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be  determined,  the  section  is  accompanied  by  a  note  referring  to  the 
superseding  act.  In  order  to  make  the  compilation  as  nearly  accurate 
as  possible,  a  list  of  all  the  sections  included  and  copies  of  the  tables 
for  each  State  were  sent  to  the  attorney  general  of  that  State  for 
verification. 

For  the  subjects  covered  in  the  tabular  analysis  the  basis  of  selec- 
tion and  rejection  is  most  conveniently  considered  in  connection  with 
the  tables.  Any  method  of  tabulation  is  more  or  less  arbitrary,  and 
each  legal  provision  must  be  considered  in  relation  to  all  other 
legal  provisions  to  which  it  is  logically  related.  For  example,  a 
minimum  age  of  14  years  for  employment  in  factories  does  not  neces- 
sarily permit  any  child  14  years  of  age,  regardless  of  education  or 
physical  condition,  to  work  in  a  factory,  nor  does  it  preclude  a  mini- 
mum age  of  16  years  for  employment  in  many  occupations  in  factories. 
A  certificate  for  the  employment  of  a  child  in  ''any  occupation''  does 
not  permit  his  employment  in  an  occupation  elsewhere  forbidden 

by  law.  

MnnMUM  AGE. 

For  legal  purposes  the  age  at  which  childhood  ends  can  be  con- 
veniently fixed  only  at  the  age  at  which  minority  ends.  For  not  only 
is  the  power  of  the  State  over  a  minor  universally  held  to  be  greater 
than  its  power  over  an  adult,  and  on  a  more  certain  legal  basis,  but 
because  of  this  common  basis  for  the  exercise  of  special  authority 
over  all  minors  of  whatever  age,  differences  between  States  in  age 
limits  to  which  legal  regulations  of  all  kinds  apply  have  almost  uni- 
versally as  the  upper  hmit  the  age  when  the  minor  becomes  an  adult. 
This  age,  moreover,  is  the  only  Umitation  on  such  differences  between 
States. 

Under  laws  establishing  minimum  ages,  therefore,  are  included  all 
laws— with  certam  exceptions  mentioned  later— which  prohibit 
in  particular  occupations  the  employment  of  minors,  whether  or  not  the 
exact  age  is  specified.  Laws  prohibiting  the  employment  of ' '  females  " 
in  certain  occupations  are  also  included  because  they  apply  to  girls 
and  are  of  the  same  character  as  other  laws  which  apply  to  both 
women  and  children  or  only  to  minors. 

Under  the  common  law  persons  of  either  sex  are  minors  until  they 
become  21  years  of  age.  This  is  the  age  at  which  both  sexes  attain 
their  majority  in  32  out  of  the  53  poUtical  divisions  *  of  which  the 
United  States  is  composed,  and  in  10  of  these  32  divisions  this  common- 
law  age  has  been  confirmed  by  statute.  In  the  remaining  21  poUtical 
divisions,  however,  the  common  law  has  been  superseded  by  legisla- 
tion leaving  21  years  as  the  age  of  majority  for  males  but  providing 
that  18  years  shall  be  the  age  for  females.     The  age  of  majority  is, 

>  These  63  political  divisions  are  the  48  States  of  the  Union,  the  District  of  Columbia,  Alaska,  Hawaii 
Porto  Bico,  and  the  Philippine  Islands. 
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regiQations  on  the  subject  can  only  increase  the  number  of  occupar 
tions  classified  as  undesirable  for  children  of  the  younger  age  groups, 
but  in  Wisconsin  the  industrial  commission  has  entire  control  over 
the  establishment  of  minimum  ages  for  employment  in  all  occupa- 
tions. The  provisional  scale  established  by  the  Wisconsin  law  has 
not  been  changed,  however,  by  the  industrial  conmiission,  and  so  little 
use  has  been  made  in  other  States  of  powers  of  this  kind  that  there 
seems  as  yet  little  occasion  to  consider  the  establishment  of  minimum 
ages  through  administrative  regulations. 

Two  classes  of  laws  establishing  minimum  ages  for  employment  are 
omitted  in  the  belief  that  they  belong  properly  in  a  publication 
devoted  to  legal  provisions  governing  qualifications  and  training  for 
particular  occupations — a  publication  which  would  cover  the  legal 
aspects  of  vocational  education  in  its  broadest  sense.  These  are  laws 
establishing  minimum  ages  for  obtaining  Ucenses  to  practice  profes- 
sions and  skilled  occupations — not  only  the  so-called  learned  profes- 
sions, but  such  occupations  as  trained  nurse,  barber,  or  plumber — 
and  laws  relating  to  apprenticeship  and  to  industrial  and  vocational 
education  which  are  not  so  interwoven  with  laws  regulating  employ- 
ment as  to  make  their  inclusion  necessary. 

REQUIREMENTS  FOR  ENTERING  EMPLOYMENT. 

All  provisions  relating  to  requirements  for  entering  employment, 
other  than  those  which  relate  specifically  to  vocational  education  for 
the  particular  occupation,  and  also  all  administrative  features  of  such 
regulations  are  included  and  are  summarized  and  compared  in  Tables 
2  and  3.  Table  2  shows  the  conditions  which  must  be  fulfilled  before 
or  at  the  time  of  entering  employment,  the  documents,  if  any,  which 
must  be  produced  to  prove  compliance  with  these  conditions,  and 
also  the  similar  conditions,  such  as  physical  examination  or  school 
attendance,  which  are  or  may  be  imposed  after  employment.  If 
school  attendance,  however,  is  or  may  be  required  during  employ- 
ment, the  details  relative  to  such  attendance  are  summarized  in 
Table  5,  which  covers  all  compulsory  school-attendance  laws.  Table  3 
is  a  continuation  of  Table  2  and  shoidd  be  read  in  connection  with  it, 
for  Table  3  relates  only  to  the  administrative  details  provided  by  law 
for  the  enforcement  of  the  standards  shown  in  Table  2.  These  two 
tables  together  are  meant  to  summarize  the  regulations  governing 
employment  of  children  between  the  minimum  ages  permitted  by  law 
and  the  age  of  attaining  majority  except  as  regards  hours  of  labor 
and  compulsory  school  attendance,  the  legal  provisions  concerning 
which  are  summarized  in  Tables  4  and  5. 

HOURS  OF  LABOR. 

All  laws  regulating  hours  of  labor  are  included  except  those  stat- 
ing the  number  of  hours  to  be  considered  a  day's  work  in  the  absence 
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scribing  the  studies  to  be  taught  and  the  reports  to  be  made  by 
teachers,  principals,  and  superintendents  are  in  general  omitted. 

Though  not  tabulated,  all  school  census  laws  are  included  in  the 
text  provided  they  require  census  enumerators  to  secure  the  names 
and  addresses  of  children.  In  many  States  where  names  and  ad- 
dresses are  secured  no  provision  is  made  for  their  use  in  enforcing 
school  attendance,  but  obviously  this  information,  even  when  col- 
lected primarily  for  assistance  in  apportioning  State  aid  to  schools, 
might  be  so  used  as  to  assist  materially  in  the  enforcement  of  com- 
pulsory education  and  child  labor  laws. 

STREET  TRADES. 

The  laws  governing  children  engaging  on  their  own  account  in  street 
trades  and  those  employed  in  pubUc  exhibitions  of  various  kinds, 
including  theatrical  performances,  are  generally  different  in  character 
from  those  governing  their  employment  in  manufactiuing  and  mer- 
cantile establishments  and  are  therefore  separately  tabulated  in 
Tables  6  and  7. 

Table  6  summarizes  the  provisions  of  State  laws  relating  to  street 
trading  by  children  on  their  own  account.  Provisions  relating  to 
employment  of  children  by  other  persons  in  occupations  which,  though 
they  may  be  carried  on  chiefly  in  the  streets,  are  not  such  as  a  child 
would  engage  in  on  his  own  account,  are  given  only  in  the  earlier 
tables.  Thus  laws  relating  to  messenger  boys  are  included  in  Tables 
1  to  4  and  are  not  mentioned  in  Table  6.  So  far  as  possible  laws 
relating  to  the  work  of  children  in  street  trades,  in  so  far  as  they 
relate  to  children  hired  by  an  employer,  are  given  in  detail  in  the  other 
tables  and  are  merely  referred  to  in  Table  6,  but  if  the  laws  relate 
only  to  children  engaging  in  work  on  then-  own  account  they  are 
given  only  in  Table  6.  This  table  includes  all  State  laws  establishing 
minimum  ages  or  ages  below  which  badges  or  permits  are  required 
for  engaging  in  street  trades,  such  as  the  selling  of  newspapers  or 
other  articles  or  boot  blacking,  and  also  laws  forbidding  the  distribu- 
tion by  minors  of  immoral  hterature,  papers  containing  chiefly  tales 
of  crime,  etc. 

In  a  number  of  States  juvenile  court  laws  or  laws  providing  for  the 
care  and  commitment  of  dependent,  neglected,  and  dehnquent  chil- 
dren include  in  their  definitions  of  a  dependent  or  neglected  child  any 
child  who  is  found  selling  articles — sometimes  mentioning  news- 
papers— peddling,  singing,  playing  musical  instruments,  or  giving 
pubhc  entertainments  on  the  streets  for  gain,  or  accompanying  or 
assisting  any  person  so  doing.  These  provisions  belong  rather  in  a 
compilation  of  laws  concerning  dependent,  neglected,  and  delin- 
quent children  than  in  one  concerning  child  labor,  and  are  therefore 
omitted  from  the  text,  but  their  existence  and  the  age  limits  which 
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placed  upon  the  employment  of  children  m  theaters  and  public 
exhibitions  where  evening  performances  are  given. 

As  has  already  been  mentioned,  the  juvenile  court  laws  which 
declare  a  child  dependent  or  neglected  who  is  found  singing  or  playing 
musical  instruments  or  giving  pubhc  entertainments  on  the  streets 
or  accompanying  or  assisting  any  other  person  so  doing  are  noted 
in  this  table  though  they  are  omitted  in  the  text.  In  these  laws 
8  years  is  the  age  limit  in  Oklahoma  ^  and  Wisconsin;'  10  years  in 
Arkansas,'  Illinois,*  Iowa,*  Kansas,*  Minnesota,'  Missouri,'  Nebraska,' 
Nevada,**  and  West  Virginia;"  12  years  in  Florida,"  Michigan,*'  and 
Washington;"  14  years  in  Oregon**  and  Tennessee;*'  17  years  in 
Louisiana;  *'  17  years  for  males  and  18  years  for  females  in  Ken- 
tucky;*' and  18  years  in  North  Dakota*'  and  South  Dakota."  As 
in  the  case  of  the  similar  provisions  relating  to  selling  or  peddling 
articles  on  the  streets,  complaint  against  and  prosecution  of  a  child 
for  dependency  because  of  engaging  in  these  occupations  is  permis- 
sive and  not  mandatory. 

MISCELLANEOUS  SUBJECTS  INCLUDED. 

Some  subjects  are  included  in  the  text  which  are  not  touched  upon 
in  the  tabular  analysis;  for  example,  a  nimiber  of  Southern  States 
have  laws  declaring  vagrants  men  who,  though  able  to  work,  live 
upon  the  wages  of  their  minor  children.  Far  more  general  are 
the  laws  forbidding  employment  agencies  to  place  children  in  vio- 
lation of  the  child  labor  laws  or  to  send  women,  of  course  including 
young  girls,  to  places  of  bad  repute.  Two  States,  Massachusetts  and 
New  York,  have  legal  provisions  for  the  establishment  of  special 
pubhc  employment  offices  for  children.  A  few  States  have  laws 
regulating  immigrants  and  their  distribution  which  contain  pro- 
visions for  the  prevention  of  the  illegal  employment  of  immigrant 
children.     Other  important  legal  provisions  omitted  in  the  tabular 

1  Oklahoma:  Revised  Laws  1910,  volume  1,  section  4412. 

>  Wisconsin:  Statutes,  section  573-1. 

<  Arkansas:  Acts  of  1911,  act  215,  section  I. 

4  Illinois:  Acts  of  1915,  page  368,  section  1. 

•  Iowa:  Code  1897,  Supplement  1913,  section  254-al4. 

•  Kansas:  General  Statutes  1909,  section  5100. 

'  Minnesota:  General  Statutes  1913,  sections  7162,  7178. 

•  Missouri:  Acts  of  1913,  page  148,  section  2. 

•  Nebraska:  Revised  Statutes  1913,  section  1244. 
!•  Nevada:  Revised  Laws  1912,  section  728. 

"  West  Virginia:  Acts  of  1915,  chapter  70,  section  1. 

i>  Florida:  Compiled  Laws  1914,  section  1208a. 

u  Michigan:  Howell's  Annotated  Statutes  1913,  section  1164,  as  amended  by  Acts  of  1915,  No.  398,  section  1. 

14  Washington:  Acts  of  1913,  chapter  160,  section  1. 

>*  Oregon:  Lord's  Oregon  Laws  1910,  section  4406. 

u  Tennessee:  Acts  of  1911,  chapter  58,  page  HI,  section  1. 

IT  Louisiana:  WolfT's  Revised  Laws  Supplement  1904-1908,  volume  3,  page  393,  section  9. 

u  Kentucky:  Statutes  1915,  section  381. e 

u  North  Dakota:  Compiled  Laws  1913,  volume  2,  section  11403. 

»  South  Dakota:  Acts  of  1915,  chapter  119,  sections  1  and  10. 
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however,  no  comparison  unfavorable  to  the  other  States  can  be  drawn 
from  the  data  here  given  on  safety  and  sanitation. 

EMPLOYERS'  LIABILITY  AND  WORKMEN'S  COMPENSATION. 

Attention  should  be  called  to  the  omission  of  one  other  class  of 
legal  provisions  concerning  child  labor — those  contained  in  workmen's 
compensation  and  insurance  acts.  Though  these  provisions  are  of 
decided  importance  in  the  enforcement  of  child  labor  laws,  it  did  not 
seem  best  to  give  them  detached  from  their  context  or  without  some 
explanation  of  their  significance  and  of  the  significance  of  the  court 
decisions  concerning  employers'  liabiUty  for  injuries  to  illegally 
employed  children.  For  this  reason  the  sections  of  workmen's  com- 
pensation and  insurance  acts  which  have  to  do  with  child  labor  are 
omitted  from  the  text,  though  their  essential  features  are  here 
summarized. 

It  is  an  established  legal  doctrine  that  if  a  child  is  illegally  em- 
ployed and  is  injured  while  so  employed  the  employer  can  not  in  a 
suit  for  damages  claim  in  defense  that  there  was  contributory  negli- 
gence on  the  part  of  the  child,  that  the  injury  was  caused  by  the 
negUgence  of  a  fellow  servant,  or  that  the  child  assumed  the  risks  of 
his  employment.  In  some  States  if  an  employer  has  an  employ- 
ment certificate  or  an  affidavit  of  age  for  a  child  the  employment  is 
not  held  to  be  illegal  even  when  the  child  is  actually  under  age,  but  in 
these  States,  as  well  as  in  those  where  no  such  documents  are  accept- 
able as  excuse  for  employment,  an  employer  is  Uable  to  heavy  dam- 
ages for  injury  to  a  child  if  the  law,  whatever  it  may  be,  has  not  been 
comphed  with. 

On  the  same  principle  several  of  the  new  workmen's  compen- 
sation acts  specifically  exclude  from  their  provisions  children  who 
are  illegally  employed,  leaving  the  employer  in  case  of  injury  to  such 
a  child  to  face  a  suit  for  damages  with  all  three  of  the  above  defenses 
removed.  The  workmen's  compensation  acts  of  Colorado,^  Illinois,' 
Michigan,'  Minnesota,*  Nebraska,*  Ohio,'  and  Wisconsin^  include  in 
their  definitions  of  employees  *' minors  who  are  legally  permitted  to 
work  under  the  laws  of  the  State,"  thus  by  impUcation  excluding 
illegally  employed  children.  A  number  of  other  States  exclude  an 
employer  from  the  benefits  of  compensation  acts  when  an  injury  has 
been  caused  by  failure  on  his  part  to  comply  with  the  laws  of  the  State 
relating   to  safety,  but   New  Hampshire  *  so   excludes   him   if  the 

1  Colorado:  Acts  of  1915,  chapter  179,  section  4(e). 

>  Illinois:  Acts  of  1913,  page  335,  section  5. 

s  Michigan:  Acts  of  First  Extra  Session  of  1912,  act  No.  10,  section  7. 

4  Minnesota:  General  Statutes  1913,  section  8230,  as  amended  by  Acts  of  1915,  chapter  209,  section  1& 

•  Nebraska:  Acts  of  1913,  chapter  19S,  section  15. 

•  Ohio:  Acts  of  1911,  page  524,  section  1465-61,  as  amended  by  Acts  of  1913,  page  72. 
7  Wisconsin:  Statutes,  chapter  110a,  section  2394-7. 

•  New  Hampshire:  Acts  of  1911,  chapter  163,  section  2. 
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conviction  in  such  a  case,  therefore,  is  an  ohject  lesson  which  usually 
assists  for  several  years  in  the  enforcement  of  the  child  labor  law  in 
that  State. 

ENFORCBlfBNT  AND  PENALTIES. 

Specific  provisions  for  enforcement  and  specific  penalties  for  viola- 
tion of  all  laws  given  are  included  except  when  the  penalty  falls  upon 
the  child  rather  than  upon  the  employer  or  directly  upon  the  parent, 
and  is  imposed  through  court  proceedings  against  the  child  or  jointly 
against  the  parent  and  child.  This  latter  kind  of  penalty,  which 
consists  usually  in  placing  the  child  in  some  way  imder  the  jurisdic- 
tion of  a  pubUc  or  private  agency  and  which  therefore  falls  indirectly 
upon  the  parent,  seemed  to  belong  more  properly  in  a  publication 
devoted  to  laws  relating  to  dependent  and  delinquent  children  than 
in  one  devoted  to  laws  relating  to  the  employment  of  children  and 
therefore  is  generally  omitted.  Otherwise,  if  a  law  as  here  given  is  not 
accompanied  by  any  penalty  or  method  of  enforcement,  it  may  be 
presumed  that  none  is  specifically  provided.  Though  this  lack  of  pro- 
vision does  not  mean  that  a  court  in  its  discretion  can  not  impose  a 
penalty  or  that  a  person  violating  the  law  can  not  be  arrested  and 
prosecuted  by  the  proper  authorities,  it  does  mean  that  in  actual 
practice  the  law  is  not  Ukely  to  be  effectually  enforced. 

The  details  of  organization  of  inspection  systems  with  relation  to 
other  activities  of  similar  character,  the  appropriations  for  inspection 
departments,  and  the  number,  salaries,  and  qualifications  of  inspec- 
tors and  school-attendance  officers  are  generally  omitted.  The  omis- 
sion of  these  points  was  not  due  to  any  lack  of  appreciation  of  their 
importance,  but  to  two  reasons  of  an  entirely  different  character. 
In  the  first  place,  as  the  enforcement  of  child  labor  laws  is  in  most 
States  only  a  small  part  of  the  work  of  factory  and  mine  inspectors 
and  of  school-attendance  officers,  details  of  this  character  are  mean- 
ingless without  a  complete  presentation  of  all  the  duties  and  functions 
of  these  officials — a  presentation  which  would  lead  far  afield  into  the 
entire  subject  of  enforcement  of  labor  and  compulsory  education 
laws.  Details  of  the  character  above  mentioned  are  given,  therefore, 
only  in  case  the  departments  or  officials  have  no  duties  except  in  re- 
lation to  the  employment  of  children.  In  the  second  place,  these 
details,  as  derived  solely  from  laws,  do  not  give  a  picture  of  actual 
conditions  and  are  therefore  of  little  value  for  purposes  of  compari- 
son. Thus  one  State  may  specify  exactly  how  the  inspection  system 
shall  be  organized,  and  another  may  give  broad  discretiohary  powers 
to  administrative  officers.  In  the  same  way  one  State  may  specify 
in  its  laws  exactly  how  many  inspectors  shafl  be  employed,  while  an- 
other may  authorize  the  employment  of  as  many  as  necessary,  the 
number  being  Umited  only  by  the  possibilities  contained  in  the  yearly 
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As  to  the  courts  which  have  jurisdiction  over  child  labor  cases,  the 
judicial  systems  of  the  States  differ  so  widely  that  an  enumeration  of 
the  names  of  the  courts  having  original  jurisdiction  could  have  little 
significance.  Usually  a  case  may  be  brought  in  the  first  instance 
either  before  a  justice  of  the  peace  or  before  a  county  court,  and  some- 
times before  a  circuit  or  district  court.  Juvenile  courts  do  not  in 
most  States  have  jurisdiction  over  cases  in  which  prosecutions  are 
against  employers,  but  only  over  those  in  which  prosecutions  are 
against  children  or  their  parents,  as  in  case  of  violation  of  a  street 
trades  law. 

COURT  DECISIONS. 

• 

Decisions  of  the  higher  State  courts,  of  the  Federal  circuit  courts, 
and  of  the  United  States  Supreme  Court  on  laws  contained  in  this 
compilation  are  noted  in  connection  with  the  sections  or  statutes 
affected  by  them.  In  a  few  cases  important  decisions  of  lower  courts 
are  also  noted.  Opinions  of  courts  and  of  attorneys  general  Upon 
certain  laws  are  included  as  showing,  in  the  absence  of  decisions,  the 
interpretation  put  upon  these  laws.  Rulings  and  other  r^ulations 
made  by  administrative  authorities,  however,  are  omitted,  even  when 
such  ruhngs  are  of  practically  the  same  character  and  authority  as  the 
opinions  quoted  or  are  issued  by  virtue  of  special  power  to  make  r^u- 
lations  concerning  certain  conditions  of  employment.  In  the  impor- 
tant industrial  States  these  rules  and  regulations  are  often  very 
detailed  and,  except  in  the  few  cases  where  they  constitute  an  abso- 
lute extension  instead  of  merely  an  interpretation  of  the  law,  appear 
to  belong  in  the  special  studies  already  mentioned  of  the  administra- 
tion of  the  laws  of  the  different  States. 

Court  decisions  and  opinions  upon  the  laws  here  included  fall  into 
three  main  classes — those  concerning  constitutionahty,  those  con- 
taining interpretations  of  the  apphcation  and  meaning  of  words  and 
sections,  and  those  relating  to  habihty  for  accidents.  The  last  class 
of  decisions  has  already  been  discussed,  and  interpretative  decisions, 
which  cover  a  wide  variety  of  subjects,  need  only  be  mentioned  as 
included. 

As  for  constitutionality,  it  is  generally  recognized  that  laws  regu- 
lating the  employment  of  minors  are  on  a  different  basis  from  those 
regulating  the  employment  of  adults.  Child  labor  laws  are  foimded 
upon  the  principle  of  the  parental  relation  of  the  State  toward  persons 
whose  legal  rights  are  Umited.  No  right  to  contract  stands  in  the 
way  of  the  exercise  by  the  State  of  its  pohce  power  to  protect  the 
health  and  safety  of  its  children,  and  laws  passed  in  the  exercise  of 
that  power  are  not  open  to  attack  as  class  legislation.  The  State  is 
acknowledged  to  have  a  supreme  right  to  the  guardianship  of  children 
which  limits  even  the  natural  rights  of  parents  if  these  parental  rights 
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State  may  have  a  child  labor  law  which  appUes  only  to  cotton  mills 
and  another  may  have  one  which  applies  to  a  long  list  of  occupations 
and  industries,  including  practically  any  place  where  children  could 
possibly  be  employed.  On  the  other  hand,  it  can  not  be  inferred 
without  reference  to  the  compulsory  education  law  that  a  child  labor 
act  which  specifies  only  manufacturing,  mechanical,  and  mercantile 
establishments,  for  example,  is  more  limited  in  its  actual  application 
than  one  which  enumerates  many  other  specific  places  of  employment. 
In  many  States  the  compulsory  education  act,  by  making  school 
attendance  compulsory  up  to  14  years  of  age  and  permitting  absence 
from  school  up  to  16  years  of  age  only  if  the  child  has  an  employment 
certificate,  in  practice  extends  the  child  labor  act  to  cover  all  occu- 
pations during  school  hours.  In  this  question  of  occupations  regu- 
lated, indeed,  as  in  many  other  questions  concerning  the  employment 
of  children,  the  compulsory  education  law  of  a  State  must  be  consid- 
ered in  connection  with  the  child  labor  law. 

Owing  to  the  practical  impossibihty  of  spUtting  up  laws  in  such  a 
way  as  to  bring  together  all  sections  relating  to  the  same  subject  and 
at  the  same  time  make  the  exact  apphcation  of  enforcement  and 
penalty  sections  clear,  a  brief  subject  index,  which  will  serve  the  pur- 
pose of  cross  reference,  has  been  inserted  at  the  head  of  the  text  of  the 
laws  of  each  State. 

At  the  end  of  the  volimie  will  be  found  an  analytical  index  by  States. 
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Tablb  2.— requirements  FOR 
[In  reading  this  analjaii,  the  ejqdttutory 


State 
Beferenoee 


ALABAMA 

[For  street   trades, 
see  table  0) 

1915  p  193  s  7,  8, 10, 


115  p 
14,1' 


(In  cities  or  towns  of 
less  than  25,000 
population  boy  12 
to  14  may  be  em- 
ployed in  business 
office  or  mercan- 
tile establishment 
without  an  em- 
ployment certifi- 
cate "during  such 
times  as  the  pub- 
lic schools  are  not 
in  session"] 

[For  prohibition  of 
employment  of 
child  8  to  15  in  any 
occupation  during 
school  hours  with- 
out written  per- 
mit from  board  of 
education  unless 
child  is  exempt 
from  school  at- 
tendance (for  ex- 
emptions, see 
Tables,  A),  with 
penalty  of  a  fine 
of  not  less  than  5 
nor  more  than  50 
dollars,  to  which 
may  be  added  im- 
prisonment for  not 
more  than  90  days, 
see  1915  No  470  s  0] 


ALASKA 

[No  provisions) 


Age 

Kind  of  permit 

II 


A    Under  16 

[For  minimum 
age.  see  Table 
1,B) 

"Employ- 
ment certifi- 
cate" 


B    Under  16 

No  docu- 
ment specified 


Occupations  or  estab- 
lishments 

BumpHotu 


UI 


Any  gainful  occupa- 
tion 

Exemptions: 
Agriculture 
Domestic  service 
[See  first  note  in  col- 
unml] 


Baqnireineiits 


EvidenoeofacB 


TV 


Physiol 


1)  Birth  oertifloate 

2)  Passport 

[3)  BaptisnuJ  oertifl- 
oate 

If  issuing  oflloer  Is 
satisfied  that  no  ooe 
of  above  Is  obtain- 
able, 

(4)  Other  evidenoe 
satisfactory  to  issu- 
ing ofllcer,  such  as 
affidavit  of  parent 
or  guardian 


Manufacturing  estab- 
lishment 
MiU 
Factory 
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RING  EMPLOYMENT  [SEE  TABLE  3] 
pp.  -167-475  should  be  borne  In  mind) 


Requirements— Continued 


Educational 


VI 


record  signed  by  the  prin- 
or  teacher  of  school  at- 
id  stating  that: 
Chad  has  attended  school 
si  60  days  of  the  year  im- 
&tely  preceding  date  of 
ace 


attendance  requlrMl 
»yed— See  liable  5,  B] 


if 


Poverty 


VU 


1.  Promise  of  em- 

ployment 

2.  Other 


vm 


Enforcement 

1.  Enforcing    authorities-- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  factory  inspector 

2(a).  First  offense 
Minimum— f  10 
Maximum— f  100 

2(a).  Subsequentoffenss 
Mhiimum— 1100 
Maximum-H^SOO 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  ezplaoatary 


Age 

Occnpatiom  or  estab- 
lishments 

Reqnirements 

State 

ReCerancee 

Kind  of  permit 

Exfmpliofu 

Evidence  of  aflB 

Physical 

I 

II 

TTT 

IV 

V 

ARIZONA 

A    14  to  16 

ICeroantOe   establish. 

fnPasroort' 

Wrlttenfltfii- 

ment 

(2)  Birtficertifloate 

mentbyi^ 

(For  street  trades,  see 

"Employ- 
ment  certiu- 

Mm 

(3)  Baptismal  oertiii- 

Table  6) 

Factory 
WorlEshop 

oate 

SaTinhii 

cate'' 

(4)  Other    religious 

opinion 
ohfidhisat- 

Revised      Statutes 

''Tenement  house, 

record 

1913    Civil    Code 

manufiactory       o  r 

If  no  one  of  above 

tained  boc^ 

tiUe  14  C  2  8  3110, 

workshop" 

(5)  Affidavit  of  parent 

malphviiQd 
develop- 

tll6,    8110-3126, 

Store 

3134-3136,3145 

Business  ofBoe 
Telegraph  office 

or  guardian 

ment,  and 
is  in  sufflp 

p*he   provision  for 

Telephone  office 

c  lently 
s  o  a  n  a 

license   tabulated 

Restaurant 

in  B  is  contained 

Bakery 

health  and 

in  a  proviso  to  sec- 

Barbershop 

phyaioally 

tion  3110,  which 

Apartment  house 

able  to  pei^ 

fixes  a  minimum 

Bootblack    stand    or 

form  intend- 

aeeofUinenmloy- 
ments  listed  m  A, 

parlor 
Distribution  or  trans- 

ed work, 
which  Shan 

but  it  is  not  clear 

portation    of    mer- 

be   stated. 

whether  or  not  it 

chandise 

In  an  oases 

leCers  to  employ- 
ment or  merely  to 

Distribution  or  trans- 

such devel- 

portation    of    mes- 

opment. 
health  and 

child  worldng  on 

sages 

his  own  account] 

fitness  shall 
be  deter- 
mined by  a 
medical  offi- 
cer of  the 
board  or  de- 
partment of 
health  or  by 
a  phyddan 
appointed 
bytheaohoal 
committee 

B    Boy  10  to  14 

The   following, 
outside    school 

[See    column 

inj 

"  License  " 

hours: 

to  work  out- 

Occupations  or  estab* 

s  i  d  0    school 

lishmontssame  as  in 

hours 

A,  above,  provided 
work  is  not  physi- 
cally   or      morally 
harmful  in  opinion 
of   local    board    of 
school  trustees    [See 
note  in  column  I] 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3}— Continued 
notes  00  pp.  467-475  should  be  borne  in  mind] 


f 

J                                Reqnirements— Continued 

Enforcement 

1.  E  nf  ore  in g  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edneatkuial 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

Abflitv  to  read  and  write  simple 
Enpish  sentences.    Examina- 
tion by  issuing  ofRcnr 

Sehool   record,  signed  bv   the 
princfaMd  or  chief  execauve  of 
•chooTatteoded,  certifies: 

(1)  100  days'  school  attend- 
uioe  daring  year  previous  to 
becoming  14  or  to  applying  for 
sohool  record; 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
Udi  Mostenoes; 

(3)  That  child  has  received 
itttniction   equivalent    to   5 
ireariy  grades  in  reading,  spell- 
ng.  writing,  English  grammar, 
aad  gBOgraphy,  and  &  familiar 
with  artthmeiic  through  fnio- 

1     tioos 

• 

1.  [Issuing  offi- 
cer must  trans- 
mit to  State 
superintend- 
ent of  public 
instruction 
lists  of  certifi- 
cates    issued 
showing  name 
of  prospective 
employek'1 

2.  Work  which 
child  Intends 
to  do  shall  be 
stated  on  cer- 
tificate 

1.  Duty 
Factory  inspector  [there  is  no 
law  providing  for  f^tory  in- 
spection], other  authorized 
inspectors,    and   school-at- 
tendance officers: 

Shall  make  complaints  for 
offenses  and  prosecute  vio- 
lations; 

May    inspect    efitablish- 
ments 
State  superintendent  of  public 
histructlon,  other  authorized 
inspectors,  or  8chool-att4>.nd- 
ance  officers: 

-  Shall  demand  DTOof  of  ago 
of  child  apparently  under  16 
without  employment  certifi- 
cate, and  order  child  dis- 
charged If  not  over  16 
1.  Power  only 
Any  person: 

May  prosecute 

2(a).  AnyofTenso 
Minimum— $10 
Maidmum— 150 

2(b).  An^'  oITensc 
(Each  day's  violation  a  sc^pu- 

rate  offense) 
Minimum— 95 
Maximum— 120 

A 

/ 

1.  (No    specific 
provision] 

2.  For    safe- 
guard to  mor- 
als,   see    col- 
umn ITT 

1.  Duty 
Factory  inspector  [there  Is  no 
law  providing  for  factory  in- 
spection], other  authorized 
inspectors,    and    school-at- 
tendance officers: 

Shall  make  complaints  for 
oHenses  and  prosecute  vio- 
lations; 

May    inspect    establish- 
ments 

1.  Power  only 
Any  person: 

May  prosecute 

2(a).  Any  oflense 

Minimum— $5    or    imprison- 
ment for  10  days,  or  both 

Maximum— 1200  or  Imprison- 
ment for  30  days,  or  both 
2(b).  Any  ottense 

(Each  day's  violation  a 
rate  offense) 

Minimum— $5 

Maximum— $20 

B 
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Table  2.— REQUIREMENTS  FOR  ENTEH 

[In  reading  this  analysis,  the  ezplai 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

ExemjAUnu 

m 

Requirements 

State 
Refierenoes 

I 

Evidence  of  age 
IV 

Physic 
V 

ARIZONA--Con- 

tinued. 

RS1913CivCtllC 
148  2802,2804 

[It   would    appear, 
thouj|h  it  b  not 
specmcally  stated, 
that  a  "permit'* 
would  not  be  re- 
quired for  employ- 
ment in  occupa- 
tions listed  in  A. 
above,    providea 
"employment  cer- 
tificate'^  there  tab- 
ulated   had  been 
obtained] 

C    14  to  16 

Graduate 
"permit" 

[See  note  in  col- 
umn I] 

Any  occupation  dur- 
ing school  hours  JSoe 
note  in  column  i) 

D    14  to  16 

Nongradu- 
ate  "permit" 

[See  note  in  col- 
umn I] 

Same  as  in  C,  above, 
including  bracketed 
note 

ARKANSAS 

1914Als2,7,8,ll,13 

[For  earlier  law  re- 
quiring certificate 
for  employment  in 
factories  and  man- 
ufacturing   estab- 
lishments, perhaps 
partially  or  en- 
tirely   superseded 
by  these  later  pro- 
visions, see  1907  A 
456  s  1,  6,  6,  7,  8, 
and  1913  A  322  s  12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

Any  establishment  or 
occupation 

"Documentary     evi- 
dence that  the  child 
is  of  the  age  •  ♦   ♦ 
represented''  is  re- 
quired 

Certificate  shall  show 
date  of  btrth  of  child 
and  contain  a  state- 
ment of  the  proof  of 
ageaoo^ted 
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Tablb  2.— requirements  FOR  ENTEI 

[In  reading  this  analysis,  the  expla 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exempliotu 

Evidanoe  of  age 

Physi 

I 

II 

in 

rv 

V 

CALIFORNIA 

A    14  to  15 

Manufacturing  estab- 
lishment 

Sworn  statement   of 
parent  or  guardian 

[For  public  exhibi- 

Temporary 

Mechanical  establish- 

tians, see  Table  7) 

poverty  "per- 
mit to  work" 

ment 
Mercantile  establish- 

[The pennits  tabu- 
laten  in  A  and  B 

ment 
Workshop 

are  alternative, 

omce 

and    the    permit 

Laundry 

Place  or  amusement 

given  in  C  mav  be 
substitutea  for 

Restaurant 

either  during  vaca- 

Hotel 

Uon] 

Apartment  hoiLse 
Distribution  of  mer- 

Deering's General 

chandise 

Laws  1909  A  1611 

Distribution  of  mes- 

(as  amended   by 
1915C625)sl>3,9, 

sages 

Any  other  place  of 

10,13,15 

labor 

D  0  L  1909  A  1611  s 

16-17(as  added  by 
1915  C  625) 

[Child  over  14  may 
obtain  a  permit  to 

B    14  to  15 

Same  as  in  A,  above 

Physical 

work   outside 

ness  f< 

school  hours  upon 
compliance  with 
requirements    for 

Graduate 

borcoa 

"permit  to 
work" 

plated 

the  issuance  of  an 
age  and  schooling 

C     12  to  15 

Occupations  or  estab- 

Permit  shall  contain 

certificate— See 

lismnents  same  as  in 

age  of  child 

provisions  in  D 

Vacation 

A.  above,  on  weekly 
school  holidays   or 

and£] 

<*permit  to 

work" 

during  regular  vaca- 
tion  of  pu  Dlic  schools 

D    Over  15  (if 

Occupations  or  estab- 

(1) Birth  certificate 

Certifl 

graduate) 

lishments  same  as 

(2)  Passport 

(3)  Baptismal  certifi- 

signe 

in  A,  above,  during 

phys: 

[See  note  in  col- 

school hours 

cate 

appoj 

umn  li 

If  Issuing  officer  is 
satisfied  that  no  one 

by  sc 
boar< 

"Aee  and 
schooling  oer- 
tiflcate^ 

of  above  can  be  pro- 

other I 

duced, 

medio 

(4)  Other  evidence. 

cer,  St 

such  as  school  en- 

that h 

rollment  record  on 

exam 

affidavit  of  parent 

child 

or  guardian,  such  as 
shall  convince  said 

that  i] 
opinic 

officer  that  child  is 

hasatt 

over  15 

normi 
velopn 
is  Slim* 
ly  SOU] 
health 
physi 
ablet< 
formii 

• 

ed  wor 

E    15  to  16  (if 

Samo  as  in  D, above 

Same  as  in  D,  above 

Same  as 

nongrad- 
uate) 

above 

[See  note  in  col- 

umn Ij 

"Age  and 
schooling  cer- 

tificate" 
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EMPLOYMENT  [SEE  TABLE  3]~CoDtinued 
notes  on  pp.  4A7-47h  sbould  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Poverty 


VII 


(^pletion  of  "prescribed  gram- 
nttr<aebool  ooozae" 


Sworn  state- 
moit  of 
parent  or 

?;uardian 
hat  he  is 
incapaci- 
tatea  for 
labor 
through 
Illness  or 
injury, 
or  that 
through 
death  or 
desertion 
of  father 
family  is 
in  need 
of  child's 
earnings. 
Issuing  of- 
ficer must 
investi- 
gate 


1.  Promise  of  em- 

ployment 

2.  Other 

vm 


1.  Written  evl- 
denoe  that 
suitable  voric 
is  wsdting  for 
child 

2.  Permit  shall 
specify  kind  of 
labor 


1.  Same  as  in  A, 
above 

2.  Same  as  in  A, 
above 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)Emplo3anent 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
insi>ectQr's  orders 

IX 


1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  offioera 
Probation  offioers 

2  (a).  Each  offense 

Minimum— 450  or  imprison- 
ment, or  both 

Maximum— 4200  ex  imprison- 
ment for  60  davs,  or  both 

(Theabovepenaity  isfound  in 
D  O  L 1909  A 1611,  as  amend- 
ed by  1915  0  625,  s  13;  the 
following  penalty  is  given 
in  section  16  of  the  same 
law) 

2(a).  Any  offense 

Maximum— 450  or  imprison- 
ment for  60  days,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


Scbool  record,  signed  by  principal 
or  tttcher,  shows: 

(1)  Grade  attained; 

(2)  Attendance    for  current 
-term 

issuing  officer  certifies  that  child 
Itts  completed  prescribed  gram- 
ntr-sehool  course 


School  record  same  as  in  D,  above 
UraiDg  officer  certifies: 

(H  Child  has  completed  7th 

(2)ke  is  a  regular  attendant 
at  evening  school 

ReqtdrenMPt  after  entering 
employmept: 
[CommilMry  •▼•nliix-MAuMl  at- 
tnoaiioa— 4m  Tftbb  A,  D] 


1.  Written  state- 
ment of  pro- 
SDective  em- 
ployer 

2.Employer's 
promise  gives 
nature  of  oo* 
cupation  for 
wnich  child 
is  to  be  em- 
ployed 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  D, 
above 

2.  Same  as  in  D, 
above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


E 


\ 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  amilyBis,  the  explanatory 


State 
Referenoos 


COLORADO 

[For  public  exhibi- 
tions, see  Table  7] 

[The  certificates  tab- 
ulated in  A  and  B 
are  alternative, 
and  the  permii 
tabulated  in  £ 
may  apparently 
be  substituted  for 
those  in  A  to  D, 
inclusive,  during 
vacation] 

Mills' Annotated 
Statutes  revised 
edition  1912  s  537, 
ceo,  6e2-«67,  670, 
672,673 

1915  C  180  S  11 

[For  possible  substi- 
tution of "  permit " 
for ' '  age  and  school 
certificate/'  see  M 
A  S  r  e  1912  s  671] 

[For  earlier  law  ap- 
plying to  children 
14  to  16  unable  to 
read  and  write 
English,  requiring 
a  certain  amount 
of  school  attend- 
ance, apparently 
artiiEtlly  nullified 
y  later  provisions, 
see  M  A  S  r  e  1912 
8  641] 


I 


Age 

Kind  of  permit 

n 


.    14  to  16  (if 
literate) 

"Age  and 
school  certifi- 
cate" 


B    14  to  16  (if 
illiterate) 

"Aee  and 
school  certifi- 
cate" 


C    14  to  16  (if 
illiterate) 

No  docu- 
ment specified 


Oocopations  or  estab- 
lishments 

Eiempttont 


in 


Manufacturing  estab- 
lishment 

Mercantile  institution 

Factory 

Workshop 

Store 

OfBoe 

Hotel 

Laundry 

Bowling  alley 

Theater 

Concert  hall 

Place  of  amusement 

Passenger  or  freight 
elevator  [But  op- 
eration of  same  is 
prohibited  under 
16— See  Table  1,  B] 

Messenger  for  any  of 
the  above 

Driver  for  any  of  the 
above 


Same  as  in  A,  above 


Any  occupation  in 
town  or  city  where 
a  public  evenine 
school  is  maintained 


Requiiements 


Evidence  of  age 


TV 


Satisfactory  evi- 
dence by: 

(1)  Last  school  census 

(2)  Birth  certificate 

(3)  Baptismal  oertifl- 
cate 

(4)  Register  of  birth 
with  town  (NT  city 
clerk 

(5)  Records  of  public 
or  parochltd  school 

n  no  one  of  above 
is  obtainable. 

(6)  Age  certificate, 
which  may  be  issued 
by  juvenile  or 
county  court  upon 
oath  of  parent  or 
guardian  before  said 
court  or  officer 
thereof 


Same  as  in  A,  above 


Physical 
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lYMENT  [SEE  TABLE  3]-Contmued 
>p.  407-475  should  be  borne  in  mind] 


Reqairements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per^ 
mit,  etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

-attendance  certificate, 

by  teacher  of  school  at- 

l,  certifies  to  aliility  to 

ltd  write  simple  sentences 

1.  Duty 

Deputy  State  labor  commJ»> 
sioner  [factory  inspector] 

School  board  or  local  school 
authorities: 

Must  report  to  enforcing 
officer  complaints  made  to 
them  of  violations  in  em- 
ployments listed  in  A-IU, 
oinitting  ''hotel" 

State  industrial  commission: 
Shall  "  hiouire  into  and  su- 
pervise   the    enforcement 
*   *   *   of  the  laws  relating 
to  child  labor" 

2(a).  First  oflenss 
Minimum— $5 
Maximum— $100 

2(a).  Second  offense 
Minimum— 1100  or  imprison- 
ment, or  both 
Maximum— $500  or  imprison- 
ment for  00  days,  or  both 

A 

-attendance  certificate, 
by  teacher  of  scJiool  at- 
l,  certifies  that: 
:hild  can  not  read  and 
;imple  sentences; 
le  Is  a  regular  attendant 
ling  school 

K]uirement  after  entering 
^ment: 

sory  eveninff-fichool  at- 
ice— 8ee  I'able  5,  D] 
or  town  where  there  is  no 
or    parochial   evening 
,  this  certificate  can  not 
led) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

r  to  read  and  write  simple 
ces 

tquirement  after  entering 

jrment: 

sory  evening-school  at- 

ice—See  Ta!»le  6,  E] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Table  2.— REQUIREICENTS  FOR  ENTERING 

[In  reading  this  aaalyiis,  the  explanatory 


Age 

Ktaid  of  permit 

n 

Occapations  or  estab- 
lishments 

Exemptknu 

m 

Be(]iilreniBnts 

State 
References 

I 

Evidence  of  aflB 
IV 

Physical 
V 

COLOBADO-€on- 

tinned 

M  A  S  r  e  1912  s  637, 

657,  667.  670-673 
1915C1MSU 

D    Under  14 
"Permit" 

Employment  by 
person  other  than 
parent  of  child  in: 

Fruit  orchard 

Garden 

Field  or  farm 

[Compulsory  school  at- 
tendance    require- 
ments would  appear 
practically  to  limit 
employment  to  va- 
cation   and    other 
times     outside 
school  hours— See 
Table  6,  A] 

Statement  of  age  by 
parent  or  employer 
most  be  written  on 

Issoing  oflkssr 
may  make 
ioolireaaon- 
aUe^'tarms 
and  coodi- 
tloins  as  shall 
seem  neces- 
sary and 
proper  for 
safegnard- 
ing  the  mor- 
al and  phys- 
ical bnilth 
of  child" 
[See  also  col- 
umn \1II] 

E    12  to  16 

Vacation 
"permit" 

Occupations  or  estab- 
lishments same  as  in 
A,    above,    during 
that  part  of  June. 
July,    and    August 
when  public  schools 
are  not  in  session 

* 

Same  as  in  D, 
above 

CONNECTICUT 

General  Statut^A  re- 
vision 1902  s  4707 
1911  C  119  s  1^,5, 6 

A    14  to  16 

Employ- 
ment 'Wtlfl- 
cate" 

Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile    establish- 
ment 

Employment   certifi- 
cate "shows"  that 
child  is  over  14 

Issuing  ofBoer  may  re- 
quire "all  state- 
ments of  fact  offered 
in  support  of  such 
application  [for  cer- 
tificate] to  be  made 
under  oath" 

Employnient 
oertiflcate 
statea  that 
child  doea 
not  appear 
phTsioally 
mifitfor  em- 
ployment 

laiaing  offloer 
may  require 
examination 
by  repata- 
bte  phyal- 
dan  In  de- 
termining 
fltneai 

1913  C  211  si 

B    14  to  16 

"Vacation 
certificate" 

[Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile    establish- 
ment] 

Child  most  be 
"in  good 
physloal 
oondition" 
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Table  2 — REQUIREMENTS  FOR  £NTERIir<>^ 

[In  rMding  thk  audjais,  tte  ezplaotto^O^ 


StatB 
Referenoes 


CONNECTICUT— 

Continued 

OSr  1902  s2U7, 4707 

[The  provisions  tal>- 
ulated  in  C.  so  far 
as  they  relate  to 
occnpations  for 
which  "employ- 
ment certificates'' 
are  leqaired,  are 
apparentlv  super* 
seded  by  those  tab- 
ulated in  A,  above] 


DELAWARE 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

|Tho  law  specifies 
(s  3151)  that  certifi- 
cates shall  be  of  2 
classes,  general 
and  vacation,  the 
latter  allowing 
child  to  work  dur- 
ing entire  year,  ex- 
cepting such  days 
as  he  is  roqnirGd 
by  law  to  attend 
school.  But  no 
further  mention  is 
made  of  the  \'aca- 
tion  certificate] 

Revised  Code 
1915  C  90  s  3H4- 
3110,  3149,  3151- 
3153,  3155,  3158, 
3159,  3177,  3179- 
3181 

[The  permit  tabu- 
Itttecl  In  C,  which 
is  granted  in  di^ 
cretion  of  Issuing 
officer,  may  bo  is- 
sued to  any  child 
"under  the  age  as 
speclflrxi"  in  R  C 
1015  C  90  s  3144- 
3192.  The  occu- 
pations and  estab- 
lishments for  em- 
ployment in  which 
a  minimum  age  is 
fixed  by  those  sec- 
tions am  given  in 
Table  1,  A  to G. in- 
clusive, and  those 
for  employment 
in  which  a  (HTtifi- 
cate  is  n'quired  un- 
der a  c«Ttain  age 
am  gi\*en  in  A  and 
B  in  this  table] 


Age 

Kind  of  permit 

n 


t    14  to  16  (If 
illiterate) 

"Certifi- 
cate "  of  even- 
ing school  at- 
tendance 


A    Under  10 
[12  to  16] 

"Employ- 
ment oertin- 
cate" 


B    Under  10 
[14  to  ir>] 

"  E  m  p  1  ov- 
ment  certifi- 
cate" 


OocopatioDs  or  eatab- 
lishments 

Exemptknu 


m 


Anv  occupation  [ex- 
cluding those  Usted 
in  A-III,  above:  see 
note  in  column  I]  in 
town  where  public 
evening  schools  are 
established 


Canning  or  packing 
establishment  [See 
Table  1,  B,  for  em- 
ployment during 
school  hours] 

EztmptUms: 
Establishment     e  n  - 
gaged  in  canning  or 
packing   perishable 
fruits  or  vegetables 


Mechanical  establish- 
ment 

Mercantile  establish- 
ment 

MiU 

Factory 

W()rk.sjiop 

"Tenement-h  o  u  s  e, 
m  a  n  u  f  a  ctory,  or 
workshop'' 

Office 

Office  building 

Restaurant 

Boarding  house 

Bakery 

Barber  shop 

Hotel 

Bootblack-stand  es- 
tablishment 

Public  stable 

Garage 

Laundry 

Driver 

Brickyard 

Lumberyard 

Construction  or  repair 
of  buildings 

Transmission  of  mes- 
sages 

Any  business  or  serv- 
ice during  hours 
"when  the  public 
schools  ♦  *  ♦  are 
in  s<^ssion  under  the 
provisions  of  any 
(•t)mpuLsory  school 
Jaw  of  th(i  State" 


Evidfiooeofafs 


IV 


Same  as  in  B,  below 


(1)  Birth  certificate 

If  above  is  not  ob- 
tainable, and  parent 
or  guardian  ao  oerti- 
fk>s  by  alBdayit, 

Pasimort 

Baptismal  certifl- 
cate 

If  no  one  of  above 
is  obtainable,  and 
pamnt  or  guaxdian 
so  certifies  by  affi- 
davit. 

(4)  Other  documen- 
tary evidence  (in- 
cluding school  cen- 
sus) satisfactory  to 
issuing  officer  ex- 
cept sdiool  record  or 
affidavit  of  parent 
orguardian 

If  no  docnmeii- 
tary  proof  is  obtain- 
able, and  parent  or 
guardian  so  certifies 
by  affidavit, 

(5)  Statement  of  a« 
by  parent  or  guard- 
ian subject  to  inve»* 
tieation  by  issuing 
officer  and,  if  he  so 
directs,  to  approval 
of  State  child  labor 
inspector  after |diy»> 
Icai  examination  d»- 
forehim 


Fbysiad 


SamaaslnB. 
below 


CertifioatB 
signedby 
physician 
appointed 
b7  district 
raiool  board 
or  ooanni^ 
tee,  alatlnf 
that  he  hM 


imtioii  and 
tniiid  that 
child  has  at- 
taixiBd  Dor^ 
mal  devel- 
opment and 
is  in  suffl- 
oie  n  tly 
s  o  a  n  a 
health  and 
physically 
able  to  be 
empkjedki 
any  oocnpap 
tlonorprao- 
ess  in 
wh  ieh  a 
GfaUd  12  to 
10  may  be 
toUy 
ployed 
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Tablb  2,— BEQUIRBHENT8  FOR  SNTEBHiCC 

[In  nadli«  th«  ajEtrijfis,  Qm  ezplaiiat^Br: 


Age 

Occupations  or  estab- 
lishmerits 

State 

^  Referenoes 

Kind  ol  permit 

Etempthiu 

Evidenoeofage 

Physical 

I 

n 

III 

IV 

V 

i 

DELAWARE— Con 

tinned 

C    [Age  not 
specified— 
Siee    note 

[Ooeupations     not 
specified— See  note 
inc(dumnl] 

in  column 
11 

/ 

"Permit" 

1 

DISTRICT  OF 

A    Under  16 

Mercantile   establish- 

Satisfactory evl- 

oertmesthat 

COLUMBIA 

[14  to  16] 

ment 

dence  by  one  of  the 

Factory 
Workshop 

following: 

diildhasat- 

[For  street   trades. 

"Aoe  and 
acbooiinx  cer- 
tifloate^ 

(1)  Birth  cnrtlflmte 

(2)  Baptismal  oertiflr 
cate 

tainid  nor- 

800 Table  6] 

Store 
Business  office 

mal  d»va(- 
opmentand 

[For  public  exhibi- 

Telegraph office 

(3)  Other  religions 

■  is  in  sound 

tions,  see  Table  7] 

Telephone  oflloe 

Resoturant 

Hotel 

record 

health  and 

[The  oortiflcates  tab- 

(4) Register  of  birth 

(5)  Affidavit  of  parent 

physkaUy 
able  toper- 
form  in- 

ulated in  A  and  B 

Apartment  house 
Club 

or     guardian     (re- 

are alternative] 

quired  only  in  case 
"last-mentioned 

to  n  d  e  d 

Theater 

work 

Code  1911  p  441  s  1, 
2,  4;  p  442  s  6,  6;  p 
443  s  7, 10 

36     United     States 

Bowling  alloy 

transcript  of  the  cer- 

Laundiy 

tificate  of  birth"  is 

Bootblack  stand 

not  procured) 

Statutes  at  Large 

p990 

[The  oortiflcate  tab- 

B   Under  16 

Same  as  in  A,  above 

Same  as  in  A,  abo¥a 

[Sohoollnc 

ulated  in  B  may 

[14  to  16] 

oortlAoatB 

be  issued  only  in 

may    be 

"exceptional 

[Poverty] 
"age     certifi- 

walTod— 

cases"  and  if  judge 

•BO  note  In 

of  juvenile  court, 

cate" 

ootamn  I— 

upon    recommen- 

and "age 

dation  of  superin- 
tendent of  schools, 

oertiflcatB" 

entitles 

waives  necessity  of 

boktortobe 

'•schooling  certifi- 
cate," which  con- 

employed. 
Not  olear 

sists    of    require- 
ments tabulated  in 

whether  r»- 

qoirements 
fit  A-V  are 

A- VI  and  possibly 

those  in  A-V] 

included  in 
"age"  or  In 
"aSioQlinc" 
certffloatej 

C 1911  p  441  sl:p  442 

s  r»:  p  443  s  7, 10 
36US6tatLp990 

C    12  to  14 

Occupations  or  estab- 

[For  safe* 

1  Lshmcnts  same  as  in 

gnard  to 
health,    see 

Temporary 

A,  above,  at  any  oc- 

poverty "per- 

cupation or  employ- 
ment not  in  Judg- 

oohunn ni] 

mit" 

ment  of  jud)!e   of 

iuvenllo  court  of  the 
District  of  Colum- 

bia,   dangerous    or 

injurious     to     the 

health  or  morals  of 

child 

CHILD  LABOR  LEGIBLAXION. 
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ElfFLOYIISNT  [8EB  TABliS  3}-Contiimed 
BoUi  oo  pp.  4B7-476  flkonld  be  banM  in  mind] 


Requiranuiita— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties-KA)  Bniployment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
emplojrment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  PromlM  of  em- 

ployment 

2.  Other 

vm 

1 

! 

rhfld's   la- 
bor must 
be  neces- 
sary    for 
support  of 
itself  or  its 
ftoiUy  be- 
cause   of 
death    or 
llhiess  of 
parent  or 
other  un- 
avoidable 
cause 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

laQtac  olllear  certifies: 

(iTAbltttr  to  read  and  write 

1.  Duty 
Child  labor  inspectors  [2  de- 
tailed   privates    of    police 
force] 
Truant  officers: 

Shall   inspect   establish- 
ments; 

Shall    report    violations 
to  the   superintendent   of 
schools  and  the  corporation 
conTi.wl  of  the  District  of 
Columbia 

2(a).  Any  ofiense 
Maximum— $50 

2(b).  Any  offense 
(Each  aay's  violation  a  sepa- 
rate offense) 
Maximum— f20 

A 

^  iJOdayi*  sdiool  attend- 
ttm  dnrtng  the  school  year  or 
icar  prevtoas  tp  applymc  for 

(3)  That  child  has  received 
dacDH  above  period  histructfon 
la  nidh«,  HMlllnK,  writing, 
md  artttunetlc 

• 

[^  Dote  in  column  I) 

1 

[See    c  0 1  - 
nmnVlU] 

1.  [No    specific 
provision) 

2.  Cases  for 
which  certifi- 
cate is  issued 
must  be  "  ex- 
ceptional" 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

• 

B 

[The  child  labor  law,  under  which 
temporary  poverty  "  permit"  is 
imed  aiiowfaic  child  to  go  to 
vork  at  12,  in  the  discretion  of 
the  Judge  of  the  Juvenile  court, 
was  passed  subsequent  to  the 
compulsory  school-attendance 
law  of  1906,  requlrhig  attend- 

Evidence 
satisfac- 
tory to 
ludgeof 
Juvenile 
court  that 
labor  of 
child  is 
necessary 
for    the 
support  of 
himself 
or  of  those 
dependent 
upon  him  1 

1.  [No    specific 
provision] 

2.[For    safe- 
guard to  mor- 
als,  see  col- 
umn III] 

1.  Same  as  in  A ,  above 
[Permit  is  subject  to  revoca- 
tion at  t  he  discretion  of  issu- 
ing judf!:o  (of  juvenile  court) 
or  his  suoL^essor  in  offli-c] 

2.  Same  as  in  A,  above 

C 

Table  5] 

1  That  is.  for  the  asBistanoe  of  a  disabled,  ill,  or  invalid  parent,  or  for  the  support  in  whole  or  hi  part  of 
ayouofBr  brother  or  sister  or  a  widowed  mother 
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-REQUIRBUEHTS  FOR  ENTERIN9- 

[In  I  mil  III!  this  iBtlj^  Ub  eipUnkto^' 
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Table  2.--REQUIRBMENtS  PQR  ENT£RII>r< 

(In  reading  this  tnalysis,  the  ozplanai 


State 
RefotenoM 


HAWAn 

[No  provisions] 


IDAHO 

1911  C  150  8  107, 168, 

170,173 
1913  C  77  8  7 

[ChUdren  12  to  14 
may  work  in  em- 
ployments listed 
M  A-III  durlne 
public-school 
vacation  of  2  weeks 
ormore,  butnore- 
quirements 
lor  such  employ- 
ment are  specified] 


Age 

Kind  of  permit 

n 


ILLINOIS 

[For  public  exhibi- 
tions, see  Table  7] 

H  u  r  d  '  s  Revised 
Statutes  1913  C  48 
s  20a.  20c,  20e,  20f, 
20g,  20h,  201, 20m 

[For  law  covering 
certain  establish- 
m  e  n  t  s  ,  largely 
superseded  by  pro- 
visions tabulated 
in  A  and  B.  in 
which  afHdavit  of 
age  by  parent,etc., 
is  required  as  a  con- 
dition of  employ- 
ment, see  II  R  S 
1913  C  48  s  34, 
39-41] 


A    14  to  16 

"A  g  e  rec- 
ord" 


B    "Under  16" 
[14  to  16] 

No  docu- 
ment specified 


.    14  to  16  (if 
literate) 

"A  g  e  and 
school  certifi- 
cate" 


Occupations  or  estab- 
lishments 

ExempHons 


ni 


Mercantile  establish- 
ment 

Mine 

Factory 

Workshop 

Store 

Telegraph  office 

Telephone  office 

Laundry 

Restaurant 

Hotel 

Apartment  house 

Distribution  or 
transmission  of  mer- 
chandise 

Distribution  cr 
transmission  of  mes- 
sages 


Any  gainful  occupa- 
tion during  school 
hours 


Manufacturing  estab- 
lishment 

Mercantile  institution 

Factory 

Workshop 

Store 

Office 

Uotel 

Laundry 

Bowling  alley 

' '  Theater ,  concert  hall, 
cr  place  of  amuse- 
ment" 

Passenger  or  flreight 
elevator  [But 
operation  of  same  is 
prohibited  onder 
1&-See  Table  1,  B1 

Messenger  for  any  oi 
the  above 

Driver  for  any  of  the 
above 


Requirements 


Evidence  of  aga 


IV 


[Employw  shsU  keep 
a  record  of  naiiMB. 
ages.^md  ijace  «f 
resideiioe.  Parent, 
guardian,  etc., 
swearing  fatoelY  as 
to  age  of  chfld  for 
purpose  of  obtaining 
an  "age  record"  n 
guilty  of  perlury. 
See  also  last  note  m 
cdmnnl] 


Satisfactory 
evidence  by: 
;i)  Last  school  omsos 
2)  Birth  oertttcate 

(3)  Baptismal  oertifi- 
cate 

(4)  Register  of  birth 
with  town  or  city 
clerk 

(5)  Records  of  public 
or  parochial  school 

If  no  one  of  above 
is  obtainable, 

(6)  Age  certificate 
which  may  be  issued 
by  Juvenile  or 
county  court  upon 
oath-  of  naient  or 
guardian  before  said 
court  or  officer 
thereof 


Physical 
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Table  2.— REQUIREMENTS  FOR  ENTERINC^ 

[In  reading  this  analysis,  the  explanatory^ 


Stats 
Refaronoes 


ILUNOIS-Contin- 

ued 


HR  81913  0  488  34, 
27,28 


H  R  8  1913  C  93  s  56, 
6g,28^ 


AfB 

Kindofpennit 

n 


B    14  to  16  (if 
miterate) 

"Aee  and 
school  oertifl- 
cate" 


14  to  1ft  (if 
illiterate) 

No  docu- 
ment speci- 
fied 


D    Any  minor 

"<3ertiflcate 
of  physical  fit- 
ness 

[Maybe  required 
after  entering 
employment] 


E    Boy  over  Id 
[lOtoU] 


Evidence 
age 


of 


Ooeopations  or  estab- 
lishments 

Sxtntjitiofu 


m 


8ame  as  in  A,  above 


Any  occupation  in 
city  or  town  where 
a  public  evening 
8  c  n  o  o  1  Is  main- 
tained 


Manufacturing  estab- 
lishment 
Factory 
Worksnop 


Manual  labor   in 
about  coal  mine 


or 


Beqnitements 


Evidence  of  age 


IV 


Same  as  in  A,  above 


One  of  the  fol- 
lowing, together  with 
affidavit  of  parent  or 
guardian: 
(iTBirth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

(4)  Other  offldal  or 
ligious  record 


Fhysiosl 


Certificate 
from  regular 
physician  of 
good  stand- 
mg  may  be 
requtred  by 
eniorcingofll- 
oerifcfa^ap- 
pears  physi- 
cally unable 
to  do  work  at 
which  en- 
gafted 


L 
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laCPLOYMENT  [SEE  TABLE  3]— Continued 

notaiflo  pp.  407-175  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


SdMol  •  attendance  certificate, 
tiped  by  teacher  of  school  at- 
tended, certifies  that: 

(1)  Child  can  not  read  and 
vrite  simple  sentences; 

(2)  He  n  regular  attendant  at 
evening  school 

Requirement  after  entering 
emploTinent: 
iCompuBory  evenina-school  at- 
tenosDce— See  Table  5,  C] 

(In  city  or  town  where  there  is  no 
pobUc  or  parochial  evening 
Khool  or  where  same  exists  but 
is  not  in  session,  this  certificate 
ctn  not  be  issued) 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


vra 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certifloaie  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


Inabnitv  to  read  and  write  simple 
sentences 


Requirement  after  entering 
employment: 

OBiDuttory    evening'school  at- 
tendance—See Table  6,  D] 


1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 


1.  (State  factory  In- 
spector or  his  assistant  or 
deputy  may  require  certifi- 
cate and  may  prohibit  em- 
ployment if  it  can  not  be 
obtained] 

2.  [A  penalty  of  from  13 
to  1100  is  incurred  for  fail- 
ure to  complv  with  "any 
provision  of  this  act "] 


1.  Duty 
State  mine  inspectors 

2(a).  Any  offense 
If  aximum— $500  or  imprison- 
ment for  6  months,  or  both 


E 


(nmj>  uBCffi  LBrasumnr. 

Tabu  S.— BEQUIBEUBNTB  FOK  SfTt 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  raading  this  tnalyOa,  the  expbutttory 


State 
References 


IOWA 

[For  street  trades^ 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Ckxie  1897  Supple- 
ment 1913  s  2477-e, 
2477-f 

C 1897  Supplemental 
Supplement  1915  s 
2477-a,  2477-4 


Age 

Kind  of  permit 

II 


A    14  to  16 

"Work  per- 
mit" 


Occupations  or  estab- 
lishments 

Exemptiont 


in 


ManufJacturing  estab- 
lishment 

ICine 

Factory 

Mm 

Shop 

Laundry 

Slauehterhouse  or 
packinghouse 

Store  or  mercantile  es- 
tablishment where 
more  than  8  persons 
areemplovea 

Operating  freight  or 
passenger  elevator 

Livery  stable 

Oarage 

Place  of  amusement 

Distribution  or  trans- 
mission of  merchan- 
dise 

Distribution  or  trans- 
mission of  messages 

I*  A  work  permit  shall 
be  issued  for  every 
position  obtained  by 
a  child  between  the 
ages  of  14  and  16 
years  "J 


Baqoiremflnts 


Evidence  of  age 


IV 


Physical 


(1)  Birth  certificate 
If  above  is  not 

obtainable, 

(2)  Passport 

(3)  Baptismal  oertlfl- 
oate 

If  DO  one  of  above 
is  obtainable, 

(4)  School  census  rec- 
ord 

If  no  one  of  above 
is  obtainable, 
(6)  Certificate  of  age 
from  local  medial 
inspector  of  schools, 
or  phvsician  ap- 
pointea  by  local 
board  of  education 


Certificate 
signed  by 
medieal  in- 
spector    of 
schools  or 
physioian 
appointed 
bv  board  of 
education, 
certifying 
that  child 
has  attained 
normal  de- 
velopment 
and  is  in  suf- 
ficiently 
soundhealth 
and   phjrsi- 

a  able  to 
rm  in- 
Bdwork 


KANSAS 

[For  public  exhibi- 
tions, see  Table  7] 

General  Statutes  1909 
s  5094-5098,  8017, 
8020 

1913  C  217  8  3 


OS  1909  s  4993,  4996, 

8017 
1913  C 217 S3 


y 


A    Under  16 

[14  is  the  mini- 
mum age  for 
emplojnment 
in  most  of 
these  occupa- 
t  i  0  n  s — S  e  e 
Table  1,  A] 

fl)  "Certifi- 
cate of  age" 

(2)  Affida- 
vit of  age 


B    12  to  16 

School   cer- 
tificate 

[The  minimum 
age  for  em- 
ployment in 
mine  is  14  by 
a  later  law) 


Factorv 

Workshop 

Theater 

Packing  house 

Operating  elevator 

Mme  [See  provisions 
in  B,  below] 

Distribution  or  trans- 
mission of  messages 

Distribution  or  trans- 
mission of  merchan- 
dise 

Any  business  or  serv- 
ice during  school 
hours 

Exemptiont: 
Factory  or  workshop 
owned  or  operated 
by  parent 


Coal  mine    [See  pro- 
visions in  A,  above] 


The  document 
required  consists  of 
either  of  the  follow- 
ing: 

(1)  Certificate  of  age. 
based  upon  school 
census  and  such 
other  facts  as  issuing 
officer   can    obtain 

If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
or  guardian 
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Tablb  2.— REQUIRBlfENTS  WOR  SNTBXIlf^ 

tin  raadt^  IMi  iMljrti,  Urn  i 


Age 

Occupations  or  estab- 
lishments 

Btqirfremepts 

State 

1 

Raferaioet 

Kind  of  permit 

Bunptiotu 

Svidsnoe  of  tfi 

Physical          / 

I 

n 

m 

IV 

V 

KANSAS— Contin- 
ued 

C     8  to  15 

Any  occupation  dur- 
ing sessions  of  the 
school  term  or  year 

1 

[See  last  note  in 

0  819098  7736,7737, 

oolumnl] 

8017 

1913  C  217  a  3 

"Permit" 

fTbe  "permit"  tab- 
ulated in  0  Js  ap- 

1 
1 

parently  not  neoe»* 
sary  if  diild  fulfills 

J 

requirements  tab- 
ulated in  D  or  E . 
or  if  he  ia  exempt 

D    8  to  15  (if 

Same  as  in  C,  above 

from  school  at- 

graduate) 

tendance  on  ac- 

count of  physical 

[See  last  note  in 

or  mental  inca- 

oolumnl] 

pacity—See  Table 
5,  A,    Exemptions 

N  0  d  0  c  u  - 

• 

1 

(2)] 

ment  specified 

[Employment  in 

E    14  to  15  (if 

Same  as  in  C,  above 

any  business   or 

nongrad- 

service    during 

uale) 

school  hours  is 

)rohibited    under 
4  by  a  later  law — 
See  Table  1,  BJ 

No  docu- 

ment specified 

KRNTUCKT 

A    14  to  16 

Mercantile    establish- 

(1) Birth  oertiflcate 

Oertiflcate  of 

ment 

(2)  Passport 

physician 

[For  street    trades, 

"Employ- 

Factory 

(3)  Baptismal  certifi- 

appointed 

see  Table  6] 

ment    certifi- 

Mill 

cate 

by     whool 

cate" 

Workshop 

If  no  one  of  above 

board,  or  of 

[For  public  exhibi- 

Store 

is  obtainable, 

soma  other 

tions,  see  Table  7] 

Office 

(4)  Otherevidenoe(i8 

pabllD  med- 
ical offleer, 

Printing  establish- 

school census,  sdiool 

Statutes  1915  s33a.2, 

ment 

enrollment    record, 
or  affidavit  of  parent 

certifying 
that  ehfld 

331a.2,         331a.4, 

Bakerv 
Laundr}' 

331a.5,         331a.8, 

or  guardian)  such  as 
shall  oonvinoe  issn- 

has  attained 

331a.lO,  2978C.7 

Restaurant 

normal  de- 

Hotel 

hig  officer  that  child 

velopment 
and  is  in 

Apartment  house 
Theater 

is  14 

suiBeientiy 
8  0  n  n  a 

Motion-picture  estab- 

lishment 

health  and 

Distribution  or  trans- 

physically 

. 

mission  of  merchan- 

able toper- 
form  In- 

dise 

Distribution  or  trans- 

tcndedweik 

mission  of  messages 
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EMPLOYMENT  [SEE  TA3LE  3}-<k>ntinaed 
DOtosonpp.  4S7-476  should  be  boniB  in  mind] 


Requiremflnts— Cootinued 


EdncatUnal 


VI 


Poverty 


vn 


1.  Promfae  of  em- 

ployment 

2.  Other     . 


vm 


Enforoement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalues— (a)  Employment 

without  certiflca^  or  per- 
mit, etc.;  (b)  Continuing 
employment  ocmtrary  to 
Inspector's  orders 

IX 


1.  Duty 
State  oommiBsioner  of  labor 
and  assistant  commlBaioners 
Parish,  city,  or  town  factory 
inspectors  (including  New 
Orleans  factory  inspector) 
Supervisor  of  mmerais: 

Shall  enforce  provisions  of 
law  pertaining  to  mining 

2(a).  Any  offense 
Minimum— w  or  imprison- 
ment for  10  days,  or  both 
Maximum— $50  or  imprison- 
ment for  6  months,  or  both 


1.  [See  column  V] 

2.  [Child  is  "required  to  pro- 
cure "  certificate  under  con- 
ditions specified  in  column 
V.  Penalty  in  A-IX,  above, 
applies  to  "any  violations 
of  this  act"] 


B 


72485*— 16 ^9 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


• 

Age 

Occupations  or  estab- 
lishments 

■ 

Requlremeots 

State 

Referenoes 

Kind  of  permit 

Extmptiont 

Evidence  of  age 

Physical 

I 

n 

ni 

IV 

V 

MAINE 

A    14  to  16 

ICanufacturing  estab- 

(1) Birth  certificate 

Itauing<rincer 

lishment 

mayrequire 
in  doubtful 

1905  C  123  s  1  (as 

"Work  per- 

Mechanical establish- 

cate 

amondedbyl915C 

mit" 

mont 

(3)  Passport  showing 

cases  a  oer- 

320    s    1),    2    (as 

Any  business  or  serv- 

the birth 

tiAcatefrom 

amended  by  1915 

ice  whatever  during 

school  phy- 

C  320  s  4) 

school  hours 

sician    or 

1911  C  65  s  2,  11 

from  medi- 

1915 C  327  s  2,  4,  5 

cal  officer  of 
board    of 
health  stat- 
ing   that 
child  has 

been  exam- 

inedbyhtan, 
and  in  his 

opinJon  has 
attainednot^ 

nialdevdoD> 
ment  and  is 

• 

tnsuificient- 
ly  sound 
health  and 
phvslcaUy 
able     to 
perform  in- 
tended work 

Require- 

ment after 

entering  em- 

ployment: 

[State  factory 

inspector  or 

his  deputy 
or   agent 
mayrequire 
similar  cer- 
tificate In 
doubtful 
cases] 

B    14  to  16 

[The  occupations  or 
establishments    for 

Same  a^  in  A,  above 

Same  as  in  A, 
above 

"Vacation 

which  this  permit  is 

permit" 

requiredar  notdefl- 
nitely  stated  in  the 
law,  but  it  would 
appear  to  be  neces- 
sary for  employment 
only  in  those  estab- 
lishments  for   em- 
ployment in  which 
a  ''work  permit"  is 

required] 

OHILD  LABOB  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  31-Continued 
'^^  on  pp.  457-475  should  bo  borne  in  mind] 


Roqairsnunts— Continued 


Bdncsticstil 


VI 


^^hild  most  demonstiBte  ability  to 
rad  and  write  simple  English 
sentences  and  to  perform  the 
fnndamental  oi>erations  of  arith- 
metie  through  division,  acoord- 
ijDg  to  test  furnished  by  local  su- 
perintendent of  schools  or  school 
oommitteey  or  must  furnish  a 
oartiflcate  signed  by  public- 
school  teacher  or  principal  of  an 
mpprovad  private  school  certi- 
f  ynig  to  such  ability 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


vm 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  oeitiflcale  or  per- 
mit, etc.;  (b)  CcDtinuing 
employment  ccotrary  to 
inspector's  orders 

IX 


1.  Duty 

State  commissioner  of  labor 
[and  industry] 

"  Agents  for  the  protection  of 
children/'  sheriffs,  deputy 
sherifls,  police  officers,  and 
constables: 

Shall  enforce  any  act  con- 
cerning the  protection  of 
children 

1.  Power  only 

Truant  oflOcers,  factory  in- 
spectors, or  other  officers 
cnarged  with  enforcement 
of  this  act: 

May  demand  proof  of  age 
of  child  apparently  under  16 
and  forbia  his  employment 
if  such  evidence  be  not  x>ro- 
duced 

[See  Table  5  for  other  powers 
of  truant  officers  to  mspect 
certificates] 

2(a).  Any  offense 
Minimum— S25 
Maximum— taOO 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Table  2.-~REQniR£MENTS  FOR  ENTERING 

Pa  nadJng  thUamlyBis,  the  flxpfaBiatoiy 


Age 

Occupations  or  estab- 
Usnments 

Baqulranants 

State 

Referenoes 

Kind  of  pennit 

EtemptUnu 

EvldMioeofage 

Physical 

I 

11 

m 

IV 

V 

BfABYLAND 

A    14  to  16 

Mercantile   establish- 

(1) Birth  oertlflGate 

Certlfloale 

ment 

If  above  is  not  ob* 

slcned  by  a 
pnysidan 

[For  street   trades, 

"General 

Mechanical  establish- 

talnable, and  parent 

see  Table  6] 

employment 
certificate" 

ment 

or  guardian  so  certi- 

appointed 

Mill 

fies  by  affidavit, 

by  Issuing 
oiuoer,  stat- 
ing that  ho 

[For  public  exhibi- 
tions, see  Table  7] 

[See  note  in  col- 

Factory 
Workshop 
TemenenVhouse  man- 

(2) Passport 

(3)  Bapttsmal  certifi- 

umn I] 

cate 

has  examin- 

Annotated Code  1911 

ufactory    or   work- 

If no  one  of  above 

ed  child  and 

V  3  (1914)  art  27  s 

shop 

is  obtainable,   and 
parent  or  guardian  so 

that  in  his 

344;  art  77  s  166; 

Ofilce  building 

qpinion     It 

art  100  s  4,  5,  9-17, 

Restaurant 

certifies  by  affidavit, 

has  reached 

19,20,34,35,38,40, 

Bakery 

(4)  Other    documen- 

normal de- 

48 

Barber  shop 

tary  evidence  (ex- 

V e  lopment 

Hotel 

cept  school  record  or 
affidavit  of  parent, 
etc.)  satlsfikctory  to 
Issuing  officer. 

and  is  In  suf- 

[The certificate  tab- 

Apartment house 

ficiently 
sound 

ulated  In  A  per- 

Bootblack stand  or  es- 

mits employment 

tablishment    [other 

health  and 

during  entire  year; 

, 

than  employment  in 

school     census     or 

physically 

those  in  B  and  C 

street     trade,     for 
which  see  Table  6, 

enumeration  record 

able  to  per^ 
.f  orm  in- 

only during  such 

duly  attested  may 

time  as  child  is 

Public  stable 

boused 

tended 

not  required  to 

If   no   documen- 

work 

attend    school- 

Oarage 

tary    evidence    as 

See  Table  5] 

Laundry 

Driver 

Brickyard 

TiUmberyard 

Construction  or  repair 

above  is  obtainable, 
and  parent  or  guard- 
ian so  certifies  by 
affidavit, 
(5)  Certificate  of  phy- 
sician appointed  by 
issuing  officer,  stat- 

of buildings 

Messenger    for    tele- 

graph, telephone,  or 

ing  that  in  his  opin- 

massenger company 

ion  chUd  is  14 

Canning  establish- 

ment 

Packing  establish- 

ment 

Store 

Oflace 

Boarding  house 

Place  of  amusement 

Club 

Distribution,  trans- 

mission, or  sole  of 

• 

merchandise 

D    12  to  14 

Mercantile   establish- 

(1) to  (4)  Same  as  in 

C  e  r  t  i  flcata 

ment 

A, above 
If  no   documen- 

from phy- 

"Vac atlon 

Canning  establish- 

sician des- 

emplovm e  n  t 

ment 

tary  evidence  as 

ignated  by 
issuing  oflf- 
cor,  suiting 

certificate'* 

Packing  establish- 

above is  obtainable, 

ment 

(5)  Certificate  of  phy- 

[See note  in  col- 
umn I] 

Store 
Office 

sician  designated  by 
issuing  officer,  stat- 

that he  has 
examined 

Boarding  house 

ing  that  In  his  opin- 

chUd and 

Place  of  amusement 

ion  child  is  12  years 

that  in  his 

Club 

of  age  or  upward, 
together  with  affi- 

opinion it  is 
pnysically 

Distribution,  trans- 

mission, or  sale  of 

davit  of  parent  or 
guardian  that  child 
Is  over  12 

able  to  on- 

merchandise 

d  ertak  e 

intended 

work 

C    14  to  16 

Same  as  in  A,  above 

Same  as  in  B,  above 

Same  as  In  B, 
above 

"Vacation 

employment 
certificate*' 

[See  note  in  col- 

, 

umn  I]             1 
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State 
Reffiranoes 


MASSACHU- 
SETTS 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tioDs,  see  Table  7] 

Revised  Laws  1902 
C  44  s  l(asamended 
by  1913  C  779  s  1 
and  bv  1915  C  81 
s  1),  2  (as  amended 
by  1913  C  779  8  2 
and  by  1915  C  81 

8  2) 

R  L  1902  C  46  s  13  (as 
amended  by  1913 
C  779  s  12) 

R  L 1902  C  108  s  8  (as 
amended  by  1907 
C413) 

1906  C  502  s  1  (as 
amended  by  1910 
C257) 

1906  C  502  s  2  (as 
amended  by  1910 
C257) 

1909  C  514  s  17  (as 
amended  by  1912 
C  191),  57  (as 
amended  by  1913 
C  779  s  15),  58  (as 
amended  by  1913 
C  779  s  16),  59  (as 
amended  by  1913 
C  779  s  17  and  by 
1914  C  580),  60  (as 
amended  by  1913 
C  779  s  18),  61  (as 
amended  by  1915  C 
70),  62  (as  amend- 
ed by  1913  C 
779  s  20),  63  (as 
amended  by  1U13 
C  779  s  21),  64  (as 
amended  by  1913 
C  779  s  22) 

1912C726S5, 11 

1913  G  805  s  1 


RL1902('4«lsl3(as 
amended  by  1913 
C  77U  s  12) 

R  L 1902  C  108  s  8  (as 
amended  by  1907 
C  413) 

1909  C  514  s  17  (as 
amended  by  1912 
C  191),  62  (as 
amended  by  1913 
C  779  s  20).  63  (as 
amended  by  1913 
C779  s  21),  64  (as 
amended  by  1913 
C  779  s  22).  66  (as 
amended  by  1913 
C  779  s  23) 
012  C  726  s  5, 11 


Age 

Kind  of  permit 

n 


A    14  to  16 


"Employ- 
oertin- 


ment 
cate" 


Oceapations  or  estab- 
Ihhmwits 

Exemplknu 


ni 


ManaflK^tnriiig  estab- 
lishment 

Hechanical  estabUsh- 
ment 

Mercantile  establish- 
ment 

Factory 

Workshop 

EiempHofur 
Mercantile  establish- 
ment on  Saturdays, 
7  a.  m.  to  6  p.  m. 


U    14  to  16 

Home   per- 
mit 

[See  Table  5] 


C    16  to  21  (if 
literate) 

"Educa- 
tional certifl- 
cato" 


I)    16  to  21  (if 
illiterate) 

"Educa- 
tional certifi- 
cate" 


Profltable  employ- 
ment at  home 


Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile  establish- 
ment 

Factory 

Worksnop 


Same  as  in  C,  above 


RttoninauBits 


BTidenoaofiffa 


IV 


(1)  Birth  oertilloato 

(2)  Baptianud  oeitift- 
cate 

IfiiooD6ofmbov« 
is  obtainable, 

(3)  Passport 

(4)  Attested  Imml- 

ration  record 
Other  official  or 
religioiis  record  ap- 
peeiring  to  Issulnc 
officer  to  be  aula- 
cient  evidence 

If  no  one  of  above 
is  obtainable, 

(6)  First  Masncfan- 
sotts  school  record  of 
age  if  kept  for  2 
years 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies. 

(7)  Certificate  of  age 
from  school  phyu- 
cian  or  DhysScian 
appointed  by  school 
committee 


Same  as  in  A,  above, 
as  far  as  practicable 


Same  as  in  A,  above, 
as  i^  as  practicable 


Phyiieal 


Certlfleate 
ligiied  by 
aehool  or 
temUyphy. 
iioian  or 
phjaidan 
^ipointed 
by  school 
committee, 
certifying 
that  ohil 
islnsoffi- 
c lent  I T 
sound 
haaltli  and 
physically 
able  toper- 
form  in- 
tend ed 
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Table  2.— REQUIREMENTS  FOR  ENTERIN 

(In  raading  this  uiilysta,  the 


State 
Rsfcfenoes 


BflCHIGAN 

Howell's  Annotated 
Statutes  1913  8  4018 
(as  amended  by 
1915  No  255),  4020, 
4029,4062 

[For  excase  from 
sdiool  attendance, 
grantedonderprac- 
tically  the  same 
conditions  as  those 
tabulated  in  col- 
unm  VII.  whidi  is 
apparently  a  pre- 
requisite for  em- 
ployment under  16 
m  any  occupation 
during  school 
hours,  unless  child 
has  completed 
ei^th  ^ade,  see 
Table6,B-lI,sul>- 
division  (2)] 


RUNBrESOTA 

(For  public  exhibi- 
tions, see  Table  7] 

General  Statutes  1913 
s  3818,  3819,  3840, 
3842,     3843,     3846, 
3847 


Age 

Kind  of  permit 

n 


.    Under  16 
[15  to  16] 

Employ- 
ment (pover- 
tyj  "pennlt" 


B    Under  16 
[15  to  16] 

"Limited 
vacation  per- 
mit" 


A    14  to  16 


"Emplov 
certin- 


ment 
cate" 


OocapatioDS  or  estab- 
UsnnMots 

EumpUont 


m 


Mannfactnring  estab- 
lishment 

Mercantile  institation 

Workshop 

Store 

Offloe 

Hotel 

Laundry 

Mtaie 

Bowling  alley 

Telegraph  servioe 

Messenger  service 

"Any  person  coming 
wiuim  the  provi- 
sions of  this  act" 
[The  act  referred  to 
is  H  A  S  1913  C  64 
(s  4009-4062).  It  is 
not  clear  to  what 
further  occupations, 
if  any,  this  phrase 
would  make  the  per- 
mit requirement  ap- 
ply. It  might  be 
construed  to  apply 
also  to  theater  and 
to  billiard  or  pool 
room  conducted  for 
profit] 

EzemptUms: 
Employment  during 
established  vaca- 
tion period  in  pre- 
serving perishable 
goods  in  fruit  or 
vegetable  canning 
establishment 


Occupations  or  estab- 
lishments same  as 
in  A,  above 

Exemptiom: 
Same  as  in  A,  above 


Any  business  or  serv- 
ice [during  any  part 
of  the  term]  "during 
which  the  public 
schoob  are  in  ses- 
sion" 

(The  words  within  the 
brackets  are  omitted 
in  the  law,  appar- 
ently by  mistake. 
They  occur  in  the 
original  law,  passed 
in  1907,  but  not  in 
the  law  as  amended 
in  1912) 


Beqoiramflnts 


STidflooe  of  age 


IV 


(1)  Passport 

(2)  Record  of  birth 
kept  by  anthoriaed 
publie  authority 

(3)  Baptismal  or  otfatf 
religious  record 

lino  one  of  above 
is  obtainable, 

(4)  Statement  of  phy- 
sician oonnected  offlp 
cially  with  depart- 
ment of  health,  cer- 
tifying that  In  his 
opiniffli  chfld  Is  15 
or  over,  Is  in  sound 
health,  and  physi- 
cally able  to  per- 
form intended  work. 
Issuing  officer  may 
require  also  parent's 
affidavit  of  age  or 
other  evidence 


Same  as  in  A,  above 


(1)  Birth  certificate 
If  above  Is  not  ob- 

tainable 

(2)  Affidavit  of  parent 
or  guardian  taken 
before  issuing  officer 

(Issuhig  oflloer  shall 
"examine  cfaOd" 
and  file  statement 
that  In  his  opinion 
child  is  14  or  over) 


Physical 


Stfttamantby 

oer  Oat  in 
hii  oplnioin 
dilldnasat- 
♦ahiHiil  nor* 
mal  davel" 
opment,  is 
In  sound 
health,  and 
physically 
able  to  pcr- 
form  in- 
tended 
work;  In 
doabtfal 
cases  sQch 
fitness  shall 
be  deter- 
mined by 
medical  oi- 
fioer  of  de- 
partment of 
health 


Same  as  in  A, 
above 


Certificate 
from  waOf 
table 


tietng  Iphx- 
for 


sidan 
nated 


purpoae 
by  school 
board,  that 
chUd  has  at- 
tained nor- 
mal devel- 
opment, is 
in  sound 
healthp  and 
physically 
able  to 
perform 
intended 
wctk. 


OBtLD  LAfi6&  LfiQtdiATtoK. 

EMPLOYMENT  (SEE  TABLE  3)-Contuiued 
notas  OB  pp.  1S7-4TS  tiMnkl  be  bona  In  mind) 
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Enforcement 
I.  EnforclagauMioritkB- 

init,  etc.;  (b)  Continuing 

IX 

Eduatkma] 
VI 

PoTsty 
VII 

1.  Promisaodni- 

pt^DMOt 

X  Other 
vni 

Statoment 

KSSf 

that  In  hH 

m 

for  aup- 

6UI«  factory  Inipecton 
^      ^l.JPot«r.Sr^ 

May  make  complaint 
(l«l  A  163  and  wfA  177  pro- 
vide lor  the  appointment  of 
mine  Inspectors,  but  their 

3(a).  Any  otlense 

[ 

T.S™"- 

jisaSllSlnAlSboil 

Compleiton  ol  «iudJ«  taught  In 
commoD  Mbwls  of  dlsiBct,  or 
BttMt  Khc^  In  which  the  cut- 

BetnS,  neord,  "vopsly  Sited 

MDdeil,  oust  b«eiamln«d  and 
W>nm>d^i>siilDftolDoEr 

1.  Duly 
State  department  of  labor  and 
Industries 

1,  Power  only 
Truant  officers: 

May     inspect  eslablish- 
menu    and    shall    report 

Uaxlmum— 150 

(Each  day's  v£ilBtk>nB»iw- 
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Table  2— REQUIRE1CENT8  FOR  ENTERING 

(In  readlnf  this  analjiii,  the  ezpfamatory 


Age 

Occupations  or  estab- 
lishments 

RtqnirenMnto 

State 

Referenoes 

Kind  of  permit 

Etempiiont 

Evidanoeofaco 

Phjsical 

I 

n 

ni 

IV 

V 

MINNESOTA- 

B    "Anychfld" 

[Any  occupation— See 

Certificate 

Continued 

"Certificate" 

note  in  column  I\ 

table   piao- 

G  8  1913  s  SSAO,  8482 

of  physical  fit- 
ness 

tidng  nhj- 
8ieten£j(g- 

[The  provisions  tab- 
ulated in  B  appear 

nated  by 

[May  be  required 

school 

to  apply  to  any  oc- 
cupauon,  but  the 

after  entering 

board,   af- 

employment] 

firm  in  g 

law  is  not  definite] 

child's 
physical  fit- 
ness to  per- 
form work 
at  which  en- 
gaged, shaU 
be  reauired 
bj  officials 
of  labor  de- 

partment or 
truant  ofll- 

oers,  if  said 
child    ap- 

pears un- 

able to  per- 

form such 

work 

MISSISSIPPI 

A    Boy  12  to  16 
Girl  14  to  16 

Manufacturing  estab- 

Affidavit  of  parent  or 

Requirement 
after  enter- 

ment 

guardian  states  date 

1908  C  99  (as  amend- 

MiU 

of  birth  of  child 

ing  employ- 

ed by  1912  C  IdS) 

"Affidavit" 

Factory 

ment: 

8  1,  3,  5-8 

of    age    and 
schoolattend- 

Cannery   [See  note  in 
column  1] 

Countyhealth 

1914  C  l(i3  s  3,  4 

officer  most 

1914  C  164  s  9 

ance 

inspect 

[1912  C  165  s  9,  amend- 

Exemptions: 
[1914   C    164   repeals 

"manufac- 
turing es- 
tablish- 

ing  1908  C  99.  which 

these  provisions  in 

exempted  fruit  can- 

so far  as  Uiey  relate 

ments"and 

neries    from    the 

to  "cotton  mills  and 

report  to 

provisions     tabu- 
lated  in   A,   and 

knitting  mills."  but 
enacts  nearly  identi- 

sheriff child 

whose  phys- 

which so  defhied 

cal    provisions    for 

ical   condi- 

the application  of 

such  establishments 

tion    inca- 

the act  as  to  make 

in    regard    to    affi- 

pacitates 
him  to  per- 

the penalties  and 

davit,  etc. — See  pro- 

"physical require- 
ments "  apply  to 
employment  in  all 

visions  in  B,  below] 

form  work 
required, 
and  sheriff 

the  establishments 

shall   re- 

listed  in   column 

move  him 

III,  was  repealed 

from  estab- 

by  1914  C  163  s  8] 

llshment. 
Judgment 
of  health 

officer  shall 

J|e  conclu- 

siye    [See 

note  in  col- 

umn I] 
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EMPLOYMENT  [SEE  TABLE  3]-Continued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Requiremeata— Continued 

Enforcement 

1.  Enforcing  authorities— 

Dutv;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  gf  em- 

ployment 

2.  Other 

VIII 

• 

1.  [See  column  V] 

2.  [A  maximum  penaltv  of 
$100  or  imprisonment  for 
3  months  is  incurred  for  re- 
fusing to  produce  certificate 
upon  demand  or  employing 
child  who  can  not  obtain  it] 

B 

Affidavit  of  parent  or  fruardian 
states  last  school  attendance, 
grade  of  studies  pursued,  and 
name  of  school  and  teacher  in 
charge 

1.  Duty 
State  factory  inspector 
County  health  officer: 

[For  duties,  see  A-V] 
County  sheriff: 

[For  duties,  see  A-V] 
Circuit  judge: 

Shall  specially    charge 
grand  Jury   to  investigate 
violations 

2(a).  Anyoflense 

Minimum— $50    or  imprison- 
ment for  10  days,  or  Doth 

Maximum— $100  or  imprison- 
ment for  60  days,  or  both 

( A  bove  penalty  applies  spccifi 
cally  to  employment  only  in 
"mill,  factory  or  manuflBO- 
turing  establishment ") 
2(b).  Any  offense 

Minimum— $10 

Maximum— $100 

(Penalty  2(b)  is  incurred  for 
refusal  to  obev  lawful  order 
of  sheriff  or  health  officer, 
and  applies  specifically  only 
to   "manufacturing   estab- 
lishments") 

A 
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Tablb  9.— requirements  FOR  ENTERIM'O 

p*  "tfiUng  Ihff  Mifilyflfj  tht  trplenttf**^ 


Age 

• 
Ooeupatlons  or  eitab- 

Itftinumt* 

Requlraiiiaits 

State 

Refvenoes 

Kind  of  permit 

^fMMpUnt 

Bvldenee  of  age 

Physieftl 

I 

n 

m 

IV 

V 

MISSISSIPPI— 

B    Boy  12  to  16 
Qirl  14  to  16 

Cotton  mill 

Same  at  In  A,  above 

Same  as  in  A» 

Continued 

Knitting  mill 

abova,    ex- 

cept    that 

1914  C  103  s  3,  4 

"Affidavit" 

proTisioi* 

1014  C  164  8  1,  3-0 

of  a£e  and 
school  attend- 
ance 

amdles    to 
ooCton  and 
knitting  1 
miUs            1 

MISSOURI 

A    14  to  16 

Any  occupation 

(1)  Paasport 

(2   Blrthoertiflcate 

IsButaisoffloer 
ceitauav  af* 

Revised  Statutes 

"Employ- 
ment   certifi- 

(3) Baptismal  certifi- 

ter   ezami- 

1909  V  1  s  1718  (as 
amended  by  1911  p 
132).  1720-1724  (as 

cate 

natlQD,that 

cate" 

(4)  Other  religious  reo- 

in  his  opin- 
ion difld  has 

ord 

amended  bv  1911  p 

If  no  one  of  above 

attained 

132},      1726d     (as 
added  by  1911  p 

is  obtainable. 

normal  de- 

(5)  Affidavit  of  parent 

velopment 

132) 

or  guardian 

andlsinsnf- 

R  S  1909  V  2  s  7S24, 

fioientlv 
sound  health 

7825 

[For  law  prohlTjitlne 
employment  of 
boy  under  10  In 
mlno  if  he  can  not 

and  physf- 
callvableto 

tended 

work.   If  la- 

read  and  i^Tlte,  see 

suing  officer 

RS  1909  V  2s H456. 

so  requests . 
physical 

84G3.  8465.  K4C7  (as 

amended  by  1911  p 

condition 

319)] 

shall  be  de- 
termined by 
medical  ofll- 

cer  of  board 

or     depart- 

ment    of 

health  or  by 

a  regularly 
licensed 

physician 

n    1410  16 

Same  as  in  A,  above 

Factory    in- 

" Ccrtmcate 

spector     or 
his  assistant 

of  physical  fit- 

or   deputy 

ness'' 

may    de- 
mand   cer- 

[May  be  required 
after  vutering 
employment] 

tlfloate    of 
physical  fit- 

ness    from 

regularly  11- 

oensed  phy- 

sician   for 

child    who 

seems  phys- 

ically   un- 

able toper- 

1 

fbrm    work 

at  which  en- 

Med 
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EMPLOYMENT  [SEE  TABLE  3]~Ck)ntmued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Reqairements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Same  as  in  A,  above 

1.  Duty 
State  factory  inspector 
County  health  officer: 

[For  duties, see  B-V] 
County  sheriff: 

Has  duty  of  enforcement 

[See  also  B-V] 
Circuit  judge: 

Has  duties  as  specified  in 
A,  above 

2(a).  Any  offense 

Minimum— $60    or  imprison- 
for  10  days,  or  both 

Maximum— $100  or  imprison- 
ment for  60  days,  or  both 
2(b).  Any  offense 

Minimum— 110 

Maximum— llflO 

(Penalty  2(b)  is  incurred  for 
refusal  to  obey  lawful  order 
of  sheriff  or  health  officer) 

B 

Ability  to  read  and  write  simple 

lion  by  issuing  ottioer 
Scliool record, signed  by  principal 
or  chief  executire  officer  of 
school  attended,  oertifles: 

(1)  Ability  to  read  and  write 
simple  En^h  sentences; 

(2)  That  child  "  has  regularly 
attended"  school 

1.  [No    specific 
provisi(m1 

2.  Certificate 
states  kind  of 
work     which 
child  says  he 
intends  to  do 

1.  Duty 
State  factory  inspector: 

In  cities  of  10.000  or  over 
''shall  enforce  all  laws  relat- 
ing to  the  inspection  "  of  fac- 
tories, warehouses,  freight 
depots,     machine     shops, 
laundries,  tenement  work- 
shops,   tuUceshops,    hotels, 
restaurants,  boiling  alleys, 
theaters,  concert   halls   or 
places  of  public  amusement, 
and  other  manufacturing, 
mechanical,  and  mercantile 
establishnients  and   work- 
shops 

2(a).  Any  offense 
Maximum— 1100  or  imprison- 
ment for  1  year,  or  both 
(Each  day's  violation  a  sepa- 
rate offense) 

A 

1.  [See  column  V] 

2.  [Child  who  can  not  obtain 
certificate  demanded  shall 
not  be  employed.    Penalty 
in  A,  above,  applies  to  vio- 
lation of  any  provision  of 
this  act] 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptiont 

Evidence  of  age 

Physical 

I 

II 

III 

rv 

V 

MONTANA 

A    Under  14 

Any  occupation  dur- 
ing school  term 

"SatisfMJtory  proof  of 
age" 

Revised  Codes  1907 

[Age  of  comple- 
tion of  public- 

8  1660. 1669 

1913  C  76  s  1100-1103 

school  studies 
to  14] 

"Aee     and 
schooling  cer- 
tificate'^ 

B    14  to  16 

Same  as  in  A^  above 

Same  as  in  A,  above 

"Age     and 
schooling  cer- 
tificate'*^ 

• 

R  G 1907  s  1660. 1669, 

C     Over  16 

Factory 
Workshop 

Official  record,  com- 

1746,1748-1751 

piled  by  State  oom- 

1911  C  120  s  5 

"Age     cer- 

Mine 

miasioner  of  labor 

1913C55s3,6 

tificate" 

Mill 

Smelter 

Steam,   electric,   hy- 

and industry,  from 
reports  made  to  him 
by  county  superin- 
tendent of  SCAOOlS, 

draulic,     or     com- 

pressed-air railroad 

giving  ages  of  all 

Passenger  or  freight 

children   under  10 

elevator 

who  are  residents  of 

Where  any  machinery 

State 

is  operated 

Telegraph  company 

Telephone  company 

Messenger  company 

Any  occupation  not 
above    enumerated 

which  is  known  to 

be  danpierous  or  un- 

healtbful  or  which 

may  be  in  any  way 

detrimental  to  the 

morals  of  child  un- 

: 

der  16 
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EMPLOTMENT  [SEE  TABLE  3]-Coiitmued 
I  oo  pp.  4B7-475  fthoold  be  bonie  tD^nfaid) 


R«Iiiir«iiMnt»— Continaed 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  oertiflcate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

EdnoiticiMl 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

VTTT 

"tetlilMtorr  proof"  that  child 
'*hM  focoessftally  completed" 
the  Btodles  of  reMUng,  spelUiic, 
writing,     language,     KngljMi 

and  dyicB,  physiokKy  and  hy- 
giene, and  uithmetio 

• 

1.  Duty 
Truant  officers 

State  bureau  of  child  and  ani- 
mal protection: 

Was  created  "for  the  pur- 
pose of  enforcing  the  laws 
•  e  *  pertaining  to  chil- 
dren"; 
Has  powera  of  inspection 

2(a).  Each  offense 

Minfmnm— f2S 

Maximum— $60 

A 

Certificate  issued  upon  "a  knowl- 
edge" of  chfld'a  ability  to  read 
and  write  English 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 
State  comroissiooer  of  labor 
and  industry 

State  bureau  of  child  and  ani- 
mal protectioD: 

Has  duties  and  powers  as 
specified  in  A,  above 
State  coal  mine  inspector: 

As  to  coal  mines 
[State  mine  inspector  must  in- 
spect mines,  out  his  duties 
apparently  relate  only  to 
safety— See  R  C  1907  s  1713, 
1720T 

1.  Power  only 
Any  reputable  citixen: 
Hay  make  complaint 

2(a).  Any  offense 
Minimum— $25  or  imprison- 
ment for  30  days,  or  both 
Maximum— 1600  or  imprison- 
ment for  6  months,  or  both 

C 
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Tablb  2.— requirements  FOR  ENTE 

{Jn  raiding  ttaii  aiMdysii,  the  ezpl 


Age 

Occupaticms  or  estab- 

Requirements 

State 

• 

Betareooes 

Kind  of  permit 

ExtmptUnu 

Evtdeooeofage 

Phys 

I 

II 

in 

IV 

\ 

KBBBASKA 

A    14  to  16  (if 
graduate) 

Manufacturing  estab- 
lishment 

(1)  Pasnort 

(2)  Birth  certlflcato 

Issuing 
after 

|For  public  exhibi- 

Mercantile institution 

(3)  Baptismal  oertlll- 

Inc   i 
mSioi 

tions,  see  Table  7] 

"Employ- 
ment   certifi- 

Factory 
Workshop 

cate 

(4)  Other  leligious  or 

state] 

tTbe  certiflcates  tab- 

cate" 

Theater 

official  record  show- 

that 

ulated  in  K  and  B 

Concert  hall 

ing  date  of  birth 
If  no  one  of  above 

opli 
child 

are  alsocalled  "Age 

Place  of  amusement 

and  schooling  cer- 

Store 

is  obtainable, 

taioei 

tiflcates"] 

Offlce 

(5)  Affidavit  of  par- 

n»al 

Revised  Stat  u  t  e  s 

Hotel 
Laundry 

ent  or  guardian 
(6)  In  doubtful 

opme 
in  sc 

1913  s  3576,  357S, 

Bowling  alley 

cases,  issuing  office 

healtl 

3580,    3582,    3583, 

Passenger  or  freight 
elevator 

may  refer  question 

phvsi 

3585,3586 

of  age  to  the  Judge 

abfel 

[For  lav  according  to 

Messenger  for  any  of 
the  above 

of  the  Juvenile  court 
or   to   the  county 

fori 
ten 

which  evening  or 

Driver  for  any  of  the 

judge,  whose  Judg- 

work. 

other    school    at- 

above 

doul 

tendance     equiv- 

cases 

alent  to  the  even- 

fltnes 

ing-school  attend- 

be d< 

ance  tabulated  in 

minet 

B-VI  may  be  re- 

m ed 

quired  of  child  14 

ofBcei 

to  16  in  city  and 

board 

metropolitan  city 
school  districts 

parts 
healtl 

and  14   to  15  in 

by  a 
sician 

other  places,  if  he 

is  "leg^y  and  reg- 

vide 

ularly     employed 

the  1 

for  his  own  sup- 

board 

port  or  the  support 
of  those  actually 
dependent  upon 
him,"  see  R  S1913 

spectJ 

B    14  to  16  (if 
nongrad- 

Same  as  in  A,  above 

Same  as  in  A ,  above 

Samoa! 
abov 

s  6924-69%] 

uate) 

"Employ- 
ment   oertifl* 

oate" 
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DYMENT  [SEE  TABLE  3]— Continued 
pp.  467-475  should  be  borne  in  mind] 


R  equireraen  ts — Continued 


Educational 


VI 


to  read  and  write  simple 
isli  sentence.  Examina- 
)y  issuing  officer 
record,  signed  by  teacher 
rincipal of  the schoolchlld 
ttenoed,  shows: 

Ck>mpletion     of    eighth 
1' 

'  Attendance  for  three- 
lis  of  school  year  previous 
Doming  14  years  of  age,  or 
ig  the  year  previous  to 
:mg  for  record ; 
Above-mentioned  ability 
d  and  write  simple  K  nglish 
Dces 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


vin 


Enforcement 

1.  Enforcing  authorities^ 

Duty;  Power  onlv 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  deputy  commissioner  of 

labor 
Truant  o£9oers 

1.  Power  only 
Members  of  State  board  of 
inspection: 

liay  inspect  employment 
certificates  and  demand  evi- 
dence of  age  of  child  appar- 
ently under  10  whose  certifi- 
cate is  not  on  file,  and  for- 
bid his  employment  if  evi- 
dence that  ne  is  over  16  be 
not  produced.  For  further 
IMwers,  see  C-V 
Any  person: 

itay  cause  enforcement 

2<a).  Each  offense 
Maximum— 150 

2(b).  Anv  offense 
(Each  day's  vfolation  a  sepa- 
rate offense) 
Minimum— 15 
Maximum— 120 


to  read  and  write  simple 
ish  sentences.  Kxamina- 
)y  issuing  officer 
record,  signed  bv  teacher 
rincinalof  the  schoolchlld 
itenaed,  shows: 

Noncompletion  of  eighth 

>; 

Attendance  for  three- 
tis  of  school  year  previous 
?oming  14  years  of  age,  or 
Ig  the  year  previous  to  ap- 
g  for  record; 

Above-mentionefi  ability 
id  and  write  simple  Eng- 
en  fences 

ate  of  regular  attendance 
ubllc  evening  school  which 
,intained  for  not  less  than 
»ek»  per  year,  3  evenings 
eek,  and  2  hours  per  even- 


(equlrement  after  entering 

oyment: 

jlsory  evening-school   at- 

ince— See  Table  5,  E] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


724S5"— 1&- 


-10 
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Tablb  2.— requirements  FOR  ENTERING 

[In  readfaig  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Eiemptiona 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

NEBRASKA— 

Continued 

C    Under  16 

"Certificate" 
of  physical  fit- 
ness 

[Mav  be  required 
alter  entering 
employment] 

[Any  occupation] 

Member  o  f 
State  board 
of  inspec- 
tion may 
deman  d 
examina- 
tion by  reg- 
ulariy  li- 
censed phy- 
sician s  e  - 
lected  b  y 
the  bovd. 
of  child 
under  10 
who  seems 
physically 
unable  to 
do  work  at 
which  en- 
gaged 

NEVADA 

[For  public  exhibi- 
tions, see  Table  7J 

Revised  Laws  1912 

s  t>S21.  6285 
1915  C  203  s  4,8, 9, 13 

A    Boy  under  14 
Girl  under  16 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for  employ- 
ment in  any 
business    o  r 
service  during 
school  hours, 
fixed  by  later 
law,  see  Table 
1,AJ 

Factory 

Store 

Shop 

Mine    [But  1913  C  232 
s  2,  which  is  a  later 
provision,    fixes    a 
minimum  age  of  16 
for  employment  in 

• 

[The  law  speiufies  no 
re^iuiroments     for 
permit    tabulated 
In  AJ 

(See  Table  1,  A,  for 
later    law    which 
would   appear  to 
limit   this  provi- 
sion, in  so  far  as  it 
applies  to  cliildren 
un<ler  14,  to  em- 
ployment outside 
school  hours  and 
duriiiR  vacation] 

B] 
Any   inside   employ- 
ment 

Exempliotu: 
Inside     employment 
connected  with  farm 
or  housework 
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'LOYMENT  [SEE  TABLE  3]  -Ck)ntinued 
on  pp.  467-475  should  be  borns  in  mind] 


Requirements— CcQtinued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Emplojrment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VTI 

1.  Promise  of  em- 

ployment 

2.  Other 

VUI 

1.  [See  column  VJ 

2.  [Child  who  can  not  obtain 
certificate  .shAll  not  be  em- 
ployed.     Penalties  in    A, 
above,  appear  to  be  appli- 
cable here] 

C 

• 

1.  Duty 
State  labor  commissioner 

2(a).  Any  offense 
Maximum— 1500  or  imprison- 
ment for  6  months,  or  both 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERINGS^ 

[In  reading  thb  analysfs,  the  ezptaoatorsr 


Age 

Occupations  or  estab- 
lishmants 

"^"•"^          J 

State 

Rcferonoes 

Kind  of  permit 

Ezemptiow 

Evidence  of  age 

Physfeal     1 

I 

II 

UI 

IV 

V 

NEW    HAMP- 

A    Under  10 

MUl 

One  of  the  fol- 

Certifksite 

HHIBE 

PablJc  Statutes  1901 

[14  to  16] 

"Employ- 
ment certifi- 

Factory 

Workshop 

Quarry 

Mercantile  establish- 

lowing: 

(1)  Passport 

(2)  Birth  certificate 

Cram  medi* 
ealofBceroi 
local  board 

C    93    s    15    (as 

(3)  Baptismal  certifi- 

of health  or 

amended  by  1901 

cate" 

ment 

cate 

a  phyaidaii 
des^inated 

C61) 
1911  C  162  s  1  (as 

"Tenement  house 

(4)  Public  record 

manufactory  or 

showing  date  of 

by     sdiool 

amended  by  1913 

workshop" 

birth 

board,  oerti- 

C  224  si).  2.7,  10 

Store 

f  Tins  that 
cJiild  has  at- 

(as   amended  by 
1915  C  61),  12,  13, 

Business  ofilce 

Telegraph  office 

tained  nor- 

16,17. 19,  20,  21 

Telephone  office 

mal    devel- 

1911 C  198  s  2 

Restaurant 
Bakery 

opment  and 
is  in  suill- 

[For  requirement  of 

Hotel 

cle  n t ly 

proof  of  ago  and 

Barl)er  shop 

sound 

certificate   of  llt- 

Apartment  house 

health  and 

eracj',     according 

Bootblack    stand    or 

p  h  y  sically 

to  earlier  law,  su- 

parlor 
Distribution  or  trans- 

able to  per- 
form   In- 

perseded in  large 

part  by  these  pro- 

mission of  merchan- 

to n  d  e  d 

visions,    see    also 

dise 

work 

P  8  1901  C  93  8  11 

Distribution  or  trans- 

(as  amended   by 
1901  C  61),  13  (as 

mission  of  messages 

amended  by  1901 

C61),  18,  and  P  8 

1901  C  92  s  18] 

[1913  C  221,  amend- 

ing P  S  1901  C  93  s 

14,    by    requiring 

attendance  at 

school  until  16  un- 

less child  has  com- 

pleted elementary 

school  course, 
would   appear   to 
limit  employment 

B    Under  16 

Occupations  or  estab- 

Same as  in  A,  above 

Same  as  in  A, 

of  non graduate 

[14  to  16] 

lishments  same  us  in 

above 

child    to    oatside 

A,  above,  during  a 

school  hours  and 

Vacation 

vacation   period  of 

during  vacation] 

"certificate" 

the  school  year 

1913  C  162  s  3 

C    Under  16 

No  docu- 
mentsj)ecifled 

Any  occupation 

State  board  of 
heal  t  h. 
when  re- 
quested by 
State  super- 

[May be  required 
after  entering 

intendent  of 

publicin- 

employment) 

s  t  r  u  etion, 
must  make 
inspections 
and  may  re- 
quire   the 
dbchargo  of 

child  who 

by  reason  of 
pnysical 

con  dltlon 

can  not.  In 

« 

its  Judg- 
meni,   ooq- 

tinne  in  em- 

ployment 

withoat 

risk     to 

health 
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EMPLOY^fENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borae  in  mind] 


Requirements— Tod  tinued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edncational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vni 

Ahility  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 

School  record,  signed  by  principal 
or    chief   executive  officer    of 
school  attended,  certifies: 

(1)  Regular    attendance    for 
300  hall  days  during  year  pre- 
vious to  arriving  at  age  of  14  or 
to  applying  for  schoolrecord; 

(2)  Above-mpntione<l  ability 
to  read  and  write  simple  Eng- 
lish sentences 

(If  child  has  attended  an  English- 
taught  school  3  vears,  and  issu- 
ing officer  consitlers  him  men- 
tally incapable  of  acquiring  abil- 
ity to  r^d  and  write  simple 
English  sentences.  State  super- 
intendent   of   puDlic    instruc- 
tion, after  investigation,  may 
issue  permit  authorizing  em- 
ployment) 

[  For  later  provision  which  would 
appear  to  require  graduation 
from  elementary  school  course 
for  work  during  school  hours, 
see  last  note  in  column  I] 

1.  Duty 

State  labor  commissioner: 
Shall,  "whenever  he  shall 
deem  it  necessary,"  prose- 
cute violations  of  laws  ''reg- 
ulating the  employment  of 
help^ 

Truant  officers     - 

State  superintendent  of  pub- 
lic instruction  and  State  in- 
spectors appointed  by  him 
and  under  his  supervision 

2(a).  Any  offense 
Minimum— 15    or    imprison- 
ment for  10  days,  or  both 
Maximum— S200  or  imprison- 
ment for  30  days,  or  both 
2(b).  Anyoiiense 
(Each  day's  v  olation  a  sep- 
arate offense) 
Minimum— 15 
Maximum— 120 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  See  column  V] 

2.  Penalties   in    A,    above, 
seem  to  be  applicable  here] 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  tbe  explanatory 


State 
References 


NEW    JERSEY— 

Continued 

other  employ- 
ments, which  per- 
mits child  10  to  16 
desiring  to  assist 
in  supporting  self 
m  funfly  to  secure 
certain  light  em- 
ployment in  the 
open  air  (includ- 
ing  runnmg  er- 
rands) and  ex- 
empts agricultural 
pursuits.  Such 
employment  must 
nof  be  otherwise 
prohibited  by  law 
to  child  under  16 
(see  Table  1)  and 
must  not  be  car- 
ried on  within 
school  hours  or  be- 
tween 7  p.  m.  and 
6  a.  m.] 


NEW  MEXICO 

[No  provisions] 


NEW  YORK 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Consolidated  Laws 
1909  V  3  Labor  C  31: 

Art  1  s  2  (as 
amended  by  1913 
C529,byl914C512, 
and  by  1915  C  650); 

Art  3-a  s  51-52 
(as  added  by  1913  C 
145); 

Art  4  s  56  (as 
amended  by  1913 
C  145),  59  (as 
amended  by  1913 
CHS); 

Art  5  s  61  (as 
amended  by  1913 
C145); 

Art  6  s  70  (as 
amended  by  1913 
C  529),  71  (as 
amended  by  1912 
C  333),  72.  73  (as 
amended  ny  1913 
C  144),  75  (OS 
amended  by  1913 
C  144),  76,  7ft-a(as 
added  by  1913  C 
200),  92; 

Art  8  8  HI  (as 
amended  by  1913 
C463); 

Art  12  s  160,  161 
(as  amended  by 
1914  C  331),  162  (OS 
amended  by  1911 
C  866),  m  (as 
amended  by  1913 


Age 

Kind  of  permit 

II 


B— Continued 


A    14  to  16 

"  Employ- 
ment certifi- 
cate'' 


Occupations  or  estab- 
Uslmients 

Sxempliotu 


in 


goods  of  any  kind  is 
carried  on'O  [It  is 
not  clear  whether 
this  definition  in- 
eludes  newspaper 
plants,  prlnteries, 
places  where  print- 
ing is  cairiea  on, 
commercial  laun- 
dries, mines,  and 
quarries,  or  whether 
the  latter  are  em- 
braced in  those  spec- 
ified in  A-UI,  above] 


Requirements 


Evidence  of  age 


IV 


Physical 


In  any  village  or 
city  of  3,000  or  over: 

Mercantile  establish- 
ment 

Business  office 

Telegraph  office 

Restaurant 

Hotel 

Apartment  house 

Theater 

Place  of  amusement 

Bowling  alley 

Barber  shop 

Shoe-polishing  estab- 
lishment 

Distribution  or  trans- 
mission of  merchan- 
dise or  articles 

Distribution  or  trans- 
mission of  messages 

Distribution  or  sale  of 
articles 


(1)  Birth  certificate 
If  above  is  not 

obtainable,  and  par- 
ent 90  certifies  by 
affidavit, 

(2)  Certificate  of  grad> 
uation  from  a  school 
having  a  course  of 
not  less  than  8  years 
in  duration 

If  no  one  of  above 
is  obtainable,  and 
parent  so  certifies  by 
affidavit, 

(3)  Passport 

(4)  Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable,  and 

garent  so  certifies 
y  affidavit, 

(5)  Other  documen- 
tary evidence  satis- 
factory to  issuing 
officer  and  approvea 
by  board  of  nealth 
by  resolution  at  a 
regular  meeting 

If  no  one  of 
above  is  obtainable, 
in  cities  of  the  first 
class  only, and  par- 
ent so  certifies  by 
affidavit, 

(6)  Certificates  of  age 
from  two  phya- 
clans  designated  by 
the  board  of  health, 
after  separate  phya* 
ical  examination  oy 
each  and,  in  case 
their  opinions  do 
not  concur,  by  a 
third  physician 


Issuing  officer, 
after  makii^ 
examina- 
tion, signs 
statement 
that  chad 
has  attained 
normal  de- 
velopment, 
is  in  sound 
health,  and 
is  physically 
aoie  to  per- 
form intood- 
ed  work, 
such  physi- 
cal fitness  to 
be  deter- 
mined by 
medical  ofll- 
cer  of  tbe  de- 
partment or 
board  of 
health 


1^1 
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pn  leading  this  analysis,  the  explsmtory 


\  ^  >»       \  O  fel  tk 

•         '  ■      » \ 
*  ■  .  .  V*        »■> 

«     *«^     .*«     ^\  •     * 

•       •■«     «-N       <X-  * 


■•      •     I 


Requiraments 


iVvupatk^is  or  cstab- 
5^  fit  '.itpjni 


III 


EridflDeeofage 


IV 


Physical 


yjfc.-tiTy    :3v:liidia?    Stwaeasin A,above 
.^dUtfry  or   jnzaniry 

.race 

«  v"<  ii  .♦•■:. ri*;*i  !a 

v       :■,,;  ::^  .■•i.i«arv?i 

-. .  ■jt  » .Ti  ■  r 

.:   "T^s  am. 


4*. 

•v    »  .n.-.::- 

X 

• 

^ 

..>..*!i   :»  V 

« 

*  -«*   'w.*-.- 

.*^. 


■■^^       i     <v  yi; 


».:•.  u 


•^.^  .&«> 


Same  ss  in  A, 
above 

Reqnir*- 
ment  afttf 
cntcriiMtcift' 
plo3fiiMnt: 
State  medicsl , 
inspector 

mayreqiuro , 
examin*- 
thin  of  chil- 
dren    *ni- 1 
plored     to 
factories 


>i3ii!  4^  JL  A.  a^ovv        Sarae  as  in  A, 


arove 


jtt»  jx  v.  ai?«iv« 


Satu  V  in  A, 
a^ove 


"■■s.*^  -> 


.■«■» 


U»«.A    V.  «U 


a!' in  A. 
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Reqnixemcnts— Continued 

Enfocoemcnt 

1.  Enforcing  authorities— 

Du^;  Power  only 

2.  PenalueB—<a)  Employment 

without  certiflcate  or  per- 
mit, etc;  (b)  Continuing 
empl^mmt  contrary  to 
inspedor's  orders 

TX 

EdocatioDal 
VI 

Poverty 
VII 

1.  Pramlseof  em- 

ployment 

2.  Other 

VIU 

1  A,  above 

1.  Duty 
State  industrial  commission 

1.  Power  only 
Truant  officers: 

May    faispect    establish- 
ments 

2.  Same  as  in  A,  above 

B 

I  A,  above 

1.  Same  as  in  F,  below 

2(a).  First  oOense 
Minimum— 120 
Maximum— ISO 

2(a).  Subeeouent  oflense 

C 

Minimum— ISO     * 
Maximum-1200 

1  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  C,  above 

D 

3rd  same  as  in  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  F,  below 

B 

etion    of    elementary 
Mine— See  Table  5,  F 
lal  reqoifements   and 
ecord  same  as  in  A, 

aifement  af^  enter- 

Ipyment: 

ry  evening4cfaool  at* 

B     nnless    attending 

itloQ  school] 

1.  Duty 
Superintendent  of  scdiools: 
Shall   supervise  the  en- 
forcement of  this  article  in 
eadi  city,  union  free  school 
district,  or  conmion-achool 
district  whose   limits   in- 
clude in  whole  or  in  jwrt  an 
incorporated  viUage 
State  commlsskwinr  of  educa- 
tion: 

Shan  gnperviBB  enforce- 
ment 

X  Same  as  In  C,  abort 

F 

154 


CHILD  LABOB  LEGISLATIOK. 


Table  2. -REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysii,  tlM  ezplanatoTy 


Age 

Occupatioiis  or  estab- 
lishments 

R«quir«mint» 

State 

References 

Kind  of  permit 

EtemptUnu 

EvIdflOMofage 

Physfcal 

I 

II 

iir 

IV 

V 

NEW     YOBK- 

B    14  to  16 

Factory  (inclading 

Same  as  in  A,  above 

Sameasin  A.9 

Continued 

''Employ- 
ment   certiil- 

bakery  or  laundry 
other    than    home 

above 

C  144).  164. 165  (as 
amended  by  1913 
C    144).    m    (as 
added  by  1913  C 
144),       167       (as 

laundry  where  work 

Require-' 

cate" 

is  done  for  family 

ment   afte^ 

trade) 

entering  em.'- 

ploynient: 

Exemptkma: 

SUte  medical 

amended  by  1913 

. 

"Nothing  herein  con- 

inspector' 

C    145),    172    (as 

tained  shall  prevent 

may  require 
ezamina^ 

amended  by  1913 

a  person  engaged  in 

0  145) 

farming   from   per- 
mitting his  children 

tion  of  chil- 

C I^  1909  T  4  Penal 

dren      em- 

C40: 

to  do  farm  work  for 

plo]red  in 
bictaiies 

Art  120   S   1275 

him  upon  his  farm. 

(as  amended    by 

Boys  over  the  age  of 

1913  C  349) 

12    years    may   be 
employed  in  gather- 
ing produce,  for  not 

more  than  6  hours 

in  any  1  day,"  sub- 

ject to  the  compul- 
sory education  law. 

for  which  see  Table  5 

C  L  1910  V  8  Educa- 

C    14  to  16 

In  any  city  of 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

the  first  or  second 

above 

Art  23  S  626,  628 

"  E  m  p  lov- 

class: 

(as    amended    by 

ment    certiQ- 

Any  occupation 

1913    C    748),  632, 

cate" 

636 

C  L  1910  V  8  Educa- 

D   14  to  16 

Outside  of  city 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

or  the  first  or  second 

above 

Art  23  s  620,  628 

"Employ- 
ment   ccrtlfl- 

class: 

(as  amended    by 

Mercantile   establish- 

1913 C  748).  6;i0  (as 
amended  by  1913 

cate" 

ment 

Factory 

C 101).  632, 6:i3  sub- 
division 3,  636 

Business  ofllce 

Telegraph  office 

Restaurant 

[The  provisions  tab- 

Hotel 

ulated  in  D  and  E 

Apartment  house 
Dbtribution  or  tran» 

are  apparently  su- 

• 

perseded  by  thaso 

mission  of  merchan- 

given in  A  and  B, 
in  so  for   as   the 

dise 

Distribution  or  trans- 

former are  covered 
by  the  latter] 

mission  of  messages 

E     14  to  16 

Outside  of  city 
of  the  first  or  second 

School   record   gives 

date  of  birth 

"School- 

class: 

record  certifi- 

Any occupation  other 
than    those    men- 

cate" 

tioned  in  D,  above 

C  L  1910  v  8  Educa-     F     Boy  14  to  16 

Same  as  in  C,  above 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

(if  non- 

above 

Art  23  s  6-22  (as 

groduate) 

amended  by  1 913  C 

748),  627  (as  amend- 
ed by  1913  C  748). 
628  (as   amended 

"Employ- 

ment   certifi- 

cate" 

by  1913  C  74H),  631 

(as   amended   by 

1913  C  748),  632, 636 

CHILD  LABOB  LEGISLATION. 
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Dotee  OQ  pp.  4S7-475  should  be  borne  in  mind] 
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Requirements—Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  oertiflcate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

Same  as  in  A,  above 

1.  Duty 
State  industrial  commission 

B 

1.  Power  only 
Truant  officers: 

May    Inspect    establish- 
ments 

2.  Same  as  in  A,  above 

^^me  as  in  A,  above 

1 

1.  Same  as  In  F,  below 

2(a).  First  offense 
Minimtun— $20 
Maximum— $50 

2(a).  Subsequent  offense 
Minimum— $50 
Maximum— $200 

C 

^Aine  as  in  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  C,  above 

I) 

School  reoard  same  as  in  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  F,  below 

E 

Noocompletion    of    elementary 
school  ooufse— See  Table  5,  F 

Educational  requirements   and 
school  record  same  as  in  A, 
above 

Requirement  afljpr  enter- 
ing emplcyyment: 
[Compulsory  evenlng^chool  at- 
tendance    unless    attending 
copttonatlon  schooll 

1.  Duty 
Superintendent  of  schools: 

Shall    supervise  the  en- 
forcement of  this  article  in 
each  city,  imiun  free  school 
district,  or  conunun-school 
district    whoso    limits    in- 
clude in  whole  or  in  part  an 
incorporated  village 
State  commissioner  of  educa- 
tion: 

Shall   supervise   enforce- 
ment 

2.  Same  as  in  C,  above 

F 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysfs,  the  ezplaDBlory 


Age 

Kind  of  permit 

n 

OocopatioDS  or  estab- 
lishments 

Eumjtlknu 

m 

ReqinlmMntB 

State 
References 

I 

Evldenoeofafe 
IV 

Physical 
V 

NORTH     CARO- 
LINA 

PeirsRevIsa1ofl90e 
Supplement  1913  C 
45a     8    1081ee(3), 
1081ee(4),  1981ee(5) 

(Above  law  contains 
also  a  requirement 
of    certiflcate    for 
emplovmont .  un- 
der 16  "at  nlrfit" 
in  these  establifth- 
ments,    but    em- 
ployment under  16 
Is  prohibited  9  p. 
m.  to  6  a.  m.  m 
these  same  estab- 
lishments—See Ta- 
ble 4,  A] 

A    Under  13 

[The  minimum 
ase    for    em- 
ployment   in 
"factory     or 
manufactur- 
ing establish- 
ment" te  12— 
See  Table  1, 
AJ 

Certificate  of 
age  and  school 
attendance 

MiU 

Factory 

Manufacturing  plant 

(Employment  in 
above     establish- 
ments   permitted 
only    "in    appren- 
timhip  capacity'') 

[For  earlier  law  re- 
quiring   statement 
of  age  and  certificate 
as  to  school  attend- 
ance   for    employ- 
ment of  child  in  fac- 
tory or  manufactur- 
ing establishment, 
amended  in  1915  so 
as  to  impose  a  pen- 
alty, noi  found  in 
either    the    earlier 
law  or  that  here  tab- 
ulated, of  a  fine  of 
not  less  than  $500  or 
Imprisonment    for 
not  less  than  90  davs 
for  a  second  convic- 
tion   of    violation 
within  12  months, 
see  P  R  1908  C  45a 
8  1981d  and  C  81  fol- 
lowing s  3382-3364 
(as    reenacted    by 
1915  C  148  s  3)] 

The  "oertifloate"  re- 
quired in  column  11 
is   from    parent, 
gnanlian,  etc,  and 
small  diow  age  of 
diild 

• 

NORTH  DAKOTA 

Compiled  Laws  1913 
8    14a5,    1407-1409, 
1411,  1413 

[The     compulsory 
school  -  attendance 
requirements  (see 
Taole  5,  A )  would 
appear  to  restrlcl 
this  certificate,  if 
the  em  ploy  mentis 
during      school 
hours,     to     child 
who    has    gradu- 
ated from  the  com- 
mon schools,  ex- 
cept in  case  where 
"child  is  actually 
necessary  for  sup- 
port of  family  "J 

A    14  to  16 

"Employ- 
ment   certifl- 
cate" 

Mercantfle    establish- 
ment 
Factory 
Workshop 
Mhie 

One  of  the  fol- 
lowing: 

(1)  Birth  certificate 

(2)  Passport 

(3)  Bapusmal  certifi- 
cate 

(4)  Other  religious  rec- 
ord 

(If  evidence  of  age  as 
specified  in  (2),  (3), 
or  (4)  Ls  accepted,  it 
must  be  accompa- 
nied by  affidavit  of 
parent  or  guardian) 

Issuing  officer 
mustezam- 
hie  child 
and  sign 
statement 
that  in  his 
opinion  he 
hasattained 
normal  de- 
velopment 
and  ta  in 
sound  health 
and  phys- 
icaUy  able 
to  perfonn 
intended 
work.  In 
doubtful 
cases  sudi 
physical  fit- 
ness Shan  be 
detennined 
by  medical 
oificer  of 
board  or  de- 
partment of 
health 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


-      -  * 

Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

EzemptUnu 

ni 

Requirements 

state 
References 

I 

Evldenoe  of  age 
IV 

Physical 
V 

OmO— Continued 

C     Boy  15  to  16 
Girl  16  to  18 

''Sp)ecial  va- 
cation certifi- 
cate" 

Employment   during 
vacation  in  any  oc- 
cupation not  forbid- 
den by  law  to  boy 
under  16  and  girl 
under  18   [See  pro- 
visions in  B,  above, 
and  also  Table  1] 

Same  as  hi  A,  above 

• 

Same  as  in  A, 
above 

P  &  A  A  G  C  1912 
s    6246,    7765    (as 
amended  by  1913 
p    864),    7766    (as 
amended  by  1914 
pl29) 

D  Boy  under  16 
[15  to  161 
Girl  under  18 
[16  to  18] 

"Certifi- 
cate "of  phj's- 
ical  fitness 

[May  be  required 
after  entering 
employment] 

Mercantile    establish- 
ment 

Factory 

Workshop 

Business  office 

Telephone  office 

Telegraph  office 

Restaurant 

Bakery 

Hotel 

Apartment  house 

Other  establishment 

Distribution  or  trans- 
mission of  merchan- 
dise 

Distribution  or  trans- 
mission of  messages 

If  State  hi- 
dustrial 
oommission 
is  in  doubt 
as  to  physi- 
cal fitness  of 
child  found 
working,  it 
shall  re- 
quire a  oer- 
tiflcate  is- 
sued, after 
examina- 
tion, by  a 
medical  ofil- 
cer  of  the 
board  of 
health,  cer- 
Ufying  that 
child  is  of 
sound 
health  and 
p  h  y  sically 
abte  to  per- 
form work 
required 

OKLAHOMA 

(For  public  exhibi- 
tions, SCO  Table  7] 

Revised   Laws  1910 
8_372S,  3731,  3734, 
373o,    3737,    3738, 
3742,3745 

[The  ages  to  which 
the  provisions  tab- 
ulated in  A  and  B 
apply  are:  14  to  16 
In  eslablishnienls 
mentioned  by 
name  in  A-III;  15 
to  16  in  injurious, 
etc.,  occupations] 

[The  education  law 
appears   to  make 
required     attend- 
ance   compulsory 
each   year   unless 
child  Ls  mentally 
or   physically  in- 
capacitated.   It  is 
not  clear  whether 
or  not  the  law  tab- 
ulated ill  A  and  B 
would  exempt  by 
implication  child 
able  to  read  and 
write  En^'lishJ 

A    Under  16  (if 
literate) 

[See  first  note  In 
column  I] 

"Age     and 
schooling  cer- 
tificate" 

Factory 

Factory  -workshop 

Theater 

Bowling  alley 

Pool  hall 

Steam  laundry 

Any  occupation  [not 
prohibited  by  law  to 
children  under   16; 
see  Table  1,C  to  E] 
which  is  injurious  to 
health  or  morals  or 
especially  hazardous 
to  life  or  limb— See 
Table  1,  B 

SatisiiBctory  evi- 
dence by: 

(1)  Lust  school  census 

(2)  Birth  certificate 

(3)  City    or    county 
register 

(4)  Affidavit  of  date 
of  birth  by  lesally 
registered  physician 

(5)  School  record(pub- 
lic  or  other  school) 

If  no  one  of  above 
is  obtainable,  and 
child  appears  to  be 
of  good  health  and 
normal  site— at  least 
5  feet  in  height  and 
60   pounds       in 
weight 

(6)  Affidavit  of  parent 
or  guardian,  or,  if 
child  has  no  parent 
or  guardian,  of  child 
himself 

Issuing  officer, 
before  whom 
chfld  most 
appear, 
must  "be 
satisfied" 
that  he  is 
physioally 
able  to  per- 
form work 
intended. 
In  doubtitil 
cases  such 
fitness  shall 
be  deter- 
mined by  a 
medical  offi- 
cer of  board 
or  depart- 
ment of 
health 

B    Under  16  (if 
iUiterate) 

[See  first  note  in 
column  I] 

"Age     and 
schooling  cer- 
tinciite" 

Same  as  in  A,  above 

Same  as  in  A,  above 

Same  as  in  A, 
above 
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EMPLOYMENT  [SEE  TABLE  SJ-Continued 
notes  cm  pp.  467-475  Should  be  borne  in  mind] 


Reqiiiremeata--Coo  tinned 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspec  or's  orders 

IX 

Educational 

1 

VI 

Poverty 
VII 

1.  Pnxnise  of  em- 

ployment 

2.  Other 

VIII 

Same  as  in  A,  above,  except  that 
1     grade  test  may  be  waived 

1 

1.  SameasinA, 
above 

2.  SameasinA, 
above 

1.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

2.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

C 

1 
I 

1 

1 
1 

1      . 

1 

1.  [See  column  V] 

2.  [No     specific      provision. 
The  penalties  quoted  in  B. 
above,  which  apply  to  all 
violations  of  laws  relating  to 
employment  of  minora  may 
be  applicable,  but  no  spe- 
cific   duties    arc    imposed 
upon  employer  by  the  pro- 
vision tabulated  in  D] 

D 

Ability  to  read  and  write  simple 

Enfllish  sentences 
School-attendanoe     certificate. 

■Igoed    by   teacher  of  school 

attended,    certifies    to    above 

literacy 
(See  last  note  in  column  1] 

i 

1.  Duty 
State  commissioner  of  labor 

1.  Power  only 
Factory  inspector,  ;ruant  offi- 
cers [there  apx>ears  to  be  no 
provision  for  apix>intment 
of    truant    oflfcers],     and 
"other  person  charged  with 
the  administration  of  this 
article": 

May  demand  proof  of  aee 
of  child  apparently  under  16 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum--tlO  or  imprison- 
ment for  10  dajrs,  or  both 
Maximum— ^50  or  imprison- 
ment for  30  days,  or  both 

A 

'  School  attendance  during  preccd- 

'      ing  year  for  time  attendance  is 

compulsory  by  law  [See  Table  5] 

School-attendance     certificate. 

signed   by   teacher  of  school 

attended,    certifies    to    above 

attendance 

(See  last  note  hi  column  I) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

72485'— 15 11 
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[In  reading  this  analysis,  the  explanatorr 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

ExemptUnu 

m 

Rwiniranidiits 

State 
References 

I 

Evldenoeofage 
IV 

Physical 
V 

OKLAHOMA  — 

Continued 

RL  1910s  3728,3735, 
3742 

[The  provisions  tab- 
ulated in  C  appar- 
ently apply  to  all 
"children''^      but 
they  miehi  be  in- 
terpreted to  apply 
only    to   children 
under  16] 

C    iBee  note  fai 
column  I] 

"Certiflcate 
of  physical  fit- 
ness'^ 

[May  be  required 
after  entering 
employment] 

[Any  oooupation,  ap- 
parently,   but   the 
law  might  be  inter- 
preted to  apply  only 
to  those  Ibtod   in 
A-m,  above] 

Factory  or 
deputy    in* 
specters    i 
may  require  i 
certiflcate  of  | 
physical  fit-  1 
ness    from  I 
licensed 
physician  in 
good  stand- 
mg  for  child 
appearing 
physically 
anable  to 
perform 
work     at 
which     en- 
gaged 

OREGON 

[For  public  exhibi- 
tions, see  Table  7] 

Lord's  Oregon  Laws 

1910  s    4121    (as 
amended  by  1911 
C  243),  5010,  5023 
(as    amended    by 

1911  C    138),   5027 
(as   amended    by 
1911  C  138),  5028- 
5029  (as  amended 
by  1911 C  138).  5030 
(as   amended    by 
1911  C  138),  5032- 
5033  (as  amended 
by  1911 C 138).  6035 
(as   amended    by 
1911  C  138) 

A    14  to  10 

"Age     and 
schooling  cer- 
til^te" 

Mercantile    establish- 
ment 
Factory 
Workshop 
Store 

Business  office 
Restaurant 
Bakery 
Hotel 
Apartment  house 

• 

Satisfactory  evi- 
dence by  one  of  the 
following: 

(1)  Last  school  census 

(2)  Passport 

(3)  Birth  certiflcate 

(4)  Baptismal  certifl- 
cate 

(5)  Other  religious 
record 

(6)  Town  or  city  regis- 
ter of  birth 

Issuing  oflSoer 
oertiflesthat 
child  has 
reached  the 
normal  do- 
velopm  e  n  t 
of  a  child  of 
his  age  and 
is  in  sound 
health  and 
physically 
able  to  per- 
form taitend- 
•d  work 

B    12  to  14 

Vacation 
permit 

Any    suitable    work 
during   any  school 
N'acation  extending 
over   a   term  of  2 
weeks 

— '-^ii 

State  board  of 
Inspectors 
of  child  la- 
bor shaU  ex- 
ercise careftil 
discretion  as 
to  the  char- 
acter of  the 
•mploymeat 
andltsafroet 
onthephjn». 
ical  well- 
being  of  tha 
chfld 
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[In  reading  this  analysis,  the  explanatory 


State 
References 


PENNSYLVANIA 

1915  Pamphlet  Laws 
286  s  1,  3,  8,  9, 11, 
12,  13,  14,  16,  16, 
17,  23,  24 

[The  act  tabulated 
in  A  and  B  is  in 
effect  Jan.  1, 1916] 

[The  certificate  tab- 
ulated in  A  per- 
mits employment 
during  entire  year, 
and  tlmt  in  B  only 
on  such  days  as 
child  is  not  re- 
quired by  law  to 
attend  school— See 
Table  5,  A  and  B] 

[For  earlier  certifi- 
cate law  appar- 
ently superseded 
by  the  provisions 
tabulate  in  A  and 
B  in  so  far  as  it  ap- 
plies to  children 
under  16,  see  1909 
P  L  283  8  1,  3,  4; 
8  P  D  Supp  1905- 
1909  V  5  pp  6605- 
5606  and  1909  P  L 
283  s  11:  S  P  D 
Supp  1905-1909  V  5 

E  5607  ( as  amended 
y  1913  P  L  G9)J 


PHILIPPINE 
ISLANDS 

[No  provisions] 


PORTO  RICO 

[Certificates  tabu- 
lated in  A,  B,and 
C  are  alternative] 

1913  No  42  s  4  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139),  6  (ns 
amended  by  1913 
Extraordinary  Ses- 
sion No  139).  12-14 

1913  Extraordinary 
Session  No  139  s  6 


Age 

Kind  of  permit 

II 


A    14  to  16 

"General 
employment 
certificate" 

[See  second  note 
in  column  I] 


B    14  to  16 

"Vacation 
employm  e  n  t 
certificate" 

[See  second  note 
in  cclumn  I] 


A    Under  14 
[10  to  14] 

Educational 
"certificate" 


Occupations  or  estab- 
lishments 

Exemptions 


in 


Any  establish  m  e  n  t 
(any  place  where 
work  IS  done  for 
compensation  of  any 
kina,  to  whomever 
payable) 

Any  occupation 


Exemptions: 
Farm  worlc 
Domestic  service 
private  homes 


in 


Occupations  or  estab- 
tabiisbments  same 
as  in  A,  above 

Exemptions: 
Same  as  in  A,  above 


Anv  lucrative  occupMi- 
tion  during  the 
hours  public  schools 
are  open  f  For  defi- 
nition of  "lucrative 
occutwtion, "  see 
Table  1,  A-III) 

Exemptions: 
Provision  does  not 
apply  to: 
Children  10  to  14  who 
are  employed  in 
picking  or  gathering 
colToe  or  in  planting, 
picking,  or  tending 
in  the  field  any  agri- 
cultural or  horticul- 
tural products  in 
company  with  or 
under  the  direct  per- 
sonal supervision  of 
their  parents,  guar- 
dians, or  relatives 
over  16  years  of  age 


Requirements 


Eyidenoe  of  age 


IV 


(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Baptismal  certifi- 
cate 

If  above  is  not  ob- 
tainable, 
(Z)  Passport 

If  no  one  of  above 
is  obtainable, 

(4)  Other  documen- 
tary evidence  (other 
than  school  record 
or  affidavit  of  age), 
satisfactory  to  inn- 
ing officer 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit, 

(5)  Certificate  of  age 
from  school  physi- 
cian or  physician 
appointed  oy  school 
committee 


Physical 


V 


Certificate 
signed  by» 
physician 
approved 
bvtheboard 
ofsdiooldi- 
rectors,stat- 
ing  that  he 
has  exam- 
ined child, 
and  that  he 
is  physically 
qualified  for 
employ- 
ment speci- 
fied  — See 
column 
VIII.  Where 
physician 
deems  it  ^A- 
visable,  cer- 
tificate may 
be  issued  for 
a  limited 
time 


Evidence  of  age '  'shall 
be  of  simUar  char- 
acter" to  that  given 
in  A,  above 


Same  as  in  A, 
above 


[See  provisions  in  D, 
below,  which  would 
appear  to  be  appli- 
cable here] 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 

iiot«8  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


School  record,  signed  bv  prin- 
cipal of  school  attended,  or  his 
deputy,  certifies  that  child  has 
completed  course  of  study 
equivalent  to  6th  grade  of  pul>- 
lic  schools,  in  the  English  lan- 
guage, reading,  spelling,  arith- 
metic, geography,  :md  United 
States  history 

Requirement  after  entering 
employment: 
[Compulsory  oimtinuation-school 
attendance  under  certain  con- 
ditions—See Table  5,  C] 


Poverty 


vn 


Department  of  education  must 
certifv  completion  of  work  neces- 
sary for  admission  to  the  fourth 
grarle  of  the  public  rural  schools 
If  child  resides  in  country,  or 
completion  of  the  sixth  grade  of 
the  public  graded  schools  if  he 
resides  in  town 


1.  Promise  of  em- 

ployment 

2.  Other 


vin 


.  A  signed 
statement 
from  prospec- 
tive employer 
or  his  agent. 
Employment 
certificate  is 
mailed  by  is- 
suing officer 
to  employer, 
who  must  ac- 
knowledge re- 
ceipt in  writ- 
ing within  3 
days  after  em- 
ployment of 
child 

,  Employer's 
promise  to 
employ  states 
character  of 
work  and 
number  of 
hours  per  day 
and  per  week 


1.  Same  as  in  A, 
above 

2.  Same  as  in  A, 
above 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Emplojonent 

without  certificate  or  per- 
mit, etc.:  (b)  Continuing 
employment  C(mtrary  to 
insx>ector's  orders 

IX 


1.  Duty 
State  commissioner  of  labor 

and  industry 
Attendance  omcers 
Police  officers 

2  (a).  Any  oflellse 
Minimum— $10  or  imprison- 
ment, or  both 
Maximum— S200  or  imprison- 
ment for  10  days,  or  ooth 
[For  provision  in  compulsory 
education  law  penalizing 
employer  for  employing 
child  8  to  14  during  scnooi 
hours,  see  1911  P  L  309  s 
1421;  S  P  D  Supp  1912  p  114 
(as  amended  by  1915  P  L 
174),  1911  P  L  309  s  1422; 
S  P  D  Supp  1912  p  115  (as 
amended  by  1915  P  L 174), 
and  1911  P  L  309  s  1434; 
S  P  D  Supp  1912  p  113] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Duty 
Porto  Rican  Bureau  of  Labor 

2(a).  First  offense 
Minimum— $25 
Maximum— $100 

2(u).  Subsequent  offense 
Minimum— $100 
Maximum— $1,000 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  ezptanstorr 


• 

Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Eiemptiant 
III 

Requirements                  f 

State 
HeferencAs 

I 

Evidenoe  of  age 
IV 

1 

Physical 
V 

PORTO     RICO- 

Continued 

B    Under  14 
[10  to  14] 

Employ- 
ment [poverty] 
"certiilwite" 

Occupations  or  estab- 
lishments same  as  in 
A, above 

Exempliotu: 
Same  as  in  A,  above 

[See  provisions  hi  D. 
below,  wliich  wonld 

• 

• 

C    Under  14 
[10  to  14] 

E  mploy- 
ment  '^certifi- 
cate" 

Occupations  or  estab- 
lishments same  as  in 
A,  above 

Exemptions: 
Same  as  in  A ,  above 

[See  provisions  in  D, 
below,  which  would 
appear  to  be  appli- 
cable here] 

■ 

D    Under  16 

"Certificate 
of  age" 

Any  occupation 

Exemptions: 
Same  as  in  A,  above 

(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
orguardian 

If  no  one  of  above 
is  obtainable, 

(3)  Affidavit  of  2  re- 
putable persons  who 
have  knowledge  of 
age  of  child 

RHODE  ISLAND 

[For  street   trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

General  I^ws  1900  C 
72  s  4 

G  L  1909  C  78  s  1  (siS 
amended  by  1915  C 
1253),     2,     3     (as 
amended  by  1910  C 
676) 

A    14  to  l») 

"Ago     and 
employment 
certificate" 

Maimfiictiu-lng  estab- 
lishment 

Factory 

Business      establish- 
ment 

(Every  person,  firm, 
or  corporation  em- 
ploying  any   child 
under  16  is  subject 
to  these  provisions, 
whatever  the  busi- 
ness conducted) 

Exemptions: 
Provision  does  not 
applv  to: 
Household  service 
Agricultural  pursuiLs 
Rope  or  wire  walking, 
or  employment  as 
gymnast,    i^TCStler, 
contortionist,  eques- 
trian performer,  or 
acrobat,  rider  upon 
bicycle  or  mechani- 
cal contrivance,  or 
in  any  dancing,  the- 
atrical, or  musical 
exhibition  [For  pro- 
visions governing 
these    occupations, 
see  Table  7] 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

If  it  appears  to 
satisftotlon  of  issur 
ing  officer  that  no 
one  of  above  is  ob- 
tainable, 

(4)  Other  evidence  sat- 
isfactory to  the  scc- 
rctarv  of  the  State 
board  of  education 

Certificate, 
after  physi- 
cal ejomlna- 
tion,  from 
licensed 
physician 
(in  the  dtj 
of   Provi- 
dence, either 
of  2  physi- 
cians    ap- 
potaited  by 
the    State 
commission- 
er of  publio 
schoQi8)that 
child  is   in 
suffloiently 
sound  health 
and   phys- 
ioaUy  able 
to  be  em- 
ployed in 
anyoocupa- 
tkmln  which 
he  may  be 

^^  "^ 
Above  fitneas 
oertiflad  bv 
issuing  qBt 
oeralao 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 

BoUi  on  pp.  467-476  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  ouly 

2.  Penalties— (a)  £mpi03rment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
emplovment  contrary  to 
inspector's  orders. 

IX 

Educational 
VI 

Poverty 
VJU 

1.  Promise  of  em- 

ployment 

2.  Other 

VTir 

Requirement  after  entering 
emplovmant: 
fComDuteory  evening-school  at- 
tandanoe  under  certain  condl- 
tioo»-SeeTab]e6,C] 

Certifi- 
catestates 
that  work 
of  child  is 
necessary 
for  his  own 
support 
or  that  of 
invalid 
parents  de- 
pen  dent 
exclusive- 
ly on  him 

1 .  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

No  educational    reouirements. 
Certificate  is  issuea   only   to 
ehOd  living  in  a  community 
vh«e  there   are   no  schools 
within  a  reasonable  distance 
wherein  aocommodation  can  be 
furnished 

PorpoBsible  requirement  of  n  igh  t- 
acfiool  attendance,  see  provi- 
lioosin  B,  above 

1.  [No    specific 
provisionj 

2.  Certificate 
shall  state  the 
fact  that  the 
condition     of 
issuance- 
no  schools 
within  a  rea- 
sonable    dis- 
tance, etc.— 
exists    and 
shall   author- 
ize   the    em- 
ployment    of 
the  child 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Ability  to  read  and  write  simple 
EnniBhsentencfs  "determined  " 
MM  certified  by  issuing  officer 

» 

1.  Duty 
Factory  inspectors 

1.  Power  only 
Truant  officers: 

May  inspect  all  places  and 
establishments  where  chil- 
dren under  15  are  employod, 
and  demand  lists  and  cer- 
tificates of  children  under  16 

2(a).  Any  offense 
Minimum— $10 
Maximum— $50 

A 

\ 
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Tablb  2.— requirements  FOR  ENTERINX3 

(In  reading  tbls  anslysiSy  the  erphmatTogy 


Age 

Kind  of  permit 

n 

Oceiq^atlans  or  estab- 

ni 

Requirements 

RtatA 
Referanoes 

I 

Bvideooeolage 
IV 

Phyrical 
V 

SOUTH      CARO- 
LINA 

1912  Criminal  Code 
C16  s  422,  424,  426 

1912Civil  Codec  19 
artlls868 

A    Underl4 
[12  to  14] 

"Permit" 

Factory 

Textile  -  manufactur- 
ing establishment 
Mhie 

Swoim  statement  of 
parent  or  guardian 
recording  name,  age. 
place  of  birth,  ana 
residence  of  ctuld,  a 
duplicate  of  which 
is  forwarded  to  issu- 
ing officer,  who  shall 
thereupon  issue  the 
"pennlt" 

1912CivCC19artll 
8  871,  872 

B    Under  14 

S  t  a  tement 
of  age 

Any  occupation 

The     document    re- 
quired   in  column 
ll  is  a  signed  state- 
ment of  the  parent 
or  guardian  record- 
ing the  name,  age, 
place  of  birth,  and 
residence  of  child 

SOUTH  DAKOTA 

[The    requirements 
tabulated  in  A  and 
B  are  alternative] 

1913  C  240  8  3^,  8 

I.When    the    provi- 
sions given  in  A 
are  read  in  connec- 
tion with  those 
tabulated  in  Table 
1,  A,  which  is  a  pro- 
vision of  the  same 
act,  and  Table  1, 
D,  it  is  not  clear 
that  they  can  ap- 
ply to  any  chil- 
dren except  those 
em]>loyed  in  mer- 
cantile   establish- 
ments during  va- 
cation] 

A    Under  14 

[See  Table  1,  A 
andD] 

E  m  p  1 0  y- 
ment  ''certifi- 
cate" 

Mercantile  establish- 
ment 

Factorj' 

Workshop 

Mine   [But  see  Table 
1 ,  B .  for  provision  in 
earlier  law  prohibit- 
ing employment  in 
mine  under  14] 

[See  note  in  column  I] 

Exemptions: 
[Child    barred    from 
employment  by 
these  provisions 
mav  obtain  permit 
under      conditions 
tabulated  in  B,  be- 
low] 

The  employment  cer- 
tificate shall  state 
age  of  child 

B     Under  14 

Poverty 
"permit" 

Factory 

Workshop 

Mine   [But  see  Table 
1,B.  for  provision  in 
earlier  law  prohibits 
ing  employment  in 
mine  under  141 

Mercantile  establish- 
ment during  school 
term 

■ 

170 


CHILD  LABOR  LEOISUlXIOK. 


Table  2.— REQUIBEMENTS  FOR  ENTERING 

[In  rMdinf  thlsanaljfiB,  the  explaofctory 


Age 

Occupations  or  estab- 
Usnments 

IU(|oinnMnt8 

Stat« 

References 

Kind  of  permit 

ExemplUnu 

ETidenoaofage 

Physical 

I 

II 

m 

IV 

V 

TENNESSEE 

A    14  to  16 

Mill 

Factory 

VT'orksnop 

The  document  re- 
giiired  in  oolnmn 
n  is  the  sworn 

1900  C124  s  1 

Sworn  state- 

1911 err  8  5.  6 

ment  of  age 

Laundry 

statanent  of  parent 

1913  C  11  8  2,  3  (as 

Telegn4>h  ofBce 

or  guardian  sattinc 
forth  place  and 
data   of    birth    of 

amended  by  1915 

Telephone  oflSce 

C   170),   4.   5   (as 
amended  by  1915 

ExempUom: 

cJiUd 

C  170),  6,  7,  9 
1915  C  172  s  1 

Fruit  and  vegetable 

canning  factories 

[For    provision    re- 
quiring child  un- 
der 16  livinf;  in  any 

room,  apartment, 

or    tenement    in 

which  articles  are 

manufactujred.  al- 

tered, repaired,  or 

finished,  to  obtain 
a  permit  from  the 
State  department 
of  worksnop  and 

factory  inspection 

before  engaging  in 

any  such  worlc  in 

such  place,  see  1915 

C170s9,llJ 

^ 

1913  C  9  s  1,  7 

B     14  to  16 

[See  note  in  col- 
umn VI] 

No  docu- 
ment specified 

[Any   occupation    in 
localities  where  tru- 
ant officers  are  ap- 
pointed] 

1909  C  1(W  s  5,  S 

C     8  to  16 

Any  occupation  dur- 
ing period  of  year 

[The  law  tabulate<l 

No  doc  u- 

when  schools  are  in 

in  C  may  be  snper- 
seded    by  that 

ment  speci- 

session 

fied 

given  in  B,  above. 
Bee  note  on    p  5 

(Tcnn.)for  appli- 

cation of  act] 

TEXAS 

A 

[There  are  no  specific 

provisions,  but  see 
Table  1.  A,  for  pro- 

hibition    of    em- 

ployment in   any 

occupation  during 

school    hours    un- 

less child  is  law- 

fully excused  from 

school  attendance. 

and   Table  5    for 

conditions    under 

which    such    ex- 

cuse  may  be  ol)- 

tainedj 

-. —                      ■                      sa 

I^B^B^K 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
iu>t«9  on  pp.  407-^75  should  be  borne  in  mind] 


Requirement— Contlnoed 


Educational 


VI 


[See  provisions  in  B,  below] 


Poverty 


vn 


[  Truant  officers  must  enforce  com- 
pulsoiy  school-Attendance  law 
tod  have  poww  to  inspect  office, 
bctory,  or  business  nouse  em- 
ploying children  under  16  and 
to  require  ontiflcate  of  school 
Attendance  from  child  subject 
to  law.  This  would  practically 
require  for  children  14  to  Id  abil- 
ity to  read  and  write  in  case  of 
employment  during  school 
hours  and  a  certificate  showing 
child  had  attended  school  in 
case  of  employment  outside 
school  hours— See  Table  5] 


1.  Promise  of  em- 

ployment 

2.  Other 

vin 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  ceitiflcate  or  per- 
mit, etc.;  (b)  Continuing 
empl03rment  contrary  to 
inspector's  orders 

IX 


Child  shall  first  have  attended 
school  durinr  current  term  as 
required  by  law  or  shall  have 
been  excused  therefrom  [See 
Table  5  for  attendance  required 
and  exemptions  under  compul- 
sory school -attendance  law 
now  in  force] 


1.  Duty 
Chief  State  inspector  of  "work- 
shops and  factories'': 

Shall  enforce  all  laws  re- 
lating to  "workshops  and 
fEkCtories"  (Term  includes 
manufacturing,  mechanical, 
and  mercantile  establish- 
ments, telegraph  and  tele- 
phone offices,  or  any  kind 
of  an  establishment  wherein 
labor  is  employed  or  machln- 
eryused); 

Has  full  power  to  enforce 
all  labor  laws  except  those 
relating  to  mining 

2(a).  Any  offense 
Minimum— 125 
Maximum— 1250 


[See  column  VI] 


B 


1.  Dutv 
Local  school  boards 

2(a).  Each  offense 
Fine  of  $10 
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Table  2.— REQUIKEMENTS  FOR  ENTE1 

(In  rMuUng  this  analysis,  tha  ezpla 


« 

Age 
Kindofpennit 

11 

Oocupations  or  estab- 
Usbments 

Exemfdiont 

m 

Requirements 

state 
References 

I 

Evidenoeofage 
IV 

Physii 
V 

UTAH 

[For  street   trades, 
see  Table  6] 

[For  pnblio  exhibi- 
tions, see  Table  7] 

[Certificates     tabu- 
lated in  B  and  C 
are  alternative] 

1911  C  113  s  4  (as 
amended  by  1013 
C7») 

101lC144s2^,13,14 

A    [Over    14— 
See     col- 
umn III] 

"Employ- 
ment   certffl- 
cate" 

[The   law    does   not 
spedilcaUy  state  lor 
what  oocupations  or 
between  what  ages 
the  employmoit  cer- 
tificate, the  requi- 
sites for  which  are 
prescribed,    is    re- 
required,  but  it  may 
be  Inferred  that  it  u 
required     for     em- 
plovment    of    any 
child  over  14  in  any 
occupation] 

[See  cohimn  IX] 

Compiled  Laws  1907 
s  1962, 1964 

[For  other  less  im- 
portant reasons  for 
which  similar  cer- 
tificate may  be  ob- 
tained, see  Table 
5,  A] 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

[The    provisions    for 
this  certificate  make 
no  specific  mention 
of  employment,  but 
since  child  can  not 
leave  school  under 
16  without  obtain- 
ing such  certificate, 
it  appears  to  be  a 
prerequisite  for  all 
employment  during 
school  hours  though 
it  might  not  permit 
employment] 

C     8  to  16 

"Certifi- 
cate" 

(For  school  non- 
attemlanco] 

Same  as  in  B,  above 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  SJ—Gontinued 
<m  pp.  467-475  should  be  borne  in  mind] 


1 

BequireoMnts— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employmflnt 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Eduoatiooal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

AbOttr  to  reed  and  write  simple 

tSon  hj  Issuing  oifloer 
fldkool  record,  signed  by  principal 
or   diief  executtre  officer  of 
sdiool  attended,  certifies: 

( 1)  100  days' scboo  1  attendance 
dnrmg  year  previous  to  arriving 
at  age  of  14  or  to  applying  for 
said  record; 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences 

« 

1.  Duty 

State  commissioner  of  immi- 
gration, labor,  and  statistics: 
Must  "investigate  and  re- 
port to  the  proper  authori- 
ties all  violations  of  law  re- 
garding the  conditions  sur- 
roundine  the  employment 
of    children,    minors    and 
women,  and  the  laws  estab- 
lished for  the  protection  of 
all  employees  in  factories, 
mines,  mills,  and  other  in- 
stitutions  where   labor   is 
employed" 

"Any    authorized    inspector 
[State  commissioner  olimmi- 
gration,    labor,    and    sta- 
tistics! ^'  or  tniant  ofllcor: 

Shall  demand  proof  of  age 
from   "any  employer"   of 
child  apparently  under  14, 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum— 125   or  Imprison- 
ment for  10  days,  or  both 
Maximum— *200  or  imprison- 
ment for  30  days,  or  both 

V 

Evidence  satis&ictory  to  issuing 
officer  that  "child  has  already 
acqiiired  the  branches  of  learn- 
ing   tau^t    in    the    district 
sSools" 

1.  Duty 
President  of  local  board  of  edu- 
cation: 
In  cities 
Chairman  of  district  school 
trustees: 
In  districts 

2.  [No  specific  provision] 

B 

Evidence 
satisfac- 
tory to  is- 
suing offi- 
cer  that 
services  of 
child    are 
necessary 
to  support 
of  mother 
or  invalid 
father 

1.  Same  as  in  B,  above 

2.  [No  specific  provision] 

C 
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State 
References 


VERMONT 

Public  Statutes  1906 
C  50  s  1044  (as 
amended  by  1912 
No  75  s  10),  1045 
(as  amended  by 
1912  No  75  s  11). 
1048  (as  amended 
by  1910  No  70  s  8), 
1049 

1910  No  69  s  4  (as 
amended  by  1912 
No  75  s  2) 

1910  No  70  8  5,  6 

1912  No  188  s  2  (as 
amended  by  1915 
No  1  s  216),  3 

[See  Table  5,  B,  for 
later  provision 
permitting  child 
whose  services  are 
necessary  for  sup- 
port of  those  de- 
f)endent  on  him  to 
oave  school  at  15 
if  ho  has  complet- 
ed Cth  grade] 


r  S  1906  C  50  s  1048 
(as  amended  by 
lUlO  No  70  s  8) 

1910  No  70  s  4-C 

["  An  employer  may, 
and  ujwn  written 
request  of  t  he  town 
or  city  grand  juror, 
State's  attorney  or 
the  attorney  gen- 
eral, shall  re- 
auire"  this  cer- 
calo] 


VIRGINIA 


Code  1904  a  1790c  (7) 
(as  added  by  1914 
C321) 

1908  C  301  s  1  (as 
amended  by  1914 
C  339).  3  (as 
amcndoid  by  1914 
C  339),  0  (as 
amended  by  1914 
C330) 

[The  provisions  tab- 
ulated in  A  consti- 
tute both  an  ex- 
emption 1  r  o  m 
those  tabulated  in 
B  and  a  permit  for 
employment] 

[For  parent's  affi- 
davit of  age  which 
may  be  require<l 


Age 

Kind  of  permit 

n 


A    Under  16 

[From  age  of 
graduation 
from  elemen- 
tary schools  to 
16] 

[See  note  in  col- 
umn I] 

E  mpl  oy- 
ment  "certifi- 
cate" 


B   Any  minor 

"Certifi 
cate"  of  age 

[May  be  required 
before  or  after 
entering  em- 
ployment — 
See'  note  in 
column  I] 


A     12  to  14 

"Release" 
grunted  b  y 
court 

[See  note  in  col- 
umn I] 


Table  2.~REQXnREMENT8  FOR  ENTERINCI3 

[In  TmASng  this  analysis,  the  axptanator-^ 


Occupations  or  astab- 
llstunents 

Exempliont 


m 


Work  connected 
with: 
Manufacturing 
Railroading 
Minhig 
Quarrying 

Emp 
Hotel 
Bowling  alley 
Delivery  of  messages 


Employment  in: 


[The  certificate  is 
necessary  for  em- 
ployment at  any 
time,  but  the  re- 
quirement in  col- 
umn VI  does  not 
appear  to  apply  to 
employment  out- 
side school  hours 
or  durhig  vacation] 


Requiremants 


Evldenoa  of  age 


IV 


[When  required  by 
town  or  unioa  super- 
intendent of  schools 
(iasoing  officer),  par- 
ent or  soardian  seek- 
ing "employment 
certificate ''for  chUd 
shaU  furnish  "evi- 
dence of  age"] 

[See  also  prorisioEDS  in 
B ,  below,  which  ap- 
ply to  any  employ- 
ment] 


[Any  occupation] 


The  certificate,  signed 
by  parent  or  guard- 
ian, sliows  date  and 
place  of  birth 


Occupations  or 
establishments  same 
as  in  B,  below,  with 
following  addition: 

In  any  city  of 
5,000  population  or 
over  according  to 
1910  census: 
Messenger  for  tele- 
graph, telephone,  or 
messenger  company 
in  the  distribution, 
transmission,  or  sale 
of  merchandise 

[But  see  Table  1.  B 
and  I),  in  regard  to 
minimum  ago  in 
mine»] 

Exfmvtiorut: 
Same  as  in  B,  below 


Physlcsl 
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Table  2.— REQUIREMENTS  FOR  ENTERINC38 

[In  raadlng  this  analyito,  tlieexplaiiaUir:^^ 


State 
Ref6rai06s 


YIBGINIA— Con- 
tinued 

for  employment  in 
coal  mine,  appar- 
ently in  Iar|e  part 
superseded  by  the 

f>rovi8iona  tabu- 
ated  in  A  and  B, 
see  1912  C  178  s  15] 


Age 

Kind  of  permit 

n 


B    Under  16 
[14  to  1^- 
See.A-II, 
above] 

"Employ- 
ment certifi- 
cate" 


Ooeopatlflos 
Urifnwnta 

Exempiknu 


m 


Kercantflo  eotabUah- 
ment 

Faetonr 

Workshop 

Mine 

Laundry 

Bakery 

Brickyard 

Lumberyard 

Distribution,  trans- 
mission, or  sale  of 
merchandise 

Exempliont: 
Factory  engaged  ex- 
clusively m  packing 
fruits  and  vege- 
tables, between  July 
1  and  Nov.  1 
Mercantile  estabUA- 
ment  in  anv  town 
of  less  thajn  2.000  or 
in  a  country  district 
Emplovment  of  child 
by  his  parent  in  fac- 
tory, workshop, 
mercantile  e  s  t  a  d  - 
lishment,  laundry, 
or  other  place  owned 
or  operated  by  said 
parent 


Baqofreounti 


STtdeooaofago 


IV 


(1)  Birth  oertifleatA 
Ifaboreisnotob- 

taintble, 

(2)  Paapart 

(3)  B^vOamal  oertifl- 
cate 

If  no  one  of  above 
is  obtainable, 

(4)  Other  document- 
ary evidence  (in- 
cmding  school  cen- 
sus or  school  record, 
duly  attested)  satis- 
faotory  to  Issning 
oiBoer 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit, 

(5)  Affidavit  of  age, 
etc.,  si^ed  by  par- 
ent or  guardian 


Physical 


WASHINGTON 

Pierce's  Code  title 
291 s 101, 151, 153 

(P  C  1912  t  291  s  151 
may  have  been  re- 
pealed by  1909  C 
249  s  52] 


A     12  to  14 
"Permit" 


Any  occupation 
in  the  lollowme  es- 
tablishments which 
is  not,  in  the  Judg- 
ment of  issuing  offi- 
cer, dangerous  or  in- 
jurious to  health  or 
morals  of  child: 

Factory 

MiU 

Workshop 

Store 


P  C  1912  t  135  s  27, 

389 
P  C  1912 1  291  s  101 


B    Boy  under  14 
Girl  under  16 


t< 


Permit' 


Store 

Shop 

Factory 

Mhie  [But  see  Table 
1,  D,  and  the  pro- 
visions hi  E,  below] 

Inside  employment 

Exempdans: 
Inside  employ- 
ment  connected 
with: 
Farm  work 
Housework 


P  C  1912  t  291  s  101, 
151,  153 

[P  C  1912  t  291  s  151 
may  have  been  re- 
pealed by  1909  C 
249  s  52] 


C     Boy  14  to  19 
"Permit" 


In  any  city  of 
the  first  class: 
Public  messenger  in 
the  employ  of  any 
telegraph,  t  e  1  e  - 
phone,  or  messenger 
company 


[See  column  VI) 


(See    oolnmn 
VI] 
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Tablb  2.— BEQUIBEMENTS  FOB  ENTEBING 

[In  reading  this  amlyriB,  the  azplaiiatoiy 


• 

Age 

Kind  of  permit 

II 

Occopatioiis  or  estab- 
lishments 

Exemplkmt 

m 

Baquhiinanti 

state 
References 

I 

Svldeiioeorage 
IV 

Physical 
V 

WASHINGTON— 

Continued 

P  C  1012 1 291  8 101 
P  C  1912  t  413  8  839, 

D    Under  15 

School  ex- 
emption "cer- 
tificate'' 

Any  oooupation  dm^ 
ing  school  hours 

Certifloate  diaa  state 
ageofohild 

P  C  1912 1 291  8  101 
P  C  1912  t  345  8  143, 
163 

£    Boy  14  or 
over  (if 
employe  r 
is  in  doubt 
as  to  age) 

"Certifi- 
cate" of  age 

Inside  employment  in 
[coal]  mine 

Doooment  required  in 
cdhimn  n  consists 
of  "proof  of  age  by 
oertfflcate"  from 
parent  or  guardian 

F    Boy  16  or 
over  (if 
employe  r 
is  in  doubt 
as  to  age) 

"Certifi- 
cate" of  age 

Employment  in  o  u  t  - 
side   structures   or 
workings  of  eolUery 

ExempUont: 
Provision  does  not 
apply  to: 
Employment  of  "  boys 
of  suitable  age"  m 
ofiSce  or  in  clerical 
work 

Same  as  in  E,  above 

WESTVIAGINIA 

Hogg's  Code  1913  C 
15HS  530-633 

[No     requirements 
are   specified    for 
the  permit  tabu- 
lated in  B,  but  it 
appears  that  the 
certificate     tabu- 
lated in  A  would 
also  be  required] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

Factory 

MiU 

Workshop 

Manufactaring  estab- 
lishment 

Any  business  or  serv- 
ice   during    school 
hours 

(1)  Passport 

(2)  School  census  reo- 
ord 

If  no  one  of  above 

(3)  Affldavitofparent 
or  guardian 

• 

Certifloate 
sfaaUnotbe 
gFuted  an* 
&1  child  has 
appeared 
before  bso- 
ing  offloer 
and  said  of- 
floer "has 
satisfied 
himself" 
that  child 
hasattahwd 

velopment 
and^  hi 
sound  health 
and  nhysi- 
caUyiMeto 
perfontt  in- 
tended 
work 

B    Under  14 

"Written 
permission" 

Any  business  or  serv- 
ice   during    school 
hours 

[See  note  in  column  1} 

[See  note  in 
column  I] 
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EMPLOYMENT  [SEE  TABLE  3}-Oontmued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Reqnlninents— ContinQed 

Enfoioement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penaltiefr--<a)  Employment 

without  certificate  or  per- 
mit, etc.:  (b)  ConUnuing 
employment  contrary  to 
inspector's  ordeis 

IX 

Educetknal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

Vlil 

Certiflcftte  shall  state  that  child 
has  been  excused  from  school 
attendance      [For    conditions 
under  which  he  may  be  excused, 
see  Table  5,  A] 

1.  Duty 
State  commissioner  of  labor 

and  his  assistants 
Attendance  ofDoers: 

Have  duty  of  enforcement; 
May  inspect  stores,  mills, 
shops,    and    other    places 
where  children  may  be  em- 
ployed 

2(a).  Any  offense 
Maximum— 125 

D 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Minimum— 1200 
Maximum— 1500 

E 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  E,  above 

F 

i 

ibfOtY  to  read  and  write  simple 
Eni^h  sentences.    Issuing 
officer  most  satisfy  himself  that 
cfaOd  has  such  ability 

kfaool  record  signed  by  principal 
or  chief  execottve  ofBoer  of 
sdiool  certifies: 

(1)  Above-mentioned  abflitv 
toned  and  writesimple  Engllsn 
Mntnoes; 

(2)  Instroctioo      equivalent 
to  toat  ^en  in  first  4  grades  of 

1.  [No    specific 
provisicml 

2.  W'ork  which 
child  intends 
to  do  shall  be 
stated  on  em- 
ployment cer- 
Ufioate 

1.  Duty 
Prosecuting  attorney 
Truant  oflicers,  inspectors  of 
f&ctor)ea,    and    authorized 
i^ents  of  the  humane  so- 
ciety: 

Snail  expose  all  violations 
to  prosecuting  attorney 

2(a).  Each  offense 
Mhilmum— $10 
Maximum— 150 

A 

(8«enoteinoolmnnl] 

[See  note  in  col- 
umn I] 

1.  Same  as  in  A,  above    * 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERINO 

[In  mding  thto  analysis,  the  expbnatorj 


State 
Reto«Does 


WEST  VIBGINIA 

Continued 

HC  1913C15HS470 

ias  amended    by 
915  CIO  8  11,14). 
495  (as   amendeid 
by  1915  C  10  8  86) 
1915  C  10  8  33 

[See  H  C 1913  C  15H 
8  485  (as  amended 
byl915C10s32)for 
affidavit  of  parent 
or  guardian  re- 
quired for  employ- 
ment of  boy  14  or 
over  at  any  time 
in  coal  mine  in 
which  5  or  more 
persons  are  em- 
ployed] 


Age 

Kind  of  permit 

n 


C     Boy    16    or 
over 

[See  note  in  col- 
umn I] 

"Affidavit" 
of  age 


Oceupatioos  or  estab- 
Hshinnnts 

EtempUont 


m 


The  following  at 
any  time  when  a 
free  school  isinsee- 
sioQ  in  district  where 
boy  resides: 
Coal  mine  in  which  6 
or  more  persons  are 
employed  in  a  24- 
hour  piariod 

[See  note  in  column  I] 


ReQolnnients 


Bvidenoe  of  age 


IV 


Affidavit  of  parent  or 
goardlan 


Physical 


WISCONSIN 

[For  street  trades,  see 
Tabled] 

(For  public  exhibi- 
tions, see  Table  7] 

Statutes  C  27  s  439ca 
St  C  83  8  1728a.l, 
1728a.2,  1728a-3^, 
1728a-4.1.1728a~4.2. 
1728C-1.1,  1728d.l, 
1728e.l,  1728e.4, 
1728g 
St  CTlOa  8  2394^, 
2394-70 

[Section  1728b.2  re- 
quires an  employ- 
ment "permit" 
for  employment 
of  child  under  16 
in  list  of  occupa- 
tions identical 
with  those  given 
in  A-III,  except 
that  "any  gainful 
occupation  or  em- 
ployment" and 
"delivery  of  mer- 
chandise" are 
omitted  and  "of- 
fice" is  added] 


A    14  to  16 

Employ- 
ment "per- 
mit" 


B    12  to  14 

Vacation 
"permit" 


Mercantile  establish- 
ment 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Bakery 

Lwmary 

Telegraph  service 

Telephone  service 

Public  messenger  serv- 
ice 

Delivery  of  merchan- 
dise 

Any  gainful  occupa- 
tion or  employment 

Exemntimu: 
Agricultural  pursuits 


The  following  oc- 
cupations, in  town, 
district,  or  city 
where  child  resides, 
during  school  vaca- 
tion: 

Store 

Office 

Mercantile  establish- 
ment 

Warehouse 

Telegraph  service 

Telephone  service 

PubUo 
ice 


(1)  Birth  certfficate 

(2)  Certfficate  from 
person  in  charge  of 
public  or  equivalent 
school  having  8 
grades,  showing  that 
child  is  a  graauate 
and  is  recorded  as 
over  14 

(3)  Passport 

(4)  Bapumial  certifi- 
cate 

If  no  one  of  above 
proofs  exists  or  is 
obtainable, 

(5)  Such  proof  as  may 
be  satisfiictory  to 
issuing  officer 


Issuing  officer 
may  refuse 
pennit  to 
child  who 
seems  phys* 
Ically  muk 
ble  to  per- 
form work 
at  which  he 
may  beem- 
ployea 


Same  as  in  A»  above 


Same  as  In  A, 
above 
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Table  2.— REQUIREICENTS  FOR  ENTERING 

(Xtanading  this  aoalytiB,  the  explaiiatory 


Age 

Kind  of  permit 

n 

Occupatloiis  or  estab- 
lishments 

Exemptiont 

m 

ReqiilraniMits 

State 
References 

I 

Evidence  of  age 
IV 

Physical 

• 

V 

WISCONSIN- 

Continued 

St  C  27  s  430ca 

St  C  83  8  1728a^ll, 
1728ar-13, 1728ar-14, 
1728a-16,    1728b.2, 
1728d.l 

St  C  110a  s  2394-52 

[There  are  as  yet— 
Jan.l,191&— nosuch 
schools  as  are  speci- 
fied in  C-m.    For 
other  requirements 
for  attendance  at 
continuation 
school,  see  A-VI] 

C     Minor  over 
14  (if  liter- 
ate) 

"Written 
permit" 

Any  industry  in  city, 
town,     or     vlll^n 
where    a    "pubOc 
evening   school  or 
continuatkm  school , 
for  the  industry  in 
which  minor  u  to 
work,     is      main- 
tained "     [See  note 
in  column  I] 

• 

D    Minor  over 
14  (if  illit- 
erate) 

"Written 
permit" 

Same  as  in  C,  above 

WYOMING 

[No  provisions] 
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f       F 


mPLOYlIENT  {BEE  TABLE  3]— Continiied 
Mm  oo  pp.  «7-«78  abodld  be  bora*  In  mind] 


1          M*-«-««-d 

Enfonsement 

1.  Enforcing  aathoritlee— 

Duty;  Power  only 

2.  PenaloM— (a)  Employment 

withont  oeitiflcate  or  per- 
mity  etc;  (b)  Continuing 
empk^cnt  oontrary  to 
inspector's  orders 

IX 

Sdooatkoal 

• 

VI 

I'uvsiy 

vn 

idoynunt 
2.  Other 

vm 

Pcnntt  miBt  ocrtiiy  that  ehfld  osn 
ntd  and  writatimpit  Sn^Urii 

1.  Duty 
State  Industrial  commission: 
Has  duty  of  enforcing  "all 
the  provisions  of  the  statutes 
regulating   or   relative   to 
cSld  labor'' 
[Truant  officers  may  have  the 
duty  and  certainly  have  the 
power  of  enforcement] 

2(a).  Each  offense 

ianimum-<10 

Mazimnm— 4100 

(Above  penalty  may  be  re- 
covered from  corporation  in 
action  for  debt  or  assumpsit) 

C 

MnttnoM 

P«mit  itatM  that  ehOd  is  a  ngo- 
hr  attendant  at  avening  or  OQD- 
taatlon  school  [Sea  oohmin 

Raqoirenunt  after  entering 
emploTnient: 
(Gompooory  contimiatlon  or  eve- 
ning sdiool  attendance,  onless 
exempted— See  Table  6,  C] 

1.  Same  as  in  C,  above 

2.  Same  as  hi  C,  above 

D 
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Tabub  8.— working  PAPERS 

[In  leading  thii  analysb,  tbe  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

AutborttypnMrfb- 
ing  toni 

TV 

Aathorily  teainc 
V 

ALABAMA 

[For  street  trades,  see 
Table  6) 

1915  p  193  s  7, 9, 11, 12, 

[See  notes  in  column  I 
of  Table  2] 

A    Under  16 

[For  mimimum 
age,  see  Table 

hi] 

"Employ- 
ment  certifi- 
cate" 

State    factory    in- 
spector 

City  or  town  superin- 
tendent of  schools,  or 
county  superintend- 
ent or  edooation.  or 
depaty  of  either 

• 

[Requirement     tabu- 
lated hi  Table  2,  B, 
specifies    no    docu- 
ment] 

B 

ALASKA 

[No  provisions] 

ARIZONA 

[For  street  trades,  see 
Table  6] 

Revised  Statutes  1913 
Civil  Ck>de  title  14  C 
2  s  3110,  3116-3119, 
3126,3137 

A    14  to  16 

"Employ- 
ment   certin- 
cate" 

Town,  city,  or  county 
superintendent  of 
schools  or  his  dq^ty, 
or  depaty  of  sohooi 
board 

Bxoeption: 

No  authorked  person 
diall  issue  oeruficate 
for  child  then  in  or 
about  to  enter  the 
employment  of  said 
person  or  of  a  firm  or 
corporation  of  whidi 
he  u  a  member,  officer, 
or  employee 

B    Boy  10  to  14 

«T#lc«nse"to 
work   outside 
school  hours 

Board  of  trustees  of 
school  district 

RS1913CivCtllC14 
S2802 

C    14  to  16 

Graduate 
«*permit" 

Local  board  of  scJiool 
trustees 

D    14  to  16 

Nongradu- 
ate  "permit" 

Same  as  in  C,  above 

ARKANSAS 

1914  Als7-ll,13 

(For  earlier  law  requir- 
ing  certificates    for 
employment  in  fac- 
tor es  and  manufac- 
turing establish- 
ments, perhaps  par- 
tially    or    entirely 
superseded  by  these 
later  pruvisions,  see 
1907  A  456  s  1,  5-8 
and  1913  A  322  s  12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

[State  superintend- 
ent of  public  in- 
struction     must 
"provide  suitable 
blanks     ♦     ♦     • 
on  which  may  be 
recorded    conclu- 
sive evidence  as  to 
the  ase  and  educa- 
tional standing  of 
every  child  apply- 
ing lor  an  employ- 
ment certificate." 
But  this  provision 
would  not  seem  to 
refer  to  the  em- 
ployment certifi- 
cate itself] 

Local  superintendent  or 
principal  of  the  pubUo 
schools,  or  his  deputy 

State  oonmiisskmer  of 
labor  and  statistics  or 
his  deputy 

certificate  to  child 
then  in  or  about  to 
enter  the  employment 
of  said  person  or  of  a 
firm  or  corporation  of 
which  he  is  a  member, 
officer,  or  employes 

(Certificate  is  subject  to 
revocation  by  State 
commissiwMr  of  labor 
and  stetistkss  if  "is- 

thisaot") 

186 


CHILD  LABOR  LEGIBLATEOK. 


Table  8.— WORKING  PAPERS 

(In  ratding  thli  auJjBiB,  the  explsDitGry 


State 
References 

I 

Age 

Kind  of  permit 

n 

TlmA  limit 

iir 

Aatbority  praoorib- 
incfann 

IV 

AntborttyteaiDg 
V 

CAIJFORN1A 

[For    public    exhibi- 
tions, see  Table  7] 

(The  permits  tabulat- 
ed m  A  and  B  are 
alternative,  and  the 
permit  given  in  C 
may  be  substituted 
for  either  durhig  va- 
cation] 

Denring's   General 
Laws  1909  A  1611  (as 
amended  by  1915  C 
626)  8 1-3, 9-12 

A    14  to  15 

Temporary 
poverty  "per- 
mit to  work" 

6  months 

Commissioner  of 
State  boieaa  of 
labor  statistioB 

Btqwrintendent  of  dXkj 
QtcaoBtjaduKiM 

(Permit  Is  sobjeot  to  rav- 
ocatloQ  by  oommis- 
skner  of  Stale  buieaa 
of  labor  statistics  or  by 
isBoiDE  ofBoer,  If  ft 
Shan  be  foond  that 
oooditloos  for  lent  is- 
suanoe  do  not  exist) 

B    14  to  15 

Graduate 
"permit  to 
work" 

Same  as  in  A,  above 

Same  as  In  A,  above 

(phUd   over  14  may 
obtain  a  permit  to 
work  outside  school 
hours  upon  compli- 
annce  with  require- 
ments for  the  issu- 
ance of  an  age  and 
schooling  certificate. 
See  provisions  in  D 
and£) 

C     12tol5 

Vacation 
"permit      to 
work" 

End  of  vaca- 
tion period 
(if   issued 
for  regular 
vacaton) 

Principal  or  vice  princi- 
pal of  sdiool  attended, 
or  secietaiy  of  local 
sdiool  trostees  or 
board 

D    Over  15  (if 
graduate) 

[See  note  in  col- 
umn I] 

"Age     and 
schooling  cer- 
tificato'^ 

Commissioner  of 
State   bureau   of 
labor  statistics; 
certiflcate   to   be 
substantlallv     in 

law 

Superlntandflnt  of  city 
or  ooimty  scfaoob  or 
his  deputy,  or  deputy 
of  locsl  school  trustees, 
or  superintendent  or 
principal  of  any  school 
of  recognised  standhig 

(Permit  is  subject  to  re- 
vocation as  specified 
In  A,  above) 

E    15  to  16  (if 
nongradu- 
ate) 

[See  note  in  col- 
umn I] 

"Aee     and 
schooling  cer- 
tificate''^ 

Same  as  in  D,  above 

Same  as  in  D,  above 

COLORADO 

[For    public    exhibi- 
tions, sne  Table  7] 

[The  oortlQcatcs  tabu- 
lated in  A  and  B  are 
altomativo,  and  the 
permit  tabulated  in 
E  mav  apparently 
bo   substituted  for 
those  in  A  to  D,  in- 
clusive, during  vaca- 
tion] 

Mills'  Annotated  Stat- 
utes revised  edition 
1912  s  660,  662,  663, 
665,672,673 

A    14  to  16  (if 
literate) 

"Ase     and 
school  certifi- 
cate" 

Form  "as indicated" 
inlaw 

Local  superintendent  of 
schools  or  his  deputy, 
or  deputy  of  school 
board 

Superintendent  or  prln- 
dbpal  of  a  parochial 

Exoq>tian: 
No  authorised  nerson 
Shan  teoBoertilloate  to 
child  then  in  or  about 
to  enter  eetabUdunent 
of  said  person,  or  the 
employment  of  a  firm 
or  oorporatian  of  whidi 
he  isamember,  officer, 
or  employee 

B    14  to  16  (if 
iUiterato) 

"Aee     and 
school  certifi- 
cate" 

Same  as  in  A,  above 

Same  as  hi  A,  above 

[Requirement     tabu- 
lated in  Table  2,  C, 
specifies    no   dooo- 
ment] 

C 
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Tabls  8.^W0RKING 
(In  reading  this  aoalyaii. 


State 
I 

Age 

Kind  of  pennlt 

n 

Time  limit 

m 

AutharitypraMsrfb- 
ingform 

IV 

Antboritylvnlng 
V 

COLORADO— Con - 

tinned 

HA8rel9128657,e71 

D    Under  14 
"Permit" 

City  or  ooonty  snperin- 
tendent  of  schools  or 
depn^  of  etther.  In 
his  daoretion,  his  re- 
fusal to  grant  being 
snbjeot  to  flnal  deci- 
sion of  ooonty  or  Jnve- 
nlle  ooort,  upon  ap- 
peal 

(Pennlt  Is  subject  to 
revocation  by  ooonty 
Juvenile  ooort  opon 
complaint  of  anv  per- 
son showing  vklauon 
of  oonditions,  etc) 

E    12  to  16 

Vacation 
"permit" 

During  that 
part  of 
June^July, 
and    Au- 
gust when 
public 
schools  are 
not  in  ses- 
sion 

Same  as  In  D,  above 

CONNECTICUT 

1911  C  119  s  1-3,  5 

A    14  to  16 

Emplov- 
mmt  "certifi- 
cate" 

State  board  of  edu- 
cation 

Secretary  or  agent  of 
State  board  of  edoca- 
tion  or  other  school 
official  designated  by 
said  board 

1913  C  211  s  1 

B    14  to  16 

"Vacation 
certificate" 

Puringsum- 
.    mer  vaca- 
tion 

Secretary  or  asent  of 
State  board  of  edoca- 
ticn 

General  Statutes  revi- 
sion 1902  s  2147 

[Thn  provisions  tabu- 
lated in  C,  so  far  as 
thev  relate  to  occu- 
pations   for    which 
''employment  certifi- 
cates" are  required, 
are  apparently  su- 
perseded   by   those 
tabulated  in  A, 
above] 

C     14  to  16  (if 
miterate) 

"Certifi- 
cate" of  even- 
ing-school at- 
tendance 

•^         ,  .     1     ■ 

Teacher  of  evening 
school  attended 
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REQUIRED  [SEE  TABLE  2}~0oiitmued 
iioteoD  pp.  167-475  sbonld  be  bome  in  mind] 


1 

f  Aooenlble  to  inqwetion  of 
/             whom 

1         " 

Wbere  filed 

vn 

1.  Return  at  tennlna- 

tkm   of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  faH- 
ore  to  return 

vm 

1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  flBdlare  to 
notify 

IX 

1  HumsDe  society 
Factory  inspectofs 

• 

D 

8mm  M  In  D,  above 

E 

Secretary  or  as«it  of  State 
board  of  education 

With  employer 

(See  oolmnn  IX] 

1.  State  board  of 
education    must    be 
notified  "promptly" 

2.  Any  offense 
Maximum— 110 

A 

B 

C 
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Tabu  8.^W0BKING  PAPERS 

[In  nading  tliii  andyiis,  ttM  azplanatoffy 


State 

Age 

Kind  of  permit 

II 

Time  limit 

m 

AathorltypntorikK 
Ingfcnn 

IV 

A  ^Alk     .       MM            M                  m 

References 

I 

Antnant J  iMolDg 
V 

DELAWARE 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

Revised  Statutes  1915 
C  71  s  2325 

R  S  1914  C  90  s  3149- 
3151.    3156  (as 
amended  by  1916  C 
221),  3179,3182 

[Thepermit  tabulated 
in  C  ma  V  be  issued  to 
any  child  "  under  the 
age  as  specified''  In 
R  S191/C 90s 3144- 
3192.    The    occupa- 
tions and  establish- 
ments for  employ- 
ment  In   which   a 
mfnlmum  age  is  fixed 
by  those  sections  are 
given  in  Table  1,  A 
to  0,  inclusive,  and 
those    for    employ- 
ment in  which  a  cer- 
tificate is  required 
under  a  oertam  age 
are  given  in  Table  2, 
A  and  B] 

A    Under  16 
[12  to  16] 

"Emplov- 

cato" 

State  labor  commis- 
sion 

Superintendent  of 
schools  of  Wilmington 
orhisdepo^ 

Comity  soperfntendent 

Exception: 

oeraSoate  tochild  tlMn 
In  or  about  to  enter 
employment  of  said 
pemnor  of  a  Armor 
oofporation  of  which 
he&  a  member,offlcer, 
or  employee 

B    Under  16 
[14  to  16] 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

C    (Age    not 
specified— 
See  note  in 
column  I] 

"Permit" 

lyear 

Judge  of  Juvenile  court 
ofwilmington  or  resi- 
dent Judge  of  county, 
and  agent  of  society 

elty  to  childzen,  in 
their  discretion,  on 
presentation  of  case 
by  State  child  labor 
inspector 

DISTRICT    OF 
COLUMBIA 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

[The  certificates  tabu- 
lated in  A  and  B 
are  alternative) 

Code  1911  p  441  s  2,  3; 
p  442  s  5, 6;  p  443  S  7 

A    Under  16 
(14  to  16] 

"An    and 
schooling  cer- 
tificate''^ 

Form  prescribed  by 
law 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy 

B    Under  16 
[14  to  16] 

[Poverty) 
"age    certifi- 
cate" 

Same  as  in  A,  above 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy,  subject  to  the 
approval  of  the  Judge 
of  the  Juvenile  court 

C  1911  p  441  s  1 

C    12  to  14 

Temporary 
poverty  "per- 
mit" 

"A  definite 
time" 

Judge  of  Juvenile  court 
oTthe  District  of  Co- 
luml>ia 

(Permit  is  suUect  to 
revocation  at  the  dis- 
cretion of  issuing  J  udge 
or  his  snccesBor  m 
office) 

FLORIDA 

Compiled  Laws  1914  s 
264ad,  2642e,   26421, 
3728a 

A    Under  16 

[For  minimum 
age,  see  Table 
2,  A-IV.  and 
also  Table  1, 
B] 

"Employ- 
ment   certifi- 
cate" 

County  stqMrintendent 
of  schoola  or  his  dep- 
uty, or  deputy  of 
school  boara 
ExcrotioD: 

No  authonaed  joenon 
shall  issue  oerufioate 
to  child  then  in  or 
about  to  enter  employ* 
msnt  of  said  penon  or 
of  a  firm  or  corpora- 
tion of  which  he  it  a 
member,  oAoer,  or 
employee 
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Tablb  8.— WOBKING  P 

[In  reading  this  aiMlyBis,  the  en 


State 
Befaranoes 

I 

Age 

Kind  of  permit 

n 

Timdllmtt 

m 

AoHiflritypragorfb- 
Ingnrai 

IV 

Authority  It 
V 

GBOBGIA 

(For    public    ezhibi- 
tions,  see  Table  7] 

[The  oertiflcates  tabu- 
lated in  A  and  B 
are  alternative  14  to 

14*] 

Code    1014   Civil  s 
81  Wb),    8149(c). 
«l4B(f) 

A    14tol4| 

Employ- 
ment''cert&l- 
oate" 

» 

State  commissioner 
of  Joonmicroe  and] 

tendentofsd 

(Certificate  is  8 
revocation  I 

meroe  and]  1 
whom  duplj 
certificates  h 
furnished    n 
days,  if  in  1 
ment  it  was 
erty  issued, 
investisate  ti 
child,  near  < 
and  require 
tionofreleva 
ordooumenti 

0 1914  (3ivs  8140(e) 

B    12tol4i 

Temporary 
poverty  "cer- 
tificate" 

6  months 

Commissian   o 
of  county  sohi 
Intendent  an 
dlnary  of  a 
which  difldii 
and  head  of  ti 
in  district  V 
lives 

HAWAII 

[No  provisions] 

IDAHO 

19U  01598168,170 

A    14  to  16 

"Age   rec- 
ord" 

• 

[Requirement  tabu- 
lated in  Table  2,  B 
specifies   no    docu- 
ment] 

B 

ILLINOIS 

[For    public    exhibi- 
tions, see  Table  7] 

Hurd's  Revised  Stat- 
utes 1013  C  48  s  20a, 
20caOd,aOf,2Qh,201, 

aom 

[For  law  covering  cer- 
tain establishments, 
largely    superseded 
by    tne   provisions 
tabulated  in  A  and 
B.  in  which  affidavit 
of  age  by  parent, 
etc.,  is  required  as 
a  condition  of  em- 
ployment, see  H  R  S 
1018C48s84,80,40] 

A    14  to  16  (if 
Uterate) 

"Ase  and 
school  certifi- 
cate" 

Form   "as  indi- 
cated" hi  law 

Local  superintc 
sohooborhis 
or  deputy  c 
board 

Superintendent 

Exceptio 
No  authorued 
shall  issue  o 
to  diild  the 
about  to  ent 
Ushment  of  t 
son,  or  the 
ment  of  a  fin 
poration  of  i 
b  a  member,! 
employee 

B    14  to  16  (if  11- 
Utecate) 

"Ace  and 
school  certifi- 
cate" 

SameasfaiA,8 
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BBQUntBD  [SEE  TABLE  2]-<X>ntmu6d 
I  en  pp.  4B7-47S  Aaold  be  Imsim  in  mind] 


VI 


Stat*  *«— w»i*fa«»^  of 
feoBUMW  and]  labor 
nd  hii  MtlicrM  aa- 


WlMM  filed 


vn 


Withflo^loyer 


1.  Retam  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer,eto.y  for  fail- 
nre  to  return 

vm 


1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.  for  ikdlare  to 

notay 

IX 


Same  as  in  A,abo¥e 


B 


["A  hShm  to  prodnoe  to 
1  truant  officer,  poUoe- 
man.  probation  offloer, 
or  Ksiool  authority  the 
m  record  ♦  ♦  ♦ 
anall  be  prima  fMde  evi- 
teioe  Of  the  illegal  em- 
ployment of  any  perscn 
vbose  ace  reocra  is  not 
produced") 


With  employer 


B 


8tete  fectory  inspector, 
u  aasistants,  or  depo- 

tki 


With  employer 


B>BMaBinA,aboTa 


Same  as  in  A,  above 


1.  To  child;  if 
not  claimed  by  him 
within  30  dAjs,  to 
local  soperintenaent 
of  schools  or  school 
board 

2.  Each  offense 
Minimum— 15 
Maximum— tlOO 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


7M85*— 10 18 
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Tabub  8.^woBKnro 

(In  radlBK  tblf  anlsnli,  tiM 


State 


DUUNOIS— Contin- 

[Requirement  tabu- 
lated in  Table  2,  C, 
specifies  no  docu- 
ment] 


HBS1913C48S24 


Age 

Kind  of  pennit 

n 


D    Any  minor 

''Certificate 
of  physical  fit- 

ness 

[ICavberequired 
after  entering 
employmentj 


Time  limit 


m 


AntliQcltarpnMrlb- 
Ingnrm 


IV 


Anthflri^  teolog 


good 


rphyiielHi 

HtWMlftlg 


H;BS1913C03s28 


E    Boy  over  10 
[16  to  21] 

Eyidenoeof 
age 


INDIANA 

Bums'  Annotated  Stat- 
utes 1914  s  6676, 6677 

[Child  physicallv  or 
mentally  imflt  to  at- 
tend school  accord- 
ing to  certificate  from 
reputable  licensed 
practicing  physician 
Is  apparently  ex- 
empted—B  A  S  1914 
S6675] 


A    14  to  16 

[See  note  in  col- 
umn I] 

"Employ- 
ment certin- 
cate" 


[There  Is  no  document 
lequlred  sepaiatebom 
the  ovidBDce  of  an 
5-dlIpd  in  T-d."V 


BiBcutlve  ollleer  of  local 
sdiool  ccr|KMatfcMi  or 
his  deputy 


B  AS  1914  8 6677,  8022, 
8038,8042,8044,8045 

[The  provisions  tabu- 
lated in  B  are  appar- 
ently supersedea  by 
those  01  the  later 
law  tabulated  in  A, 
above,  in  so  far  as 
they  are  covered  by 
those  provisions] 


B     14  to  18 

"Affidavit" 
of  age 


[Hequirement  tabu- 
lated in  Table  2,  C, 
specifics  no  docu- 
ment] 


B  A  S  1914  s  8022,  8038, 
8042,  8044,  8045 


D    14  to  18 

''Certificate 
of  physical  fit- 
ness" 

[May  bo  required 
after  entering 
employment] 


Anjngaluphjtkian 
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BEQUIRBD  [SEE  TABLE  2}— Continued 
I OD  pp.  467-476  dumld  be  bofiM  in  mind] 


to  In^flotion  of 
wbon 


VI 


WlMra  filed 


vn 


1.  Betom  at  tennina- 

tion   of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fiftfl- 
oretoietam 

vm 


1.  Notiflcation   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 


(Ovtifleite  may  be  re- 
Qidred  by  State  CMtory 
msMctor  .bis  assistants, 
crdepntMs] 


[Eyidmce  of  age  is 
submitted  to  em- 
ployer] 


E 


bapecton  of  the  State    Withemployer 

indostrial  board 
Attndanoe  oflSfiera 


i 


Buneasin  A,  above 


[Certificate  may  be  re- 
quired by  the  State 
Ddastrial  board] 


Same  as  in  A,  above 


1.  Notiiication  tabu- 
lated in  column  IX 
shall  be  "on  blanks 
to  be  attached  to 
certificate  by  school 
corporation  and  it 
shall  be  unlawfiil 
for  emplover  to  re- 
employ cnild  with- 
out like  new  certifi- 
cate." This  provi- 
sion apparently  ne- 
cessitates return  of 
certificate  to  local 
school  ooiporation 

2.  [No  specific  provi- 
uon] 


1.  Local  school 
corporation  must  bo 
notified  immediately 

2.  Any  offense 
Minimum— ^10 
Maximum— 150 


B 
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Tab&b  8.— WOBKINQ  PAFEB^= 


Stale 
fiefonooes 

I 

Age 

Kind  of  permit 

n 

TimBUmtt 

m 

AntlMrltFpnnrib- 
fagRni 

IV 

AiitlMrilylBnIng 

i 

IOWA 

pror  street  tiadesysee 
Table  «) 

[For  pobUo  ezhlbl- 
tfaxuy  see  Table  7] 

Code  1807  Snpplenien- 
tal  Supploiient  1916 

A    14tol6 

"Work  per- 
mit" 

State  nqMrinteod- 
ent  of  pobUo  In- 

Local  soperlntflodent  of  " 
■ehoolsor  fail  deputy 
or   deputy   of  loeal 
iQpooi  Doani 

KAH8A8 

[For    publiD    ezhibf- 
tioDS,  see  Table  7] 

Oeneral  Statutes  igoo 

s6006,60e7 
1913Cn783 

A    Under  16 

[For  mtnfmmn 
age.  see  Table 

(l)<'Oertifl- 
cateofan" 

(2)    Affida- 
▼tt  of  age 

Subs  tan  tiallT 
in  form  proscrilMd 
bylaw 

(1)  Osrtifloate  of  age- 
Sdiool  supeiJutODd- 
ent,  prinolpal  or 
teacher  of  the  school, 
or  otherperson  author- 
ted  by  arlioni  board 
to  have  charge  ^of 
school  oensos  records 

baflldairitof  parent  or 
goardiaii] 

0  S  igOO  s  4M6 

B    12tol6 

[See  note  in 
Table2,B-II] 

School   cer- 
tificate 

• 

SchoQl4eaoher 

OS  10098  7737 

C    8tol6 
"Permit" 

Board  of  school  direo- 
tors  of  country  district 
or  board  of  education 
of  city  of  tliB  first  or 
second  dass 

[Requirement     tabu- 
lated in  Table  2,  D, 
specifies   no    docu- 
ment] 

D 

[Requirement     tabu- 
lated in  Table  2,  E, 
specifies   no    docu- 
ment) 

E 

KENTUCKY 

[For  street  trades,  see 
Table  6J 

(For  public  exhibi- 
tions, see  Table  7] 

Statutes  1916  s  331a.2. 
331a.3, 331a.6, 331a.  16 

A    14  to  16 

"Employ- 
ment   certin- 
cato" 

State   superintend- 
ent of  public  in- 
structicQ 

Local  or  ooonty  superln- 
his  deputy 
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HBQUIRED  [SEE  TABLE  2}-<}ontmaed 


€B  pp.  4B7-47S  iboiild  be  borne  in  mind] 


-A^oeKlblB  to  Impeotioii  of 
wiiom 

VI 

Whsre  filed 

vn 

1.  Retom  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fafl- 
nre  to  return 

vm 

1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  emplojrer, 

etc.,  for  failure  to 
notify 

IX 

CVmtntiiitnpfir  <tf  fltat*  bn- 

With  employer 

1.  To  issuing  officer 
within  2  days 

2.  (For  penalty  apply- 
ing to  yiolatian  of 
any  of  the  provi- 
sions  of  this  act,  see 
Table2,A-1X] 

1.  Return  of  certificate 

2.  (See  column  VUI] 

A 

i       rwa  of  labor  statistics 

Sttto    oommiisioiMr    of 
labor  and  industry  and 
hisdapatist 

With  employer 

A 

Same  as  in  A,  above 

* 

B 

C 

D 

B 

Tmant  ofHosrs 
State  labor  inspectors 

With  employer 

1.  To  issuing  of- 
ficer within  2  days 

2.  Any  offense 
FineoftlO 

1.  Return  of  certificate 

2.  (See  column  vm] 

A 
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Tablb  8.— working  PAPERS 

(In  reading  this  analyiis,  the  exidinatoBy 


State 
Ileftirenoes 

I 

Age 

Kind  of  permit 

II 

Time  limit 

m 

AathorttypffMcrib- 
togiorni 

IV 

Anthorttytenlng 
V 

LOUISIANA 

[For    public    exhibi- 
tions, see  Table  7] 

IFor  excuse  from  school 
attendance  (in  cities 
of  over  25,000  except 
Parish  of  Orleans)  of 
child  8  to  14  who  is 
sole  dependence  of 
infirm    persons    or 
mother  or  sisters  in 
necessitous  circum- 
stances, and  implied 
permission  to  work, 
on  certificate  from 
local  superintendent 
of  schools,  see  later 
law,  1914  A  91] 

Wolff's  Revised  Laws 
Supplement    1904- 

lOflh  v'-t  n4l4*  lOflA  A 

A    Overl4 
[14  to  16] 

''AgecerUl^ 
icate'^ 

Form  prescribed  by 
law 

State  ftetory  fanpeetor 
New  OTieans  fmiSorj  ba,^ 
specter 

Exception: 
No  aathoriied  pssoKS- 
shall  issue  cerOOcat^ 
to  child  then  fai  (W 
about  to  enter  estaN  — 
Ushment  of  said  per^ 
son,  or  the  employ — 
ment  of  a  firm  or  cor" 
poratian  of  which  he  i0 
a  member,  officer,  oc 
emplosree 

(Certiflcate  is  subject  t9 
canoeUatlon  by  Stat» 
factory  faispector,  t9 
whom  duplicates  or 
certificates  issued  ar»    f 
sent,  or  other  factory    1 
hispectflr,  if  fraudu-    f 
lenUy  obtained)            | 

ktfVO  V  O  If  ^Xt  f  X VUO  J\ 

301  s  1  (as  amended 
by  1914  A  133  s  2), 
2,6,8 

n    *' Any  child" 
[14  to  16] 

"C  e  r  t  i  fi- 
cate"  of  phys- 
ical fitness 

[Mav  be  required 
after  entering 
employment] 

City  or  paris!!  physician  .' 

MAINE 

Revised  Statutes  1903 
C16  s  51  (as  amended 
by  1913  C  79) 

1915  C  327s  2,  5 

The  provisions  in 
A-VI,     A-Vir, 
A-VUI,  and  A-IX 
may  bo  applicable 
to  the  permit  tabu- 
lated in  B.but  the 
law  is  not  clear  as  to 
this  point] 

A     14  to  16 

"Work  per- 
mit" 

Commissioner  of 
labor  rand  indus- 
try]; form  to  be 
approved  by  at- 
torney general 

City  or  town  superin- 
tendent of  schools  or 
his  deputy 
Exception: 

No  person  shall  issue 
certificate    to    child 
then  in  or  about  to 
enter  employment  of 
said  person  or  of  a  firm 
or  corporation  of  which 
he  is  a  member,  stork- 
holder,  officer,  or  em- 
ployee 

(The  local  superintend- 
ent of  schools  shall 
cancel  permit,  if  it  was 
improperiy  issued, 
when  so  directed  by 
the    State    oommis- 
skmer  of  labor  [and 
industry]    to   whom 
papers  required  for 
the  issuance  of  the 
permit  are    sent 
monthly) 

B     14  to  16 

"  Vacation 
permit" 

First    Mon- 
day of  Sep- 
tember 

Same  as  in  A,  above 

Local  superintendent  of 
schools  or  his  deputy 

CHILD  LABOR  LBGISLATIOK. 


199 


BEQUIKED  [SEE  TABLE  2h-Oontl]mdd 
MlM  on  pp.  487-175  dMNdd  be  bofiM  in  mlndj 


AwwfWatolmpeodonof 
whoflu 


VI 


Miti  or  odiv  fMtory  In- 


Whaeflled 


vn 


With  employflr 


1.  Betom  at  tennJna- 

tkm   of  employ- 
ment 

2.  Penalty    lor    em- 

ploywyeto.,  for  fall- 
antoretani 

vin 


1.  To  chfld;  if 
not  claimed  by  him 
within  30  days,  to 
State  factory  Inspeo- 
tor  for  canceUatbn 

2.  Any  oflenae 

ll'tnlmnnr^ — S25  Or  im- 

prisonnunt  for  10 
days,  or  both 

If  aximnm— ISO  or  im- 
prisonment for  6 
months,  or  both 

(Above  penalty  is  in- 
correa  for  "any  vio- 
lation of  this  act") 


1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  lUlure  to 
notify 

IX 


[Oartifloata  may  be  r»> 
qairad  by  factory  in- 
tpector] 


B 


Trant  officer,  factory  in- 
■ptetor.  or  other  officer 
eiitfsMl  with  the  en- 
teoMiMntortblsaet 


With  employer 


1.  To  chfld 

2.  (For  penalty  ap- 
plying to  violation 
of  any  of  the  pro- 
visions of  this  act, 
seeTable2,A-IX] 


1.  State  commissioner  of 
labor  [and  industry] 
must  be  notified  im- 
mediately 

2.  [For  penalty  apply- 
ing to  violation  or  any 
of  the  provisions  of 
this  act,  see  Table  2, 
A-tXJ 


(Bat  note  in  ootumn  I] 


[SeenoCe  in  oolnmn  I] 


(See  note  in  column  I] 


(See  note  in  coltonn  I] 


B 
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Tablb  8.*-W0REING  PAPERS 

[I^  xwidJiiK  this  toiljiiB,  the  aiplniAtory 


State 
BefBRDoes 

Age 

Kind  of  pennit 

Time  limit 

AathiOrity  praeerlb- 
Ingfarm 

AatbarityisnilDg 

I 

U 

m 

IV 

V 

UARYUkND 

A    14  to  16 

State  bnrsBn  of  sta- 
tistics and  inlte^ 

In  Battimara  ottj,  diief 
of  State  bureaa  of  sta- 

[For  street  trades,  see 

"Qeneral 

tistloi  and  Inldrma- 

Table  6] 

employment 
ccrffinte" 

tion;     tat    oonnties, 
above  dilef  or  county 

[For    poblJo    exhibi- 

superintendent  of 

tioDSy  see  Table  7] 

Bzoeption: 

Annotated  Code  1911 

No  person  diall  teoe 

V  8  (mo  art  27  s  844; 
art  77  8 166;  art  100  s 

certificate  to  diild 

then  in  or  about  to 

4,6,9-12,16,18-20,39 

enter  en^ik^yinent  of 
said  person  orof  aflim 

[The  certiiicate  taba- 

oroorporationofwhldi 

lated  in  A  permits 

he  is  a  member ,  QdDosr, 

employment  during 
entire  year:  those  in 
B  and  C  only  during 

or  employee 

B    13  to  14 

Same  as  in  Ay  above 

Same  as  in  A,  above 

such  time  as  child  is 

not  required  to  at- 

''Vacation 

tend  school— 8ee 
Table  5] 

employment 
cvtiflcate" 

C     14  to  16 

Same  as  in  Ay  above 

SameaslnAyabovv 

"Vacation 

employment 
certfflcate" 

MASSACHUSETTS 

A    14  to  16 

State  board  of  labor 
and  industries  af- 

City or  town  aoperlD- 
tendent  of  adioolt  or 

[For  street  trades,  see 
Table  6] 

"Employ- 
ment   certifi- 

ter conference  with 
State  board  of  edu- 

bis deputy,  or  depnty 
of  adiool  oommltiee 

[For    public    exhibi- 
tions, see  Table  7] 

cate" 

cation    and    ap- 
proval of  attorney 
genmU 

Exception: 
No  antbonied  penon 
diall  Issue  oorefioata 
to  child  then  In  or 

Revised  Laws  1902  C 

about  toenteremploy- 

44  s  1  (as  amended 

msntof  said  person  or 

by  1913  C  779  si  and 

of  firm  or  corporation 

by  1916  C  81  s  1) 
1909  C  514  s  67  (as 

ofwbldihelsamsai- 

ber,  officer,  or  em- 

amended by  1913  G 
779   s    16),    68    (as 
amended  by  1913  C 
779    s    16),    60    (as 
amended  }y  1913  C 

ployee 

D    14  to  16 

City  or  town  superin- 
tendent of  adioaii 

Home   per- 

779   s    18  ,    64    (as 
amended  by  1913  C 

mit 

779    s    22),    66    (as 
amended  by  1913  C 
779  s  23) 

[See  Table  6] 

C     16  to  21  (If 
Uterate) 

Same  as  in  A,  above 

SameasinA,abov« 

"Educa- 

tional certifi- 

cate" 

D    16  to  21  (if  fl- 
Uterate) 

Same  as  in  A,  above 

SameasinA,aboiva 

"Educa- 

tional certifi- 

cate" 
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BEQUIRED  |BEE  TABLE  2]— Oontinued 
ubIw  on  pp.  407-475  ilKmld  be  borne  in  mind] 


AMwfbfe  to  inqpeotion  of 
VI 

Where  filed 

vn 

1.  Return  at  tarmina- 

tion   of  employ- 
ment 

2.  Penalty    for    em- 

plo3rer,etc.,  for  fail- 
ure to  return 

vnr 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

TX 

^tediDoeoiBottB 

Ote  aotborind  inepeo. 
Un  or  offloers  oba^sed 
vithaifofQemflDt 

With  employer 

• 

1.  To      issuine 
officer  by  legisterea 
mafl   within  24 
hours  if  return  is  de- 
manded by  chfld; 
if  not,  wfthin    15 
days.  Issuing  officer 
must  notify  diJef  of 
State  bureau  of  sta- 
tistics and  informa- 
tion of  return 

2.  Any  ofTense 
Maximum— ISO 

[See  column  VIU] 

A 

auiieaBinA,aboTe 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

Same  as  in  A,  above 

B 

1 8BBieaBlnA,ebove 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

Same  as  in  A,  above 

C 

State  board  of  labor  and 
indostrioB  or  Its  agents 

Acmts  of  State  board  of 

edncatiflo 
AUndanoe  ofDoos 

With  employer 

1.  To  issuing 
officer  within  2  days 

2.  Any  offense 
Minimum^-llO 
Max1mum->tlOO 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

B 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

e 

lame  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 
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Tablb  8.— working  PAPEIU 
(In  nading  this  analyaig,  the  I 


State 
Beferences 

I 

Age 

Kind  of  permit 

II 

Time  limit 

m 

Authority  pfBBcrib- 
ingform 

IV 

Aothority  iasning 
V 

MICHIGAN 

Howell's     Annotated 
Statutes  1913  s  4018 
(as  amended  by  1915 
No.  255),  4026,  4062 

[For  excuse  from 
school     attendance 
which  is  apparently 
a  prerequisite  for  em- 
ployment under  16 
during  school  hours 
in  any  occupation, 
unless  child  has  com- 
pleted eighth  m/de, 
see  Table  5,  B-II, 
subdivfolon  (2)] 

A    Under  16 
[15  to  16] 

fimploy- 
ment  p>oy- 
ertyj  "per- 
mlt« 

• 

District  smMrintradmC 
of  sdioou  or  ooont^ 
commissioner   ofl 
schools  or  deputy  ofl 
either 

^^^ 

B    Under  16 
[16  to  16] 

"Limited 
vacation  per- 
mit" 

First  Hon- 
day    in 
September 

Same  as  in  A,  above 

MINNESOTA 

[For   public    exhibi- 
tions, see  Table  7] 

General  Statutes  1913 
8  3840-3842,3846 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Local  superintendent  of 

of   sdiool   board   or 
board  of  education,  or 
deputy  of  said  chair- 
man 

Exoeptioo: 
No  person  anall  issneoer- 
tfflcatetocfaiklthenin 
or  about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he 
IS  a  member,  ofiloer, 
or  employee 

i 

0  S  1913  S  3850 

B    "Any  child" 

"C  e  r  t  i  fl- 
cate"  of  phys- 
ical fitness 

[Mav  be  required 
after  entering 
employment] 

Reputable  pract  i c i nc 
pnysician  desicnatea 
by  school  board 

MISSISSIPPI 

[Lists  of  atnipati(His  to 
which  provisions  in 
A  and  B  apply  are 
not  identical] 

1906  C  99  (as  amended 
by  1912  C  165)  s  1,  3 

A     Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of    age 
and  school  at- 
tendance 

[Document  required  is 
affidavit  of  parent  or 
guardian] 

1914  C164S  1,3 

B     Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of    age 
and  school  at- 
tendance 

Same  as  in  A,  above 
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BEQT7IKBD  [SEE  TABLE  2]-Oontmued 
DOtH  on  pp.  467-475  should  be  borne  in  mind 


Aeonible  to  faMpeetion  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  faU- 
ure  to  return 

VUI 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  f^ure  to 
notify 

IX 

State  betory  inspectors 

With  employer  . 

1.  To      issuing 
officer      "immedi- 
ately" 

2.  Any  offense 
Minlmnm—llO  or  im- 
prisonment  for    10 
days,  or  both 

Maximum— 1 1 0  0  o  r 
imprisonment  for  90 
days,  or  both 
(Above  penaltv  is  in- 
curred for  violation 
of  any  provision  of 
this  act) 

1.  Return  of  certificate 

[Monthly  report  must  be 
made  to  issuing  oficer 
by  child  or  parent,  etc., 
stating  thai  child  is  em- 
ployed  and  giving 
name  of  employer] 

2.  [See  column  VUI.] 

A 

SuneasinA,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Tromtofltoers 

vommissionM'  of  labor,  aa- 
ttstant  commissioner  of 
wr,   liBCtory   inspeo- 
Un,  md  assistants 

[t*sp«s  required  for  issu- 
aooe  of  certificate  (see 
Table  2,  A)  are  subject 
to  the  inspection  of  the 
"pobllc"! 

With  employer 

1.  To      issuing 
pfiBcer 

2.  Any  offense 
Fine  of  110 

1.  Return  of  certificate 

2.  [SeeoolunmVUIl 

4 

A 

[OiBciab  of  labor  depart- 
meat  or  truant  officers 
may  require  certificate] 

B 

With  employer 

A 

Same  as  in  A,  above 

B 
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Tabu  8.— WOBXING  PAPERS 
pin  nadlBC  thk  mlyili,  thaexplaiatey 


State 
RefBranoes 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

IV 

AuttMKltyiSBIlillf 

V 

MIHSOUKI 

Revised  Statates 
1909  V  1  8  171»-1719 
(as  amended  by  1911 
p  132).  1733-1734  (as 
amended  by  1911  p 
133),  1736d  (as  added 
by  1911  p  133) 

A    14  to  16 

"Employ- 
ment   certifl- 
oate" 

• 

Form  prescribed  by 
law 

BupetkiteDdsnt  of  ii> 
nmotionorioeilboiid 
of  edacatlan  orpnoB 
MthoriMd  eittHf  bf 
blni    or   by   district 
board  of  dlreoton 

(OBrtfflBttelssQbJectte 
review  by  tectny  io^ 
spector .  and  to  cMioel- 
latioQlfhefhidsithai 
been  obtafned  throodi 
fkaiid«  mlvepreHiw* 
tkn^orflUsUEDatiaQof 

B    14  to  16 

"Certifl- 
cate  of  physi- 
cal fitness'^ 

[Ifavberequired 
after  enterizig 
employment] 

ft 

Reralaily  Itannd  pbr 
nam 

MONTANA 

1913  C  76  s  1101 

A    Under  14 

[Age  of  comple- 
tion of  public 
school  studies 
to  14] 

"Aee    and 
schooling  cer- 
tificate'^ 

Superintendent    of 
publio  instruction 

City  or  district  snpvto' 
tendent  of  schools  or 
his  deputy,  or  dflric  of 
board  of  tmtteei 

B    14  to  16 

"Am    and 
schooling  cer- 
tificate^ 

Same  as  in  A ,  above 

8ameasinA,abo'va 

Revised  Codes  1907  s 
1748, 1749 

C    Over  16 

"Age    cer- 
tificate'' 

State  onmmissionir  of 
labor  and  industry 

NEBRASKA 

(For    public    exhibi- 
tions, see  Table  7] 

[The  certificates  tabu- 
lated in  A  and  B  are 
also  called  "Age  and 
schooling   certifi- 
cates"] 

Revised  Statutes  1913 
S    3576,    3577,    8583, 
3585 

• 

A    14  to  16  (if 
graduate) 

"Employ- 
ment   certifi- 
cate" 

Form  prescribed  by 
law 

Local  superlnteodait  of 
sdioola  or  person  mi- 
thorisedoitbrbyliim 
or  by  the  aolioQl  dia* 
triotoAoers 
Bzoeptlan: 

No  anthonaed  person 
shaU  issoa  ovOfloata 
to  child  then  in  or 
about  to  enter  am- 
ployment  of  said  p«- 
son  or  of  a  firm  or  cor- 
poration of  wiildi  ha 
b  a  member ,  ofBov,  or 
employee  or  In  wiiosa 
bnrtnssi  ha  is  int«- 
estad 
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KEQUnUBD  [SEE  TABLE  2]-<k>ntinued 
t  OB  pp.  tf7-475  shonld  be  borne  in  mind] 


leowDde  to  InspeetioD  of 


VI 


Wh«e  filed 


vn 


1.  Return  at  tflnnina- 
tkm  of  employ- 
ment 

3.  Penalty  for  em- 
ployer, etc.  ,  fior  faO- 
ore  to  return 

vm 


1.  Notiflcstkm   of  ter- 

mlnatkm  of  employ- 
mmt 

2.  Penalty  for  emidoyer, 

etc.j,^  for  faUnre  to 
notfly 

DC 


TMoiy  loqMetar,  Ub  ae- 
ilrtntiy  or  depatles 


With  employer 


iaj  other  sotfaoriied  offi- 


1.  To  chfld;  if 
not  claimed  by  him 
within  30  days,  to 
issuing  officer 

3.  Any  offense 
Maximum  —  $100  or 

imprisonment  for  1 

year,  or  both 
(£aeh  day's  violation 

a  sq;>arate  offense) 


[iKtory  Inspeetor  or  hit 
It  or  deputy  may 


B 


Troentofflcers 


With  employer 


Same  as  in  A,  above 


Same  as  in  A,  above 


B 


With  State  commis- 
sioner of  labor  and 
industry,  to  whom 
certificate  must 
be  sent  by  em- 
ployer at  begin- 
ning of  employ- 
ment 


[See  column  vn] 


Stat*  eommlMkxier  of  la- 
bor and  hit  deputies 
Xembenof  Stateboard  of 


With  employer 


1.  To  city  or 
county  superintend- 
ent of  schools  imme- 
diatelv,  to  be  turned 
over  to  child  upon 
demand 

2.  Any  offense 
Fine  of  $10 


1.  Return  of  certificate 

2.  [See  column  vm] 
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Tablb  8.— working  FA] 

pCn  iwding  thk  aiMljiiBy  the  ezpla 


State 
BefBTBDoes 

I 

Age 

n 

Time  limit 

m 

Anthoritypnacrlb- 
ingfonn 

IV 

Authority  fflBoi 
V 

NBBRAS  KA> 

Cantiniied 

B    14  to  16  (if 
nongnd- 
uato) 

"Bmplmr- 
ment    oertin- 
cate" 

Same  M  in  A,  above 

Same  as  in  A,  abo 

BS 191318586 

C    Under  16 

"Certifi- 
cate" of  phys- 
ical fitness 

[Mayberequired 
after  entering 
employment] 

Begolar  Uoenaed] 
cttn  selected  by 
board  of  inspect! 

(MBVADA 

For    public   exhibi- 
tions, see  Table  7] 

Bevised  T^aws  1912  8 
6824 

[For  latar  law  which 
would  appear  to  limit 
this  provision,  in  so 
far  as  it  applies  to 
children  under  14,  to 
employ  mentout> 
side    school    hours 
and  during  vacation, 
see  Table!,  A] 

A  Boy  under  14 
Oiri  under  16 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for     employ- 
ment in  any 
business     or 
service  during 
school  hours, 
fixed  by  later 
law,  see  Table 
1,A] 

Judge  of  district  a 

NEWHAMPSmRE 

1911 C  162  s  7-8, 9-10  (as 
amended  by  1915  C 
61),  15 

[For  requirements  of 
proof  of  age  and  cer- 
tificate 01  literacy, 
according  to  earlier 
law,  superseded  in 
large  part   by    the 
provisions  tabulated 
n  A,  see  also  Public 
Statutes  1901  C  93  s 
11  (as  amended  by 
1901   C  61),  13  (as 
amended  by  1901  C 
61),  18,  and  also  P  8 
19010928  18] 

A    Under  16 
[14  to  16] 

"Employ- 
ment   certiu- 
cate" 

State   superintend- 
ent of  public  in- 
struction 

Local  superintend 
schools  or  depc 
school  board   < 
city    of   Hand 
person  appoints 
local    superinte 
of  schools  with 
currenoe     of     i 
board 

Exception: 

No  authorued   i 
shall  issue  oert 
to  chUd  then 
about  to  entei 
ployment  of  sai* 
son  or  of  a  firm  ( 
porationofwhid 
a  member,  offlc 
employee 

B    Under  16 
ri4tol6l 
Vacation 
"certificate" 

3  months 

Same  as  in  A,  above 

Same  as  in  A,  abc 

[Bequirement     tabu- 
lated in  Table  2,  B, 
specifies    no    docu- 
ment] 

C 

[Bequfavment     tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

D 

• 
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Sf    SBQUIBED  [SEE  TABLE  2}-Clontmued 


1      nodi  on  pp.  457-475  ahoold  be  bone  in  mind] 

/  AeoBBsibletoinspeoticiiof 
VI 

Wh«e  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  fbr  fidlr 
ure  to  return 

VTir 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  fiUlure  to 

notuy 

IX 

Buna  M  in  A,  Above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Plcmber  of  State  board  of 
Intpection  mw^y  dfTn^nd 

C 

cofilflcate) 

- 

A 

^^uint  oflloer  or  "other 
nothoriied   inspector" 
IState  superintendent  of 
vobUo  instmcUon  and 
state    inspectors    ap- 
pointed by  nim  and  un- 
^  his  supervision] 

L 

With  employer 

1.  Kept  by  employer 
and  surrendered  to 
"any  authorized  in- 
spector"   (see   col- 
umn VI)  on  demand 

2.  rNo  specific  provi- 

r    -  ■ 

A 

^***^  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  [No  specific  provi- 
sion] 

B 

t--^ 

C 

L 

D 
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Table  8.— WORKING  PAPERS 

(In  reading  tfaiB  aaalyBis,  th*  •zplanatory 


Slate 
I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  pfOBcrfb- 
ingform 

IV 

AntiMrityiMilng 
V 

NEW  JERSEY 

[For  street  trades,  see 
Table  6] 

(^mpfled  Statutes  1910 
V  3  Labors  18  p  3024 
(as  amended  by  1914 
C  252  s  2),  s  23  p  3026 
(as  amended  by  1914 
C  252s  5) 

1911  C  136  s  1,  4  (as 
amended  by  1914  C 
253s  1.4) 

1913C2hsl2 

1914  G  223  s  1,  3,  9, 10, 
12, 13, 17, 18 

l"It  shall  be  lawftil" 
to  issue  this  certifi- 
cate for  employment 
in    all    occupations 
not  otherwise  pro- 
hibited by  law  to 
children   under   16. 
It  is  required  for  em- 
ployment in  all  occu- 
pations    listed    In 
Table  2] 

[See  also  1914  C  223  si, 

3  Q   10  12  1'3  17  18 

A    14tol6 

"Age  and 
8(diooung  cer- 
tificate''^ 

[State  commteBhMiT 
of  education]  [The 
act  in  which  this 
provision    occurs 
is  appaiently  su- 
i>er8eaed  by  later 
legislatioQ  except 
as  to  this  particu- 
lar]         *^ 

empika  eertifloatM 
(any  siqperintendHit 
of  sdioola,  smMTviriiig 
prinoipal,  ntDcipal  or 
taadiflr  oTany  sdiOQl 
distriotd^tsnatedfar 
thtopurpoM  ^  tiia 
dirtriot  board  of  tdn- 
oatlon) 

(Dtotztot  board  of  educa- 
tion may  oanoel  cer- 
tiflcate;  shall  cancel 
the  same  when  di- 
rected to  do  so  by  the 
State  wwnmtssioner  of 
edncatiop.  Stateooin- 
mtssSoncr  of  labor^to 
whom  papers  requfred 
for  the  issuance  of  the 
certificate  are  sent  Im- 
mediately after  it  b 
issued,  shall  notify 
State  commlsBioner  of 
education  and  district 
board  of  education 
^n^ienever  there  is 
reason  to  bellevB  thai 
oertlfioate  was  iin- 
properlyinued) 

Of  Vf  M.\tf  X^f  i-Of  XI f  AO. 

for   the   "age   and 
working  certmcate," 
tabulated  in  Table 
6  because  it  appears 
to  apply  chiefly  to 
street    trades,    but 
possibly      covering 
other  employments, 
which  is  issued  by 
the  same  official  as 
the  age  and  schooling 
certincate] 

B    14  to  16 

"Age  and 
schooling  cer- 
tificate''^ 

Same  as  In  A,  abo¥« 

• 

NEW  MEXICO 

[No  provisions] 
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BEQUnUBD  [SEE  TABLE  2]-Oontinued 

notaion  p|».  467-475  fhould  be  borse  in  mfndj 


AooMBible  to  InspeetioD  of 


VI 


VlMra  filed 


vn 


1.  Return  at  termiDA- 

tkm   of   employ- 
nunt 

2.  Pcnaltj    for    em- 

ployer, etc.,  fbr  fitU- 
ure  to  return 

vra 


1.  Notiflcatkm   of   ter- 

mination of  eiiq>loy- 
ment 

2.  Penalty  for  employer, 

etc..  lor  failure  to 
notify 

DC 


Stfits  commiarioniwr  [of 
kbor]  or  aaaistaat  and 
tupeetoTB  [of  depart- 
MDt  of  labor] 

Attnduiee  oOoen 

nnoeeniceri 

Oflean  and  aisents  of  any 
tMorporated  society  for 
tbepraventionof  cruel- 
ty to  ehiUren 


With  employer 


^^tate  commiasioDer  of 
labor,  assistant  oom- 
tnissioner,  and  inspeo- 
Xan  of  tne  department 

.  of  labor 
*^t.tendanoe    oAoen    or 


Same  as  in  A,  above 


empow- 
ered by  law  to  compel 
.^^  acfaool  attendance 
^oUceoiBoers 

person  desicnated 
by  law  to  protect 
children  from  cruelty 
and  neglect] 


1.  To  officer  em- 
powered to  issue 
certificate  in  school 
district  where  child 
resides  or,  if  child's 
address  is  unloiown, 
to  such  officer  in 
district  in  which 
employer's  business 
is  located,  within  2 
days 


1.  Return  of  certificate 

2.  [See  column  VIII] 


2.  Any  offense 
ICaximum— $25  or  im- 
)risonment   for   50 
lys,  orboth 


pri 
dai 


1.  SameasinA,above 

2.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Tabu  8.— WORKING  PAPERS 

(In  nadlBK  thto  ■aOyili,  the  ezplHiatary 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Aotfaorftarpneorlb- 
ingloirm 

IV 

AnUiori^taiiiic 
V 

NEW  YORK 

A    14tolG 

"Employ- 
ment   oeitiu- 
cate" 

In  any  city  of  the 
first  oraeooDddaas, 
|orm  approved  by 
State  indnBtriBl 
oommtwion 

In  any  other  dty 
and  in  any  town 
or  vfllage.  form 
ftnnished  by  State 
industrial  com- 
missioa 

finwimlff^nfy  irf  itfalfh 

[For  street  trades,  see 
Table  6] 

[For   public     exhibi- 
tions, see  Table  7] 

Consolidated  I^ws  1909 
v3I^borC31: 

Art   6   s    70    (as 
amended  by  1913  C 
529),  71  (as  amended 
by  1912  C  333).  75  (as 
amended  by  1913  C 
144),    76,    76-a    (as 
added  by  1913  C  200); 

Art  12  s  162  (as 
amended  by  1911  C 
866),  103  (as  amended 
by  1913  C  144),  166 
(as   added  by  1913 
G     144).      167     (as 
amended  by  1913  C 
145) 
CL  1909  V  4  Penal  040: 

Art  120  s  1275  (as 
amended  by  1913  C 
349) 

or  ejceoutlvB  ofllear  of 
bovd  ofheelth,  or  any 
other  oOeer  thenof 
depotlied    hy^   indi 

B    14  to  16 

"Employ- 
ment   certin- 
cate" 

Same  as  In  A,  abovB 

Same  as  in  A,  abovB 

(Certificate  is  sul^eet  to 
canoeUatlon  by  State 
industrial  oommtwion 
if  chfldren  employed 
in  iiactories  fafl  to  sub- 
mit to  or  stand  test  of 
examination  required 
by  State  medical  in- 
spector) 

C  L  1910  V  8  Educar 
tlon  C 10: 

Art   23  s  630  (as 
amendwl  by  1913  C 
ini),    033    subdivi- 
sion 3 

C     14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

D    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  aboiva 

E    14  to  16 

"School-rec- 
ord certificate" 

In  any  city  of  the  flmt 
class,  principal  or  chief 
executive  of  acfaool 

In  any  city  other  than 
adtv  of  the  first  class 
and  in  school  districts 
havine  a  population 
of  5.000  or  more  and 
employing  a  superin- 
tendent of  schoou,  su- 
perintendentofsdiools 

In  other  school  districts, 
principal  teadier 

F     IJovl4tol0 
(if  n  on- 
graduate) 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 
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RBQUntED  [BEE  TABLE  2]— Continued 
on  pp.  487^75  duNdd  be  bonw  in  mizid] 


AoeMribtetotMpwtloPof 
VI 

Where  flkd 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  Cor  Csil- 
ure  to  retain 

viir 

1.  Notiflcatinn    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employ«r, 

etc..  for  failure  to 
notify 

IX 

Stete  Indnstilil  oommis- 
tion  (fai  any  etty  of  the 
flnt  or  eaooDd  OBflB) 

Bovd  of  heeith  or  heelth 
^—ipfii—fawMig  (in  eny 

ottier  oity  and  in  any 
tofwn  or  vulage) 
Tmant  officers 

With  employer 

1.  To  child  or  to 

2.  First  ofl^mae 
Minimiim— $20 
Maximum— 950 

2.  Second  offense 

MinlmiiTn— S50  or  im- 
prisonment, or  both 

Maximum— f2Ji0ar  im- 
prisonment  for   30 
days,  or  both 

2.  Third  offense 

Minimum— $250  or  im- 
prisonment, or  both 

Maximum— Fine     or 
imprisonment  for  60 
days,  or  both 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

■ 

B 

iian 

TraantoAoen 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  inA,  above 

C 

Some  as  in  B,  above,  and 

Boarftof  health  or  health 
oommisBknier  as  speci- 
fledinA,above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

E 

flame  as  in  C,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Some  as  in  A,  above 

F 
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Tablb  8.— working  PAPERS 

[In  reading  this  aaalyBiSy  the  explanatory 


State 
References 

I 

Age 

Kind  of  i)ermit 

n 

Time  limit 

m 

Authority  prosorib- 
ingform 

IV 

Aathori  tj  iasoing 
V 

NORTH  C  ABOLINA 

Peirs  Revisal  of  1908 
Supplement  1913  C 
45a     b      1961ee(3), 
1961ee(4) 

A    Under  13 

[For  minimum 
age.  see  note 
in  A-U,  Table 
2] 

Certificate 
of  age  and 
school  attend- 
ance 

[Faxwit  or  goardiaii  f  nr- 
ni^ea  tarn  "oertlfl- 
oata."  Ifhawilimily 
Mta  forth  Calae  stata- 
ment,  he  is  golltj  of  a 
mindwmianfw] 

NOBTH  DAKOTA 

Compiled  Laws  1913  s 
14I&,  1406, 1411,  1413 

A    14  to  16 

"Employ- 
ment  certifi- 
cate" 

* 

City  or  village  superin- 
tendent of  schools,  or 
clerk  of  local  school 
board  or  board  of  edu- 
tion 

Exception: 

No  issuing  ofOcer  shall 
issue  certificate  to 
child  then  In  or  about 
to  enter  employoMnt 
of  said  olBoer  or  of  a 
firm  or  corporation  of 
which  he  is  a  mem- 
ber, officer,  or  em- 
ployee      ^ 

OHIO 

(Tor    public    exhibi- 
tions, see  Table  7] 

Page  and  Adams'  An- 
n  0 1  a  t  e  d  General 
Code  1912s  871-22  (as 
added  by  1913  p  95), 
871-24  (as  added  by 
1913  p  95),  980.  6246, 
7765  (as  amended  by 
1913  p  864),  7766  (as 
amended  by  1914  p 
129).  7767  (as  amend- 
ed  by  1913  p  864), 
7770  (as  amended  by 
1913  p  864),  7771  (as 
amended  by  1914  p 
225),     12975,     12982, 
12983,   12g«;6,   12993- 
12995  (as  amended 
by  1913  p  864),  13000, 
13007-7  (as  added  by 
1913  p  864).  13007-11 
(as  added  by  1913  p 
864) 

[The    nrovisions     in 

a-iv;a-vi,a-vil 

A-VTTT,  and  A-IX 
may  be  applicable  to 
the  certificate  tabu- 
lated in  C,  but  the 
law  is  not  clear  as  to 
this  point] 

A    Boy  15  to  16 
Girl  16  to  18 

"A  e  e  and 
schoolmg  cer- 
tificate" 

State  superintend- 
ent of  public  in- 
struction 

Local  superintendent  of 
schools  or  his  deputy, 
or  clerk  of  local  Doard 
of  education 

B    Boy  15  to  16 
Girl  16  to  18 

"Aeeand 
schooling  cer- 
tificate" 

Same  as  in  A ,  above 

Same  as  in  A,  above 

C     Boy  15  to  16 
Girl  16  to  18 

"Special  va- 
cation certifi- 
cate" 

During  va- 
cation 

[See  note  in  column 
I] 

Local  superintendent  of 
schools  or  his  deputy 

P  &  A  A  0  C  1912  8 
6246, 7765  (as  amend- 
ed bv  1913  p  864), 
7766  (as  amended  by 
1914  p  129) 

D  Boy  under  16 
[15  to  161 
Girl  under  18 
[16  to  18] 

"Cert  if  i- 
cate"  of  phys- 
ical fitness 

[May  be  required 
after  entering 
employment] 

Medical  officer  of  board 
of  health 
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REQUIRED  [SEE  TABLE  2]--0ontinued 
notes  OD  pp.  -167-475  ihoald  be  bonie  in  mind] 


Aooosible  to  inspeetioQ  of 
VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    iar    em- 

ployer, etc ,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Factory  Inspectors 

"Other    officer    charged 
with    enforcement    of 
thb  act"    (See  Table 
2,  A-TX] 

• 

With  employer 

/ 

A 

City  or  village  superin- 
tendent of  actaoois,  or 
elerk   of   local   school 
board  or  board  of  educa- 
tion 

Piaoeofnoers 

• 

With  employer 

1.  TochOdorto 
parent  or  guardian, 
''forthwith" 

3.  Each  offense 
Minimum— 120 
liaximum~f50 

A 

Officers  of  State  indus- 
trial commission 
Truant  officers 

With  employer 

1.  To  issuing 
officer  within  2  dasrs 

2.  Any  offense 
Minimn m— F i n e    of 
S25  (for  officer,  etc., 
of  corporation) 
Maximum— Fine    o  f 
$50  (for  any  person) 
(Any  person  convicted 
of  a  vfolation  of  any 
law  relating  to  em- 
ployment of  minors, 
who  again  violates 
any  such  law,  shall 
be   imprisoned    for 
not  less  than  10  nor 
more  than  30  days) 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A, above 

2.  Same  as  in  A,  above, 
except  that  maxi- 
mum penalty  under 
"Any    offense"    is 
fine  of  1100 

1.  Return  of  certificate 

2.  [See  column  Vin] 

B 

(See  note  in  column  I] 

(See  note  in  column 

(See  note  in  column  I] 

[See  note  in  column  I] 

C 

(Certificate   may  be   re- 
quired by  State  indus- 
trial commission] 

D 
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Table  8.— WOBEING  PAPERS 

[In  reading  tlili  aiMljBl^  the  azplMMtory 


State 
RefBTODoes 

I 

Age 

Kind  of  pennit 

n 

Time  limit 

iir 

Aothority  pnsorib- 
inglbfm 

IV 

Authoritj  teaing 
V 

OKLAHOMA 

[For   public    exhibi- 
tions, see  Table  7] 

Revised  Laws  1910  s 
3734,  3736,  3738,  3742 

[The  ages  to  which  the 
provisions  tabu- 
lated in  A  and  B 
apply  are:  14  to  16  in 
establishments  men- 
tioned by  name  in 

TfthlA  2  A-TIT  •  IS  tA 

A    Under  16  (if 
literate) 

[See  note  in  col- 
umn I) 

"Age  and 
sdiooung  cer- 
tificate'^ 

Fonn  pnecrfbed  by 
law 

Ooimty  soperintendcnt 
of  publiD  InstnietioD 
or  otbor  idiool  offloer 
deajgnatod  by  htm 

■ 

16  in  injurious,  etc., 
occupations] 

B    Under  16  (if 
illiterste) 

[See  note  in  col- 
umn I] 

"Age  and 
schooling  cer- 
tificate^ 

Same  as  in  A,  above 

Same  as  in  A,  above 

BL  1910s  3735 

[The  provisions  tabu- 
lated in  C  apparent- 
Iv  apply  to  all '<  chil- 
dren^    but     they 
might  be  interpreted 
to   apply    only    to 
children  under  16] 

G    [See  note  in 
column  I] 

"Certificate 
of  physical  fit- 
ness 

[Mavbereauired 
after  entering 
employment) 

Lioenaed  physidan  in 

OREGON 

[For    public    exhibi- 
tions, see  Table  7) 

Lord's  Oregon  Laws 
1910s  4121  (as  amend- 
ed by  1911  C  243), 
6016, 5023  (as  amend- 
ed by  1911  C  138), 
6027-5028  (as  amend- 
ed by  1911  C  138), 
50304032  (as  amend- 
ed by  1911  C 138) 

A    14  to  16 

"Aee  and 
schooling  cer- 
tificate^ 

"As  indicated  hi" 
form  given  in  law; 
secretary   of  the 
State  board  of  h> 
spection  of  child 
labor  may  permit 
explanatory  mat- 
ter to  be  nrinted 
with  certificate 

Secretary  of  the  State 
board  of  intpecUoii  of 
child    labor    or   his 
deputy 

Exception: 

No  authonsed  person 
shall  issue  oertiflcate 
to  child  then  in  or 
about  to  enter  the  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he 
is  a  member,  officer, 
or  employee 

L  0  L  1910  s  4121  (as 
amended  by  1911  C 
243),  6016,  5035  (as 
amended  by  1911  C 
138) 

B    12  to  14 

Vacation 
permit 

During  any 
school  va- 
cation 
extending 
over    a 
term  of  2 
weeks 

State  board  of  inq>eo- 
tors  of  child  labor 
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REQUIBED  [SEE  TABLE  2]— Continued 
notcf  OQ  pp.  407-475  should  be  bonie  in  mind] 


Acovffiitbltt  t^  ^"#pwtlon  of 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

wlioni* 
VI 

Factory  inipeeton 

Truant    omoen   [There 
appears  to  be  no  pro- 
▼inon  for  appointment 
oftraantofnoersl 

"Other  pwsoDs  charjted 
with   the   administra- 
tion  of  this  article" 
(State  commfasioner  of 
iabor) 

With  employer 

1.  Tochildorto 

If  not  claimed  by 
child  within  m 
days,  to  State  com- 
missioner of  labor 

2.  Anv  offense 
Minimum— llO  or  im- 
prisonment  for   10 
days,  or  both 

Maximnm— 160  or  im- 
prisonment  for   30 
days,  or  both 

A 

Same  as  in  A,  abore 

Same  as  in  A,  above 

1.  SameasinA,above 

2.  Same  as  in  A,  above 

B 

[Factory  or  deputy  in- 
spectors  may   require 
certificate] 

C 

Local  school  authorities 
Police 

State  board  of  inspectors 
of  child  labor 

With  employer 

1.  To  child;   if 
not  claimed  by  him 
within  30  days,  to 
secretary    of   State 
board  of  inspectors 
of  child  labor 

2.  Any  offense 
Fine  of  $10 

A 

==^==^^I^=S^E^= 

B 

216 


CHILD  LABOR  LBOISLATIOK. 


Tabls  8.— working  PAPERS 

[In  nading  thli  analysis,  the  explanatory 


State 
References 


PENNSTLVANIA 

1015  Pamphlet  Laws 
286  s  3,  8,  9,  11,  17, 
21,23 

(The  act  tabulated  in 
A  and  B  is  in  effect 
Jan.  1, 1916] 

(The  certificate  tabu- 
lated in  A  permits 
employment  during 
entire  year,  and  that 
in  B  only  on  such 
days  as  child  is  not 
required  by  law  to 
attend  school— See 
Tables,  A  and  B] 


Age 

Kind  of  permit 

II 


A    14  to  16 

"General  em- 
ployment cer- 
tificate" 

[See  second  note 
in  column  I J 


Time  limit 


in 


B    14  to  16 

"Vacation 
emplojnnent 
certificate" 

[See  second  note 
in  column  I) 


Authority  prescrib- 
ing form 


IV 


[Forms  are  "sop- 
pUed"  by  the 
State  superin- 
tendent of  pub- 
lic instruction] 


Authority  issuing 


Same  as  in  A,above 


District  superintendent 
or  supervising  princi- 
pal, or  secretary  of  the 
board  of  aohool  di- 
rectors, or  sdiool  ofll- 
dal  deputised  by  any 
of  fbregoing  persons 


Same  as  in  A,  above 


PHILIPPI  NE 
ISLANDS 

[No  provisions] 


POATO  BICO 

[The  certificates  tabu- 
lated in  A,  B,  and  C 
are  alternative] 

1913  No  42  s  4  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139),  6  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139),  12, 14 


.     Under  14 
[10  to  14] 

Educational 
"certificate" 


ABODE  ISLAND 

[For  street  trades,  see 
Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

General  Laws  1909  C  72 
s4 

G  L  1909  C  78  s  1  (as 
amended  by  1915  C 
1253),  3  (as  amended 
by  1910  C  676),  12 


B    Under  14 
[10  to  14] 

Employ- 
ment [poverty] 
"certificate" 


C     Under  14 
[10  to  14] 

Employ- 
ment "certm- 
cate" 


D    Under  16 

"Certificate 
of  age" 


A     14  to  16 

"Aee  and 
e  m  p  lovment 
certificate" 


De 


epartment 
tion 


of  educa- 


Alcalde  of  the  munici- 
pality 


Same  as  in  B,  above 


Form  prescribed  by 
law,  or  such  sub- 
stantially similar 
form  as  may  be 
approved  by  the 
secretary  of  the 
State  board  of 
education 


Municipal  secretary  of 
the  town  where  diild 
was  bom  or  resides 


Local  school  committee 
or  under  its  direction 

(Certificate  is  subject  to 
cancellation  by  fac- 
tory inspector,  if  upon 
investi^tion  he  finds 
that  the  certificate 
should  not  have  been 
issued) 
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Table  S^WOREING  PAPERS 
pn  reading  thle  aaalyriB,  tbe  ^oqplaaatory 


State 
Refennoes 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  proscrib- 
ing form 

IV 

V  ■ 

SOUTH  CARO- 
LINA 

1912  Criminal  Code  C 
168  426 

A    Under  14 
[12  to  14] 

"Permit" 

[State  commissioner 
ofagricultnre.oom- 
meroe,  and  todn^ 
tries  prescrfbes  the 
forms     for     the 

of  age  (see  Table 
2,  A-iy),  apon  re- 
ceipt of  duplicate 
of  which  from  enk- 
ployer    he    shall 
Issue    the    "per- 
mit"] 

Stale  onmrntwinner  of 
and  iudiifltiiea 

1912  CivO  Code  C  19 

art  lis 871 
1912CrimCC168  426 

B    Under  14 

Statement  of 
age 

State  commissioner 
ofagricultuTyOom- 
meroe,  and  Indus- 
tries 

[Document  required  Is 
a  signed  statement  of 
parent  or  guardian] 

SOUTH  DAKOTA 

[The  documents 
tabulated  in  A  and 
B  are  aitemative] 

1913C240b3,5 

A    Under  14 

[See  Table  1,  A 
andD] 

Employ- 
ment "  cer- 
tificate" 

Coon^  snperinteadent 
of  schools  orhlsdeiNity 

B    Under  14 

Poverty 
"permit" 

County  superintendent 
of  swools,  or  "chair- 
man or  president  of 
the  school  hoard  or 
district" 

TENNESSEE 

1911  C  57  s  5 

[See  note  in  column  I, 
Table  2,  A) 

A    14  to  16 

Sworn  state- 
ment of  age 

[Document  required  Is 
a  sworn  statement  of 
parent  or  guardian] 

[Document  implied 
but  not  defined— See 
Table  2,  B-VIJ 

B 

(Requirement    tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

TEXAS 

(Requirement  implied 
In  Table  2,  A,  speci- 
fies no  document] 

A 

UTAH 

[For  street  trades,  see 
Table  6] 

(For    public    exhibi- 
tions, see  Table  7] 

1911 C  144  s  2 

A    [Over  14— 
See  Table 
2,  A-ni) 

"Employ- 
ment cer- 
tificate'! 

Local  superintendent  of 
schools  or  his  deputy, 
or  deputy  of  abhM 
board 

Excdptkm: 

No  authorised  Pflrson 
shall  Issue  oerufloate 
to  child  then  In  or 
about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or 
corporatiaQ  of  which 
he  Is  a  member,  of- 
ficer, or  employee 
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BEQUIRBD  [SEE  TABLE  2}-CQiitmaed 
DOtedipp.  «7-47i  sbonld  be  boriM  in  mind] 


■AcBMribletoinapectlonof 


VI 


(TlMfwom  ststime&ta  of 
ace  (lee  TwiUm  2,  A-IV) 
ere  open  to  the  Inspeo- 
tloo  of  the  State  oom- 
mtwlniier  of  egrieoltiue, 
oommenM^  end  indoe- 
trte,  hie  acents  end 
inQ)eotfla) 


I 


When  filed 


vn 


[Tlie  sworn  state- 
ments of  age  (see 
Table  2,  A-lV) 
are  kept  by  em- 
ployer] 


1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ore  to  return 

vni 


1.  Notification   of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 


State  commissioner  of 
agrloaltare,  oommecoe, 
•ad  iDdustriee,  his 
•pots  snd  Inqteetors 


With  employer 


B 


B 


Shop  and  isotory  in- 
■pector  (Chief  State 
inspeetor  of  workshops 
andfwtories) 


With  employer 


B 
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Tabl«  8-WORKING  papers 
[In  reading  this  analysis,  the  explanatory' 


State 
References 

I 

Age 

Kind  of  permit 

II 

Timelhnit 

m 

Aathority  prescrib- 
ing form 

IV 

Authority  fasaing 
V 

UTAH— Continued 

Compiled  Laws  1907  s 
1062 

[The  certificates  tabu- 
lated in  B  and  C 
have    different   re- 
quirements and  are 
futematiye] 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

« 

City  or  county  voMginr 
tendaat  of  achoois 

— 

C    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

1 

Same  as  in  A,  above 

VERMONT 

Public  Statutes  1006  C 
50  s  1044  (as  amended 
by  1912  No  75  s  10), 
1045  (as  amended  by 
1912  No  75  s  11) 

[See  Table  5,   B,  for 
later  provision  per- 
mitting child  whose 
services  are    neces- 
sary for  support  of 
those  dependent  on 
him  to  leave  school 
at  15  if  he  has  com- 
pleted 6th  grade] 

A    Under  16 

[From    age    of 
graduation 
from    ele- 
mentary 
schools  to  16] 

[See  note  in  ool- 
umnl] 

Employ- 
ment "cer- 
tificate" 

- 

Town  or  union  superin^ 
teadent  (of  achoois]       i 

1910  No  70  s  4 

B  Any  minor 

"Certifi- 
cate" of  a^e 

[May  be  required 
before  or  alter 
enterinfr    em- 
ployment] 

VIRGINIA 

1908   C    301    s   3    (as 
amended  by  1914  C 
339),  6  (as  amended 
by  1914  C  339) 

[The  provisions  tabu- 
lateu  in  A  constitute 
l>oth  an  exemption 
from  those  tabulated 
in  B  and  a  permit 
for  employment] 

A     12  to  14 

"Release" 
granted  by 
court 

[See  note  in  col- 
umn I] 

[Circuit  or  corporation 
court  may  "for  good 
cause  shown  entered 
of  record"  grant  re- 
lease] 

B    Under  16 

[14tol6— SeeA- 
II,  above] 

"Employ- 
ment   certifi- 
cate" 

Notary  public 

WASHINGTON 

Pierce's  Code  1912  title 
291  s  151 

[See  note  in  cohimn  I, 
Table  2,  C] 

A    12  to  14 
"Permit" 

"Issued  for 
a  definite 
time" 

Superior  court  Judge 

(Permit  is  subject  to 
revocation  at  discre- 
tion of  issoing  officer) 

P  C  1912  1 135  s  389 

B   Bov  under  14 
Girl  under  16 

"Permit" 

Superior  court  Judge 
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BBQUIHED  [SEE  TABLE  2}-0ontinued 

BOtM  on  pp.  457-475  should  be  borxie  in  mind] 


Aooecslble  to  inspection  of 
VI 

Where  flied 
VU 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

B 

C 

Toiwn  or  onion  supeiin- 

tmdflotlof  scboob] 
TniAntoflioia 

With  employer 

• 

A 

ICcrtiflcate  may  be  re- 
quired by  town  or  citv 
grand    juror,     State's 
attorney,  or   attorney 
geoeral] 

Same  as  in  A,  above 

B 

A 

Inspector  of  factories  or 
oU>er  authorized  inspeo- 
tor  or  officer  charged 
with    enforcement    of 
this  act  [State  commis* 
sifloer  of  labor] 

With  employer 

1.  To  issuing  officer 
within  2  days 

2.  (No  specific  provi- 
sion] 

1.  Return  of  certificate 

2.  [No specific  provision] 

B 

A 

B 
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Tabls  8.— working  PAPERS 

(In  rMdins  tliii  antfjiis,  the  ezptanatory 


State 
References 

I 

Age 

Kind  of  permit 

II 

Timelimtt 

m 

AuthoritTpmorlb- 
ingfoim 

IV 

Anttiorltj  toning 
V 

WASHINGTON— 

Continued 

P  C  1912 1 291 8 151 

[See  note  in  column  1, 
Table  2,  A) 

C     Boy  14  to  19 
"Permit" 

Same  as  In 
Ay  above 

ludgb  of  Joveiiile  court 

(Ptrmit  iB  sabject  to 
revooation  at  discre- 
tion of  toning  oflloer) 

P  C  1912 1 413  8  839, 841 

D    Under  15 

School    ex- 
emption "cer- 
tificate" 

Certificate 
shall  state 
the  t  i  me 
for  which 
excuse 
from 
school    is 
given 

Superintendent   of 
public  instruction 

DIstrfct  or  county  so- 
perintendent  of 
schools 

P  C  1913 1 345  8  143 

E    Boy    14   or 
over  (if  em- 
ployer   is 
in    doubt 
as  to  age) 

"Certifi- 
cate"  of  age 

[DoonnientnqQlredoo&- 
sistsof  "proof  of  age  by 
certifloa£B"  torn  par- 
ent or  guardian] 

F    Boy    16   or 
ovcr(  if  em- 
ployer   is 
in    doubt 
as  to  age) 

"Certifi- 
cate "of  age 

Same  as  In  E,  above 

WEST  VIBGINIA 

Hogg's  Code  1913  C15H 
8  530-532 

A    Under  10 

"Emplov- 
ment    certm- 
cate" 

State    superintend- 
ent of  schools 

Local  superintendent  of 
schools  or   his  dep- 
uty, or  deputy  of  local 
school  board 
Exoepthm: 

No  authonxed  person 
shall  issue  oertlfioate 
to  chUd  then  in  or 
about  to  enter  employ- 
ment of  said  person  or 
of  a  firm  or  corpora- 
tion of  which  he  is  a 
member,  ofBov,  or  em- 
ployee 

B    Under  14 

"Written 
permission" 

State  commteloner  of 

labor 
County  snperlntflDdcnt 

of  schools 

HC1913C15ns495(as 
amended  by  1915  C 
10s8A) 

1915  C  10  s  33 

[See    note    hi  C— I, 
Table  2] 

C     Boy    16   or 
over 

[SeenotelnC-— I, 
Table  2J 

"  Affidavit" 
of  age 

(DooonMnt  required  Is 
affidavit  of  parent  or 
gnardtoi] 
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:RED  [SEE  TABLE  2]-Contmued 

pp.  407-475  should  be  borne  in  mind] 


)ktoinq)ectlonof 
VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fafl- 
ore  to  return 

VIII 

1.  Notification   of   ter- 
mination of  employ- 
ment 

3.  Penalty  for  employer, 
etc.,   for  faflnn  to 
notify 

IX 

C 

With  employer 

• 

D 

E 

• 

F 

offlocn 
r  inspectors 
Ised  acentf  ofthe 
jiesoetoty 

With  employer 

1.  To  issuiuK  officer 

2.  TNo  specific  provi- 
sion) 

1.  Return  of  certificate 

2.  [No  specific  provision] 

A 

B 

0 
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Table  8. -WORKING  PAPE 

[In  reading  tblt  analysis,  the  explanai 


• 

state 
Beferanoes 

I 

A^ 

Kind  of  permit 

n 

Tims  limit 

m 

Authority  praserfb- 
Jngform 

IV 

Anthoctty  issuing          f 

WISCONSIN 

[For  street  trades,  see 
Tabled] 

(For   public     exhibi- 
tions, see  Table  7] 

Statute  C  27  s439ca 
6t    C    83    s    1728a.l, 

1728a-6.1,       1728e.2, 

1728e^,  1728h.4 

[Section     1728b.2     re- 
quires an  employ- 
ment  "permit"  is- 
sued   by    authority 
tabulated    hi    A-V 
for  employment   of 
child  under  16  in  list 
of  occupations  iden- 
tical with  those  in 
Table  2,  A-III,  ex- 
cept that "  any  gafai- 
fui  occupationor  era- 
ploy  men  t ' '  and ' '  de- 
livery  of   merchan- 
dise*^  are  omitted, 
and  "office"  Is  added! 

A    14  to  16 

Employ- 
ment   ''per- 
mit" 

• 

State  industrial  oonk- 

State  industrial  oommis- 

skm 
Jodgesof  county  .nmnio- 

911I,  or  jaTttiU  court 

(Pormit  is  subject  to  rev;- 
ocation  by  industrial 
commission  if  improp-    , 
erly  or  lliegally  issueit    1 
or  If  physical  or  moral   1 
weUiare  of  child  wonlo-   1 
be  best  served  by  sud^   1 

,._     J 

B    12  to  14 

Vacation 
"permit" 

D  u  r  i  n  e 
school 
vacation 

Same  as  in  A,  above 

Same  as  in  A,  above 

J 

St   C    83    s    1728a-ll, 
1728a-13 

C     Minor  over 
14  (if  Uter- 
ate) 

"Written 
permit" 

State  industrial  commf^^  / 
sion                                 / 

D    Minor  over 
MfifiUit- 
erate) 

"Written 
permit" 

1 
1 

Same  as  in  C,  above 

' 

WYOMING 

[No  provisions] 

1 
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RED  [SEE  TABLE  2}-  Continued 
»p.  487-475  should  be  borne  In  mind] 


le  to  inspection  of 
whom 


VI 


dustrial  oonimis- 

occopatkyns  and 
shmcnts  hi  which 
s  are  open  to  in- 
in  of  industrial 
ssionc'iflersfrom 
ofthoso  in  which 
s  are  rcouired  by 
:  "office  "and  ex- 
g  "restaurant," 
ry,"  "delivery  of 
m'lise,"  and 
gainful  occupa> 
r  employment"] 
»fficers 


iustrial  commis- 

occupations  and 
shments  in  which 
is  open  to  inspcc- 
f  inJustrinl  com- 
a  differs  from  list 
le  in  which  em- 
nit  is  allowed  on 
>n  permit  by  ex- 
?  "warehouse"! 
»flloers 


iustrial  commi9> 
tfDceis 

in  C,  above 


Where  filed 


vn 


With  employer 

[Note  In  A-VI  ap- 
plies here  also] 


1.  Return  at  termina- 

tion   of    employ- 
ment 

2.  Penalty     for    em- 

ployer, etc.,  for  f^- 
nre  to  return 

vm 


1.  To  place  t'cs- 
ignated  by  indus- 
trial commission 
within  24  hours 

2.  Anyoffens') 
[Employer  is  liable  in 

action  to  child  for 
S2] 
(Each  day's  \iolation 
a  separate  offense) 

[Note  in  A-VI  applies 
here  also] 


Same  as  hi  A,  above, 
omitting  bracket- 
ed note 

[Note  hi  B-VI  ap- 
plies here  also] 


1.  Same  as  in  A,  above 

2.  Sam'^asin  A,alx)v<», 

omitting    second 
bracketed  nolo 

[Note  in  B-VI  applies 
here  also] 


Same  as  in  A ,  above, 
omitting  bracket- 
ed note 


Same  a*«  in  A .  above, 
omit  tin  jj  bracket- 
ed note^ 


1.  Notification    of   ter- 

rohiation  of  employ- 
ment 

2.  Penalty  for  employer, 

etr:..  for  failure  to 
notify 

IX 


1.  Return  of  certificate 

2.  [See  column  VIII] 

[Note  hi  A-VI  applies 
here  also] 


1.  Return  of  certificate 

2.  [See  column  VIII] 


B 


2485"— 15- 15 
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Tablb  ^.SOUR^ 

[Til  iiiiii(1tii||  llifii  iimilji  ilii  Mm  iii|iTiiiiiiliii  ^ 


Application  of  act 

Time  of  work 

State 

Haximnm 
hours 

Referanoes 

Age 

Occupations  or  establishments 

Davsper       / 
weelcper-      / 

Exemptioru 

Per 

Per 

mttted        / 

• 

day 

week 

1 

I 

n 

in 

IV 

V 

VI 

ALABAMA 

A    Under  16 

Any  gainful  occupation 

U 

00 

» 

[For  street  trades, 

[For  minimum 

ExempUona: 

see  Table  6] 

age,  see  Table  1, 
Bl 

Agriculture 
Domestic  service 

1915  p  193  8  2,  4, 14, 
17 

[For  earlier  law  Ax- 

• 

! 

■ 

ing  maximum  of 
8  liours  for   em- 
ployment of  child 
16  to  18  if   em- 

. 

B    Under  18 

In  any  city  of  25,000  or 

over:                                        | 

ployed  between  7 

Messenger  for  person,  firm,  or 
corporation  engaged  in  tele- 

p. m.  and  0  a.  m. 
m  mill,  factory,  or 

graph,  telephone,  or  messen- 

/ 

manufacturing  es- 

ger service,  m  the  distribution. 

tablishment,    see 

transmission,  or  delivery  of 

1 

1909  p  158  s  5] 

goods  or  messages 

i 

f 

C     Under  18 

In  any  city  of  less  than 

• 

25,000: 

Occupations  or  establishments 

same  as  in  B,  above 

ALASKA 

A    Any  employee 

"Underground  workings,  under- 
ground mines,  stamp  mills, 

8 

1913  C   29  s   2   (as 

roller  mills,  open  cut  and  open 

amended  by  1915 

pit  workings  as  applied  to 
metalliferoiLH  mining'' 

C6),3 

Underground  placer  mining 

[For  regulations 

Smelter 

governing    hours 
of  labor   in   coal 

Reduction  works 

Concentrating  mill 

mines     to     bo 

Underground  workings 

worked     under 

Chlorination  or  cyanide  process 

lease     from     the 

Coke  oven 

United     States 

Rock  quarry 
Coal  mine 

Government,   sec 

38  United  States 

Metalliferous  lode  mining 

Statutes  at  Largo 

Gypsum  mine,  quarry,  or  work- 

" 

C  330  p  40  s  12] 

ings 

* 

ARIZONA 

A    Boy  under  16 
Girl  under  18 

Any  gainful  occuation 

8 

48 

Revised   Statutes 

Exemptions: 

1913    Civil    Code 

Domestic  service 

title  14  C  2  s  3131, 

Farm  work 

3134 

[For   constitutional 

provision     fixing 

maximum    of    8 

hours  per  day  and 

prohibiting  night 

work   for  minors 

under  16,  see  con- 

stitution art  18  s  2] 

R  S  1913  Civ  Ct  14  C 

n    Under  21 

In  any  incorporated  city 

1 

2  s  3130,  3134,  3I3o 

or  town: 

1 
1 

Messenger  for  telegraph  or  mes- 

senger company  in   the  dis- 

tribution,   transmission,    or 

1      delivery  of  goods  or  messages 

1 
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OP  LABOB 


on  pp.  487-47$  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
praeribed 

VII 

Night  work 
prohibited 

vm 

Exceptions 
IX 

6  p.  m.  to  6  a.  nL 

- 

1.  Duty 

State  factory  inspector  and  his  depu- 
ties 

2.  First  offense 
Minimum— 110 
Maximum— 4100 

2.  Subsequent  offense 
Minimum— 1100 
Maximum— $500 

A 

0p.m.to6a.nL 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

10p.m.to6a.nL 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

In  case  of  emergency 
where  life  and  prop- 
erty are  in  imminent 
danger  or  in  case  of 
urgent  necessity 

"On    such    days    as 
change  of  shift  is 
made" 

1.  [No  specific  pro  vision] 

[1913  C  72  (as  amended  by  1915  C  69) 
provides  for  the  appointment  of  a 
Territorial  mine  inspector  and  de- 
fines liis  duties,  but  they  appear  to 
relate  only  to  safety] 

2.  Any  offense 
Minimum— $100  or  Imprisonment  for 

90  days,  or  both 
Maximum— $500  or  imprisonment  for 

6  montlis,  or  lx>th 
(Each    day's    violation    a   separate 

offense) 

A 

i 

7  p.  m.  to  7  H.  m. 

1.  Duty 
Factory  insi)ector  [there  is  no  law  pro- 
viding for  factory  inspection],  other 
authorized  inspectors,  and  school 
attendance  ofiloers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations; 
May  inspect  establishments 

1.  Power  only 
Any  person: 

May  prosecute 

2.  Anv  offense 

Minimum— $5  or  imprisonment  for  10 

davs,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  Iwth 

A 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  4.— HOUR^ 
[la  reading  this  anlyBSs,  the  ezplanator^p- 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  esta'jUshments 
Exempiiont 

111 

Maximum 
hours 

Dawper 

weekptf- 

mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

ARIZONA— Con- 
tinued 

R  8 1913  Penal  Code 
pt  1 1 19  s  717,  720 

[For  earlier  law  pro- 
viding   48    hours 
per   week  for 
women       and 
"other    persons" 
in  laundry,  see  R 
8  1913  Pen  C  pt  1 
1 19  s  714, 716J 

C     Oirlofanyage 
[Over  18— See 
A,  above] 

Mercantile  establishment 

Confectionery  store 

Bakery 

Laundry 

Hotel 

Restaurant 

Telephone  office  or  exchange 

Telegraph  office  or  exchange 

Exemptions: 
Telephone  or  telegraph  office  or 

exchange  employing  not  more 

than  3  females 
Nurses 

8 

56 

R  8 1913  Civ  C 1 14  C 
Is  3008-3100 

D    Any  employee 

• 

Operating    engineer,    fireman, 
switchbocutl  operator,  or  at- 
tendant of  electric  light  or  elec- 
tric power  plant 

8 

H 

R  8  1913  Pen  C  pt  1 
1 19  s  713 

E    Any  employee 

Undergrounti  mine 

Underground ,  open-cut ,  or  open- 
pit  workings 

Smnller 

Reduction  or  cement  works 

Stamp,  concentrating,  rolling,  or 
rod  mill 

Chlorinating  or  cyanide  process 

Coke  oven 

Blast  furnace 

8 

ARKANSAS 

1914  A  1  s  5,  11,  13 

A    Under  16 

Any  occupation 

8 

48 

G 

1914  A  1  s  6,  11, 13 

B    Under  18 

Any  occupation 

10 

54 

« 

1905  A  49  s  1.  2,  3 
1913  A  322  s  12 

C    Any  employee 

Workingman  or  laborer  engaged 
in  management  or  operation 
of  saw  or  planing  mill 

0) 

>  "  10  hours  shall  constitute  a  legal  day's  work" 
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OF  LABOR-<kmtmaed 

notw  oa  pp.  4S7-475  ihoald  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Porer  only 

2.  Penalty  for  employer,  etc. 

X 

M«atiiiie 
praci'ibed 

vn 

Niiditwork 
prohibited 

vra 

Exceptions 
DC 

Ihour 

Exception  to    hours 
per  day  but  not  per 
week: 

2^  ad  d  itional 
hours  permitted  on  1 
day  per  week  in  mer- 
cantile  establish- 
ment, confectionery 
store,  or  bakery  em- 
ployuDff  females  only 
6  days  in  any  1  week 

1.  (No  specific  provlsionj 

2.  Any  offense 

Minimum— 125  or  imprisonment  for  30 
days,  or  both 

C 

In  case  of  emergency 
where  lils  or  prop- 
erty is  in  imminent 
danger 

1.  [No  specific  provision] 

2.  Each  offense 
Maximum— SlOO 

(Each    day's    violation    a    separate 
offense) 

D 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

Once   in   e\-ory   two 
weeks  on  day  when 
hours    of    employ- 
ment are   chaneed 
from  one  part  of  day 
to  another 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— S250  or  imprisonment  for  3 

months,  or  both 
Maximum— 1500  or  imprisonment  for  G 

months,  or  both 
(Each    day's    violation    a    separate 

offense) 

E 

7p.m.  to  6  a.m. 

1.  Dutv 
State^  commissioner  of  labor  and  sta- 
tisties,  factory  inspectors,  mine  in- 
spectors, agents  of^humane  societv, 
probation  officers,  tniant  officers, 
"other  authorised  inspectors" 

1.  Power  only 
Any  person  : 

May  make  and  prosecute  com- 
pla  nts 

2.  Any  offense 
Minimum— is 
Maximum— $100 

A 

10  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

1.  Power  only 

State  commissioner  of  labor  and  sta- 
tistics 

2.  Any  offense 
Minimum— $25 
Maximum— 1200 

(Each    day's    violation    a    separate 
offense) 

(Above  penalty  is  incurred  for  exact- 
ing, or  discharging  because  of  refusal 
or  unwillingness  to  perform,  more 
hours  of  labor) 

C 
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Tabub  4.— hours 

[In  reading  this  analysis,  the  ezplanatorr^ 


Y 

Application  of  act 

Time  of  work              1 

state 

IffRxIfniitn 

■ 

■ 

hours 

References 

Age 

Occupations  or  estabUshments 

Days  per 
weekpfT- 

ExemptUmt 

Per 
day 

Per 
week 

mitted          / 

I 

II 

m 

IV 

V 

" 

ARKANSAS— 

D    Girl  of  any  age 

Manufacturing  establishment 

9 

54 

• 

Continued 

[See  first  note  in 

Mechanical  establishment 
Mercantile  establishment 

/ 

1915  A  101  8  1-3,6,8, 

column  I] 

Laundry 

11,12 

Employment  by  express  com- 
pany 
Employment  by  transportation 

(The  provisions  tab- 

ulated in  D  and  E 

company 

do  not  alTect  those 

given  in  A. above, 
but,    since    they 

Eumptiofu: 

Cotton  factory 

belong  to  a  later 

Preservation  of  fruits  and  perish- 

p 

law,  they  would 
apparently  super- 
sede those  given 

able  farm  products  or  gather- 

ing the  same 
Establishment  where  3  or  less 

in  B,  above,  in  so 

females  are  employed  at  the 

far  as  they  are  in- 
con.sistent    there- 

same time 

Establishment  where  3  or  less 

with.] 

employees  are  worked  in  the 
same  building  at   the  same 

[The  commission 

time  doing  the  same  class  of 

specified  in  D-IX 

work 

may  establish  reg- 

ulations Govern- 
ing employment 
of  females  in  ho- 
tels   restaurants, 
and  telephone  es- 



E    Qirl  under  18 

Occupations  or  establishments 

tablishments,  pro- 
vided hours  snail 

same  as  in  D,  above 

1 

1 

not  exceed  9  per 

Exemptions: 
Same  as  in  D,  above 

day! 

CALIFORNIA 

A    Under  18 

Manufacturing  establishment 
Mechanical  establishment 

8 

48 

[For  public  exhibi- 

Mercantile establishment 

tions,  see  Table  7] 

Other  place  of  labor 

Deering's     General 

Laws  1909  A  1611 

(as  amended   by 

1915  C  626)  s  7-8, 

13,15 

D  Q  L  1909  A  1611 

s  16-17  (as  added 

by  1915  C  625) 

H    Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 

sion, or  delivery  of  goods  or 

messages 

OHELD  LABOB  LEGISLATEOK. 
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iiABORr-Oontinued 

n  pp.  467-475  should  be  borne  In  mind] 


Time  of  vrork— Continued 

Enforcement 

1.  Enforcing   autliorities— Duty; 

Po-  eronly 

2.  Penalty  for  employer,  etc. 

X 

oltime 
scribed 

vn 

Night  r-ork 
prohibited 

vm 

Exceptions 
IX 

inutes  af- 
6  hours' 
k» 

More  than  9  hours  per 
diy  for  not   more 
than  60  days  in  the 
year  may  be  permit- 
ted by  commission 
consisting  of  State 
(K)nmiissioner  of  1> 
bor  and  statistics 
and  2  women,  1  np- 
pointed   by  sa.d 
commissioner  and  1 
by  the  governor,  in 
cise  it  can  be  shown 
beyond  doubt  that 
compliance  with  act 
would  "  work  irrep- 
arable injury  to  any 
industry  engaged  in 
handling  products, 
such  as  canning  fac- 
tories and  candy  f  ic- 
torles,"  provided  IJ 
times  regular  pay  is 
given  for  overtime 

1.  Duty 

State  conunissioncr  of  labor  and  sta- 
tistics or  his  deputy 

2.  Anvoflense 
Minimum— 525 
Maximum— ^100 

(Each  day's  violation  a  separate  of- 
fense) 

D 

0  p.  m.  to  7  a.  m. 

1.  Same  as  in  D,  above 

2.  Some  as  in  D,  above 

E 

10p.m.  to  5a.m. 

More   hours    allowed 
when  ncces'-ary   to 
make  repairs  to  pre- 
vent interruption  of 
ordinarv  running  of 
machlnerv    or     for 
purpose  of  making  a 
shorter  day's  work 
for  1   day    of  the 
week 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  oflicers 
Probation  officers 

2.  Each  offense 
Minimum— 150  or  imprisonment,  or 

both 

Maximum— 1200  or  imprisonment  for 
00  days,  or  both 

(The  above  penalty  is  found  in  D  G  L 

19 '9  A  1611.  as  amended  by  1915  C 

625,  s  13;  the  following  penalty  is 

given  in  section  16  of  the  same  law) 

2.  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  b«th 

A 

9p.  m.toGa.m. 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1 6}  hours  without  interval  allowed  if  workday  ends  at  1.30  p.  m. 
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Tabub  2.— hours 

[In  raadlnf  thto  analysis,  the  exphwiatory 


Application  of  act 

TlmaoC  wock 

State 
Referenoes 

Ags 

n 

• 

Occupations  or  estaUishments 
Exemption9 

m 

ICazlmnm 
hours 

Days  per 

week  perw 

mitted 

VI 

I 

Per 
day 

IV 

Par 
week 

V 

CALIFORNIA— 

(Continued 

1911  C  6S8  s  1, 2 
1915C484S1 

C    Under  18 

Sctlin^r  goods  or  engagin<(  in  or 
conducting     any      business 
[This  provision  appears  to  ap- 
ply to  children  encaged  in  sell- 
ing newspapers  or  any  other 
articles  or  working  as  boot- 
blacks, etc.,  on  thdr  own  ac- 
count] 

\ 

Deering's     Penal 

Ckxle  1903  s  651 
1915  C  484  s  1 

D    Minor     wrr  1 
or  appren- 
tice 

Any  occupation 

Exemptioru: 

Vhiicultural  or  horticultural  pur- 
suit 

Domestic  or  household  occupa- 
tion 

8 

• 

1911      C      25.S      fp^ 
ainpn(Ie<l  l>v  19i:i 
C  352)  s  1,  3,  4 

E    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establkhment 

l-«aundry 

Hoti'l 

Public  lodging  house 

Apartment  house 

Hospital 

Place  of  amusement 

Restaurant 

Teleeraph  establLshment  or  office 

Telephone  establishment  or  of- 
fice 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Exemptions: 
Harvesting,  curincr,  canning,  or 

drying  perishable  fruits  and 

vegetnbrs 
Graduate  nurse's  in  hospitals 

8 

48 

1 

1913  C  1H6S  1,2 
1915  C  484  s  I 

F    Any  cmi)loyec 

TTndertiround  mine 
T'nderRroimd  workincs 
Smelter  or  other  Institution  for 

the  re<luction  or  rellning  of 

ores  or  metals 

8 

• 

D  a  L  1909  A  '2(Au')  s 
1-3,5 

(J    Any  employee 

Sale  of  (IruKS  and  moiliclnrs  at 
r'tnil  and  compounding  physi- 
cian's prescriptions 

1.) 

CO 

6 

D  G  L  1909  A  3952  s 

1-3 
1915  C  4S4  s  1 

H    Any  employee    Any  occupation 

1  (Provision  applies  to  both  day 
1      and  niiht  work) 

6 
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Tablb  4.— hours 
IlnrMdioK  thb  analyiis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptioiu 

111 

Mazimnm 
hours 

Days  per 

week  per- 

mined 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

califobnia- 

Continued 

Deering's       Civil 
Code  1909  Appen- 
dLx  p  827  s  1,  2 

1915  C  484  s  1 

I   Any  employee 

Sawmill,  shake  mUl,  shingle  mill, 
or  logging  camp 

1913  C  324  s  6, 19 

J    [Power  of  com- 
mission   ex- 
tends  over 
women  and 
minors] 

[Industrial  welfare  commission 
shall  have  power  to  fix  the 
maximum  hours  and  standard 
conditions  of  labor  consistent 
with  the  health  and  welfare  of 
the  women  and  minors  en- 
gaged   in    any    occupation, 
trade,  or  industry,  provided 
that  the  hours  shall  not  ex- 
ceed the  maximum  fixed  by 
law    for    .said    women    and 
minors] 

COLORADO 

Mills'    Annotated 
Statutes  revised 
edition  1912  s  537, 
657,  (J67,  668,  670, 
672,673 

(For  passible  exemp- 
tion by  permit  be- 
tween 14  and  16 
and  during  vaca- 
tion   between    12 
and  16.  see  M  A  S 
re  1912  s  671] 

1915  C  180  s  11 

A    Under  14 

Any  occupation 

8 

B    Under  16 

Any  gainful  occupation 

8 

48 

M  A  S  r  e  1912  s  537 
1913    Appendix    p 

692  s  1-3 
1915  C  180  s  11 

C    Girl  of  any  age 

Manufacturinp  establishment 

Mechanical  establishment 

Men^mtilc  establishment 

Laundry 

Hotel 

Restaurant 

8 
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^OR— Continued 

pp.  4B7-475  slurald  be  borne  fai  mind] 


Time  of  work— Continaed 

EnlbroemMit 

1.  Enforcing  aathorities— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

lUme 
Tibed 

n 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

1.  Same  as  in  C,  above 

2.  Each  offense 
Minimum— 1100 
Maximum— 1200 

I 

[See  column  III] 

J 

8p.m.  to  7a.m. 

1.  Duty 

Deputy  State  labor  commissioner  [f^ 
tory  inspector] 

School  board  or  local  school  authorities: 
Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  most  regulated  employments 
[For  list,  see  ITA  S  r  e  1912  s  6G7] 

State  industrial  commission: 

Shall  '*  inquire  into  and  supervise 
the  enforcement    *   *    ♦    ofthe 
laws  relating  to  child  labor,    *   ♦   ♦ 
employment    of    females,    *   *   * 
mining,  and  all  other  laws  protect- 
ing the  life,  health,  and  safety  of  em- 
ployees " 

2.  First  offense 
Minimum— S5 
Maximum— SlOO 

2.  Second  offense 
Minimum— SlOO  or  imprisonment,  or 

both 
Maximum— 1500  or  imprisonment  for 

90  days,  or  both 

A 

After  8  p.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

1.  Duty 

Deputy  State  labor  commissioner  [fiBo* 

tory  Inspector) 
State  industrial  commission: 

Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Minimum— ISO  or  imprisonment  for  30 

days,  or  both 
Maximum— S500  or  imprisonment  for  0 

months,  or  both 
(Each    day's    violation    a   separate 

offense) 

C 
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Tabub  4.— 'HOURS 

[In  reAdliig  thb  ttMlyiiBy  ttia  ezpluatiiy 


State 
References 


COLORADO— 

Continued 

M  A  S  r  e  1912  s  C37, 
4472-4473  (as  recn- 
actedbyl913C05) 


CONNECTICUT 


1909  C  20 
amended 
C  179), 
amended 
C     179) 


1 


1  (as 
1913 

(as 
1913 

(as 


amended  by  1913 
C 179),  4, 5 


Application  of  act 


Age 


II 


D    Workiagmen 


Occupations  or  csta^.;Hshments 
EumptUms 

m 


Underground  mine 
Underground  working 
Open-cut  or  open-pit  workincs 
Smelter  or  reauotion  works 
Stamp  or  concentrating  mill 
Cblormation  or  cyanide  process 
Coke  oven 


A    Under  16 


n    Under  16 


Maniifocturins  establishment 
Mechanical  establishment 


Tlma  of  work 


Ifazinunii 
hoars 


"Mercantile  establishment, 
other  than  manufacturing  or 
mechanical" 


C    Girl  over  16         Same  as  in  A,  above 


D    C.lrl  over  IC 


Same  as  in  13,  above 


1911  C1C2S  1-3 


E    Any  employee 


DELAWARE 

[For  street  lra>s. 
see  Table  GJ 

Revised  Code  19o 
C  90  s  3145,  31G1- 
3166,  3177, 31H0 


A    Unacr  16 


Anv  commercial  occupation  or 
the  work  of  any  industrial 
process 

Ezemptiovs: 
Certain  occupations    and  em- 
ployees i 


Mechanical  establishment 

Mercantile  establishment 

Mill 

I  actorv 

Workshop 

"Tenement-house,  manufactory' 
or  worksliop" 

Office 

Otthv  building 

Ivcstaurant 

I^oardrng  house 

ilakcry 

l.'arbcr  shop 

IIot-1 

J  iootblock-stand  establishment 

I'liblicstaLlo 

Garage 

]  anndry 

Driver 

Brickyard 

J  umberj'ard 

Construction  or  repair  of  build- 
in  ks 

Transmission  of  messages 


Per 
day 

IV 


8 


Per 
week 


10 


10 


55 


58 


65 


58 


Days  per 

week  per- 

mittMl 


VI 


6 


54 


6 


»  Farm  service,  per5?onal  service,  druggist,  watchman,  superintenilent  or  manager,  Janitor,  or  person 
engaged  solely  in  transportation*,  S'lle  or  delivery  of  milk,  food,  or  newspapers;  such  commercial  or  in- 
dustrial processes  as  by  their  n'lture  are  re(]uiro  1  to  bo  continuous;  necessary  work  of  inspeotloii,  nptir, 
or  oare  or  any  manufacturing  or  other  plant  or  of  any  merchandise  or  stock  on  Sunday 
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OP  UkBOR— Continued 

ompp.  407-475  iboold  be  borne  in  mind) 


Time  of  wcrk— Continued 

Enforcement 

1.  Enforcing  authorities —Dutv; 

roT.er  onlv 

2.  Penalty  for  empbyer,  etc. 

X 

Itotfttoa 
pracrfbed 

vn 

Nifhtwork 
prohibited 

vm 

Ezoeptidns 
IX 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  immbe^t 
danger 

1.  Same  as  in  C,  above 

2.  Anyolle-'se 
Minimum— 12^  or  imprisonment  for 

90  days,  or  Loth 
Maximum— tSOO  or  imprisonment  for  6 

months,  or  both 
(Each    day's   violation    a   separate 

offense) 

D 

Alter  6  p.  m. 

1.  Dutv 

State  commusioner  of  labor  and  fac- 
tory inspection 

2.  Each  offense 
Maximum— 120 

A 

After  6  p.  m.  on 
more  than  1 
day  per  week, 
ivhen  employ- 
ment is  per- 
mitted   until 
10  p.  m. 

Employment  until  10 
p.  nM>ermitted  dur- 
mg  Cnristmas  week 

Overtime  work  per- 
mitted   duriiip 
Christmas  week  if  7 
holidays    per    yeir 
with  pay  are  granted 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 

After  10  p.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

» 

After  10  p.  m. 

Overtime  work  per- 
mitted    during 
Christmas  week  if  7 
holidajTS    per    ypir 
with  pay  arc  grai .  tod 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

\ 

In  case  of  emergency 

1.  [No  spaclflc  provLjlonj 

2.  Each  offense 
Maximum— $200 

E 

C  p.m.  to  7  a.m. 

1.  Duty 
State  child   labor  Inspector  or  his 
deputy 

1.  Power  only 
Any  person: 

3k  ay  make  and  prosecute  com- 
plaints 

2.  First  offense 
Minimum— S5 
Maximum— $50 

2.  Second  offense 
Minimum— $50  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— <200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

GO  days,  or  both 

A 
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Tabu  4.— HOUBS 
Pji  reading  this  malyiis,  the  ezplHUlary 


Applictttioin  of  act 

Time  of  work 

State 
References 

Age 

II 

ExemptiofU 

m 

UATlmnm 

lioars 

Dan  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

weak 

V 

DELAWARE— 

Continued 

B    Under  18 

In  any  city  of  2D,000or  over: 
Kessenger  for  telegraph,  tele- 

nies,  in  the  distribution,  trans- 
mission, or  delivery  of  goods 
or  messages 

C    "Any  child" 

All  occupations  regulated  by 
RC 1915  C  90  8  3144-3192    [Oc- 
cupations listed  in  A-UI,  and 
canning  and  packing  estab- 
lishments, other  than  those 
engaged  in  canning  and  pack- 
ing perishable  tmila  and  vege- 
taDies,  are  included.    See  also 
Table  1,  C  to  F,  and  Table  6 
for  other  occupations  regulated 
by  the  foregoing  sections] 

R C 1915 C 90s  3135- 
3137,  3131^3142 

D    Girl  of  any  age 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 

Baking  establishment 
Printing  establishment 
Telephone  office  or  exchange 
Telegraph  office  or  exchange 

Eximptions: 
Employment  in  the  canning  or 
preserving  or  preparation  for 
canning  or  preserving  perish- 
able frmts  and  vegetables 

10 
»8 

55 

DISTRICT       OF 
COLt'MBIA 

[For  street  trades, 
see  Table  6) 

Code  1911  p  441  8  1; 

p  4428  6:  D  443s  7, 

10 
30    United    States 

Statutes  at  Large 

p990 

A    Under  14 

Any  occupation 

Exemptions: 
Employment  in  the  service  of 
the  Senate 

C1911p442s6:p443 

8  7,  8^  10 
36  U  8  Stat  L  p  990 

B    Under  16 
[12  to  16] 

Mercantile  establishment 

Factory 

Workshop 

Store 

Business  office 

Tel^raph  office 

Telephone  office 

Restaurant 

Hotel 

Apartment  house 

Club 

Theater 

Bowling  alley 

Laundry 

Bootblack  stand 

8 

48 

1 

- 

*  If  any  part  of  daily  employment  is  performed  between  11  p.  m.  and  7  a.  m. 
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>F  LABOBr-Continued 

nIesQiipp.  4B7-475  should  be  borne  in  mind] 


Time  of  wodc— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Po\rer  omy 

2.  Penalty  for  employer,  etc. 

X 

Meelthne 
prascsrlbsd 

vu 

Night  work 
prohibited 

VUI 

Exceptions 
IX 

10p.m.  to  6  a.m. 

1.  Bame  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

aomlimtfls 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

4S  minutes  after 
6 boors' work, 
bot  ^  hours 
witboat  inter- 
val allowed  if 
frorkdayends 
at  1,30  p.  m. 

Exception    to  hours 
per  day  but  not  per 
wMk: 

12  hours  allowed 
on  1  day  only  of  each 
week 

1.  Duty 

State  iaspector  appointed  to  enforce 
these  provisions 

2.  First  offense 
Minimum— 120 
Maximum— 150 

2.  Second  pflense 
Minimum— $50 
Maximum— 1200 

2.  Third  ofTense 
Minimum— 1250 

D 

7p.  m.  to6a.  m. 

1.  Duty 

Child    labor   inspectors    [3    detailed 

privates  of  police  force] 
Tniant  officers: 

"Shall  visit  the  establishments 

named"  [in  Code  1911  p  441  s  1,  in- 

eluding  all  listed   in   B-III]  and 

ascertain  violations; 
Shall    report    violations    to    the 

superintendent  of  schools  and  the 

corporation  counsel  of  the  District 

of  Columbia 

2.  Any  offense 
Maximum— 150 

A 

7  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tabu  4.— H0T7BS 
(In  rwdinc  thk  aoilyib,  the  «ipl«iiftteqr 


Application  of  act 

Ttauofwork 

Btat« 

Mttimnin 

BeferakUM 

Ar« 

OccdpsfiaDi  at  trtnbHrfiHMffiti 

houn 

Dmptf 

tVMkptfw 

Sumpiknu 

day 

mlttSd 

1 

11 

m 

IV 

V 

VI 

DISTRICT      OF 

C     Oirl  under  18 

Hamifactnrhig  MtobUBhniiat 
Mechanical  CBtablishmnit 

8 

48 

6 

COLUMBIA— 

Contiuued 

Mercantile  stabUihiiiiat 
Laundrt 

38  U  B  Stat  L  p  291 

Uotel 

8  l-3t  7-0 

Restaurant 

Telegraph  MtabUshAetit  or  oflloe 
Telephone  establishment  or  oflloi 
Employment  by  oxpreBl  eom* 

pany 
Employment  by  transportation 

company 

D    Girl  o\-or  18 

Same  as  in  C,  above 

8 

48 

0 

FLORIDA 

A    UtolG 

Mill 

0 

64 

6 

[For  public  extilbl- 

Factory 
Workshop 

tions,  soc  Table  7) 

Mechanical  establishment 
Laundry 

Compiled  I^aws  1914 

Employment  on  stage  of  theater 

8   2042c     2r,421, 

204:k,2i421.2W2r, 

2G42t .  3725ia 

[The  provisions  tal> 

iilaied  in  A  and  B 

shall  not  be  c<m- 

sidoroil   to  apply 
toup-icullunlnnJ 

domoslic  einplov- 

ment— See  1913  C 

&1SSS24] 

B    Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  compimy 
in    the    distribution,    trans- 

mfcsion.  or  deliver>'  of  goods 

or  messages 

GEOUGL4 

A    Under  in 
[12  to  14if 

Mi^nufacturing  establishment 

Mill 

[For  public  exhitl- 

Factory 

tions,  see  Table  7) 

Laundry 

Place  oi^  amusement 

Code   1914   Civil  8 

31 49((n,  314.(0 

C  1*J14  Tonal  s  10G5 

C  1914    Political  s 

B    Under  16 

Delivery  of  messages  or  cencral 
work  of  messenger  service 

2141 

C  1914  Civ  s3149fi) 

C1U14  Pens  759(b), 

lOGo 
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OF  LABOR^-Ocmtmued 

I  on  pp.  457-475  should  be  borne  in  mindl 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Tower  only 

2.  Penalty  for  employer,  etc. 

X 

IMttBe 
imserfbed 

vn 

Night  work 
inoblbtted 

vin 

Ezoeptions 
IX 

WbervSormore 
{iris  are  em- 
ployed,  45 
minutes  after 
ehoors'work, 
bat  M  boors 
without    in- 
terval al- 
lowed ifwork- 
day  ends  at 
1.30  p.  m. 

6p.m.to7a.m. 

1.  Duty 

Inspectors  appointed  for  this  puipoee 
by  CommissIoDers  of  tho  District  of 
Columbia 

2.  First  offense 
Minimum— 120 
Maximum— SGO 

2.  Second  offense 
Minimum-n|60 
Maximum— ^200 

2.  Third  offense 
Maximum— 1250 

C 

flame  as  in  C, 
abore 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

8p.m.  to  5  a.m. 

1.  Duty 
State  labor  inspector 
Grand  Juries: 

Shall  be  cluuKcd  by  county  and 
circuit  Judges,  at  beginning  of  eatb 
term  of  court,  to  investigate  viola- 
tions 

1.  Power  only 

Grand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

"Have  inquisitorial  powers  to  in- 
vestigate violations" 
Judicial  or  police  officers  of  county  or 
city: 

May    Inspect    "factories,    work- 
shops,  mines,  and  mercantile  es- 
tablishments" and  shall  report  vio- 
lations 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $50 

A 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

n 

7p.m.to6a.m. 

1.  Duty 

State  commissioner  of  [eommeroo  and] 
labor  and  his  authorized  assistants 

2.  Any  offense 
Maximum— 11,000.  or  imprisonment  for 

6  months,  or  work  in  chain  gane  for 
12  months— any  one  or  more  of  these 
pimishments 

1 

A 

1 

0p.m.  to  6a.m. 

1.  Duty 

State  commissioner  of  commerce  and 
labor: 
Has  duties  as  specified  in  C,  below 

2.  Same  as  in  A,  above 

B 

72486*— 15 ^16 


I 
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Table  4.— HOI 
(In  reading  this  analysis,  ttM  «3cplaiii 


Application  of  act 

TImeofwnric 

State 

Age 

n 

Occupations  or  eatabUshmentB 
EumpUona 

UI 

Relerences 

hours 

Dmys] 

waeki 

mitt< 

VI 

I 

Per 

day 

IV 

Per 
weeic 

V 

C    Any  employee 

[See  note  in  col- 
umn I] 

m 

00 

GEORGIA — C  0  n  - 

tinued 
C  1914  Pol  8  2141 
C  1914  Civ  8  3137- 

3141 

(The provisions  tab- 
ulated In  C  and  D 
are  superaeded  In 
80  far  as  they  refer 
to  children  under 
14)  by  those  given 
in  A,  above] 

establishment 

Exemption*: 
In  any  such  establishment,  engi- 
neer, fireman,  watchman,  me- 
chanic,  teamster,  yard   em- 
ployee,   member   of  clerical 
force,  or  anv  help  that  may  be 
needed  to  clean  up  and  malce 
necessary  repairs  or  changes 
in  or  of  machinery 

D    Under  21 

[See  note  In  col- 
umn I] 

Manufacturing  establishment  or 
machine  shop  other  than  cot- 
ton or  woolen  manufacturing 
establishment 

"From 
sunrise 
until 
sunset" 

HAWAII 

Rcvfajcd  Laws  1915 
s  41U7,  4198 

A    (Jirl  under  16 

Manufacturing  establishment 

Mercantile  institution 

Office 

T^aimdry 

Canning  establishment 

Sugar  mill 

Workshop 

Restaurant 

Hotel 

Apartment  house 

Distribution  or  transmiivdon  of 

merchandise 
Distribution  or  transmission  of 

messages 

IDAHO 

1911  C  159  8  160,  170, 
1  "1 

1913  C  77  8  7 

A    I'nder  14 

Any  occupation 

1  See  provision  in  colunm  IV,  which  might  be  construed  to  constitute  a  night  work  prohibition 
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OF  LABOR— Gontmued 

i  on  ppw  4ffl-4ab  dioiild  be  bGrne  in  mind] 


\ 


Time  of  work— Contimied 

Enforcement 

1.  Enforcing   authorities— Duty; 

rower  only 

2.  Penalty  for  employer,  etc. 

X 

IMttae 
prasibod 

vn 

Nl^twork 
ptohtMtiwi 

VUI 

Exceptions 
IX 

Time  (not  to  exceed 
10  days)  lost  on  ac- 
count of  accident  or 
other    miavoidablo 
droomstanco    may 
beniadeup 

1.  Duty 
State  comm&sioner  of  commerce  and 
labor: 

"Shall  make  investigation  concern- 
ing the  operation  of  the  various  laws 
relating  to  the  safety  of  the  life  and 
limb  of  employees,  especially  those 
conoemine  the  employment  of  child 
labor,  and  of  women,  and  he  shall 
take  legal  steps  looking  to  the  proper 
enforcement  and  due  observance  of 
such  laws" 

1.  Power  only 

Any  person  with  whom  contract  for 
longer  time  for  labor  is  made,  or  who 
has  knowledge  of  such  a  contract: 
May  institute  suit 

2.  Each  offense 
Mhiimum— 120 
Maximum— 1500 

(Above  penalty  is  incurred  for  making 
or  enforcing  contract  for  longer  time 
for  labor) 

C 

"Usuftl    s  n  d 
CQstomary 
time" 

0) 

1.  Duty 

State  commissionor  of  commerce  and 
labor: 
Has  duties  as  specified  in  C,  above 

2.  [No  sjMJciflc  provision] 

D 

0  p.m.  to  6  a.m. 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— >oO  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment  for 
60  days,  or  both 

"a" 

9p.  m.toGa.  m. 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government) 

Probation  officers  or  school  trustees  [or 
truant  officers]: 

Shall  visit "  places  of  employment 
mentioned" [in  1911 C  159 s  \m,  172] 
and    ascertan   violations   therein, 
''and  they  sHall  bring  complaint  for 
offenses  under  this  act  to  the  atten- 
tion of  the  prosecuting  attorney  for 
prosecution^' 

2.  Any  offense 
Maximum— 150 

A 
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fin  rtading  this  analysis,  thaaxplanaUiry 


Applicatian  of  act 

Timaofwork 

Atat« 
Rsferenoes 

Age 
II 

Oocapationa  or  estabUshmanta 
M!xetnptk)m 

m 

Maxfrnom 
hoars 

Days  per 
waak  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
waek 

V 

IDAHO— Continued 

1011 C  159  s  160, 173 
1013  C  77  8  7 

B    Under  16 

Any  gainful  occupation 

0 

64 

Revlaed  Codes  1908 
(Political)  tiUe  8  8 
1463,      1464      (as 
amended  by  1900 
P4JI.1465 

1013O7787 

C    Workingmen 

Underground  mine 

Underground  worldngs 

Smelter,  ore-reducticni  wocks, 
stamp  mill,  concentrator,  or 
other  place  where  metamfer- 
ous  ores  are  being  treated,  re- 
fined, and  reduced  for  the  pur- 

thereof 

8 

1013  C  77  5  7 
1013  C  86  s  1,  3 

D    Oirlofanyage 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Telegraph  establishment 

Telephone  establishment 

Office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

ExemptUmt: 
Harvesting,    packing,    curinf, 
canning,  or  chring  perishable 
ftuits  or  vegetables 

0 

nj^iNois 

(For  public  exhibi- 
tions, see  Table  7] 

Hurd's    Revised 
StatutAS  1913  C  48 
8  20, 20h,  201, 20m 

[For    48    hours    in 
gainful  occupa- 
tions, see  provi- 
sions in  B,  below] 

A    Under  14 

Any  occupation 

8 

HRS1913C48s20h, 
20i,  201, 20m 

B    Under  16 

Any  gainful  occupation 

8 

48 
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ZaABOB— Continued 

l«miip.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforoine   authorities— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

0p.m.to6a.m. 

1.  Same  as  in  A,  above 

2.  [No  specific  provision,  but  see 
penalty  in  A,  above,  which  would 
apply  to  employment  of  children 
under  14  at  night] 

F 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government): 

<<ShaU  see  to  it  that  the  rules  re- 
lating to   ♦   ♦   ♦   health,    •   ♦   ♦ 
child  labor  and  child  conservation 
are  enforced" 

[K  C  s  201  provides  for  an  inspector  of 
mines,  but  his  duties  relate  onlv  to 
safety  and  the  gathering  of  statistics^ 

2.  Any  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximumr-^300  or  imprisonment  for  6 
months,  or  both 

C 

1.  Same  as  in  C,  above,  exclud- 
ing bracketed  note 

2.  Each  offense 
Minimum— $10 
Maximum— $100 

D 

6p.m.to7a.m. 

1.  Duty 

State  factory  inspector,  and  his  assist- 
ants  and  deputies  under  his  supervi- 
sion 

Local  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations  in  most  regulated  em- 
ployments   [For  list,  see  11  R  S 1913 
rMSs20h] 

2.  Each  offense 
Minimum— $5 
Maximum— $100 

A 

7p.m.to7a.m. 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A ,  above 

B 
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Table  4.— H0UB8 
[In  reading  this  analysis,  tlia  ezplanatasy 


Application  of  act 

Time  of  work 

State 
Relerences 

Age 

n 

Occupations  or  establishments 
Etempltont 

m 

ICajdnuim 
hours 

Davsper 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

nJJNOIS— Con- 
tinued 

H  R  S  1913  C  48  s 
121-123 

C    Girl  of  any  age 
[Over  16— See 
pro\'islonsin 
B.  above] 

Mechanical  estabUshment 

Mercantile  establishment 

Factory 

Laundry 

Hotel 

Restaurant 

Telegraph  estaUishment  or  office 
thereof 

Telephone  establishment  or  of- 
fice thereof 

Place  of  amusement 

Employment  by  express,  trans- 
portation, or  public  utility 
Dusiness  or  common  carrier 

Public  institution 

10 

INDIANA 

Bums'    Annotated 
SUtutes     1914    s 
8022b,  S022c,8022f, 
8042 

A    Under  16 

Any  gainful  occupation 

Exemptions: 
Farm  work 
Domestic  service 

18 
«9 

M8 
<64 

B  A  S  1914  s  W)21, 
8023,    son,    8038, 

B    Boy  under  16 
Girl  under  18 

[Sec  note  in  col- 
umn I] 

Manufacturing  establishment 
Mercantile  establishment 

10 

00 

8042,  8044,  8045 

[The  provisions  tah- 
ulatcxl   in   B   are 
apparently  super- 
seded in  regard  to 
ch  Idren  under  16 
by  the  later  pro- 
visions given  in  A, 
above] 

[It  may  be  that  the 
penalty  for  "first 
offense"  given  in 
B-X  does  not  in- 
clude    imprison- 
ment as    stated, 
but  the  law  is  not 
clear] 

Laundry 

Renovating  works 
Bakery 
Printing  office 

C     Girl  of  any  age 

Emplovment  in  anv  capaoitv  for 
the  purpose  of  manufacturing 

D    Any  employee 

Same  as  in  B,  above 

I  Without  written  consent  of  parent  or  guardian 
*  With  written  consent  of  parent  or  guardian 
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OF  UBOR-Oontinued 

BBtaonppu  467-475  shcmld  be  bonkD  in  mind] 


Time  of  work— Continued 

Enforcement 

• 

1.  Enforcing   authorities— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

Meiltfme 
pneiiibed 

vn 

Night  work 
proliibited 

VIII 

Exceptions 
IX 

• 

1.  Duty 

State  department  of  factory  inspection 

2.  Each  offense 
Minimum— S25 
Maximum— 1100 

C 

6p.m.to7a.m. 

1.  Duty 

State  industrial  board 

2.  First  offense 
Minimum— $5  or  $5  and  imprisonment 
Maximum— S200  or  $200  and  imprison- 
ment for  10  days 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximnm— Imprisonment  for  30  days 
[It  may  be  that  the  penalty  for  "  sub- 
sequent offense  "  would  include  also 
a  fmo  of  from  $5  to  1200,  but  the  law 
is  not  clear] 

A 

1 

lfi?e  .provisions 
UiD.  below] 

• 

[Rm  provisions 
in  C,  below] 

More  hours  allowed  to 
make  shorter  work- 
ing-day on  last  day 
of  week,  but  hours 
must  not  exceed  av- 
erage of  10  per  day 
for   total   working- 
days  per  week 

1.  Duty 
State  industrial  board 

1.  Power  only 
Any  person: 

May  make  complaint 

2.  First  offense 
Maximum— $50  or  $50  and  imprison- 

mant  for  10  days 
[See  last  note  in  column  I] 

2.  Second  offense 
Maximum— $100  or  1100  and  imprison- 
ment for  10  days 
2.  Third  offense 
Minimum— $250  and  im  )risonment 
Maximum— Fine  and    mprisoument 
for  30  days 

B 

10  p.m.  to  6  a.m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above,  including 
bracketed  note 

C 

Ihour* 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above,  including 
bracketed  note 

D 

*  In  special  cues,  for  good  cause  shown.  State  industrial  board  may  issue  permit  allowing  shorter  time 
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Table  4.— HO 
[In  reading  thb  aDalyBis,  the  6Z|ilai 


AppUcatlanofact 

Time  of  work 

Rtate 
References 

Age 

n 

Occupations  or  establidiziunts 
Eiemptknu 

m 

Ifaximnm 
hours 

mit( 

v: 

I 

Per 
day 

IV 

Per 
week 

V 

IOWA 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Code  1879  Supple- 
ment 1913s  2477-e, 
a477-f 

C1897  Supplemental 
Supplement  1915  s 
34;$,2477-a,2477-c 

A    Under  16 
[14  to  16] 

Manufnoturing  establishment 

Mine 

Factory 

iim 

Shop 

Laundry 

Slaughterhouse  or  packing  house 

Store  or  mercantile  establish- 
ment where  more  than  8  per- 
sons are  employed 

Operating  freight  or  passenger 
elevator 

Livery  stable 

Garage 

Place  of  amusement 

Distribution  or  transmission  of 
merchandise 

Distribution  or  transmission  of 
messages 

8 

48 

B    Under  18 

In  any  city  of  10.000  or  over: 
Transmission,   distribution,  or 
delivery  of  goods  or  messages 

KANSAS 

[For  public  exhibi- 
tions, see  Table  7] 

General  Stattitcs- 
1909  s  5094,  5095, 
5097,    5098,    8017, 
8020 

1913  C  217  s  3 

[Industrial   welfore 
com  mission  may 
fix  standard  hours 
oUabor  for  women 
and  minors— 1915 
C  275  s  3,  17J 

A    Under  16 

[14   is  the  mini- 
mum   ago     for 
employment  in 
most  of  these  oc- 
cupations —  See 
Table  1,  A] 

Factory 

Workshop 

Theater 

Packing  house 

Operating  elevator 

Mine 

Distribution  or  transmission  of 
messages 

Distribution  or  transmission  of 
merchandise 

["Any  business  or  service  what- 
ever" may  be  included,  but 
law  is  not  clear] 

ExtmpttwM: 
Factory  or  workshop  owned  or 
operated  by  parent 

8 

4$ 

• 

KENTUCKY 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  1915  s33a.2, 
331a.7,     331a.8, 
331a.  16,  29780.7 

A    Und»'rl6 

Mercantile  establishment 

Factory 

Mill 

Workshop 

Store 

Office 

Printing  establishment 

Bakerv 

Laundry 

Restaurant 

Uotel 

Apartment  house 

Theater 

Motion-picture  establishment 

Distribution  or  transmission  of 

merchandise 
Dlstributk>n  or  transmission  of 

messages 

• 

8 

48 
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P  LABOB— Ocmtmued 

Am  OB  pip.  4B7-C7S  iboold  be  borne  in  mind] 


Time  of  -wodc— Continiied 

Enforcement 

1.  Enforcing   aathoriUes— Duty; 

Power  omy 

2.  Fenalty  for  employer,  etc. 

X 

XiMltime 
pvMCribed 

vn 

Nii^twork 
prohibited 

vm 

Exceptions 
IX 

5  boms' work 

6p.m.to7a.m. 

1.  Duty 
Commissicmer  of  State  bureau  of  labor 
statistics 

1.  Power  only 
Deputies  of  conmiissioner  of  State  bu- 

A 

reau  of  labor  statistics  (including 
factory  inspectors),  State  mine  in- 
spectors, county  attorneys,  mayors, 
chiefs  01  police  and  tbeir  deputies, 
city  and  town  marshals,  sheriffs  ana 
their  deputies,  or  any  person  author- 
ixed  by  Judge  of  court  of  record: 

May  inspect  establishments 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 
30  days 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

6p.m.to7a.m. 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry: 

Shall  •'cause  to  be  enforced  all 
laws  regulating  the  employment  of 
children,  minors  and  women'' 

2.  Any  offense 
Minimum— 125  or  imprisonment  for 

30  days 
Maximum— SlOO  or  imprisonment  for 
90  days 

A 

« 

6p.m.  to 7 a.m. 

• 

1.  Duty 

State  labor  inspectors,  under  the  diroo- 
tion  of  the  commissioner  of  agricul- 
ture, labor,  and  statistics: 

Shall  inspect  specified  establish- 
ments  [For  list,  see  St  1915  s  33a.2]; 

Shall  report  to  State  and  county 
attorney  any  violations  occurring 
Truant  oincers: 

May  inspect  establishments 
named  in  A-lII; 

Shall  report  violations  to  superin- 
tendent of  schools,  State  labor  in- 
spector, or  other  authorized  officer 

2.  First  offense 
Minimum — 115 
Maximum— $50 

2.  Second  offense 
Minimum— 415  or  imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2.  Subsonuent  offense 
Minimum— S200  or  imprisonment  for 
30  days,  or  both 

A 
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Tablb  4.— hours 
(In  rcMliiig  this  amlyiis,  the  ezplanatory 


Application  of  act 

Timeofwork           1 

State 
Re^'erences 

Age 
II 

Occupations  or  establlshmeots 
Exempthru 

m 

hours 

sss^\ 

I 

Per 
day 

IV 

Per 
wwk 

V 

week  per- 
mitted 

VI 

KENTUCKY— 

Oontinned 

St  1015  s  33a.  2.  331a. 
8,  331a.ll,  3dla.l6, 
1AIV8C.  7 

B    Under  21 

In  any  city  of  tbe  first,  seo- 
ond,  or  third  class: 
Messenger  for  tel^gnq>h,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

St  1915   s   33a.2.  8 
4866b.  l,4866b.7 

C    Girl  under  21 

Any  gainful  occupation 

Exempthru: 
Domestic  service 
Nursing 

10 

00 

St  1915  s  33a.  2. 4866b. 
2,4866b.7 

D    Oirlofanyage 

Manufocturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Bakery 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Telephone  exchange 

Telegraph  office 

10 

60 

LOUISIANA 

[For  public  exhibi- 
tions, see  Table  7] 

(For  maximum 
hours  8  per  day 
for  stationary  fire- 
man   in    certain 
establishments, 
see  1912  A  245  si, 
3-5] 

Wolff's  Revised 
Laws  Supplement 
1908-1904v3p412; 

A    Boy  under  16 
Girl  under  18 

1 

Any  occupation 
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OF  LABOBr-Omtmued 

I  on  pp.  467-475  dwald  be  bonu  in  mind] 


TinM  oCwock— Continaed 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

|MWUJb«l 

vn 

Ni^twoffk 
proiilbifted 

vm 

Exceptions 
IX 

9  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

(Above  penalty  applies  only  to  viola- 
tions in  regard  to  children  under  16) 

B 

1.  Same  as  in  D,  below 

2.  Same  as  in  D,  below 

C 

1 

1.  Duty 

State  labor  inspectors,  imder  the  diroo* 
tlon  of  the  commissioner  of  agricul- 
ture, labor,  and  statistics: 

Has  duties  as  specified   in   A, 
above 

2.  First  offense 
Minimum— 125 
Maximum— $50 

2.  Sul>sequcnt  olTcnsn 
Minimum— $50  or  imprisonment  for 

10  days,  or  both 
Maximum— $*200  or  imprisonraont  for 

90  days,  or  both 

D 

7  p.m.  to  6  ft.  in. 

Stores  and  mercantile 
establishments     on 
Saturday  nights  or 
during  20  days  be- 
fore Coristmas 

1.  Duty 

Stato  commissioner  of  labor  and  assist- 
ant commissioners 

Parish,  citv,  or  town  factory  inspect- 
ors (mcUiuing  Now  Orleans  fiutory 
inspector) 

Supervisor  of  minerals: 

Shall  enforce  provisions  of  law  per- 
taining to  mining 

2.  Any  offense 

Minimum — $25  or  imprisonment  for 

A 

1 

10  days,  or  both 
Maximum— $100  or  imprisonment  for 
6  months,  or  both 
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Tabli  ^.-^ H0UB8 

[In  reading  thk  analysiB,  tiM  ttqdnatiaiy 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Oocupatloiis  or  establialinMnts 
Exemptknu 

m 

Daysps 
mitt&r 

VI 

hours 

I 

Per 
day 

IV 

P* 

week 

V 

LOUISIANA— 

Oontinued 

190SA155s»^(as 
amended  by  1914 
A  186) 

W  R  L  Supp  1904- 
1906  v3p  414;  1908 
A    301    s    1    (as 
amended  by  1914 
A133s2),a-5,23 
(as   amended  by 
1913  A  61) 

1910A254S2 

[For  earlier  law  re- 
quiring  30   min- 
utes mealtime  for 
employees  In  all 
retail  occupations 
where    girls    are 
employed,  see  W 
RL 1904V  lp992; 
1900  A  55  s  2] 

B    Boy  under  18 
Oirlofanyage 

Manuiiicturing  establishment 

Mercantile  estabUshment 

MiU 

Factory 

Mine 

Packinghouse 

Workshop 

Laundry 

Millinery  store 

Dressmaking  store 

Hotel 

Restaurant 

Theater 

Concert  hall 

Place  of  amusement  where  in- 
toxicating liquors  are  made  or 
sold 

Bowling  alley 

Boot-blacking  establishment 

Operating  freight  or  passenger 
elevator 

Transmission  or  distribution  of 
messages,  whether  telegraph, 
telephone,  or  any  other  mes- 
sages 

Transmission  or  distribution  of 
merchandise 

"Any  other  occupation  whatso- 
ever" 

10 

60 

W  R  L  Supp  1904- 
1908  v3p  412;  1908 
A   155  s   2-3   (as 
amended  by  1914 
A  186) 

W  R  L  Supp  1904- 
1908v3p426;  1904 
A  195  s  1, 2 

C     Any  employee 

In  any  city  of  more  than 
50.000: 
Clerk  in  retail  business  or  retail 
department    store    or    retail 
establishment 

W  R  L  1904  V  1  p 
992;  1900A55s2,3 

W  R  L  Supp  1904- 
1908  v3p  412;  1908 
A   155  s   2-3   (as 
amended  by  1914 
A  186) 

D    Any  employee 

Retail  business  where  female 
labor  or  female  clerks  are  em- 
ployed 

MAINE 

Revised       statutes 
1903  C  40  s  4S  (JIS 
amended  by  191 IC 
55),  49  (as  amended 
by  1911  C  143),  50 

1911  C  65  s  2, 11 

(Female  past  minor- 
ity is  subject  to 
provisions    tabu- 
lated in  A  unless 
OQ  voluntary  con- 
tract for  extra  com- 
pensation,   addi- 
tional hours  not  to 
exceed  6  in  1  week 
or  60  in  1  year] 

A     Hoy  under  16 
|14tol61 
(iirl  under  18 
[14  to  18] 

Manufacturing  establishment 
Mechanical  establishment 

EzemptioTu: 
Manufactur  ng  establishment  or 
business,  the  materials  and 
products  of  which  are  perish- 
able and  require  immediate  la- 
bor thereon  to  prevent  decay 
or  damage 

10 

58 

1 
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ABORr— Oontinned 


a  pp.  467-475  should  be  boine  tn.  mind] 


Tims  of  work— Comtbtoed 

Enibroement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

•I  time 
scribed 

VII 

Kightwork 
prohibited 

vm 

Exceptions 
IX 

r;  aOmin- 
i    on    re- 
st of  two- 
da  of  em- 
rees 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— <25  or  imprisonment  for 

10  days,  or  both 
Maximum— 150  or  imprisonment  for 
6  months,  or  both 

B 

r 

1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

2.  Any  offense 
Minimum— 125 
Maximum-tlOO 

C 

nutes 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

Exception    to    hours 
per  day  but  not  per 
week: 

Overtime  aIlowe<l 
to  make  repairs  to 
prevent     interrui>- 
tlon    of     ordinary 
running  of  machin- 
ery, or  to  make  a 
shorto*  dav's  work 
for  I  day  of  week 

Time  lost  on  pre- 
vious day  of  same 
week  on  aocoimt  of 
stopping  of  machin- 
ery may  be  made  np 
by    person    loshig 
same 

1.  Duty 

StAte  rinmmftfionM'  nf  l^^b'^  [and  in- 

A 

iliLstry] 

2.  Each  offense 
Minimum— 125 
Maximum— $50 
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Table  4.— HOUBS 
[In  nadtac  tUi  UMlyBfa,  Um  flKptuMtvy 


AppUoationofact 

Time  of  work 

State 
References 

Ag« 

n 

OcmpAtionjf  nr  ffftubliilhllMltff 

Xazimiim 
boon 

Dajspv 

weekper^ 

mittad 

VI 

EzemptUma 

ni 

I 

Par 
day 

IV 

Per 

weak 

V 

MAINE-Continued 

[The  provisions  tab- 
ulated in  A  to  C, 
inclusive,  are  in- 
consistent    with 
those  of  the  later 
law  given  in  D  to 
0,  inclusive,  and 
would  be  super- 
ceded bv  the  lat- 
ter provisions,  but 
the  latter  act  is 
now  suspended  in 
accordance   with 
the    constitution 
by  reason  of  the 
referendum,     its 
acceptance  or  re- 
jection to  be  de- 
termined    by    a 
vote  of  the  peo- 
ple i] 

B    Boy  minor 
over  16 
[16  to  21] 

EstablishmentB  same  as  in  A, 
above 

Exemptiotu: 
Samo  as  In  A,  above 

10 

C     Girl  minor 
over  18 
118  to  21] 

Establishments  same  as  in  A, 
above 

Exempthfu: 
Same  as  in  A,  above 

10 

58 

1005   C  123  s  1  (as 
amended  by  1915 
C  320  s  1),  2  (as 
amendtHi  by  1915 
C  320  s  4) 
1911  C  65  s  2. 11 
1915  C  350  s  1, 2, 3, 4, 
7,8 

(Tlie  law  tabulated 
in  D  to  G,  inclu- 
sive, has  l>een  sus- 
pended in  accord- 
ance with  the  con- 
stitution by  rea- 
son of  the  rcferen- 

•  dum,      petitions 
request  inK       the 
same  having  bei^n 
duly  filed.  Its  ac- 
ceptance or  rejec- 
tion will  be  deter- 
mined by  a  vote 
of  ihe  people.  1    If 
accepted    it  will 
sui)ersede  the  pro- 
visions tabulated 
in  A,  B,  and  C 

D    Boy  under  10 
Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Factorv 

Workshop 

Laundry 

Eiemptiofu: 
Manufacturing     establishment 
or  business,  the  materials  and 
products  of  which  are  perish- 
able and  require  immediate 
labor  thereon  to  prevent  de- 
cay thereof  or  damage  thereto 

9 

64 

E     Under  Hi 

Occupations  or  establishments 
same  as  in  D,  above 

EuntT^ioJu: 
Same  as  in  I),  above 

> 

>  On  Oct.  1, 1915,  no  vote  bad  been  taken 
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OF  LABOIU^Gcmtinued 

It  pp.  4B7-tfB  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

UmUhnn 
praocrfbed 

vn 

N%htwork 
prohibited 

vni 

Exceptions 
IX 

Hore  hours  i)ermittea 
for  extra  compensa- 
tion  on   voliintarv 
contract  made  witn 
consent  of  parent  or 
guardian 

Exception    to   hours 
per  day  but  not  per 
week: 

Same  as    in    A, 
above,  except  that 
it  is  not  certain  from 
the  reading  of  the 
law  whether  or  not 
the  first  exception 
applies  here 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Without  special  con- 
tract, exception  to 
hours  per  day  same 
as  in  A,  above 

More  hours,  not  to  ex- 
ceed 6  in  1  week  or 
60  in  1  year,  permit- 
ted fw  extra  com- 
pensation, on  volim- 
iary  contract  made 
with  consent  of  par- 
ent or  guardian 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

More  hours  allowed  to 
make  shorter  work- 
day on    1  day  of 
week 

Other  exceptions 
same  as  in  E  below 

1.  Duty. 

State  commissioner  of  labor  [and  in- 
dustry! 

Agents  for  the  protection  of  children, 
sheriffs,  deputy  sheriffs,  police  offi- 
cers, and  constables: 

Shall  enforce  any  act  concerning 
the  protection  of  children 

2.  First  offense 
Mhiimum-^125 
Maximum^|50 

2.  Second  offense 
Minimum— 150 
Maximum— 1200 

2.  Subsequent  offense 
Minimum— $250 
Maximum— 1500 

D 

6  p.  m.  to  6.30 
a.  m. 

In  case  of  emergency 
where  there  is  dan- 
ger to  property,  life, 
public    safety,    or 
public  health,  and 
in  case  of  extraordi- 
nary public  require- 
ment, provisions  do 
not  apply   to  em- 
ployers eneaged  in 
public  service 

1 .  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

CHILD  L&BOB  LBOIU^TIOK. 
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OP  LABOR— Oontinued. 

B  pp.  4S7-475  sboQld  be  bome  in  mind] 


Time  of  work^-Coatinned 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Med  time 
pnMribed 

VII 

Night  work 
prohibited 

vm 

Ezoeptlona 
IX 

■ 

More  hours  allowed 
between  December 
17th  and  24tn,  and 
daring  the  8  days 
previous  ti  E^ter 
In  millinery  shops 
or  stores 

Othnr  exceptions 
same  as  in  £,  above 

1.  S'tme  as  in  D,  above 

2.  Same  as  in  D,  above 

• 

F 

1  boor  after  6 
bours*  woric  > 

1.  fSAxne  as  in  D,  above 

2.  Same  as  in  D,  above 

Q 

1.  Duty 

State  bureau  of  statbtics  and  informa- 
tion 

2.  Any  offense 
Minimum— SlOO 

A 

8  p.  m.  to  8  a.  m. 

1.  Power  only 
Attendance  officers: 

"May   visit   all   establishments 
where  minors  are  employed  *  *  * 
and  ascertain  whether  any  minors 
are  employed  tharein  contrary  to 
law"    [This  provision  is  found  in 
the  compulsory  education  law  and 
is  apparently   limited   to  certain 
counties— See    Table  5,    note    in 
column  I] 

2.  Each  offense 
Minimum— SlOO  or  imprisonment  for 

lO  days,  or  both 
Maximum— $500  or  imprisonment  for 
CO  days,  or  both 

B 

10  p.m.  to  G  a.  m. 

1.  Duty 
Chief  of  State  bureau  of  statistics  and 

information 
Inspectors    of   factories,    attendance 

omcers,  and  other  authorized  officers 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
pUdnts 

2.  First  offense 
Maximum— inO 

2.  Second  offense 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

C 

1 0|  hours  without  interval  allowed  if  workday  ends  at  1.30  p.  m. 
724S6*— 16 17 
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Tablx  4.— hours 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Oocupatioos  or  establishments 
EiemptlofU 

m 

Iffaxlmnm 
hours 

Days  per 
week  per- 
mitted 

VI 

« 

I 

Per 
day 

IV 

Per 
week 

V 

MARTLAND- 

Continued 

A  C  1911  V  3  (1914) 
art  100  8  51,53-55 

D    Olrlofanyage 

Maniiikkcturing  establishment 
Mechanical  establishnient 
Mercantile  establishment 
Printing  establishment 
DaVing  establishment 
Laundering  ostablishment 

Exempiioru: 
Employment  in  the  canning 
or  preserving  or  preparing  for 
canning  or  preserving  of  per- 
ishable fruiu  and  vegetables 

10 
18 

60 

A  C  1911  V  2  (1911) 

art  100  s  1-3 
A  C  1911  V  3  (1914) 

art  77  s  166 

E    Boy  under  21 
Girl  of  any  age 

Employment  with  corporation 
or  manufacturing  company  In- 
cori>orated  under  laws  of  Mary- 
land, engaged  in  manufactur- 
ing cotton  or  woo  ion  yarns, 
fabrics,  or  domestics 

10 

Public  I^ocal  Laws 
lJ««artlsl04,195, 
l»0-19T(asre?nact- 
ed  by  1902  C  124). 
200  (as  roonacted 
byl00?ri24).209q 
subsection    F  (as 
added  by  1902  C 
124) 

F    Workingmen 

Mine  In   Allegany  or  Garrett 
County  where  10  or  more  per- 
sons are  employed  in  any  24- 
hour  period 

10 

1  If  any  part  of  work  is  done  before  6  a.  m.  or  after  10  p.  nL 
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Tabu  4.— HOUBS 

[In  mdinc  lUi  anljiiS  ttM  I 


AppUcaUonoract 

TfoMofwork           1 

Btftto 

lioara 

jtffffflfflPPftff 

Ag» 

Oeenpatioiis  or  crtabUduMnta 

Dayspv 
wiakpff- 

■ 

EumpOfBm» 

Fir 
day 

F^ 

flutisd 

I 

n 

m 

IV 

V 

VI 

MASSACHU- 

A   Under  14 

Any  oocopatioo 

SETTS 

[For  street  trades, 
see  Table  6] 

B    Under  16 

Ifanntactoring  estaNhhment 
Mechanical  es£sbUdiicent 
Ifercantila  estabUdunent 

8 

48 

6 

[For  imblic  exhibi- 

Factonr 

tions,  see  Table  7] 

Barbershop 

Revised  Laws  10Q2 

Bootblack  stand  or  eitabUsh- 

C    106    s    8    (as 

ment 

amended  by  1907 

Public  stable 

^*}?>          ,    . 

Garage 

1909  C  614  s  17  (as 

Brickyard 

amended  by  1912 

Lumberyard 

, 

C    191).    48    (as 

TelcDhone  excfaance 

1 

amended  by  1915 

Telegraph  office 

C  67),  49,  61,  66 

Messenger  office 

(as  amended  by 
1913  C  831  s  1),  C2 

Construction      or     repair    of 

buildhigs 

(as  amended  by 
19UC779s20),C8- 

Contract  or  wagiseaming  indos- 

trv  carried  on  in  tenement  or 
other  hoa%s 

71 

1912  C  T2fi  «  6   11 

1913  C  831s  8-10, 17, 

C     Boy  under  18 
Oirl  under  21 

Same  as  in  B,  above 

10 

84 

6 

18,20 

(The  provisions  tab- 
ulated in  D  are 

partially     super- 

seded by  the  later 

law  given   in  C; 

those  in  E  are  ap- 

parently    super- 
seded by   the 

D    Boy  under  18 
Oirl  of  any  age 

Manufacturing  establishment 

10 

54 

same  law  except 

Mechanical  establishment 

as  to  women  over 

Mercantile  establishment 

21;  those  in  F  ap- 

[See note  in  col- 

Factory 
Workshop 
Telegraph  office 

a 

parently  apply 
only  to  hoys  18  to 

umn  I] 

21,  since  hours  of 

Telephone  exchange 

boys     under     18 

Employment  by  express  com- 

and   girls    under 

pany 

21  are  further  re- 

Employment by  tnmsportation 

stricted    by    the 
provisions  m  C] 

company 

Manufacturing  establishments 

where  employment  is  by  sea- 

sons are  allowed  to  extend 

hours  to  58  per  week,  aver- 

aging not  more  than  54  per 

week  for  year,  excluding  Sun- 

days and  holidays 

E     Boy  under  18 
Girl  of  any  ago 

"In  any  capacity  for  the  pur- 

pose of  manufacturing" 

[See  note  in  col- 

imin  I] 

1 

I  Cases  of  extraordinary  emergency  [danger  to  property,  life,  public  safety,  or  public  health]  or  axtraor- 
dlnary  public  requirement 
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Tablb  4.— H0TJB8 


AppUatioooraei 

TteaoTwerk         V 

Stoto 

AO 

^    , 

lUCmooM 

Imhbv 

Darapv 
waskpv* 

ExoHpihm 

Per 

mtttsd 

I 

n 

m 

TV 

V 

• 

VI 

MA8SACHU- 

F    Under  21 

8ETT»-Con- 
tinued 

[See  note  in  col- 
umn I] 

In  dJsfrlbation,  timntmhiion, 

nCBs 

Eumpttem: 
Delivery  to  a  newnwper  offloe  of 
messages  dixectiy  connected 
with  business  of  conductinf  or 
publishing  a  newspaper 

a    Dot  nndsr  18 
Qlnofanyage 

Factory  or  workshop  where  6  or 
more  women  or  cnildxen  14  to 
18  are  employed 

EiempHtm»: 
Iron  works,  glass  works,  paper 
mill,    letterpress    establah- 
ment,  print  works,  bleaching 
works,  dye  works:  any  other 
factory  or  workshop  where 
State  board  of  labor  and  indus- 

- 

tries  with  the  approval  of  the 

governor  decides  that  exemp- 

tion is  necessary  on  account  of 

continuous  processes  or  spe- 

cial circumstances,  and  not 

injurious  to  health  of  women 

or  children  employed 

ULl902ClC8s8(as 

II    Anyomployco 

Manufacttu-ing  establishment 

(*) 

amended  by  1907 

Mercantile  establishment 

C413) 

(These  terms  shall  not  be  hold  to 

1909  C  514  s  17  (as 

include  any  hotel,  restaurant. 

amended  by  1912 

drug  store,  livery  stable,  or 
carage,  or  the  manufacture  or 
distribution  of  gas,  electricity. 

C191) 
1912  C  726  s  5, 11 

1913  0  619  8  1,2,6,6 

milk,  or  water) 

Exemptknu: 
Certain  employees  > 

54 

MICHIGAN 

A     Doy  under  18 
Glrlof  anya;;e 

IMace  where  the  manufacture  of 

10 

any  kind  of  goods  is  carried  on 

Ilowell's  Annotated 

or  where  goods  are  prepared 

Statutes    1913    s 

for  manufacturing 

4017  (as  amended 
by  ldl5   No  256), 
46m,  4029,  4062 

Mercantile  estabUshment 

Factory 
Mill 

Warehouse 

Workshop 

Clothing  esUblishment 

Dressmaking  estabUshment 
Millinery  establishniMit 

Laundry 

Store 

Shop 

Office 

Restaurant 

Eiemptlofu: 

Pnaarving  perlsbabla  goods  la 

ublishmcnt 

1 6|  hoois  without  Intonral  allowed  if  workday  endi  at  1  p .  m.;  7||  if  opportoattj 
during  amploymant  and  workday  ends  ot  2  p.  m. 
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OF  LABOR— Continaed 

lotai  on  pp.  4S7-I75  thoald  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meeltime 
pnieribed 

VU 

Night  work 
proliibited 

• 

VI  IT 

Exceptions 
TX 

10  p.m.  to  5  a.m. 

In  case  of  extraordi- 
nary emergency  or 
extraordinary  pub- 
lic requirement,  pro- 
visions do  not  apply 
to  minors  over  18  in 
occupations  furnish- 
ing public  service 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

F 

dominates  after 
Giiours'worki 

• 

1.  Samo  as  in  B,  above 

2.  Same  as  in  D,  above 

0 

1.  Same  as  in  B,  above 

2.  Fachoffenw 
Fine  of  %m 

H 

1 

1 

• 

1.  Duty 
State  fa?t3ry  inspectors 

1.  Power  only 
Any  citiien: 

May  make  complaint 

2.  Anv  offense 
Minimum— llO  or  imprisonment  for 

10  days,  or  both 
Maximum— 1100  or  imprisonment  for 
90  days,  or  both 

A 

•jMUtors,  watchmen:  e-nnloyeei  enga^l  in  preosration.  printing,  publication,  sale,  or  delivery  of 
oawspaperf ,  or  whose  Sunday  work  includes  only  settine  sponges  in  biktriet,  caring  for  live  animals, 
maintaming  hrm,  caring  for  machinery,  or  labor  entailed  by  exnargeaey  that  oonld  not  reasonably  havt 
bain  antleipatad 

•M  ooosaeatiTi  hours'  rtst  par  wtak  raqnlzad. 
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Tablb  4.-7H0 

(Tn  readlnjc  this  analysis,  tbn  espial 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  estabUshments 
Elemptiont 

m 

Maximum 
hours 

Days 

week 

mitt 

v: 

I 

Per- 
day 

IV 

Per 
week 

V 

MICHIGAN  — 

Continued 

B    Undyie 

Manufacturing  estabUshment 

Workshop 

Mine 

Messenger  service 

Exemptiont: 
Same  as  in  A,  above 

C    Under  18 

Transmission,  distribution,  or 
delivery  of  messages  or  mer- 
chandise 

D    Girl  under  18 

MaiufactiirinF  e^t^blLshmeiit 

Exemptions: 
Same  as  in  A ,  above 

MINNESOTA 

General  Statutes 
1913  8  3819,  38^o- 
3847 

A    Under  16 

Any  gainful  occupation 

8 

48 

GS  19138  3819,3831, 
8482 

B    Any  employee 

[Over  16— See  A, 
above] 

[Any  occupation] 

EtemjUUms: 
Farm  laborers 
Domestic  ser\'ants  employed  by 

week  or  month 
Persons  engaged  in  care  of  live 

stock 

(') 

G  S  1913  8  3819,  8682 

C    Unler  18 (act- 
uaily  or  ap- 
parently) 

Labor  of  any  kind  "outside  the 
family  of  his  residence" 

GS  1913  s  3819, 3SI7, 
3849,8482 

D    Boy  under  18 

Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

>  standard  day's  work  for  hire  shall  be  13  hours,  unless  a  shorter  time  be  agreed  upon 
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ffmtmat^\ 

Brfifli^ 

!*.*• 

axpiBBaiO^'* 

^ 

AppUeatlaooTaet 

TfaaaCwvk 

State 
Reteeooes 

Aft 

II 

EuwtptkmM 

m 

"SS- 

^£   1 

I 

day 
IV 

Par 
V    . 

weic  pv* 
mittid 

VI 

MIMHBSOTA- 

GBt«3s3n9,9»l, 
3W2,»56,84S2 

(The  absence  of  a 
eomma  after  the 
word  "week"  in 
line  7  of  sectkm 
PAl    makes    tbe 
lbniUtk>ntocities 
of    tbe    first    or 
second  class  ap- 
pear to  apply  only 
loteleipaph  and 
talefbone    estab- 
lishmeots,  as  tab- 
alatrl  in  G.  but 
tbe  law  in  its  en- 
tirety,  aa    tabu- 
lated in  E,F,  and 
0,  was  intended 
to  applr  only  to 
such  cities,  and  is 
not  enforced  else- 
where] 

E    Glrlofanyage 

(See  note  in  oolomn  11 
Manafaetnrinc  eatabUdiiiMDt 
MechaniwJeatahlhhmwit 

EmploTment  required  In  tha 
canning  or  pfeMrring  of  per- 
isliable  fmits,  grains,  or  Tege- 
tables  where  the  period  of  op- 
erating an  estabUshment  re- 
quiring   tvxh.    employment 
does  not  exceed  6  weeks 

9 

M 

/ 

f 

F    Girl  of  any  age 

[See  note  In  oolumn  I] 
Mercantile  establishment 
Restaurant,  lunch  room,  or  eat- 
ing house,  or  ldt<dien  operated 
in  connection  therewitn 

10 

58 

0    Glrlofanyage 

In  any  city  of  the  first  or 
second  class: 
Telegraph  establishment 
Teler>hf>ne  establishment 

0 

U 

MIHHIH8IPPI 

(For  public  exhibi- 
tions, see  Table  7] 

1 008  C  00  ( as 
amende<l  by  1012 
C16.>)«1,2,6,8 

1014  C  1G1  8 .1,  4 

1014  C  164  SO 

(1012  C   165  s  0, 
arnendhii;  1008  C 
00,   which  ex- 
empted fnilt  can- 
neries   from    the 
provisions    tabu- 
lated In  A,  was 
repealed  by  1014 
C  163  s  8] 

A    Boy  unrier  16 
[12  to  161 
Girl  under  18 
[14  to  18] 

Manufacturing  establishment 

MUl 

Factory 

Cannery    [See  note  in  oolumn  I] 

EzemplUm*: 
[1014  C  164  repeals  these  provi- 
sions In  so  far  as  they  relate 
to  "cotton  mills  and  knitting 
mills"  and  enacts  lor  such 
establishments  the  provisions 
tabulated  in  B  and  C,  below] 

8 

48 

1014Cir>3s3,4 
1014 C  164 si, 2,  4. 6, 
8,9 

B    Boy  under  14 
[12  to  141 
Girl  under  16 
[14  to  16] 

Cotton  mill 
Knitting  mill 

1 

8 

48 

1  Additional  lunch  period  of  20  minatet  required  fbr  employees  working  mora  than  1  hour  alter  Op.  m. 
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Tablb  4.— H0UB8 
[In  raadlQC  Ihii  ntfjsiS  tlM  nphntoy 


Appllcatkmoraci 

Tinworwvk 

Stat« 
References 

Age 

n 

OocopadooB  or  flBtablfahiMntB 
Excnptiotu 

111 

^^  , 

Dan  per 

wetkpv- 

Buttod 

VI 

horn 

I 

IVr 
daj 

IV 

Pir 
V 

MISSISSIPPI— 

Continued 

1914  0163  8  3,4 
1914  C  164  8  2,  4,  6, 
8,9 

C    Any  employee 
not  included 
in  B, above 
[Boy  over  14 
[Girl  over  16 

Same  as  in  B,  abova 

10 

00 

• 

1914  G  163  8  3, 4 
1914  C  165  8  1-3 

(Thisprovision  shall 
not  be  construed 
to  conflict   with 
1912  C  165— See  A, 
above] 

D    Girl  of  any  age 

[Over  18  in  such  of 
these    employ- 
ments as  are  in- 
cluded in  A-IU] 

Mercantile  establishment 
Laundry 

Millinery  Festablishment] 
Dressmaking  [establishment] 
Store 
Office 
Theater 

Telegraph  office 
Telephone  office 
Any  other  occupation  not  enu- 
merated above 

EzempHoru: 
Domestic  servant 

10 

CO 

1913  C  157  8  1  (as 

£    Any  employee 

[This  provision  is 
applicable  only 
to     such     em- 
ployees as   are 
not  covered  by 
provisions  tabu- 
ated  in  A,  B, 
C,  and  D] 

^'flniifqAti^rinfr  fe^tA^liifl^nientl 

10 

(») 

amended  by  1914 
C169) 

[For  further  amend- 
ment to  1912  C 157. 
approved  on  same 
dale     as     above 
amendm  en  t , 
exempting  certain 
processes  if  only 
m  en  are  em  ployed , 
8eel912C15/sl(as 
amended  by  1914 
C  168  8  1)] 

1912  C  157  8  2  (as 
amended  by  1914 
C168) 

1914  C  163  8  3,  4 

Repainiig  [establishment] 

MISSOURI 

[For  public  exhibi- 
tions, see  Table  7] 

Revised  Statutes 
1909  V  1  8  1716  (as 
amended  by  1911 
p  132),    1726   (as 
added  by  1911  p 
132) 

R  8  1900  ▼  2 1  7834, 
7135 

A    Under  16 

Any  gainful  occupation 

• 

8 

48 

1 

>  "10  hottTi  ihtll  eonitituU  a  fall  wMk's  wodc" 
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Tablb  4.— hours 
(In  reading  this  inalyiis,  thA  explttiAtory 


Application  of  act 

Time  of  work 

State 
Retarenoes 

I 

Age 

n 

Eumpttom 

111 

Maxlinnin 
hoars 

Days  per 

weekper- 

mittSd 

VI 

Per 

day 

IV 

Per 
week 

V 

MISSOURI— 

Continued 

R  8  1909  y  2  s  7815 
(as  reenacted  by 
1913  p  400),  7816 
(as  reenacted  by 
1911  p  311),  7816a 
(as  added  by  1913 

• 

B    Girl  of  any  age 

• 

Manual  or  physical  work, 
or   stenographic   or   clerical 
work  in  the  following  estab- 
lishments or  places: 

Manufacturing  establishnmt 

Mechanical  establishment 

MercantUe  establishment 

Factory 

Workshop 

Laundry 

Bakery 

Restaurant 

Place  of  amusement 

Employment  by  any  of 
the  following: 

Express  or  transportation  or 
publk)  utility  busineas 

Common  carrier 

Public  iuAtituticn 

Exemplhfu: 

Telegraph  company 

Telephone  company 

"C  anoing  or  packing  plants  in 
rural  communities,  or  in  cities 
of  less  than  10,000  mhaDltants 
wherein  perishable  form  prod- 
ucts are  camied,  or  packed, 
shall  be  exempt "  for  90  days 
a  year 

9 

54 

R  8  1909  V  2  8  8437, 
8438 

C   Any  employee 

Mining  for  minerals,  coal,  or  any 
valuable  substance,  or  mak- 
ing underground  excavations 
while  searching  for  same 

8 

R  8  1909  V  2  s  7813, 
7814,     7814a     (as 
added  by  1913  p 
399),     7814b     (as 
added  by  1913  p 
400),  7824, 7825 

D    Any  employee 

Mining,  mechanical,  chemical, 
manufacturing,    or   smelting 
business  in  mills  or  plants 
while   engaged   in   crushing 
rocks    and    mhie    products, 
smelling,  etc. 

Silica  mining,  plate-glass  manu- 
fiacturhig,  or  smelling  business 
in  mhies,  mills,  factories,  or 
plants 

8 

R  8  1009  V  2  S  7862, 
7868,7869 

£    Any  employee 

Biscuit,  bread,  pastry,  or  cake 
bakeiV  or  confectionery  es- 
tablishment 

6 

F    Under  16 

Bakeshop  or  confectionery  shop 
[But   see   provisions   in    A, 
above] 

1 

MONTANA 

Revised  Codes  1907 

s  1660. 1669 
1913  C  108  8  1,  3 

A    Oiriofanyage 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Telephone  exchange  room 

Office 

Telegraph  office 

Laundry 

Hotel 

Restaurant 

9 

CHILD  LABOB  LEGISLATION. 
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OF  LABOR— Continued 

I  CO  pp.  487-475  tboald  iM  botn*  la  mind] 


TftoM  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

11— Ittnt 
pnMrtbed 

vn 

Ki^twork 
prohjQ>ited 

viir 

Exceptions 

IX 

- 

i 

l.Uuty                  

Department  of  factory  inspection 

2.  Each  offense 
Minimum— S25 
Maximum— 1100 

• 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum-S25 
Maximum— 1500 

C 

1.  Same  as  in  A ,  above 

2.  Same  as  in  C,  above 

D 

L  Same  aa  In  A,  above 

2.  Any  oOanse 
Minimum— 110  or  imprisonment  for  1 

month,  or  both 
Maximum— 1100  or  imprisonment,  or 

both 

B 

9p.m.to5a.m. 

1.  Same  as  in  E,  above 

2.  Same  as  in  £.  abovQ 

F 

^ 

10  hotira  per  day  al- 
lowed for  1  week 
before  Christmas 

Overtime  allowed  for 

•  wiMrr  \H9-  or  prop* 
erty  is  in  imminent 
danger 

1.  Duty 

State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "  for  the  puipose  of 
enforcing  the  laws    ♦   ♦   ♦    per- 
tafaitag to  ehfldreir";      ■  ~  --~  ~-  - ■"- 

Has  powers  of  inspecUon 

2.  Each  offense 
Minimum— W)  or  imprisonment  for  10 

davs,  or  both 
Maximum— ¥200  or  imprisonment  for 
60  days,  or  both 

A 
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Tablb  4.— hours 
(In  reading  thb  anlyib,  the  explanatory 


Application  of  act 

Tfaneofwork 

State 
References 

Age 

n 

Occupatloos  or  eetabUshmeots 
Eiemptiont 

m 

Mazfannm 

Days  per 

weecper- 

mitted 

VI 

I 

P» 
day 

IV 

Par 

week 

V 

MONTANA-Con. 

tlnucd 
R  019378  1063,1609 
190907581,2 

B    Anyemplosree 

In  any  city  or  town  of 
3,000  or  oven 
Telephone  operator  on  any  line 
of  public  telephone 

9 

Constitution  art  IS  8 
4.6 

R  01907  8 1660, 1669. 
1736  (as  amended 
b7l9U  021),  1737, 

191101208  6 

[For    similar    law 
raa!:ing  8  hours  a 
le^al  day's  work 
in  any  niine  or  in- 
stitution for  the 
treatment  of  oros 
and  coal,  see  U  C 
1907  8  1739,1740] 

0     ^»  orkingmen 

Underground  mine  or  under- 
ground workings,  including 
railroad  or  other  tunnel 

Smelter,  stamp  mill,  sampling 
worLs,  concentrator,  or  any 
other  institution  for  the  ro- 
duction  of  ores  and  reHning  of 
ores  or  metals 

8 

NEBRASKA 

[For  public  exhibi- 
tions, see  Table  7] 

Revised    Statutes 
1913  s  3584,  3583 

A    Under  16 

Manufacturing  estaMishment 

Mercantile  institution 

Factory 

AVorlrshop 

Theater 

Concert  hall 

Place  of  amusement 

Store 

Office 

Hotel 

Laundrv 

Packing  house 

Bowling  alley 

Passenger  or  freight  elevator 

Beet  field 

Messenecr  for  any  of  above 

Driver  for  any  of  above 

8 

48 

R  S  1913  8  3^64  (IS 
amended  by  1915 
0  71),  3567 

B    Girl  of  any  age 

[Over  16  in  such  of 
these    employ- 
ments as  are  in- 
cluded   in    A- 
lU] 

In  metropolitan  cities,  in 
cities  of  the  first  class  having 
more  than  40,000 and  less  than 
100,000  inhabitants,  in  cities 
of  the  first  class  having  less 
than  40,000  and  more  than  25,- 
000  inhabitants,  in  cities  of 
the  first  class  having  more 
than  5.000  and  less  than  25,000 
inhabitants: 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

T  aundry 

not3l 

Restaurant 

Ofllce 

Emplo3rment  by  public  service 
corporation 

9 

51 

CHILD  LABOB  LEGISLATION. 
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OF  LABOBr--G(mtmued 

i<Mi  pp.  4S7-47Sahoald  be  borne  in  mind] 


Time  of  woric— Continued 

Enforcement 

Mealtime 
pnfKrfbed 

VU 

Night  work 
prohibited 

VIII 

• 

Exceptions 
IX 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Overtime  allowed  "for 
the  purpose  of  ro- 
liflving  another  em- 
ployee  in   case   of 
sickness  or  other  un- 
foreseen cause'' 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 4100 
Maximum— 1500 

(Each  day's  violation  a  separate  of- 
fense) 

B 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Dutv 

State  coal  mine  inspector: 
As  to  coal  mines 

[State  mine  inspector  must  inspect 
mines,  but  his  duties  apparently  re- 
late only  to  safety— See  R  C  1907  s 
1713, 17201 

State  bureau  of  child  9Qd  animal  pro- 
tection: 

Has  duties  and  powers  as  speci- 
fied in  A,  above 

2.  Each  offense 
Minimnm— SlOO  or  imprisonment  for  1 

month,  or  both 
Maximum— 1500  or  imprisonment  for  6 
months,  or  both 

C 

8p.m.toda.m. 

• 

1.  Duty 
State  deputy  oommissicner  of  labor 
Truant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2.  Each  offense 
Maximum— 150 

A 

0 

10  p.  m.  to  ft  a.  m. 

Employment  by  pub- 
lic service  corpora- 
tion permitted  be- 
tween 10  p.  m.  and  6 
a.  UL 

1.  Duty 

State  deputy  oonunissioner  of  labor 

2.  Each  offense 
Minimum— 120 
Maximum— 150 

B 

72486**— 16 18 
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Tablb  4.-— hours 

(In  reading  this  tnaljil^  the  HTplmatwy 


Application  of  act 

TtantoTwork 

State 
References 

Age 

n 

Oocapations  or  estaUishnMuts 
Etempthfu 

m 

Ifudmnm 
hours 

Dm  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEVADA 

1913  C  232  8  7-9 
1915  C  203  8  4,  8, 9, 
13 

A    Boy  under  16 
Olrl  under  18 

Any  gainful  occupotiao 

Eiempthiu: 
Domestic  service 
"Woriconaftom" 

8 

48 

B    Under  18 

In  any  incorporated  city 
or  town: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  dis- 
tribution,   transmission,    or 
delivery  of  goods  or  messages 

Revised  Laws  1912 

8  6559,6560 
1915  C  203  s  4,  8,  9, 

13 

C     Any  employee 

Mill  or  other  institution  wherein 
plaster  or  cement  is  manu- 
factured 

8 

RL  1912  8  1041,1042 
1915  C  203  s  4,  8,  9, 
13 

D    Any  employee 

Employment  on  or  about  the 
surface  or  surface  workings  of 
underground  mine  worldngs 

8 

RLl012s6554-«5r)8 
1915  C  203  s  4,  8,  9, 
13 

E    Workingracn 

Underground  mine 
Underground  workings 
Smelter  or  other  institution  for 

the  reduction  or  refining  of 

ores  or  metals 
Open-pit  or  open-cut  mine 

8 

NEW     HAMP- 
SHIRE 

[For  public  exhibi- 
tions, see  Table  7] 

Public  Statutes  1901 
C    93    s    15    (as 
amended  by  1901 
C61) 

1911  C  102  s  5,  6  (as 
amended  by  J913 
C2248  2),lti,17,20 

1911  C  198  s  2 

A    Under  16 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
"Work  on  a  farm" 
[See  also  A-IX] 

11 

58 

B     Girl  16  to  18 

Occupations    same    as    in    A, 
above 

Exemptions: 
Same  as  in  A,  above,  excluding 

bracketed  note 
ISeealsoB-VIII] 

11 

58 

X 

C     Under  18 

Messenger  for  telegraph,  tele- 
phone, or  massengcr  company, 
m  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 
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Tablb  4.— H01 

[In  raiding  this  ualyBiB,  the  exptoo 


AppUcaUon  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  eBtsMJshnwnts 
Exemptknu 

in 

Mexhnnm 
hours 

miti 
VI 

I 

Per 
day 

IV  • 

Per 
week 

V 

NEW     HAMP- 

SHIBE-Conthi. 
ned 

P  8  1901  C  92  8  18 
P  S 1901 C  93  8 15  (as 

amended  by  1901 

G61) 
1911  C  198  8  2 
1913  C  156  8   1  (as 

amended  by  1915 

C  164  8  1), 4 
1915  C  164  8  2 

D    Boy  under  18 
Qirlofanyage 

ICanufBCtorfng  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Restaurant 

Confectionery  store 

Employment  by  express  com- 
pany 

Emplojrment  by  tnmsportation 
company 

101 
>8 

55 

148 

NEW  JEBSET 

[For  street  trades, 
see  Table  6] 

[For  provision  pro- 
hibiting  night 
work  7  p.m.  to  6  a. 
m.  to  cliildren  in 
open-air  employ- 
ments   on    "age 
and  working  cer- 
tificates,"    tabu- 
lated in  Table  6 
because  it  appears 
to  apply  chiefly  to 
street  trades,  out 
possibly  covering 
other   employ- 
ments,  see  1914  C 
223813,17,18] 

Compiled    Statutes 
1910  V  3  Labor  s 
16     p     3023     (as 
amended  by  1914 
C  252  8  1),  8  24  p 
3025  (as  amended 
by  1914  C  252  s  6), 
8   60  p   3034    (OS 
amended  by  1912 
C  117),  8  61  p  3035 

1914  C  236  s  3 

1911 C  136  s  2. 3, 6  (as 
amended  by  1914 
C  253  8  2, 3,  6),  15 

A    Under  16 

• 

Factory 

Worksnop 

MUl 

Place  where  the  manuf^ture  of 
goods  of  any  kind  is  carried  on 

[See  C  S  1910  v  3  Labor  s  16  p 
3023  (as  amended  by  1914  C 
60)  and  (as  amended  by  1914 
C  236  s  2)  for  provisions  which 
may  make  theso  regulations 
apply  also  to: 

Newspaper  plant 

Printery 

Place  where  printing  is  carried 
on 

Commercial  laundry 

Mine 

Quarry] 

8 

48 

B    Under  16 

Mercantile    establishment 
(Term  shall  be  "construed  to 
apply  to  any  employment  of 
labor  other  than  a  factory, 
workshop,  mill  or  other  place 
where    the    manufacture    of 
goods  of  any  kind  is  carried 
on  ")    [It  is  not  clear  whether 
this  definition  includes  news- 
paper plants,  printeries.  places 
where  printing  is  carr^  on, 
commercial  laundries,  mines, 
and  quarries,  or  whether  the 
latter  are   embraced   in   A, 
above] 

8 

48 

1  If  employed  at  nieht  work,  f.  c,  if  any  part  of  employment  on  more  than  2  days  per  week  Is  bet 
8  p.  m.  and  6  a.  m.  of  the  following  day.    This  provision  applies  only  to  females 
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CHILD  LABOR  LEGISLATION. 


Tablb  4.— hours 
[In  reading  this  analyiii,  the  ezplttiatory 


AppUcatJonofact 

Ttmecfwork 

State 
References 

Age 

n 

Occupations  or  establishments 
EumpHont 

m 

Mazfmnm 
hours 

Days  per 

weekper- 

mitt«d 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEW    JEESET— 

Continued 

C  S 1910  Y  3  Labor  8 
75-78,    pp    3038, 
3030 

"  55  hours  shan  oon- 
Btitute  a  week's 
work  "in  these  es- 
tablishments, but 
spectflo    prohibi- 
tion  of  employ- 
ment  for   longer 
hours  applies  only 
to  i>ersons  speci- 
fied in  column  11] 

[See  later  law  tabu- 
lated in  E,  below] 

C     Boy  under  18 
Gin  of  any  age 

[Over  16— S  e  e 
later  law  tabu- 
lated  in  A, 
above] 

Establishment  where  the  man- 
ufteture  of  any  goods  is  carried 
on  (mannfJMrfaring  establisb- 
ment) 

Factory 

Workshop 

Ezemptioru: 
Preserving  perishable  goods  in 

fruit-canning  establishment 
Factory  engaged  in  the  manu- 

fiEUSture  of  glass 

110 

65 

1911 C  273  s  1, 4 

• 

D   Any  employee 

Same  as  in  A,  above,  including 
bracketed  note 

1912  C  210  S  1,  2,  4, 
fl-10 

E    Girl  of  any  age 

[Over  16  in  such  of 
these  establish- 
ments   as    are 
covered  by 
those  listed  in 
A,  above] 

Manufacturing  establish  m  e  n  t 
(any  place  where  articles  for 
use  or  consumption  are  regu- 
larly made) 

Mercantile  establishment  (any 
place  where  goods,  wares,  or 
merchandise  are  offered  for 
sale) 

Bakery  (all  buildings,  rooms,  or 
places  where   biscuits,  pies, 
bread,   crackers,   cakes,   and. 
confectionery    are    made    or 
manufactured  for  sale)    [See 
also  provisions  in  F  and  G,  be- 
below] 

Laundry 

Restaurant  (any  place  where  re- 
freshments,   Doth    food   and 
drink,  and  where  meals  are 
served  to  the  public) 

Exemptions: 
Cannery  engaged  in  packing  a 
perishable  product  such  as 
fruits  or  vegetables 

10 

60 

>  Only  5  hours  permitted  on  Saturday 
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OF  LABOR-<kmtmued 

notH  OQ  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

jfgftlthne 
pracrfbed 

vn 

Night  work 
prohibited 

vni 

Exceptions 
IX 

• 

6  p.m.  to  7  a.m. 

1.  Duty 

State  inspector  of  factories: 

''Shall  investigate"  vfolatfons  re- 
ported to  him  or  discovered  by  him 

2.  Each  offense 
Fine  of  1100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

C 

SO  minutee  after 
6  hours' work 

Provision  applies  to 
every  workday  ex- 
cept Saturday 

1.  [No  specific  provisfon] 

2.  First  offense 
Fine  of  $100 

2.  Subsequent  offea<ie 

Fine  of  $200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

D 

1 

1 

[See  provisions 
in  C»  above] 

Mercantile   establish- 
ment for  the  6  work- 
ing-days next   pre- 
ceding Christmas 

1.  Duty 

State  commissfoner  of  labor,  assistant 
commissioner,  or  inspectors  [of  de- 
partment of  labor]: 

Shall  investigate  and  inspect  es- 
tablishments 

2.  First  offense 
Minimum— $25 
Maximum— $50 

2.  Subsequent  offense 

Minimum— 450 

Maximum— $200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  vear.  or  both— 1915  C  246  s  1, 2) 

E 
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Table  4.— B 

[In  reading  this  analysis,  the  exp 


Application  of  act 

Tfaneofwork 

State 
References 

Age 
II 

Occupations  or  establishments 
Eiemptkmi 

lU 

ICazlmiun 
boqrs 

Di 

I 

Per 
<tay 

IV 

Per 
week 

V 

we 

s 

NEW   JEBSET- 

Continued 

1012  C  127  s  6,  7, 10, 
14,15 

[These  provisions  do 
not  ailect  but  are 
"held    in    addi- 
tion"   to    provi- 
sions of  C  8  1910  V 
8  Labors  16  to  60- 
See  provisions  in 
A,  above] 

F    Any  employee 

[Over  16,  if  these 
establishments 
are  covered  by 
those  listed  in 
A,  above— 8  e  e 
note  in  column 

Place     where    biscoits,    pies, 
bread,  crackers,  cakes,  maca- 
roni,   and   other   foodstufis, 
oonfectionerv,  candy,  ice 
cream,  or  froien  sweets  are 
manuiiBctuied  or  made  for  the 
purpose  of  sale 

10 

>60 

0    Under  16 

Same  as  in  F,  above 

1911  C  363  s  1-3 

H    Under  21  (in 
cities  of  the 
first  class) 
Under  18  (in 
other     mu- 
nicipalities) 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company, 
etc.,  engaged  in  the  distribu- 
tion, transmission,  or  deliv- 
ery of  goods  or  messages  or 
in  the  performance  of  other 
service 

NEW  MEXICO 

[No  provisions] 

NEW  YORK 

[For  street  trades, 
see  Table  6] 

Consolidated    Laws 
1909v3lAborC31: 

Art   1    s   2   (OS 
amended  by  1913 
C  529,  by  1914  C 
512,  and  by  1915 
C650); 

Art  3-a  8  51-52 
(as  added  by  1913 
C  145); 

Art  4  8  56  (as 
amended  by  1913 
C     145),     59    (as 
amended  by  1913 
C  145); 

Art  6  8  77-78  (as 
amended  by  1912 
C  539  and  by  1913 
C  4<>5).  89.  92,  93^  b 
(as  added  by  1913 
C83); 

A    Under  16 

In  any  village  or  city  of 

3.000  or  over: 
Mercantile  establishment 
Business  office 
Telegraph  office 
Restaurant 
Hotel 

Apartment  house 
Theater 

Place  of  amusement 
Bowling  alley 
Barber  shop 

Shoe-polishing  establishment 
Distribution  or  transmission  of 

merchandise  or  articles 
Distribution  or  transmtoion  of 

messages 
Distribution  of  articles 
Sale  of  articles 

8 

48 

1  Not  more  hours  in  1  week  permitted  than  will  make  an  average  of  10  hours  per  day  for  whole  m 
dajTS  worked 
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Tablb  4.--HOUB8 

(In  retdlng.tfaiB  analyBiB,  tbe  ezplaiiatory 


Application  of  act 

Time  of  work 

State 
Refereooes 

Age 
II 

Occupations  or  estabUshnMQts 
Etempthm 

m 

Maximum 
hours 

Days  per 

week  par 

mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEW   YORK— 

Continued 

Consolidated  Laws 
1909  V  3  Labor  C 

B    Under  16 

Factory  (TermindndesbakBry 
or  laundry  other  than  home 
laundry  where  work  is  done 
for  family  trade) 

8 

6 

31— Continued: 
Art  8  s  111  (as 

amended  by  1913 

C463): 
Art  12  8  160, 161 

(as  amended  by 

1914  C  331  and  by 

1915  C  386),  161-a 
(as  added  by  1910 
C342) 

C  L  1909  V  4  Penal 
C40: 

C     Boy  16  to  18 

Occupations  or  estabUshments 
same  asin  B,  above 

Exemptions: 
Canning  or  preserving  perish- 
able products  in  firult  and  can- 
ning establishments  between 
June  15  and  Oct.  15 

9 

M 

6 

D    Qirll6tol8 

Same  as  in  B,  above 

9 

54 

6 

Art  120s  1275  (as 
amended  by  1913 
C349) 

[For  provision  fix- 
ing   maximum 

E    01rll8to21 

Occupations  or  estabUshments 
sameasinB,  above 

Etem^iofu: 
Same  as  In  C,  above 

9 

64 

6 

hours  11  per  day, 
TO  per  week,  ex- 
cept that  15  hours 
may  be  permitted 
on   last  day  of 
week,  and  requir- 
ing that  1  hour  be 
allowed  for  each 
meal,  for   boys 
over  16  employed 
in  grocery  stores 
in  cities  of  the  first 
class,  under  maxi- 
mum penalty  of 
fine  of  1500  or  im- 

F   Girl  over  18 

Canning  or  preserving  perish- 
able products  in  fruit  and  can- 
ning establishments  between 
June  15  and  Oct.  15 

• 

10 

60 

6 

prisonment  for  1 
year,  or  both,  see 
CL 1909  V  4  Public 
Health  s  23&-a  as 
added  by  1915  C 
343) 

0    Girl  over  21 

Occupations  or  establishments 
same  asin  B,  above 

Exemptiofu: 
Same  as  in  C,  above 

9 

54 

6 

H    Girl  over  21 

Same  as  in  B,  above 

I     Any  employee 

Same  as  in  B,  above 

J     Girl  over  IG 

In  any  village  or  city  of 
3,000  or  over: 
Mercantile  establishment 

9 

54 

6 

• 

K    Under  21 

In  any  city  of  the  first  or 
second  class: 
Messenger  for  a  telegraph  or 
messenger  company  in  the 
distribution,  transmission,  or 
delivery  of  goods  or  messages 

*  Additional  lunch  period  of  20  minutes  required  for  employees  working  more  than  1  hour  after  6  p.  m. 
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Tablb  4.— ho 
(In  nadteg  tills  analysiB,  ttte  czpla] 


, 

Application  of  act 

Time  of  work 

state 

Mazimnin 

References 

Age 

Occupations  or  estabUshmsits 
ExempHom 

hoon 

mM 

Per 

Pw 

day 

week 

I 

II 

in 

IV 

V 

v: 

NEW  TOBK— 

Continued 

L    Any  employee 

Apprentioe    or    employee    in 
pharmacy  or  drug  store 

70 

0 

C  L  1909  V  4  Public 

Health  C  46: 

.    Art  11  s  23G  (as 

amended  by  1914 

C  614),  240  subdi- 

vision '    9       (as 

amended  by  1910 

C  422,  by  1911  C 

630,  and  by  1916 

C602) 

C  L  1900  Y  4  Penal 

C40: 

Art  174  s  1937 

C  L  1909  V  3  Labor 

M    Any  employee 

Making    brick    in    brickyard 

C) 

C31: 

owned  or  operated  by  corpora- 

Art2s6,21; 

tion 

Art  3-a  s  61-52 

(as  added  by  1913 
C146) 
C  L  1909  V  4  Penal 

C40: 

Art  120  s  1271 

C  L  1909  V  4  Penal 

N    Any  employee 

Employment  by  person  or  cor- 

8 

C40: 

poration  contracting  with  the 
State  or  with  a  municipal 

Art  120  s  1271 

corporation 

C  L  1909  V  3  TAbor 

0    Any  employee 

Factory  (Term includes  bakery 
or  laundry  other  than  home 

(»: 

C31: 

■ 

Art  1   8  2  (as 

laundry  where  work  is  done 

amended  by  1913 
C  629,  by  1914  C 
612,  and  by  1915  C 

for  family  trade) 

Mercantile  establishment 

650); 

Exemptions: 

Art  2  s  8-a  (as 

Certain  employees  * 

added  by  1013  C 

740  and  amended 

by  1914  C  388  and 
396,  and  by  1915 

C  321,    357,    and 

648),  21; 

Art  3-a  8  51-52 

(as  added  by  1913 
C  145); 

Art  6  s  92; 

Art  8  s  111  (as 

amended  by  1013 

0  403) 

C  L  1909  V  4  Penal 

C40: 

• 

Art  120  s  1275  (as 

amended  by  1913 

C349) 

1 1  afternoon  and  evening  of!  in  each  week;  in  addition,  1  full  dav  off  in  2  consecutive ' 

*  10  hour)  a  l^ol  day's  work,  or  8  hours  if  contract  is  with  a  State  or  municipal  corporatlan 

>  Work  before  7  a.  m.  shall  not  be  required 
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OF  LABOR^^Continued 

Mtaiflopp.  407-475  should  be  borne  in  mind] 


Time  of  WOTk— Continued 

Enforcement 

1.  Enforcing  authorities— Duty: 

Power  only 
2.  Penalty  for  employer,  etc. 

X 

Mirithne 
ptvBcribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

6  hours'  overtime  per- 
mitted for  purpose 
of  making  shorter 
succeeding      week; 
but  aggregate  in  an  v 
such  2  weeks  shall 
not  exceed  132  hours 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— «500  or  imprisonment  for 

1  year,  or  both 

L 

(«) 

Overtime  and   work 
before  7  a.  m.  per- 
mitted    for     extra 
compensation      by 
agreement  between 
employer  and  em- 
ployee 

• 

1.  Duty 

State  industrial  commissioner 

2.  Each  offense 
Mhilmum— S500 
Maximum— 11,000 

(If  offender  is  a  person  contracting 
with  the  State  or  with  a  municipal 
corporation,  contract  shall  be  re- 
voked* 

M 

1.  [No  specific  proviston) 

2.  Each  offense 
Minimum— $500 
Maximum— $1,000 

(In  additfon,  contract  shall  be  for- 
feited at  the  optfon  of  the  municipal 
corporatfon) 

N 

• 

State  indastrial  com- 
mission, if  practical 
dlfllculties    or    un- 
necessary hardships 
result  from  carrying 
out  provisions,  may 
make     variations 
from   requirements 
provided   spirit   of 
the  act  is  observed 
and  substantial  Jus- 
tice done 

1.  Same  as  in  M,  above 

2.  Same  as  in  A,  above 

0 

«  Janitor;  watchman;  employee  whose  duties  include  not  more  than  3  hours'  work  on  Sunday  In  (1) 
tettbig  sponges  in  bakeries,  (2)  caring  for  live  animals,  (3)  maintaining  fires,  (4)  necessarv  repairs  to 
boflen  or  machinery;  superintendent  or  foreman  in  charge;  any  employee  engaged  in  industrial  or  manu- 
fKtaring  process  necessarily  continuous,  in  which  no  employee  is  permitted  to  work  more  than  8  hours  a 
day  except  daring  period  of  shift  rotation  mode  not  oftener  than  once  each  week;  any  employee  in  dairy, 
creamery,  milk  condensary,  milk-powder  f^tory,  milk-sugar  factory.  mUk-shipping  station,  butter  and 
cheese  factofr,  and  milk-bottling  plant;  ioe-cream  manufMtoring  punt  where  not  more  than  7  persons 
arsemploysa 

•  24  houfs' rest  required  in  every  7  consecutive  days 
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Tabus  4.— HOURS 
(In  rcMUng  this  analysis,  the  expltnitory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  estabUshments 
EiempHoni 

ni 

Maximum 
boon 

Dawp« 

week  per 

mitted 

vi 

I 

Per 
day 

IV 

Per 
week 

V 

NORTH     CARO- 
LINA 

Pell's  Revlsal  of  1908 
Supplement  1913  C 
45a    s    1981ee(2), 
1981ee<4),  1981ee(5) 

(For  earlier  law,  per- 
haps   superseded 
by  the  provisions 
tabulated  in    A. 
prohibiting  nigbi 
work  8  p.  m.  to  5 
a.  m.  for  child  un- 
der H  see  PR  1908 
C  45a  s  1981(e)  and 
P  R  1908  C  45a  s 
1981d  and  C  81  fol- 
lowing s  3362-3364 
(as  reenacled  by 
1915  C  148  s  3)] 

A    Under  16 

Manufocturing  estabUshment 

Mm 

Factory 

P  R  1908  Supp  1913 
C  45a  s  1981c  (as  re- 
enacted  by  1915  C 
148  s  3) 

P   R  1908  C  45a  s 
1981  d  and  C  81  fol- 
lowing s  3302^364 
(as  recnacted  by 
1915  C  148  s  3) 

B    Any  minor 
Oirlofanyage 

Factory 

Manufacturing  establishment 

Exempttoiu: 
In  any  such  establishment,  engi- 
neer, fireman,  machinist,  su- 
perhitendent,  overseer,  section 
n£md,  yard  hand,  office  man, 
watchman,    or    repairer    of 
breakdowns 

00 

NORTH  DAKOTA 

(Compiled  Laws  1913 
8  1410,1411,1413 

[For  law  penalizing 
employer  for  per- 
mitting child  un- 
der   14    to   work 
more      than      10 
hours  per  day  in 
manufactory      or 
workshop,  etc.,  see 
C  L  1913  s  10246. 
But  see  ab^o  Table 
1,  A,  for  minimum 
age  of  1 4  in  factory 
or  workshop] 

A    Under  16 

• 

Any  gainful  occupation 

8 

48 



C  L  1913  s  10216 

[The  provision  tabu- 
lated  in    B   pro- 
hibits only  "com- 
pelling"       more 
hours  of  labor] 

B    Boy  under  18 
Oirlofanyage 

[See  note  in  col- 
umn I] 

Manufactory 
Workshop 

Other  place  used  for  mechanical 
or  manufacturing  puri>08es 

10 
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ABOR— Continued 


1  ppu  487-475  should  be  borne  in  mindj 


Time  of  work— Continued 

Enforcement 

1.  Enforoinc;  autborities—Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Utime 
Krlbed 

VU 

Night  work 
prohibited 

vm 

Exceptions 
IX 

9  p.  m.  to  6  a.  m. 

1.  Duty 

Gounty    superintendent    of    public 
schools: 

Must  investigate  violations  and 
report  same  to  the  solicitor  of  the 
Judicial    district    in    which    they 
occurred 

2.  Any  offense 

Violation  a  misdemeanor  [See  P  R 
ig08C81s32S3] 

A 

1.  [No  specific  provision] 

2.  Any  offense 

Vfolation  a  misdemeanor  punishable 
at  the  discretion  of  the  court   [See 
P  R  1906  C  81  S  3293] 

[See  note  in  column  I) 

B 

7  p.m.  to  7  a.m. 

1.  Duty 
Peace  officers: 

May    inspect    mines,    factories, 
workshops,  and  mercantile  estab- 
ments; 

Shall  report  cases  of  illecal  em- 
ployment therein  to  school  board 
or  board  of  education; 
May  make  complatait 

1.  Power  only 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum-420 
Maximum— 450 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Minimnm— 410 
Maximum— flOO 
(See  note  in  column  I) 

B 
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Tabu  4.--HC 

[In  reading  this  analyiis,  tlw  expla 


Application  of  act 

Timaorwark 

State 

Age 
II 

Oocapatkms  or  estebUduMnts 
Etempthm 

ni 

boon 

I 

IV 

P» 
IVMk 

V 

OHIO 

[For  publfe  exhibi- 
tkms,  seeTable-7] 

Page  and  Adams' 
Annotated  Gener- 
al Code  1912s  sn- 
24  (as  added  by 
1913  p95).  12993  (as 
amended  by  1913 
p  864),  12996  (as 
amended  by  1913 
p  864).  12996-1  (as 
amended  by  1913 
p  861),  13007-7  (as 
added  l^  1913  p 
864),   13007-9   (as 
added  by  1913  p 
864) 

[For  provisions 
which    originally 
prescribed  ^  hour 
mealtime  after  5 
hours'    work    for 
boy  imder  15  and 
girl  under  16  in 
many  employ- 
ments, but  which 
as  printed  in  the 
1913   law   appar- 
ently have  no  defi- 
nite   application, 
see  P  &  A  A  O  C 
1912  s  12097] 

A    Boy  under  16 
ri5  to  161 
(}irl  under  18 
[16  to  18] 

Medianical  esteblishment 

Mercantile  establishmeot 

MiU 

Factory 

Workshop 

"Tenement  house,  manotectory 
or  workshop" 

Store 

Office 

Office  building 

Restaurant 

Boardhig  house 

Bakery 

Barbershop 

Hotel 

Apartment  house 

Bootblack  stand  or  establish- 
ment 

Public  stable 

Oarage 

Laundry 

Place  01  amusement 

Club 

Driver 

Brick  or  lumber  yard 

Construction  or  repair  of  build- 
higs 

Distribution,   transmission,   or 
sale  of  merchandise 

Transmission  of  messages 

8 

48 

B     Boy  under  18 
[16  to  18] 
Oirl  under  21 
[18  to  21] 

Same  as  in  A,  above 

10           54  i 

1 
!             I 

'                          1 

C     Boy  under  18 

Messenger  in  connection  with 
telephone,  tel^^ph,  or  mes- 
senger office  or  company 

P  <Sc  A  A  0  C  1912 
s  871-24  (as  added 
by  1913  p  95),  1008 
(as  amended   by 
1913  p  555),  1011. 
7771  (as  amended 
by    19W    p    225), 
12986 

[For  maximum  of  6 
days  per  week  and 
regulation  of  night 
work  for  girls  un- 
der   21,    with    a 
different  penalty, 
in  certain  similar 
establ  Lshments,see 
provision    in    B, 
above,  which  oc- 
curs in  law  ap- 
proved same  date 
as  that  tabulated 
in  D  and  £) 

D    Girl  over  18 

Factory 

Workshop 

Telephone  office 

Telegraph  office 

Millineiy  establishment 

Dressmaking  establishment 

Restaurant 

Distribution  or  transmlvlan  of 
messages 

Mercantile    establishment   (lo- 
cated in  any  city) 

ExemptioTu: 
Cannery  or  establishment  en- 
gagea   in  preparing  for  use 
perishable  goods 

10 

54. 

E    <!irlofanyage 

Factory 

Workshop 

Business  office 

Telephone  office 

Telegraph  office 

Restaurant 

Bakery 

Millinery  establishment 

Dressmaking  establishment 

Mercantile  establishment 

Other  establishments 

Ezemptions: 
Same  as  in  I),  above 

1 

1  In  establishments  where  lunch  rooms  are  provided 
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Tablk  4.— hours 
[In  reading  this  aittlyslB,  ths  ezptaialory 


Application  nf  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  estabUshmenti 
Exemptiont 

III 

boon 

Dmpv 
mttnd 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

OHIO— Continued 

P  &  A  A  a  C  1912 
8  871-21  (as  added 
by  1913  p  96) 

F    [Power    of 
oommission 
extends 
over  all  em- 
ployees] 

[State    industrial    oommisBian 
may  regulate  hours  of  labor 
of  employees  in  every  employ- 
ment and  place  of  employment 
"  with  recard  to  the  health  and 
welfare  01    *  •  •  employees 
to  such  extent  as  the  natiue 
of  the  employment  will  reascn- 
ably  permit,  not  Inconsistent 
with  tow"] 

OKLAHOMA 

(For  pabllc  exhibi- 
tions, see  Table  7] 

Revised  Laws  19109 
3728,    3732,    3733, 
3742, 3745 

A     Under  16 

Any  gainful  occupation 

Exempl^ioru: 
Agriculture 
Domestic  service 

8 

48 

n    Boy  umlor  16 
Qirl  under  18 

Factory 

Factory-workshop 

Theater 

Bowling  alley 

roolhall 

St«am  laundry 

Any  occupation  [not  prc^ilbited 
by  law  to  boys  under  16  or  girb 
under  18;  see  Table  1,  C  to  E] 
which  is  injurious  to  health  or 
morals  or  especially  hazardous 
to  life  or  limb— See  Table  1,  B 

Constitution  art  23 

s  4 
RL  1910  8  3051,3952, 

4005,  4014 

C     Any  employee 

Underground  in  any  mine 

18 

R  L  1910  S  3703  (tis 
amrndod  by  1911 
ri28sl) 

1915  C  148  s  1,  2,  4 

D    Girl  of  any  age 

The  following,  in  cities  of 
6,000  or  over: 
Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 
Bakery 
Hotel 

Kestaratmt 
omce  building 
Warehouse 

Telephone  establishment 
Ollice 

Printing  establishment 
Bookbindery 
Theater 
Showhouse 
Place  of  amusement 

Exemptions: 
Registered  pharmacist 
Nurse 
Stenograher 

9 

I  "8  hom  shall  coottitata  a  daj^  wcrk 


tf 
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Tablb  4.— ho 


[In  reading  this  analysis,  the  eiqpiaB 


AppUcatiom  of  act 

Time  of  work 

State 
References 

Age 

n 

J&Bratpnont 

m 

Maximum 
hours 

mitt 
VI 

I 

Per 
day 

IV 

Per 

week 

V 

OREGON 

Lord's  Oregon  Laws 

1910  8    4121    (as 
amended  by  1911 
C  243),  6016,  6026 
(as  amended  by 

1911  C  138),  6032- 
6083  (as  amended 
by  1911  C   138). 
6036a  (as  amended 
by  1911 C 138) 

[See  F,  below,  and 
footnote,  for  rul- 
ings of  industrial 
welfare    oonunis- 
sion  which  affect 
these  regulations] 

A    Under  16 

[See  note  in  col- 
umn I] 

Any  oociq^tlan 

10 

B    Under  18 

Messenger  for  telegraph  or  mes- 
senger company  or  anyone  en- 
gaged in  such  a  business  in  the 
distribution,  transmission,  or 
delivery  of  goods  or  messages 

L  O  L  1910  s  6016, 
5037,5039 

[See  F,  below,  and 
footnote,  for  rul- 
ings of  industrial 
welfare    commis- 
sion which  affect 
these  regulations] 

C     Oirlofanyage 

[Over  16— See  pro- 
visions   in    A, 
above] 

[See  note  in  col- 
umn I] 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Telegraph     establishment     or 
office 

Telephone    establishment     or 
office 

Emplo3rment  by  express  com- 
pany 

Employment  by  transportation 
comimny 

10 

60 

L  O  L  1910  s  5016 
1913  C  102  s  1-3 

D    Any  employee 

[For    regulations 
govemmg  child 
under   16,   and 
female  in  manu- 
facturing    and 
mechanical    es- 
tablishments, 
see    provisions 
in    A    and   C, 
above] 

Manufacturing  establishment 

MiU 

Factory 

Exemptioru: 
Watchman 

10 
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iABOR— Continued 


a  pp.  407-475  dKXild  be  bome  in  mind] 


Time  of  work— Contlnaed 

• 

Enforcement 

1.  Enforcing  anthorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

•Itime 
Kribed 

vn 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

latee 

Op.m.to7a.m. 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  fiactories  and  work- 
shops: 

Has  duties  as  specified  in  C,  below 
Truant  officers  (in  counties  of  less  than 
100.000): 

Snail  see  that  the  child  labor  law 
is  enforced 
State  board  of  inspectors  of  child  labor 
or  deputy  of  said  board: 

May  inspect  fax^tories.  workshops, 
and  mercantile  establisnments; 

Shftll  report  violations  therein  to 
school  authorities  and  to  district 
attorney 

2.  First  offense 
Minimum— $10 
Maximum— 125 

2.  Second  offense 
Minimum— $25 
Maximum— $50 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprisonment  for  30  days 

A 

10p.m.to5aan. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Snail  cause  the  enforcement  of  all 
laws  regulating  (he  employment  of 
children,  minors,  and  women;  all 
laws  established  for  the  protection 
of  the  heall^h,  lives,  ana  limbs  of 
operatives  In  factories,  mills,  and 
other  places:  and  all  laws  enacted 
for  the  protection  of  the  working 
classes 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

C 

In  case  of  employee 
engaged  in  makng 
necessary  repairs 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

3  hours  per  day  addi- 
tional permitted  if 
overtime  is  paid  for 
at  the  rate  of  time 
and     one-half    the 
regular  wage 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— $50 
Maximum— $500 

(Each  day's  violation  a  separate  of- 
fease) 

D 
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Tabls  4.^H0UB8 

[Id  reading  thlt  tniywlB,  tlie  irTrhinatBry 


Application  of  act 

• 

Time  of  work 

State 
References 

Age 

n 

OocopatioDS  or  estabUahments 
ExempihfU 

m 

Maximum 
liomrs 

DnteQ 

VI 

• 

I 

Per 
day 

IV 

Per 
week 

V 

OREGON— Con- 
tinued 

L  0  L  1910  8  5058, 
5050 

E    Any  employee 

Undergroond  mine  yielding  told, 
silver,  copper,  lead,  or  other 
metal 

Ezemptkmi: 

Mine  in  first  stages  of  develop- 
ment, such  as  tunnel  work  to 
a  length  of  200  feet,  or  shaft 
wcrk  to  a  depth  of  150  feet 

Any  surface  excavation 

8 

1913C628l-a0 

F    [Power  of  com- 
mission ex- 
tends   over 
minors   un- 
der 18  and 
women] 

[Industrial  welfare  commission 
may  fix  standard  hours  and 
conditions  of  labor,  but  no 
order  of  the  commission  shall 
permit  employment  for  more 
nours  than  the  maximum  now 
fixed  by  law  or  at  any  times  or 
under  any  conditions  now  pro- 
hibited by  law]  1 

PENNSYLVANIA 

[For  street  trades, 
see  Table  6] 

1915  Pamphlet  Laws 
286  s  1,  4,  6,  17, 
23,24 

[The  act  tabulated 
in  A  and  B  is  in 
effect  Jan.  1, 1916) 

A    Under  16 
[14  to  16] 

Any  establishment   (Anyplace 
where  work  is  done  for  com- 
pensation of  anv  kind,    to 
whomever  payable) 

Any  occupation 

ExanptioM: 
Farm  work 

Domestic    service    in    private 
homos 

0 

51 

B    Under  21 

Messenger  for  telephone,  tele- 
graph, or  messenger  company 
in  tne  distribution,  collection, 
transmission,  or  delivery  of 
goods  or  messages 

1897  P  L  112  8  1 

C    Under  18 

Bakehouse  [See  provisions  in  D, 
below] 

1  The  commission  has  made  the  following  regulations:  For  girl  under  18  in  any  nuumtecturing  or 
cantile  establishment,  millinery,  dressmaking,  or  hairdressing  shop,  laundry,  hotel,  or  restaurant,  tele- 
phone or  telegraph  establishment  or  office,  maximum  hours  84  per  <my,  50  per  week,  and  work  wohibited 
after  6  p.  m.;  for  Women  [over  18]  in  any  industry,  maximum  nours  54  6er  week,  ana  in  mercantile,  manu- 
facturing, or  laundry  establishment  their  work  is  prohibited  after  8.30  p.  m..  telephone  or  telegraph  oom- 
panics,  confectionery  establishments,  restaurants,  and  hotels  being  exempted  from  this  hour  of  imiiilpml 
The  following  regulations  apply  to  the  employment  of  women  workers  [over  181  in  the  city  of  Portland: 
Manufacturing  establishments,  maximum  nours  i  ))er  day,  54  per  week,  and  }  hour  in^Hti^f^  required; 
in  mercantito  establishments,  maximum  hours  8|  per  day,  50  per  week,  and  work  prohibited  after  op.  m.; 
in  any  office  or  at  office  work  if  employee  is  "  experienoed,"  maximum  hours  51  per  wedc  Ezo^tkm: 
The  employment  of  adult  women  [  ver  18]  in  fnut  and  vegetable  canning  and  packing  establishments  is 
permitted  (with  extra  pay)  for  not  m  ^  than  10  hours  per  day  or  60  hours  per  week  for  6  weeJo  between 
jiay  1  and  Dec.  1 
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)F  I#4B0R— Cantinued 

olaaippi.  4tfi-4f6  should  be  bome  in  mindl 


Tins  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty: 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Miilttne 

vn 

N%htwork 
prohibited 

vni 

Exceptions 
IX 

In  case  of  emergency 
where  111b  or  prop- 
erty is  in  Imminent 
danger 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— 850  or  imprisonment  for 

30  days,  or  botii 
If  Aximnm— 1300  or  imprisonment  for 
3  months,  or  both 

E 

• 

[See  oolunm  III] 

F 

8  p.m.  to  6  a.m. 

• 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry 
Attendance  officers 
Police  offloers 

2.  Any  offense 
Minimum— f  10  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 
10  days,  or  both 

A 

8p.m.to0a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

9  p.m.  to  5  a.m. 

1.  [No  specific  provisionl 

2.  No  speciflc  provision] 

C 
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Tablb  4.— hours 

(In  reading  this  analyab,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exempthfu 

m 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

PENNSTLVA- 

NIA— Continued 

1901  PL  Ms  1,  11; 
Stewart's  Pur- 
don's  Digest  1908 
vlp397 

D    Any  minor 
Oirlofanyage 

Biscuit,   bread,   pte,   or   cake 
bakeiV.  pretiel  or  macaroni 
estabusbment 

13 

00 

1901  P  L  322  s  1, 2; 
S  P  D  1903  V  2  p 
1603 

(The  provisions  tal>- 
ulated  in  E  are  in 
large  part  super- 
seded oy  the  later 
laws  given  in  A, 
above,  and  in  0, 
bolowj 

E    Any  minor 
Oirlofanyage 

Manufacturing  establishment 

MercantQe  industry 

Laundry 

Workshop 

Renovatihff  works 

Printing  offloe 

12 

60 

1905PL352sl;SP 

D  Supp  190S-1909 

v5_p5482 
1905  PL 352 s 9;  8  P 

D  Supp  1905-1909 

v5p5&4 
1905PL352s21;8P 

D  Supp  1905-1909 

v5p5l8d 
1905  P  L  352  s  23; 

8  P  D  Supp  1905- 

1909  V  5  p  54S7 

F    Any  employee 

Any  establishment   (Establish- 
ment shall  mean  any  place 
other  than  where  domestic, 
coal  mining,  or  farm  labor  is 
employed;  where  men, women, 
or  children  are  engaged  and 
paid  a  salary  or  wages  by  any 
person,  firm,  or  corporation, 
and  where  such  men,  women, 
or  children  are  employees  in 
the  general  aoceptAnce  of  that 
term) 

(For  meal-time  provisions  ap- 
plying to  certain  establish- 
ments and  to  coal  mines,  found 
in  laws  apparently  superadded 
in  other  respects  by  later  leg- 
islation, see  1909  P  L  283  s  5; 
8  P  D  Sunp  1905-1909  v  5  p 
5606,  1909  PL  283 s  11;  8  P  D 
Supp  1905-1909  V  5  p  5607  (as 
amended  by  1913  P  L  69), 
and  1909  P  L  375  s  2;  S  P  D 
Supp  1905-1909  V  5  p  5680  (as 
amended  by  1911  P  L  537), 
1909  PL  375  s  7;  8  P  D  Supp 
1905-1909  V  5  p  5681  (as  amend- 
ed by  1913  P  L  70)1 

1  Shorter  time  allowed  for  good  cause,  by  chief  factory  inspector 
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Tim*  of  work--Continued 

Enforoemcnt 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

ItalttaM 
IMVMfflied 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

[See  provisions 
in  C,  above] 

1.  [No  specific  provision] 

2.  First  offense 
Minimum— 420 
Maximum— 150 

2.  Second  offense 
Minimum— 150  or  imprisonment 
Maximum— 4100  or  imprisonment  for 
10  days 

2.  Third  offense 
Minimmn— t2fi0  and  imprisonment 
Maxhnum— Fine  and  unprisonment 
for  30  days 

D 

• 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— li*^ 

E 

lboiir> 

• 

1.  Power  only 

State  conunlssloner  of  labor  and  in- 
dustry and  his  deputies 

2.  Each  offense 
Minimum— 126  or  imprisonment  for 

10  days 
Maximum— $500  or  imprisonment  for 
60  days 

F 
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[In  readioK  this  aoalysiB,  tbe  «zplaiMtarj 


Application  of  act 

Ttmeofwork 

{State 
References 

A«e 

n 

Occupations  or  estabUslmMOts 

m 

Maximum 
hoars 

Dan  per 
ralt£d 

VI 

I 

Per 
IV 

Piv 

wwk 

V 

PBNNSTLVA- 

NIA— Continued 

1013  P  L  1024  8  1.  3 
(as  amended  by 
1915  P  L  700),  i- 
7,16,18 

Q    Oirlofanyage 

Any  establishment.    (Any  ptaoa 
where  work  is  done  for  oom- 
ptnsatlon   of  any  sort,    to 
whomeyer  payable) 

EumptUnu: 

Work  in  private  homes 

Farming 

Females  engaged  in  the  caoning 
of  fruit  and  vegetable  prod- 
ucts 

Nurses  fai  hospitals 

M> 

64 

te 

H    Oirlofanyage 

Manufacturing  establishment 

EzemptUfM: 
Manager,    superintendent,    or 
person  doing  clerical  or  steno- 
graphic work 

I     Oirl  under  21 

Occupations  or  establishments 
same  as  in  G,  above 

EumptiOM: 
Telephone    operator    over    18 
years  of  age 

J     Girl  of  any  age 

Occupations  or  establishments 
same  as  in  0,  above 

PHILIPPINE 
ISLANDS 

[No  provisions] 

1  One  day  of  holiday  in  7  may  be  subdivided  into  2  days  of  12  hours  each,  for  employees  in  any  hotel. 
boarding  house,  or  charitable,  educational,  or  religious  institution,  in  the  discretion  of  the  industrial 
board  of  the  department  of  labor  and  industry 
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OF  LiBOBr-Cootintied. 

iil»«ipi^  MMTl  ikoold  be  bomt  In  mind] 


TIOM  of  work— CoDtfauied 

Enforcement 

vn 

Nl^twork 
pvohibited 

VUI 

Exceptions 
IX 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

BzoeptipQ    to   hoars 
per  day  bot  not  per 
week: 

Itoe  hoars  allow- 
ed, not  to  exceed  2 
per  day,  on  3  days  of 
week  In   which   a 
legal  holiday  oocors 

Oyerthne  permit- 
ted, not  to  exceed  2 
hours  per  day,  to 
make  up  time  lost 
on  previous  days  of 
same  week  on  ac- 
count of  stopping  of 
machinery,  for  not 
less  than  SOconseo- 
utiye  minutes,  be- 
cause of  alteration, 
repairs,  or  accidents 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry and  his  deputies 

2.  First  offense 
Minimum— 110 
Maximum— 160 

2.  Subsequent  offense 
Minimum— 125  or  imprisonment,  or 
both 

Maxhnnm — $200  or  fmpHflonmflnt  for 

0 

60  days,  or  both 
(Any  offense— After  notification  by 
enforcing  officer,  each  day's  viola- 
tion a  separate  offense) 

10  p.  m.  to  6  a.m. 

1.  Same  as  in  Q,  above 

2.  9ame  as  in  Q,  above 

H 

9  p.  m.  to  0  a.m. 

1.  Same  as  in  Q,  above 

2.  Same  as  in  Q,  above 

I 

46  minutes  * 

1.  Same  as  in  O,  above 

2.  Same  as  in  Q,  above 

J 

« 

$ 

s  Shorter  period,  not  less  than  30  minutes,  allowed  where  employment  is  for  less  than  8  hours  per  day 
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Tablb  4.— hours 
Pb  nadliiK  this  valyBlB,  the  ezpluaitory 


Application  of  act 

Time  of  work 

State 

Age 

n 

Dm  per 
wvak  per- 
mitted 

VI 

hours 

Keierenoes 

Etemptkm$ 

m 

I 

Per 

day 

IV 

Per 
week 

V 

PORTO  RICO 

Rerised  Statutes 
and  Codes  1911  s 
1780 

[The  provisions  tab- 
ulated in  A  pro- 
hibit   oompeuing 
more     hours     of 
labor]' 

A    Under  le 

Agricultural  SMtory    [For  nro- 
▼ision  of  8  hours  on  agricul- 
tural estate,  with  exceptions, 
see  provisions  in  B,  below] 

Manumcturing     establishment 
[For  7  hours  in  anv  establish- 
ment, bv  terms  of  later  law, 
see  provisions  in  C,  below] 

>6 

1913  No  42  s  1  fas 
amended  by  1913 
Extra  orainary 
Session  No  139),  5 
(as  amended  by 
1913     Extraordi- 
nary Session  No 
139),  1^14 

1913  Extraordinary 
Session  No  139 so 

B    Under  16 

Agricultural  estate 

Exetnptiont: 
Children  10  to  16  who  are  em- 
ploved  in  picking  or  gathering 
oolxee  or  in  planting,  picking, 
or  tending  in  the  field  any 
agricultural  or  horticultural 
products  in  company  with  or 
under  the  direct  personal  su- 
pervfeion   of   their   parents, 
guardians,  or  relatives  over  16 
years  of  age 

8 

48 

C    Under  16 

Any    establishment     ("Estab- 
lishment" includes  all  build- 
ings,    factories,     workshops, 
stores,  or  other  places  of  a  like 
kind    where    any    lucrative 
occupation  exists)    [For  defi- 
nition of  lucrative  occupation, 
see  Table  I,  A] 

7 

42 

• 

1 

- 

D    Under  16 

Any  lucrative  occupation    [For 
definition  of  lucrative  occu- 
pation, see  Table  1,  A] 

Exemptions: 
Same  as  in%,  above 

E    Oirlofanyoge 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 

0  iris  over  lo  employed  as  stenog- 
graphers,   tjrpewrlters,   office 
ass&tants,  telephone  or  tele- 
graph operators,  or  as  nurses 
or  domestics 

Other  exempttons  same  as  in  B, 
above 

8 

48 

1  3  hours  in  the  morning  and  3  in  the  afternoon 
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OF  LABOR^-Gontmued 


on  pp.  4B7-I75  shcmld  be  boms  in  mind] 


Time  of  work— Contiiiaed 

ESnibroement 

L  Enforcing    authoritiee— Duty; 

Power  omy 
2.  Penalty  for  employer,  etc. 

X 

Mealthne 
prascrfbed 

VII 

Night  work 
prohibited 

vm 

Exceptions 
IX 

t 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— 46  or  imprisonment 
Maximum— 115  or  imprisonment  for  30 

days 
[See  note  in  column  I] 

A 

[See  provlsioDs 
in  D,  below] 

1.  Duty 

Porto  Rlcan  Bureau  of  Labor 

2.  First  offense 
Minimum— 126 
Maximum— 1100 

2.  Subsequent  offense 
Minimum— 1100 
Maximum— 11,000 

B 

[See  provisions 
in  D,  below] 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

6p.nLto0a.m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

D 

10p.nLto6a.m. 

Exception    to    hours 
per  day  but  not  per 
week* 

1  additional  hour 
per  day  permitted  if 
double  pay  is  given 
for  overtime 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

E 

302 


CHILD  LABOB  LEGISLATION. 


Tabus  4«— HOURS 

(In  rcadlnc  thii  tnaljflh,  Om  fizplMMlory 


Application  of  act 

Time  of  work 

State 
References 

^8* 
II 

Occupations  or  estabUshments 
Exemptkmt 

m 

Maximum 
hours 

Days  per 

wewtper- 

ndMed 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

RHODE  ISLAND 

[For  street  trades, 
see  Table  6] 

General  Laws  1900 
C     78    8     1     (as 
amended  by  1915 
C  1253),  2,  3   (as 
amended  by  1910 
C  576),  12 

A    Under  16 
[14  to  16] 

Manufacturing  establishment 

Factory 

Business  establishment 

(Every  person,  firm,  or  corpora- 
tion employing  any  child  un- 
der 16  is  subject  to  these  pro- 
visions, whatever  the  busi- 
ness conducted) 

Ezempthru: 

Household  service 

Agricultural  inirsuits 

Rope  or  wire  walking,  ot  em- 
ployment as  gymnast,  wrest- 
ler, contortionist,  equestrian 
performer,  or  acrobat,  rider 
upon  bicycle  or  mechanical 
contrivance,  or  in  dancing, 
theatrical,  or  musical  exhibi- 
tion 

G  L  1909  C  78  s  15 
G  L  1909  C  249  s  22 
(m  amended  by 
19150 1218),  23  (as 
amended  by  1913 
C912) 

B    Boy  under  16 
Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Factory 

Business  establishment 

10 

54 

G  L  1909  C  78  s  3  (as 
amended  by  1910 
C  57fi),  32-33  (as 
added  by  1912  C 
814) 

C     Under  21 

Messenger  for  a  telegraph,  tele- 
phone, or  messenger  company 
In  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

SOUTH     CARO- 
LINA 

1912  Criminal  Code 
C  16  s  423.  424 

1912  Civil  Code  C  19 
art  Us 868 

A     Under  16 
[12  to  IGJ 

Factory 

Textile  manufactory 

Mine 

1912  No  405  si,  2,  5 

B    Under  18 
[14  to  18] 

In  any  city  of  5,000  or  over: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution  or  delivery 
of  goods  or  messages 

1912  Crim  C  C  16  s 
430  (as  amended 
by  1914  No  262) 

C     Girl  of  any  age 

Mercantile  establishment 

12 

60 
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OF  LABOR— Ckmtmued 

Brtw«A  pp.  4B7-475  ihoiild  be  bofiM  in  mind] 


Time  of  work-'Continued 


lIMtltte 


vn 


Night  work 
pwhiMtBd 


vra 


8p.m.to6s.m. 


Exceptions 


IX 


10  p.m.  to  5  a.  m. 


8p.m.  to  6  a.m. 


Employment  until  9 
p.  m.  permitted  to 
make  up  time  lost 
because  of  tempor- 
ary shutdown  on  ac- 
count of  accident  or 
breaking  down  of 
madiinery 


10  p.  m.  to  6  a.  m. 


After  10  p.  m. 


Enibrcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 


1.  Duty 
State  factory  inspectors 

8.  Any  offense 
Mazimum-4500 


1.  Same  as  in  A,  above 

2.  Each  offense 
Maximum— 120 


D 


1.  Same  as  in  A,  above 

2.  First  offense 
Minimum— 120 
Maximum— ISO 

2.  Second  offense 
Minimum— $50  or  imprisonment  for  10 

days,  or  both 
Maxunum— $100  or  imprisonment  for 

6  months,  or  both 


C 


1.  Power  only 

State  commissioner  of  agriculture, 
commerce,  and  industries,  his  agents 
and  inspectors: 

May  inspect  factories  and  other 
establishments; 

May  make  investigation  as  to  em- 
ployment of  children  and  women 

2.  Each  offense 
Minimum— $10  or  imprisonment 
Maximum— $50  or  imprisonment  for 

30da3r8 

1.  Duty 

State  commissioner  of  agriculture, 
commerce,  and  industries 

2.  Same  as  in  A,  above 


B 


1.  Duty 

Stato  commissfoner  of  agriculture, 
commerce,  and  industries,  his  agents 
and  inspectors: 

''The  enforcement  of  this  law  is 
placed  in  the  hands  of"  above  offi- 
cials 

2.  Any  offense 
Minimum— f  10  or  imprisonment  for  10 

days 
Maximum— $40  or  imprisonment  for 
aodajrs 


C 


i 
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Tablb  4.— HOUItS 
[In  rctdlng  thb  analjBis,  the  esplualorj 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Oocupations  or  estabUshmeats 

in 

boors 

Days  per 
wedc  per- 
mitted 

VI 

I 

Per 
IV 

Per 
week 

V 

SOUTH    CARO- 

UNA— Continued 

1912  Crim  C  C  16  s 

421 
1912  Civ  C  C  19  art 

11  s  868 

D    Any  employee 

ing  establishment  engaged  in 
the   manufikcture   of  yams, 
cloth,    hosiery,    and    other 
products  lor  merchandise 

Exemptkmt: 
In  any  such  establishment,  me- 
chanic,    engineer,     fireman, 
watchman,    teamster,    yard 
employee,  or  member  of  cler- 
ical force 

11 

00 

SOUTH  DAKOTA 

Revised  Codes  1908 

Penal  s  764 
1913  C  240  s  4 

[For  provision  pro- 
hibiting  employ- 
ment under  14  m 
factory  or  work- 
shop,  except   on 
poverty    permit, 
when    hours    are 
speciflcd   in   per- 
mit, see  Table  1, 
A,  and  Tables  2 
and  3,  B] 

A    Under  14 

[See  note  in  ool- 
unml] 

Manufactory 
Workshop 

Other  place  used  for  mechanical 
or  manufacturing  puiiKises 

UO 

1913  C  240  s  1,  4 

[In  case  permit  is 
Issued    for    child 
under  14  in  cer- 
tain occupations, 
for  wliich  see  Ta- 
ble 2,  B.  it  au- 
thorizes  his   em- 
ployment "with- 
in certain  hours, 
to  be  fixed  there- 
in"] 

B    Boy  under  14 
Girl  of  any  age 

[See  provision  of 
the    same    act 
tabulated  in  C, 
below] 

Any  occupation 

Ezemptiotu: 
Farm  labor 
Domestic  service 
Care  of  live  stock 

(«) 

1013  C  240  S  2,  4,  8 

C    Under  16 

[See  provision  of 
the    same    act 
tabulated  in  B, 
above] 

Any  occupation 

10 

• 

GO 

H  ('  l\m  l'enals764 
1913  C  240  s  4 

D    Boy  under  18 
Girl  of  any  age 

Same  as  in  A,  above 

MO 

1  This  provision  prohibits  "permitting"  more  hours  of  labor 
*  "Standard  day's  work  shall  not  exceed  10  hours" 
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>P  LABORr-Contmued 

itaiaa  pp.  407-475  sboold  be  borne  in  mind] 


Time  of  work— Continued 

Enfaroement 

U  Enforcing   authorities— Duty: 

Power  only 
2.  Penalty  for  employer,  etc 

X 

Mealtime 
pnKribed 

vn 

KiiOitwork 
prohibited 

vm 

Exceptions 
IX 

Time  lost  (not  to  ex- 
ceed (iO  hours  per  an- 
num) on  account  of 
accident  or  other  un- 
avoidable cause  may 
be  made  up 

1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— S2S  or  imprisonment 
Maximum— SlOO  or  imprisonment  for 

30  days 
(Above  penalty  is  incurred  for  enter- 
ing into  or  enforcing  contracts  for 
longer  hours) 

D 

1.  ("Every  factory,  workshop, 
mine,  mercantile  establishment  or 
other  plane  in  or  in  connection  with 
which  children  are  engaged  at  labor 
of  any  kind^  shall  at  all  times  bo 
subject  to  visitation  by  the  county 
superintendent  of  schools"] 

2.  Any  offense 
Minimum— $10 
Maxhnum— SlOO 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "permit"  more 
hours  of  labor) 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— 1100  or  imprisonment  for 

30  days,  or  both 
(Above  ponalty  is  incurred  by  em- 
ployer who  shall  "compel"  more 
nours  of  labor) 

B 

[A  proviso  to  the  sec- 
tion here  tabulated 
permits    employ- 
ment until  10  p.  m. 
on   Saturdays   and 
for  10  (Jays  be 'ore 
Christmas,  but  it  is 
not  cl  ?ar  wliethor  or 
not  this  proviso  per- 
mits overtime  work] 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— 1100  or  imprisonment  for 
30  days,  or  both 

C 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 810 
Maximum— 1100 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "compel"  more 
hours  of  labor) 

D 

*  This  provision  prohibits  only  "compelling"  more  hours  of  labor 
72486«— 15 20 
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Table  4.— 1 
[tn  reading  fbb  vmlysb,  the  explanatory 


AppUcation  of  act 

Time  of  work 

Btate 
References 

Age 

II 

Occupations  or  estabUshmoits 
Exemptiont 

III 

bOOTB 

Days  per 

waakper- 

xnlttod 

VI 

I 

Per 
day 

IV 

Per 
weak 

V 

TENNESSEE 

1913  First  Extra  Ses- 
sion C  12  s  1-2  (as 
amended  by  1915 
C  144),  3.7 

1915  C  176  s  1 

[For  earlier  law  pro- 
viding 60  hours  in 
"manufacturing 
establishments." 
800  provisions  in 
C,  below] 

A    Boy  under  16 
[14  to  10] 
Girl  of  any  age 
[Over  14] 

Factory 

Workshop 

("  The  term '  worlcstaopA  and  fM- 
tories'    *   *   *  shaU  include 
the  following:  Manufacturing, 
mills,  mechanical,  electriou, 
mercantile,  art  and  launder- 
ing establishments,  printing. 
telegTEiph  and  telephone^^ 
flees,  department  stores,  or 
any  kind  of  an  establishment 
wherebi  labor  is  employed  or 
machinery  is  used'') 

Exemptinnt: 
Domestic  service 
Agricultural  pursuits 
Fruit  and  vegetable  canning 
factories 

0) 

57 

1909  C  124  s  1 

1911    C   57  s  1  (as 
amended  bv  1913 
First    Extra  Ses- 
sion C  47),  G 

1913  C  11  s  2.  3  (as 
amended  by  1915 
C    170).    4.   5    r:is 
amended  t)y  1915 
C  170).  0.7,9 

1915  C  1?2  s  1 

B     Under  10 
[14  to  161 

Mill 
Factory 
Workshop 
Laundry 
Telegraph  oflloo 
Telephone  oflloo 
Distribution  or  transmission  of 
mcrt^handiso 

r)i<;trihiitinn  or  trAn<:Tnl««{nTi  ^f 

messages 

Eirmptinrm: 
Fruit  and  vegetable    canning 
factories 

1907  C  30S  s  3.  4             C     Bov  undrr  10 
1909  C  124  s  1                       Girl  of  anv  ago 
1913  C  11  s  2.  3  (ixs 

amended  bv  1915 

0    170).  4.  *o    (as 

amended  by  1915  1 

C170),«,  7.  9 

Manufacturing     establishment 
But  in  so  far  as  such  cstab- 
ishracnt  is  covered  by  the 
term    "factory"    or    "work- 
shop."  tlie    later   provisions 
tabulated  in  A,  above,  apply] 

GO 

VMYiC  lL>4s  1 

r.m('.'-)7.s4.  rt 

1913  CM  I  s  2,  3  (as 
nmcndr^d  by  1915 
C    170),    4,  5    (as 
amomled  bv  1915 
C  170),  0.7,  *9 

D    Under  is 

Messenger  for  K'li^raph  or  mes- 
sengor  company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

1 
1 

i 

Less  than  10)  hours 
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OF  LABOR— Continued 

■ma  on  pp.  467-475  should  be  bame  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforoine    authoritiee— Duty; 

Power  only 

2.  Penalty  for  emptoyer,  etc. 

X 

Mailttaie 
pnKribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

lOJ  hoars  por  day  par- 
mitted  onlv  for  the 
purpose  of  provid- 
ini;  1  short  day  in 
the  week 

1.  Duty 

State  departaient  of  workshop  and 
factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— 6100 

A 

6p.m.  to6a.m. 

1.  Duty 

Chief  State  inspector  of  "workshops 
and  factories '^: 

Shall  enforce  all  laws  relating  to 
"woricshops  and  factories"    (Term 
includes  manufacturing,  mechanical, 
and  marcantilo  ostablishmonts,  tele- 
graph and  tolephono  offices,  or  any 
kind  of  an  establishment  wherein 
labor  is  employed   or  machinery 
used); 

Has  full  power  to  enforce  all  labor 
laws  except  those  relating  to  mining 

2.  Any  offense 
Minimum— to 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

C 

10p.m.  to5  a.  m. 

1.  Same  as  in  D,  above 

2.  Same  as  in  B,  above 

D 
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Table  ^•— HOTTR^ 
n!n  readlns  thfa  analysis,  Uie  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
EzempiUms 

ni 

Maximum 
hours 

Days  per 

weekpe^ 

mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

TEXAS 

Revised     Criminal 
Statutes  1911  art 
1599,1590 

1915  C  56  si,  la,  lb;  3 

A    Girl  of  any  age 

Mechanical  establishment 

Mercantile  establishment 

MUl 

Factory 

Worksnop 

Mine 

Laundry 

Hotel 

Restaurant 

Rooming  house 

Theater 

Moving  picture  show 

Barber  snop 

Telegraph  office 

Telephone  office 

Olfice 

Employment  by  express  cam- 
puny 

Employment  by  transportation 
company 

Employment  by  state  institu- 
tion 

Anv  other  establishment,  insti- 
tution, or  enterprise  where  fe- 
males are  employed 

Eiemptioru: 

Stenographer 

Pharmacist 

Tclcgniph  or  telephonecompany 
in  any  rural  dLStrict  or  in  any 
cit  V  or  town  of  less  than  3,000 

Merciant  ile  establishment  in  any 
rur.\l  district  or  in  any  citv  or 
town  or  village  of  less  than 
3.000 

0 

64 

B    Girl  of  any  age 

Laundry 

»11 

54 

C     Girl  of  any  age  1  Factory  eiiKaKP<l  in  the  manu- 

fcicture  of  CO  I  ton,  woolen,  or 
worsted  poods  or  articles  of 
merehanaise     manufactured 
1     out  of  cot  I  on  goods 

»10 

CO 

1  Double  the  regular  pay  must  be  paid  for  all  employment  for  more  than  0  hours  in  any  one  day 
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:JL60R-~Goiitinued. 

o  pp.  467-476  staoold  b«  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcine  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Bltlme 
scribed 

vn 

Night  work 
prohibited 

vni 

Exoeptions 
IX 

In  cvte   of  extraordi- 
nary emergency 
such  as  great  pubi.o 
calamity  or  where 
necessary  to  protect 
humin  life  or  prop- 
erty, more  hours  al- 
lowed, with  consent 
of  employee,  pro- 
vided double  pay  is 
given  for  overtime 

1.  Duty 

State  commissioner  of  labor  statistics: 

Must  enforce  if  he  "shall  learn  of 

any  violation  "  of  labor  laws,  and  has 

powers  of  inspection  "where  5  or 

more  persons  are  employed" 

2.  Any  ofTnnsB 
Minimum— S50 
Maximum— 1.00 

(Each  day's  violation  a  separate  of- 
fense) 

A 

1.  Same  as  in  A,  above                         '  B 

2.  Same  as  in  A ,  above 

1.  S  imo  as  in  A,  above 

2.  Same  ae  in*  A,  above 

C 
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Tablb  4.— HOTJIS^ 


pn  reading  this  nftljiis,  the 


State 
RefarenoeB 


UTAH 

[For  street  trades, 
see  Table  6] 

1011  C  113  s  4  (as 
amended  by  1913 
C  76) 

101101448  8,14 


Application  of  act 


Age 


n 


1011  C  113  s  4  (as 
amended  by  1013 
C  76) 

1011  C  144  s  7, 14 


1011  C  113  s  4  (as 
amended  by  1913 
C  76) 

1011 C  133  si,  2 


Bov  under  14 
Girl  under  16 


B    Under  21 


C    Girl  of  any  age 


Compiled  Laws  1907 

8  1337,  40C5 
1911   C  113  8  4  (as 

amended  by  1913 

C76) 


i)    Workingmen 


C  L  1907  s  40G5 
1011  C  113  s  4  (as 

amended  by  1913 

C76) 
1915  C  23  s  1-4 


E   Any  empioyco 


Occupations  or  estabUshmoits 
Eiemptkma 

in 


Any  gainful  occupation 

EiemplUm*: 
Domestic  service 
Fruit  or  vegetable  packing 
"WorkonafBtfm''^ 


In  any  city  of  the  first  or 
second  class: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 


Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

T  Restaurant 

Telegraoh  establishment 

Telephone  establishment 

Hospital 

Office 

Emplojrment  by  express  com- 
pany 

Employment  by  transporta- 
tion company 

Eiemptiovs: 
fSce  column  IX  for  exception 
"where  materials  are  liable 
to  spoil"  which  would  ap- 
pear to  exempt  canneries  1 


Underground  mine 
Underground  workings 
Sraelter  or  any  other  institution 

for  the  reduction  or  refining 

of  ores  or  metals 


TftBMofwork 


MsxIiiiDm 
boon 


Per 
day 

IV 


9 


8 


Dajs 
watk 
mftted 


VI 


64 


64 


In  any  city  of  10,000  popu- 
lation or  over: 
Wholesale  or  retail  mercantile 
or  commercial  house 

Eifrnptions: 

Mercantile  or  commercial  house 
desUing  exclasively  or  chiefly 
In  fiKHlstulTs.  meats,  and  other 
provisions  of  a  perishable  na- 
ture 

Drug  store 


Establishments  shall  close  at  6  p.  m. 
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P  LABOR—Continued 

tcs  on  pp.  4B7'-4rs  aboold  be  borne  In  mindj 


Time  of  worki-Continued 

Enforcement 

1.  Enforcing  authorities—Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  toe 
pnscrlbed 

VII 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

1.  Dutv 

State  commissioner  of  Immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  \  ioiations 
of  law  regarding  the  conditions  sur- 
rounding the  employment  of  chil- 
dren, nunors  and  women  and  the 
laws  established  for  the  protection  of 
all  employees  in  factories,  mines, 
mills,  and  other  institutions  where 
labor  is  employed" 

2.  Any  offense 
Minimum— $25  or  imprisonment  for  10 

davs,  or  both 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

• 

A 

Op.  m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

In  case  of  eraenjency 
in  hospitals  or  eLae- 
where 

Where  life  or  property 
is  in  imminent  dan- 
frer 

"Where  materials  are 
liable  to  spoil   by 
the  enforcement  of 
these  provisions'' 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum- $95 
Maximum— $100 

C 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Same  as  in  A,  above 

[C  L 1907  s  1507-1524  provide  for  an  in- 
spector of  mines,  but  his  duties  ap- 
parently relate  only  to  health  and 
safety] 

2.  Any  offense 

Maximum  (for  individual)— $300  or 
imprisonment    for    6    mouths,    or 
both 

Maximum  (for  corporation)— $1,000 

D 

(') 

Provisions  do  not  ap- 
ply to  th<)  6  business 
days    immediately 
preceding  Christ- 
mas day 

1.  Same  as  in  A,  above 

2.  Same  as  in  D,  above 

E 

L 
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Table  4.— HOURS 

[In  reading  this  aaaljsby  tlie  axplanatary 


Application  of  act 

• 

Time  of  work 

State 
Referenoes 

Age 
II 

Occupations  or  establishments 
Ezemptioru 

IIT 

Maximam 
hours 

Days  per 

weekper^ 

mitted 

VI 

I 

Per 
day 

IV 

P« 
week 

V 

VERMONT 

Public  Statutes  1905 
C   50  s   1044   (as 
amended  by  1912 
No  75  8  10),  1045 
(as  amended  by 
1912  No  75  s  11). 
1048  (as  amended 
by  1910  No  70s  8). 
1049 

1912  No  1^  s  2  (as 
amended  by  1915 
No  Is  216),  3 

A    Under  16 

Work  connected  with: 
Manulaeturing 
Railroading 
Mining 
Quarrying 

Employment  in: 
Hotel 

Bowling  alley 
Delivery  of  messages 

9 

60 

1912No85sl,  2,  4 
1912  No  1S8  s  2,  3 

[Tho  provisions  tab- 
ulated in  B  apply 
only    to    i)ersons 
over  1  ft  in  so  far  as 
the     occupations 
listed  in  n -I II  are 
covere  1  bv  tho«:e 
In  A-in.  above] 

B     Boy  under  IS 
(lirlofanyaTo 

rSee  note  In  col- 
lunnlj 

^^anufartu^in'»  establishment 
Mechanioal  establishment 

11 

58 

VIRGINIA 

Code  19M  s  17900(7) 
(as  adde<l  by  1914 
C  321) 

C  mn  s  3ft57bb 

A     12  to  14 

Manufacturing  operation 
Nfe^!»'anlcal  operation 
Mining  operation    [But  see  Ta- 
ble 1,  if  and  DJ 

• 

C  1904  s  171K)c(7)  (as 

added  by  1914  C 

321) 
C  1904  s  36.''i7b  (as 

amended  bv  1914 

(M5SSI) 
1914  C  158  s  3 

B     Boy  uufler  14 
Girl  of  any  age 

"Work  as  an  operative" 
in  following  establishments: 
Manufacturing  establishment 
Mercantile  establishment 
P'actorv 
Workshop 
Laundry 

Mercantile  establishment  in  any 
town  of  less  than  2,000 

Coimtry  store 

Canning  factory  and  fish-pack- 
inu  e<<tablishnient  located  in  a 
country  section 

Feiralo  whose  full  time  is  em- 
ploye 1  as  bookkeejwr,  stenoe- 
raplier,  cashier,  or  offline  assist- 
ant 

10 
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OF  LABOR— Continued 

on  pp.  487-475  staould  be  borne  in  mind] 


Tima  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

MM  time 
pfescribed 

vn 

Night  work 
prohibited 

VI  IT 

Exceptions 
TX 

8p.m.  tola.  m. 

1.  Duty 
Town  or  union  suixjrintendent   [of 

schools] 
State  factory  inspector: 

Has  powers  of  inspection  and  shall 
enforce  whenever  he  "finds  a  viola- 
tion of  the  law  relating  to  the  em- 
ployment of  children,  minors  and 
women  " 

1.  Power  only 
Truant  oflloers 

"All  hiforraing  officers": 
May  make  complaint 

[For  powers  of  town  selectmen  as  to 
child  "compelled  to  labor"  in  man- 
ufacturing establishments  "at  un- 
reasonable hours,"  see  P  S  1906  C 
151  s  3247] 

2.  First  offense 
Minimum— $5 
Maximum— 4200 

2.  Second  offense 
Minimum— S5  or  imprisonment 
Maximum— S200  or  Imprisonment  for 
6  months 

A 

Exception    to    hours 
per  day  but  not  per 
week: 

Overtime  allowed 
to  make  up  time  lost 
on  previous  day  of 
same  week  in  conse- 
quence of  stopping 
of   machinery    (for 
not  less  than  30  con- 
secutive    minutes) 
upon  which  woman 
or   child    was   em- 
ployp<l  or  dependent 
for  employment 

1.  Duty 

State  factory  inspector: 

Has  duties  and  powers  as  specified 
in  A,  above 

2.  Any  offense 
Minimum— $50 
Maximum— flOO 

B 

Gp.m.  to7a.m. 

• 

1.  Same  as  in  B,  below 

2.  Any  offense 
Minimum— i25 
Maximum  -1100 

A 

1.  Duty 

State  cnmmissioner  of  labor  (chief  fac- 
tory inspector): 

"Shall  secure  the  cnforcempnt  of 
all   laws   *    *    ♦    relating   to   the 
inspection  of  factories,  mercantile 
establishments,   mills,   workshops, 
and  commercial  institutions" 

2.  Any  offense 
Minimum— 15 
Maximum— $20 

(Above  penalty  is  incurred  for  engag- 
ing or  contracting  for  more  hours  of 
labor) 

B 
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Table  4.— HOURS 

[In  reading  this  analjrsis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

II 

Occupations  or  establishmants 
Exempiiont 

m 

Maxhnnni 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

w«ek 

V 

VIBGINI  A— Con- 
tinued 

C  1904  s  1790c  (7)  (as 
added  by  1914  C 
321) 

1906  C  301  s  1-2  (as 
amended  bv  1914 
C     339),     4     (as 
amended  by  1914 
C     339),     6      (as 
amended  by  1914 
C339) 

(Nothing  in  this  act, 
whteh  include?  the 
provisions  tabu- 
UiteJ  inC,D,and 
£,  shall  prevent  a 
parent  froni  work- 
fnghischil.linany 
factory ,  workshop, 
mercantile  estab- 
lishment,   laun- 
dry, or  other  place 
owno  1  or  operated 
by  said  parentl 

[Circuit  or  corpora- 
tion court,  on  peti- 
tion    of    parent, 
etc.,  or  person  In- 
teresto  1  in  cliild. 
may,    "for    goo  I 
cause   shown  en- 
tered of  record," 
release  any  child 
12  to  14  or  tiis  par- 
ent, etc.,  from  the 
operation  of  this 
act— 11)08  C  301  s 
1-6  (as  amended 
by  1914  C  3.W)1 

C     Under  14 

[See  notes  in  col- 
unml] 

Distribution,   transmissloa,   or 
saleofmerchanaise   [Seepro- 
visicos  in  D,  below] 

Eumptiont: 
rSee  notes  in  column  I] 

D    Under  16 

[See  notes  in  col- 
umn I] 

Mercantfle  establishment 

Factory 

Workshop 

Mine 

lAundry 

Bakery 

Brickyard 

Luml)eryard 

Distribution,   transmission,  or 

sale  of  merchandise   [See  pro* 

visions  in  C,  above] 

Exemptions: 
Factory  engaeeJ  exclusivelv  in 

packing  fruits  and  yegetables, 

between  July  1  and  Nov.  1 
Mercanille  establishment  in  any 

town  of  less  than  2,000,  or  in  a 

country  district 
[See  notes  in  column  I] 

10 

6 

E    Under  18 

[See  not4ffi  in  col- 
umn I] 

In  any  city  of  5,000  popu- 
lation or  over  according  to  Itf  10 
census: 
Messenger  for  telegraph,   tele- 
phone, or  mes.<tenger  company 
in  the  uistribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

Exempfionf: 
[See  notes  in  column  I] 

WASHINGTON 

Pierce's  Code   1012 

title  37  s  17,19 
P  C  1912  1 291  s  101 

A    Under  16 

Bakeshop 

PC  1912  t2.as  101, 
143,119 

B     GL'lofanyage 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Exemptions: 
Emplovment  in  harvesting, 
packing,  curing,  canning,  or 
dry  ioR  i)erLshahlc  fruits  or  veg- 
etables, or  in  canning  flsh  or 
sh«»llfi.sh 

8 

'              J 
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/IBOR— Ocmtinued 

I  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

lltlDM 

nibed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

Alter  7  p.m. 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum—^ 
lisximum— SlOO 

(Above  penalty  is  incurred  for  employ- 
ment contnuy  to  law  in  "factory, 
workshop,  mercantile  establishment 
or  laundry") 

C 

9p.m.  to 7a.m. 

1.  Same  as  hi  A,  above 

2.  Same  as  in  C,  above 

D 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

£ 

8  p.m.  to  5  a.m. 

1.  Dutv 

State  commissioner  of  labor  and  his 
assistants 

2.  First  offense 
Minimum — 125  or  imprisonment 
Maximum— ISO  or  imprisonment  lor 

10  days 

2.  Subsequent  offense 
Minimum— $50  and  imprisonment  for 

10  days 
Maximum— 1100  and  imprisonment 

for  30  days 

A 

1 .  Same  as  in  A,  above 

2.  Each  offense 
Minimum— SlO 
Mrtximum— $100 

D 
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TA91M  4.— HOURS 
(In  letdinc  this  vu^jtk,  tfat  explanatay 


Application  of  act 

Ttmaofwork 

state 
References 

Age 
II 

Occupations  or  estabUshmnts 
ExemptUnu 

m 

Ifaximnin 
hours 

Dajiper 
wwk  per- 
mitted 

VI 

I 

Per 
d«y 

IV 

Per 
wieek 

V 

WASHINGTON— 

Continued 

P  C  1912 1 291  s  101 
P  C  1912  1 345  s  177, 
181, 182 

C    Any  employee 

Underground  work  in  coal  mine 

ExemptUmt: 
Engineer,  rone  rider,  motorman, 
eager,  or  others  necessarily  em- 
ploved  in  transporting  men  in 
ana  out  of  mine,  who  are  per- 
mitted to  work  10  hours 

8 

1913  C  174  s  1-20 
1915  C  68  s  1 

D    [Power  of  com- 
mission ex- 
tends  over 
women  and 
minors] 

[The  industrial  welf^uv  commis- 
sion may  establish  such  stand- 
ard conditions  of  labor  for 
women  and  minors  as  shall  be 
held  to  be  reasonable  and  not 
detrimental  to  health  and  mor- 
als] ^ 

WESTVIItGINIA 

(No  provisions] 

WISCONSIN 

[For  street   trades, 
see  Table  G] 

Statutes  C  27  s439ca 

St  C   83   8    1728a.?, 

172Sa-4.1,172Sa-4.2, 

1728^.1,  1728d.l 

St  C  110a  s  2394-52, 

2394-70 

A    Under  16 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
Farm  labor 

8 

48 

6 

St  C  73a  3  1030-106, 
163f-108,  ltJ3<>-109 

U    Under  is 

Manufacture  of  cigars  in  cigar 
shop  or  cigar  factory 

8 

48 

St  C  27  9  430ca 

St  C   83   8   1728a.2, 

172Sa-4.1, 1728a-4.2, 

1728d.l 
StC  llOa  B  2394-52, 

2304-70 

C    Under  21 

In  any  citv  of  the  first, 
second,  or  third  class: 
Me.vtenger  for  telegraph  or  mes- 
senf^er  company  in  the  distri- 
bution, transmission,  or  de- 
livery of  messages  or  goods 

St   C    83   8    1728-1, 

172^2. 1728-4 
St  ('  lll»a  8  2394-52 

D    Girl  of  any  ape 

[Over  16 — See  pro- 
visions   in    A, 
above] 

Any  occupation 

(Provision  subject  to  change  by 
industrial  comml8<<ion.    Said 
commission  may  forbid  em- 
ployment of  females  at  such 
times  or  for  such  hours  as  are 
"  dangerous  or  prejudicial  to 
their   life,  health,   safety  or 
welfare") 

MO 

»8 

155 

M8 

'  The  commKslon  has  ])rohibited  the  employment  of  minors  under  18  in  any  meroantile,  factory,  laan- 
dry,  <;r  <lyi>-works  establMhnicnt  after  7.30  p.  m.  It  has  also  prohibltc  i  ni^ht  work  between 0  p.  m.  and  0 
a.  m.  in  any  telephone,  telegraph,  or  mercantile  establl  ^hmcnt,  or  any  mc^son^er  or  paFoel-daiivmT  scrvtot, 
and  h:is  rnloil  that  1  hour  bo  ulluwe  1  fur  a  luncheon  period  to  any  {"einale  employed  in anjestatiwuiioat 
used  in  connection  with  the  operation  of  any  telegraph  or  telephone  line 
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Tablb  4.— HOUB^S 
[In  reading  this  analjrsis,  the  explanator : 


■  Applicatton  of  act 

Time  of  work 

/ 

State 
References 

Age 

n 

Oocapations  or  establishments 
Exempthm 

111 

Mazimnm 
hoars 

Days  per 
week  per- 
mitted 

VI 

1 

I 

Per 
day 

IV 

Per 
week 

V 

WYOMING 

191507784,6 

A    14 

Any  gainful  ooectpatloa 

EiempHonv 
Farm  work 
Domestic  service 

9 

56 

1915  C  45  8 1-3 

B    Qirlofanyage 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Printing  establishment 

Bakhig  establishment 

Laundering  establishment 

Canning  establishment 

Hotel 

Telephone  exchange 

Restaurant 

Theater 

Place  of  public  amusement 

Exempliont: 
Telephone  office  or  exchange 

employing  3  females  or  less 
Hotel  or  restaurant  operated  by 

railroad  company 

»10 

56 

Constitution  art  19 

8l 

Compiled    Statutes 

1910  8  3499-3501 
C  S  1910  s  3518,  3538 

C    Any  employee 

Underground  mine 

Underground  workings 

Smelter,  stamp  mill,  sampling 
works,  concentrator,  or  any 
other  institution  for  the  reduc- 
tion of  ores,  andrefining  of  ores 
or  metals 

8 

' 

C  8  1910  8  3502-3504 

D    Any  employee 

Miner  or  laborer  in  coal  mine 

«8 

1  Only  2  days  of  10  hours  each  permitted  per  week 

'The  word  "  day  "  when  used  in  contracb  shall  be  construed  to  be  8  hours 
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OP   LABOR^-Continned 


on  pp.  467-475  should  be  borne  in  mind] 


1                          Time  of  work— Continued 

Enforrement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

If  ee!  time 
prescribed 

VU 

Kif;htwork 
prohibited 

vra 

Exceptbns 
TX 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 125  or  imprisonment  for  30 

days,  or  both 
Maximum— SlOO  or  imprisonment  for 
00  days,  or  both 

A 

Not  less  than  30 
minutes   nor 
more  than  2 
hours  after  6 
hours' work 

• 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

(Each  violation  a  separate  offense) 

B 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Duty 

State  inspectors  of  coal  mines: 
Must  inspect  coal  mines; 
May  enforce  coal-mining  laws 
[C  S  1910  s  3483-349*?  provide  for  an  in- 
spector of  metalliferous  mines,  but 
his  duties  appaiently  relate  only  to 
8af**tyJ 

2.  Each  offense 
Mtaiimum— f  100  or  imprisonment  for 

1  month,  or  both 
Maximum— 1500  or  imprisonment  for 
6  months,  or  both 

C 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— 1300  or  imprisonment  for 
3  months,  or  both 

D 
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SCHOOL  ATTBNl)ANCE 

Botw  on  pp.  407-475  fbould  be  borne  in  mfaid] 


Ttequired  attendance 

Enforcement 

1.  Enforcmg    authorities— D  a  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

• 

JHyKhwA 
V 

E^'ening  school 
VI 

Continuation 
school 

VII 

80  days,  but  tbe 
city,  town,  or 
county  board  of 
education  may  re- 
duce period  to  not 
less  t  nan  60  days 
for  any  indlvid- 
nal  school 

• 

1.  Duty 
Attendance  officers 

2(a).  Any  offense 
Minimum— $5  or  imprisonment 
Maximum— 150  or  imprisonment  for 
30  days 

A 

A   f6   conancntI\'e) 
weeks  each  year 

1.  Duty 
State  factory  inspector 

2(b).  First  offense 
Minimum— SIO 
Maximum— 1100 

1(b).  Subsequent  offense 
Minimum— 1100 
Maximum— $500 

B 

Entire  session 

• 

1.  Duty 
fJnitod  States  commissioner: 

On  complaint  of  school  hoard 
Principal  of  school  noarest  the  place 
where  offender  resides: 

Musi  report  violations  to  scdiool 
board 

1.  Power  only 
School  board: 

May  submit  to  United  States 
commissioner  violations  rep<Nrted 
by  school  principals 

2(a).  Any  offense 
Minimum— W 
Maximum— 9>20 

A 

Sttmeasln  A, above 

1.  Duty 
Truant  officers  for  native  school 

districts 
United  St-ates  commissioner: 

On    complaint    of   authorized 
person 
District    superintendent    or    any 
teacher  of  United  States  public 
schools  for  Alaska  natives: 

Must  make  complaint  in  case  of 
violation  to  United  States  com- 
missioner 

1.  I'oweronly 
Any  person  directly  interested  in 
•education  of  Alaska  natives: 

May  make  complaint  to  United 
States  commissioner 

3.  Samo  as  in  A,  above 

D 

72*85*— 15 21 
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Tabls  5.— COMFULS 
[In  reading  this  analyalB,  the  ezpla 


Applioatkmofact 

State 
Referenoes 

I 

Aies 
BttmpHont 

n 

OooupatfcHisore> 
tablidiniaits 

m 

Looali 
IV 

ARIZONA 

Revised  Statutes  1013 
Civil  Corle  title  11  C 
14828Qa-2»« 

A    8  to  14 

ExempUont: 
By  district  boird  of  tmstees  if  satlsilnd 
that  any  one  of  the  following  reasons 
exists: 

school  coarse  prescribed  oy  State 
board  of  education; 

(2)  Physical  or  mental  cooditioo 
(as  declared  bv  competent  physician 
approved  by  board)  such  as  to  ren- 
der attendance  inexpodimt  or  im- 
practicable 
By  board,  consisting  of  president  of 
school  board,  superintendi^nt.  prin- 
cipal, or  teacher,  and  a  probation 
ontccr  appointed  bv  superior  judge, 
for  "  reasons  satisfkctory"  to  said 
l)oard 

- 

B    14  to  10 

Ezetnpliont: 
Same  as  in  A,  abo\*o  fit  may  be  that 
child  having  "employment  certifi- 
cate" would  also  bo  exempted— See 
Table  2,  A-VI,  for  educational  re- 
quirements for  obtainirg  same) 

ARKANSAS 

1909  A  234  s  1-3, 5, 9 

[1909  A  234  was  limited 
to  31  out  of  the  75 
counties  in  the  State. 
0  f  these  3 1  count  ics ,  5 
are  covered  by  a  later 
and  difTerent  law  (see 
C,    below)    leaving 
only  26  to  which  this 
act  apparently-  ap- 
plies] 

1911 A  231s  1,2,3,6,7 

[1911A231waslfniitM 
to  34  out  of  the  75 
counties  in  the  State. 
Of  these  34  counties, 
22  are  included  in  the 
26  apparently  subject 
to  the  same  provi- 
sions under  1909  A  234 
referred  to  above] 

A    8t3l6 

ExtmvtioTu: 
Child  may  be  excused  temporarily  if 
itbe^own  to  district  school  board  or 
court  of  competent  jurisdictian  that 
one  of  the  fallowing  reasons  exists: 

(1)  diild  has  completed  7  grades; 

(2)  Labor  of  child  is  absolutely 
necessary   for   support  of   family 
[But  it  would  appear  that  thii  ex- 
emptbn  is  nullified  by  the  provi- 
sbns  of  1914  A  1,  re^iuiring  employ- 
ment certificates  for  children  under 
16  in  any  employment,  and  fixing  a 
minimum  age  of  14  for  employment 
in  anv  occupation  wiUi  certain  ex- 
emptiDUS    during    vacation    onlj. 
The  same  act  would  apparently  sud- 
stitute  by  implication  an  exemption 
of  children  14  to  16  who  have  employ- 
ment certificates]; 

(3)  Parent  or  guardian  can  not  pro- 
vide proper  clotoing; 

(4)  There  is  no  public  school  with- 
in 2^  miles: 

(5)  Child  is  mentally  or  physically 
incapacitated  to  attend  scnool 

These    ] 
sionsa 
to    a 
nowU 
38  oat 
76  coi 
in  the 
since 
the    2 
which 
A   234 
limitet 
specifi 
includ 
a  latei 
vision 
C,  be 
and  11 
231   a 
to  on 
coonti 
alread 
pare 
subjec 
the   s 
prov 
under 
A234 

B    16  to  20 

Ezemptiom: 
If  regularly  and  lawfully  eneaged  in 

useful  employment  or  service 
Other  exemptions  same  as  in  A ,  above, 

with  the  omi&sion  of  subdivision  (2), 

which  is  not  applicable 

Same  as 
above 

OHILD  LABOB  LEGISLATION. 
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X)L  ATTENDANCE— Continued 
n  pp.  4/Bff^^S  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 
3.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

)ajinhool 
V 

Evening  sobool 
VI 

Continuation 
school 

VII 

eseesioa 

« 

• 

i.  Duty 
Attendance  officers: 

[For  duties  of  inspection,  see 
Table2.A-IXJ 
Deputy  sberill 
Constable 
City  marshal 

2(a).  Any  offense 
Minimum— S5 
Maximum— 925 

A 

asinAfaboTO 

1.  Some  as  in  .\,  above 

2.  Same  as  in  A,  above 

• 

B 

lial/ entire  ses- 
1 

1 

1.  Duty 
Attendance  ofDcers: 

Have  duty  of  enforcement; 
May    inspect    establishments 
where  children  are  employed 

2(a).  Any  offense 
Minimum— flO 
Maximum— 125 

> 

A 

» as  in  A,  above 

1.  Same  as  in  A,  above 

2.  [No  specific  provision] 

B 
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Tablb  5.— COMFUL80BT 
[In  ratdlnK  thii  malyais,  the  ezplaniliiy 


8tate 
References 


ARKANSAS— Con- 
tinued 

1900  A  347  8 1-3, 6, 9, 10 


AppUcstfcmofaet 


Age 
SxempOom 

n 


C   8  to  14 


Ezemptioru: 
C3iIH  may  be  excused  tempomily  If 
it  be  shown  to  district  scnool  b»rd 
or  court  of  competent  turisdiction 
that  one  of  th»  following  reasons 
existsi 

(1)  Child  has  completed  8  grades; 

(2)  Labor  of  child  is  absolutely 
necessary  for  support  of  fomily 
[But  it  would  apj>€»r  that  this  ex- 
emption is  nullmed  by  the  provi- 
sions of  1914  A  1,  fixing  a  minimum 
age  of  14  for  employment  in  any  oc- 
cupation]; 

(3)  Parent  or  guardian  can  not 
provide  proper  clothing; 

(4)  There  is  no  public  school  with- 
in 2i  miles; 

(5)  Child  is  mentally  or  physically 
incapacitated  to  attend  scnool 


D    14  to  16 

Exemptions: 
If  rcpiilarly  and  lawfully  engaged  in 

useful  employment  or  service 
Other  exemptions  same  as  in  C,  above, 

with  the  omission  of  subdivision  (2), 

which  Ls  not  applicable 


Oocupattons  or  e9> 
tabUdbmants 


CAUFOBNIA  :  A    8  to  12    [See  note  in  column  1] 


Deering's  General  Laws 
1909  A  1611  s  17  (as 
added  by  1915  C  62.'>) 
DOL  1909A1011asl,2 
D  Q  L  1909  A  3574  s  1 
(as  amended  by  1911 
C  482),  2.  3,  4  (as 
amended  by  1915  C 
461) 


[An  amendment  to  the 
child  labor  law, 
passed  later  than  t  ho 
compulsory  educa- 
tion law,  makes  it 
impossible  to  obtain 
a  ''permit  to  work  " 
during  school  hours 
under  14,  thus  rals- 
hig  the  age  for  re- 
quired school  attend- 
ance to  14,  and  to  15 
unless  a  permit  to 
work  has  been  se- 
cured] 


Eumptionf: 
If  it  be  shown  to  local  board  of  educa- 
tion or  district  board  of  sr-hool  tnis- 
tees  that  one  of  the  following  reasons 
exists: 

( 1 )  Child  has  completed  "  regular 
grammar  school  course"; 

(2)  There  is  no  public  school  with- 
in 2  miles: 

(3)  Child's  bodily  or  ment&l  con- 
flition  Is  such  as  to  prevent  or  render 
inarlvisable  attendance  at  school  or 
application  to  study  (certificate  from 
anv  reputable  physician  sufHciont 
evilcnce) 

Under  circumstances  rendering  at- 
tendance impracticablo  or  danger- 
ous to  health,  owing  to  unusual 
storm  or  other  sufficient  cause 


B    12  to  15    [See  note  in  column  I] 

EiemptiortB: 

If  it  be  shown  to  local  board  of  educa- 
tion or  district  school  board  that 
child  has  "permit  to  work"  [See 
note  in  column  I] 

Otlier  exemptions  same  as  in  A,  above 


ni 


Localities 
IV 


This  act  If 
limited  to! 
out  of  the  7S 
ooontke  ii 
the  State. 
Of  these  f 
Gomties,  I 
were  in* 
cludediB 
the  31  to 
which  1901 
A  234  mi 
Ihnited,1mt 
this  act  isa 
later  one 


Same  as  in  (<i 
above 
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ass 


OL  ATTENDANCE— Continued 

I  pp.  4ffM!76  ihoold  tw  borne  in  mind] 


Required  attendance 

Enforoement 

1.  Enforcfaig   aathorities— D  u  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

« 

vm 

byichool 
V 

Evening  school 
VI 

Cbntintiation 
school 

vn 

IS  In  A,  above 

• 

- 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— C5 
Maxiroimi~f25  [as  prescribed   by 

1909  A  347  s  o);  125  or  imprison- 
ment for  30  days,  or  both  [as  pre- 
scribed by  1909  A  347  s  10] 

C 

MinA,aboTe 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

•  session 

1.  Duty 
Local  board  of  education  or  district 
board  of  school  trustees: 
On  complaint 
Commissioner  of  State  bureau  of 
labor  statistics: 

Shall  deliver  child  8  to  15  ille- 
gally employed  to  school  authori- 
ties 
Attendance  officers: 

Must  enforce  on  complaint,  and 
have  such  other  duties  as  are  pre- 
scribed by  local  beard  of  education; 
May  inspect  any  place  of  em- 
ployment to  investigate  violations 
1.  Power  only 
Probation  officers: 

May  inspect  any  place  of  em- 
ployment to  investigate  violations 

2(a).  First  offense 
Maxim um-410  or  imprisonment  for 
6  days 

2(a).  Subsequent  offense 
Minimum— 110  or  imprisonment  fbr 

5  days,  or  both 
Maximum— «50  or  imprisonment  for 
25days,  or  both 

A 

u  in  A,  above 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 

Sd6 
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Table  5.— COMPULS 
[In  reading  this  anelysis,  the  expla 


AppUcatloiiofact 

State 
References 

I 

Age 
BtempOoni 

n 

OocupatSons  or  es- 
taDUshmeats 

Exemptknu 

UI 

LocaU 
IV 

CALIFORNIA  — 

Continued 

D  O  L  1909  A  1611  (as 

amended  by  1915  C 

625)  s  10, 11, 13 
D  O  L  1909  A  1611  s 

16-17  (as  added  by 

1915  C  625) 

[Section  11  requires  also 
"any    other    minor 
under  16  who  would 
bv  law  be  required  to 
attend    school"    to 
attend  school  if  unem- 
ployed.   It  is  nat  evi- 
dent that  there  are 
any  minors  to  whom 
this  provision  could 
apply] 

C   16  to  16  (if  child  has  "  age  and  schooUng 
certincate"  and  is  unemployed  for 
m  jre  than  2  weeks) 

* 

D    15  to  16  (imlsss  child  has  completed 
"prescribed  grammar-school 
course")    [See  note  in  column  I] 

Any  occupation 
during  school 
hours 

COLORADO 

Mills'  Annotated  Stat- 
utes revised  edition 
1912  s  639,    64^-«45, 
647,649,650 

[For  earlier  law,  apply- 
ing to  children  14  to 
16  unable  to  read  and 
write  Encllsh,  requir- 
ing a  certain  amount 
of  school  attend-in^e, 
apparently  partially 
nullified  by  later  jpro- 
visions,  see  M  A  6  r  e 
1912  s  641] 

A     8  to  14 

Exemptions: 

During  ph\'sic&l  or  mental  disability, 
on  certificate  from  reputable  physi- 
cian 

[See  also  provisions  in  B,  below] 

Allscho* 
trictst 
Stetee 
thos 
which 
are  nc 
flcient 
ing   a 
modat 
inschi 

U    8  to  14  (if  receivinp,  on  recommenda- 
tion of  truant  OAlicer,  "such  (poorl 
relief  as  will  enable  child  to  attend 
school") 

Same  as 
above 

C     14  to  16 

Exemptioru: 
If  child  has  permit  from  district  or 
county  superintendent  for  any  one  of 
the  following  reasons: 

(1)  Completion  of  the  eighth  grade 
or  eligibility  for  high  school; 

(2)  If  help  is  necessary  for  support 
of  child  or  bis  parents: 

(3)  If  exemption   is  for  child's 
"best  interests" 

During  physical  or  mental  disability, 
on  certincate  from  reputable  physi- 
cian 

Same  as 
above 

CHILD  LABOB  tSOISLATIOK. 
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Raqnired  attendance 

Enlbrcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

ayscbool 
V 

Evenhig  school 
VI 

Continuation 
school 

vn 

unemployed 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  and  probation  oflicers: 

May  inspect  places  of  employ- 
ment to  investi^te  violations 

2.  [No  specific  provision] 

C 

Regular    attend- 
ance 

1.  Same  as  in  C,  above 

2(b).  Each  offense 
MinfmuTn— 150  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment 

for  W)  days,  or  both 
(The  above  penalty  is  found  in 

D  G  L  19.9  A  1611,  as  amended 

by  1915  C  625.  s  13;  the  following 

penalty  is  given  in  section  10  or 

ihe  same  law) 

2(b).  Any  offense 
Maximum— $50   or   imprisonment 

for  60  days,  or  both 

D 

Bschoolyear 

1.  Same  u  in  C,  belour 

2.  Same  as  in  C,  iMlow 

A 

n  per  school 

• 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

B 

aslnA,above 

* 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  establishments 
where  children  are  employed 

2(a).  First  offense 
Minimum— $5 
Maximum— S20 

2(a).  Second  offense 
Minimum— 85  or  S5  and  imprison- 
ment for  lUdays 
Maximum— $20  or  120  and  imprison- 
ment for  30  days 

C 
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Tablb  &-<X>lCFnL80BT 


1     'l"  .    '                    1           = 

AppUeatinoraet 

StikfeB 
BefBranoes 

I 

AflS 
Euwtptkm 

n 

talilliiiaili 

m 

Looallte 
IV 

COUOBJkDO — Con- 
tinned 

MA8rel913sfi87,0O6, 

M7,  070, 07^  073 
1915C180fll 

[For  poflsiUe  ezmp- 
tlonTsMikASreUU 
8  871] 

IFor  mrUer  law  apply- 
ing to  children  14  to 
16  unable  to  read  and 
writo  Lnglish,  requir- 
ing a  certain  amount 
of  school  attendance, 
apparently  nartiaUy 
nnUifled  by  later  jpro- 
Ti^>ion3,reeM  Afire 
1912  8  Ml] 

D    MtolttCifdiildhasagaandadiooioer- 
tiAcate  stating  tfaa^he  can  not  raad 
and  write  simple  senteooai) 

taiblSman? 
MTODtfto  aiteb- 

Stora 
Offlea 
Hotel 
Laondiy 

Bowling  aDey 
Theater 
CoDoerttaaD 
Place  of  amni»> 

ment 
Passengar  or 

frei^t  elevator 

[See  Table  l,fi) 
Factory 
Worksbop 
ICessenger  tomy 

of  the  above 
Driver  for  any  of 

the  above 

[BeeootaminlV] 

[Aga  and 
aohool  ee^ 
tllleata  en 
babenedto 
child  vbo 
can  not  read 
and  write 

tenoes  only 
In  dty  or 
town  whsf 
there  Is  i 
pablio  or 
parochiil 
evening 
adwol] 

E    14tol6(ifchildcannotreadandwrit6 
simple  sentences) 

Any  occupation 
[See  column  IV] 

Town  gr  dty 
where  pab- 
lio evening 
school  ie 
maintained 

CONNECTICUT 

General    Statutes    re- 
vision   1902   8   2116, 
2117,   2121.   2252   (a? 
amended  by  1913  C 
182),22S5(as  amended 
by  1913  C  182),  4707 

1903   C    29   8    [iV  (as 
amended  by  1905  C 
36) 

1915  C  210 

(For  provisions  allow- 

A   7  to  14 

Eumptiofu: 

(1)  If  de>tituto  of  suitable  clothing 
and  parent  or  guardian  is  unable  to 
provide  such  clothing 

(2)  If  mental  or  physical  condition 
is  such  as  to  render  instruction  inex- 
pedient or  impracticable 

• 

• 

ing  towns  and  cities 
to  make  by-laws  con- 
cerning habitual  tru- 
ants and  appoint  tru- 
ant officer*  for  the  en- 
forcement thereof,  see 
OSr  190282122,2123] 

B    14  to  16 

Exemptions: 
If  lawfully  employed  at  home  or  elso- 

where 
Other   exemptions  same  as  in  A, 

above 

C     14  to  16 

("Whenever  the  school  visitors,  town 
school  committee,  or  board  of  edu- 
cation of  any  town  or  district  shall 
by  voto  decide,  or  whenever  the 
State  board  of  education  shall  ascer- 
tain" that  child  "has  not  schooling 
sufficient  to  warrant  his  leaving 

notify  parent  or  guardian'') 

ExernvtUmt: 
Same  as  in  A,  above 

CHILD  LABOB  LEGISLATIOK. 
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K)L  ATTENDANCE-Continued 
a  pp.  467-475  sbould  be  borne  in  mind] 


ReqoJred  attendance 

Enforcement 

1.  Enforcing   authorities— D  n  t  y; 

Power  onl  V 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VHT 

(ay  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Hegular    attend- 
ance    certiiied 
weekly     by 
teacher  and 
principal  of 
evening  school 

1.  Dntv 
Deputy  State  labor  commtedoner 

(factory  inspector] 
School  board  or  locaF  school  au- 
thorities: 

Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  most  regulated  employ- 
ments [For  list,  see  M  A  S  r  e  1913 
S667J 
State  industrial  commission: 

Shall  "  inquire  into  and  super- 
vise the  enforcement    *    ♦    *    of 
the  laws  relating  to  child  labor" 

2(b).  First  offense 
Minimum-45 
Maximum— 1100 

2(b).  Second  offense 
Minimum— ^100  or  imprisonment,  or 

both 
Maximum— 1500  or  imprisonment 
ibr  90  days,  or  both 

D 

Regular     attend- 
ance 

• 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

esesskm 

1.  Duty 
School  visitors  or  town  school  com- 
Tnittee* 

*' Shall   ♦   ♦   ♦   examine   into 
the  situation  of  the  children  em- 
ployed in  all  manufacturing  es- 
ILshments"  and  "report  all  viola- 
tions" of  this  act 
Agents  of  State  board  of  education: 

If  so  directed  by  said  board 
Tniant  officers 

2(a).  Any  offense 
Maximum— $5 

A 

as  in  Ay  above 

1.  Same  as  in  A,  abovo 

2.  Same  as  in  A,  above 

B 

"leaving  cer- 
Icate''   is 
ted   by   the 
or   State 
ol  aathorit7 
ig  the  notifl- 

D 

1.  Duty 
Agents  of  State  board  of  education: 
If  so  directed  by  said  board 

1.  Power  only 
School  visitors 

Town  school  commltteefl 
Local  boards  of  education 
State  board  of  education 

2.  Same  as  in  A,  above 

C 
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S.-CQlfFCLSOBY 


COSIJrECTICCT— 

C3rLK(2i2147.<7^     { 

Ps  v/  Sir  «i  tL«  pro-  ' 

vkJrjb't  UtM]U:«d  Id  . 

ir.«it  Ji  r-y.-Ztrtc^r-  : 

mm*.     t.'-*7  w*  H^  { 
b7lVllClI'M2— .-.« 


1/   II  t--^:-:  L' 


tabHAmcBts; 


DELAWABE  A    7  to  14 

(Pw  r/>irw»  of  tbt  i»a- . 

ar*.  Vj  I  I]  1 

71  »/;:>-/'}  1 7 


I 


Eztnpdotu: 

Ifexcu.^^  br  raftyxity  of  commisdan- 
en  of  s  lu^l  llstrict— excuse  coon- 
t«r«i;^:ned  br  coimtr  superintend- 
eat— *^<*:ii«  prevented  from  at- 
t>r.-la:iC«  u:i>n  school  or  applli  »- 
tion  t>  iiuiv  by  mental,  phrslcml. 
or  oth*rr  ur?*rr*t  reasons  :  •urpeni 
r':a->n5  ■■  lobe-'  stricilv  const  rue«l "  • 

If  thirre  L=  no  public  school  Trithin  2 
mile's   by    nearcit  traveled    road.  1 
unlerv!  free  couvej.-ance  is  pr^vi.i€»J 


DI.HTEICT  or  CO- 
fX'MBlA 


A     b  to  14 


Zi  rniUr'I  ■■tat'*',  .Stat-  | 
u**::  at  Lnr/1:  p  :^10  I 
a  1,2;  it2stj:i4,e,        j 

ISe#;7;»M*'2,r-JIJ,arid  ] 
T:*Me  1,  A    f  r  j,r'/-  * 
vi^.ion^  of  oJiild  Ififf'jr 
law  ii^' ied  luter  tK:in 
law  Mre  tabulated] 


Up'^n  -atiafactory  evilence  tD  the 
s'JiierLitendent' of  schoMs  of  the 
Dhtrir.t  of  Columbia  that  one  of  the 
followinz  reason;  exists: 

(1)  (.liild  has  acqnired  the 
"branches  taugh:  in  the  public 
sch^jols"'; 

(2)  Ph^'sical  or  mental  condition 
such  as  to  renler  attendance  cr 
Instruction  inexiie<lient  or  imprac- 1 
ticnble 

[See  albo  note  in  column  I] 


^s- 
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i  ATTENDANCE— Continued 
>.  457-475  should  be  boriM  in  mind) 


Required  attendanoe 


cbool 

r 


befinninK 
B  than  1 
trteropen- 
chool,  or. 
>1  district 
,8raonths 
ning  not 
tan  Janu- 


loolyear 


ETening  school 
VI 


.Mtendance  of  18 
consecutive 
evenings  during 
every  school 
month  of  20 
days,  shown  by 
certificate  of 
teacher  of  even- 
ing school 


Con^oation 
school 

vn 


Enforoenient 

1.  Enforcing  aathoritie»— D  n  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vm 


1.  Duty 
State  board  of  education  through  its 
agents 

2(b).  Any  offense 
Maximum-^t50 


1.  Duty 
Attendance  officers 

2(a).  First  offense 
Ifaximum— ^ 

2(a).  Subsequent  offense 
Maximum— 15 


1.  Duty 
Truant  officers.child  labor  inspectors 
[2  detailed  privates  of  police  force] 
and  probation  officers: 

''Snail  carry  out  the  provisions 
of  this  act;" 

"Shall  visit  any  place  or  estab- 
lishment where  minor  children 
are  emploved"  to  ascertain 
whether  said  provisions  are  com- 
piled with 

2(a).  Each  offense 
Maxlmum--|20 


883 
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Tabu  fL-^^JOMXl 


State 


AppUoBtionoCaDi 


Age 


OoeoMtiaiis  or  < 
turflffhimntif 


FLORIDA 

IMA  C  6831b  1-7,9,11, 
18, 1&-19 

[For  exemption  tram 
attendanoe  In  case 
parent  is  not  able  to 
provide  necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided 
throoi^  charity  or  by 
othw  means,  see  1015 
0  6881s  11] 


A    8tol4 


(1)  If  phyrieal  or  mental  oondttion 
as  attested  by  competent  physioiaii 
before  court  having  Jurisdiotion  ren- 
ders attendance  Impraotioable  or  in- 
expedient 

(2)  If,  on  aoooont  of  extreme  pov- 
erty, services  of  child  are' necessary 
for  the  support  of  himself  or  his  par- 
ents, as  attested  by  affidavit  of  pnr- 
ents  and  of  such  witnesses  as  attend- 
ance  officer  may  require 

(3)  If  living  more  than  2  mUes  from 
the  schoolboiise  by  the  nearest  traveled 
route,  unless  transportation   is  pro- 


Ani 
tw 
Md 
dif 
o  ( 
wl 
ao 
ed 
th 
vo 

•  1 
on 
tt 
tei 
ve 
th 
i9 
a 

00 

ac 
in 

as 
be 

trj 
th 
of 
in 
tri 

fa^ 

ad 


GJBOaGIA 

[No  provisions.  See 
Table  2.  A-VI,  for 
school  attendanoe  re- 

a aired  as  a  prerequi- 
te  for  entering  cer- 
tain employments] 
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SCHOOL  ATTENDANCE— Ck)ntmued 
BoliB  on  pp.  407-478  dMMdd  be  bome  In  mind] 


Reqoirad  attandanoe 


Day  school 


80  days 


ETODlng  soihool 


VI 


Continuation 

BCllOOl 

vn 


Enforcement 

1.  Enforcing    aothoritiea— rnty; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc 


vm 


1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  office,  liaotory,  or 
business  house 

3(a).  Each  offense 

Minimum— $1 

Maximum— S3 

(Each  day's  violation  a  separate  of- 
fense aito*  expiration  of  3  days 
from  notification) 
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Tabls  5.— COMFULSOBT 
(In  reading  this  aaslyiiB,  tlM  «zplaiiit(i7 


AppUoatkmafaot 

Stete 
RofiBranoeB 

I 

Age 
]bcempthiu 

n 

Oooiipations  or  es- 
tablishments 

m 

* 

Localities 
IV 

HAWAII 

Revlaed  Laws  1915  8 
286, 287  (as  amended 
by  1915  A   92),  2S8 
(as  amended  by  1915 
A  92) 

A    6tol3 

ExemptUma: 

(1)  If  distance  to  nearest  school 
exceeds  4  miles  and  no  suitable  trans* 
portation  is  provided 

(2)  If  physically  ormentally  unable 
to  attend  school,  upon  certmcate  of 
licensed  physician 

(3)  If  up^n  investigation  of  Juvenile 
courtor  district  magistrate  it  be  shown 
that  hT  any  other  rcassn  child  may 
prjperly  remain  away  from  school 

B    13toU 

ExemptUmt: 

If  child  is  suitably  employed  and  has 
passed   required   examinations  of 
primary  and  granmiar  s  hjols 

Ouier  exemptions  same  as  in  A ,  above 

J 

• 

C    14  to  16 

Exemptions; 

(1)  If  child  is  suitably  empbyed 
and  has  passed  required  examinations 
of  primary  and  grammar  schools 

(2)  If  child  is  suitably  emploved 
under  direction  of  parent  or  guardian 

Other  exemptions  same  as  in  A, 
above 

1 

IDAHO 

(For  powers  of  legisla- 
ture to  enact  com- 
pulsory    school- 
attendance  laws,  see 
constitution    art    9 
s9] 

1911    C    159   s   58   (as 
amended  by  1913  C 
115),  140, 148-151, 1.59- 
161,  If 3, 173 

1913  C  77  8  7 

A    8  to  14 

Exempions: 
On  written  pormit  from  district  or 
county  superintendent  of   schools 
(his  rofiLsal  to  grant  being  subject  to 
decision  of  probate  court  of  county 
on  appeal)  if  child's  bodily  or  men- 
tal condition  does  not  permit  attend- 
ance at  school,  on  certificate  from 
reputable  physician 

• 

i.         .'..._           

B     14  to  18 

Exemptions: 
On  written  permit  from  district  or 
county  superintendent  of  schools 
(his  reftisaf  to  grant  being  subject  to 
decision  of  proba  to  court  of  county  on 
appeal)  for  one  of  the  following  rea- 
sons: 

(1)  Completion  of  eiE;h1h  grade  or 
eligibility  to  enter  high  school; 

(2)  If  child's  help  is  necessary  for 
his  own  or  his  parent's  support; 

(3)  If  for  good  cause  shown  it 
would  bo  for  child's  best  interests 
to  be  exempted 

Othcroxemptionssameas  in  A, above 

CHILD  LABOR  LEGISLATION. 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  467-475  sboiild  be  borne  In  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  oto. 

vnr 

Dayaobmd 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Entire  aession 

• 

1.  Duty 
District  magiistrate: 

Upon  complaint 
Deputy  sheriff  or  police  odffloer  des- 
ignated by  him 

2(a).  Any  offense 
Minimum— 15  or  imprisonment 
Maximum—^  or  imprisonment  for 
2  months 

A 

*   8aineaslnA,aboTe 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

fiune  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  bcune  as  in  Ay  above 

C 

1  Kntire  school  year 

% 

1.  i/uty 
State  board  of  education 
Probation  officers: 

Have  duty  of  enforcement; 
llaveduty  of  inspecting  "places 
of  employment  mentioned"   (in 
1911  C  159  s  166.  172]  to  discover 
cases  of  illegal  employment 
School  trustees  tor  truant  officers]: 
Uave  same  duty  of  inspection  as 
probation  officers 
1.  Power  only 
Any  reputable  citizen: 
May  bring  complaint 

2(a).  Any  offense 
Maximum— 4300  or   imprisonment 
for  6  months,  or  both 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5.— compulsory 
[In  raadins  this  ■nalsjils,  the  ezplmatoir 


Application  of  act 

• 

State 

Ai^e 

Oocapatkms  or  es- 

tabUdunents 

Rofcrcnoes 

EiemptUnu 

AmiMtou 

Looallties 

I 

•  « 

II 

in 

IV 

n.LINOIS 

A    7  to  14 

nurd's  Revised  Stat- 

Eiempkms: 
(1)  If  chfld's  physical  or  mental 
condition  renders  attendanoe  imprao- 

utes  1913  C  122  8  274, 

276 

ticablo  or  inexpedient 

(2)  If  excused  for  temporary  ab- 
sence for  cause  by  principal  or  teacher 

of  school  attended 

B    14tolG 

Exemptiorut: 
If  necessarily  and  lawfully  employed 
during  school  hours 

• 

Other  cxen:  pt  ions  same  as  in  A,  above 

■ 

1 

n  R  S  1913  C  48  S  20b, 

C     14  to  IG  (if  child  has  ago  and  school 

Manufacturing  es- 

[Age   and 

20c,  20f,  20g,  2Qh,  201, 

certificate  stating  that  ho  can  not 

tablishment 

sAiool    oer* 

20m 

read  and  write  simple  sentences) 

Mercantile    insti- 

tificate can 

tution 

be  issued 

Factory 
Workshop 

to  child  who  I 

can  not  read  I 

Store 

and     write! 

Office 

simple  aPtf  1 

ITotcl 

tojices  only  1 

I^aundry 

in    city    of 

Bowling  alloy 

town  whci* 

"Theater,  concert 

there    is    ^ 

hall,  or  place  of 

public  of 

amusement" 

parochl^* 

Passonger    or 

e  venin  § 
school    an» 

freight  elevator 

[But   opi^ration 

while   sue** 

of  same  is  pro- 

school is  i<^ 

hibited     under 

session] 

l(i— See  Table  1, 

Bl 

Messenger  for  any 

of  the  above 

Driver  for  any  of 

the  above 

[See  column  IV] 

r 

D    14  to  10  (If  child  can  not  ntad  and  write 

Any    occupation 

Town  or  city 

simple  sentenctis) 

[See  column  IVJ 

wheroapub-^ 
lie    evening 
school    is 

maintained 

INDIANA 

A    7  to  14 

Bums'Annotatfid  Stit- 

Ezcmptiom: 

uti's  1014  s  tVno,  iM,77, 

If  physically  or  mentally  unfit  to  at- 

Gr>78 (as  amended  by 
1915C77),C082 

tend  sciiool,  upon  certificate  from 

P'putable  licensed  practicing  phy- 

sician 

(Soc   Tablo   2,    A,   for 

nHinin*menl  of  coni- 

ph'tion  of  fifth  gnido 
for  (employment  from 

14  to  Hi  Jh  any  occu- 

pation during  school 
hours] 
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Table  5.-<X>1CPULS0R7 

(In  nadhif  thk  MMljili,  tbt  •spltastary 


AppUcatioiLofaet 

State 
Referenoes 

I 

Age 
SuMpHoui 

n 

OoottpaHoDBorM- 
tabltthmenti 

Bumpilom 

m 

LootUties 
IV 

INDIANA--Continued 

B     14  to  16 

Exemjiiions: 

If  regularly  emptoyed  in  uaefal  em- 
plojrment  or  service  during  sciiool 
hours  or  lawfully  employed  in  gain- 
ful service   rSee  note  in  odumn  I) 

Other  exemptions  same  as  in  A,  above 

1 

B  A  8  1914  s  6641k 

C    14  to  16  (if  engaged  in  regular  employ- 
ment) 

Any    occupation 
[See  column  IV] 

0) 

IOWA 

Code  1897  Supplement 
1913  8  2823-a.  282^b, 
2S2»-e,2823-f,282a-i 

(The  law  tabulated  in 
A  and  B  applies  to 
children  ''  of  the  age 
of  7  to  16  years  inclu- 
sive"]' 

A    7  to  14   [See  note  in  column  I] 

Exemptions: 

(1)  If  not  in  proper  physical  or  men- 
tal condition  to  attend  school,  proof  of 
such  condition  to  be  furnished  oy  affi- 
davit of  parent  or  guardian 

(2)  If  residhiff  more  than  2  miks 
from  any  school  by  nearest  traveled 
road,  unless  public  transi>ortation  is 
provided 

(3)  If  excused  for  sufficient  reasons 
by  any  court  of  record  or  Judge  thereof 

(4}  If  attending  religious  service  or 
receiving  religious  instruction 

1 

B    14  to  16    [See  note  in  column  I] 

Exemptions: 

(1)  On  completion  of  eighth  grade 

(2)  If  regularly  employed 

Other  exemptions  same  as  in  A, 
above 

KANSAS 

General  Statutes  1909 
s  7736,  7737,  7741 

[The  law  tabulated  in 
A  to  C,  inclusive,  ap- 
plies to  children  '*  be- 
tween the  ages  of  8 
and  15  years,  inclu- 
sive "J « 

A    8  to  14    [See  note  in  column  I] 

Exemptions: 

(1)  Upon  certificate  of  graduation 
from  countv  common  schools  or  cer- 
tificate of  admission  to  city  high  school 

(2)  If  physically  or  mentally  inca- 
pacitated for  school  work,  such  inca- 
pacity to  be  decided  by  physician's 
examination  if  school  authorities  so 
desire 

(3)  On    temporary    excuse    from 
board  of  directors  of  country  district  or 
board  of  education  of  city  of  first  or 
second  class  in  extreme  cases  of  emer- 
gency or  domestic  necessity 

1  In  city,  town,  or  township  where  the  local  board  of  education  or  township  trustee  has  established 
approved  vocational  schools  for  the  instruction  of  youths  over  14  engaged  in  regular  employment,  in  i>art- 
time  classes,  and  has  formally  accepted  the  provisions  of  this  section^  6641k] 
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)L  ATTENDANCE— Continued 


on  pp.  407-175  aboold  be  bonie  in  mind] 


Baquired  attandanoe 

Enlraroement 

1.  Enforciiig   authorities— D  n  t  y; 

Power  only 

2.  Pemdties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VUI 

Dsyaohool 
V 

ETenlDgBohool 
VI 

Continuation 
school 

vn 

Same  18  In  Ay  above 

1.  Same  as  in  A,  aboYe 

2.  Same  as  in  A,  above 

B 

5  hours  per  week 
between  8  a.  m. 
and5p.m.    At- 
tendance   may 
be  required  by 
local  board   of 
education  or 
township  trustee 

1.  (School  officials  who  establish  to* 
cational  schools  are  authorized  to 
"require''    attendance— See   col- 
umn IV] 

2.  [No  specific  proYislbn] 

C 

M  wvela  in  each 
fl^oQlyear 

(In  anj  city  of  tbe 
lint  or  second 
dasB  entire  school 
year  may  be  re- 
qalred  by  board 
of   schdol  direo- 

tOKS) 

1.  Duty 
Director  or  president  of  board  of 

directors 
Truant  officers 

2(a).  Each  offense 
Minimum— 13 
Maximum— S20 

A 

fSame   as  in  A, 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Sntire  seoslon 

1.  Duty 
Truant  officers 

2(a).  Each  offense 
Minimum— 15 
Maximum— 425 

A 

• 

tna 


a  former  section  of  which  tbe  section  here  quoted  is  an  amendment, "  to  14  years  "—now  **  to 
"--can  not  be  construed  to  extend  beyond  the  time  when  the  child  becomes  14  years  of  age.— 
y  Ganerai  (1904) 

acaa  are  from  the  time  the  child  becomes  8  years  old  until  he  becomes  15  years  old.— State  Super- 
Bfof  PubUo  Instruction  (1913) 
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Tablb  5.-C0MFUL80RY 

[In  VMdinK  this  mlTBis,  tlw  exidanBtory 


1 

AppUoatloiiofaet 

State 
ReferoDoes 

I 

Age 

ExempHont 

n 

OenniatlQiis  or  aa- 

JBumplkm 
lU 

Localities 
IV 

KANSAS-Oontiniud 

B    14  to  15   (See  note  in  oolamn  I] 

Rxemptkmt: 

IX  able  to  read  and  write  EngUsh  and 
regularly  employed  for  his  own  sop- 
port  or  the  support  of  those  de- 
pendent on  him,  child  is  partially 
exempted-— See  provisioiis  in  C,  be- 
low 

Other   exemptions  same  as   in  A, 
above,  excluding  subdivision  (3) 

C    14  to  15  (if  able  to  read  and  write  Eng- 
lish and  regularly  employed  for  his 
own  support  or  the  support  of  tbose 
dependent  on  him)    (See  note  in 
column  IJ 

Exemptiofu: 
Same  as  in  A,  above,  excluding  sub- 
division (3) 

KENTUCKY 

StatutMt  1915  s  442Sa.5, 
4432,       4449,       1523, 
4521a.l-4521a.4 

A    "  Between  the  ages  of  7  and  12  years, 
inclusive  " 

Exemptions: 
On  excuse  by  county  board  of  educa- 
tion upon  satisfectory  showing  to 
county  superintendent  of  schools 
that  cnild  is  not  in  proper  physical 
or  mental  condition  to  attend  school 

"Within  the 
boundary  of 
the  ooontT 
school  dis- 
trict law" 

Stl915s2978c.l.2978c.2, 
2978c4,2978c.6,2978c.7, 
4428a.5,    4432,    4449, 
1523 

(The  law  tabulated  in 
B  and  C  applies  to 
children    "  between 
the  ages  of  7  and  16 
years  Inclusive  "J 

B    7  to  14    [See  note  in  column  1] 

Exemptions: 
On  excuse  oy  local  board  of  educa- 
tion or  school  board  upon  certificate 
from  health  officer  that  child  is  not 
in  proper  physical  or  mental  condi- 
tion to  attend  school 

Any  city  of 
first,  second, 
third,  or 
fourth  class 

C     14  to  16    [See  note  in  oolumn  I] 

Ezempttons: 
Child  having  employment  certificate 
Other  exemptions  same  as  in  B,  above 

Same  as  in  B, 
above 

LOUISIANA 

1910    A    222    8    1   (as 
amended  by  1912  A 
232),  3,  5-7 

WolU's  Revised  Laws 
Supple  m  e  n  t  1904- 
1908v3p230;  1908A 
488  1 

A    "  Between  the  ages  of  8  and  14  years, 
inclusive" 

Exrmptums: 
On  excuse  Dy  attendance  or  truant 
officers  upon  satisfactory  evidence 
of  one  of  tne  following  reasons: 

(1)  Completion    of    elementary 
school  course; 

(2)  If  public  school  faculties  with- 
in 20  city  blocks  of  child's  home  are 
not  adequate  to  accommodate  such 
child; 

(3)  If  bodily  or  mental  condition 
is  such  as  would  prevent  or  render 
inadvisable  attendance  at  school  or 
application  to  study  (this  exctise 
valid  for  not  more  than  3  months) 

Parish  of  Or- 
leans 

CHILD  LABOB  LBQISLATIOIfr. 


S41 


SCHOOL  ATTENDANCE— <3ontinued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


• 

Required  attendanoe 

Enforcement 

1.  Enitorcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  OQosecuttve  weeks 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Entire  ■eaalon 

1.  Duty 
SubdJstrict  trustees  or  other  local 
school  officers,  and  county  boards 
of  education: 
Upon  complaint  of  teachers 

2(a).  First  offense 
MinimuB-S5 
Maximum— $20 

2(a).  Subsequent  offense 
Minimum— 110 
Maximu  m— 150 

A 

Same  as  in  A ,  above 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
For  powers  of  inspection,  see 
Table2,A-IX] 

2(a).  First  offense 
Maximum— $25 

2(a).  Subsequent  offense 
Maximum— 1100  or  imprisonment 
for  50  days,  or  both 

B 

Same  as  in  A,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

Entire  eesrion 

1.  Duty 
Attendance  or  truant  officers: 
Have  duty  of  enforcement; 
May     inq;>ect    establishments 
where  children  may  be  employed 

2(a).  First  offense 
MaximnnH-t5 

2(a).  Subeequent  offense 
Maximum— 110 

A 
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[In  fttdiiif  thk  ■atlTriiy  tlM  wpltDitoiK^ 


AppUcattonofact 

State 
Referanoes 

I 

A<e 
Eumptkmt 

n 

OooqpatloDS  or  ea* 
taoUdunants 

jBntfupUotu 

m 

IV 

LOUIS  IAN  A--Con- 

tlnued 

B    14  to  16 

ExemjpHoiu: 

If  regularly  and  lawfully  ennged  at 
least  6  hours  each  day  m  nseml  em- 
ployment or  senrioe 

Other  exemptions  same  as  in  A,  above 

Same  as  in  Ap, 
above 

1914A9l8l,2 

C    8  to  14 

Exempthni: 

(1)  If  physically  or  mentally  imable 
or  unfit  to  attend  school 

(2)  If  the  sole  dependence  of  infirm 
pwsons  or  a  mother  or  sisters  in  neces- 
sitous circumstances,  the  same  to  ap- 
pear from  a  certificate  signed  by  local 
superintendent  of  schools 

Any  city  or 
over  25^, 
except  rar- 
ish   of  Or- 
leans 

MAINE 

Revised  Statates  1908 
C 15  8  37  (as  amended 
by  1911 C  121),  49  (as 
amended  by  1909  C 
57),  51  (as  amended 
by  1913  C  79),  96  (as 
amended  by  1909  C 

1915  C  327  8  2 

A    7tol4 

Eiemptiom: 
(\)  On  excuse  from  suDerintendlmr 

school  committee  or  local  superintend- 
ent of  schools,  or  teachers  acting  under 
direction  of  either,  for  necessary  ab- 
sence 

(2)  Superintendine  school  commit- 
tee may  exclude  child  whose  physical 
or  mental  condition  makes  attendance 
inexpedient 

1 

B    14  to  15 

Exemptions: 

Child  who  has  "  work  permit "    [For 
educational  and  other  requirements 
therefor,  see  Tables  2  and  3] 

Other  exemptions  same  as  in  A,  above 

C    15  to  16 

Exemptions: 
If  able  to  read  and  write  simple  Eng- 
lish sentences 
Other  exemptions  same  as  in  B,  above 

D    16  to  17 

Exemj^ions: 
If  able  to  read  and  write  simple  Bng- 

Ibh  sentences 
Other  exemptions  same  as  in  A,  above 

OHILD  LABOB  LEGI8LATI0K'. 
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WBOOL  ATTBNDANCE-Continued 
>^  OB  pp.  4S7-478  ilioiikl  be  borne  In  mind] 


1 1 

1                               Beqnfeed  attendance 

Enforcement 

1.  Enforcing   aathoritles— D  u  t  y; 

Power  onlv 

2.  Penfilti^e-(a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIIT 

1       Deynbodl 

1       ^ 

Evening  school 
VI 

Continuation 
school 

vn 

Binie  as  in  Ay  sboTC 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

4  mootlislf  aeparate 
miblic  Bchools  f or 
the  raees  ere 
open  for  that 
tone;   otherwise, 
entire  "pub He 
Kdiooltenn" 

1.  [No  specific  provision] 

2(a).  Any  offense 
Minimum— $10 
Maximum— tlOO 

C 

BntireBwiom 

• 

1.  Duty 
Truant  officers: 

Shall  put  truant  child  in  school; 

Shall  InvesUgate  violations,  re- 
port   to    superintending    scnool 
conmiittee,and,  if  so  directed  by 
said  committee  or  by  local  super- 
intendent of  schools,  prosecute  of- 
fenders; 

Mav  inspect  manufacturing,  me- 
chanical, mercantile,  and  other 
business   establishments    during 
school  hours  when  so  directed  by 
above  superintendent  or  commit- 

1.  Power  only 
Aeents  appointed  by  State  super- 
intendent of  schools  for  townships 

2(a).  Each  offense 

Maximum— $25    or    imprisonment 
for  30  davs 

[For  slightly  lower  penalty  for  per- 
son responsible  for  truant,  see  R  S 
1903  C  15  s  53  (as  amended  by  1905 
C48)] 

A 

Same  as  In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

fiame  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Saoie  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

844 


CHILD  LABOR  LSQISLATtOK. 


Tablb  5.— COMPULSE 
(In  rMKUng  tlili  aoalysii,  the  explai 


AppUeatiQQofaet 

State 

Age 

taoUdunente 

Betesnees 

EuimpLionM 

JBoMiptioM 

Localit 

I 

n 

m 

IV 

BfABTLAND 

A    8tol4 

• 

Baltimer 

Annotated  Code  1011  v 

Eump^tomK 

3  (1914)  art  77  8  163, 
lUA,    lM-157,    189, 

(1)  On  excuse  by  local  sapcrintvid- 
ent  or  principalof  school  or  his  d^mty, 

100,166 

fui  iieciBiiei ji  fJvff'oe 
(2)  If  mental  or  physical  condition  is 

• 

ITbe  amending  act- 

such  as  to  render  instruction  inexpe- 

chapter 173  of  the 
Acts    of    1012— pro- 
vides in  section  4  &at 

dient  or  impracticable 

B    8tol4 

Any    00 

"nothini;  in  this  act 

(exclt 
Balti 
dty)  V 

fs  163-172]  shaU  be 
taken  to  apply  to 
Howard,  Kent,  Anne 

Same  as  in  A,  above 

boari 

Arundel,  Worcester, 

• 

school 

St.  Marys,  and  Som- 

missi 

erset  Counties,  but 

shall 

the    ezisttaic    laws 
which  this  act  under- 

proves 

of  Uw, 

takes  to  repeal  and 
reenact  shau  remain 

appoin 
tends 

tn  force  as  fw  as  they 
now  wply  to  the  said 
•   ♦  *   counties" 

officer 

officers 
the  enl 

enumerated    above. 

menta: 

The    set    of    1002, 

vided 

which   this  act  re- 

1013 C 

pealed  and  reenacted, 
did  not  apply  to  the 
counties  herem  men- 

but  n< 

apply  t 
tamco 

tioned  ;  thus  it  would 

ties    1 

appear  that  the  com- 
pulsory school  law 
can   not   apply   to 
these  counties  J 

• 

note  in 
unml] 

C    14  to  16 

Same  as  1 

m 

above 

EumpM»a: 

If  regularlv  and  lawfully  employed  to 
labor  at  home  or  elsewhere 

Other  exemptions  same  as  in  A,  above 

D    14  to  16 

Sameasi 
above 

Same  as  in  C,  above 

MAHSACHUSBTTS 

A    7tol4 

Bevised  Laws  1002  C  44 

Eumpt\fmt: 

s  1  (as  amended  by 

If  physical  or  mental  condition  is  such 
as  to  render  aitendance  inexjiedient 
or  impracticable 

1013 C 770 8  land  by 

1016  C  81  8  1),  2  (as 
amended  bv  1013  C 
770  8  2  and  by  1016  C 

818  2) 
B  L  1002  C  46  8  13  (as 
amended  by  1018  0 

B    14  to  16 

770  8  12) 

If  child  has  such  ability  to  read,  write, 
and  spell  in  English  as  is  required 
for  completion  of  fourth  grade  and 
either  has  employment  certificate 

* 

and  is  engaged  in  some  regular  em- 

plojrment  or  business  for  at  least  6 
hours  per  day.  or  has  written  per- 

mission from  local  school  superin- 

tendent to  be  employed  at  home 

Other  exemptkuis  same  as  in  A,  above 

*  On  Jan.  1, 1016,  the  law  was  in  force  in  the  following  counties:  Dorchester,  Frederick,  Harford, 
Vomery,  Baltimore,  (3aroline,  and  Talbot 
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OL  ATTfiNDANCE-Gontinued 
I  pp.  457-175  thonld  be  borne  In  mind] 


Reqnked  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

Vlll 

ly  school 
V 

Evening  school 
VI 

Continuation 
school 

VU 

school  year 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforoement; 
May  inspect  all  establishments 

A 

where  minors  are  employed 

2(a).  Each  offense 
Maxhnfim— S5 

(at  least  4 
tbs)piesorib- 
ylocal  board 
wmty  sdiool 
BitsBionBni 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

• 

B 

tsinA,above 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

C 

tslnB,  above 

1.  Same  as  In  A,  above 

2.  Same  as  In  A,  above 

D 

session 

1.  Duty 
Attendance  officers: 

Have  duties  and  powers  as  spec- 
ified in  D,  below 

2(a).  Any  offense 
Maximum— «20 

A 

IS  In  A,  above 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

a4d 
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Tablb  5.— COMPULSORY 
(In  iMidiiig  tliii  MMlTBify  tl»  «xpliiiitor-:7 


AppUsatkmofMt 


State 
References 


ASS  A  C  H  U- 

SBTTS— OontiniMd 


R  L  ig02  C  42  f  11  (M 
amended  by  1914  C 
500) 

1913C4678l,8,4 


Age 
BxemptUmi 

II 


0   16to21(ifiUlterate) 

Exempikmt: 
If  physical  or  mental  conditioii  to  such 
as  to  render  attendance  at  acbool 
harmful  or  impracticable 


OoomatioDi  cr  et- 
taoUdunenti 

SstmpHont 

m 


IV 


flame  as  inD, 
beknr 


R  L  1902  C  42  s  11  (as 
amended  by  1914  C 
590) 

R  L  1902  C  46  s  13  (as 
amended  by  1913  C 
779  s  12) 

R  L  1902  C  106  8  8  (as 
amended  by  1907  C 
413) 

1909  C  514  8  17  (as 
amended  by  1912  C 
191).  02  (as  amended 
bv  1913  C  779  s  20), 
63  (as  amended  by 
1913  C  779  S  21),  (M 
(as  amended  by  1913 
C  779  s  22),  06  (as 
amended  by  1913  C 
779  s  23) 

1912  C  726  s  6, 11 


1909  G  514  8  17  (as 
amended  by  1912  C 
191),  67  (as  amended 
by  1913  C  779  s  15) 

1913  C  806  si,  4-7 


16  to  21  (if  child  has  not  such  ability  to 
read,  write,  and  spell  in  Enclish  as 
is  required  for  completion  of  fourth 
grade) 


ICannfacturing  ea- 
tablishment 

Mechanical  estab- 
lishment 

llercantile  estab- 
lishment 

Factory 

Workshop 

(See  column  IV] 


Where  a  pub- 
lic evebiiUC 
school  is 
maintainsd 


(EvenioiE 
schools 
must   be 
maintainea 
In  town  or 
city   whsra 
20  or  mora 
educatioii*^ 
certificates 

have    beei» 
issued  duf' 
Ing  prece<^' 
ing  year  to 
persons  no^ 
possessia^ 
such  ability 
to    read^ 
write,    aa<^ 
spell    i^ 
English    9^ 
is   require^ 
for  comptejri 
tionoffourt'' 
grade) 


14  to  16  (if  regularly  employed6(Mr  more 
hours  per  day  and  having  employ- 
ment certificate) 


Any  occupation 
or  employment 
in  which  em- 
ployment cer- 
tificates are  is- 
sued [See  col- 
umn Iv] 


Where  school 
com  mitte^ 
has    estab'' 
lished   con*' 
tinuatioiY 
schools^* 
committee^ 
with     cea- 
se nt    off 
State  board 
of  educatioDy  ^ 
mayrequiro 
attendance 


I  Such  schools  have  been  established  in  Boston  and  attendance  is  compulsory 
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8CH00L  ATTENDANCB-Continued 
iMMMoniyp.  457-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VllI 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

1  [See  column  VI]  . 

Attendance    dur- 
ing entire  ses- 
sion or  at  day 
school 

1.  [There  is  no  specific  provision, 
but  the  act  is  enforced  oy  the  at- 
tendance officers] 

2.  Same  as  in  A.  above 

C 

[Set  oolumn  VI] 

Child  must  be  a 
regular  attend- 
ant at  day  or 
evening    school 
and  present  to 
employer    each 
week  record  of 
such  attendance 

1.  Duty 
Inspectors  of  State  board  of  labor 

and  industries 
Attendance  officers: 

Have  duty  of  enforcement; 
(For  powers  of  inspection,  see 
Table2,A-IXl 

2(b).  Each  offense 
liaximum— tlOO 

D 

4  hours  per  week, 
between  8  a.  m. 
and  6  p.  m.  of 
working-day, 
and  reckoned  as 
part    of    legal 
working   hours. 
Attendance  may 
be  required- 
See  column  IV 

1.  Duty 
Local  superintendent  of  schools  or 
his  deputy 

2(b).  Each  ofIton.se 

Minimum— 110 

Maximum— 1100 

(Above  penalty  is  incurred  for  em- 
ploying child  after  official  notifica- 
tion that  he  is  not  attending  school) 

(Employment  certificate  may  be  re- 
voked  for  noncompliance   with 
law) 

E 
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(In  fMdins  thifttmlyiis,  tht  •zplaoAtor^K 


8tat« 

References 
I 


MICHIGAN 

Howell's  Annotated 
Statutes  1913  8  9908, 
101 10  (as  amended  by 
1913  No  47),  10111- 
10113 

[For  law  providing  for 
poor  relief  for  child 
unable  to  attend 
school  on  account  of 
poverty,  and  requir- 
mg  attendance,  see 
HAS  1913  8  357»- 
3581] 


MINNESOTA 

General  Statutes  1913  s 
2979-2982,  29»I-298C, 
3819, 3847 


Application  of  act 


Age 

ExemptUmt 
U 


A    7  to  14 

EumptUmt: 

(1)  If  phvsically  unable  to  attend 
(Truant  ofncermay  reouire certificate 
from  competent  physician) 

(2)  If  under  9  years  of  age  and  living 
more  than  2^  nules  from  nearest  pab- 
lio  school,  unless  transportation  is 
provided 


B    14  to  16 

EiemptioTu: 
(1}  Child  who  has  completed  eighth 
grade, secured  permit  required  by  law 
for  employment  (which,  nowever,  can 
not  be  secured  under  15 — See  pro- 
visions in  Table  2,  A, and  Tables,  A), 
and  is  "regularly  employed  at  some 
lawful  work  if  physically  able  to  do  so" 

(2)  If  services  are  essential  to  sup- 
port  of  parents,  on  excuse  from  county 
commissioner  of  schools  or  county 
superintendent  of  schools,  on  the  reo* 
ommendation  of  district  board  of  edu- 
cation, which  board  "shall  cert  if v  to 
the  facts  '^  flf  such  chi  d  has  obtained 
employment  permit  (see  provisions  in 
Table  2.  A, and  Table  3,  A)  he  must 
return  to  school  if  unemployed— See 
Table3,A-IV) 

(3)  If  physically  unable  to  attend 
f  Truant  oflicermav  require  cert iQcate 
from  competent  physician) 


OocinMti 
tabUU 


tSonsori 
tabUshflMiit 


A     8tol4 


Exfrnption*: 
On  excuse  from  district  school  board 
upon  any  of  the  following  conditions 
being  shown  to  its  satisfaction: 

(1)  On  completion  of  the  studies 
ordinarily  required  in  the  eighth 
grade; 

(2)  If  there  is  no  public  school 
within  reasonable  distance  of  child's 
residence,  or  if  conditions  of  weather 
or  travel  make  attendance  impossi- 
ble: 

(3)  If  cliUd's  bodily  or  mental  con- 
dition is  such  as  to  prevent  attend- 
ance at  school  or  application  to  study 
for  period  requirea 

If  attending  upon  instruction  accord- 
ing to  the  ordinances  of  some  church 


B    It  to  16 

Eiemptiant: 
[See  column  V  for  partial  exemption  in 

certain  localities] 
Other  exemptions  same  as  in  A ,  above 


m 


IV 


[SeecolumnV] 


[See  column  V] 
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SCHOOL  ATTENDANGE^-Oontinued 
on  pp.  457-476  should  be  borne  in  mind] 


Required  ftttendanoe 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vin 

Dftyacbool 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Entire  school  year 

1.  Duty 
Tniant  officers  orpoUce  ofnoers  act- 
ing as  truant  ofucers 

2(a).  Any  ofTense 
Minimum— $5  or  imprisonment  for  2 

days,  or  both 
Maximum— 150  or  imprisonment  for 

90  days,  or  both 

A 

8ameasinA,aboTe 

N 

■ 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Entire  school  ses- 
sion except  that 
in  districts  where 
terms  of  diUerent 
schools  are  of  dif- 
ferent lengths,  at- 
tendance may  be 
for  shorter  term 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 

May  inspect  all  places  where 
labor  is  employed 
State  department  oflabor  and  Indus- 
tries* 

Shall  assist  in  enforcement; 

Has  powers  of  truant  officers 
[See  G  B  1913  s  2986]; 

May  revoke  excuses  granted  by 
district  school  board  (see  colunm 
11]  if  granted  without  proper  or 
sufllcient  cause 
City  or  county  superintendent,  or 
superintendent  of  district  main- 
tamine  a  hish  school,  or  principal 
of  graded  school: 

Shall  report  violations  to  county 
attorney  and  file  complaint  upon 
his  request 

2(a).  AnyolTense 
Maximum— 150  or  imprisonment  for 
30  days 

A 

Same    as    in    A. 
Above,   except 
that     in   places 
other  than  cities 
of  the  first  or  sec- 
ond class,  child 
whose  he^  may 
be   required    in 
sny  permitted  00- 
eapation  in  or 
•boot  the  home 
of  hit  parent  or 
guardian  may  be 
azcosedfhni  at- 
tondaaea  between 
Apr.  land  Nor.  1 

• 

1 .  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

\ 

850 


CHILD  LABOB  UBGISIATIOlSr. 


Table  5— -COMFUISOBT 

(In  nadlnc  tlKb  aniljriB,  the  ttpbiMliiy 


AppUcationofaet 

State 
References 

I 

A^ 
Ssmptkm 

OoeiRMitkiis  or  e»- 

m 

LoeaUtin 
IV 

BOSSISSIPPI 

(No  pnnrisioiis) 

mssouBi 

Revised  Statutes  1909 
y  3  s  10790,  10890, 
10897  (as  amended  by 
1911   p    132),    10896, 
10901, 10906, 10907  (as 
amended  by  1911  p 
132),     10908,     10909, 
10912 

A    8tol4 

ExemvtUnu: 
Child  may  be  temporarily  excused  if 
any  of  the  following  Cetcts  be  shown 
to  satisfaction  of  court  of  competent 
jurisdiction: 

(1)  Child  has  certificate  of  gradua- 
tion from  common-school  course; 

(2)  Parent  or  guardian,  through 
eztieme  destitution,  is  unable  to 
provide  proper  clothing; 

(3)  There   is  no  public   school 
taught  withhi  2}  miles  of  dhild's  resi- 
dence by  nearest  traveled  road; 

(4)  Child  is  mentally  or  physically 
Incapacitated  to  attend  school  for 
the  whole  or  any  part  of  required 
period 

B    14  to  16 

Eremptioru: 

If  actually,  regularly,  and  lawfully  en- 
gaged in  useful  employment  or  serv- 
ice   {In  places  of  590,000  or  over  (St. 
Louis)  it  is  specified  that  this  em- 
ployment shad  be  for  at  least  6  hours 
per  dayl 

Other  exemptions  same  as  in  A ,  above 

MONTANA 

Revised  Codes  1907  s 

1660,1609 
1913  (3  76  s  512,  1100, 

1102-1105 

[For  provision  requir- 
ing poor  relief  to  be 
given  child  unable  to 
attend  school  on  ao- 
coimt  of  poverty  and 
requiring  subsequent 
attendance  of  such 
chUd,  see  1913  C  76  s 
1108] 

A    8  to  14 

Exemptions: 

(1}  On  excuse  from  county  superin- 
tendent of  schools  when  in  his  judg- 
ment the  distance  makes  such  attend- 
ance an  imdue  hardship 

(2)  On  excuse  from  city  or  district 
superintendent  of  schools,  clerk  of 
board  of  trustees,  or  prbicipal  of  pri- 
vate or  parochial  school  on  satisfoctory 
showing  that  bodily  or  mental  condi- 
tion does  not  permit  its  attendance  at 
sdiool   (Refusal  of  school  olBcial  to 
grant  exemption  for  above  excuses  is 
subject  to  appeal  to  district  court  of 
the  coimty) 

rChild  under  14  who  "has  success- 
fully completed ' '  public-school  studies 
would  appear  to  be  exempt  if  em- 
ployed in  occupations  from  which  he 
is  not  excluded  Dv  minimum  age  laws 
(see  Table  1)  smce  such  child  can 
obtain  an  age  and  schooling  certificate 
—See  Table  2,  A] 

B    14  to  16 

Exemptions: 

If  able  to  read  and  write  the  English 
language  and  engaged  in  some  regu- 
lar employment 

Other  exemptions  same  as  in  A,  above 
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SCHOOL  ATTENDANCE— Continued 
mk  pp.  407-478  iboiild  1m  borne  in  mind] 


B«qiiired  ttttflndanoe 

Enforcement 

1.  Enforcing   anthGritie&— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

Dajadiool 
V 

ETeniog  school 
VI 

Continuation 
school 

vn 

# 

Three-loortlis     of 
time  Mfaoo)  Is  in 
seasion  except  In 
cities  of  SOO.ODO  or 
over  (St.  Louis) 
where  attendance 
for  entire  scbool 
nnloD  is  required 

« 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  office,  factory,  or 
business  house  where  children  un- 
der Id  are  employed 
Clerk  of  district: 

Where  there  are  no  attendanca 
officers 

2(a).  Any  offense 
Minimum— tlO  or  imprisonment  for 

2  days,  or  both 
Maximum— 125  or  imprisonment  for 

10  days,  or  both 

A 

8«ine  as  in  A,  ebore 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 

Entire  school  ses> 
skxi 

1.  Duty 
Tmant  officers: 

Have  duty  of  enforcement; 
May  inspect  all  places  where  chil- 
dren are  employed 
State  bureau  of  child  and  animal 
protection: 

Was  created  "for  the  purpose  of 
enforcing  the  laws     ♦    ♦    *    per- 
taining to  children  " ; 
Has  powers  of  inspecticm 

2(a).  Any  offense 
Minimum— $6 
Maximum— 420 

A 

fiaime  ae  In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tabu  ff«— OOMFUl 

Clh  VMdii^^  tldi  •mljdi,  the  aq 


AppUonttnoCMt 

State 
Refennoes 

I 

Age 
EumpthM 

n 

m 

Lm 

1 

NRBBASKA 

Revised  Statotes  1913 
8  3585,0024-6026,6028 

A    7  to  14 

EtemptUmt: 

(1)  Because  of  physical  or  mental  In- 
capacity for  sdiool  work,  such  ineft> 
paisity,  if  school  aathorlties  so  dislre, 
to  be  determined  by  pbysidan  em- 
ployed by  them 

(2)  If  living  more  than  2  miles  from 
school  by  the  nearest  practicable  road 
unless  free  transportation  is  furnished 

OtiMT 

etty 
rop 

did 

B    14  to  15 

ExemptUmt: 

If  legally  and  regularly  employed  for 
his  own  support  or  the  support  of 
those  actually  dependent  upon  him 
(For  school  attendance  which  may 
be  requhred  of  these  children  if  nost- 
graduate,  and  which  is  obligatory 
under  certain  conditions,  see  prov>> 
sions  in  E,  below] 

Other  exemptions  same  as  in  A,  above 

Sams 
abo^ 

• 

C    7  to  14 

Ezemptiona: 
Same  as  in  A,  above 

City  . 
rop 
city 
disti 

D    14  to  16 

Ezempiions: 
Same  as  in  B,  above 

• 

Same 
abor 

R  S  1913  8  3576,  3582, 
3583,3585 

(For  law  aooordfaig  to 
which  evening  or 
other  school  attend- 
ance   equivalent  to 
the  evenlng-echool 
attendance  tabulated 
In  column  IV.  may 
be  required  of  child 
U  to  16  in  city  and 
metropolitan     city 
school  districts,  and 
14   to    15   in    other 
places,  if  he  is  "le- 
gally and  regularly 
employed  for  his  own 
support  or  the  sup- 
port of  those  actually 
dependent  upon 
him."  see  R  S  1913  s 
6924-69»] 

E    14  to  16  (if  child  has  not  completed 
eighth  grade) 

Manu&cturing  es- 
tablbhment 

Mercantile  faistita- 
tion 

Theater 

Concert  hall 

Place  of  amuse- 
ment 

Store 

Office 

Hotel 

Laundry 

Bowling  alley 

Passenger  or 
freight  elevator 

Factory 

Workshop 

Messenger  for  the 
above 

Driver  for  the 
above 

(See  column  IV] 

Otyo 
whc 
lie 
sch 
mai 
for 
thi 
wee 
veai 
Ing 
wee 
hou 
evei 

(Whei 
sdic 
mai 
as 
the 
met] 
cats 
sary 

^ 
pati 
not 
raec! 
wbc 
oon 
eigfa 
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L  ATTENDANOE-<)ontinued 
pp.  4S7-475  ahoold  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforchig   authorities— D  n  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc 

VI  ir 

'school 
V 

Evenfaig  school 
VI 

Continuation 
school 

VII 

ks;    where 
t^m    is 
,  two-thirds 
m,  bat  in 
Bse  for  not 
in  12  weeks 

1.  Duty 
Truant  officers: 

Have  duties  as  specified  in  E, 
below 
County  superintendent  of  public  in- 
struction: 
On  complaint  of  school  authorities 

2(a).  Any  offense 
Minimum— $5 
Maximum— 125 

A 

In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

chooljrear 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

in  C,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Regular     attend- 
ance   certified 
weekly      by 
teacher  of  school 
attended 

1 

1.  Duty 
State  deputy  commissioner  of  labor 
Tniant  officers: 

Have  duty  of  enforcement; 
Shall    inspect    establishments 
enumerated  in  Table  2,  A-III 
1.  Power  only 
Any  person: 

May  cause  enforcement 

2(b).  Each  offense 
Maximum— «50 

E 

r2485'— 16 23 
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Tabu  ft«— COMFULSCIBT 


Vbt 


State 


▲ppltatkn  of  Mt 


Age 

n 


m 


IV 


BBVADA 

|Far  powm  of  leglsl»- 
ture  to  pan  compul- 
Miy  school-Attend- 
anoe  laws,  see  oon- 
sUUitkm  art  11 8  2) 

Revised  Laws  1912  s 
336S  (as  amended  by 
10130 113),  3443,344jh> 
8447,3449 


A    8  to  16 

Exemptioiu: 

(1)  Upoo  completkn  of  eiiilith 
grade 

(2)  Upon  pmeatfttlon  to  dMriot 
board  or  school  tmstees  ofsatisfiKtory 
evidence  that  child's  labor  is  memurj 
toe  its  own  or  its  parentis  support 
[But  1913  C  232  s  1  fixes  a  minfinnm 
age  of  14  for  any  employment  during 
school  hours— See  Taole  1,  A) 

(3)  When  residence,  in  judgment 
of  deputy  superintendent,  is  located 
at  suoi  a  distance  l^om  a  public  school 
as  to  render  attendance  impracticable 
or  unsafe 

(4)  On  certificate  firom  any  reputa- 
ble physician  that  physical  or  mental 
condition  is  such  as  to  prevent  or  ren- 
der inadvisable  attendance  at  school 
or  application  to  study 

[Elee  Tables  2  and  3,  A,  for  provisions 
for  the  granting  of  employment  per^ 
mit,  which  might  be  constmed^  to 
constitute  an  exemption  from  school 
attendance] 


NEW  HAMPSHIRE 

Public  Statutes  1901  C 
98  s  14  (as  amended 
by  1913  C  221),  15  (as 
amended  by  1901  C 
61),  18 
P  S  1901  C  92  s  17, 18 
P  S  1901  C  92  p  301  (as 
amended  by  1905  C 
91) 

[For  power  of  districts 
to  make  by-laws  com- 
pelling cHfldren  6  to 
16  to  attend  school, 
see  P  S  1901  C  93  s  6] 


A    8  to  14 


Ezemptiofu: 
On  excuse  from  district  school  board 
because  physical  or  mental  condi- 
tion is  such  as  to  prevent  attendance 


B    14  to  16 

Exemptions: 
On  completion  of  course  of  study  pre- 
scribed for  elementary  schools 
Other  exemptions  same  as  in  A,  above 


DIstrleta  "In 
whldiapob- 
lio  school  h 
annually 
taught"- 


Same  at  In  A, 
abova 


P  8  1901  C  92  s  18 
P  8  1901  C  93  s  12-13  (as 
amended  by  1901  C 
61),  15  (ns  amended 
by  1901  C  61) 
1911  C  198  s  2 

(The  application  of  the 

{>rov!sIon  tabulated 
n  C  would  appear  to 
be  limited  in  most 
cases  to  minors  over 
16— See  provisions  in 
A  and  if.  above,  and 
Table  2,  A] 


Any  minn*  (If  unable  to  read  and 
write  simple  English  sentences)  [See 
note  In  column  I] 

Exemptions: 
On  i>ermit  from  local  superintendent 
of  schools  or  school  board  If  minor's 
physical  condition  would  render 
school  attendance  In  addition  to 
daily  labor  prejudicial  to  health. pro- 
vided that  a  satisfactory  certlticate 
to  this  efTect  from  regular  practicing 
phpiclan  be  presented 


ManufMSturlng  et- 

tabUshnmif 
Mechanieal  am- 

plo]rment 
Mercantile 

ployment 
Any    otbar 

ployment 

[See  column  TV] 


am- 


p  a  b  1  i  e 
aTonlng 
lohool  ii 
imtntahml 
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Table  5.— COMPULSORY 

[In  readinc  this  tnalysis,  the  explanatory 


AppUoationofact 

State 
ReferenoM 

I 

Age 
Exempikmi 

n 

Ooeopatians  or  fs- 
taSUdiments 

Exempthiu 

in 

Localities 

rv 

NEW  JERSEY 

1914  C  223  s  2,  4,  lS-18 
1913    C   221    s   4     (as 

amended  by  1915  C 

224) 

[Parent    or   guardian 
"willfully  UtiUng  to 
provide     ♦    *    • 
regular  school  edu- 
cation  as  required 
by  law"  incurs  a 
maximum  penalty 
of  fine  of  $100  or  im- 
prisonment   for    1 
year,  or  both— 1916 
C  246  s  1,  2] 

A    7  to  14 

ExemplUmt: 
If  it  be  shown  to  the  satisfaction  of  the 
district  board   of  education  that 
child's  mental  or  bodily  condition 
is  such  as  to  prevent  attendance  at 
school 

D    14  to  16 

Exemptions: 

If  child  has  Deen  granted  an  "age  and 
schooling  certificate"  (see  Table  2, 
A)  and  is  regularly  and  lawfully 
employed  in  some  useful  occupa- 
tion or  service    (If  unemployed,  he 
must  return  to  school) 

Other  exemptions  same  as  in  A,  above 

NEW  MEXICO 

[For  constitutional 
provision  concerning 
compulsory     school- 
attendanre    require- 
ments, see  constitu- 
tion art  12  s  31 

Statutes   191/)    s  4857, 
4858,  4900-4962 

A    7  to  14 

Exemjtliom: 

(1)  On  certificate  from  regular  Twac- 
t icing  physician  that  child  is  physi- 
cally unfit  for  school  duties 

(2)  If  living  more  than  3  miles  from 
a  public  school 

# 
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SCHOOL  ATTENDANCE— Continued 
BotasoD  jyp.  467-475  sboold  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  onlv 

2.  Penalties— <a)  Far  parent,  etc.; 

(b)  Fu*  employer,  etc. 

vni 

Day  school 
V 

Evening  school 
VI 

• 

Continuation 
school 

VII 

Bntiit  sdiool  ses- 
Hqo 

1.  Duty 
Attendance  offioeis: 

Have  duty  of  enforcement; 
May  inspect  mercantile  estab- 
lishments 
Sheriff  and  hb  of&oers,  all  police 
officers  and  constables: 

Shall  assist  attendance  officers 
in  the  performance  of  their  duty 

2(a).  Any  offense 
Maximum—^  or  imprisonment  for 

1  year,  or  both 
(The  above  penalty  is  found  in  1914 
C  223  8  15.    The  following  penalty 
is  found  in  1913  C  221  s    4,  as 
amended  by  1915  C  224) 
2(a).  First  offense 
Maximum— S5 

2(a).  Subsequent  offense 
Maximum— 125 
[See  note  in  column  I] 

A 

8*010  as  in  A.  above 

1.  Duty 

Same  as  in  A,  above,  and  also, 
Supervisor  of  school  exemption  cer- 
tificates (officer  who  issues  em- 
ployment certificates): 

Shall  enforce  attendance  of  child 
having  age  and  schooling  certifi- 
cate who  fails  to  secure  employ- 
ment 

2.  Same  as  in  A,  above,  in- 
cluding bracketed  note 

B 

*'»tiie8diool  year 

1.  Duty 
School  directors  or  local  school  board 
County  superintendents: 

Shall  require  school  directors  to 
enforce  law,  and  have  "general 
supervisory  powers" 
Presiding  Judge  of  district  oourt: 
Must,  at  each  session  of  the  court . 
give  substance  of  law  as  a  special 
duurge  to  grand  Jury 

2(a).  Any  offense 
Minimum-^15  or  imprisonment 
Maximum— f26  or  imprisonment  for 
10  days 

A 
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Tabu  5.-XX>liFnU 


[III  rMding  tliit  HMljrii,  tli»  «zpta 

• 

AppUoatknofaet 

Btate 
References 

I 

Age 
ExgmplUmt 

n 

OoRUMtlonicres- 

• 

m 

Loorit 
IV 

IfBW  YORK 

ConsoUdated  Laws  1910 
T  8  Education  C 16: 

Art  23  8  021   (as 
amended  by  1911  C 
710  and  by  1913  C 
511),  024, 625, 632, 633 
sabdivision  3, 636; 

Art  24  8  650  (as 
amended  by  1914  C 
480),  651, 652 

Greater  New  York 
Charter  1001  C  461  s 
1009  subdivision  8  (as 
added  by  1914  C  479 
■  1) 

A    7  to  14 

Exemptiont: 
If  not  in  proper  physical  or  mental 
condition  to  attend  school 

City  or  • 
datriM 
ingai 
latio 
5,000  or 
and  em 
ingas) 
intoidi 

B    14  to  16 

Exemptions: 

If  regularly  and  lawfully  engaged  in 
useful  employment  or  service  and 
having  an  employment  certificate 

Other  exemptions  same  as  in  A ,  above 

Same  as 
above 

C    8  to  14 

Exemptions: 
Same  as  in  A,  above 

Elsew] 
than 
speciih 
A,abo 

D    14  to  16 

Exemptions: 

If  having  proper  working  papers  and 
regularly  and  lawfully  engaged  in 
useful  employment  or  service 

Other  exemptions  same  as  in  A,  above 

Same  as 
above 

C  L  1910  y  8  Educa- 
tion C  16: 

Art  23   s   622  (as 
amended  by  1913  0 
748),  628  (as  amended 
by  1913  C  748) 

E    Boy  14  to  16  ( if  in  possession  of  an  em- 
ployment certificate) 

Exemptions: 
If  holding  a  certificate  of  graduation 
from  the  elementary  school  or  the 
preacademic  certificate  issued  by  the 
regents,  or  certificate  of  completion 
of  an  elementary  course  issued  by 
the   education   department,   or .  if 
attending  continuation  school— See 
provisions  in  F,  below 

Any    occupation 
[See  column  IV] 

Any   oil 
flri 
s  e  0  c 
class 

F    14  to  16  (if  regularly  employed  and  if  in 
possessk)n  of  an  employment  ccr- 
Uflcate) 

Exemptions: 
If  holding  a  certificate  of  graduation 
from  the  elementary  school  or  a  pre- 
academic certificate  of  completion  of 
the  elementary  course  issued  by  the 
education  department,  or  if  receiving 
instructton  approved  by  the  board  of 
education 

Any     occupation 
[See  column  IVJ 

City   or 
trict  y 
part-U 
oonti 
ttonsc 
are  < 
liiihed 
local  1 
ofeduc 
requin 
teodai 
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»L  ATTENDANCE— Continued 
pp.  407--I75  shoidd  be  bociM  in  mind] 


Required  attendance 


Dayadiool 


Entire  »«».»». 
lAUti  flball  not 
te  leas  than  100 


BreninK  school 


VI 


Cantiniiation 
school 

VII 


Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  oiolv 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vrii 


1.  Duty 
State  commissioner  of  education: 
Shall  supervise  enforcement 
Superintendent  of  schools: 

Shall  supervise  enforcement 
within  city,  union  free  school  dis- 
trict, or  common-school  district 
whose  limits  include  in  whole  or 
in  part  an  incorporated  village 
Attendance  ofllcers: 

May  inspect  anv  establishment; 
Shall  perform  duties  in  connec- 
tion with  enforcement  prescribed 
by  superintendent  of  schools  in 
localities  specified  above,  and  by 
Bureau  of  Compulsory  Education 
in  New  York  City 

2(a).  First  offense 
Maximum— S5  or  imprisonment  for 
5  days 

2(a).  Subsequent  offense 
Maximum— S50  or  imprisonment  for 
30  days,  or  both 


SntiieaMsiao 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


Biineta  in  B,  above 


8ttieaalnByabov« 


6  hours  each  week 
for  16  weeks 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


Not  less  than  4 
hours  nor  more 
than  8  hours  per 
week  for  36 
weeks,  between 
8  a.  m.  and  5 
p.  m.  of  any 
workday.  A  t- 
tendance  may 
be  required- 
See  column  IV 


1.  Same  as  in  A,  above 

2(b).  First  offense 
Minimum— 120 
Maximum— $50 

2(b).  Subsequent  offense 
Minimum— STiO 
Maximum— $200 


1.  Same  as  in  A,  above 

2.  Same  as  in  £,  above 
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Tablb  5.--<X)]CFULS0R^9^ 

(In  Teadiog  fhb  analjib,  tbe  flsptanitflr^r 


Applioatioooraot                                               1 

State 
References 

I 

Age 
ExemptUmi 

U 

taMfahmento 
ExtwpHoiu 

m 

Looilltiei 
IV 

NORTH  CABOUNA 

[For  powers  of  general 

A    8  to  121 

Exemptkmi: 

AU     OOUDtiBI 

of  tho  Stale 
except 
Mitchell 
and  Polk 
Counties, 
except  tint 
this  act 
shall  iM^ 
affect  or  re- 
peal any  ex*  1 
btlnglocaU 
laws  reqoir- 1 
ingcompol-| 
sory  scQOOi  I 
attendance  | 

assembly    to   enact 
compulsory    school- 
attendance  laws,  soo 
constitution    art    9 
8  15] 

PeU's  Revisal  of  1906 
Supplement  1913  C  89 
s  4092a(l)  as  amend- 
ed by  1915  C  236  s  3(a) , 
4092a(2),       4092a(4). 
4092a(5)  as  reenacted 
bv  1915  C  236  s  3(b). 
4092a(6)  as  reenacted 
by  1915  C  236  s  3(c), 
4092a(8),       4092a(9), 
4092a(ll).     4148    as 
reenacted  by  1915  C 
236  s  1(f) 

[For  exemption  from 
attendance   if  child 
has    not    necossar>' 
books  and  clothing, 
and  requirement  for 
attcndaiice  after  aid 
has  boeJi  provided. 

(1)  If  because  of  extreme  povensr 
sen-Ices  of  child  are  necessary  for  hb 
own  support  or  support  of  his  parents, 
as  attested  by  affidavits  of  parents  and 
such  witnesses  as  attendance  officers 
may  require 

(2)  If  livhig  2}  miles  by  the  nearest 
traveled  route  from  the  schoolhoase 

(3)  If  physical  or  mental  condition, 
as  attested  by  "legally  qualified  phv- 
sician  before  any  court  having  juriis- 
diction  imder  this  act,"  renders  at- 
tendance impracticable  or  inexpedi- 
ent 

B    8  to  15 

Exemptions : 
Same  as  in  A,  above 

Mitchell 
County 

by  charity  or  other- 
wise, see    P  U   1908 
Supp    1913    C    89   s 
4092a(2)) 

C     7  to  15 

Exemptions: 
Same  as  in  A,  above 

Polk  County 

NORTH  DAKOTA 

Compiled  Laws  1913  s 
1195,  iai2,  iai4,  1345 

A    "  Of  or  botwoen  the  ages  of  8  and  15  *' 

Exemptions: 
On  excuse  from  district  school  board 
or  local  board  of  education  when  it 
is  shown  to  their  satisfaction  that 
one  of  the  following  reasons  exists: 

(1)  If    child    has    acquired    the 
branches  of  learning  taught  in  the 
public  schools; 

(2)  If  "child  is  actually  necessary 
to  the  support  of  the  family:" 

(3)  If  pnvsical  or  mental  condi- 
tion (as  declared  by  a  licensed  phy- 
sician, if  required  by  the  board)  is 
such  as  to  render  such  attendance 
inexpedient  or  Impracticable; 

(4)  If  no  school  is  taught  the 
requisite    length    of   time   within 
2)  miles  of  residence  by  nearest 
route,  unless  free  transportation  has 
been  provided 

. 

iThe  comity  lK>ard  of  education  or  the  school  board  of  trustees  of  any  town  of  2,000  or  moreinaf 
extend  this  age  to  13  or  14  years 
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)L  ATTENDANCE— Continued 


pp.  407-475  Bhoidd  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalties— (a)  For  parents,  etc.; 

(b)  For  employer,  etc. 

VUI 

^school 
V 

Bvening  school 
VI 

Continuation 
school 

VII 

ths   of  the 
I    tenn    of 
rear 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
ICay  inspect  any  office,  lactory, 
or    business    house    employing 
children  to  enforce  these  provi- 
sions, and  require  birth  certmcate 
or  affidavit  of  age  if  there  is  doubt 
as  to  child's  age 
1.  Power  only 
County  boards  of  education: 

May  "make  such  rules  as  they 
may  deem  best  to  secure  attend- 
ance of  all  children  between  the 
ages  of  8  and  12  years'' 

2(a).  Any  offense 
Minimum—^ 
Maximum— 125 

A 

iinA,above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

R 

1  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

srJiool  ees- 

1.  Duty 
Truant  officers 
County  superintendent  of  schools  or, 

in  special  or  Independent  districts. 

the  superintendent  or  principal  of 

schools 

2(a).  First  offense 
Mfaiimum— 15 
Maximum— 130 

2(a).  Subsequent  offense 
Mfaiimum— tlO 
Maximum— 160 

A 
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Tablb  5«— OOMPUI 
[In  vMdlnc  thit  tnsljriiy.tlie  ezp 


State 


omo 

PagB  and  Adams'  An- 
notated Oeneral  Code 
1013  8  871-22  (as 
added  by  1913  p  06), 
8n-24  (as  added  by 
1018  p  05).  080,  «2S0, 
7782,7763  (as  amend- 
ed by  1014  p  232) ,  7764 
(as  amended  by  1013 
p  864).  7766  (as 
ammdefl  by  1014  p 
120),  7767  (as  amend- 
ed ^  1013  p  864) ,  7770 
(as  amended  ^1013 
p  864).  7771-7778  (as 
ameniifed  by  1014  p 
7704,  12074, 
120»,    12063, 


VXm, 


[For  prorisiaDS  for  the 
nanting  of  sudi  le- 
DefaswUl  enable  him 
to  attend  school  to 
chfld  unable  to  do  so 
because  absolutely 
required  to  work  for 
the  support  of  him- 
self or  others,  see  P  & 
A  A  O  C  1012  s  7777] 


AppUcationofaet 


Ace 


n 


Bay8tol5 
Olri8tol6 

EumpUmu: 
On  excuse  from  scroerintendent  of 
publie  sdiools,  or  by  principal  of 
private  or  parochial  school  (subject, 
upon  refusal,  to  appeal  to  judge  of 
juvenile  court  of  county) ,  upon  satis- 
nctory  showing  that  the  bodily  or 
mental  condition  of  child  does  not 
permit  of  its  attendance 


m 


n 


B     Boy  15  to  16 

Eiemptknu: 

If  he  has  passed  a  satLslactory  sixth- 
crade  test  in  reading,  spelling,  writ- 
mg.  English  grammar,  goograph\', 
and  arithmetic  and  is  engaged  in 
some  regular  employment.  If  im- 
emplojred,  he  must  return  to  school 
witnin  2  weeks;  if,  in  opinion  of  local 
superintendent  of  scdooIs  or  his 
deputy,  employment  Ls  lost  by  rea- 
son of  piersLsumt,  willful  misconduct 
or  oonthiuous  inconstancv,  he  may 
be  placed  in  school  until  tho  close 
of  current  school  year 

Other  exemptions  same  as  in  A,  above 


C     [Boy]  15  to  16 

Ezemptiont: 
Child   who   has   satisfactorily   com- 
pleted eighth  grade 


Engaging  in  regu- 
lar employ- 
ment (dee  col- 
umn Iv) 


n  pi 

whei 

trict 

of  e 

tioo 

lisha 

tim 

sdho) 

ohi 

over 

arec 

in 

em] 


>  Such  schools  have  been  established  in  Cincinnati,  Dayton,  and  possibly  in  other  plMM 
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8GB00L  ATTENDANOE--Oontmued 
MHioapp.  487-475  dMNdd  be  bonie  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc; 

(b)  For  employer,  etc. 

Via 

Deyadiool 
V 

BTming  school 
VI 

Continuation 
school 

Vll 

Fun  time  that  the 
school    attended 
(public,  nrivate, 
or  parochial)    is 
in  snsion,  which 
shall  ia  no  case  be 
1«  than  28  weeks 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  all  places  where 
children  are  employed 
State  industrial  commission 

2(a).  Any  offense 

Minimum— S5 

Maximum— 120 

(Above  penalty  is  incurred  for  not 
sending  to  school  child  8  to  14 
or  child  14  to  16  if  it  has  not  passed 
a  satisfactory  fifth-grade  test  or  is 
not  regularly  employed,  unless 
parent  "proves  his  inability  so  to 
do. "    The  compulsory  school  law 
was  amended  In  1913,  making  the 
age  period  for  boys  from  8  to  15and 
for  girls  from  8  to  16,  but  the  pen- 
alty was  not  amended.    The  gen- 
enu.  penalty,  however— a  maxi- 
mum fine  of  $50— provided   by 
section  12983  of  the  Code,  would 
appear  to  apply  to  other  viola- 
tions) 

(Any  person  convicted  of  a  violation 
of  any  law  relating  to  the  compul- 
sory education  of   minors,  who 
again  violates  any  such  law,  shall 
be  imprisoned  for  not  less  than  10 
nor  more  than  30  days) 

A 

SiineasinA,abo^e 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

8  hours  per  week, 
between  8  a.  m. 
and5p.m.,  dur- 
ing school  term 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Have  duties  and  powers  as  speci- 
fied In  A,  above 

2(b).  Any  offense 
Minimum— S25  (for  officer,  etc.,  of 

corporation) 
Maximum— ISO  (for  any  person) 
(Any  person  convicted  ofa  violation 
of  any  law  relating  to  the  compul- 
sory education  or  employment  of 
minors,  who  again  violates  any 
such  law.  shall  De  imprisoned  for 

days) 

C 
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Table  5.--OOMFULS0By 

(In  reading  this  analysis,  ttaeezplaiiitory 


Ai)plication  of  act 

State 
References 

I 

Age 
Exemptions 

n 

Occapatians  or  es- 
tapJishmmts 

Exemptions 

m 

LoeaUtitf 
IV 

OKLAHOMA 

[For  duty  of  legislature 
to  enact  compulsory 
8  c  h  0  0 1- attendance 
laws,   see    (xmstitu- 
tion  art  13  s  4] 

1913  C  219  art  13  si,  2, 5 
1913C219art9pl,3,6,8 

[For  provision  granting 
scholarship  to  child 
whose  wages  are  nec- 
essary for  support  of 
widowed  mother,  see 
1913  C  219  art  13  s  4] 

A    8  to  16 

Exemptions: 
If  mentally  or  physically  unable  to  at- 
tend school,  such  disability  to  be  de- 
termined  by   the  school   district 
board  or  board  of  education  upon 
certificate  from  a  duly  licensed  and 
practicing  physician 

m 

OREGON 

Lord's   Orefi;on  Laws 
1910  s  4119  (as  amend- 
ed by  1911  C  243), 
4120, 4121  (as  amend- 
ed by  1911  C  243), 
4123  (as  amended  by 
1911 C  243),  4124, 4125, 
4127,4128 

A    "  Between  and  including  the  ages  of  9 
and  15  years  of  age  "  ^ 

Exemptions: 

(1)  Upon  acquirement  of  the  ordi- 
nary branches  of  learning  [taught  in 
the  grammar  grades   of  tne  public 
schools),  to  be  determined  by  district 
school  board 

(2)  If  physically  unable  to  attend 
school,  on  certificate  of  competent 
physician  presented  to  truant  officer 

m  Child  9  to  10  living  more  than  1^ 
miles,  child  over  10  more  than  3  miles, 
from  a  public  school  by  the  nearest 
traveled  road  if  transportation  is  not 
furnished 

L  O  L  1910  s  5025  (as 
amended  by  1911  C 
138).  5082  (as  amend- 
ed by  1911  C  138), 
5034  (as  amended  by 
1911  C  138) 

[The  provision   tabu- 
lated in  B  is  amend- 
ed by  implication  by 
section  4119  (as 
amended  by  1911  C 
243),  as  given  in  A, 
above] 

B    9  to  16 

Exemptions: 
Child  14  to  16  legally  employed  in 
some  lawful  work;  if  unemployed, 
child  must  return  to  school 

1  "Between  and  including  the  ages  of  9  and  15  years"  has  been  ruled  upon  by  the  attorney  genwal's 
office  as  ending  with  the  fifteenth  anniversary  of  the  child's  birth 
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L  ATTENDANGEr-Gontinued 


p.  407-A76  ihoiild  be  borne  in  mind) 


Reqnjred  attendance 

EnfodTOement 

1.  Enforcing   authorities— D  u  t  y; 

Power  cblv 

2.  Penalties— (a)  For  parent,  etc; 

(b)  For  employer,  etc. 

VUl 

sdiool 
V 

Byening  school 
VI 

Continuation 
school 

vn 

nt  of  entire 
aesBion 

atitation— 
1 4— directs 
{isiattire  to 
e  for  com- 
f    attend- 
ir  "at  least 
ths"J 

1.  Duty 
School  district  board  or  resident  of 
district: 

Must  file  complaint  of  violations 
with  township  j  ustlce  of  the  peace 
County  superintendent  of  public  in- 
struction: 
On  complaint  of  teachers 

2(a).  Any  offense 
Minimum— SIO 
Maximum— $25 

A 

:  the  nam- 

if    months 

school  is 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
[For  other  duties,  see  Table  3, 
A-IXJ 
Justices  of  the  peace: 

Shall  prosecute  upon  complaint 
of  truant  officers 

2(a).  Any  offense 
Minimum— Ifi  or  imprisonment  for 

2  days,  or  both 
Maximum— 125    or    imprisonment 

for  10  days,  or  both 

A 

dioolterm 

1.  Duty 
State  board  of  inspectors  of  child 
labor  or  deputy  of  said  board: 

May   iaspect   factories,   work- 
shops, and  mercantile  establish- 
ments; 

Shall  report  violations  therein 
to  school  authorities  and  to  dis- 
trict attorney 

2(a).  Any  offense 
Minimum— 15 
Maximum— $25 

B 
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Tabu  d.— COMFUl 


(Im 


• ^ ^ 

ApplksattaofMi 

State 
Referenora 

I 

Age 
Eumptiom 

n 

m 

Loa 

r 

PBNNSYLVANIA 

1911  Pamphlet  Laws 
309  8  1414;  Stewart's 
Pardon's  Digest  Sup- 
plement 1912  p  113 

19T1PL309S  1416,1416. 
1418;8PDSappl912 
pll4 

1911  P  L  309  8  1423; 
8PDSupDl912pll5 

1911   P  L  309  8  1425; 
8PDSlippl912pll6 
Cbs  amei^iBd  by  1915 
PL238) 

1911  P  L  309  8  1428; 
8PDSixm>1912pll6 

1911 PL8098 1432. 1434; 
8PDSiippl9l2pll7 

A    8tDl4 

(1)  On  excuse  IhHndbtrlot  board  of 
Bdmol  directors  upon  satlsCsctory  evi- 
dence that  mental,  physloal,  or  other 
urgent  reasons  (term  "  urgent  reasons" 
shall  be  strictly  construed)  prevent 
school  attendance  or  application  to 
study 

(2)  If  child  lives  2  miles  from  public 
school  by  the  nearest  traveled  road 
and  free  transportation  is  not  provided 

B    14  to  16 

If  child  has  an  employment  certificate 
issued  according  to  law,  is  able  to 
read  and  write,  and  is  r«;ularly  en- 
gaged in  useful  and  lawml  employ- 
ment or  service  during  the  time 
schools  are  in  session 

Other  exemptions  same  as  in  A,  above 

« 

1915  Pamphlet  Taws 
28583,4,23,24 

(The  act  tabulated  in  C 
i8ineireotJan.l,1916J 

C    14  to  16 

Eiemptions: 
Where  school  is  not  "  within  reason- 
able access  "  to  place  of  employment 

Any    occupation 
[See  column  IV] 

Scho 
trie 
whii 
soh( 
beei 
lisht 
in  81 
trli 
witl 
sons 

0888 
Of    < 

men 
dtati 

PHI  LIPPI NE 
ISLANDS 

(No  provisions] 

POBTO  RICO 

Revised  Statutes  and 
Codes  19113  635 

[For  regulations  by  the 
provisions  of  a  later 
law  governing  child 
10  to   14  exempted 
from  school  attond- 
anne  to  go  to  ^ork. 
see  provisions  in  B 
and  C,  below] 

A    8  to  14 

ETtmptkma: 

(1)  When  school  is  not  within  rea- 
sonable dL<(tance  from  child's  home  or 
when  accommodation  can  not  be  fur- 
nished at  a  school  within  reasonable 
distance  from  child's  home 

(2)  On  completion  of  each  grade  of 
the  course  of  study  prescribed  for  the 
particular  school 

[See  note  in  column  I] 

1  School  attended  must  be  approved  by  State  superintendent  of  public  instruction.  It  may  be  o 
in  the  establishment  where  minor  is  employed  or  in  a  public  school  building  or  sueh  other  plaot 
of  school  directors  may  designate 
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L  ATTENDANCE— Continued 
p.  4A7-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  aaly 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

term,   but 
ifschooldl- 
,Inanydis- 
the  fourth 
lay  reduce 
riod  to  70 
nt  of  the 
term 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  places  where  chil- 
dren are  employed  and  demand 
employment  oertiflcates 
Superintendent  of  schools,  super- 
vising principal,  attendance  offi- 
cer, or  secretary  of  the  board  of 
school  directors: 
On  complaint 

2(a).  First  ofltense 
Maximum— $2 

2(a).  Subsequent  offense 
Maximum— 15 

A 

n  A,  above 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  hours  per  week 
between  8  a.  ul 
and  5  p.  m.  of 
any  day  exclu- 
sive of  Saturday 
to  be  considered 
as  part  of  the 
working  day  or 
working  week 

1.  Duty 
State  commissioner  of  lubor  and  in- 
dustry 
Attendance  officers 
Polioe  officers 

2(b).  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment 

for  10  days,  or  both 

C 

enion] 

1.  Duty 
Municipal  authorities  upon  notiflcfr* 
tlon  from  the  teacher  or  from  su- 
pervising principal  of  the  munici- 
pality 

2(a).  First  offense 
Public  reprimand  by  judicial  officer 
before  whom  trie(l 

2(a).  Second  offense 
Mazimimi— S5 

2(a).  Third  offense 
Maximum— SI  0 

A 
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Tablb  5.— compulsory 

[In  rMding  this  analysJs,  the  ezphnatory 


Stat« 
References 


POBTO  BICO— Con- 
tinued 

1913  No  42  8  4-^  (as 
amended  by  1913  Ex- 
traordinary Session 
No  139),  12-H 

1913  Extraordinary 
Session  No  139  s  6 

(The  provisions  tabu- 
lated in  B  and  C  do 
not  apply  to  children 
10  to  II  who  are  em- 
ployed in  picking  or 
gathering  coffee  or  in 
planting,  picking,  or 
tending  in  the  fleld 
any  agricultural  or 
horticultural  prod- 
ucts in  company 
with  or  under  the 
direct  personal  super- 
vision of  their  par- 
ents, guardians,  or 
relatives  over  10 
years  of  age] 


BHODE  ISLAND 

General  Laws  1909  C  72 

8  1,3 
O  L 1909  C  66  8 15-17 


AppUcatioQofaot 


Age 
Etempttoru 

n 


B    10  to  14 

Ezemptiont: 
On  permission  to  go  to  ^-ork  in  any 
luorative  occupation  on  the  follow- 
ing certificates  [For  requirements, 
see  provisions  in  A  to  Cf,  inclusive, 
Tables  2  and  3]: 

(1)  Educational  certificate  fh>m 
department  of  education  stating  that 
the  following  has  been  completed: 
(a)  If  in  country,  work  necessarv  for 
admission  to  the  fourth  grade  of  the 
public  rural  schoob;  (b)  If  in  town, 
sixth  grade  of  the  public  graded 
schools; 

(2)  I'overty  certificate  fh)m  alcalde 
of  municipality  stating  that  neces- 
sity (as  defined)  exists  and  author- 
izing employment  [For  possible 
evening-school  attendance  required, 
see  provisions  in  C.  below]; 

(3)  Employment  certificate  from 
alcaide  ofmunicipallty  stating  that 
there  are  no  schools  within  a  reason- 
able distance  of  community  where 
child  lives  wherein  acoommodatton 
can  be  furnished  and  authorising 
employment  ]  For  possible  evening- 
school  attenaanco  required,  see 
provisions  in  C,  below] 

[See  note  in  column  I] 


10  to  1}  (when  employed  on  alcalde's 
cert  mcate— See  provisions  in  B  and 
C,  Tables  2  and  3) 

Exemptions: 
When  "just  cause"  exists  for  nonal- 
tendance 


A    7  to  n 


Ezimptions: 
Upon  proof  of  any  of  the  following 
facts,  or  presentation  of  a  certificate 
from  local  school  committeo  or 
itanied  under  its  direction  setting 
forth  that: 

(1)  Child  has  completed  elemen- 
tary studies  taught  in  the  first  K 
years  of  school  attendance,  exclud- 
ing kindeivorten; 

(2)  Cliild's  physical  or  mental  con- 
dition is  such  as  to  render  attend- 
ance Inexpedient  or  impracticable; 

(3)  Child  is  destitute  of  suitable 
clothing  and  parent  or  guardian  is 
unable  to  provide  same; 

(4 )  Child  was  excluded  from  school 
attendance  "by  virtue  of  some  gen- 
eral law  or  regulation" 


B    14  to  15 

Exemptions: 
If  lawfully  employed  at  labor  or  at 

service  or  engaged  in  business 
Other  exemptions  ssMie  as  in  A,  above 


Occupations  o 
taoUshmflQi 

ExemptUmM 

in 


or  ea- 
ts 


Localities 
IV 


Any  lucrative  oc- 
cupation during 
school  hours 
[For  definitkm 
of  lucrative  oc- 
cupation, see 
Table  1,  A]  [See 
column  I V] 

Etcmptiont: 
[See  note  in  col- 
umn I] 


Where  child 
resides  not 
more  than 
1  kUometcr 

.  from  anight 
school  un- 
der the  di- 
rection of 
the  Depart- 
ment of  Ed- 
ucation of 
Porto  Rioo 
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CHILD  LABOB  LBQISLATIOH, 


Tabu  5.-<X)1CPUIiS 

[In  nading  this  analjiii,  the  expii 


AppUoitlanorMt 

State 
References 

I 

Age 
ExempUont 

n 

• 

OoUHJMliWlH  Of  <B- 

tMlUaMoti 
Bttrnptlmu 

m 

Loedi 
IV 

SOUTH  CAROLINA 

1915  No  08  si,  2,  4-7 

(For  exemption  from 
attendance    in  case 
parent  is  not  able  to 
provide  necessary 
books  and  clothing, 
and  requirement  (or 
attendsmce  ali«  aid 
has  been  provided  by 
any  means  whatso- 
ever, see  1915  No  98 
s2) 

A       8  to  14 

JSrffitpikfnt' 

(1)  If  physical  or  mental  oondlUoD, 
as  attested  by  a  legally  qnalifled  phy- 
sician before  the  board  oi  school  trus- 

impnicticable  or  inexpedient 

(2)  If  residing  2^  miles  from  the 
schoolhoose  by  the  nearest  traveled 
route  unless  free  transportation  is  pro- 
vided 

(3)  If  child's  services  are  necessary 
for  support  of  himself  or  his  parents, 
on  account  of  extreme  poverty,  as  at- 
tested by  affidavit  of  parents  and  of 
such  witnesses  as  the  trustees  of  dis- 
trict may  require 

(4)  On  temporary  excuse  from  board 
of  school  trustees  for  good  and  suffi- 
cient reasons,  said  reasons  and  the  du- 
ration of  the  excuse  to  be  set  forth  in 
writing  by  said  board 

[See  column  5  for  partial  exemption 
in  certain  localities] 

- 

AoydM 

^ 

dis^ 

wlMrt 

Jorlty. 

aaal 

etoetof 

mit  a 

tionft 

adopt! 

this  a 

where 

actist 

edbyi 

ity  v< 

a  poi 

eleci 

which 

be   Of 

in  an; 

triotn 

peUtl< 

one-1 

of  the 

fled  el 

and  t 

tricts 

taini 

towno 

or  mo 

habii 

upoQf 

tfonoi 

Jority 

Doar 

school 

tees 

B      14  to  16 

KxtmpUon*: 

(1)  If  actually,  regularly,  and  law- 
fully engaged  in  useful  employment 
or  service 

(2)  If  able  to  read  and  write  simple 
English  sentences 

Other  exemptions  same  as  in  A, 
above 

Same  as 
above 

SOUTH  DAKOTA 

1007  r  135  art  4  8  99,100 
1913   C   192  s  3-4  (as 

added  by  1915  C 169) 
lW7C135art7  8l48(as 

amended  by  1915  C 

170),  149 

A    "Between  the  age  of  8  and  16  years, 
IwthincJiLsive'' 

EzemptUmi: 
If  child  has  completed  8th  erade 
If  parent  or  guardian  shal  ''show" 
to  local  board  of  education  or  dis- 
trict school  board  or  to  court  that: 

(1)  Child  has  acquired  the  branch- 
es of  learning  taught  in  the  public 
schools; 

(2)  Child's  physical  or  mental  con- 
dition, as  declared  by  a  competent 
physician,  is  such  as  to  render  at- 
tendance unsafe  or  impracticable 

If  in  opinion  of  court  or  Judge  com- 
pulsory attendance  "would  impose 
conditions   which    would    not   be 
humane" 

.  '■                                 '  .          ■ 
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SCHOOL  ATTENDANCE— Gontinued 
mncnppw  M7-47S  lOwiild  iM  bam*  in  mind] 


R^Qolred  attwfirtunpft 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  emly 

2.  Penalties— (a)  For  -parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

DtJMilOOl 

V 

Evening  Mbool 
VI 

Ccsitinaation 
school 

vn 

Bitire  term;  4 
montliB,  or  full 
tvmiftmnislen 
tlnD  4  montlis, 
fgrdiflaUvingin 
•flrtenltaral  dis- 
Ukkandengafed 
In  work  at  borne, 
wlwtlier  Attend- 
ing diitriet  or 

1.  Duty 
Board  of  school  trustees: 
Has  duty  of  enforcement ; 
May  inspect  office,  factory,  or 
business  house 

2(a).  First  offense 
Mhiimum— 12 
Maximum— 125 

2(a).  Subsequent  offense 
Minimum— 15 
Maximiun— S25 

(Each  day's  violation  a  separate  of- 
fense aito'  expiration  of  3  days 
from  notification) 

A 

^^me  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Entire  term,  in  ab- 
enoe  of  local  ragu- 
Ution.   bat   & 
triet  board  may 
decrease  time  to 
not  lees  than  16 
VMksper  year  af- 
ter child  has  com- 
pleted etb  grade 

• 

1.  Duty 
Truant  offlo^ 

Teacher,  member  or  agent  of  local 
board  of  education: 

Shall  petition  county  court  to 
inquire  into  violations,  and  case 
shall  be  tried 
1.  Power  onlv 
Any  reputable  citisen: 
May  petition  as  above 

2(a).  Anyoffeaw 
Minimum— 110 
Maxlmum-420 

A 
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Tabu  ff.~-OOlfFUI80R^K' 


sut« 

References 


AppUatfoBcraet 


Ace 


n 


TENNESSEE 

Shannon's  Code  19M  s 
U32 

1907  C  23«  s  14  (as 
amended  by  1009  C 
£62;,  17  fas  amended 
by  !i«9  C  IWi,  576,  by 
191  irSM,  and  by  1915 
C  4^,  113; 

lU13C9sl-3,6,  7 


"Between  the 
dusive" 


of  8  and  14,  iD- 


Eiemptkms: 
On  excuse  (temponry)  if  It  be  sbown 
to  court  of  competent  JurMiction 
or  county  or  city  board  of  educatkm 
that  any  of  the  ft^owing  conditknis 
exists: 

fl>  Completion  of  elementary 
school  course  ( including  S  grades),  on 
cert  iflcate  of  principal  of  school  at- 
tended: 

(2)  Inability  of  parent  orguardian, 
through  extreme  destitution,  to  pro- 
vide proper  clothing  for  dilld  (case 
shall  De  refiorted  to  poor  ofllcials); 

(3)  If  living  more  than  2  miles 
from  a  public  school  bv  nearest  trav- 
eled road  and  no  public  transporta- 
tion is  provided: 

M)  Mental  or  physical  incapacity 
to  attend  school 


B    14  to  IH 

Exempthnx: 

If  able  to  read  and  write,  and  actively, 
r(-pilarly,  and  lawfully  engaged  in 
useful  employment  or  service 

<'>tl..'rexem]>tions£amoasin  A,  above 


TEXAS 

Revised  Civil  Statutes 
1911  art  2774  (as 
amended  bv  11*15  C 
121) 

1915C49S1,  2,  0  9 


A      S  10  12 

Fiemptions: 

(I)  If  boriily  or  mental  condition  is 
such  a<(  to  render  attendance  inad- 
visable, upon  cert  ificate  of  a  reputable 
phvsician 

('2)  If  living  2)  miles  by  direct  and 
trivelcd  road  from  nearest  public 
school  for  children  of  the  same  race 
and  color,  unless  free  transportation  is 
provided 


B      12  to  14 

Eitrnvtions: 

UiKMi  completion  of  4th  grade,  if  serv- 
ices are  necessary  for  support  of 
I>arent  or  guardian,  upon  submis- 
sion of  proper  ev  idence  to  the  county 
superintendent  of  public  instruc- 
tion 

OthiT  exemptions  same  as  in  A. above  | 


m 


IV 


[BmouIiuu^ 


[SMOohmuiV 


-, 
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BOHOOL  ATTENDANCE— Continued 
I  cBpp.  ^gf-^ttB  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforclhg   atithorities>-D  u  t  y ; 

Power  only 
3.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vnr 

- 

Day  school 
V 

Evening  school 
VI 

Cohtinuation 
school 

VII 

b  eittM  of  5,000 
Kbotafltiopoptila- 
tloa  (by  1912  or 
nbseqiMot  State 

togaeporatesohool 
i^Fitem,  ftillsobool 
t«m 
Ebewhere,  80  days, 
or.ifsehooltermis 
less  than  80  days, 
for  foil  school 
tcnn 

• 

1.  Duty 
Attendance  officers: 

Have  duty  of  enfcHroement; 
May  Inspect  office,  factory,  or 
businesshouse  employing  children 
mider  16  and  require  certificate  of 
school  attendance 
County  or  city  superhitendents  im- 
der  direction  of  board  of  education 

2(a).  First  offense 
Minimuin— 12 
Maximum— 120 

2(a).  Subsequent  offense 
Mbiimum— $5 
Maximum— 150 

A 

8imeatinA,above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

» 

M  days,  for  the 
scholastic  year 
beginning  Sep- 
tember 1,1916;  80 
days,  for  the  year 
beginning  Sep- 
tember 1,    1917; 
and  for  the  year 
191»-19  and  each 
year  thereafter  at 
least  100  days, 
bat  in  no  case  for 
s  bnger    period 
than   the  maxi- 
mum  term  of 
public  school  of 
the  district  where 
child  resides 

1.  Duty 
Attendance  officers  or  school  super- 
intendents and  peace  officers  act- 
ing as  attendance  officers 

2(ft).  First  offense 
Fine  of  to 

2(a).  Second  offen.se 
Fine  of  $10 

2(a).  Subsequent  offense 
Fine  of  $25 

(Each  day's  violation  a  separate  of- 
fense) 

A 

8iiiiea8inA,above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5.— OOMFULSOBT  "^ 
Pn  NMdlnff  tMi  niilyri«»  tilt  oqilnilaiT 


State 
ReferenoK 


UTAH 

Compiled  Laws  1907  s 
1900, 1962-1964,  4065 


VERMONT 

1915  No  64  s  30-33,  50, 
62-57,  65, 173 

[For  law  providingpoor 
relief  for  child  fafling 
to  ultend  because  of 
lack  of  suitable  clot  h- 
ing,  see  1915  No  04 
8  59] 


▲ppUortknoCMt 


VIRGINIA 

[The  general  assembly 
may  provide  for  tlio 
compulsory  educa- 
tion of  children  be- 
tween the  ages  of  8 
and  12  years— Con- 
stitution art  9  8  38] 

Code  1904  s  1462  (as 
f^mendod  by  1006  C 
248) 

19080  364  8  1,2,4,5-7 


Age 


A    8  to  16 


Extmptkmt: 
On  certificate  flrom  city  or  oomitir 
superintendent  of  sdiodls,  on  erf- 
dence  satisfactory  to  him  thfttontof 
the  following  roaaoosextots: 

(1)  Child  nas  already  aoqnlnd 
branches  of  learning  taog^itm  the 
district  schools; 

(2)  ScrvioM  are  necessary  to  sup- 
port of  mother  or  invalid  father; 

(3)  Physical  or  mental  condition 
renders  attendance  inexpedient  or 
impmcticable  (school  board  may 
require  certificate  from  competent 
physician): 

(4)  No  district  school  within  2| 
miles  is  taught  the  requisite  length 
of  time 


A    8  to  15 

Eiempliofu: 

(1)  If  child  has  already  completed 
the  elementary  school  course 

{2)  If  mentally  or  physically  un- 
able to  attend  school  (scho<d  super- 
intendent may  in  such  case  request 
town  health  oflioer  or  competent 
ph>'sician  to  examine  child) 

(3)  If"  leeally  excused  from  attend- 
ing school  '  [Sut'ii  excuse  may  be 
obtained  on  completion  of  the  course 
of  study  preparea  for  the  elementary 
schools  by  superintendent  of  educa- 
tion—See Table  2,  A;  Table  3,  A] 


B    15  to  16 

Exemptiowi: 

If  child  has  completed  first  6  years  of 
elementary  school  course  he  may  be 
oxcased  by  superintendent  if  his 
services  are  needed  for  suppwt  of 
those  dependent  upon  him  or  for 
other  sufDcient  reason 

Ot  her  exemptions  same  as  in  A,  above 


A    8  to  12 

Extmptions: 
(!)  If  able  to  read  and  write 

(2)  If  excused  "for  cause"  by  dis- 
trict school  trustees 

(3)  If  weak  in  body  or  mind 

(4)  If  living  more  than  2  miles  from 
nearest  public  school  or  more  than  1 
mUo  from  the  line  of  a  public  free 
school  wagon  route 


J= 


m 


IV 


Anr  OQonty, 

o  r  oistnct 

in  which  the 

qualified 

TotentlHiv* 

of  "aTail 

themnlTes" 

of  these 

provisions 

atrnfannal 

or  special 

election* 


1  These  provisions  have  been  adopted  by  the  following  cities:  Clifton  Forge,  Lynchbnig,  Petenbug* 
Richmond,  Bristol,  and  by  the  foUowhig  counties:  Alleghany,  Henrico,  Roddngham,  ShADandiMh,  Win 
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ATTBNDANCR-Contmued 

467-175  should  be  borne  in  mind] 


Required  attendanoe 

1.  Enforcing   authorities— D  n  t  y; 

Power  only 
3.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc 

vni 

hool 

Evening  school 
VI 

Continuation 
school 

VII 

f  of  the 

second 

reeks  (10 

^^^^ 
Brplace» 

(10  COD- 

• 

• 

1.  Duty 
President  of  local  board  of  educa- 
tion: 
In  cities 
Chairman  of  district  school  trustees: 
In  districts 

2(a).  Anyoffease 
Maximum— 4300  or  imprisonment 
for  0  months,  or  both 

A 

nber  of 
which 
iCboolls 
1,  tf  the 
•  ♦  is 
lore  than 
,"  chUd 
itinuein 
unless 
fn  wrlt- 
lesuper- 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
Hay  inspect  certain  establish- 
ments (For  list,  see  PS  1906  C  50 
8 1045  (as  amended  by  1912  No  75 
s  11)J 
School  superintendents: 

Shall  enforce  if  they  have  reason 
to  believe  law  has  been  vioLatad; 
May   return   truant   child    to 
school 
(In  unorganized  towns  and  gores. 
supervBors  have  duties  of  truant 
ofncers] 

2(a).  Any  offense 
Minimum— 15 
Maximum— 925 

A 

i,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A.  above 

B 

(6  oon- 
eac  h 
'    twice 
» at  half- 
>r  night 

[See  column  V] 

1.  Duty 
District  school  board 
1.  Power  only 
Any  taxpayer: 

Mav  make  complaint  to  above 
board,  which  must  be  prosecuted 

2(a).  First  offense 
Minimnm— f2 
Maximum— tlO 

2(a).  Subsequent  offense 
Minimnm— M 
Maximum— $20 

A 
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Tablb  5.-^00MPULS0RY 

(In  reading  thbanalysb,  the  explaaatory 


AppUcatSon  of  act 

State 
References 

I 

Age 
Exemplknu 

n 

OoeinMitfoDS  or  es- 
taoU^hmentB 

Bumptkma 

111 

Looidities 
IV 

WAHHINGTON 

Pierce  s  Ckxle  1912  Utle 
413  8427,489,830,841, 
o4o ,  (Mo,  oVU 

A    8  to  15 

Exemptioru: 
On  certificate  from  district  or  ooonty 
superintendent  of  sdiools,  for  any  of 
the  following  reasons: 

(1)  Child  las  attained  reasonable 
proficiency  in  branches  required  by 
law  to  be  taught  in  first  8  grades: 

(2)  lie  is  mentally  or  physically 
unable  to  attend  school; 

(3)  Other  sufficient  reason 

• 

B    15  to  16 

Exemptions: 

If  regularly  and  lawfully  engaged  in 
useful  and  remunerative  employ- 
ment                                           ' 

Other  exemptions  same  as  in  A,  above 

WEST  VIRGINIA 

Hogg's  Code  1913  C  45  s 
2113,  2114,  215&-2168 

A    8  to  14 

Exemptions: 

(1)  In  case  of  sickness  or  death  in 
family  or  for  other  reasonable  cause 

(2)  I  f  there  is  no  school  within  2  miles 
by  nearest  traveled  road 

[See  provisions  in  B,  Tables  1  to  3, 
Inclusive,  for  requirement  of  permit 
from  State  comratssloner  of  labor  or 
county  superintendent  of  schools  for 
employment  under  14  in  businass  or 
service  diu-ing  school  hours,  which,  if 
granted,  would  apparently  constitute 
an  exemption] 

- 

B    14  to  15 

Exemptions: 
[See  provisioas  in  A,  Tables  1  to  3,  in- 
clusive, for  requirement  of  a  certifi- 
cate for  employment  of  child  II  to  16 
in  certain  occupations,  which  might 
by  implication  constitute  an  exemp- 
tion for  child  who  has  passed  fourih 
grade  and  can  read  ana  write  simple 
English  sentences] 

^ 
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SCHOOL  ATTENDANCE— Continued 


notoa  oo  i^.  <iS7-«76  thoold  be  borxM  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities—D  u  t  y; 

Power  <mly 

2.  Penalties— (a)  For  i>arent,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  echoed 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Entire  seesion 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  stores,  mills,  shops, 
or  other  places  who-e  children  may 
be  employed 

2(a).  Anyoflen.se 
Maximum— 125 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

24  weeks 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
[For  other  duties,  see  Table  2, 
A-IXJ 

2(a).  First  offense 
Fine  of  S2 

2(a).  Subsequent  offense 
Fine  of  $5 

A 

Same  as  in  A,  above 

, 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 
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Table  5.— COMPULSORY 

[Ih  readfaig  this  analjBis,  the  azplaoatory 


Application  of  act 

State 
References 

1 

Age 
Eiemptiofu 

II 

Occupations  ores- 
tablishments 

Eiempliom 

m 

LoaOitles 
IV 

WISCONSIN 

Statutes  C  27  s  439a.  1 
(as  renumbered   by 
1915    C    620).    439b, 
439ca,  439cb,439cc.  1, 
439CC.  2,  339ce,  439e, 
462 

StC83sl728d.l 

[Any  chfid  14  to  16,  liv- 
ing within  2  miles  of 
the    school    of  any 
town  or  within  the 
corporate    limits  of 
any  city  or  village,  If 
not  physically  inca- 
pacitated and  not  re- 
quired by  the  jprovi- 
ions  tabulated  m  B  to 
attend  school,  shall, 
if  he  lives  in  a  town 
or  city  maintaining 
schools  as  specified 
in     D-IV     either 
attend  such  school 
for  5  hours  per  week 
for  6   months  or  4 
hours  per  week  for  8 
months    or    attend 
school  as  specified  in 
B— StC27s4:i9a-las 
added  by  1915  C  266] 

A.    7  to  14 

Etempthns: 

(1)  If  child  has  completed  eighth 
grade  and  has  diptoma 

(2)  If  child  lives  more  than  2  miles 
from  school  of  his  district  by  nearest 
traveled  road,  unless  free  transporta- 
tion is  furnished 

(3)  If  child  has  certificate  from  rep- 
utable physician  in  general  practice 
that  he  is  not  in  proper  physical  or 
mental  condition  to  attend  school 

[See  oolnmn 
VJ 

B    14  to  16    (See  note  in  column  I) 

ExempUofu: 
If  regularly  and  lawfully  employed  in 

useful  emplovment  or  service  at 

home  or  elsewhere 
Other  exemptions  same  as  in  A,  above 

[See  oolonin 
V] 

St  C  27  s  439ca 

St    C    83    s    172Sa-ll, 
1728a-12,       17l!8<i-13, 
172^a-14,       172«a-15, 
1728a-l(),  1728(1.1 

StC  1 10a  s  2394-52 

• 

C    Minor  over  14 

Exemptums: 

(1)  If  able  to  read  and  write  simple 
English  sentences 

(2)  Child  may  be  exempted  by  State 
inaustrial  commission  if  he  has  cortifi- 
cate  from  registered  practicing  physi- 
cian showing  that  his  physical  con- 
dition, or  the  distance  necessary  to  be 
traveled,  would  render  required  at- 
tendance in  addition  to  daily  labor 
prejudicial  to  his  health 

Any  industry  for 
which  a  public 
evening  or  con- 
tinuation school 
is  maintained 
[See  column  IV] 

City,  town,  or 
village  in 
which  pub* 
lie  evening 
or  continua- 
tion school 
for  the  in- 
dustry i  n 
which  minor 
is  to  work 
is  maintain- 
ed [There 
are  as  yet— 
Jan.1,1915— 
no  such 
schools] 
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SCHOOL  ATTENDANCE— Continued 


on  pp.  48Mn  ilioald  ba  bone  in  mind] 


Beqnirad  attend  vice 

Enforcement 

1.  Enforcing    authorities—Duty; 

Power  only 

2.  Penalties— (%)  For  parent,  etc.; 

(b)  For  employer,  etc. 

Vlil 

Daya^iool 

Evening  sdhodj 
VI 

Continuation 
school 

vn 

In  Mkj  eity  of  the 
first  class,  entire 

,    sassian  of  school 

)    attended 

1  In  any  other  dty, 
8  senool  months 
In  any  town  or  vfl- 
Isfe,    6    sehool 

• 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May    Inspect   factories,  work- 
shops, mercantile  establishments, 
and  other  places  of  employment 
and  shall  report  ail  cases  of  illegal 
employment  to  school  authoritus 
and  to  State  Industrial  commission 
1.  Power  only 
State  industrial  commission 

2(a).  Each  offense 
Minimum— $5  or  imprisonment,  or 

both 
Maximum— $50  or  Imprisonment  for 

3  months,  or  both 

A 

Same  as  in  A,  above 

! 

1 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

• 
• 

Regular     attend- 
ance at  evening 
continuation 
school:  weekly 
records  of  at- 
tendance must 
be  presented  to 
employer 

[See  column  VI) 

1.  Duty 

State  industrial  conunlsslon: 

Has  duty  of  enforcing  "all  the 
provisions  of  the  statutes  regulat- 
ing or  relative  to  child  labor" 
and,  so  far  as  not  otherwise  pro- 
vided for  In  the  statutes,  the  laws 
relating  to  school  attendance 

[Truant  officers  may  have  the  duty 
and  certainly  have  the  power  of 
enforcement] 

2(b).  EacholTense 
Minimum— 110 
Maximum— SI  00 
(Above  penalty  may  be  recovered 

from  corporation  in   action  for 

debt  or  assumpsit) 

C 
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Tablb  5.— compulsory 

pn  rwdlng  tbis  analysiB,  ths  •xplaiiatory 


State 
Referenoes 


WISCONSIN— Con- 
tinued 

StC83s439ca,1728a.2, 
1728C-1.1  (as  amend- 
ed by  1915  C  420), 
17280-1.2,  1728C-1.3, 
1728C-1.4,  17280-2.1, 
17280-2.2,  1728d.l, 
1729S-8.3 

St  C  110a  s  2394^52, 
2394-70 


AppUoatlan  of  act 


Age 
ExempUont 

n 


D    14  to  17 


Oocu] 


cupations  or  eo- 
taoUshiiients 


Sxemptknu 

in 


Any    oocapatioo 
[See  column  IV] 


Looalitios 
IV 


E    Any  minor 


WYOIVUNG 

Compile^l  Statutes  1910 
s 195C, 1957, 1992, 1994 


"Between  the  ages  uf  7  and  14,  in- 
clusive" 

Exemptiofu: 
On  excuse  from  district  board  for  one 
of  the  following  reasons: 

(1)  Child  who  is  an  invalid  or  to 
whom  schoolroom  might  be  injuri- 
ous (phvsician's  cert  ificate  required ) ; 

(2)  If  this  law  would  "work  a 
hardship"  to  chfld  (in  this  case  ex- 
cuse must  be  written); 

(3)  If  child  has  been  excluded 
from  regular  school  for  legal  reasons 
and  no  provision  has  been  made  for 
his  schooling 


Any  ooeopatiGD 
which  Is  not  a 
trade  industry 
(see  St  C  83  8 
17299-8.2)  and 
for  whicn  a  liv- 
ing wage  for  mi- 
nors shall  have 
been  established 
by  industrial 
commission' 
[See  column  IV] 


City,  town,  or 
village 
where  day 
o  o  n  tinua- 
tloQ  classes, 
i  n  d  a  stria! 
school,  or 
otmuttflrcial 
school  is  es- 
tabUshedfor 
minors  14  to 
16  working 
under  per- 
mit i 


Same  as  in  D, 
above 


1  The  following  cities  were  maintaining  conthiuation  schools  on  Jan.  1, 1915:  Appleton.  Beaver  Dam, 
Beloit,  Chippewa  Falls.  Cudahy,  Eau  Claire,  Fond  du  Lac,  Qrand  Kapids,  Oreen  Bay,  Janesville, 
Kenosha,  LaCnisso,  Madison*.  Manitowoc,  Marinette,  Marshfield,  Menasha,  Menom<mie,  Milifnuikee,  Nee- 
nah.  O.shkosh.  Racine,  Sheboygan,  South  Milwaukee.  Stevens  Point.  Superior,  Two  Rivers,  Wauaany 
and  West  Allis  [See  St  s  553p-d.l  (as  amended  by  1915  C  515)  and  553p-3.^  for  regulations  as  to  where 
such  schools  must  be  established] 

*  For  provision  rcq^uiring  minors  employed  in  any  occupation  which  is  a  trade  industry,  and  for  which 
a  living  wage  for  minors  shall  have  been  established  by  the  industrial  oommJssioo,  to  DC  indentured, 
and  school  attendance  required,  see  s  1729s-8.1,  2377  (as  reenacted  by  1915  C 133) 
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SCHOOL  ATTENDANCE— Continued 
BOtis  oo  pp.  467-475  aboDld  be  bcrne  In  mind] 


Required  attendaooe 

Enforcement 

1.  Enforcing    authorities— D  a  t  y; 

Power  onlv 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Dijfdiool 
V 

Evening  school 
VI 

Continuation 
school 

VU 

5  hours  per  week 
in  daytime  for 
8  months  or  4 
hours  per  week 
for  10  months 
for  child  14  to 
16,  and  5  hours 
per  week  for  6 
months  or 4 
hours  per  week 
for  8  months  for 
child  16  to  17. 
Time  shall    be 
allowed  by  em- 
ployer as  a  re- 
duction in  hours 
of  labor 

1.  Duty 
Truant  officers: 

Have  duties  and  powers  as  spec- 
ified in  A,  above 
State  industrial  commission: 

Has  duties  as  specified  in  C, 
above 

2(b).  Each  offense 
Minimimi— Forfeiture    of    110    to 

State 
Maximum— Forfeiture   of   $100   to 

State 
[A  civil  suit  may  be  brought  for 

violation] 

D 

Same   as   in    D, 
above 

1.  Same  as  in  C,  above 

2.  Same  as  in  D,  above 

E 

^^tinanakm 

• 

1.  Duty 
Truant  officer 
Sheriff  and  deputy  sheriff 
Constable 

2(a).  First  offense 
Minimum— 15 
Maximum— $25 

2(a).  Subsequent  offense 
Mtnimnm— 15  or  15  and  imprison- 
ment 
Maximum— $25  or  $25  and  imprison- 
ment for  00  days 

A 
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Tablb  6.--STBEE1 


(In  readliV  mil  nrityris,  llM  Mplnitaq 

state 
Befflraooes 

I 

Minimomtge 

n 

Begnlated  age 

m 

Loeyitiai 
IV 

Oooupaftiaii 
Eumplkm 

V 

AIABAMA 

1915  p  193  8  13, 14 

pistribntioD  of   news- 
papers   and    periodi- 
cals permitted  to  bov 
10  to  12  upon  compU- 
ance  with  all  the  pro- 
visions tabulated  m  A] 

(The   provisions   tabu- 
latedi  in  A  apply  to 
emplovment   in    the 
seoond  aroxxp  of  occu- 
pations listed  in  ool- 
umn  V  as  well  as  to 
engaging     therein; 
penalty  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VIII] 

A    Bqv  12    (See 
first  note  in 
colunml] 
Girl  18 

BoT  13  to  16 
(See  first 
note  in  col- 
umn I] 

Any  dty    of 
25,000  or 
ovvaooonl- 
ing  to  the 
latest  Fed- 
eral oentus 

DJBtfflbattnc  salUng, 

CDCIOBIBC    Off    Q^HVBiyl 

for  Mie  newqMpn 

oulara 
AnyotlMr  tmdaor  oo- 
eapatko    perinud 
in  any  street  or  pub- 
Ueplaoe 

ALA8KA 

(No  provisions] 

ARIZONA 

Revised    Statutes   1013 
Civil  Code  tiUe  14  C  2 
8  3110,3133-3135 

[For  provision  governing 
employment  In  boot- 
blaclc  stand  or  estab- 
lishment,  see   provi- 
sions in  A,  D,  and  C, 
in  Tables  1,  2,  and  3. 
For  provision  fixing 
minimum  age  of  10  for 
employment  in  ped- 
dling or  any  wander- 
ing business,  see  Table 

A    Boy  10 

Girl  16 

[See  C,  below] 

Any  city  of  the 
first  or  seo- 
ond class 

Selling,    exposing,    o< 
oflvmg  for  sale  new» 

periodicals,  or  otix' 
merchandise  in  ai^: 
street  or  public  plaofl 

n    10 

[See  C,  below] 

•Bootblack  in  street  o 
public  place 

C    (Boy  10] 

Boy  10  to  14 

Sellhig  papers  outsldi 

school  hours 
'•Other    worlc    outsidt 

school  hours" 

ARKANSAS 

[See  column  VI] 

A 
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r-475  iboiild  be  borne  in  mind] 


legtUations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

bool   attendance"    re- 

fd,  sabjeet  to  the  follaw- 

naz 

[  by  the  superintendent 

'  hui  deputy; 

atioo  must  be  made  in 

child,  aooompanied  by 

lardian; 

issioa    of    satisfactory 

icooas  wearing  and  an- 
a  of  badge; 

te  revoked  or  suspended 

1,  or  in  case  school  rec- 

satislactory  to  school 

8  p.  m.  to  5  a.  m. 

1.  Duty 
State  factory  inspector  and  his  depu- 
ties 
Police  officers  and  other  peace  officers 

2(a).  AnvolTense 
Offender  shall  be  dealt  with  as  juven- 
ile delinquent.    [See  also  column 
VI,  subdivision  (5)1 
2(c).  Anyonense 
Minimum— SI 
MAYimnm^-f50 

A 

* 

.    It  wouid  appear  that 
here  described  would  be 
employment  of  boy  10 
.  is  not  so  specified] 

1.  Duty 
Factorv  inspector  [there  is  no  law 
providing    for  factory  inspection], 
other   authorized   inspectors,   and 
school-attendance  ofllcers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations 
1.  Power  only 
Any  person: 

May  prosecute 

2(b).  Any  offense 
Minimum--I5  or  imprisonment  for  10 

davs,  or  both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 

A 

above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  a>)Ove 

B 

ye  issued  by  local  board 
ustees  for  engagine  in 
e  of  school  hours  when, 
lent,  such  work  will  not 
to  Doy,  either  physically 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

specific  provisions,  but 
to  4  for  general  provisions 
t  apply  to  employment 
les,  and  Table  6  for  com- 
ool-attendance  requlre- 
h  would  under  certain 
keep  child  from  work 
ool  hours.    Any   child 
10  is  found  peddling  or 
articles  upon  the  streets, 
>mpanles  or  is  used  in 
any  person  so  doing,  is 
jMDdent  and  neglected 
1  declared  a  ward  of  the 
A  215  s  1] 

A 
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Table  6.— STSE^P^ 


[In  rwdtaff  thliaMlyBii,  the 


State 


Minhmm 


U 


CALIFORNIA 

DeoiDg's  General  Laws 
1000  A  16118  16-17  (as 
added  by  1915  C  626) 

[Chad  under  IS  is  pro- 
hibited by  1911 C  688  s 
1  from  selling  Roods, 
or  engaging  in  or  con- 
ducting any  business 
between  10  p.  m.  and 
5  a.  m.— See  Table  4, 
C-III.  This  provision 
would  apparently  ap- 
ply to  street  trades] 

COLORADO 

IClIls'  Annotated  Stot- 
utes  revised  edition 
1912 1637, 669,670,672, 
673 

1916  C  180  s  11 

[See  Table  1.  B,  and 
Table  4,  A,  tor  general 
provisions  which 
might  affect  emplov- 
ment  in  street  trades] 


CONNECTICUT 

[See  column  VI] 


Boy  10 
Girl  18 


A    Girl  10 


BefDlatcdace 


m 


IV 


Any  cItT  of 
S3, 000  or 
over 


Any  town  or 
city 


Selling  or  distribnt 
newqiapefs,    maga 
staesL  periodkals, 
ciicQian 

Peddling 

BootbtaiAing 

Any  other  oecnpation 
pursued  in  any  street 
or  poblie  piaoe 


Selling  or  distril)utinp 
newspapers,  periodi- 
cals, or  other  publica- 
ti(ms,  or  any  article  of 
merchandise  in  street 
or  alley 

Engaging  in  any  other 
business  or  occupa- 
tion in  street  or  alley 
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TRADES— Continued 

pp.  487-178  dMmld  be  borne  in  mind] 


RcKOlatlaDi 
VI 

Nliffatwork 
prohibited 

VII 

Enforcement 

1.  Enfordng     aathoritiee  —  Duty; 

Power  ooly 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. :  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

• 

1.  Duty 
State  bureau  of  labor  statistics 

2(b).  Any  offense 

Maximum— 460  or  Imprisonment  for 
60  days,  or  both 

(Above  penalty  is  incurred  by  parent 
violating  any  provisicm  of  this  act, 
but  no  specific  provision  of  act  for- 
bids parent  to  allow  child  to  work 
under  the  age  specified  in  column  II 
and  the  applicability  of  the  penalty 
therefore  appears  doubtful) 

# 

A 

1.  Duly 
Deputy    State    labor   commissioner 

(foctory  inspector] 
State  industrial  commission: 

Shall  "inquire  Into  and  supervise 
the  enforcement  *   *  *  oftnelaws 
relating  to  child  labor  " 

2(b).  First  offense 

Minimum-46 

Maximum-~|26 

2(b).  Second  offense 

Minimum— 1100  or  imprisonment,  or 
both 

Maximum— 1500  or  imprisonment  for 
90  days,  or  both 

(All  above  penalties  are  Incurred  by 
person  having  child  "  under  his  con- 
trol "  who  permits  such  child  to  "be 
employed'*) 

A 

[TiMre  are  no  speciflc  provisions,  but 
see   Tmble  1,  0,  far  prohlt>Uion  of 
emidoynient  ander  16  in  peddling, 
end  TBblb  1.  B,  end  Table  5  for 
provWons  wnidi  migbt  indirectly 
alTert  work  in  street  tredM] 

! 
! 

A 

72485**— 15 25 


r 

t 
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Tabu  6»— STREET 
{In  nftdfng  thk  aDyyrii,  flw  «ciplai»tory 


Bftte 
I 

IClninmmaga 

n 

Begiilatedaga 

m 

loedftlH 
IV 

OmQMticiins 
AcwpMoiis 

V 

DBLAWABB 

R«vind  Code  IMS  C  71 

■  2835 
RCm5C90t8168^77, 

8180,3189 

(For  mlnimnm  ag»  of  14 
Ipr    employmeot    in 
^bootblack-stand  ea- 
tabllahment/'see 
Table  1,B] 

[Theprovisionslbrbadiea 
do  not  apply  "in  the 
caaeofnewaboya."   It 
is  not  dear  whether  or 
not  the  poaseasion  of 
an  employment  certifi- 
cate exempta  a  child 
from  the  night  work 
prohibition] 

(It  ia  not  dear  whether 
or  not  the  provisions 
in  this  table  apply  to 
employment  in  listed 
occupations  or  only  to 
engaging  therein] 

A  Boy  12 
Girl  14 

Boy  mider  14 
[12  to  141 
Old  under  10 
[14  to  10] 

Any  elty  of 
90/100  or  oter 

f 

DlalrlbiitlDC,aelUi«»ez- 
puaiiig^  or  offving  for 
aala  iMwa|MMrst  maga^ 
itaMiL  or  penodloablii 
■traii  or  pataiio  plaea 

JlflMlitHML* 

[For  poaribw  esMnptioo 
In  oaaa  of  poverty,  aee 
RCm5C90a81791 

B    [No  minimum 
agespecifled] 

Boy  under  14 
Girl  under  16 

Same  as  in  A, 
above 

Bootblack 

Any  other  trade  or  occu- 
pation performed  in 
street  or  public  place 

Distribution  ofhandbills 
or  drculan  or  any  other 
artidea  except  news- 
papers. magasines,and 

SxemptiotU' 
Same  as  in  X,  above 
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TRADES-^ntinued 


notas  OB  pp.  487-476  should  be  borae  in  mind] 


Regulations 


VI 


CompUaiioe  wfQi  legal  xeatUrements 
eoDoeniing  school  attenoanoe— See 
TtHtM  5.  Work  prohibited  during 
lehoot  boors  unless  child  has  em- 
ptorment  certificate 

Hrmit  and  badge  reqiiired.  subject  to 
tlie  following  condiuons  (See  second 
note  in  column  I]: 


(1)  Issued  by 'superintendent  of 
of  Wilmington  or  of 
ooonty  or  by  deputy  of  either; 


adiools  of  city 


(2)  Applkation  must  be  made  in 
person  ov  parent,  guardian,  etc.; 

(3)  Evidence  of  age  same  as  is 
lequired  for  employment  certificate 
[SeeTable2,  B-IV]; 

(4)  Written  statement  of  principal 
or  chief  executive  offioer  of  school 
child  is  attending  stating  that  child 
is  an  attendant,  with  grade  at- 
tained, and  that  he  has  attained 
normal  development  and  is  physi- 
cally  and  mentally  fit  for  such  em- 
pk^rment  and  able  to  do  such  work 
m  addition  to  school  work  roquired 
bylaw; 

(5}  Conspicuous  wearing  and  an- 
nitai  renewal  of  badge; 

(6)  Subject  to  inspection  on  de- 
mand of  State  child  labor  inspector: 

(7)  May  be  revoked  for  6  months 
upon  recommendation  of  enforcing 
offiovs  specified  in  column  VIII 

(Employment  certificate  of  child  14  to 
lA  shall  be  accepted  in  lieu  of  any 
other  requirements) 


Night  work 
prohibited 


vn 


8  p.  m.  to  6  a.  m. 

[See  second  note 
in  column  I] 


Enforcement 

1.  Enforcing       authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  mhior;  (b}  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 


1.  Duty 
State  child  labor  inspector  or  inspector 
authorized  by  him 
1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 
[Permit  and  badge  may  be  revoked  by 
issuing  officer  upon  recommenda- 
tion of  principal  or  chief  executive 
of  school  or  upon  complaint  of  State 
child  labor  inspector  or  of  probation 
officer] 

2(a).  Any  offense 

Oflmider  dealt  with  as  juvenile  de- 
linquent 

2(b).  First  offense 

Minimum— $5 

Maximum— $50 

2(b).  Second  offense 

Minimum— $50  or  imprisonment,  or 
both 

Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

2(b).  Third  offense 

Minimum— $200  or  imprisonment,  or 
both 

Maximum— Fine  or  Imprisonment  for 
60  days,  or  both 
2(c).  Any  offense 

Minimum— $5  or  imprisonment  for 
10  days,  or  both 

Maximum— $200  or  imprisonment  for 
30  days,  or  both 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 


Same  as  in  A,  above 


8  p.  m.  to  6  a.  m. 

[See  second  noto 
in  column  I] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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State 

RflfBraDOM 

I 

n 

RiSiiliUadaga 

m 

IV 

Oeenpatli 
V 

DISTRICT       OF 
€X>LDMBIA 

Code  mi  p  444  8  U-14; 

p  445  a  15 
36  United  States  Statatee 

atLaigep900 

[For  mfaitmnm  age  of  12 
and  ngulatkHiB  12  to  16 

■    for    employment    in 
bootbladc  stand,  see 
Table  1.  A;  Tables  2 
and  8;  Table  4,  B] 

A    BovlO 
GidM 

• 

Boy  10  to  16 

• 

• 

SiUB^Mcnoikil 
tafivMlaBti 

nSSfmS 
cbiinin  qd) 

plan 

• 

• 

B    Boy  10 
Girl  16 

Boy  10  to  16 

Same  as  in  A, 
above 

Trade  of  bootbli 

FLORIDA 

Compiled  Taws  1014  s 
264^     2642L     2642r, 
2642t,  2642wrd728a 

[The  provisions  tabulat- 
ed in  A  apply  to  child 
distributing,     selling, 
etc.,    and    •'employ- 
ment" is  not  specln- 
cally  mentioned  except 
in  tne  exemption] 

[See  also  O  L  1914  s  3237 
for  minimum  age  of  14 
for  employmen  t  in  beg- 
ging or  peddling  and 
Table  1,  A,  for  mini- 
mum age  01  12  for  em- 
ployment in  ''sale  of 
merchandise''] 

A    Boy   10    [See 
column    V] 
Girl  16 

Any  c  1 1  y  of 
6/XX)orover 

Distributing,  sel 
posing,  or  ofTc 
salenewspapc 
aiines,  or  pa 
in   street   or 
place 

Ktemptkn 
Malediildrenei 
in    the    delf 
newspapers  t< 
subscribers  oi 
school    houn 
first  note  in  oc 

(See  column  VI] 

B 

GEORGIA 

(No  provisions) 

HAWAH 

(See  column  VI] 

A 
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(iBmaiivtu 

BMMuytliytiueav 

Btito 
RelBnoots 

I 

n 

Bcgolitodaca 

m 

LooOltfas 
IV 

QooapaUflO 
Bwtmptkm 

V 

IDAHO 

[See  column  VI] 

A 

ILIJNOIS 

Hurd'8    Bevised    Stat- 
utml913C388  42hg 

[For  minimum  age  of  14 
for    empfoyment    in 
peddlfaig,  see  H  R  S 
19130388  492,493,495, 
496] 

[The  provisfons  tabulat- 
ed m  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging      therein; 
.  penalty  for  employer, 
etc.,  is  therefore  given 
in  column  VIII] 

A    *'UiDorchM" 

• 

Selling,  giving  ai 
in  anv  mann 
trlbutmg  any 
magazine,  pac 
newspaper,  stc 
per,arpubiica1 
voted  «>  the  1) 
tion    or    prfi 
made  up  of  a 
news,  poUoe  i 
oraocountsofo 
deeds,  or  picta] 
stories   of   de 
bloodshed,  oria 

[See  column  VI] 

B 

• 

INDIANA 

[See  column  VI) 

A 

• 

• 
■ 

IOWA 

Code  1897  Supplemental 
Supplement  1915  s 
2477-al,  2477-d 

[The    provisions    tabu- 
latea  in  A  appear  to 
apply  both  to  employ- 
ment in  listed  occupa- 
tions and  to  enga^g 
therein] 

A    Boy  11 

[In  cities  having  a 
superior  or  mu- 
nicipal     court, 
superintendent 
of  schools  or  his 
deputy  may,  in 
exceptional 
cases,  upon  suf- 
ficient showing 
made  by  the  su- 
perior or  mtmi- 
cipal  judge,  is- 
sue a  permit  to 
boy  under  11] 

Boy  11  to  16 

[See  note   in 
column  II] 

• 

Any    cily  of 
10,000  or  over 

Distribution  or 
newspapers,    i 
Kines.  periodic 
circulars 

Any  other  ooci 
in  any  street  01 
place 

Peddling 

Bootbladdng 

892 


OHILD  LABOB  UBGIBLAXI0V. 


State 


MmUHUui  H> 


n 


m 


IV 


KANSAS 
[See  oofaimn  VI] 


KBBfTUCKT 

Statutes  191fi  s  881a.l6, 
831a.l0 

[The  provisfons  tabu- 
lated  In  A  and  B  ap- 
ply to  employment  m 
ibted  occiipatJons  as 
well  as  to  engaging 
therein;  penalty  for 
employer,etc. ,  is  there- 
fore given  in  oolunm 

vmj 

[For  prohibition  of  em- 
ployment of  elrl  un- 
der 16  in  peddling,  see 
St  1915  s  326,  330,  331) 

(For  law  prohibiting  em- 
ploying <Mr  permitting 
''  minor  child  "  to  sell 
any  book,  pamphlet, 
newspaper,  etc.,  de- 
voted to  crmiinal  news 
or  accounts  of  hn  moral, 
etc.,  deeds,  see  St  1015 
8  1354] 


Both 
OiiilS 


Anydtyofthe 
dnt^seooiKl, 
or  third  olaaB 


PaddUns 
BootUanMog 
Dirttibating  or  selUDg 

itaM,  periodioab,  or 
otaoaiars 
Any  otlNr  ooonpatioa 
poranad  in  street  o* 
pabliopboe 


B 


Boy  14  to  16 


Same  as  in  Ay 
above 


PeddllDK 

Boot  blaiMcliic 

DistrlbatioK  «r  adUng 
mansinaSypsfiodtelif 
or  cvoulan 

Any  otlMT  oooopatioo 
poiioBd  in  Btiaet  or 
pobUo  plaea  IThis 
would  •mmnBuj  in- 
dndaaaumg  nawqia- 
peiij 
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67-476  should  be  borne  in  mind] 


ResalAtknis 


VI 


o  spedflo  provisfom,  but 
1  10  4  for  general  r^ula- 
ti  migbt  apply  to  employ- 
treet  trader,  and  Table  5 
ilaory  ecfaool-attendance 
ats  whicb  would,  under 
tditJons,  keep  a  child  from 
ing  txihool  hours.  Any 
r  10  who  is  found  peddling 
ny  article  upon  tne  street, 
ompaniesor  Is  used  in  the 
person  so  doing,  is  deemed 
and  neglected  and  may  be 
ward  of  the  court— Gen- 
es 1909s  AlOO] 


Nif^twork 
prohibited 


vn 


Enforcement 

1.  Enforcing  authorities  -~  Duty; 
Power  only 

3.  Penalties— (a)  For  minor;  (b)  For 
parent,  etc. ;  (c)  For  person  selling, 
or  funushing,  etc.,  to  minor 

VIII 


1.  Dutj- 
Labor  inspectors 
Truant  officers 
Police  officers 
Juvenile  court  probation  officers 

2(a).  AnyofFense 

Child  siiall  be  dealt  with  as  Juvenile 
delinquent 

2(d).  First  offense 

Minimuxn— 115 

Maximum-450 

2(b).  Second  oftense 

Minimum— $15  or  imprisonment,  or 
both 

Maximum— 1100  or  imprisonment  for 
30  days,  or  both 

2(b).  Subsequent  offense 

Minimum— f200  or  imprisonment  for 
ao  days,  or  both 

(Penalty  2(b)  applies  only  to  viola» 
tions  m  regard  to  children  under  10 
and  is  incurred  by  employer,  etc., 
as  well  as  by  parent) 
2(c).  Each  offense 

Minimum— tl5 

Maximum— tlOO 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowleage  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 


red,  subject  to  following 

I 
( 

d  by  local  or  county  su- 
ntof  sdioolsor  his  deputy 
tioo  of  child  aooompanied 
or  guardian; 

pliance  with  all  the  re- 
I  for  the  issuance  of  an 
ot  certificate  (see  Tables 
0  except  as  specified  in 
ad  note  below; 
picuous  wearing  and  an- 
ral  of  badge 

fulfilling  educational  re- 
s—fifth grade— may  re- 
S  authorising  him  to 
school  hours) 


8  p.  m.  to  6  a.  m. 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Table  6.~8' 
(In  ntding  this  tnalyEb,  the  ex; 


Stote 
References 

I 

Mloiimimage 
II 

Regulated  ag» 
lU 

Looalitifls 
IV 

Occnpatla 
ExmnptiM 

V 

LOUISIANA 

[See  column  VI] 

A 

•  % 

MAINE 

Revised  Statutes  1903  C 
125  8  15 

1905  C123 si  (as amend- 
ed by  1915  C  320 si), 
2  (as  amended  by  1915 
C  320  8  4) 

1011  C  05  8  2, 11 

[The  provision  tabulated 
in  A  applies  to  employ- 
ment in  listed  occupa- 
tions as  well  as  to  en- 
eaging therein:  penalty 
for  employer,  etc.,  is 
therefore  given  in  col- 
umn VIII] 

A    Any  minor 

Selling,  giving  a 
in  any  mam 
tributmg  an3 
magazine,  pa 
or  newspaper 
to  the  publio 
prbicipally  n 
of  criminal  n< 
lice    reports, 
counts     of    ( 
deeds,  or  picti 
stories  of  crim 

MAKYLAND 

Annotated  Code  1911  v  3 
(19H)artlO()s  13. 26-35. 
37,  38,  45,  46,  48 

[The  provisions  here  tab- 
ulated iippear  to  apply 
to  employment  in  list- 

, .  ed  occupations,  as  well 
as  to  engaging  therein; 
penalty  for  employer, 
etc.,  Ls  therefore  tabu- 
lated in  column  VIII] 

[For  minimum  age  of  12 
for    emplo>'mont    in 
"  sale  of  merchandise ' ' 
and  of  16  for  employ- 
ment in  peddling,  see 
Table  1 ,  A  and  F;  for 
minimum  age  of  14  and 
regulations  14  to  16  for 
employment  in  lx>ot- 
blaek  stand  or  estal>- 
lishment.  see  Table  1. 
B,  and  Tables  2  and  3, 
Al 

A    Boy  10 

[For  employment 
imder    lo,    see 
column  V,"/;j- 
emptiowi'*] 

Boy  10  to  16 

Any  city  of 
20,000    or 
over 

Distributing,  sel 
posing,  or  olle 
sale  newspape 
azines,  or  pei 
in    street    or 
place 

Exemptkn 
Above  shall  not 
stnied  to  for 
servhigofnem 
on  a  regular  r 
boys  under 
vided  it  is  n 
during  the  hot; 
the  public  sofa 
in  session 
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4 

state 
B«feraioes 

I 

Hinliiiim  ■(• 

n 

B«fiilat8di«a 

nz 

IV 

• 

OoeapatioB 
V 

MABTLAlfI>-^Coa- 

tinned. 

B    Boyl4 

Bojl4tol6 

SaaMMlnA, 

BootUaok 

Otb»  tradaor  c 
thn  perforaisd 
■traeiwpabllo 

DMriboUiS^  IK 
or  ckcuian  cr 
vtieiM,axoapt 

mrlodtoab  as 
]iedinA,abov« 

C     Girl  10 

Same  as  fai  A, 
above 

Oocnpations  aam 
A  and  B,  abort 

BfASSACHUSBTTS 

B«vindLAW8l902C4«8 
1S{MaiiMn4ffl  by  1913 

A 

Anymhior 

Trade  of  bootblai 
SatoofiMwqMqM 

B  L  1902  C  66  s  17  (as 
anuDded  by  1910  C 
419) 

1900C488Ptnil80 

1918  C  779  •  IS 

1913  C  779  8 13 
1913  C  831  s  11-15,  19, 
23-25 

[For    emplojmsnt    in 
bootblack  stand  or  ea- 
tablishment,  see  Table 
1,  A;  Table 4,  B  and C] 

[For  law  prohibiting  em- 
ploying or  permitting 
minor  toself,  lend,give 
away , or  dist  ribute  any 
book,  pamphlet,  mag- 
azine, newspaper,  etc., 
devoted  to  the  publi- 
cation or  principally 
made  up  of  criminal 
news,  police  reports, 
accounts  of  criminal 
deeds,  or  pictures  and 
stories  of  crime,  etc., 
under  penalty  of  im- 
prisonment  for  not 
more  than  2  years  or 
fine  of  not  less  than 
SlOO  nor    more  than 
ll,OOU.  see  R  L  1902  C 
212  s  21] 

B    Boy  12 

Boyl2tol0 

• 

Any   city    of 
over  50, 000 

ScUing,  axpoalng 
fertng  tar  aala 
papers,  macasii 
rindira]8,arotli 
elea  of  merchai 
any  deacriptioi 

TrkleofbotfEblai 

Trade  of  scaTeng) 

Other  trade 

(All  above  in  it 
publio  place) 
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Table  6.— 8TIU 
[In  rwdiDK  tills  analysiB,  ttie  expln 


State 
BeferenceB 

I 

Minimnmage 

n 

Regulated  age 

m 

Localities 
IV 

Occupations 
Exemptkmi 

V 

MASSACHUSBTtS- 

Caatinued 

C     Girl  18 

Same  as  in  B, 
above 

Sameas  in  B,  above 

MICHIGAN 

Howdl's  Annotated 
Statutes  1913  s  4787 

[For  prohibition  of  em- 
ployment under  16  in 
hesg\Dg,  see  Table  1,  D] 

[For  earUflr  law  covering 
practically  the  same 
ground  as  that  tabu- 
lated in  A,  but  with  a 
different  penalty,  see 
HAS  1013  8  3025. 
14744] 

[The  provisions  tabulnt- 
ed  in  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
enga^g  therein;  pen- 
alty for  employer,  etc., 
is  therefore  given  in 
column  Vmf 

A    Any  minor 

Selling,  giving  away 
distributing       be 
magazine,  pamph 
newspaper,  or  ot 
paper,  etc.,  de\-ot6i 
the     publication 
principally  made 
of  criminal  news, 
lice    reports,   or 
counts     of    crim: 
deeds,  or  pictures  i 
stories  of  crime,  et< 

[See  column  VI] 

B 

MINNESOTA 

General    Statutes    1913 
s  3819, 8705 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment    in    listed 
occupations  as  well  as 
to   engaging   therein; 
pcmalty  for  employer, 
etc.,  is  therefore  given 
in  column  VIII] 

A    Any  minor 

Selling,  giving  awa; 
distributing  any  b 
magazine,  newspa 
etc.,  of  immoral,  < 
character,  or  devi 
to  the  publicatioi 
largely  made  up 
criminal  news,  pc 
reports,   aocounta 
criminal     deeds, 
pictures  and  8tori< 
crime,  etc. 

[Sec  column  VI] 

B 
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167-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vni 

1.  Same  as  in  B,  above 

2.'£kime  as  m  B,  above  (except  that 
2(a)  subsequent  oflense  applies  only 
to  minor  under  17;  minor  17  to  18  in- 
curs maximum  fine  of  115  upon  recom- 
mendation  of  school  principal) 

C 

• 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1100  or  imprisonment  fbr 
3  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

under  12  who  is  found 
r  peddling  as  a  business, 
x»mpanies  or  is  used  in 
r  any  person  so  doing,  is 
leoendent  and  neglected 

oe  declared  a  ward  of 
—II  A  S  1913  s  11644  (as 
by  ms  No  306  si)] 

B 

1.  Duty 
State  department  of  labor  and  in- 
dustries 

2(b).  Any  offense 

Minimum— 1100  or  imprisonment  for 
90  days,  or  both 

Maximum— $500  or  imprisonment  for 
1  year,  or  both 

(Above  penalty  Ls  incurred  by  em- 
ployer, etc.,  also) 

A 

5  for  oompulsorv  school- 

e  provisions  which  might 

affect    work    in    street 

Lny  child  under  10  who  is 

dluig  or  selling  any  articles 

itreet,  or  who  acoomi)anies 

in  the  aid  of  any  penion  so 

deemed  dependent  and 

and  may  be  declared  a 

tie  court— G  8  1913  s  71G2, 

B 
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[lo 


Stete 


m 


IV 


OoonvatloB 


Mississipn 

[No  INt>Vi8iOll8] 


BflSSOUBI 

Rerbed  StatatM  IMQ  y  1 
8  1730a  (as  addwl  by 
1911  p  132).  17a0d  (as 
added  by  mi  pl^ 

R  8  1900  y  3  8  78M, 
7H2S 

Any  child  under  10 
wno  Is  found  ped- 
dilni;  or  selling  any 
articles  upon  the 
street,  or  who  Is  used 
In  the  aid  of  any  per- 
son so  doing,  isoeemed 
nedected  tmd  may  be 
deoared  a  ward  of  the 
court— 1913  p  148  8  2] 


A    Boy  10 


Boy 


MONTANA 

Revised  Codes  1907  s 
1(M0,  1609,  8111,  8391, 
8392 

[The  provisions  tabu- 
latea  In  A  make  It  un- 
lawful "to  hire,  ase. 
employ,  or  permit'' 
child  under  10  to  en- 
cage In  occupations 
Usled  In  column  V; 
penalty  for  employer, 
etc.,  is  ther^ore  tabu- 
lated in  column  VHI] 


A    10 


pmen.msgasl 
riodiealSfOrotti 
ffiandlse  in 
hotels,  raawa 
tkms,  places  01 
amusement,  i 
where  intox 
Uqnors  are  nu 
tared  or  sold,  c 
UoolBoe  builal] 


SelUng,  giving  ai 
In  any  wmm'"' 
tributfaig  book 
phlet,magastn( 
paper,  or  publ 
devoted  to  the 
cation  or  prln 
made  up  of  a 
news,  polioe  r 
or  accounts  of  a 
orlnunaral,etc. 


[See  column  VI] 


B 


NEBRASKA 

Revised  Statutes  1913  s 
3554,8790 

[The  provlsiotts  tabulat- 
ed m  A  apply  to  em- 
ployment In  listed 
occupations  as  well  as 
to  mgaglng  therein; 
penalty  Tor  employer, 
etc.,  is  therefore  given 
in  column  Vni] 


u 


Minor  ohfid 


tt 


Selling,  gtving  ai 
distributing 
pamphlet,  ma 
newspuMT,  or 
paper  devoted 
pubUeatioa  or 
pally  made  up  < 
mal  news,  pol 
ports,  or  aocm 
criminal  or  In 
etc.,  deeds 


[See  colunm  VI] 
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£S — Continued 

pp.  407-475  should  be  borne  in  mind] 


Regglatlons 


VI 


Night  work 
prohibited 


vn 


Enforcement 


1. 
2. 


Duty; 


Enforcing     authorities  — 
Power  only 

Penalties— <a)  For  minor;  (b)  For 
parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vra 


are  no  provisions  governing 
t  trades  In  general,  but  see 
e  1  for  law  reeulating  einploy- 
b  during  sdiool  term  and  Table 

oompulscM'y  school-attendance 
islons  which  might  affect  work 
reet  trades.  For  prohibition  of 
kryment  of  child  under  IG  in 
b^f  or  peddling  in  public  street 
ghway.  or  in  any  mendicant  or 
lering  business,  see  R  C  1907  s 

1069,8111,8347] 


hfld  under  10  who  is  found  ped- 
[  or  selling  any  article  upon  the 
t,  or  who  accompanies  or  is  used 
16  aid  of  any  person  so  doing,  is 
led  dependent  and  neglected 
may  be  declared  a  ward  of  the 
t~R  8  1913  8  1244] 


1.  Duly 
State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spection" of  certain'  establishments, 
among  which  are  specified  hotels, 
concert  halls  or  places  of  public 
amusement,  and  mercantile  estab- 
lishments [For  list,  see  R  S  1909 
y  2s  7825] 

2(a).  Any  offense 
Maximum— $100  or  imprisonment  for 

1  year,  or  both 
(Each    day's    yiolation    a    separate 

offense) 


1.  Duty 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  oreated  "for  the  purpose  of 
enforcing  the  laws   ♦  ♦  *  pertain- 
inf  to  children"; 
Has  i>owers  of  Inspection 

2(b).  Any  offense 

Maximum— 1500  or  imprisonment  for  6 
months,  or  both 

(Above  peualty  is  incurred  by  em- 
ployer, etc.,  also) 


B 


1.  Duty 
State  commls.sioner  of  labor: 

Must  examine  into  "the  employ- 
ment of  illegal  child  labor" 

2(b).  Any  offense 

Minimum— $50  or  imprisonment,  or 
both 

Maximum— $500  or  imprisonment  for 
6  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 


1 


72486^— IS^ 
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TRADES— Continued 

Qo  pp.  4A7-4!I5  should  be  bcrne  In  mindj 


1                     R^Kolatioiis 

Night  work 
prohibited 

VU 

Enforcement 

1.  Enforcing      authorities  —  Duty: 

Power  only 

2.  Penalties— (a)  For  mlnnn  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

1 

1.  Duty 
State  labor  commiAsioner: 

Shall  enforce  all  laws  relating  to 
employment  of  minors 

2(b).  Any  offense 

Minimum— $300  or  imprisonment  for  6 
months,  or  both 

Maximum- SI  ,000   or   imprisonment 
for  1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

(Anr  difld  nndtf  10  who  is  found  ped- 
dUDf  or  selling  any  article  upon  the 
itnet,  or  who  accompanies  or  is  used 
In  the  aU  of  anr  person  so  doing,  is 
dfloned  dependent  and  neglected 
ud  may  be  dedared  a  ward  of  the 
eoart— B  L  1912  s  728.    See  also 
Tible  1.  A,  and  Table  6  for  provi- 
ifaDs  which  would  faidirecUy  afTect 
work  in  street  trades  during  school 
hoars] 

B 

1.  Duty 
Truant  officers 

State  inspectors  appointed  by  and 
under  supervision  of  State  superin- 
tendent of  public  instruction: 

Shall  inspect  "places  of  employ- 
ment wlthm  the  contemplation  of 
this  act,"  and  have  power  of  enforce- 
ment 

2(b).  Any  offense 
Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 

A 

1.  Same  as  in  A ,  alx)ye 

2.  Same  as  in  A ,  above 

B 

1 

1.  Duty 
State  lalx)r  commissioner: 

Shall,  "whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 
Truant  officers: 

As  to  employment  under  16  dur- 
ing school  hours 
1.  Power  only 
State  superhitendent  of  public  In- 
struction or  his  deputy: 
As  to  employment  of  minors 

2(b).  Any  offense 

Maximum— IKX)  or  imprisonment  for 
6  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc..  n*l  so) 

C 

*>t 


i> 


SUM 


IT 


11.  l.l.  Ia,  it.  l* 


>.  >. 


P^Sr    T<>   a^plj  CO  CO: 


y.w.y 


ctuo^irur  therein:  ;«> 
al^T  fix  <Knpti:y*r.  »w. . 

tn  crJTnnr  ^TII] 

IdU  C  244  i  1.  2 


-jV 


•jj  -a  H 


I 


'  vAU  abov*  an  1 
I      by  1914  C 


) 


\FW  MEXICO 

I-j^  CTilomn  VIJ 


.\KW  YOKK 

Art  ;^  ;i  s  :,I-.'j  ras 

ArtO  :>i; 

Art  I'    .  irj'>-2'.'n  Ois 

;iiii*Ti'I«yl    hy    lMi:<   C 

♦•In/,  jj?  'a.  ad'lwl  hy 

I'M.jriil^; 

r  I,  I'Kni  V  I  I'liiiair  10: 

Art  171  ;  l^i:t7 

(For  rfnnilutifjn,  hy  jK!r- 
riiJt.  ;iii'l  }}\u\v,f,  of  «'in- 
iilnyfiMMit  In  (|i -tribiit- 
Irit:  riftw  <|):i|M'r  i  on  n 
n«'W  .|>ii|)or  roiiU',  w'«i(; 
I.  \\*f.i  V  ;i  I/ilK;r  C  :tl 
iirt  !'/■•  l(ll-l)Ois(fi(l<tfl 
|py  i'.MiC^o) 

(i-or  niinirniini  a^n  of  14 
for  rniployninit  In  tho 
(li.'tirildillon  or  Hale  of 
nrll('li>M,!K^i  Table  1,H] 


A 


A     Jioy  1.' 


Boy  l:  to  14 


Any  cily  of 
first,  second, 
or  third  cLkss 


1)    Girl  10 


Same  as  in  A, 
above 


Selling,  exposini 
feeing  for  sale 
papers,  macax 
periodicals  m  s 
public  place 


Same  as  in  A,  a1 
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SS — Omtiniied 

ip.  4SM7S  should  be  borne  in  mind] 


Reguletioos 


VI 


r  ptoYidm  for  an  "a^e  and 
m;  oertifloate,"  the  granting  of 
^shall  be  lawful"  under  the 
faig  conditions:' 
liwaed  by  the  officer  issuing 
id  achooling  certificates  and 
i  to  cancellation  by  the  same 
I  as  are  enqwwereu  to  cancel 
certificates     [See  Table   3, 

Issiied  onpresentation  of  same 
)f  age  ttod  ctftificate  of  physi- 
less  as  is  reqoired  for  issuance 
and  schoolmg  certificate,  and 
Ution  of  parent  or  guardian, 
I  forth  fact  that  child  desires 
ure  employment  in  order  to 
lupport  itself  or  family,  and 
kbor  to  be  performed  is  moom- 
•  with  this  act  (seecolunm  V), 
Jch  documents  are  subject  to 
Igatfon  as  to  the  truth  of  the 
ontained; 

Work  must  not  be  sudi  as  to 
ve  with  child's  standing  at 
I,  or  his  health,  as  determined 
restigation 

above  certificate  is  granted, 
I  attendance  in  compliance 
AW  (see  Table  5)  is  reauired 
work  is  prohibited  ciuring 
I  hours 


ire  no  specific  provisions,  but 
»ble  5  for  compulsory  school- 
lance  requirements  which 
;  Indirectly  affect  work  in  s  treet 


and  badee  required,  subject  to 
Ing  conditions: 

Issued  by  district  superintcnd- 
l  board  of  education  or  mem- 
'  board  authorized  thereby,  on 
»tkm  of  parent,  guardian,  etc. ; 
Presentation  of  satisfactor>' 
iSkat  child  is  12  years  of  ago  or 

Submission  of  certificate  from 
Ipal  or  chief  executive  ofllcor  of 
Tattended,  approving  the  Ihsu- 
of  a  permit,  and  stating  that 
fai  attendant  at  such  school, 
bat  he  has  attained  normal  do- 
nwnt  and  is  physically  fit  for 
mnent  contemplated  * 
Time  of  validity  limited  to  po- 
Lxed  therein; 

Conspicuous  wearing  and  an- 
lenewal  of  badge; 
Subject  to  inspection  by  po- 
r  attendance  officers; 
Subject  to  revocation  upon 
unendation  of  officers  si)ecl- 
Q  column  VIII 


Night  work 
prohibited 


vn 


7  p.  m.  to  6  a.  m. 


Enforcement 

1.  Enforcing     anthoritioB  —  Duty; 

Power  only 

2.  Penalties— <a)  For  mhior;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc,  to  minor 

vm 


1.  Duty 
Attendance  officers 
Sheriff  and  his  officers,  all  i>olice  offi- 
cers and  constables: 

Shall  assist  attendance  offlcera  in 
the  pcnrformance  of  their  duty 

2(b).  Any  offense 

Maximum— 1100  or  imprisonment  for 
1  year,  or  both 

( Alx>ve  penalty  is  inciured  by  person 
employing  or  permitting  ctma  to  be 
emploved  ccmtrary  to  ihe  laws  of 
the  State.  It  would  therefore  be 
incurred  both  by  parent,  etc.,  and 
by  employer,  etc.) 


8  p.  m.  to  6  a.  m. 


1.  Duty 
rolioo  officers 
Attendance  officers 
1.  Power  only 
State  industrial  commission: 
May  investigato; 

May  make  regulations  for  carrying 
law  into  effect 
[Permit  may  be  revoked  bv  issuing 
officer  upon  recommenaat  ion  of 
principal  or  chief  executive  of  school 
attended  or  upon  complaint  of  po- 
lice or  attendance  officer] 

2(a).  Any  offense 
Child  may  Ije  doomed  in  need  of  core 
and  protection  of  the  State  and  if 
over  7  may  be  adjudged  guilty  of 
delinquency 

2(D).  Any  offense 
Maximum— $500  or  imprisonment  for  1 
year,  or  both 


1.  Same  as  in  A,  al)ove 

2.  Same  as  in  A,  abo\'e 


B 
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[In  iwdiog  this  analysis,  the  eoqp 


State 
References 


NEW  JERSEY 

1914  C  223  8 1,3, 5, 7, 9,  le, 
12, 13, 16, 17, 18 

[The  provisions  found  in 
the  above  sections  ex- 
empt agricultural  pur- 
suits but  otherwise  ap- 
pear to  apply  to  em.- 
ployment  inusted  oc- 
cupations as  well  as  to 
engaging  therein;  pen- 
alty for  employer,  etc.. 
is  therefore  tabulated 
in  column  vm] 

m5C246sl,2 


Mintmnmage 


n 


A    [10] 


Regnlatedage 


m 


10  to  16 


LocalitiM 


TV 


NEW  MEXICO 

(See  column  VI] 


Oocapatioi 


SelUns  newspapi 

Blackmg  shoes 

Running  errand 

Other  Ug^t  em 

ments  not  ot 

prohlbttedl^ 

children  mMM 

(All  above  are 

by  1914  C  22! 

'*  employmeDt 

open  air") 


NEW  YORK 

Consolidated  Laws  1909 
v3I-AborC31: 

Art  3-a  s  51-52  (as 
added  by  1913  C  145); 

Art  6  s  96; 

Art  15  s  220-226  (as 

amended  by   1013   C 

618),  227  (as  added  by 

1913  C  618) 

C  L  1909  V  4  Ponal  C  40: 

Art  174  s  1937 

[For  regulation,  by  per- 
mit and  badge,  of  em- 
ployment in  distribut- 
ing newspapers  on  a 
newspaper  route,  see  C 
L  1909  V  3  Labor  C  31 
art  12  s  16l-b  (as  added 
by  1914  C  21)) 

(For  minimum  age  of  14 
for  employment  in  the 
distribution  or  sale  of 
articles,  see  Table  1,  B] 


A    Boy  12 


Boy  12  to  14 


B    Girl  16 


Any  city  of 
first,  second, 
or  third  class 


Selling,  exposin 
fering  for  sal 
papers,  maga: 
periodicals  in 
public  place 


Same  as  in  A, 
above 


Same  as  in  A,  a 
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Table  6.— STREET 
(In  reading  thk  snalyBiB,  fhft  opbiiatory 


State 
Referencee 


OREGON 

See  column  VI] 


PENNSYLVANIA 

1915  Pamphlet  Laws  286 
8  1, 7, 23,  24 

[The  act  tabulated  in  A, 
B  .and  C  is  in  effect  Jan. 
1, 1916] 

(For  law  prohibit  ing  em- 
ployment under  18  in 
Degging  in  streets, 
roQos,  or  other  high- 
ways or  for  any  mendi- 
cant biLsincss,  see  1879 
P  L  142  s  3;  Stewart's 
Purdon's  Digest  1903 
V  2  p  1875] 


PHILIPPINE 
ISLANDS 

(No  provisions] 


PORTO  RICO 

1913  No  42  s  7, 14 

(For  law  prohibiting  em- 
ployment under  12  in 
pcxfdling  or  in  any 
mendicant  business  in 
any  public  si  root  or 
highway,  soo  Revised 
Statutes  and  Codes 
1911 s  5422,  5707] 

(See  column  VI] 


Minimum  age 


II 


Doy  12 
Girl  21 


B 


Boy  14 
Girl  21 


Boy  IG 
Girl  21 


Ragohitodage 


m 


T^ft^lt^l— 


rv 


A     Boy  12 
Girl  1*5 


B 


Oceoiwtloiis 
ExgmjiUiima 


Distributing,  selling,  tS' 
posing,  or  offering  ioff 
sale  any  newspaper* 
magasine,  periodical^ 
or  other  publicatioi^» 
or  anv  article  of  mer* 
chandiseof  anysort  1^ 
any  street  or  public 
place 


Scavenger 

Bootblack 

Any  other  trade  or  occu- 
pation performed  in 
any  street  or  public 
place 


Same  aa  in  A  and  B, 
above 


The  following  dur- 
ing school  hours: 
Selling  newspapers,  can- 
dies, <x  other   mer- 
chandise 
Working  as  bootblack 
(All  above  in  street  or 
public  square) 


CHILD  LABOB  LEQISLAXION. 

TRADES— Omtmtted 

;  on  pp.  487-475  ihoiikl  be  borne  in  mind] 


409 


Rffulatlons 


VI 


(TlMre  are  no  spedflo  provtsbxns,  but 
see  Table  1 .  C,  for  prohibition  of  em- 
pkmnflnt  m  anv  oocapation  under 
14  during  achool  term  and  Table  5 
for  compulsory  achool-attendance 
requirements  which  would  Indirect- 
1t  affect  work  in  street  trades.  Any 
cnQd  under  14  who  is  foand  peddling 
or  soling  any  article  upon  the  street, 
or  who  accompanies  or  is  used  in  the 
dd  of  any  person  so  doing,  is  deemed 
dependent  and  may  be  declared  a 
'  of  the  court^Lord's  Oregon 
19108  4406] 


Night  work 
prohibited 


VII 


[See  provision  in 


0  pr 
:,  bel 


low] 


Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  F<»r  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 


[See  provision  in 
C,  below] 


s  p.  m.  to  6  a.  in. 


(There  are  no  specific  r^nilation.s  as  to 
permit,  etc.,  or  hours  of  labor  in 
street  trades,  but  see  Tables  1  to  4. 
tncinsive,  for  general  provisions  and 
Table  5  for  compulscn-y  school-at- 
tendance requirements  which  would 
indirectly  affect  such  work] 


1.  Duly 
State  commissioner  of  labor  and  indus- 
try 
Attendance  ofllcers 
Police  ofllccrs 

2(b).  Any  offense 

Minimum— 110  or  imprisonment,  or 
both 

Maximum — S200  or  imprisonment  for 
10  days,  or  bol  h 

(Above  penalty  is  incurred  by  person 
violating,  oreomi>ellingorpermitting 
minor  to  violate,  any  provision  of 
this  act.  The  specific  provision  hero 
tabulated  forbids  child  of  the  age 
specified  in  column  II  to  engage  in 
the  occupations  specified  in  column 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Same  tvs  in  A,  above 

2.  Same  its  in  A,  above 


1.  Duty 

Porto  llicoii  Bureau  of  Labor 

2.  [No  specific  provision] 


A 


B 
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0«Mnl  iMwt  IM»C  U» 
S4-4 

ficiTiiwnt  in  lo^Ad  «r- 

4i9W7r</  tfc«»to:  fAb- : 

h  ;h«r«iv4  ciT«n  In 
<Mlamn  VIIIJ 


HOC'TH  CABOLIXA      A 

{}$«*  vAumn  VI] 


H€»t'TH  DAMCJTA 

(Ak  orjlmnn  VI) 


A 


[H^  column  VI) 

A 

TKXAS 
[H«<-cili]fnnVI) 

A 
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BADES— Oontiniied 

tm  OB  ppu  487-475  ihoiild  be  borne  In  mind] 


VI 


Ggmpliuiee  with  leal  reqairements 
ennoimtng  scbooiattcnaenoe— See 


TUUe  5.    Work  pirohibifted  during 
Mbool  boors  anless  cliild  baa  em- 
plojment  oertiflcete 
Pnut  and  badge  reonired,  snbject 
to  tbB  following  oonoHions: 

(I)  iKued  by  the  truant  oifioer, 
npon  appUoatun  oC  parant,  guard- 
iu,etc; 

(3)  Written  statement  of  the  prin- 
cipal teacher  of  sehool  attended,  ap- 
proring  the  issoing  <tf  tiie  permit, 
and  stating  that  the  child  is  an  at- 
tendant and  that,  in  liis  opinion,  he 
li  of  normal  development  and  pbysi- 
CiElv  fit  for  such  employment; 

(3i  CoRspieiioiiB  wearing  and  an- 
wm  renewal  of  badge; 

(4)  May  be  reToked  or  suspended 
br  transference  of  badge,  or  if  its 
posaMsion  is,  in  opinion  of  tlie  prin- 
cipal teacher  of  the  sehool  or  of  the 
iBoing  officer,  detrimental  to  hb 
ttodln  or  well-betaig 


Xightwork 
prohibited 


VU 


Enforcement 

Enforcing  authorities  —  Duty; 
Power  only 

Penalties— <a)  For  minor;  (b)  For 
parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 


9  p.  m.  to  5  a.  m. 


1.  Duty 
Truast  officers 
Probation  officers 
I'rincipal  teachen  of  public  schools 
PoUoe  officers 

1.  Power  only 
Any  person: 

May  make  complaint 

2(a).  First  offense 
Wdm«Hi 

2(jl).  Subsequent  offenise 
[So  specific  iirovision.  J  uvenile  court 
has  jurisdKt  ion  over  offenses] 

2rb).  Firstoflen.se 
Womea 

2fb).  Subsequentoffen.se 
Maximum— 15 


1 .  Power  only 

Town  sergeant ,  city  chief  of  police,  or 
any  airent  nf  the  Uhnde  inland  So- 
ciety U)T  the  l*revenlion  of  (Cruelty 
toiliildren: 

Mav  enter  anv  place  where  child 
may  r,e  d.etalne«i  'it  employe*!  in  xlty- 
latirm  of  the>e  provL^ioa-^.  ami  hold 
child  a*  witness  to  te«tify  uijon  trial  | 
of  \iolator 

[See  abo  G  L  Vjf>j  Cl.'&  s  1] 

2(\) ).  Earh  oiT«»n-fl 
Maximum— $j.'.')  or  imprisf/nment  for 

1  year,  or  Loth 
(A\-ove  |#onalty  w  incurred  l»y  tm- 

pkiVW.  HtC..  :il-0, 


B 


[TlMre  are  no  specific  movtoions,  but 
Me  Table  5  for  compulsory  scbool-at- 
t«odance  requirements  which  mieht 
indirectly  anect  work  in  street  trade.<] 

[For  law  fixing  minimum  ace  of  14  for 
oaployment  as  peddler  or  mendi- 
ctnt,  see  Table  I,  B.  There  are  no 
specmo  provisions  re^ulatins  wr^k 
in  street  trades,  but  see  Table  5  for 
compulsory  school-attendance  re^ 
qoirements  which  mi^ht  indirectly 
affect  such  work] 

fTbire  are  no  specific  pro\-L«ion.':,  I>ui 
Me  Table  1,  B,  for  prohibition  of 
employment  of  child  under  14  in  anv 
bosinns  or  service  interfering  with 
(cfaool  attendance  and  Table  5  for 
compulsory  schod-attendanre  n^- 
qniremcnta  which  would  indirectly 
affect  work  in  street  trades.  .\ny 
childnnder  II  wfaois  found  peddlin^r, 
cr  sellhig  any  article  upon  thn 
streets,  or  who  accompanies  or  is 
used  in  aid  of  any  pcrscm  so  doinz.  is 
deemed  depefident  and  may  he  de- 
clared a  «-ard  of  the  court— 1911 C  5>i 
pin  si] 


A 


.V 


A 


[There  are  no  specific  provisions,  but 
see  Table  6  foroompalsory  Ncbool-at- 
tendBDeerequireiiienu  which  mieht 
feadkeeUyallBet  work  bistreet  tnules:] 


A 
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Tablb  6.— I 
(In  ntdlng  thii  analyiiB,  tfa*  • 


State 
Beforanoii 

I 

n 

Regulated  a^ 

m 

IV 

Oooopat: 
V 

UTAH 

1011 C 113  8  4  (88  amend- 
ed by  1918  C  76) 
10110144  8  9,10,12,14 

A    Boy  12 

• 

12  to  16 

Anv  city   of 
tne  lint  or 
senrnddaaB 

SeDIng,  «zpoil 
ftmg  for  • 

nenhaiidlBi 
Bootblaok 
(AU  abova  in 

pnbUoplaea. 

1911 0 113  8  4  (88  amend- 
ed by  1913C  76) 

D    Qirll2 

Same  as  in  A, 
above 

Bootblaok  in 
public  place 

1911  C  144  8  9, 14 

C     Girl  16 

Same  as  in  A, 
above 

Same  as  in  A, 

VBBBfONT 

(See  column  VI] 

A 

VIRGINIA 

1008  C  301  s  5  (as  amend- 
ed by  1914  C  33U) 

[Circuit  or  corporation 
court,  on  petition  of 
parent,  etc.,  or  person 
mtorosled    in    child, 
may,  *'for  good  cause 
shown  entered  of  rec- 
ord," release  any  child 
13  to  14,  or  his  parent, 
etc.,  from  the  opera- 
tion of  these  provi- 
sions] 

A     Boy  10 
Girlie 

[See  note  in  col- 
unml] 

Any   city   of 
6,000  or  over 

• 

Distributing,! 
posing,  or  0 
salenewspa 
azines.orot) 
icals  m  any 
public  place 

Eiempti 
[See  note  in  co 

CkKie  1004  8  1790c(7)  (as 
added  by  1014  C  321) 

C 1004  s  3705a(2),  3705a(3), 
3705a(7),  3705a(8) 

[The    provisions    tabu- 
lated in  B  apply  to  om- 
plo3rment  in  peddling 
as  well  as  to  engaging 
therein;    penalty    for 
employer, etc.,  is  there* 
fore  given  in  column 

vmf 

B    14 

Peddling 

[See  column  VI] 

C 
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— Gontintted 

467-47S  ahonld  be  borne  in  mind] 


Begulations 
VI 

Night  work 
prohibited 

VII 

Enforoement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  seUlng, 
or  furnishing,  etc.,  to  minor 

VUI 

ilred,  subject  to  the  (ollow- 
tkms: 

led  by  local  superintendent 
or  hfi  deputy  or  by  deputy 
.  board  on  appli^tion  of 
guardian; 

sentation  of  ''satisfactory 
at  child  is  12  years  of  age  or 

(mission  of  written  state- 
uincipal  or  chief  executive 
school  attended  approving 
ice  of  a  permit  and  stating 
I  is  attendant  at  such  school 
he  has  attained  normal  de- 
it  and  is  physically  fit  for 
work 

After  9  p.  m. 

1.  [No  specific  provision] 

2(b).  Any  offense 
Minfninm — 12^  or  imprlsAnment  for  10 

A 

days,  or  both 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

DO  specific  provisions,  but 
i  5  tor  compulsory  scnool- 
X     requirements     which 
idlrectly   affect   work   in 
des] 

A 

1.  [No  specific  provision! 

2.  [No  specific  provision] 

A 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1200  or  imprisonment  for 
12  months,  or  both 

(Above  i)onalty  is  Incurred  by  em- 
ployer, etc.,  also) 

B 

00  specific  regulations  gov- 
Udrcn  above  the  minimum 
jlated  in  A-II  and  B-II 
ge  in  street  trades ,  but  sec 
md  3  fbr  general  provisions 
Isht  apply  to  person  em- 
jhild  m  such  trades  and 
for  compulsory  school-at- 
requirements  which  might 
'  affect  such  workrSee 
B,  for  minimum  age  of  12 
Dvment  in  "sale  of  mcr- 
'' during  school  hours] 

'   ' 

C 

\ 
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Tabu  6.— ST 

[In  ntdlsK  thli  snalyBiBy  tiM  expl 


State 
Reteenoas 

I 

Mlnlmnm  age 
U 

Regolatada^ 

in 

LooalttlBS 
IV 

Oooopatiaii 
KumpUom 

V 

WASHINGTON 

Pisroe's  Code  1012  title 

135  s  29, 413 
P  C  1012  i  301 8 101 

[The    provisions   tabu- 
lated in  A  apply  to 
employment  in  listed 
occupations  as  well  as 
to   engaging   therein; 
penalty  for  employer, 
etc.,  is  therefore  given 
In  column  VIII) 

A    Any  minor 

• 

aMrfDuUiig  D 
iiHigailiiB,  paa 
nawmaper.  all 
voted  to  thejp 
tioD  or  Ittm[ 

polioe    reporti 
ooonts    of    er 
deeds,  or  plctoi 
stories  or  bloo 
crime,  etc 

[See  column  VI] 

B 

WEST  VIBGINIA 

[See  column  VI] 

[Any  child  under  10  who 
is  found  peddling  or 
selling    any  article 
upon   the  street,  or 
wno  accompanies  or 
is  used  in  the  aid  of 
any  person  so  doing, 
is  deemed  dependent 
and     neglected     and 
may    be    declared   a 
ward  of  the  court— 
1015  C  70  si) 

A 

• 

WISCONSIN 

Statutes  C  83  s  1728p, 
1728q,     1728r,     172gs, 
1728t,     1728U,     1728V, 
1728W,    1728X,    1728y, 
17282, 1728za 

[The    provisions    tabu- 
ulated  in  A  to  D,  in- 
clusive, appear  to  ap- 
ply to  employment  in 
ustod  occupations  as 
well  as  to   engaging 
therein;    penalty  for 
emplover  is  therefore 
given  m  column  Vni] 

[Street  trade  is  defined 
as  ''any  business  or 
occupation  in  which 
any  street,  alley,  court, 
square  or  other  pub- 

A     Boy  12 

[See  provisions  in 
C,  below) 

Boy  12  to  16 

Any   city   of 
the    first 
class 

Distributing,  selli 
posing,  or  offer 
sale  newspaper 
asines,  or  peri 
in  any  street  or 
place 

B    Boy  14 

• 

Same  as  in  A, 
above 

Sdllng  or  offeri 

sale  any  goods  < 

chandlse 
Distributbig   ha 

or  circulars  or 

articles 
Bootblack 
Other  street  trade 

definition,  see  i 

column  I] 

JSiie9ii]>(iotu 

[Selling   news] 

etc.,  as  permit 
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-Gcmtinaed 


16^-475  ihoiild  be  homb  In  mind] 


VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIU 

1.  Duty 
State  comm&sloner  of  labor  and  his 
assistants 

2(b).  Any  offense 

MaTrlmum— 41/)00   or   Imprisonment 
for  1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

mder  12  who  is  found  ped- 
mng  any  article  upon  the 
eet,  or  who  aooompanies 
in  the  aid  of  anv  person 
s  deemed  dependent  and 
dared  award  of  the  coort— 
slsabdirUonlg] 

B 

Inc  minimnm  age  of  18  for 
nt  in  begging  on  streets, 
ther  highways,  or  for  any 
;  bosineEB,  see  Hogg's  Code 
1  6177.   There  are  no  spe- 
Uons  regulatfaig  work  in 
C8,  bat  see  Tables  2  and  3 
1  proTirions  which  might 
Kison  employing  child  in 
1  and  Table  5  for  compul- 

A 

{ht  indirectly  affect  such 

;,  below 

Same  as  in  C,  be- 
low 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

A 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

B 
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Table  6. 


[In  reading  fUi  analjiii,  tlM  «3 


State 
RetaenoeB 

I 

n 

Begolatadage 

m 

LocaUtiBB 
IV 

Oooopati 
Eamptkt 

V 

WIBCONSIN-Oan- 

tinned 

Uo  place  is  used  for  the 
sale,  display  or  offer- 
ing for  sale  of  any  ar- 
ticles, goods  or  mer- 
chandise"] 

[Although  the  compul- 
sory schooi^tt>endanc^ 

c 

Boy  under  18 

Same  as  in  A, 
above 

Selling  or  ofii 
sale   or   dJi 
handblUsor 
tides 

Boottaladk 

Other  stzeel  c 
trade  [Ferd 
see  note  In  OQ 

law    (see    Table    5) 
would     not    require 
every  ohUd  under  16 
to  attend  school,  such 
ohUd  apparently  can 
not  be  emptoy«d  or 
•nmge  in  street  trades 
unwss  he  is  a  regular 
attendant  at  school] 

D    QirllS 

Same  as  in  A, 
above 

Distributing,  8( 
posing,  or  of! 
salenewspap 
adnes,  or  pt 
in  any  street 
lie  place 

DistribuUng  "1 
or   circulars 
other    artidi 
the   street 
house  to  hou 

Bootblack 

Other  street  tn 
definition,  se 
column  I] 

WYOMING 

[See  column  VI] 

A 

CHILD  LABOB  LEOISLATION. 
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Table  7.— PUBLIC 


(In 


thb 


State 

I 

Rinimnmace 

n 

Repdated 

m 

Oocnpttkm 
TV 

ArAffAMA 

A    16 

Empl^ynMOt  "npoi  the  stage  oC  my 
tlMatcr  or  eonowt  ball,  or  In  any 
wmertian  with  any  tbeatrical  p«^ 
fonnaiiea  «r  otbar  ayhlhttion  or 
Mham'> 

1915  p  198  9  6,14,17 

(The  proTisioos  tebolated  in 
A  epply  to  all  employ- 
ment on  stage  of  theater 
and  are  therefore   given 
also  in  Table!] 

AI.AagA 

[No  provisions) 

ARIZONA 

Revised  Statutes  1913  Penal 
Codept  ltitle9C2s2S2,a53 

A    16 

The  following  in  pablle  street 
or  highway: 
Singfaig 

Playing  on  any  mosical  lusUumeut 
Rope  walking 
Dancing 

BB1913PenCptlt9C2s2S4 

B    Any  minor 
Gfaiofanyage 

Singinf,  reciting,  dancing,  playing  4m 
musical  instruments  m  a  saloon,  or 
giving  theatrical  or  other  ezhihitioii 
therem,  for  hire  or  otherwise 

R  S  1913  Ci%-il  Code  1 14  C  28 
3113, 3131, 3135 

(The  proviskms  tabulated  in 
C,  which  are  given  aLso  in 
Table  1.  appear  to  applv 
to  employment  in  public 
exhibitions,  since  aU  em- 
ploj-ment  in  theater,  etc, 
b  prohibited] 

C     16 

Theater 
Concert  hall 
Place  of  amusement 

ARKANSAS 

1909  A  170  s  1 ,  2,  4-6 
1913  A  322  s  12 
191lAls2,6, 11,13 

[The  provisions  tabulated  In 
A  ai)j>car  to  Ik*  nt  least  par- 
tially siifjerse^Ii-*!  by  those 
t:ibulat<Hl    in    11,    which 
Ix^long  to  a  later  law] 

A    n 

Actor  or  performer  in  any  coooert  hall 

or  room  where  intoxicating  1 1quors 

are  sold  or  given  away 
Any  exhibit  ion  injurions  to  the  health 

or  dangerous  to  the  lifo  or  limb  of 

child  imder  14 
Any  immoral,  etc.,  exhibitfan 

Eumptiom: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school. 
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EXHIBITIONS 

I  <m  pp.  487-475  should  be  borne  In  mind] 


RegolaUoBs 
V 

Night  work  pro- 
hibited 

VI 

Enforcemont 

1.  Enforcing    authorities—Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  factory  Inspector  and  h  is  deputies 

2.  First  offense 
Minimum— 110 
Maximum— 1100 

2.  Subsequent  oilense 
Minimum— 1100 
Maximum— $500 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Equivalent  to  a  misdemeanor 
(Penalty  incurred  by  person  having 

custo<ly  of  child,  for  endangering  its 
life,  health,  or  morals,  maximum— 
1300  or  imprisonment  for  2  months, 
or  both) 

A 

1.  (No  specific  provision] 

2.  Any  offense 
Minimimi— $50  or  imprisonment  for 

30  days,  or  both 
Maximum— $300  or  imprisonment  for 
180  days,  or  both 

B 

I 

1.  Duty 
Factory  inspector  [there  is  no  law  pro- 
viding for  factory  inspection],  other 
authorized   inspectors,  and  school- 
attendance  officers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations; 

Have  power  of  ins[)oction 
State  superintendent  of  public  instruc- 
tion, other  authorized  insi)cetors,  or 
school-attendance  officers: 

Shall  demand  proof  of  age  of  child 
apparently  under  Id  without  eni- 
p  oyment  certificate,  and  order  child 
discharged  if  not  over  16 

1.  Power  only 
Any  person: 

May  prosecute 

2.  Any  offense 
Minimum— $5  or    imprisonment  for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 
30days,  or  l)oth 

C 

I 

1.  Power  only 

State    commissioner    of   labor    and 
statistics 

Justices  of  the  peace 

Incorporated  s(X*icties  for  the  preven- 
tion of  cruelty  to  animals 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

3  months,  or  both 

2.  Sunse<iuent  offense 
Maximum— $200  or  imprisonment  for 
6  months 

A 
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Tablb  7.— P 


(In  reading  this  amOjsto,  the  ez] 


Stote 

Minimnm  age 

Regulated 

Oooopations 

BefennoQS 

- 

age 

I 

n 

m 

IV 

ARKANSAS— Coatinned 

B    10 

Employment  upon  the  stage 
theater  or  oonoert  hall  or  in 

[Any  child  under  10  who  is 

tiom  with  any  theatrical  peril 
or  other  exhibition  or  snow 

found  singing  or  playing 

any  musical  instrument  for 
gam  upon  the  streets,  or  ao- 

oompuiies  or  is  used  in  the 

aid  of  any  person  so  doing, 
is  deemed  dependent  and 
ne^ected  and  may  be  de- 

clared a  ward  of  the  court— 

1911 A  215  si] 

• 

c 

Under  18 

Any  occupation  [Apparem 
eludes  public  exhibitions, 
are  not  specifically  exempte 

CAUFORNIA 

A 

Any  minor 

Employment  in  presentation  o 
or  dramatic  play,  indudhig 
duction  of  motfon-pioture  p 

Deering's  General  Laws  1909 

A  Iftll  (as  amended  by  1915 

C  625)  s  7, 13, 14 
D  0  L  1909  A  1611  s  16-17  (as 

added  by  1915  C  625) 

[Vi}T  minimum  Af^  and   nu 

quirement  of  oertiflcate  for 

emplojrment  in  any  "place 
of  amusement/'  see  Table 

1,  A,  and  Tables  2  and  3, 

A  to  D  inclusive.    Those 

provisions,   however,   are 

applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  it  is  not  covered 

by  the  provisions  here  tab- 
ulated] 

(For  provision  fixing  maxi- 
mum hours  8  per  day,  48 
per  week,  for  employment 

B 

Under  18 

Any  place  of  labor  JThis  p 
applies  to  public  exhibitions 

of  child  under  18  in  any 

place  of  labor  and  of  girl  of 

[For  exemp- 

any age  in  place  of  amuse- 

tion  of 

Exemptions: 

ment,  see  Table  4,  A  and  E) 

chndl5to 

[Employment    in    presentai 

18   imder 

drama  or  dramatic  play,  in 

IThe  provisions  tabulated  in 
A  shall  not  be  construed  to 

certain 

child  over  15,  allowed  on  ] 

c  0  n  d  i- 

See  provisions  in  C,  below] 

)ermit  the  use  of  a  minor 
n  any  occupation  prohib- 
ited   by    tne    provisions 

tions,  see 

p  r  0 vi - 

sions  in 

given  in  D,  below] 

C,  below] 

c 

15  to  18 

Employment  in  presentation  c 
or  dramatic  ploy,  including 
duction  of  motion-picture  p 
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3ITI0N&— Continued 

pp.  467-476  should  be  borne  in  mind] 


Regulations 


a  consent  of  the  commissionAr 
»  bureao  of  labor  statistics  is  re- 
)d,  to  be  given  only  if  he  is  satis- 
iiat: 

Environment  of  play  is  proper 
"onment  for  child; 

Conditions  of  employment  are 
letrimental  to  health  of  child: 

Chfld's  education  will  not  ne 
Msted  or  hampered  by  partici- 
minplav 

consent  shall  specify  dates 
I  and  theaters  or  other  places  of 
lement  in  which  child  is  per- 
Bd  to  participate 
it  revocable  at  will  of  issuing 
ft 

igoflBoer  mav  require  the  persoa 
§M.  with  the  issuance  of  aee 
KhooUng  certificates  (see  Table 
-V)  to  make  the  necessary  in- 
igations  into  above  conditions) 


pertnitted  by  law  (see  provisions 
,  above)  to  be  employed  as  actor, 
tresSyOrperformer  in  a  theater  or 
rplaceofamusementin  presenta- 
oia  performance,  play ,  or  drama 
tnamg  until  after  10  p.  m.,  may 
imie  onto  12  midnight  on  con- 
of  commtwiimer  of  labor  statis- 


Night  work  pro- 
hibited 


VI 


10  p.  m.  to  6  a.  m. 


10  p.  m.  to  5  a.  m. 


[See  column  V] 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 


1.  Duty 
State    commissioner    of   labor    and 

statistics 
Factory  inspectors 
Agents  of  himiane  society 
Probation  officers 
Truant  officers 
"  Other  authorized  inspectors" 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  Any  offense 
Minimum--$5 
Maximum— $100 


B 


1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 


C 


1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  officers 
Probation  officers 

2.  Any  offense 
Maximum— $50  or  imprisonment  for 

60  days,  or  both 


1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— 150  or  imprisonment,  or 

both 

Maximum— 1200  or  imprisonment  for 
60  davs,  or  both 

(The  above  penalty  is  found  in  D  O  L 

1909  A  1611,  as  amended  by  1915  C 

625,  s  13:  the  following  penalty  is 

given  in  section  16  of  the  same  law) 

2.  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  both 

1 .  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 


B 
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Tablb  7.—] 
[In  reading  this  analjiii,  tbe  a 


Btate 
References 

I 

Minhnnm  ace 

n 

Rflgulatad 

m 

Oocupstloos 
AcwptioM 

IV 

OAIJFOBBnA-<7ontinued 

Deerlng^B  Penal  Code  1909  s 
373,273 

D    16 

Any  czhJbttfcm  InJorioaB  to ! 

dangenHia  tolifsor  Umb  < 

under  10 
Singing 

PUtying  on  mnsioal  <«*■*"""« 
Rope  or  wire  walking 
Dancing 
Gymnast,  acrobat,  oontortli 

rider 
Any  immoral,  etc.,  «zhibitli 

KxemptUmt: 
Provision  does  not  apjdy 
Singer  or  musician  inohureh 
Teaching  or  learning  mnsio 
[Employment  as  mosiclBn  a- 
or  other  mosical  entertain 
lowed  on  permit— See  pnn 
E,  below] 

E 

Under  16 

Musician  at  concert  or  other 
entertainment 

COLOBADO 

MfllB'  Annotated  Statutes  re- 
vised edition  1912  s  537,  G57, 
658, 667, 670-673 

1915  C  180  8  11 

(For  minimum  ago  of  14  for 
employment  in  "any  gain- 
able  occupation  in  theater, 
concert    hall  or  place  of 
amusement  where  intoxi- 
cating liquors  are  sold,"  see 
Table  1,  A] 

• 

A 

Under  16 

Employment  in  concert  or  t 
exhibition  or  performance 
place  where  inioxioatinj;  lie 
not  sold 

Taking  part  in  concert  or  t 
exhioltion  given  lor  profit 

B     16 

Actor  or  performer  in  conoer 

room  Where  intoxicating  liq 

sold  or  given  awav 
Actor  or  performer  m  variety 
Any  exhibition  injurious  to  n 

health  or  dangerous  to  life  o 

child  under  16 
Any  illegal  or  immoral,  etc., 

tion 

Exemptiom: 
Provisfon  does  not  apply 
Singer  or  musician  in  church  ii 

Physical  development  in  res 
gymnasium  or  natatorinm 

calfl  for  charity  or  not  for  ] 
schools,      churches,      m 
houses,  or  boys'  or  gHs*  olu 
[Taking  part  in  oonosrt  or  ti 
ezhibiuon  given  for  noflt  all 
permit— See  provisiait  tn  A 
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BITI0N8— Continued 

I  pp.  407-475  should  b«  borne  in  mind] 


Regulations 
V 

N^t  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  [No  specific  provision] 

2.  Any  offense 
Minhnum— $50  or  imprisonment,  or 

both 
Maximum— S250  or  imprisonment  for 
6  months,  or  both 

D 

a  consent  of  mayor  of  city  or 
dent  of  boctfd  of  trustp4)s  of  city 
wn  wbere  concert  or  entertain- 
t  takes  place 

1.  [No  specific  provision] 

2.  Same  as  in  D,  a1>ove 

E 

i required,  subject  to  the  follow- 
onditions: 

Issued  by  city  or  county  super- 
ident  of  schools  or  deputy  of 
Tf  his  refusal  to  grant  beine:  sub- 
to  final  decision  of  county  or 
lOe  court  upon  appeal; 

Granted  only  if  employer  has 
i  suitable  provisions  for  protec- 
of  child's  moral  and  physical 
h  and  education;  such  reason- 
terms  and  conditions  as  shall 

necessary  and  proper  for  safe- 
ling  same  may  be  made  by 
tig  officer;  written  promise  to 
)ly  with  such  condition?,  under 
I  of  not  over  12,000,  may  be  re- 
id  of  employer; 

Kept  on  file  at  box  office  and 
)Ct  to  inspection  of  humane 
ty,  probation  oflicers,  and  fac- 
inspectors; 

Subject    to    revocation    by 
^  juvenile  court  upon  com- 
it  of  any  person  showing  viola- 
of  conditions,  etc. 

1.  Duty 
Deputy    State    labor    commissioner 

[^factory  inspector] 
Scnool  board  or  local  school  authori- 
ties: 

Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  theater,  concert  hall,  or 
place  of  amusement 
State  industrial  commission: 

Shall  ''inquire  into  and  supervise 
the  enforcement    *    ♦    ♦    of  the 
laws  relating  to  child  labor'' 

1.  Power  only 

[For  authorities  who  may  inspect  per- 
mits, see  column  V] 

2   First  offense 
Minimum- $5 
Maximum— SlOO 

2.  Second  offense 
Minimum— $100  or  imprisonment,  or 

both 
Maximum— S500  or  imprisonment  for 
90  days,  or  both 

A 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

1. 
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Tablb  7.— public 
[In  rtading  ibis  inilyBis,  the  flzptaumtivy 


State 
References 


CONNECTICUT 

Oeneral  Statutes  revision 
1902  s  1 163  (as  amended  by 
1915  C  175 


DELAWARE 

Revised  Code  1915  C 
3148, 3177,  3180 


90  s 


[Employment  on  stai^  of  the- 
ater or  concert  hall  or  in 
connection  with  theatrical 
performance  or  other  exhi- 
Ditlon  or  show  is  prohibit- 
ed under  Id  except  by  per- 
mit tabulated  in  A-V] 


R  C  1915  C  70  S  2223,  2224 


DISTRICT  OF  COLUM- 
BIA 


CkKle  1911  p  443  s  7, 10;  p  445 

sl6;   p  214  s  814 
36  United  States  Statutes  at 

Largo  p  990 

(For  regulations  applying  to 
employment  "in  theater" 
(minimum  age  12;  permit 
or  certiflcate  required  12  to 
16;  maximum  hours  8  per 
day,  48  per  week,  and  night 
work  prohibited  7  p.  m.  to 
6  a.  m^  under  16),  see  Table 
1,  A;  Tables  2  and  3;  Table 
4,  B.  Those  provisions  are 
applicable,  however,  only 
when  exemption  therefrom 
is  not  obtamed  in  accord- 
ance with  provisions  tabu- 
lated in  A] 


Minimum  age 


n 


A    16 


B     15 


Regulated 
age 


m 


Under  16 


C   "Minor  child" 


Oociq[«tlon8 
TV 


Rope  or  wire  waOdnff 

Bkatlnff 

Bicyclmg 

Gymnast,  contortionist,  rite,  or  aoro- 

Any  immoral,  etc,  exhibition 
Any  exhibition  iniuiioiis  to  the  iMtlth 

or  dangerous  to  the  life  or  limb  of 

difld  under  10 


Appearance  in  connection  with  tiie- 
atrical  performance  or  other  exlii- 
tion  or  show 


Rope  or  wire  walking 

Dancing 

Acrobat  or  gymnast 


Any  Illegal  or  inmioral,  etc.,  exhibiti^^ 


B    14 


Under  16 


Theatrical  exhibition 


Acrobat,  gymnast,  contortionist,  dr- 
cus  rider,  rope  walker,  or  in  any  ex- 
hibition of  like  dangerous  chaiacter 

Street  singer  or  street  musician 
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)NS— Continued 


-475  should  be  bonie  in  mind] 


V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  -  Enfcflt^    authorities— Duty ; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

• 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 9250  or  imprisocunent  for 

1  year,  or  both 

A 

d,  sabject  to  the  follow - 

is: 

by  State  child  labor  iji- 

id  to  period  not  exoeed- 

3videnoe  must  be  jpre- 
ipfnlon  of  issuing  officer 
lOt 

1.  Dutv 
State  child  labor  inspector 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  offenae 
Minimimi— 15 
Maximum— 150 

2.  Second  offense 
Minimnm— 450  or  imprisonment,  or 

both 
Maximum^|200  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— $200  or  imprisonment,  or 

both 
Maximimi— Fine  or  imprisonment  for 

dO  days,  or  both 

A 

1.  Duty 
Justice  of  the  peace: 
On  complaint 

1.  Power  only 
Ayiy  person* 

iKy  make  complaint  which  must 
be  investigated 

2.  Each  offense 
Minimum— 120 
Maximum— $100 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  D,  above 

C 

at  of  one  of  the  eommis- 
le  Dbtrict  of  Columbia, 
from  provisions  of  the 
let  rC  1911  pp  441-445  s 
lirea*  this  permit  speci- 
chUa,  age,  names  and 
parents   or  guardian, 
d  character  of  exhibition 

1.  Duty 

Child  labor  inspectors  [2  detailed  pri- 
vates ofpolice  force] 

Truant  omoers: 

"ShaU  visit  the  establishments 
named  "Jin  C 1911  p  441  s  1— including 
theater,  not«>l,  restaurant,  club]  and 
ascertain  vidations; 

Shall  report  violations  to  superin- 
tendent of  schools  and  to  the  cor- 
poration counsel  of  the  District  of 
Columbia 

2.  Any  offenaa 
Maximum— 150 

A 

1.  [No  specific  provision] 

2.  Any  niff^^nw 
Maximum— 1250  or  imprisonment  for 

2  years,  or  both 

B 
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Tablb  7.- 

[In  nading  this  anaiyiiB,  tlie 


State 
References 

I 

Minlmnniage 

n 

Regulated 
•g« 

m 

Oocupations 
IV 

FLORIDA 

Compfled  Laws  1014  s  3237 

[Any  child  under  12  who  h 
found  singing  or  plairing  on 
a  musicaTinstrunient  Upon 
the  street,  or  giving  any 
publio  entertamment  for- 
gain,  or  who  acoompanles 
or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
dependent  and  may  be  dft- 
declared   a   ward   of  the 
court-GL  1914  s  1206a] 

A    14 

Singing 

Playing  on  any  mnsloal  in 

Rope  or  wire  walking 

Dancing 

Contoraonist,  acrobat,  ori 

Any  exhibition  ii^uriMis  U 

or  dangerous  to  lifoorli 

under  14 
Any  immoral,  etc.,  exhibit 

Stempthnt: 

Provision  does  not  api 

Singer  or  musician  in  diurc 

or  at  any  amateur  conoa 

tainment 

Learning  music  and  social 

1918  C  048S  s  3, 0, 12, 13, 19, 21 

(The  provisions  tabulated  in 
B  i4>ply  to  ^11  employment 
on  stage  of  theater  and  are 
therefore    ^dven    also    in 
Tables  land  4.  The  night- 
work    prohibition    would 
appear  to  exclude  children 
under    16  from    emoloy- 
ment  in  theatrical  exnibl- 
tfons  taking  place  at  night] 

B     14 

14  to  16 

Empfoyment  on  stage  of  tl 

GEORGIA 

[The  oertiflcates  tabulated  in 
C  and  D  are  alternative  14 
tol4i) 

Code  1914  Political  s  2141 
C 1914  Penal  s  766, 767, 1065 

A     12 

Hope  or  wire  walking 
Gymnast,  contortkmist,  ci 

acrobat,  or  clown 
Any  immoral,  etc.,  exhibit 

C 1914  Civils  3149  (a),  3149  (b), 

3149(d),  3149(e),  3149(g) 
C  1914  Pen  s  1066 

(The  provbions  in  B  to  D 
rtabubited  al.so  in  Tables  1 
to  4)  apply  apparently  to 
all   employment   in    any 
place  of  amusement  and 
would    therefore    include 
public  exhibitions  provided 
the  term  ''place  of  amuse- 
ment" is  interpreted  to 
cover  theaters,  etc.  In  that 
case  the  nicht-work  prohi- 
bition wouid  appear  to  ex- 
dude  children  under  14| 
from  employment  In  pub- 
Ucexhibiuons  taking  place 
at  night] 

B     12 

Place  of  amusement 

C   [See    columns 
III  and  VI] 

14tol4i 

Same  as  in  B ,  above 

D    [See  columns 
III  and  VI] 

12tol4i 

Same  as  in  B,  above 
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EXHIBITIONS— Contmued 


•pp.  467-478  should  be  borne  in  mind] 


Regulations 
V 


MsTtmnm  hours:  9  per  day,  54  per 
week;  emploTment  for  more  than  6 
days  per  week  prohibited 


Night  work  pro- 
hibited 


VI 


8  p.  m.  to  5  a.  m. 


.^ 


{^lojment     certificate     required 
l^or  details,  see  Tables  2  and  3,  A] 


^playment  is  permitted  on  tempo- 
*V7  poverty  certificate  [For  details, 
^i«iTablM2aDd8.B1 


7  p.  m.  to  6  a.  tp. 


7  p.  m.  to  6  a.  m. 


Knforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 


1.  [No  specific  provision] 

2.  Any  offense 
Maximum— S500  or  impriscxunent  for 

6  months 


1.  Duty 
State  labor  inspector 
Grand  iurio^: 

Shall  be  charged  by  county  and 
circuit  judges,  at  beginning  of  each 
term  of  the  court,  to  Investigate  vio- 
lations 

1.  Power  only 

Grand  juries  and  coimty  sdicitors  of 
criminal  courts  of  record: 

"Have  inouisitorial    powers    to 
investigate  violations" 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $50 


1.  Dutv 

State  commu»loner  of  commerce  and 
labor: 

"Shall  moke  investigation  con- 
oemiiig  the  oiwratiwi  of  the  various 
laws  relating  to  the  safety  of  the  life 
and  limb  of  employees,  especially 
those  ccMiceming  the  emplojrment  of 
child  labor,  and  of  women,  and  he 
shall  take  legal  stops  looking  to  the 
proper  enforcement  and  due  obsorv- 
anoo  of  such  laws" 

2.  Any  offense 
Maximum—ll  ,000,  imprisonment  for 

6  months,  or  work  in  chain  gang  for 
12  months— any  one  or  more  of  these 
punishments 


1.  Duty 

State  commissioner  of  [commerce  and] 
labor  and  his  authorized  assistants 

2.  Same  as  in  A,  above 


1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 


B 


B 


C 
D 
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Tablb  7.— PUBLIO 
[In  reading  this  ■oalysb,  tbe  explaiiatoiy 


State 
References 

I 

Minimum  age 

n 

Regulated 
•g« 

m 

OooqpttUana 
AmiUfeiu 

rv 

If  JJNOIS— Continued 

H  R  8 1913  C 48s 20b, 20c,2Qh, 
201,20m 

[See  provisions  in  D,  below, 
which  might  be  interpretnd 
as  fixing  a  minimum  aee 
of  16  for  employment  in 
any  theater  or  concert  haU] 

C 

14  to  16 

(See  note  in 
column  I] 

Employment  in  any  "tlieater.  oonoert 
hall,  or  place  ofmmiisenMnt" 

H  R  S 1913 C  48s 2Qh,  2Q),  201, 
20m 

[For  minimum  age  of  14  for 
employment  at  *'any  gain- 
ful   occupation''    in    any 
"theater,  concert  hall  or 
place  of  an^usement  where 
Intoxicating    liquors    are 
sold,"  see  n  R  S  1913  C  48 
8  20] 

D    10 

Employment  In  any  "theater,  oonoert 
hall,  or  place  of  amusement  wherein 
intoxicating  liquors  aie  sold" 

n  R  8  1913  C  48  s  2Qh,  201, 201 

[Tho  provisions  tabulalM  in 
£,  while  not  spocifically  re- 
ferring to  minimum  ago, 
would  appear  to  exclude 
child  under  lA  from  employ- 
ment in  public  exhibitions 
taking  pLaoe  at  night] 

[For  maximum  hours  8  per 
day  and  night  work  pro- 
hibited 0  p.  m.  to  7  a.  m. 
under  14  in  employment  in 
any  work,  see  11  R  S 1913  C 
48  s  20] 

E    [See     column 
VI] 

• 

Under  10 

Any  gainful  occupation   JAppaicntly 
includes  public  exhibitions,  as  they 
are  not  specifically  exempted] 

n  R  8  1913  C  48  s  121-123 

F 

Girl  of  any 
ago 

[Over   16— 
See  provi- 
sions in  E, 
above] 

Place  of  amusement 

INDIANA 

Bums'   Annotated   Statufi's 
1914  s  202-^,  2025,  2027, 8(M2 

A    15 

Ropo  or  wiro  walking 

Acrobat,  gjmmast,  contortionist,  or 
rider 

Employment  to  sing,  dance,  act,  or  in 
any  manner  exhibit  in  dance  noose, 
concert  saloon,  theater,  or  place  of 
entertainment  where  liouon  are 
sold  or  given  away,  or  with  whidi 
any  place  for  the  sale  of  liquors  is 
connected 
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!CHIBITIONS--Continued 

\m  on  pp.  457-475  should  be  borne  in  mind] 


Regulatioas 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    aathorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

• 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government) 

Probation  ofnoers  or  school  trustees 
[or  truant  officers]: 

Shall  visit  ^'places  of  employment 
mentioned ''  [hi  1911  C 159  s  166, 172] 
and   asoertam   violations   therein, 
''and  they  shall  bring  complaint  for 
offenses  under  this  act  to  tne  atten- 
tion of  the  prosecuting  attorney  for 
prosecution" 

1.  Power  only 
Any  reputable  citizen: 

May  bring  complaint 

2.  Any  offense 

Minimum— ^SO  or  imprisonment,  or 

both 
Maximum— 1250  or  imprisonment  for 

6  months,  or  both 

A 

1.  [No  specific  provision.    Jus- 
tices of  the  peace,  police  Justices,  or 
police    manstrates    have    origmal 
jurisdiction] 

2.  Any  offense 
Minimum—^ 
Mazimum-4200 

A 

1.  Duty 

State  factory  inspector  and  his  assist- 
ants and  deputies  imdcr  his  super- 
vision 

lAxaal  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations  In   most  regulated  em- 
ployments   1  For  list,  see  II R  S  1913 
C48s2Qh] 

2.  Each  offense 
Minimum— 15 
Maximum— $100 

li 
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Tablb  T.^FUBLIG 
[In  raadlng  thii  tnalyBli,  tfas  expbnatoiy 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

Oocopattana 

MUMpUotU 

TV 

INDIANA-Continued 

B  A  S  1914  s  8022d,  8022f,  8012 

[The  provisions  tabulatpd  in 
B,  which  aro  also  given  in 
Table  1,  would  appear  to 
cover  employmonC  In  pub- 
lic oxhibitions,  since  all 
employmont  in  theater  or 
place  of  amusement  Is  pro- 
hibited] 

B    16 

• 

Theater 

Place  of  amnaBment 

[Emplo3rment  of  boy  under  16  or  girl 

under  18  in  concert  hall  is  also  ap* 

parently  prohibited] 

B  A  S  1914  s  2024,  2627,  0012 

C    18 

Singing,  playing  on  musical  instiu- 
menn,  or  any  mendicant  bmiiw 
^wiiatover,  in  stieetB,  roads,  or  other 
highways 

B  A  S  191 1  s  2112:*,  2<)27,  MM2 

D    Minor  diild 

Employment  for  anv  iUegal  or  Im- 
mtoral,  etc.,  exhibition,  or  in  any 
place  where  such  exhibition  takes 
place 

IOWA 

Code  1807  Supplement  1913  s 

2477-e,2477-f 
C  lt>97  Supplemental  Supj>le- 

mcnt  1915  s  2477-a,  24/7-c, 

2477-d 

[The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  lto4,  hiclusive,  ap- 
pear to  api>ly  to  public  ex- 
hibitions, sine*  all  employ- 
ment in  places  of  amust*- 
ment    is   regulated.    The 
night-work     prohibition 
would  api>ear  to  exclude 
child  under  16  from  em- 
ployment in  performances 
In   places  of   amasement 
taking  pbcR  at  night] 

[Any  chlhl  under  10  who  is 
found  giving  any  public 
entertainment    upon    the 
street  for  pecuniary  gain 
for    self    or    another,    or 
who    accompanies    or    is 
used  in  the  siitl  of  any  i>er- 
son  so  doing,  is  deemwl 
de|)cndent    or    neglocte<l 
and    may  be  deolare<l   a 
ward  of  the  court -C  1897 
Suppll»13s2.')4-al41 

A    14 

14  to  16 

Place  of  amusement 

EtemptUmt: 
[The  mhiimum  age  provision  does  not 
applv  to  child  working  in  establish- 
ment  or  occupation  owned  or  opei^ 
ated  by  parent] 

1  Count  V  attonievs,  mayors,  chiefs  of  police  and  their  deputies,  city  and  town  marshals,  sheriffs  and 
their  deputies,  or  any  i>erson  authorized  by  Judge  of  court  of  record 
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ITION&-Continued 
pp.  487-475  shodld  be  borne  In  mind] 


Regulations 
V 

Night  work  pro- 
•hiblted 

*  VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  industrial  board 

2.  First  oflpnse 
Minimum—^  or  15  and  imprison- 
ment 

Maximum— ^200  or  $200  and  imprison- 
ment for  10  dajrs 

2.  Sulxsequent  offense 

Minimum— Imprisonment  for  10  days 

Maximum— Imprisonment  for  30  dasrs 

[It  may  be  that  the  penalty  for  "subse* 

guent  offense"  would  include  also  a 

fine  of  from  $5  to  $200,  but  the  law  is 

not  cl(jarl 

B 

1.  Same  Bs  in  A,  abovo 

2.  Any  offense 
Minimum— $5  or  $5  and  imprison- 
ment 

Maximum— $100  or  $100  and  imprison- 
ment for  30  days 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Work_pennlt  required    [Fordetftils, 
IM  T<ftble8  2  and  3,  A] 

week 

6  p.  m.  to  7  a.  m. 

1.  Duty 
Commissioner  of    State    bureau    of 
labor  statistics 
1.  Power  only 
Deputies  of  commissioner  of  State 
bureau  of  labor  statistics  (including 
factory  inspectors),  and     certain 
other  officials:  i 
May  inspect 
Any  person: 

May  make  complaint 

2(a).  Anv  offense 
Maximum— $100  or  imprisonment  for 
30  days 

A 

72485*— 15- 
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Tabu  7.— PI 

(In  nadJiic  thii  aoflljili,  tlw  «cpl 


State 
I 

IChiimiim  age 

n 

Begnlated 

m 

KuMpHttu 
IV 

KANSAS 

Genenl Statutes  19098  5094- 

5098, 8017, 8020 
1913  C  217  8  3 

\Jh»  proriakma  tabulated  in 
A,  which  are  given  also  in 
Tables  1  to  4,  mclusive,  apr 
pear  to  apply  to  public  ex- 
iUbitioDs,  since  au  employ- 
ment in  theaiter  is  regu- 
lated.   The  night-work 
prohibition  would  appear 
to  exclude  child  under  16 

.  Irom  employment  in  tbe- 
atrical  exhibitions  taking 
place  at  night] 

A  14 

14  to  10 

Theater 

G  S  1909  8  6136,  5138,  5139, 

8017,8080 
1913C2I7S3 

• 

B  14 

Acrobat,  gymnast,  contortion 

circus  rider 
Rope  walking 
Any  exhibition  of  like  dangerou 

acter 
Street  sinrer 
Street  musician 

[See  column  V] 

C 

• 

KENTUCKY 

Statutes  1915  s  33a.2,331a.l, 
331a.7,      331a.8,       331a.l6, 
2978C.7 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Tables  1  to  4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
hibitions, since  all  employ- 
ment in  theater,  etc..  is 
regulated.    The  night- 
work  prohibition  would 
appear  to  exclude  child 
under  16  from  employment 
in  theatrical  exhib  i  t  i  o  n  s 
taking  place  at  night] 

[For  prohibition  of  employ- 
ment under  16  In  certain 
immoral,  etc.,  exhibitions, 
see  St  1915  s  326, 330,  331] 

[For  minimum  age  of  16  for 
employment    in    theater, 
etc.,    where    intoxicating 
liquors  are  sold,  see  Table 

A  14 

Performing  or  appearing  upo 
stage  in  theater,  motion-plot 
tabiishment,  or  other  place  o 
lie  amusement, '' whetnar  for 
not" 

B  14 

14tol6 

Theater 

Motion-picture  establishment 
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EXHIBITIONS— ContLQued 

BottBon  pp.  487-475  should  bo  borne  In  mind] 


Regnktians 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

Cortiflcate  of  agd  nqnired    [For  de- 
tails, we  Tables  2  and  3,  A] 

MaTlmnm  hours:  8  per  day,  48  per 
vnk 

G  p.  m.  to  7  a.  m. 

1.  Duty 

State  commissioner  of  labor  and  in> 
dustry: 

Shall  "cause  to  be  enforced  all  laws 
regulating  the  employment  of  chil- 
dren, minors  and  women" 

2.  Any  offense 

Iflnfvniim— 42.'*   or  inipri<!nmnAnt  fnf 

30  days 
Ifaximum— $100  or  imprisonment  for 
90  days 

A 

1.  Duty 

Some  as  in  A,  above,  and  also 
Sheriffs,  deputv  sheriffs,  constables, 
and  police  officers: 

Shall  aid  any  duly  incorporated 
society  having  for  its  object  the  pro- 
tection of  children  "in  enforcement 
of  all  laws  relating  to  the  protection 
of  children" 

2.  Any  offense 
Maximum— 1250  or  imprisonment  for 

1  year,  or  both 

B 

[Any  child  under  10  who  is  found 
linsfaig  or  playing  any  musical  in- 
ttrmnent  upon  the  street,  or  who 
accompanies  or  is  used  in  the  aid  of 
•ny  person  so  doing,  is  deemed  de- 
penoent  and  neglected  and  may  be 
declared  a  ward  of  the  court— Q  S 
U098510QI 

C 

1.  Duty 

State  labor  inspectors,  under  the  direc- 
tion of  the  commLssioner  of  agricul- 
ture, labor,  and  statistics: 

Shall  report  to  State  and  to  coun- 
ty attorney  any  violations  occurring 
Tniant  officers: 

May  inspect  theaters  and  motion- 
picture  establishments; 

Shall  report  violations  to  super- 
intendent of  schools.  State  labor  in- 
spector, or  other  authorized  olHcer 

2,  First  offense 
Minimum— S15 
Maximum— 150 

2.  Second  offense 
Minimum— 115  or  imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2.  Subsequent  offense 
Minimum— $200  or  imprisonment  for 
30  days,  or  both 

A 

EflmloTiiunt     otrtlflcate     required 
j/ordeteila,  see  Tables  2  and  3.  A] 

wiek;  aaipkyiiMnt  f6r  more  than  0 
d^yiptr  wnfc  prohibited 

6  p.  m.  to  7  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  T,— PUBl 
(In  rMdlng  this  amlysig,  tlie  expltmi 


State 
BefanDoes 


KKNTUCKT— Continued 
[See  Colimm  V] 


LOUISIANA 

WoUTs  Revised  Laws  Sup- 
plement 1904-1908  Y  3  p  412: 
1908  A 155  8  2-3  (as  amended 
1^1914X186) 

19UA1848  1 

[For  mlnimnm  age  14  and 
certiflGates  14  to  16  for  em- 
ployment in  theater  or  con- 
cert hall,  or  in  or  about 
place  of  amusement  where 
intoxicating  liquors  are 
made  or  sold,  see  provi- 
sions in  Table  1,  A,  and 
Table  2,  A  and  B.  Those 
provisions,   however,   ai>- 


I  exhibitions  only  in  so  for 
as  they  are  not  covered  by 
the  later  law  tabulated  here] 

[Any  child  17  years  of  age  or 
under  who  Ls  foimd  singing 
or  playing  any  musical  in- 
strument in  any  street, 
rMtd,  or  public  place,  for 
alms,  or  who  accompanies 
or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
delinauent  and  may  be  de- 
clarea  a  ward  of  the  court— 
W  R  L  Supp  1904-1906  v  3 
p  393;  1908  A  83  s  9] 

[For  maximum  hours,  10 
per  day,  60  per  week,  for 
employment  in  theater  or 
concert  hall  or  in  or  about 

Elace  of  amusement  where 
itoxicating  liquors  are 
made  or  sold .  for  ooy  under 
18  or  girl  of  any  age,  see 
provisions  in  Table  4,  B] 


ICinfmnm  age 


II 


B«gnlated 
ace 


m 


MAIIVE 

1905  C  123  s  1  (OS  amended 
by  1915  C  320  s  1),  2  (as 
amended  by  1915  C  320  s 
4),  9 

1911  C  65  s  2, 11 


16  (actually  or 
apparently) 


B 


Under  10 


A    16 


Oconpatioiis 
TV 


Rope  or  wire  walking 

Gymnast,  wrestlo',  contortioni 

rider,  acrobat,  or  actor  upon  bicj 

or  similar  mechanical  vehicle  or  o 

trivance 
Singing 
Dancing 

Playing  upon  mosical  instzument 
Theatncal  exhibition 
Any  wandering  occupation 
Any  illegal  or  inunoral,  etc.,  exh 

tfon 
Exhibition   of  child   when   insa 

idiotic,  or  deformed 
Any  exhibition  dangerous  or  inji 

ous  to  the  life,  limb,  health, 

morals  of  child  under  16 

Exemptiont: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  set 
Teaching  or  learning  music 
[Employment  inl  theatrical  exh 
tion  or  as  musician  in  concert  on  { 
mi t— See  provisions  in  B,  below 


[Employment  in]  theatrical  exh 
tion  or  as  musician  in  concert 

Exemptiont: 
Permit  shall  not  be  deemed 
authorize: 
Employment  in  acrobatic,  etc.,  oi 
dangerous,  injurious,  or  immo 
etc.,  exhibitions— See  provisioni 
A,  above 


Any  illegal  or  immoral,  etc.,  exh 

tion 
Any  exhibition  of  chfld  if  insa 

idiotic,  or  deformed 
Any  exfiibition  danjnroas  or  ii 

rious  to  the  life,  limb,  health, 

morals  of  child  under  16 
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IONS— Continued 


487-475  ihoiild  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enfarcln£    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

7  yean  of  age  or  under,  or 
18  Tears  of  age  or  under, 
ma  singing  or  playing  any 
instrument  for  gain  upon 
or  in  any  public  place,  is 
lependent  or  neglected  and 
oedared  a  ward  of  the 
i  1915  s  331.e] 

C 

*■    - 

1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

2.  Any  offense 
Minimum— 125  or  imprisonment,  or 

both 

Maximum— S250  or  imprisonment  for 
2  yenrs,  or  both 

(In  addition  to  above  penalty,  per- 
son, etc. .  holding  license  for  theater 
shall  forfeit  same) 

A 

uired,  subject  to  the  fol- 
inditions: 

led  by  judge  of  iuvenile 
district  court  acting  as  a 
30urt; 

iresident  child  must  be  ac- 
id by  parent  or  guardian; 
nust  be  shown  to  satisfac- 
le  court  that  child  is  receiv- 
riU  receive  proper  teaching 
on  sdiool  studies; 
ad.  not  to  exceed  12,000  and 
led  to  guarantee  proper  tui- 
moraland  physical  health 
may  be  required  of  em- 

ie^    for    prevention    of 
)  children  must  be  notified 
itlon  and  has  privilege  of  a 

vocable  at  will  and  discre- 

uing  officer; 

til  specify   nature,   time, 

,  ana  number  of  perform- 

mitted  and  place  and  char- 

xhibition 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  commissioner  of  labor  [and  in- 
dustry] 

"  Agents  for  the  protection  of  chil- 
dren," sheriffs,  deputy  sheriffs,  po- 
lice officers,  and  constables: 

Shall  enforce  any  act  concemhig 
the  protection  of  children 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

60  days 

A 
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Tablb  7.— public 

p:n  reading  this  analysii,  the  ezplanntofy 


State 
References 

I 

Minimum  age 
II 

Regulated 
age 

m 

OocupAtkofl 
Btemptkmt 

IV 

MAHYLAND 

A 

Under  16 

AppeMBnoe  in  connection  with  thert* 
orshow 

Annotated  Code   1911   v  3 
(1914)  art  27  8  344,  476;  art 
77  s  166;  art  100  s  8,  34,  37, 
48 

[Emplosnnent  on  stage  of 
theater  or  concert  hall  or 
in  connection  with  theatri- 
cal performance  or*  other 
exhibition  or  show  is  pro- 
hibited under  16  except  by 
permit  tabulated  in  A-V] 

[For  minimum  age  and  cer- 
tificate provisions  for  cm- 
ployment  in  place  of 
amusement,  which,  how- 
ever, would  appear  to  be 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  it  is  not  covered 
by  those  tabulated  in  A, 
see  Table  1,  A,  and  provi- 
sions in  A  and  B,  Tables  2 
and  3.     See  also  Table  1, 
0,  for  prohibition  of  em- 
plojrment  under  18  to  serve 
liquors  in  theater,  etc.] 

B    14 

Rope  walking    [See  provisinas  in  C, 

below] 
Acrobat,  gymnast,  contortionist,  or 

circus  rider 
''Exhibition  of  like  dangerous  cfaa^ 

actcr"                                                  , 
Street  singer                                          i 
Street  musician                                     J 

C    16 

Singing                                                 f 

Dancing 

IMaying  on  musical  instrument 

Rope  walking                                    ^ 

MASSACHUSETTS 

Revised  Laws  1902  C  46  s  13 
(as  amended  l>y  1913  C  779 
slL') 

1909  C  51 1  s  (12  (as  amended  b  v 
1913  C   779   s   20),    (i3   (as 
ainemlcfl  l.y  1913  (.'  779  s 
21;,  76,  77 

[For  prohlltition  of  employ- 
ment under  18  inUiatpart 
of  theater,  cti*.,  where  in- 
toxiratiu^  liquors  are  sold, 
see  provisions  in  Table  1,  F] 

[The  provisions  tabulated  in 
Table  4,  A,  while  not  spe- 
ciflcully  referring  to  mini- 
mum  age,   would   appar- 
ently, by  prohibiting  em- 
ployment of  child  luidcr  14 
in  any  occu|)at ioii  between 
6  p.  lii.  and  ri.30  a.  m.,  pro- 
vent   the  oraployment  of 
such   cliild    in    theatric:il 
exhibitions  when  such  em- 
ployment  occurs    after  6 
p.m.] 

A    15 

Singkig 

Dancing  on  stage 

I'laymg  on  musical  instrument 

Rope  or  wire  walking 

Riding  or  performing  as  gymnast  con- 
tortionist, or  acrobat  in  cimis, 
theatrical  exhibition,  or  public 
show 

Exemjaionv 
Provision  does  not  apply  to: 
Education  in  vocal  or  instrumental 

music  or  dancing 
Musician  in  church,  chapel,  school,  or 

school  exhibition 
[Festival,  concert,  or  musical  exhibi- 
tion, on  permit— See  provisions  in 
D,  below] 

B    l.> 

Employment  in  theatrical  exhibition 
or  public  show  as  acrobat  or  con- 
tortionist or  in  feats  of  gymnastics 
or  equestrianism,  or  in  such  a  man- 
ner as  (in  the  opink>n  of  the  board 
authorized  to  grant  Ucoisea)  would 
corrupt  the  morals  (of  said  children] 
or  injure  their  health 

Exemptions: 
[tvee  provisions  in  D,  below]                  > 

C   15  (if  they  "be- 
long   to   the 
public 
schools") 

Performer  on  the  stage  in  any  capac- 
ity in  theatrical  exhibition 

Eicmptiofu: 
[See  provisions  in  D,  below] 

D 

Under  15 

Festival,  concert,  or  musical  exhibi- 
tion 
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nHlBinON&-Contmued 

■diflo  ppu  M7-47S  aboold  be  bome  in  mind] 


n 

[                    Regulations 

Night  work  pro* 
hibited 

VI 

• 

Enforoement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1  Bmntt  required,  subject  to  the  fol- 
1    hnrinc  oonditioDs: 

(iMamied  by  the  chief  or  the 

Stste  bureau  of  statistics  and  infor- 

matioQ; 

(2)  Limited  to  period   not   ex- 
eeedinx  2  weeks: 

(3)  Such  evidenoe  must  be  pre- 
sented as  in  opinion  of  issuing  of- 
tar  Justifies  peimit 

1.  Duty 

Chief  of  State  bureau  of  statistics  and 
information 

Inspectors  of  f^tories,  attendance 
oinoers,  and  other  authorized  offi- 
cers 

1.  Power  only 
Any  person: 

May  make  and  prosecute  comr 
plaints 

2.  First  ofTense 
Maximum— $50 

2.  Second  offense 
Maxlmum-4200  or  imprisonment  for 
30  days,  or  both 

A 

1.  [No  specific  provisk)n] 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

90  days,  or  both 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

30  days,  or  both 
Maximum— $250  or  imprisonment  for 
1  j'car,  or  both 

C 

• 

1.  Duty 
Attendance  ofllccrs: 

"  Shall  Inquire  into"  all  cases  of 
children  out  of  school  and  without 
permits:  shall  apprehend  and  take 
to  school  child  under  21  iUcsally  em- 
ployed; shall  make  complamt 

li&Y  ^^^\>^^^  theaters  and  places 
of  public  exhibition 

2.  Any  offense 
Maxiraum--$200  or  imprisonment  for 

6  months 

A 

1.  Same  as  in  A,  above 
[License  shall  not  be  granted  to  the- 
atrical exhibitton  or  public  show 
employing  such  chUdren  in  such 
manner] 

2.  [No  specific  provision] 

B 

1.  Same  as  in    D,  above,  including 

bracketed  note 

2.  [No  specific  provisk>n] 

C 

Special  written  pennission  of  the 
1     mayor  and  alderman  of  a  city,  or  of 
the  selectmen  of  a  town,  required 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  abo\'e 

D 
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Table  7.— FUBLIO 
(Inreadlnctliiiaiialjaliytlieexplanatary    ' 


State 

N 

References 
I 

Minimum  age 

n 

Regulated 

in 

Ooeopatioos 
Exemplknu 

TV 

MICHIGAN 

Howell's  Annotated  Statutes 
1913  8  4019  (as  amended  by 
1915N0255),  4020, 4029,4002 

[The  provision  tabulated  in 
A  is  the  same  as  that  given 
in  Table  1,  C,  and  appUe  t 
only  to  such  employment 
In  public  exhibitions  as  U 
not  covered  by  "Bxemp- 
aotu  "  in  column  IV] 

[A  preceding  section  of  the 
same  act  —  H  A  S  1913 
s  4018  (as  amended  bv  1915 
No  2S5)— fixes  a  minimum 
age  of  15  and  may  reauire 
an  employment  oertiUcate 
15-10  for  employment  "in 
or  in  ronnectJon  with  "  any 
theater,  but,  since  it  is  sub- 
ject to  the  same  exemption 
as  that  tabulated  in  column 
IV,  it  would  appear  to  bo 
made  inoperative,  in  so  far 
as  it  applies  to  public  f  x- 
hlbitions,  by  the  provision 
tabulated  in  A) 

A    16 

"In  or  about"  tlie  IMlnwizig: 
Theater                                   ^ 
Variety  or  burlesque  show 
If ovinc-picture  show 
Other  kmd  of  playhouse 
Kusio  or  dance  hall 

BuMpUonv 
Employment  by  any  traveling  theatri- 
cal company  in  "acting  a  part  in  the 
producoons  of  such  company" 

HAS  1913  S  3921, 14744 

B    16 

Rope  or  wire  walking 

Gymnast,    contortlonLst,    rider,     or 

acrobat 
Dancing 

Any  immoral,  etc.,  exhibition 
Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  16 

HAS  1913  S  4018,  4026,  4029, 
4062 

C    21 

"Theater,  concert  hall,  or  place  of 
amusement     where     intoxicating 
liquors  are  sold" 

HAS  1913  s  4026, 4029, 4033, 
4062 

D    Olrlofanyago 

Dancing  or  furnishing  music  in  saloon 
or  barroom  where  spirituous  or  in- 
toxicrating  liquors  or  malt,  brewed, 
or  fermented  liquors  are  sold  or 
kept  for  sale 

[See  column  V] 

E 
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Becolatlons 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citizen: 

May  make  complaint 

2.  Any  offense 
Minimum— 110  or  imprisonment  for  10 

davs,  or  both 
Maximum— 4100  or  imprisonment  for 
90  days,  or  both 

A 

' 

1.  [No  speciflc  provision] 

2.  Any  offense 
Maximum— $250  or  imprisonment  for 

1  year,  or  both 

B 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

(Any chi^ under  12 who  is foimd  sin.:- 
ing  or  paying  any  masical  iastni- 
ment  as  a  business,  or  who  occompa- 
ntes  or  b  used  in  the  aid  of  any 
person  so  doln^,  shall  be  deemed 
<wpeodent  and  nei^lected  and  may 
bo  declared  a  ward  of  the  court— il 
A  8  mas  11644  (as amended  by  1915 
No  306  si)] 

• 

E 
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[In  nadlng  ibis  Qoalyili^  tlw  eo 


State 
Beteeooes 

I 

Ifininramage 

n 

Regulated 
•g« 

m 

Ooeopatlans 
EtempUomt 

rv 

MnfNESOTA 

Geoiral  Statutes  1913  8  8810, 
8847,8848,8483 

[For  laws  flxlnff  minimnm 
ace  of  14  for  "exhfbittng 
child"  in  any  business  or 
service  during  school  term, 
and  reqoirinc  oertiilcate  14 
to  16  lor  employment  in  all 
oocopations  daring  school 
tenn.    which    would    be 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  they  are  not 
covered    bv    occupations 
tabulated  m  column  IV, 
see  Table  1,  A,  and  Tables 
2and8] 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1.  would  appear  to 
apply  to   public   exhibi- 
tums,   since   all   employ- 
ment hi  theater,  etc.,  is 
regulated] 

A    10 

10  to  16 

Employment  in  tfaeatrleal  ex 
Muuolan  in  concert 

B    16 

Theater 

Com.'ert  hall 

Place  of  amusement 

Exemptions: 
Provision  does  not  applv 
Singer   or    musician    in    cl 

school 
Teaching  or  learning  music 
Employment  of  child  10  to : 
atrioal  exhibition  or  as  rai 
concert,  on  permit — See  A, 

O  8  1013  s  3810,  8682 

C     18(aftualIyor 
apparently) 

Kope  or  wire  walker,  dancer, , 

oontortionLst,  rider,  or  aoro 

Any  immoral,  etc.,  exhibitio 

Any  exhibition  damrerous  or 

to  life,  limb,  health,  or  moi 

[See  column  V] 

• 

D 

MISSISSIPPI 

1914  C  163  s  3,  4 
1014  C  165  s  1,  2 

[The  provisions  Riven  in  A. 
which  are  tabulated  also  in 
Table  4,  would  appear  to 
apply  to  public  exhibitions , 
smce  all  employment  in 
theater  is  regulated] 

A 

Girl  of  any 
age 

Theater 
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SZHI6ITI0NS— Continued 

KBtaoapp.  457-475  ihoiild  be  Ixxroe  in  mizid] 


Bfignlatioiis 


Fvmit  required,  subject  to  the  follow- 
inc  oooditloiis: 

(1)  Application  must  be  made  72 
bouis  previous  to  performance; 

(2)  Issued  by  mayor  of  city  or 
pnsldezit  ot  council  of  villaf^,  in  his 
dlKretion,  and  notice  of  application 
and  consent  forwarded  by  him  to 
State  commissioner  of  labor  and  to 
Mcretary  of  State  child  labor  com- 
mittee 48  houn  previous  to  per- 
formance; 

(3)  May  be  revoked  by  State  com- 
masloina'  ol  labor  if  it  appears  to 
hfan.  or  to  secretary  of  above  com- 
mittee, or  their  assistants,  that  such 
eoosent  is  in  violation  of  any  exist- 
ing law  or  that  the  character  ot  the 
performance  Is  such  as  to  bd  daneer- 
OQs  to  the  life  or  limb,  or  infurlous 
to  the  health  or  morals.  U  said 
revocation  b  lor  any  other  reason 
than  the  unsuitablexiess  of  proposed 
^aoe,  it  bars  child  from  appearance 
m  proposed  exhibition  within  State 
fori  year 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 


1.  Duty 
State  department  ot  labor  and  indus- 
tries 

1.  Power  only 
Truant  officers: 

Have  power  of  inspection  and 
shall  report  violations  to  school 
authorities  and  to  State  commis- 
sioner of  labor 

2.  Any  offense 
Maximum-4100  or  imprisonment  for 

3  months 


^'^Ay  child  undff  10  who  is  found  sintr- 
Qig  or  playing  any  musical  iastrti- 
'Xi^t  on  the  street,  or  giving  any 
Public  entertainment,  or  who  oc- 
^mpanies  or  is  ased  in  the  aid  ot 
jjDy  person  so  doing,  is  dec  mod 
^pendent  and  neglected  and  may 
^  declared  a  ward  of  the  court— 
^  819138  7162,7178) 


^^imum  hours:  10  hours  per  day,  60 
I^^  week,  except  in  case  of  cnier- 
K^QDcy  or  where  public  necessity  ro- 
^uiras 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Duty 

State  department  ol  labor  and  indus- 
tries: 

"Shall  enforce  all  laws  regulating 
the  employment  ot  minors" 

2.  Any  offense 
Minimum— 150  or  Imprisonment  for 

30  days,  or  both 
[See  0  S  1913  s  A4S2  for  maximum 
penalty    for    misdemeanor    which 
might  1)0  applicable] 


1.  Duty 

State  factory  inspector 

2.  Each  offense 
Minimum— SIO  or  imprisonment  for  5 

days,  or  both 
Maximum— $50  or  imprisonment  for 

:iO  days,  or  both 
(Each    day's    violation    a    separate 

ofTense) 
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Tablb  7.— PUBI^XO 
(In  rMMUng  this  •naljBiB,  the  caEptamtotfy 


Bute 
References 


BOSSOUBI 

Revised  SUtutes  1909  v  2  s 
4741-4743, 7S24,  7825 

[For  laws  requiring  oertiflcate 
tor  enq^oynient  ot  chfldren 
]4  to  Id  in  all  occuiwtions, 
and  prohibiting  emplov- 
ment  of  child  under  10  m 
any  gainful  occupation  be- 
tween 7  p.  m.  ami  7  a.  m., 
or  more  than  8  hours  per 
day,  48  per  week,  see 
Table  2,  Table  3,  and 
Table  4,  A] 


Minimum  age 


n 


R  8  1909  V  1  s  1726o-d 

added  by  1911  p  132) 
R  8 1909  y  2  s  7824, 7825 


(as 


[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1,  would  appear  to 
apply  to  public  ex  bibitioDs, 
smce  all  employment  in 
places  listed  u  prohibited] 


R  8  1909  V  2s  4740 


R  8  1909  V  1  s  171A  (as 
amended  by  1911  p  132), 
1726d  (as  added  by  1911  p 
132) 

R  8  1909  V  2s  7824, 7825 

[See  note  in  A,  above] 

[The  provision  given  in  D, 
which  is  abu)  tabulated  in 
Table  4,  is  not  spociflcally 
a  minimum  aire  provision, 
but  it  would  appear  to  ex- 
clude children  under  16 
from  employment  ini)ublic 
exhibitions  taking  place  at 
night.    See  also  B,  above) 


R  8  1909  V  2  s  7815  (m 
reenarlcd  by  1913  p  400), 
7816  (as  reenuctcd  by  1911 
p  311 ),  7S16fl  (as  added  by 
1913  p  401) 


[See  column  V] 


A    14 

[See  provisions  in 
B  and  D,  be- 
low] 


Regnkted 


m 


B    16 


C    Girl  of  any  age 


Oocnpatlons 
Xtemptkmt 

TV 


Singing 

Playing  on  nunleal  futniment 

Rope  or  wire  walking 

Dancing 

Gymnast,    contortioiilrt,    rite,   oK* 

acrobat 
Any  immoral,  etc.,  ezlilbitian 
Any  exhiUtkm^i^lnrloiis  to  theheiKba. 

or  dangMOOS  to  life  or  limb  of  cfailiB> 

under  14 

Exemptkmt: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  seliooV. 
or   at   any   respectable  entertain — 
ment 
Teaching  or  learning  music 


Concert  hall 
Moving-picture  show 
Place  of  amusement 


Dancer  or  singer  in  dramshop,  saloo";* 
or  place  where  spirituous,  malt,  <'^ 
vinous  liquors  are  sold  at  retail 


D     [See  columns 
Ul  and  VI] 


£    [See provisions 
in  B,  above] 


Under  10 


Girl  of  any 
age 


Any  gainful  occupation    (A^, — __ 
includes  public  exhibitions,  as  tl&^7 
are  not  specifically  exempted] 


Place  of  amusement 
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lONB— Continued 

187-475  Blionld  be  borne  in  mind] 


Rflgnlstions 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spection'' of  certain  establishments, 
among  which  are  specified  theaters, 
concert  halls,  or  places   of  public 
amusement   [For  list,  see  R  a  1909 
V  2  s  78241 

2.  First  offense 
Maximum— ^100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— $500  or  imprisonment  for 
2  years,  or  both 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— $100  or  imprisonment  for  1 

year,  or  both 
(Kach    day's    violation    a    separate 
offense) 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

3  months,  or  both 
Maximum— $500  or  imprisonment  for 

12  months,  or  both 
(In  addition  to  above  penalty,  license 

shall  be  revoke<i  and  no  license  shall 

be  issued   to  violator  for  2  ye;tfs 

thereafter) 

C 

7  p.  m.  to  7  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  B,  above 

D 

boors:  0  per  day/  51  per 

1.  Duty 

Department  of  factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

E 

imder  10  who  is  found  sing- 
ftying  any  musical  instru- 
gain  upon  the  street  or 
y  public  entertainment,  or 
BQ  in  the  aid  of  any  person 
is  deemed  neglected  and 
declared  a  ward  of  the 
18pl488a) 

F 

L 
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Tabls  7.— P! 

(In  ratding  fhb  aoalyslBy  tlM  «qi 


SUte 
Referanow 

I 

ICinlmnm  age 

n 

■ 

Regulated 
a«:e 

ni 

Oocopattons 
Exemptknu 

•                           TV 

MOBfTANA 

Revised  Codes  1907  8  1660, 
1609,  8111,  8347 

A    16 

Slngtag 

Playing  on  musical  instramani 
Rope  walking 
Dandng 

Any  mendicant  or  wandering  t 
(AU  above  on  pubUo  street  o 
way) 

R  C  1907  s  1660,  1669,  8376 

B     Qirlofanyage 

Playirg    on     musical     insti 
dancing,  promenading,  or  ot 
exhibitirg  herself  in  any  d 
saloon,  dance  cellar,  ballrooi 
Ite  garden,  public  highway, 
mon  park  or  street."  or  in  anj 
boat,  or  railrood  car,  or  in  ar 
whatsoever,  if  in  such  place 
connected  therewith  the  salt 
as  a  beverage  of  any  intox 
spirituous,  vinous,  or  malt  1: 

[See  column  V] 

• 

C 

NEBRASKA 

Revised  Statutes  1913  s  3575- 
3578,  3580,  3582-3586 

[The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  2,  3,  and  4,  appear 
to  apply  to  public  exhibi- 
tions, since  all  "work  in" 
places  listed  is  regulated] 

A    14 

[The    night-work 
prohibition  ap- 
parent y   raises 
this    minimum 
age    to    16    for 
evening     per- 
formances] 

14tolG 

Theater 

Concert  hall 

rioce  of  amusement 

[See  column  V] 

B 
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tmONS— Continued 

iB(«on pp.  4S7-476  should  be  borne  in  mind] 


RepihitloiMi 
V 

Nig!ht  work  pro- 
hibited 

VI 

Enforcement 

1.  Enfbrdng    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Putv 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  *'for  the  purpose  of 
enforcing  the  laws  *  *  •    pertain- 
ing to  children"; 
Has  powers  of  inspection 

1.  Power  only 
Any  reputable  citiren: 

May  make  complaint 

2.  Each  offense 
Maximum— loOO  or  imprisonment  for 

6  months,  or  both 

A 

1.  Duty 

State  bureau  of  child  and  animal  pro- 
tection: 

Has  duties  and  powers  as  speci- 
fied in  A,  above 

2.  Any  offense 
Minimum— '$.'iO  or  imprisonment,  or 

both 
Maximum— $.'jOO  or  imprisonment  for 
3  months,  or  lx)tli 

B 

IBn  Tables  1, 2,  and  3  for  laws  rcpilat- 
log  omploynient  of  child  under  16  in 
1     any  occupation  during  school  term 
1     and  Table  6  for  compulsory  schoo!- 
i     itUmdanoe  provision.s  which  mig'.t 
\    allect  employment  in  public  ex- 
hibitlonsj 

C 

Cmploj'ment      oertiflcate     required 
IKcr  details,  see  provisions  in  A  and 
B,  Tables  2  and  3) 

Any  member  of  the  State  board  of  in- 
spection may  demand  Uie  examina- 
tloo,  by  some  regularly   licensed 
pbysictan  to  be  solectod  bv  the 
board,  of  any  child  under  Id  ^ho 
nssy  seem  physically  unable  to  do 
the  work  at  whfdi  it  may  bo  em- 
ployed, and  no  child  under  16  shall 
be  employed  who  can  not  obtain  a 
eertlflate  of  Atness  from  such  phy- 
stckn 

8  p.  m.  to  6  a.  m. 

1.  Duty 
Ptnto  deputy  commissionc**  of  labor 
Truant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2.  Each  ofTense 
Maximum- VjO 

A 

(Any  diild  under  10  who  is  found  sing- 
ii^  or  playing  any  musical  instru- 
ment i^on  the  street,  or  giving  any 
publicentertahiment,  or  who  accom- 
panies or  is  used  In  aid  of  any  pcr- 
soo  so  doing,  is  deemed  dependent 
and  neglerted  and  may  be  declared 
awardof  thecourt-U  S  1913  s  1244) 

B 
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Tablb  7.— F 
[In  reading  this  analysis,  tha  ezp 


SUta 
Rafarancas 


NEVADA 

Ravisad  Laws  1912  s  6823, 
6285 


Minimum  aga 


n 


A    18 


Ragolatad 


III 


Oocnpatioiis 
IV 


Any  immoral,  ate  axhibitioa 
Any  axhibitlon  daii^rarous  or  in 
to  llf4,  limb,  liaalth,  or  man 


R  L  1912  8  6824,  6285 

The  provisions  tabulated  in 
B,  which  are  given  also  in 
Table  2,  A,  would  appear  to 
apply  to  employment  in 
publio  exhibitions,  since 
they  are  not  speriflcally  ex- 
empted, as  would  also  the 
8>hour  day.  48-hour  week, 
prescribed  by  1913  C  232  s  8, 
9,  for  boys  under  16  and  girls 
under  18  in  any  gainftil 
occupation— See  Table  4, 
■^1 


B 

[For  minimum  age 
of  14  for  employ- 
ment in  any 
business  or  serv- 
ice duringschool 
hours,  see  Table 
1,A] 


Boy   under 

14 
Girl    under 

16 


Any  inside  employment    [Sea 
column  I] 

EumptUma: 
[There  are  certain  exemptions : 
plicable  to  employment  in 
exhibitions] 


[Sea  column  V] 


NEW  HAMPSHIRE 

Publio  Statutes  1001  r.  92  s  IS 
P  S  1901 C  93  s  15  (as  amended 

by  1901  C  61) 
P  S  1901  C  265  s  3 
1911  C  198  s  2 


A     11 


P  S  1901 C  93  s  15  (as  amended 

by  1901  C  61) 
1911  C 162  s  6  (as  amended  by 

1913  C  224  s  2),  16, 17,  20 
1911  C  198  s  2 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  4,  A.  apparently  ap- 

f)ly  to  employment  in  pub- 
ic exhibitions,  since  Ihev 
arenotspociflcolly  exempt- 
ed, and  would  appear  to 
exclude  boys  under  16  and 
girls  under  is  from  employ- 
ment in  public  exhibitions 
taking  place  at  niKht] 


B    [See    columns 
III  and  VIJ 


Dancing 

Plaving  on  musical  instrument 

Sineing 

Walking  on  a  wire  or  rope 

Riding  or  performing  as  agy 

contortionist,  or  acrobat 
(Above  in  circus  or  theatrical 

tion  or  in  any  public  place  i 

ever) 

Excmjitions: 
Provision  does  hot  apply  t 
Education  in  vocal  or  Insuii 

musio 
Musician  in  church  or  school « 

exhibition 
Concert  or  musical  exhibition 


Boy    under 

16 
Oirl    under 

18 


Any  gainful  occupation    [Sea  : 
column  1] 

EumpHomt: 
[There  are  certain  exemptions : 
plicable  to  employment  in 
exhibitions] 
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3ITI0NS— Continued 

pp.  467-475  ahould  be  borne  in  mind] 


Regnlations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

Vll 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— $500  or  Imprisonment  for 

6  months,  or  both 

A 

in  permit*'  oftiKUe  of  district 
required     [For  details,  see 
s2and3] 

1.  [No  specific  provision] 

2.  »ame  as  In  A,  above 

B 

Ud  under  10  who  is  found  sing- 
•  playing  any  musical  instm- 
for  gain  or  giving  any  public 
alnment  upon  the  street,  or 
locompanies  or  is  used  in  the 
any  person  so  doing,  is  deemed 
dent  and  neglected  and  may 
lared  award  of  tlie  court— R  L 
72«1 

C 

1.  Duty 
State  labor  commissioner: 

Shall,  "  whenever  he  shall  deem  it 
necessary/'  prosecute  violations  of 
la:^  "regulating  the  employment 
of  help" 
Truant  officers: 

As  to  employment  during  school 
hours 

1.  Power  only 

State  superintendent  of  public  In- 
struction or  his  deputy 

2.  Any  offense 
Maximum— 1100 

A 

jn  hours:  11  per  day,  58  per 

7  p.  m.  to  6.30  a.  m. 

[There  are  certain 
exceptions    not 
applicable  to 
employment  in 
pun  lie  exhibi- 
tions) 

1.  Duty 

State  labor  commttsioner: 

Has  duties  as    specified   In  A, 
above 

Truant  officers 

State  superintendent  of  public  in- 
struction and  State  inspectors  ap- 
pointed by  him  and  under  his  su- 
pervision 

2.  Any  offense 
Minimum— 16  or  Imprisonment  for 

10  days,  or  both 
Maximum— 1200  or  Imprisonment  for 
30  days,  or  both 

B 

2485**— 15- 
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Tablb  7«— 

[In  reading  thb  analysis,  tbe  e 


State 
References 

I 

Minfmnm  age 
II 

Regulated 
age 

m 

Ooeiipatloos 
Etempfioiu 

TV 

NEW  JERSEY 

Compiled  Statutes  1910  v  2 
Iniiuits  8  47-49  p  2816 

A    15 

Rope  or  wire  walking  [See 
tabulated  in  D,belowI 

Acrobat,  gymnan,  oontort 
rider 

Singing,  dancixtf,  acting,  < 
manner  exliibitlng  in  aanc 
in  "concert  saloon,  theatc 

spirituous  or  malt  liquor, 
or  given  away  "  or  with  f 
plaice  for  the  sale  of  wines 
ous  or  malt  liquors  is  dire 
directly  connected  by  pass 
entrance    [See  later  law 
in  D,  below] 

• 

D    18 

"  Shiging,  playing  on  a  musi 
ment.  ♦   ♦   *  in  the  stri 
or  other  highways  of  th 
(See  later  law  tabulated  in 

C     "Minor  child" 

Any  illegal  or  immoral,  etc., 

C  S 1910  V  2  Crimes  s  56  p  1763, 
s  218  p  1812 

D    18 

"Singing  and  playing  on  n 
struments,  rope  walking, 
*   *   *   in  the  streets,  i 
other  highways  or  public 
this  State" 

NEW  MEXICO 

1909  C  101  S  1, 3,  4 

A    Girl  of  any  age 

Singing,  reciting,  dancing,  p 
musical  instrument,  or  g 
theatrical  or  other  exhi 
saloon 

NEW  TOBK 

Consolidated  Laws  1909  v  4 
Penal  C  40: 
Art  44  s  4S5: 
Art  174  s  1937 

(For  minimum  age  of  14  and 
refmlations  14  to  16  for  em- 
ployment   in    theater    or 
place  of  amusement,  which, 
noweyer,  apparently  applv 
to  employment  in  public 
exhibitions  only  in  so  far 
as  such  employment  is  not 
covered  by  the  pro\isions 
tabulated  in  A  and  B,  see 
provisions  in  A,  Tables  1-4] 

A     16 

Rope  or  wire  walking 
Gymnast,     wrestler,     con 

rider,  or  acrobat,  or  actor 

bicycle  or  similar  mechani 

or  contrivance 
Illegal  or  immoral,  etc.,  exh 
Exhibition  of  chfld  when  ii 

otic,  or  deformed 
Exhibition  dangerous  or  ii^ 

the  life,  limb,  health,  or 

child  under  16 

The  following  occupi 

cept  when  employment 

authorited  by  permit  tat 

B,  below: 
Singing 
Dancing 

Playing  upon  a  musk»il  inst 
Theatrical  exhibition 
Wandering  occupation 

Exemptions: 
Provision  does  not  appl; 
Singer  or  musician  in  churc 

or  academy 
Teaching  or  learning  mu.<do 
[See  provisions  in  B,  below] 
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EHIBITION&-C<mtinued 

■Mkqii  pp.  457-476  should  be  borne  in  mind] 


Regnlstions 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    aathorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 


1.  [No  specific  provision] 

2.  Each  offense 
Mtalmum— ?50 
Maximum— SI  00 

(Person  employing  child  contrary  to 
laws  of  Slate  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 


1.  [No  sprrific  provision] 

2.  Same  as  in  A,  above 


B 


1.  [No  specific  provision] 

2.  Same  as  in  A,  above 


1.  [No  specific  provision] 

2.  Any  olTense 
Maximum— 81.000  or  imprisonment  for 

3  years,  or  both 


1.  Duty 

Sheriff,  deputy  sheriff,  constable,  city 
marshal,  and  police  oflicen: 

Are  penalized  upon  failure  to 
arrest  offenders  for  violations  of 
which  they  have  knowledge 

2.  Any  offense 
Maximum— 1100  or  imprisonment  for 

6  months,  or  both 


1.  [No  specific  provision] 

2.  Any  offense 
Maximum— l^iOO  or  imprisonment  for 

1  year,  or  both 
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Tablb  7.— PUBUC 
(In  nading  this  analysk,  ttw  ttplaiiaKigy 


State 
Refereooes 

I 

Mhifannm  age 
II 

Regulated 
age 

lU 

Ooonpatiaos 
TV 

NEW  TOEK-Gontinoed 

• 

B 

Under  16 

Musician  in  concert 

Employment  in  tbeatrioal  azhlbitiaia 

NOETH  CAROLINA 

(No  provisions] 

NOETH  DAKOTA 

Compiled  Laws  1913  s  1411- 
1413 

A    16 

"Theater,  concert  hall,  or  place  o^ 
amusement    wherein    intoxicating 
liquors  are  sold" 

[See  column  V] 

B 

OHIO 

Page  and  Adams'  Annotated 
General  Code  1912  s  871-22 
(as  added  by  1913  p  95), 
12993-12996  (as  amended  by 
1913  p  864),  13007-7  to  13007- 
11  (as  added  by  1913  p  864) 

(The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  1, 2, 3,  and  4,  would 
appear  to  apply  to  employ- 
ment on  the  stage  in  places 
of  amusement,  since  such 
employment  is  not  specifi- 
cally exempted.  The  night- 
work  prohibition  wouldap- 
pear  to  exclude  boys  under 
16  and  girls  under  18  from 
such  employment  at  night. 
Section  13007-3  (as  added 
by  1913  p  864)  fixes  a  mini- 
mum age  ofl6  for  boys  and 
18  for  girls  in  "theater  and 
other  place  of  amasement " 
except  on  the  stage  "when 
not  other  wise  prohibited  by 
law"] 

(For  hours  of  labor  regula- 
tions for  boy  16  to  18  and 
girl  18to  21,  for  employment 
in  place  of  amusement,  see 
Table  4,  B] 

A     Boy  15 
Girl  16 

[See  columns  III 
and  VI] 

Boy  15  to  16 
Girl  16  to  18 

Place  of  amusement 

ohhj)  labor  i^coblaxioit. 
KHIBinON8~<!ontmaed 
■taapp.  W-mtbodd  b*  bcRW  In  mind) 
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Tablb  7.- 
(In  mdlnf  this  analysiB,  Um 


State 
References 

I 

IflnintQin  age 

n 

Regulated 
ace 

m 

Occupations 
Bxemptknt 

TV 

Oma— Continued 

P  &  A  A  G  C  1912  8  871-22 
(as  added  by  1913  p  05), 
871-24  (as  added  by  1913  p 
95),  980.  7770  (as  amended 
by  1913  p  864),  7771  (as 
amended  t>y  1914  p  225), 
12968  (as  amended  by  1913 
p  906),  12909, 12986 

[P  &  A  A  G  C  1912  s  7765  (as 
amended  by  1913  p  864  >  and 
7766  (as  amended  Dy  1914  p 
129),  by  requiring  certifi- 
cate which  proves  boy  to 
be  15  and  girl  to  be  16,  ap- 
parently makes  those  ages 
the  minimum  for  employ- 
ment in  all  occupatioTiH— 
See  Table  2,  B] 

B    14 

[See  note  in  column 

Singing 

Playing  on  musical  faistra 

Rope  or  wire  walking 

Dancing 

Taking  part  In,  or  appeal 
nection  with  a  moving 
hibltion  or  performance 
theater  or  place  of  pabllc 

Ovnmast,  contortionist,  rl 

Anv  immoral,  etc.,  exhibi 

Exhibition  injurious  to  he 

eerous  to  life  or  limb  of 

Eremption^' 
Provision  does  not  ap] 
Taking  part,  without  rei 
with  consent  of  parent  c 
in  a  church  or  school,  or 
or  entertainment  givei 
table  purposes,  or  oy  s 
school,  or  religious,  etc, 

OKLAHOMA 

Revised  Laws  1910  s  3728, 
3733, 3734, 3742 

[The  provisions  tabulated  in 
A  and  B,  which  are  also 
given  in  Tables  1  to  4,  in- 
clusive, apparently  apply 
to  public  exhibitions,  since 
all  emplojrment  in  theater 
is  regulated] 

[The  prohibition  tabulated  in 
B,  though  not  strictiv  a 
minimum  age   provis  on, 
appears   to    exclude   boy 
under  16  and  gir  under  IS 
from  employment  in  theat- 
rical exhibit  inns  taking 
place  at  night] 

A    14 

Under  16 
[14  to  16] 

Theater 

B    [See   columns 
UI  and  VIJ 

Boy    under 

16 
Girl    under 
.   18 

Same  as  in  A,  above 

[See  column  V] 

C 

t 

OREGON 

Lord's  Ore*»on  Laws  1910  s 
4121  (as  amended  by  1911 
C  243),  4425,  4426.  5016 

[The  provisions  tabulated  in 
A  forbid  child  to  "partici- 
pate" without  permit,  but 
employer  is  not  mentioned 
except  as  specified  in  col- 
umn VJ 

A 

Under  16 

Participating  in  public  enl 
where  an  admission  fee 
[See  note  in  column  I] 
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EXHIBITIONS— Continued 


on  pp.  4ff^-43h  sboold  be  borne  in  mind] 


V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

* 

I 

1.  Duty 

State  indwttrlal  conmiission 
Truant  officers 

2.  AnyofTense 
Maximum— $200  or  imprisonment  for 

6  months,  or  both 
(Any  person  convicted  of  a  violation 
of  anv  law  relating  to  emptovment 
of  minors,  who  again  vk>iates  any 
such  law,  shall  be  imprisoned  for  not 
less  than  10  nor  more  than  30  days) 

B 

1  "^Ce  end  sehooUng  certificate  rcnuircd 
/      (For  details, see  provisions  in  A  and 
1          B,  Tables  2  and  3] 

^^«r  proYision  fixing  maximum  of  8 
Isours  per  day,  48  per  \i-eek,  and  re- 
ouiriBg  1  hour  mealtime,  for  chil- 
dren tmder  16  in  any  gainful  occupa- 
tion, which  would  appear  to  be  ap- 
.^^^>Ucable here, see  Table  4,  A] 

1.  Duty 

State  commissioner  of  labor 

2.  AnyofTense 
Minimum— ^10  or  imprisonment  for 

10  days,  or  both 
Maximum— ;'>0  or  imprisonment  for 
30  days,  or  both 

A 

Gp.  m.  to7a.  m 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

'  "^117  child  under  8  who  is  found  sing- 
ing or  playing  any  musical  instru- 
vnent  upon  the  street  or  giving  any 
B>ablio  entertainment,  or  who  ac- 
companies or  is  used  in  the  aid  of 
«ny  pnrson  so  doing,  is  deemed  de- 
Mndent  and  neglected  and  may  be 
declared  a  ward  of  the  court— u  L 

^     19I0T  is 44121 

0 

^^^Titten  permission  of  the  Judge  of  the 
JtiTenile  court  to  child,  parent,  or 
Cuardian,  or  manacer  of  the  place  of 
•musement  or  public  entertainment 
«Q  which  child  is  to  take  part 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Shall  cause  enforcement  of  all  la^*-s 
regulating  the  employment  of  chil- 
dren, minors,  and  v  omen 

Truant  officers  (in  counties  of  loss  than 
100,000): 

Shall  see  that  the  child  labor  law 
is  enforced 

2.  (There  appears  to  be  no  spe- 
cific provision  for  penalty  for  em- 
ployer, but  child  portkiipattaig  with- 
out permission  is  deemea  dependent 
and  may  be  declared  a  ward  of  the 
court) 

A 

^ 
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Tablb  7.— PUBL^ 
[In  immUiic  thli  aiudjBiB,  tba 


State 
Referenoes 

I 

Iffinimmnage 
II 

Ri«ulated 
•fe 

m 

OoonpattoM                    / 
IV 

OBBGON-Continaed 

(See  column  V] 

B 

PENNSYLVANIA 

1879  Pamphlet  I^ws  73  s  3; 

Stewart's  Purdon's  Digest 

1903ylp3ie    . 
1879  P  L  142  8  2;  8  P  D  1903 

v2j>1875 
1879  PL  142  8  3;  8  P  D  1903 

V  2  p  1875 

1879  PL  142  8  4;  8  P  D  1903 

v2j>1875 
1879PL142  8  0;8PD  1903 

v2pl877 
1879  PL  142  8  8;8PD  1903 

v2pl877 
1901  PL220  8l:8PD  1903 

V  1  p  318 

(See  Table  1,  A,  for  minimum 
age  of  14  for  employment 
in  any  occupation  or  estab- 
lishment, which  would  ap- 
parently Include  employ- 
ment in  public  exhibitions 
since  they  are  not  speciflc- 
allT  exempted— 1915  P  L 

A     15 

Singing  [See  provisioiis  in  C  and  D, 
below] 

Dancine 

Exhibiting 

(All  above  in  dance  house,  concert 
saloon,  theater,  or  place  of  entertain- 
ment, where  wines  or  spirituous  or 
malt  liquors  are  sold  or  riven  away, 
or  with  which  any  place  for  sile  or 
wines,  etc.,  is  ooimected) 

B     15 

Rope  or  wire  walking 
Acrobat,  gynmast,  contortionist,  or 
rider 

C     13 

Sinking  or  playing;  on  musical  instru- 
ment in  street,  road,  or  other  high- 
way 

D     18 

The  follq^'inz  without  consimt 
of  parent  or  guaraian: 

Performing  in  theater  or  athletic  exhi- 
bition 

Singing 

Playing  upon  musical  instrument 

£    Any  minor 

Any  illeeal  or  immoral,  etc.,  exhibi- 
tion, or  employment  where  any  such 
exhibition  takes  place 

PHILIPPINE  ISLANDS 

1908  No  18A8  8  2  (as  amended 

bv  19i:)  No  2258),  4 
Penal  Code  1911  art  489  p  117 

A    12  (if  eraploy- 
e  r '  s  own 
chil  t  or  de- 
scendant) 
16  (it  not  em- 
ployer's own 
child  or  de- 
scendant) 

Employment  by  professional  acrobat, 
gymnast,  ropewalker.  diver,  animal 
tamer,  bull  tighter,  circus  manacrer. 
etc.,  in  any  exhfbitioo  of  this  kind 

H     16 

Performing  any  dangerous  feat  of  ImI- 
ancing,  of  strength,  or  of  contortion 

CHILD  LABOR  LEGISLATION. 
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1 

Regolations 
V 

Night  work  pro- 
hibited 

Enforcement 

1.  Enfbrcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

f  Any  child  under  14  v.ho  is  found  sing- 
ing or  playing  any  musicil  instru- 
ment upon  the  street  or  giving  any 
public  entertainment,  or  who  ac- 
oompacies  or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed  depend- 
ent and  may  be  declared  a  w  ard  of 
the  court— L  O  L  1910  s  41061 

B 

1.  Duty 
Constables  and  policemen: 

Shall  aid  in  bringing  offenders 
before  mai^istrato  or  Justice  of  the 
peace,  who  shall  issue  w  arrant 

1.  Power  only 

Mayors  (in  cities  of  the  first  class): 
May  enforce  provisions  of  act  and 
annul  license  for  holding  exhibition 
Agents  of  any  humane  society: 

May,  when  so  authorized,  act  as 
police  officers  or  constables,  with 
power  to  arrest  offenders 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum— SoO 
Maximum— $100 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1,  Same  as  in  A,  aljove 

2.  Same  as  in  A,  al)ovo 

C 

1.  Povcronly 

Mayors  Cin  cities  of  the  first  class): 
Have  powers  as  si)ccincd  in  A, 
alwvc 

2.  First  offense 
Minimum— ?50 
Maxinmm— SKK) 

2.  Second  offense 
Minimum— Imprisonment  for  1  year 
Maximum— Imprisonment  for  3  years 

D 

1,  Same  as  in  A,  alwvo 

2.  Same  as  in  A,  above 

E 

1.  Duty 
Philippine  Bureau  of  Lalwr 

2.  Any  offense 

Minimum- 'l2o  pesetas  and  the  pen- 
alty of  prLsidu  correccional  in  its 
minimum  and  medium  degrees 

Maximum— 1,250  pesetas  and  the  pen- 
alty of  prLsl6n  correccional  in  its 
minimum  and  medium  degrees 

A 

»■                                                             -= = : : — 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  alwve 

B 
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Tablb  7.— I 
[In  reading  this  analysis,  tbB  «i 


state 
References 

I 

Miniimim  age 

n 

Regulated 
age 

III 

Oooopatiaas 
Sumptkmt 

TV 

PORTO  BICO 

1913  No  42  8  8  (as  amended  by 
1913  Rxtraordinary  Session 
No  139),  12, 14 

A    14 

Exhibition  dangerous  or  injc 
health  and  morals 

Revised  Statutes  and  Codes 
1911s  1777 

B    16 

Exhibition  in  ficr<A)atic  feat  ei 
ing  lllie  of  child  under  16 

RHODE  ISLAND 

General  Laws  1909  C  139  84-0 

A    16 

Rope  or  wire  walking 
Gymnast,     wrestler,     contc 

equestrian  performer,  or  aci 
Rider  upon  bicycle  or  mechan 

trivance 
Any  illegal  or  immoral,  etc. 

tfon 
Anv  exhibition  injurious  to  tl 

of  morals  or  dangerous  to  ti 

limb  of  child  under  16 

B 

Un<!er  16 

Dancing,  theatrical,  or  musii 
blUon 

Exemptions: 
Dancing,  theatrical,  or  musii 
bition  in  connection  with  c 
schools,  or  private  instru 
dancing  or  music,  or  under 
of  a  Rhode  Island  society  o 
for  religious,  charitable,  lite 
cial,  musical,  etc.,  purposes 

SOUTH  CABOUNA 

[No  provisions] 

SOUTH  DAKOTA 

1903C888l,3 
1913  C  240  8  4 

A    14 

Actor,  performer,  or  singer 

streets 
(Concert  hall  or  room  where  ii 

ine  liquors  are  sold  or  given 
Variety  theater 
Any  illegal  or  immoral,  etc., 

ti3n 
Any  exhibition  injurious  to  tt 

or  morals  or  dangerous  to 

or  limb  of  child  under  14 

1907  C  135  art  7  8 150 
1913  C  240  8  4 

B     15 

Any  gainful  occupatioi 
following  durin;^  school  hou 
"Theater,  concert  hall  or 
amusement  where  intoxica 
uors  are  sold" 

(See  column  V] 

C 
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EXHIBITIONS— Continued 

MtM  on  pp.  4S7-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  First  offense 
Minimum— $25 
Maximum— $100 

2.  Subsequent  offense 
Minimum— $100 
Maximum— $1,000 

A 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— $5  or  imprisonment 
Maximum— $15  or  imprisonment  for 

30  days 

B 

1.  Power  only 

Town  sergeant,  city  chief  of  police,  or 
any  agent  of  the  Rhode  Island  Soci- 
ety for  the  Prevention  of  Cruelty  to 
ChQdren: 

Mav  enter  anv  place  where  child 
may  be  detained  or  employed  in  vio- 
lation of  these  provisions,  and  hold 
child  as  witness  to  testify  upon  trial 
of  violator 

[See  also  0  L  1909  C  139  8  1] 

2.  Each  offense 
Maximum— $250  or  imprisonment  for 

1  year,  or  both 

A 

Permit  required,  oonsistin;?  of  written 
conaent,  revocable  at  will,  of  mayor 
of  city  or  president  of  town  council 
when  chila  is  to  be  employed 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  ["Every    •   •    ♦    place  in  or 
in  connection  with  which  children 
are  engaged  at  labor  of  any  kind, 
shall  at  all  times  be  subject  to  visita- 
tion by  the  county  superintendent 
of  schools") 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

30  days,  or  both 

2.  Subsequent  offense 
Maximum— $200  or  imprisonment  for 
6  months 

A 

« 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $10 
Maximum— $50 

B 

[Any  child  under  18  who  is  foimd  pby- 
ing  any  instrument  of  music  or  sing- 
ing on  the  streets  or  public  highways 
is  deemed  dependent  or  neglected 
and  may  be  declared  a  ward  of  the 
ooort— 1915  C  119  8 1, 10) 

C 

\ 

460 


CHILD  LABOB  LB0I8LATI0K. 


Table  7.— PUBI^J^ 

[In  rMding  fhls  ftoalyili,  thfl  explaiuititf'^ 


State 
References 


TENNESSEE 

[See  column  V] 


TEXAS 

[No  provisions] 


UTAH 

1911 C 113  s  4  (as  amended  by 

1913  C  76) 
1911  C  144  s  1, 5, 13, 14 

[The  provisions  tabulated  in 
A,  which  are  given  also 
in  Table  1,  apparentlv 
apply  to  public  exhibi- 
tions, since  all  employment 
in  theater  and  concert  hall 
is  regulated] 


Complied  Laws  1907  s  4243, 

4244 
1911  C  113  s  4  (as  amended  by 

1913  C  76) 


Minimum  age 


II 


VERMONT 

[No  provisions] 


VIRGINIA 

Code  1904  s  1790c(7)  (as  added 

bv  1914  C  321) 
C  1901    s  379r.a(2).  3795a (3), 

3795a(7),  3795a^8) 


Regulated 
age 


in 


A    14 


[Seecolimm 
V] 


B     Girl  of  any  age 


C     Girlofany  a;;e 


V     14 


OooapatloDS 
JBuMjittoiu 

vr 


Theater 
Concert  hall 


Dancinc:,  promenading,  or  otherwise 
exhibiting  herself  in  anv  drinking 
saloon,  dance  room  or  cellar,  public 
garden,  public  highway,  or  m  any 
place  whatsoever 

Ezemplions: 
Above  occupations  in  theater    [See 
provisions  in  A,  above] 


Playing  upon  any  musical  instrument 
in  anv  cirinking  saloon,  dance  room 
or  cellar,  public  garden,  public  high- 
way, conunon,  or  street,  or  on  a  ves- 
sel, steamboat,  or  raflway  car,  or  in 
any  Unmoral,  etc.,  place 


Rope  or  wire  walking 

Gymnast,  contortionist,  rider,  or  acro- 
bat 

Any  immoral,  etc.  exhibition 

Any  exhibition  injurious  to  the  health 
or  morals  or  dangerous  to  the  life  or 
limb  of  child  under  14 
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Regulatiuiis 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

[Tbere  are  nespAciflc  provisions.    Any 
child  under  14  who  is  found  singing 
or  playing  any  musical  instrument 
upon  the  streets  or  giving  any  pub- 
lic entertainment,  or  who  accom- 
panies or  is  used  in  aid  of  anv  person 
so  doing.  Is  deemed  dependent  and 
may  be  declared  a  ward  of  the 
Oourtr-1911  C  58  p  111  s  1] 

- 

A 

[It  may  be  inferred,  though  it  is  not 
clear  fhim  the  law,  that  an  employ- 
ment certificate  is  required  for  em- 
I^oyment  of  child  over  14  in  these 
occupations— See  Table  2,   A-III. 
For  r^iulations  governing  employ- 
ment certificates,  see  Tables  2  and 
8,AJ 

1.  Duty 

State  comm  ssioner  of  immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  violations 
of  law  regarding  the  conditions  sur- 
rounding the  employment  of  chil- 
dren, mmors  and  women  and  the 
laws  established  for  the  protection 
of  all  employees  in  factories,  mines, 
mills,  and  other  institutions  where 
labor  is  employed" 

"Any  authorized  inspector"  (State 
commissioner  of  immigration,  labor, 
and  statistics]  or  truant  officer: 

Shall   demand   from    "any   em- 
ployer" proof  of  age  of  diild  appar- 
ently under  14,  and  forbid  employ- 
ment if  such  proof  be  not  produced 

2.  Any  offense 

Mlnlm^lTTi— 49J»   nr   impri«mmAnt   for 

10  days,  or  both 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

A 

1.  Duty 

State  commissioner  of  immigration, 
labor,  and  statistics: 
Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Maximum—SSOO  or  imprLsonment  for 

3months,  or  bcth 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

1.  Duly 

State  commissioner  of  labor  (chief 
factory  inspector): 

"Shall  secure  the  enforcement  of 
all  laws   ♦   ♦   *   relating  to  the  in- 
spection   of    factories,    mercantile 
establishments,    mills,   workshops, 
and  commercial  institutions" 

2.  Any  offense 
Maximum— $200  or  imprisonment  for 

12  months,  or  both 

A 
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Tablb  T.— pub 

[In  raadiog  this  snilyiit,  ttai  «cpliD»^^'^ 


State 
References 

I 

Minimum  age 
II 

Regulated 

age 

in 

Oocnpiitlaiis 

IV                             [ 

WASHINGTON 

Pierce's  Code  1912  title  135 

s  27, 387 
PCt2eisl01 

A    18 

Any  immoral,  etc.,  ezhiUtlon 
Any  ezliibltion  dangerous  or  Inja- 
rlous  to  life,  limb,  health,  or  morals 

P  C 1 135  s  H05 
P  C 1 291  s  101 

B    Girl  of  any  a^e 

"Theater,  or  place  of  amusement, 
where  bitozicating  liquors  are  lola 
as  a  beverage" 

[See  oolomn  V] 

C 

• 



■ 

WEST  VIRGINIA 

Hogg's  Code  1913  C   144   s 
5176,  5177,  5178 

[Any  child  under  10  who  Is 
found  singing  or  playing 
any   masical    instrument 
for  gain  upon  the  streets 
or  gh'ing  any  public  enter- 
tainment, or  who  accom- 
panies or  is  used  in  the  aid 
of  any  person  so  doing,  is 
deemed    de|>endcnt    and 
neglected  and  may  be  de- 
clared a  ward  of  the  court— 
1915  c  70  s  1] 

A    15 

UoiM)  or  wire  walking 

AcTobat,  gymnast,  contortionist,  or 
rider 

Sinking,  dancing,  acting,  or  heing  ex- 
hibited in  any  manner  in  any  dance 
house,  concert  saloon,  theater,  or 
place  of  entertainment  where  wines 
or  spirituous  or  malt  liquors  are  sold 
or  given  away,  or  with  which  any 
place  for  the  sale  of  wines  or  spiritu- 
ous or  malt  liquors  is  directly  or  in- 
directly connected  by  passageway 
or  entrance 

D    18 

Singing  or  playing  on  musical  instru- 
ment in  streets,  roads,  or  other 
highways 

C    Any  minor 

Any  illegal  or  immoral,  etc,  ex- 
hibition, or  in  place  where  same 
occurs 

WISCONSIN 

Statutes  C  83  s  1728d.l 
StC110as2304>52 
St  C  186  s  4587a 

[See  Table  1,  C,  for  provbion 
fixing  minimum  as^t  of  16 
for  employment  in  immor- 
al, etc.,  occupatioas] 

A    14 

[See  note  in  col- 
umn I] 

Any  immoral,  etc.,  exhibition 

Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  14 

St   C   83   8    1728d.l,    172So, 

17280-1 
St  C  110a  s  2394-52 

[The  provision  tabulated  In 
n  forbids  merely  the  grant- 
ing of  license  for  theatrical 
exhibitions   under    condi- 
tions specifled] 

B    15 

Employment  in  theatrical  exhibition 
or  public  show  as  acrobat,  oontor- 
tionLst,  or  in  any  feat  of  fymnastlcs 
or  equestrianism,  when,  m  the  opin- 
ion of  the  board  of  ofllcers  autnor- 
ized  to  grant  licenses,  such  ehildrcn 
[under  15]  are  employed  in  such  man- 
ner as  to  cormpt  their  morals  or  im- 
pair their  physical  health  [See  note 
In  column  I] 
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\ 

Regolations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorltie»— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

• 

• 

1.  Dutv 

State  commisslaner  of  labor  and  his 
assistants 

2.  Any  offense 
Maximum— 1260  or  imprisonment  for 

90  days 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 1500  or  S500  and  imprison- 
ment for  6  montjis 

B 

(For  school  exemption  oertificato  re- 
quired for  employment  under  15  in 
any  occupation  during  school  hours 
which  would  apparently  applv  to 
employment  in  public  exhibitions, 
lee  provisions  in  D.  Tabled  2  and  3. 
Any  child  under  12  who  is  found 
singing  or  playing  on  any  musical 
instrument    for    gain    upon    the 
public  street  or  giving  any  public 
entertainment,    or     who     accom- 
panies or  is  used  in  the  aid  of  any 
person  so  doing,   is   deemed   de- 
pendent and  may  be  declared  a 
ward  of  the  court— 1913    C  IGO  s 
1  subdivision  18] 

C 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— 15 
Maximum— 4100 

A 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

B 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

C 

i 

1 

1 

1.  Duty 

State  industrial  commission: 

Has  duty  of  enforcing  "all  the 
provisions  of  the  statutes  regulating 
or  relative  to  child  labor" 

2.  Any  offense 
Maximum— $100  or  imprisoament  for 

0  months,  or  both 

A 

1 

t 

1.  Same  as  in  A,  above 
[Board  of  officers  authorized  to  grant 

Ucenses  shall  not  grant  license  for 
exhibition  under  these  conditions] 

2.  [Law  does  not  mention  em- 
ployer; person  violating  provision 
(see  note  In  column  I)  is  liable  to 
maximum  penalty  of  $100  for  any 
offense] 

B 
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Tablb  7.— FUBI-^-^^ 

[In  reading  this  analysiB,  the  ezplaoat^''^ 


State 
References 

I 

Minimum  age 
II 

Regulated 
age 

111 

Oorupations 
ExempUmu 

IV     • 

WISCONSIN— Continued 

St  C  27  s  439ca 

St  C  83   s  1728a.2,  1728a-l. 
1728a-4.1,1728an4.2. 1728d  1 
St  C  110a  s  2394-52,  2394-70 

[See  Table  1,  C,  for  provision 
prohibiting     employment 
under  16  in  theater  or  con- 
cert hall,  which  is  appli- 
cable, however,  to  employ- 
ment in  public  exhibitions 
only  in  so  far  as  such  em- 
ployment is  not  covo-ed  by 
the  provisions  tabulated  in 
C) 

[Any  child  under  8  who  is 
found  singing  or  playing 
any    musical    instrument 
upon  the  street  for  eain,  or 
wtio  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
dependent  and  neglected 
and  may  be  declared  a  ward 
of  the  court— St  s  673-1] 

C 

Under  10 

Employment  "to  plsy  oo  any  mosi- 
cal  instrument,  or  to  sing  or  perform 
in  a  circus,  tbeatrioal  or  musical  ex- 
hibition, concert  or  f  estivaly  or  in  any 
public  place" 

Exemptknu: 
Provision  does  not  apply  to: 
Musician  or  partio^ant  In  ehorch  or 
school  or  school  exhibition  or  local 
home-talent  exhibition 

WYOMING 

Compiled  Statutes  1910s  3101, 
3106, 3106 

A    14 

Singing 

Playing  on  musical  instrument 

Dancing 

Rope  or  wire  walking 

Gymnast,  oontortioziist,  rider,  or  acro- 

Varioty  theater 

Exemptions: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school 
or  at  any  re3pectable  entertainment 
Teaching  or  learn hig  music 

1915  C  77  s  1,  2,  6 

[For  earlier  law  fixing  mini- 
mum age  of  14  for  employ- 
ment in  dangerous  or  im- 
moral,   etc.,    exhibitions, 
with  difTerent  penaltv,  see 
C  8  1910s  3101,  3105,3106] 

B     16 

Actor  or  performer  in  any  concert  hall 
or  room  where  intoxicating  liquors 
are  sold  or  given  away  [See  provi- 
sions in  C,  belowj 

Any  illegal  or  immoral,  etc..  exhibi- 
tion   [See  pro V  Lsions  in  D ,  below] 

Any  exhibition  injurious  to  the  morals 
or  health  or  dangoous  to  the  life  or 
limb  of  child  under  16 

Exemptions: 
Provision  does  not  apply  to: 

Amateur  entertainments  or  theatri- 
cals for  charitv,  or  not  for  profit, 
in    schools,   churches,    settlement 
houses,  or  boys'  or  girls*  clubs 

Singer  or  musician  in  church  or  school 

Teach hig  or  learning  mu.s|c 

Physical  development  in  respectable 
gymnashim  or  natatorium 

C     18 

Emplo;  rroent  in  concert  hall  or  other 
establLnhment  where  malt  or  alco- 
holic liquors  are  sold 

C  S  1910  s  3102 

D     18 

Employment  in  place  where  illegal  or 
immoral,  etc.,  exhibition  takes  place 

/ 
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Regnletions 
V 

Night  work  pro- 
hibited 

VI 

Knforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

Pannit  raguired,  sabject  to  the  follow- 
iu  coDdhioDs: 

(1)  Issued  by  industrial  commis- 
sioQ,  county  or  municipal  judge,  or 
Judge  of  Juvenfle  court; 

(2)  Issuing  officer  must  be  satis- 
fled  that  appearance  of  child  will  not 
be  detrimental  to  its  morals,  health, 
nk/ty.  welfare,  or  opportunities  for 
edttoation  equivalent  to  that  of  the 
common  schools; 

(3)  Child  if  under  14  must  be  ac- 
companied bv  parent  or  guardian 
approved  by  issuing  officer 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Must  inspect  places  covered  by  act 
and  report  cases  of  illegal  employ- 
ment 01  mhiors  to  school  authorities 
and  to  State  industrial  commission; 
ICay  make  complaint 

1.  Power  only 
Police  officers  and  citizens: 

May  make  complaint 

2.  Each  offense 
Minhnum— Forfeiture  of  110  to  State 
Maximum— Forfeiture  of  $100  to  State 
[A  civil  suit  may  be  brought  for  vio- 
lation] 

C 

1.  Power  only 
Justices  of  the  peace 

2.  First  ofTenw 
Maximum— 1100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— 1200  or  Imprisonment  for 
6  months 

A 

1.  [No  specific  provision] 

2.  Anyoffense 
Minimum— to  or  imprisonment  for 

30  days,  or  both 
Maximum— $100  or  imprisonment  for 
90  days,  or  both 

B 

1.  [No  spedflo  provision] 

2.  Same  as  in  B,  above 

C 

1.  [Justices  of  the  peace  have 
JuilsdicUon] 

2.  Anyafbnse 
Minimum— llOO  or  $100  and  imprison- 
ment 

MaximunH-$gOO  or  $500  and  impris- 
onment for  12  months 

D 
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appears  to  be  a  determining  factor.  Beference  is  made  to  constitu- 
tional proWsions  in  this  colmnn,  but  unless  they  contain  positive 
regulations  not  covered  by  legislative  enactments,  such  provisions  are 
omitted  from  the  text  of  the  tabulation. 

Column  II  defines  the  person  to  whom  the  provisions  of  each  law 
are  applicable.  "Any  minor  "  or  "  Girl  of  any  age  ^  under  the  head- 
ing '^  Minimum  age  "  or  "  Kegulated  age  "  indicates  that  the  employ- 
ment of  any  minor  ^  or  of  any  girl  or  woman  is  forbidden  or  is  regu- 
lated in  the  occupations  specified.  ^^6irl  of  any  age^  is  used  where 
the  law  specifies  "  female."  The  word  "  to  "  between  two  ages  includes 
the  lower  but  not  the  higher  age,  for  instance,  "  14  to  16  "  means  over 
14  and  less  than  16  years  of  age.  In  determining  the  ages  affected 
by  different  legal  provisions,  it  must  be  remembered  that  no  one  regu- 
lation can  be  considered  separately  and  without  noting  the  effect  of 
other  laws  upon  it.  A  law  fixing  an  8-hour  day  for  children  under 
16,  for  instance,  would,  of  course,  make  one  fixing  a  10-hour  day  for 
"  all  females  "  apply  only  to  females  over  16. 

Under  the  headings,  "Occupations  or  establishments — Exemp- 
tio?i8,-'*  usually  in  Colunm  III,  are  given  the  lists  of  employments  to 
which  the  law  applies,  and  those  exempted  from  its  operation.  These 
lists  are  given  in  full  except  as  specified  in  the  explanatory  notes  on 
Table  I.  The  wording  and  order  of  the  law  is  followed,  with  little 
attempt  at  classification,  except  that  manufacturing,  mechanical,  and 
mercantile  establishments  are  put  first.  Definitions  of  terms,  if  given 
in  the  law,  are  included  wherever  practicable,  and  in  every  case  a 
reference  to  the  defining  section  is  given.  The  provisions  tabulated, 
except  those  in  Table  6,  apply  in  general  to  employment  in  the  oc- 
cupation or  places  mentioned,  but  it  was  impossible  to  give  in  detail 
the  introductory  clauses,  such  as  "  employed,  permitted,  or  suffered 
to  work,  in,  about,  or  in  connection  with,"  or  to  interpret  them  with 
certainty,  and  the  exact  extent  of  the  employer's  responsibility  can  be 
determined  only  by  consulting  the  text  of  the  law. 

In  the  last  column  of  each  table  (except  in  the  case  of  Table  3,  when 
it  is  unnecessary)  are  given  the  provisions  for  the  enforcement  of 
each  law.  These  provisions  are  necessarily  tabulated  only  in  brief. 
Under  "  Duty  "  or  "  Power  only  "  is  given  the  name  of  the  board  or 
ofiicial  having  the  duty  or  power,  as  the  case  may  be,  of  enforcing 
the  law,  and  the  limitations,  if  any  are  specified,  placed  upon  said 
board  or  official  in  that  enforcement.  No  note  is  made  in  the  tables 
of  the  details  of  the  process  of  enforcement,  such  as  the  courts ' 
having  jurisdiction,  the  person  who  brings  prosecution,'  what  is 
evidence  of  illegal  employment,  and  the  like.  However,  if  a  prose- 
cuting attorney  is  given  the  specific  power  or  duty  to  enforce  the  law 
lie  is  included  as  an  enforcing  official.    The  power  to  inspect  estab- 

>  Sec  pa^e  8  (iDtrorluctloii).  >See  page  10  (Introduction)* 
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mean  a  transcript  of  the  birth  or  baptismal  record.  Brackets  are 
used  to  indicate  inferences  from  the  law  not  directly  stated  and 
provisions  which,  though  given  for  the  sake  of  clearness,  are  not 
directly  applicable  to  the  heading  under  which  they  are  tabulated. 
Brackets  are  also  used  to  inclose  cross  references  from  one  table  to 
another,  and  notes  in  the  reference  columns. 

Decisions  and  iiilings  by  attorneys  general,  etc.,  and  court  deci- 
sions as  to  constitutionality  are  not  considered  in  the  tabulation. 
An  exception  is  made  in  that  rulings  of  conmiissions  are  included  in 
Table  4  and  that  certain  decisions  necessary  to  the  understanding  of 
a  few  obscurely  worded  compulsory  school-attendance  laws  are  noted 
in  Table  5.  It  must  be  remembered  that  it  was  possible  to  tabulate 
only  specific  regulations,  and  that  in  order  to  have  a  complete  under- 
standing of  the  actual  effect  of  the  laws  governing  children  in  any 
given  occupation,  all  the  tables  must  be  considered  in  their  relation 
to  each  other.  For  instance,  the  effect  of  the  compulsory  school- 
attendance  law  of  a  State  upon  the  minimum  age  law  is  often  to 
raise  the  age  limit  for  employment  in  all  occupations  during  school 
hours.  Likewise  a  provision  requiring  a  child  to  attend  school  until 
he  has  graduated  from  the  common  schools  might  in  effect  raise 
the  educational  requirements  for  entering  employment.  When  pos- 
sible, cross  references  have  been  made  from  one  table  to  another 
showing  the  effect  of  the  provisions  of  one  law  upon  those  of  another, 
but  since  such  effect  often  becomes  a  matter  of  legal  interpretation, 
it  could  not  always  be  indicated.  Moreover,  the  actual  effect  of  one 
law  upon  another  is  often  determined  largely  by  the  methods  of 
administration,  which  could  not  of  course  be  considered  in  a  com- 
pihiti<m  based  on  laws. 

TABLE  I.^IONIMUM  AGE. 

Table  1  contains  practically  all  the  minimum  age  laws  except  those 
relating  to  employment  in  public  exhibitions^  and  work  in  street 
trades,^  as  defined  later.  Laws  prohibiting  enticing  children  to  leave 
home  for  employment  are  omitted  when  the  occupation  in  which 
the  child  is  to  engage  is  not  specified,  and  those  forbidding  employ- 
ment agencies  to  send  minors  into  immoral  and  illegal  occupations 
are  omitted,  but  those  prohibiting  employers  to  send  minors  to  im- 
moral places  are  included,  as  being  applicable  to  employment  in  mes- 
senger service.  The  power  of  a  minimum  wage  commission  or  other 
such  b(Kly  to  "fix  standard  conditions  of  labor"  is  given,  since  such 
power  might  be  interpreted  to  include  age  regulations.  All  laws 
regulating  employment  of  minors  in  connection  with  the  sale  or 
manufacture  of  intoxicating  liquors  are  included,  even  in  prohi- 

i  Table  7.  «  Table  6. 
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a  complete  picture  of  all  the  requirements.  Wherever  it  could  be 
done  without  burdening  the  tables  with  too  great  a  mass  of  detail, 
cross  references  have  been  used  to  call  attention  to  these  interrela- 
tions. Columns  IV  to  VIII  of  Table  2  contain  the  prerequisites  for 
obtaining  the  working  paper  or  document  named  in  column  II. 
Quotation  marks  are  used  to  indicate  a  name  given  in  the  text  of 
the  law.  The  subordinate  documents  required  for  the  issuance  of  the 
certificate  proper  are  noted  in  the  appropriate  columns.  In  entries 
indicating  educational  qualifications,  the  minimum  requirements  are 
given. 

In  Table  3  are  tabulated  the  more  important  details  concerning  the 
working  paper  itself.  An  entry  is  made  under  "time  limit **  only 
when  the  certificate  is  issued  for  a  definite  time,  as  "  during  vacation,'' 
or  "  for  6  months."  Under  "  authority  issuing"  is  specified  the  per- 
son who  approves  the  certificate  named  in  column  II,  and  another 
person's  powder  to  revoke  such  certificate  is  given  in  a  parenthetical 
note.  Under  "accessible  to  inspection  of  whom"  are  tabulated  all 
the  persons  who  are  specifically  given  the  right  to  demand  of  the 
employer  the  certificate  i*equired  for  the  child's  employment,  whether 
or  not  it  is  their  duty  to  enforce  the  law  or  to  make  such  demand. 
"Notification  of  termination  of  employment"  refers  to  the  em- 
ployer's notification  sent  to  the  school  authorities,  the  issuing  officer, 
etc.  Sometimes  this  notification  is  made  by  returning  the  certificate, 
in  which  case  the  entry  "  return  of  certificate  "  is  made.  No  entry  is 
made  here  imless  some  direct  notification  must  be  made  in  the  case 
of  every  child.  The  return  of  the  certificate  "  to  the  issuing  officer, 
if  not  claimed  by  the  child  within  30  days  "  is  not  considered  to  con- 
stitute a  notification. 

It  should  be  remembered  that  there  may  be  in  the  actual  adminis- 
tration of  the  certificate  law,  particularly  where  much  discretionary 
authority  is  given  to  the  issuing  officer,  many  details  not  specified  in 
the  text  and  therefore  impossible  to  show  in  the  tables.  Moreover, 
the  indirect  effect  of  even  specific  provisions  can  not  be  estimated 
exactly;  for  instance,  a  law  which  specifies  that  the  certificate  be 
made  out  to  a  specific  employer,  or  contain  the  employer's  name, 
may  have  practically  the  same  effect  as  one  requiring  the  return  of 
the  certificate,  since  the  child  must  return  to  the  issuing  officer  before 
he  can  obtain  a  new  certificate. 

The  administrative  details  of  the  Jaw,  such  as  those  which  concern 
the  making  and  filing  of  duplicate  copies  of  certificates,  reports  to 
State  officials,  or  the  keeping  of  lists  of  children  to  whom  certificates 
have  been  refused,  as  well  as  provisions  specifying  the  exact  pro- 
cedure for  obtaining  certificates,  for  instance  those  demanding  the 
signature  or  appearance  of  parent  or  child,  are  in  general  omitted. 
Certain  details  in  regard  to  the  duties  of  employers,  such  as  pro- 
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are  omitted  on  the  ground  that  they  imply  that  the  child  is  reoeiying 
equivalent  instruction.  Definitions  of  '^regular  attendance,"  and 
provisions  stipulating  the  standard  of  ^equivalent  instruction,"  or 
requiring  private  or  parochial  schools  to  conform  to  certain  regula- 
tions before  attendance  therein  will  be  accepted  as  compliance  with 
the  law,  are  omitted. 

TABLE  6.— STREET  TRADES;  TABLE  7.— PUBUC  EZmBITIONS. 


The  laws  applying  to  children  engaging  in  street  trades  on  their 
own  account  and  those  employed  to  take  part  in  public  exhibitions  are 
in  many  cases  very  different  in  detail  from  regulations  applying  to 
other  occupations,  and  for  that  reason,  as  well  as  because  it  seemed 
of  interest  to  consider  them  apart  from  the  others,  they  have  been 
tabulated  separately  in  Tables  6  and  7.  No  note  is  taken  of  them  in 
Tables  1,  2,  3,  and  4,  even  though  they  constitute  exemptions  from 
certain  general  employment  regulations,  and  none  of  the  provisions 
in  that  group  of  tables  should  be  interpreted  as  applying  to  the  occu- 
pations treated  in  Tables  6  and  7  unless  they  are  repeated  in  the 
latter  tables.  However,  cross  references  are  made  from  the  first  four 
tables  whenever  there  are  any  corresponding  provisions  in  Tables  6 
and  7. 

So  far  as  practicable,  laws  relating  only  to  employment  in  street 
occupations,  including  employment  as  messenger  boys,  are  tabulated 
in  Tables  1,  2,  3,  and  4,  while  those  relating  to  children  working  on 
their  own  account  are  given  in  detail  in  Table  6.  Where  the  applica- 
tion of  the  law  is  so  indefinite  that  a  distinction  could  not  be  made 
between  the  two  classes  of  children,  its  provisions  are  given  in  Table 
6  only.  Laws  applying  both  to  employment  of  children  in  street 
trades  and  to  children  working  on  their  own  account  are  detailed  in 
Table  6,  and  referred  to  by  a  note  in  the  other  tables.  The  locality  is 
given  only  when  the  provision  is  made  to  apply  to  specified  cities  or 
towns;  otherwise  the  law  is  of  general  application. 

Provisions  fixing  maximum  hours  of  labor  in  all  occupations  are 
noted  in  Column  I  of  Table  7,  and  a  general  night-work  prohibition 
for  children,  from  which  employment  in  public  exhibitions  is  ap- 
parently not  exempted,  is  given  in  the  tabulation,  since,  if  evening 
hours  are  included,  it  practically  fixes  a  minimum  age  for  employ- 
ment in  night  performances  in  theaters  and  places  of  amusement. 
Only  laws  specifically  referring  to  pul)lic  exhibitions  of  some  kind 
are  given  in  this  table,  though  general  clauses  prohibiting  employ- 
ment in  dangerous  occupations  might  te  interpreted  to  include  many 
such  occupations,  as  ropewalker,  etc.,  mentioned  in  Table  7. 

Juvenile  court  laws,  declaring  dependent,  neglected,  or  delinquent 
a  child  found  peddling  or  selling  articles  or  singing  or  playing  on 
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musical  instruments  on  the  streets,  are  noted  in  Tables  6  and  7,  either 
in  Column  I  or  in  Column  VI.  It  should  be  remembered  that  many 
cities  have  local  ordinances  governing  children  in  street  trades  which, 
of  course,  could  not  be  included  here.  As  a  rule  no  attempt  has  been 
made  to  show  the  effect  of  compulsory  school-attendance  regulations 
on  the  laws  governing  employment,  but  in  the  case  of  work  in  street 
trades  the  compulsory  school-attendance  law  has  so  positive  an  effect 
upon  the  possibility  of  the  child's  being  allowed  to  be  on  the  street, 
that  where  there  were  no  specific  regulations  a  note  has  been  made  in 
Table  6  referring  to  the  school  law. 
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case  before  the  baby  was  visited;  i.  e.,  a  baby  bom  in  November, 
1912,  was  not  visited  until  after  November,  1913,  in  order  that  the 
first  12  months  of  life  might  have  been  completed.  Births  (num- 
bering 53)  to  nonresident  parents  at  the  Moimtainside  Hospital  and 
stillbirths  (20)  were  excluded  from  the  study.* 

The  mothers  of  the  babies,  located  from  the  addresses  on  the  birth 
certificates,  were  interviewed  and  questioned  as  to  the  care  and  home 
environment  of  the  babies  during  the  first  year.  The  investigation 
was  entirely  democratic.  All  mothers  who  could  be  foimd,  whether 
rich  or  poor,  native  or  foreign,  were  visited.  Notwithstanding  the 
personal  nature  of  the  schedule  questions  only  8  mothers  refused  to 
give  the  information.  From  the  518  birth  certificates,  complete 
schedules  relating  to  402  babies  were  secured  and  are  included  in  the 
statistics  of  this  report.  Information  relating  to  116  births  could 
not  be  obtained  for  the  following  reasons:  Seventy-three  mothers  had 
moved  away  from  Montclair;  20  could  not  be  located;  8  refused  to 
give  the  information;  1  mother  had  died;  3  were  ill;  1  baby  was 
found  to  have  been  bom  outside  of  Montclair;  6  mothers  were  not 
visited;  and  in  4  cases  the  information  was  not  used  because  it  had 
not  been  obtained  from  the  mother. 

The  infant  mortality  rate  in  this  study  is  obtained  by  comparing 
the  nxmiber  of  babies  bom  alive  in  Montclair  in  1912  and  included  in 
this  study  with  the  number  of  these  same  babies  who  died  before 
they  were  a  year  old.  The  number  of  such  deaths  per  1,000  live 
births  gives  an  exact  infant  mortality  rate  for  the  limited  group  con- 
sidered. Tliis  method,  which  has  been  worked  out  for  the  infant 
mortality  series  of  the  Children's  Bureau,  differs  from  the  usual 
method  of  computing  the  infant  mortality  rate.  The  usual  method 
is  to  compare  the  hve  births  in  a  given  area  during  a  single  calendar 
year  with  the  deaths  under  1  year  occurring  during  the  same  year, 
regardless  of  the  possibility  that  some  of  the  babies  who  died  during 
the  year  may  have  been  bom  in  a  different  area  and  that  not  all  who 
die  under  12  months  of  age  die  in  the  calendar  year  of  their  birth. 

1  The  following  summary  of  the  number  of  stillbirths  and  the  number  por  hundred  live  births  from 
1908  to  1912  has  been  prepared  from  the  Annual  Report  of  the  Board  of  Health  for  1012: 


The  town. 

Colored. 

Italian. 

Other  whJte. 

Year. 

Number. 

Per  hun- 
dred live 
births. 

Number. 

Per  hun- 
dred live 
births. 

Number. 

Perhim- 

dretl  live 

births. 

Number. 

Per  hun- 
dred live 
births. 

190S 

20 
24 
20 
15 
20 

4.7 
5.6 
4.7 
3.2 
3.9 

5 
7 
5 
4 
4 

7.6 
12.1 
8.6 
6.4 
4.9 

2 
4 

3 
6 
6 

2.3 
5.8 
2.8 
6.1 
4.5 

13 
13 
12 
6 
10 

4.8 

1909 

4.4 

1910 

4.7 

1911 

2 

1912 

3.3 
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Ifiduttries. — Montdair  is  preeminently  a  town  of  homes.  The  resi- 
dents have  apparently  discouraged  the  locaticm  of  industrial  enter- 
prises. In  1912  an  electrical  establishment  employing  12  persons  and 
a  coated-paper  factory  employing  200  perocms  constituted  the  only 
industrial  establishments  in  the  town.^ 

Liquor  licenses. — ^Liquor  licenses  are  granted  in  Montdair  by  a 
majority  vote  of  the  town  coundL  In  1912  licenses  were  hdd  by 
8  inns  and  taverns  and  3  wholesale  houses.* 

Hospitals. — ^Mountainside  Hospital  is  supported  by  dtizens  of  the 
following  seven  towns:  Bloomfidd,  Caldwdly  Cedar  Grove,  Essex 
Falls,  Glen  Ridge,  Montdair,  and  Verona.  In  1912  there  were  ad- 
mitted to  the  hospital  1,363  cases,  of  which  158  were  maternity  cases. 
One  hundred  and  thirty-one  infants  were  bom  and  5  infants  died  at 
the  hospital  dining  the  same  year.' 

St.  Vincent  Nursery  and  Babies  Hospital  is  maintained  by  the 
Sisters  of  Charity  for  babies  under  2  years.  During  1912  only  2  of 
the  112  inmates  entered  from  Montdair. 

Social  agencies. — ^The  social  agencies  of  Montdair  are  organized  in 
a  council  of  philanthropy  to  promote  cooperation  and  prevent  dupli- 
cation of  effort.  The  following  agencies  are  registered  with  the  Coun- 
cil of  Philanthropy  and  send  representatives  to  the  monthly  meetings: 

Altruist  Society. 

Board  of  Education. 

Board  of  Health. 

Children's  Home  Association. 

Committee  of  the  Federation  of  Women's  Organizations. 

Day  Nursery. 

Daughters  of  American  Revolution. 

Fresh  Air  and  Convalescent  Home. 

Homeopathic  Society. 

Montdair  Civic  Association. 

Mountainside  Hospital. 

New  England  Society. 

Tuberculosis  Prevention  and  Relief  Association. 

Poor  master. 

Sons  of  American  Revolution. 

The  Altruist  Society  corresponds  to  the  charity-organization  soci- 
eties of  other  communities.  It  acts  as  a  sort  of  clearing  house  and 
maintains  at  its  headquarters  a  card  index  in  which  are  registered  all 
cases  receiving  hdp  from  any  of  the  agendes  represented  in  the 
Council  of  Philanthropy. 

1  Industrial  Directory  of  New  Jersey,  compiled  and  published  by  the  New  Jeraey  Bureau  of  Statistics, 
1912. 
s  Annual  Report  of  Town  Council,  Montclalr,  N.  J.,  1913. 
I  Annual  report  of  Mountainside  Hospital,  1912. 
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Live  birthi,  deatha  under  1  year,  and  infant  mortaliig  rate  tn  191t  for  ciiie$  and  towm  of 
to, 000  to  SOfiOO  populatum  (l910)  wiihin  the  area  of  birth  regidraHon---<!onimvied. 


City. 


CooDecticot: 

Norwich. 

Danbury 

Mlddletown... 

Norwalk 

Meriden 

Stamford 

Rhode  Island  .-1 

Central  Falls.. 

Warwick 

Cranston 

NewpOTt 

Michigan: 

Battle  Crock... 

Muskegon  City 
Pennsylvania:! 

Shenandoah... 

PottsvUIe 

Hazleton 

Norristown 

Easton 

Butler 


Lire  births. 


ToUL 


Ml 
540 
575 
509 

747 
7W 

091 
663 
485 
511 

477 
682 

870 
457 
758 
630 
610 
507 


Deaths  under  1 


Number. 


90 
72 
75 
48 
81 
105 

120 
87 
56 
42 

65 
50 

217 
09 
93 
78 
60 
63 


Intent 

mortality 

rate. 


140.4 
1S3.3 
13a4 
M.3 
108.4 
13L4 

173.7 

133.1 

115.5 

77.6 

136.3 
86.5 

249.4 
151 
122.7 
123.8 
96.9 
105.5 


1  Figures  for  Rhode  Island  and  Pennsylvania  by  correspondence,  as  State  reports  not  yet  available. 

The  census  report  on  mortality  statistics  for  1911  gives  the  esti- 
mated infant  mortality  rate  for  the  birth  registration  area  of  the 
United  »States  for  1910  as  124.  This  estimated  rate  may  be  com- 
pared with  the  rates  for  foreign  coimtries  in  the  following  table,  in 
which  the  1912  figures  have  been  given  wherever  possible,  and  in  all 
other  cases  the  year  indicated  is  the  latest  year  for  which  statistics 
are  available. 


Deaths  of  infants  under  1  year  of  age  per  1,000  live  births  in  foreign  countries  for  the  latest 


of 
'foi 


year  for  which  statistics  are  available. 


Country. 


Chile 

Russia 

Ceylon 

Jamaica 

German  Empire 

Koumonia 

Hungary 

Austria 

Bulgaria 

Belgium 

Japan 

Spain 

Italy 

Pru.ssia 


Deaths 

under  1 

Year. 

ycarper 
1.000  live 

births. 

1911 

332 

1009 

248 

1912 

215 

1912 

193 

1911 

192 

1912 

186 

1912 

186 

1912 

180 

1909 

171 

1911 

167 

1910 

100 

1907 

158 

1911 

153 

1912 

146 

Country. 


Servia 

Switzerland 

Scotluid 

Ontario 

Finland 

England  and  Wales 

Denmark 

Netherlands 

Ireland 

France 

Australia 

Sweden 

Norway 

New  Zealand 


1911 
1911 
1911 
1912 
1912 
1912 
1912 
1912 
1912 
1912 
1912 
1911 
1911 
1912 


Deaths 
under  1 
year  per 
1.000  five 

births. 


146 

123 

112 

110 

109 

95 

93 

87 

86 

78 

72 

72 

65 

51 


1  Compiled  from  statistics  contained  hi  the  Seventy-fifth  Annual  Rq;Mnt  of  th«  Registrar  General  of 
Births,  Deaths,  and  Marriages  in  England  and  Wales,  1912. 
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Tablo  2  shows  the  distribution  of  births  and  of  deaths  of  infants 
under  1  year  of  native  white,  foreign  white,  add  negro  mothers  in 
the  various  wards.  By  far  the  greatest  number  of  births  to  foreign 
and  negro  mothers  occurred  in  the  fourth  ward. 

Table  2. — Births  and  deaths  under  1  year,  according  to  nativity  and  color  of  mother,  by 

wards. 


All  mothers. 

Native  white 

Foreign-bom  white 
mothers. 

Negro  mothers. 

Ward. 

Births. 

Deaths 
under 
1  year. 

Births. 

Deaths 
under 
lyear. 

Births. 

Deaths 
under 
lyear. 

Births. 

Deaths 
under 
lyear. 

The  town 

402 

34 

143 

7 

198 

17 

66 

10 

Ward  1 

44 

78 

43 

IGl 

76 

3 
4 
3 
21 
3 

33 
40 
22 
30 
18 

2 
2 

9 

26 

11 

103 

44 

2 
12 
10 
28 
14 

1 

Ward  2 

1 
1 

13 
2 

1 

Ward3 

2 

Ward  4 

2 

1 

6 

Wards 

Housing. — Generally  speaking,  the  housing  in  Montclair  is  good. 
The  most  common  type  of  house  is  the  two  story  and  attic  frame 
cottage  for  one  family,  with  a  yard  of  good  size.  The  town's  hous- 
ing problem  resolves  itself  for  the  most  part  into  that  of  improving 
conditions  in  the  fourth  ward,  where  one  finds  the  greatest  con- 
gestion and  overcrowding,  where  one  notices  the  greatest  number 
of  houses  of  unkempt  appearance  and  in  bad  repair,  and  where  one 
occasionaUy  finds  basement  tenements  and  constantly  sees  dirty  yards. 

The  fourth  ward  in  1912  filed  with  the  board  of  health  more  com- 
plaints against  nuisances  than  any  other  ward.  There  were  26  com- 
plaints about  plumbing  from  this  ward,  or  56  per  cent  of  the  plumbing 
complaints  for  the  entire  town. 

According  to  the  definition  of  a  "  tenement  house''  which  appears  in 
the  State  tenement-house  act*  there  were  in  the  town,  December  31, 
1912,  133  tenement  houses,  20  of  which  would  be  ordinarily  classed  as 
apartment  houses.  The  Annual  Report  of  the  Board  of  Health  for 
1912  gives  the  following  interesting  statistics  as  to  certain  Hving 
conditions  of  the  tenement-house  population: 

The  entire  tenement-house  population  averages  1.26  persons  per  room,  or  5  persons 
to  ever>'  four  rooms;  the  colored  population  averages  1.01  persons  per  room,  the  Italian 
1 .67,  and  the  other  white  population  0.86.  Over  half  of  the  tenement -house  popula- 
lation  lives  in  three-room  tenements,  with  an  average  of  1.4  persons  per  room.  There 
are  95  families  in  two-room  tenements  and  3  in  one-room  tenements.  All  of  the  tene- 
ment houses  are  provided  with  sewer  connection  for  water-closets  and  sinks. 

1  A  tcnomont  house  Is  any  house  or  building  oc  portion  thereof  which  is  rented,  leased,  let,  or  hired  out 
to  be  occupied  or  is  occupied  as  the  home  or  residence  of  throe  families  or  more  living  independently  of 
each  other  and  doing  their  cooking  upon  the  premises,  or  by  m(Ht)  than  two  families  upon  any  floor  so 
living  and  cooking  but  having  a  common  right  In  the  balls,  stairways,  yards,  water-closets,  or  privies,  or 
some  of  them. 
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The  foUowing  table  shows  that  of  the  05  babioB  living  in  families 
where  the  income  was  less  than  1625  only  5  were  babies  of  native 
white  mothers,  66  were  babies  of  foreign-boni  white  mothos,  and 
24  babies  of  negro  mothera.  Of  the  128  babies  in  the  group  with 
an  income  of  $1,200  and  over,  100,  or  78.1  per  c«it,  were  babies  of 
native  white  mothei^. 
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The  father's  occupation  gives  some  indication  of  the  economic 
and  social  position  of  the  family  and  the  standard  of  living  which 
they  must  undertake  to  maintain. 
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'  Total  numlMT  ol  livt  bkrttis  lea  thtui  40;  Iws  Uisrabrs  conildnd  too  amall  br  n 
bibnt  moitiiUtj  lata. 

The  group  uf  babies  whoso  fathers  were  professional  or  business 
men  shows  the  extremely  low  infant  mortality  rate  of  41.7.  In  the 
"skilled  trades"  group  the  rate  has  risen  to  74.4,  while  among  babies 
whose  fathers  are  engaged  in  semiskilled  trades,  unskilled  trades,  and 
domestic  service  the  rate  is  101.4^more  than  double  the  rate  for  the 
first  group.  It  will  be  seen  that  unskilled  workers  form  a  large  group 
among  the  foreigners  and  Negroes,  while  few  professional  or  business 
man  are  found  in  these  population  groups. 
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speak  English  must  explain  their  difficulties  through  an  interpreter. 
The  rate  of  infant  mortality  in  Montclair  is  found  to  be  relatively 
high  among  babies  of  iUiterate  mothers  and  of  mothers  who  can  not 
speak  English. 


Table  11. — Births,  deaths  under  1  year.  <md  infant  mortality  rate^  aecordinf  to 
literacy  and  ability  to  speak  Englishf  far  all  babies  of  foreign-bom  wkUe  n 


the  mother's 
mothers. 


Mother's  literary  and  ability  to  speak  English. 

All  mothers 

Literacy: 

Literate 

Illiterate  1 

Not  reported 

Ability  to  speak  English: 

Can  speak  English 

Can  not  speak  English 

Not  reported 


Births. 


193 


104 

83 

0 


121 

70 

2 


Deaths 
under 
lyeer. 


17 


8 
9 


9 
8 


Inbnt 

mortality 

rate. 


88. 1 


76.9 
108.4 


74.4 
114.3 


>  Unable  to  read  and  write  in  any  language. 

FEEDING. 

Authorities  agree  that  the  breast  milk  of  the  mother  is  the  best 
possible  food  for  the  baby,  particularly  during  the  early  months  of 
its  life. ^  It  is  significant  that  of  the  23  babies  who  died  witliin  the 
first  year  but  after  the  first  week  only  5  were  exclusively  breast  fed 
at  the  time  of  their  death,  6  were  partly  breast  fed,  and  12  were  arti- 
ficially fed. 

Table  12  shows  the  type  of  feeding  prevailing  among  Montclair 
babies  at  different  ages.  *' Breast  fed"  as  used  in  this  report  means 
that  the  baby  was  nursed  and  had  no  artificial  food  whatever; 
''partly  breast  fed"  means  that  the  baby  was  nursed  but  was  being 
given  artificial  food  as  well;  ''artificially  fed"  means  that  the  baby 
had  been  completely  weaned. 

Table  12. — Number  and  per  cent  of  babies  receiving  specified  type  of  feeding  at  .5,  tf,  and 
9  months  y  renpectively  ^  according  to  nativity  and  color  of  mother. 


Age  of  buhv  suid  nativity  and 

Alive  at 
age  indi- 
cated. 

Breast  f«l. 

Partly  breast  fed. 

Artificially  fed. 

color  of  mother. 

Numl>er. 

Per  cent. 

Number. 

Percent 

Number. 

Percent 

Babies  of  all  mothers: 

Aeed  3  months 

378 
374 
370 

137 
137 
13() 

179 
178 
177 

62 
.59 
fi7 

290 

196 

92 

85 
55 
22 

159 

112 

51 

46 
29 
16 

76.7 
62.4 
24.9 

62 

40.1 

16.2 

88.8 
62.9 
30.5 

74.2 
49.2 
28.1 

14 
36 
91 

6 
12 
25 

5 

20 
56 

4 

4 

10 

3.7 

9.6 

24.6 

3.6 

8.8 

18.4 

2.8 
11.2 
31.6 

6.5 

6.8 

17.6 

74 
142 
187 

47 
70 
ft) 

15 

m 

67 

12 
26 
31 

19  6 

Aced  6  months 

3S 

Aeed  9  months 

50  .S 

Babies  of  native  white  mothers: 
A  K©d  3  months 

"14  .1 

Aeed  0  months 

51   1 

Aged  9  months 

&5.4 

Babies  of  foreign-bom   white 
mothers: 
Aeed  3  months 

8.4 

AkckI  0  months 

25,8 

Aepd  9Tnonths. . .    ... 

37  9 

Babies  of  nogro  mothers: 

Aged  3  months 

19.4 

Aged  0  monttis 

44. 1 

Aged  9  mouths 

64.4 
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bulletin  of  the  Bureau  of  the  Census  on  ''Municipal  revenue,  expen- 
ditures, and  public  properties,  1913": 


Cities  in  20,000  to  30,000  popnlatioii  groap. 


United  States: 

Newport,  R.I 

Wilmington,  N.C.... 

Stofdcton,  Cal 

Montclair,  N.  J 

Waltham.lfass 

lCadison,Wis 

Newbargh,N.Y 

Richmond.  Ind 

Long  Beach,  Cal 

Winston-Satem,  N.  C. 
NewJersev: 

Montclair 

Plalnflekl 

New  Brunswick 

Kearney 

Union 


Bzpadltaresi  for 
hmtOk  and  sanita- 

tiOQ. 


179,136 
68,  M4 
61,132 
43,875 
47,468 
46,884 
45,167 
84,380 
33,983 
31,208 

43,675 
30,132 
19,663 
12,050 
10,749 


82.76 
2.14 
2.04 
1.82 
1.82 
1.82 
1.57 
1.48 
1.44 
1.43 

1.82 

1.35 

.80 

.57 

.47 


1  Including  expenditures  for  board  of  health,  collection  of  ashes  and  garbage,  sewer  connections,  main- 
tmance  and  repair,  and  street  cleaning. 

ACTIVITIES  OF  BOARD  OF  HEALTH. 
BIRTH  REGISTRATION. 

In  Montclair  the  health  officer  is  also  the  registrar  of  vital  statis- 
tics. The  law  provides  that  births  shall  be  registered  within  five 
days.  Various  methods  arc  in  use  to  make  the  registration  of  births 
as  fuU  and  accurate  as  possible.  All  death  records  of  children  are 
checked  back  upon  the  birth  returns. 

When  a  birth  certificate  is  filed  by  a  midwife  or  by  any  other 
person  than  a  physician  the  board  of  health  nurse  visits  the  mother 
on  the  following  day  to  see  that  the  certificate  has  been  filled  out 
correctly.  This  practice  provides  a  check  on  the  midwives  who 
are  apt  to  be  careless  in  their  returns. 

In  1912  one  physician  was  fined  $200  for  failure  to  register  10 
births.  Three  canvasser  from  house  to  house  for  the  purpose  of 
securing  unreported  births  have  been  made  during  the  past  eight 
years  in  sections  of  the  city  where  mothers  are  attended  by  midwives. 
Since  January  1,  1914,  a  very  interesting  plan  for  furthering  regis- 
tration has  been  in  use.  As  soon  as  the  attending  physician  or  mid- 
wife files  a  certificate  of  birth  a  transcript  is  made  by  the  board 
of  health  on  an  attractive  form  bearing  the  official  seal  of  the  board 
of  health  and  is  mailed  to  the  mother,  together  with  the  following 
circular  explaining  the  importance  of  birth  registration,  and  asking 
her  to  correct  any  errors  on  the  certificate: 

IMPORTANT  NOTICE. 

The  accompanying  ccrtificato  of  birth  is  an  exact  copy  of  the  original  certificate 
that  is  on  £le  at  this  office.    As  this  is  a  permanent  record,  a  record  by  which  a  child 
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99  at  the  end  of  1912.  They  are  scored  according  to  the  United 
States  Bureau  of  Animal  Industry  score  card,  the  possible  score 
of  100  being  subdivided  as  follows: 


Equipmoit. 

Method. 

Total.... 

COWB 

40 

8 

18 

10 

4 

Total 

CHmiJimffofiMn^ 

00 

8 

stable 

TTtmffllfi 

CleanlineiB  of  stable  and  yard 

Cknnllnem  of  millr  room 

W 

3 

Iffllk  r4Mmi .... 

CleaiillnMnof  ntmidlii 

8 

rieanllimiff  of  mllMng 

g 

Handling  and  cooling  oj  ndlk 

16 

The  following  summary  ^  of  dairy  scores  for  1911,  1912,  and  1913 
shows  an  improvement  each  year.  All  dairies  from  which  cream  and 
pasteurized  mUk  are  obtamed  are  included,  as  well  as  those  supplying 
raw  milk: 


Score. 

Number 

of 

dairies, 

1913. 

Per  cent  distribaUon  of  dairies. 

1913 

1912 

1011 

Total 

113 

100.0 

100.0 

100.0 

00  to  100 

9 

0 

83 

11 

1 

8.0 

8.0 

73.4 

9.7 

.9 

7.1 
10.1 
72.7 
10.1 

6.5 

80  to  00 

10.7 

70  to  80 

33.4 

A)  to  70 

41.9 

Below  60 

7.5 

The  scores  of  each  individual  dairyman,  showing  equipment, 
methods,  and  total  score,  are  published  in  the  board  of  health  report, 
so  that  the  housewife  of  Montclair  may  inteUigently  choose  her  milk 
dealer.  The  reports  also  publish  detailed  descriptions  of  the  individ- 
ual milk  supplies  of  Montclair  with  reference  to  average  bacteria 
count,  riclmess  of  mUk,  dairies  from  which  the  supply  is  derived,  etc. 

SUPERVISION  OF  THE  WATER  SUPPLY. 

The  board  of  health  makes  a  bacterial  analysis  of  the  town  water 
every  other  day  and  a  complete  analysis  once  a  month.  The  typhoid- 
fever  record  of  a  town  is  generally  taken  as  some  indication  of  the 
purity  of  the  water  supply.  In  1912  there  were  15  cases  of  typhoid 
fever,  but  no  fatalities.* 

The  source  of  the  water  supply  is  the  Passaic  River  above  Little 
Falls.  The  Montclair  Water  Co.  operates  a  filtration  plant  at  Little 
Falls,  supplying  filtered  water  to  the  following  mimicipalities:  Pater- 
son,  Passaic,  part  of  the  township  of  Acquackanonk,  Prospect  Park, 
Little  Falls,  Montclair,  Bloomfield,  Glen  Ridge,  West  Orange,  NuUey, 
Kearney,  Harrison,  East  Newark,  and  Bayonne.  The  system  con- 
sists of  a  mechanical  filtration  plant  with  a  large  settling  and  coagu- 
latmg  basin  and  a  sterilization  plant. 

i  Annuai  Report  of  the  Board  of  Health  of  the  Town  of  IfoQtdalr,  N.  J.,  1918. 
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The  dinic  urges  breast  feeding  wherever  possible,  with  supple- 
mentary feedings  of  modified  milk  where  the  mother's  milk  is  found 
to  be  insufficient. 

In  the  discussion  of  infant  deaths  from  diarrhea  the  fact  has  been 
noted  that  while  in  1912  diarrhea  was  the  leading  cause  (disease)  of 
infant  mortality;  not  a  single  baby  died  from  this  disease  in  1913. 
Practically  all  the  clinic  babies  come  from  the  fourth  ward,  in  which, 
as  has  been  seen^  the  infant  mortaUty  rate  has  greatly  decreased. 
The  influence  of  the  clinic  is  felt  by  a  large  proportion  of  the  fourth- 
ward  babies,  since  83  of  the  187  babies  bom  in  this  ward  in  1913  were 
brought  to  the  clinic,  and  many  more  were  visited  in  their  homes.^ 

1  Report  of  Dr.  liCeroells  to  the  Montclair  (N.  J.)  Board  of  Health,  on  the  "Babies  milk  clinic/'  March, 
1914. 
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(e)  No  milk  shall  bo  sold  in  Montclair  which  is  obtained  from  a  dealw  who  hanc 
in  part  a  supply  not  approved  by  this  board;  and  no  person  shall  deliver  or  offer 
sale  in  the  town  of  Montclair  anv  milk  unless  the  entire  supply  which  he  hanc 
complies  with  the  requirements  nereinbefore  set  forth,  unless  satisfactory  evid^ 
is  given  this  board  that  the  two  supplies  are  kept  separate. 

No  milk  or  cream  shall  be  sold  in  the  town  of  Montclair  if  it  is  handled  or  storec 
a  milk  station,  dairy,  or  distributing  station  at  which  a  milk  or  cream  supply 
approved  by  the  board  and  not  contained  in  a  final  container  which  is  plainly  labe 
^ith  the  source  of  the  supply  is  handled  or  stored. 

No  milk  or  cream  shall  oe  sold  in  the  town  of  Montclair  unless  the  container  in  wb 
it  is  delivered  has  plainly  marked  thereon  the  name  of  either  the  producer  or 
vender  of  the  milk  or  cream,  and  in  case  a  license  to  sell  milk  or  cream  is  erantec 
a  dealer  who  handles  separately  more  than  one  supply,  such  container  shall  in  ac 
tion  have  marked  thereon  the  source  of  the  supply.  No  false  or  misleading  statem 
or  mark  shall  appear  upon  any  container  or  be  attached  thereto. 

(f)  No  milk  shall  be  delivered,  stored,  or  transported  at  a  temperature  exceed 
50^  F. 

No  milk  shall  be  sold  from  any  store  unless  said  store  has  adeouate  facilities 
keeping  said  milk  at  a  temperature  below  50^  F.,  and  no  milk  shall  be  stored  or  a 
at  a  temperature  higher  than  50^  F.    All  milk  shall  be  kept  and  delivered  in 
original  bottles.^ 

(g)  No  ice  which  is  obtained  from  a  source  which  is  contaminated  or  which  if 
situated  that  it  may  become  contaminated  shall  be  used  for  cooling  milk. 

Any  person  who  violates  any  of  the  regulations  above  set  fortn  shall,  upon  c 
viction  thereof,  forfeit  and  pay  a  penalty  of  $25  for  each  offense. 

lArt.  7,960. 8. 
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effect  at  that  time.    Of  the  10,689  children  from  14  to  15  yeip 
age,  inclusive,  engaged  in  gainful  occupations  in  Connecticut  ift.i 
about  1,500  were  newsboys  or  servants  or  were  engaged  in 
tural  pursuits,  leaving  only  about  9,000  in  occupations  for 
certificates  are  now  required. 

If  these  census  figures  are  even  roughly  comparable  with 
ures  relating  to  employment  certificates  in  force,  it  appears 
1914  somewhere  between  1,000  and  1,500  more  children  were  at 
in  Connecticut  than  in  1910.    It  should  be  noted,  however, 
statistics  of  the  certificated  children  in  1914  include  some 
who  work  only  on  Saturdays  and  before  or  after  school  hours. 

METHOD  OF  SECURING  CERTIFICATBS. 

Four  different  kinds  of  employment  certificates  are  issued  in  i 
necticut:  (1)  Original  regular  certificates,  (2)  subsequent  regular 
tificates,  (3)  original  summer-vacation  certificates,  and  (4)  subseqi 
sunmicr-vacation  certificates.  A  subsequent  certificate  is  mere 
copy  of  an  origmal  certificate  made  out  to  a  new  employer.  V 
tion  certificates  are  good  for  employment  only  dining  the  long  fi 
mer  vacations.  For  work  before  or  after  school  hours  or  on  Satun 
during  the  months  when  the  schools  are  in  session,  regular  emp 
ment  certificates  must  be  secured  exactly  as  if  the  children  ^ 
employed  all  day  and  did  not  attend  school.  To  children  ove 
"Statements  of  age,"  as  tliey  arc  called,  certifying  to  the  fact 
such  children  are  past  the  age  when  certificates  are  required  are 
issued,  on  request,  by  the  State  board  of  education. 

When  the  present  law  went  into  effect,  in  September,  1911,  prii 
instructions  for  obtaining  employment  certificates  were  issued; 
when  the  edition  of  these  instructions  was  exhausted  it  was  not  • 
sidered  necessary  to  reprint  them,  and  for  some  time  none  were  u 
Recently  new  instructions^  have  been  printed  and  distributed. 

In  Hartford  the  office  in  the  State  capitol  buildmg  is  open  o^ 
day  from  9  a.  m.  to  5  p.  m.  In  Bridgeport  and  in  New  Haven 
offices  are  in  buildings  near  the  l)usiness  centers,  the  hours  being  f 
8  a.  m.  to  12  m.  in  Bridgeport  and  from  2  to  4  p.  m.  m  New  Ha 
In  the  smaller  plac(^  the  office  is  usually  in  a  school  or  a  pubUc  re 
as,  for  example,  the  to\^ai  clerk's  office,  and  the  hours  are  on  cer 
fixed  days  and  may  be  either  inclusive,  as  from  9  to  11  a.  m.,  or 
set  time,  as  2  p.  m.  As  the  agents  are  employed  throughout  the ; 
and  are  not  entitled  to  even  a  day's  vacation  without  loss  of  pay, 
hours  are  the  same  throughout  the  year  and  there  is  no  difficult 
securing  certificates  when  the  schools  are  closed. 

1  Form  27,  p.  m. 
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populated  State;  for  in  Connecticut  many  towns  are  80  cloae  together 
that  children  as  well  as  adults  may  easily  live  in  one  town  and 
work  in  another,  and  this  is  commonly  the  case.  Moving  from  town 
to  town  is  also  comparatively  easy.  Local  officials,  therefore^  would 
have  great  difficulty  in  keeping  track  of  children.  Through  cen- 
tralized administration,  howevcTi  substantial  uniformity  is  main- 
tained both  in  standards  and  in  th^  enforcement.  £2very  child  who 
obtains  an  employment  certificate  in  Connecticut  passes  substantially 
the  same  tests  of  his  qualifications,  and  every  child  has  substantially 
the  same  chance  of  receiving  the  actual  protection  of  the  law. 
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10.  How  many  pints  in  a  quart?    Two, 

11.  How  many  feet  in  three  yards?    Nine. 

12.  How  many  quarts  in  three  pecks?    Twentf-/our. 

13.  Write— 

Age,    U  vean  M  fiumiht, 

wnen  last  at  school  and  what  ffrade?    Latt  June;  in  high  fifik. 

What  b  your  father's  name?   Loui*  Regan. 

What  is  your  father's  business?    TeamsUr. 

Where  do  you  intend  to  work?    At  Beck  A  Janet,  hoxfaetanf. 

What  is  the  name  of  this  State?    ConneeUeut. 

Write  the  names  of  the  dajrs  of  the  week. 

Swudoff, 

Monday. 

Tuetdaf. 

Wedneidaf. 

Tkundap. 

Friday. 

Saturday. 

14.  Read: 

I  have  a  little  shadow 
That  goes  in  and  out  with  me 
And  what  can  be  the  u^e  of  him 
Is  more  than  I  can  see. 


[Form  4.    See  p.  15.] 

Hartford,    Conn.,    November  SO,  10/5. 
To  the  Secretary  State  Board  of  Education. 
Drar  sib: 

If    Marv  Rausman    obtains  a  legal  certificate  before    December  1 ,    I  intend  to  employ  him  her. 

(date) 

BROWN,  SMITH   dc   CO. 
(Signature  of  person  or  company  intending  to  employ.) 


[Form  5.    See  p.  1A.1 

[SEAL.] 

Approved  by  the  State  board  of  education. 

TOWN  CLKRK'.S  CERTinCATK  OV  AGE. 
THIS  CRRTiriRS 

That  it  appears  on  record  in  this  offlce 

that     Peter  H.Regan     was  bom  in      Nev>  Haven,  Connecticut,    on  the     9tk     day  of   Julg,t900,     and 

(name)  (town)  (State  or  country) 

that    hit    parents'  names  were    Louit  Regan    and    Jane  Prtenon, 
(his  or  her) 

Attest:  FLORENCE  SOPRIS, 


AMMielant  Regiitrar. 


Dated  at    New  Haven    this    letk    day  of    September,  19H. 


[Form  6.    See  p.  l.*).] 

EMPLOTMXNT  Or  CHTLDRKN. 

Sara  Raueman 

Makes  the  following  statement: 

1.  That  the  was  bom  in    Ruatia. 

2.  That«heisa    resident    of  the    United  StaUa    and  of  the  State  of    Connecticut. 

3.  That  the  resides  at    H  Orove    Street,  in  the  city  of   Hartford. 

4.  That  the  is  the    mother    of    Maru  Raueman,    and  that  the  said    Mary   is  h«e  present. 

5.  That  said    Afory    was  born  at    Ru$iia,    on  the    17th    day  of    November,  1899. 

(Signed:)         SARA   RAUSMAN, 
State  of  Connecticut,  County  of   Hartford,   ss: 

On  this   IH   day  of    December,  1915,   pecBonally  m>peared  the  above  subscribed  and  made  oath  tha 
the  abort  statOTMnt  is  true. 

LSNORE  M,  JAMES, 

NotarfPuUk. 


60  SlCPLOTinSHT  CEBTiriQATB  SSBTUf  X3f  OOB  JMUKIU  UT. 

[TtaB  t0xt  of  tte  Inr  b  priHid  Oilte  bMk  off  «Mli  Mpj.] 


For  porant;  not  food  for  enplogrer  loocer  tlwB 

(SEAL.]  OMptarll^PablfeAeliOfflfU. 

Ofin  or  Buim  Boabo  or  IcocAnaK, 
Boom  tf^CAmoiiyHASBOBD,  D€tmkni,t9t$ 
Na 


*7— .) 


of   BtrUbri,  Ommteikmi, 
(town)      (State) 

Jl)  wtsbomat  Rum$U  on  the   i7a  day  of   JWnrwier,  1999,  mdiiovfrfoarteaBywnofacB: 
2)  can  rood  with  tedlJty,  write  fimple  MBtoBeeo  loftbljr.  tnd  ptfform  the  oymtkoe  of  Itortenwi 
H  of  arithmetic  with  rBtaiian  both  to  whole  nomben  aod  taeaooi; 

(3)  does  not  eppeer  to  be  phyBically  nnflt  for  employiMBt; 

(4)  theaddranortethflris    Wmimm,  94  an9t  Strut. 

(If  no  father,  mother  or  gnafdliD.) 

Binied  CBA8.  D.  HINE, 

(fai  tripUoate.)  (■^nt) 

[Perforated.]    

The  child  named  below  can  lie  lawfully  employed  only  by  the  employer  named  hi  the  eertlflcati 
For  employ;  good  only  for    Broim,  Sii^tk  A  Cb.    (emplojer). 

■MPLOmOIT  CSBTinCAn. 

[8BAL.]  Chapter  110,  roblic  Acts  of  1911. 

Ofiicb  of  State  Boakd  of  Educatioii, 
Room  42,  Cafitol,  Habtvo&d,   Dtetmker  i,  t9n 
Serins       No.  

THIS  CnTIFIES  that 

MarfRausman 
(name) 

of    Hartford,  Oonneetknt, 
(town)       (Stote) 

(1)  waslMMTiat    RuMnUi   onthn    J7tk   day  of    Nbvembtr,  1890,   and  is  over  fourteen  3rears  of  age; 

(2)  can  read  with  fnclllty,  wrlto  Himple  sentences  l^ibly,  and  perform  the  operations  of  fundamen 
rules  of  urithmetlc  with  relation  l>oth  to  whole  numbers  and  fractions: 

(3)  i\n<^  not  apiiear  to  Imy  physically  unfit  for  employment; 

(4)  the  address  of  father  Is     William,  94  Orove  Street. 

(If  no  father,  mother  or  foiardlan.) 

fllRned  CHAS.  D.  HINE, 

(In  triplicate.)  (agent) 

SecreUni 


IPerforated.l    

Ho!!  ohtiilneii  employment  at     Brotm,  Smith  de  Co. 
For  tlie  State  board  of  eiliicniMon. 

EMPUtriCENT  C1CBTIFICATE. 

[NKAL.]  C'hapt4>r  119,  Public  Acts  of  1911. 

Office  of  State  Boabd  of  Education, 
Room  42,  Cafttol,  Haetfoed,    DeeenUter  /,  19n 
Merles        No. 

THIS  CKETinES  THAT 

Mary  Rautman 
(name) 

of    Hartford,  CoMUtiieui, 
(town)       (State) 

in  was  bom  at    Ruitia   on  the    t7tk   day  of    November,  1999,   and  is  over  fourteen  yean  of  age; 
2)  can  mad  with  facllitT,  write  simple  sentences  lo^bly,  and  perform  the  operations  of  fundamen 
es  of  arithmetic  with  relation  both  to  whole  numbers  and  fhbcuons; 

(3)  does  not  appear  to  bo  physically  unfit  for  employment; 

(4)  the  address  of  father  is    WiUiam,  94  Orwe  Street. 

(If  no  Cipher,  mother  or  guardian.) 

Signed  CHAS.  D,  HIKE, 

(tai  tripUoato.)  (agant) 

Stenttn 


BXPLOTMBNT  OEBTIFIOATE  SYSTEM  IK  OOKNEGTIOUT.  61 


[Form  8.    See  p.  17.] 

Betum  at  once  to  State  Board  of  EdaoatJoD,  Hartford,  Connecticut. 

Noncs  or  comi kncement  op  kmplothent. 
Section  3,  chapter  119,  Public  Acts  1911. 


Reed,  Dec,  f ,  IBtS, 


Habtpord,  Conn.,    December  1. 1913. 
(town)  (date) 

Thie  notifies  the  State  board  of  education  that  the  employment  of    Marf  Rauaman,    whose  certificate 
number  is    FS98i,   signed  by    Secretary  Hine,    commencea  on  the    l»t  of  December. 

(Signed)  BROWN,  SMITH  &  CO. 

(Firm  name.)  C.  Y.A. 


[Form  9.    See  p.  17.) 

notice  or  termination  or  employment. 

Section  3,  chapter  119,  Public  Acts  1911. 

IlARTTORD,  Conn.,  Jamuary  3. 1914. 
(town)  (date) 

This  notifies  the  State  board  of  education  that  the  employment  of    Marp  Rausman,    whose  certificate 
immber  is    FStUt,   signed  by    Secretary  Hine,    terminated  on  the    Sd  of  January. 

(Signed)  BROWN,  SMITH  &  CO., 

(Firm  name.)  C.  Y,A, 


[Form  10.    See  p.  17.] 

IMPOBTAJ4T  notice. 

Chapter  119,  Public  Acts  of  1911. 

Sbc.  3.  Every  employer  receiving  a  certificate  isnied  under  the  provisions  of  this  act  shall  promptly 
noiifv  the  State  board  of  education,  in  writing,  in  the  form  prescribed  and  upon  a  blank  furnished  by 
aaid  Doard,  of  the  time  of  commencement  of  the  employment  of  any  child  thereunder  and,  whenever  such 
emfrfoyment  terminates  before  such  child  attains  the  age  of  sixteen  years,  of  the  time  of  the  termination 
of  such  employment.    Every  person  violathig  any  provLsion  of  this  section  shall  be  fined  not  more  than 

UodoUara. 
BlankBare  incloeed  herewith. 


[Form  11.    Seep.  18.] 

January  7, 1914. 
Mr.  Cbablu  D.  Unix,  Hartford. 
Dkas  8n: 

Mary  BauamaHf    whose  certificate  is  series    F,    No.    Stet,    asks  that  a  copy  be  sent  to    Rankin  J^ 
Co.,   when   At   is  now  employed. 

(Signed)  WILLIAM  RAUSMA  N, 

{Father.) 


62  EMPLOYMENT  CEBTIFIOATB  BTBTBM  HT  OOVKB0310X7T. 

[Form  IS.    8MP.18.] 

(The  text  of  the  Uw  Ji  printed  on  tlM  iMdc  of  «eh  oapj4 

For  piient;  not  good  for  employer  longw  tlUD  one 


[skalJ]  (aimpterl»,PiiblloAotBon.ni. 

OmcB  or  Btaib  Bqabd  or  Zvocaxkik, 
Room  42,  CAmoL,  HAMrom,  Ihetmber  1,  \91l 
8eri«s    F,   No.    SMM, 


Man  JtcHMMA 
(name) 

of   Hartford,  Oanmeetkmi, 
(town)      (State) 


Jn  was  bom  at   Ru9$ia   on  the   t7th  day  of  NootmAer,  iS9B,  and  is  ovw  14  yean  of  Me; 
2}  can  read  with  facilltv,  write  simple  lentenoMi  legibly,  and  perfonn  the  opcntiona  oTfondameo 
es  of  arithmetic  with  relation  both  to  whole  nnmben  ani  fraotkns; 


(3)  does  not  appear  to  be  physically  unfit  for  employment; 
(4)theaddie8soflkitheris    WUlUim^H' 


€hnvt  Stttti, 
(If  no  father^  mother  or  goardian.) 

Slmed  CHAa.  D.  HIKE, 

(hi  til^loate)  (agent) 

i9ecreterf. 
[Across  the  face:] 
Copy  of  Series    F,  No.  StSt,    issued    January  8^  1914.    Secretary,    Chat.  D.  Hint. 


[Perforated.]    

The  diild  named  below  can  be  lawfully  employed  only  by  the  employer  named  in  the  certificate. 

For  employer;  good  only  for   Rankin  A  Co. 

(employer). 

EMPLOYMENT  CEBTVIGATE. 

[SEAL.]  Chi^ter  1 19,  Public  Acts  of  101 1 . 


Series    F»   No.    SMf. 


OmcE  or  State  Board  or  Educaiioh, 
Room  42,  Capitol,  Habtiobo,    DecewAn  1, 19/d 


THIS  CERTIFIES  THAT 

Marf  Rautman 
(name) 

of    Hartford,  Connecticut, 
(town)        (State) 

51)  w&s  bom  at   Russia   (m  the    17th    day  of   November,  ISM,    and  is  over  14  years  of  aee; 
2)  can  read  with  facilltv,  write  simple  sentences  legibly,  and  perform  the  operations  of  fundamen 
es  of  arithmelJc  with  relation  both  to  whole  numbers  and  fractions; 


C3)  does  not  appear  to  be  physically  unfit  for  employment; 


the  address  of  father  is    William,  94  Orove  Street. 

(If  no  father,  mother  or  guardian.) 

Simcjd  CHAS.  D.  HINE, 

(in  triplicate)  (agent) 

Secretari 
[Across  the  face:] 
Copy  of  Series    F,  No.  SS62,    issued    Januarff  8,  1914.    Secretary    Chat.  D.  liine. 

[Perforated.] 

lias  obtained  employment  at    Rankin  &  Co. 
For  the  State  board  of  education. 

EMPLOYMENT  CERTIFICATE. 

[SEAL.]  Chapter  119,  Public  Acts  of  1911. 

Office  of  State  Board  of  Edxtcahon, 
Room  42,  Capttol,  Hartford,    December  /,  19/J 
Series    F,    No.    SJSSi. 

THIS  certifies  THAT 

^farv  Rausman 
(name) 

of    Hartford,  Connecticutt 
(town)        (State) 


il)  was  bom  at   Ruuia   on  the    17th   day  of  November,  1899,   and  is  over  14  years  of  age: 
2)  can  read  with  facility,  write  simple  sentences  legibly,  and  perform  the  operations  of  fundamen 
es  of  arithmetic  with  relation  both  to  whole  numbers  and  fractions; 

(3)  does  not  appear  to  be  physically  unfit  for  employment; 

(4)  the  address  of  fktther  is    William,  94  Orove  Street. 

(If  no  father,  mother  or  guardian.) 

Signed  CHAS.  D.  HINE, 

(tatrlpUcate)  (agent) 

8ecTeiar% 
/Across  the  facej 
Copy  of  Swim  r,  No.  SMi,   laraed   /aiwarf  8,  1914^   Secretary,   OftM.  D,  Hint, 


«^^ 


i 

• 


r. 


J 


'I  ■■ 


ir> 


I 
I'  .1 


64  EMPLOYMENT  CEBTIFICATB  8T8TBM  IK  OOJNJiSCTlOUT. 

[Fonii  14.   Seep.  10.] 
[One  copy  is  for  the  child,  one  for  ttwempliqrer,  «id  one  fcr  th*  Statobovd  of  edncettoo.] 

No.oao.  j^MMi/, 


That  there  is  evideooe  on  file  in  thk  oflloe  ihafvtac  thiit 

mmkAU 
(name) 


i;  is  over  sixteen  years  of  ai;e. 

A 

Name  of  father,   JamaAhboU, 
Residence,   S68  mghbrnd  A  cernte. 


li,;  Character  of  evidence,   town  eUrk*a  eertlfkute, 

']  '•"*"'^' 

J  [SEAL.] 

No.  920.  Jmtilt 


That  there  is  evidence  on  file  in  this  office  showing  that 

FhnnieAbboU 
(name) 
is  over  sixteen  years  of  ago. 

CHA8.D,Him 
A 
Name  of  fat  her,    Janui  A  bbott. 
R  esidenoe ,   S68  IHghland  A  venue. 
Character  of  evidence,   toum  clerk's  certifkaU. 


[Perforated.] 


'V  ■ 

i'l    .  !  [seal.] 

r  I  -  No.  930.  Jmnellt 

y  '  Tins  CKKTirUCS 

That  thoro  is  evidence  on  file  in  this  oiHce  showing  that 

1 

fhnnie  Abbott 
(name) 
is  over  sixteen  years  of  af;c. 

CHAS.  D.  mm 

A 
Nanio  of  father,    James  Abbott, 
RosiUoucc,   SOU  highland  Avenue. 
Character  of  evidence,   town  clerk  *s  certificate. 


EMFLOTICBKT  OBBTUICAIB  nSTU  IS  OOmWOtlUVT. 
Vrorml*.  SMpLmj 


(Form  17. 


[Form  IS.    S«e  p.  30.] 


llynuMh lly«s«h 

I  un  In  Grade In  tfac School. 

lit  Catlitr's  nam*  l3 

U«1lv«Bt  number , Sm«t. 

I  hava  brotlim  and  ibUn  as  foUows: 


I  ■ 

ll 


68  EMPLOYMENT  CERTIFICATE  ST8TBM  IK  OOKKEOnCUT. 

ppy>nii  99,    See  p.  S2.] 


DkabSir:  Please  Inform  me  on  the  attMbed  postal  when  yoorehfld   JArfXanfmo*  bnowen 

The  oertiflcato  number  is 

I  f  not  employed,  where  is   the   attending  adioair 

Yoon,  truly, 

Btatb  Boabd  or  EmjcA 
CHAS,  Z>.  HINB, 
[Fold«L]  Senetary. 

To  the 

State  board  of  education, 
Boom  42,  Capitol, 
HARTFORD, 
'.)■  Cknnecticut. 

':  

[Form M,  iMMSlc.    Beep.  32.] 
[Reverae  of  lower  half  of  aboive  postal  oard.] 

BSFLT  ON  THIS  STOE. 


Town . 
Date 

Signature 

Address 


[Form  23.    See  p.  35.] 

Date,    Fttmarf  W, : 
Town,    Antonia. 
Name  of  firm,    /.  W.  C.  Oo. 
Post  oflloe,    Anwniat  Conn, 
Business,    manufaduring  eyeUU. 
Supt.,    Jamet  Leonard. 
No.  hands  emplojred.    176. 

No.  between  14  and  16, boys;    4    eirls. 

No.  certificates:  Town  clerk, ;  teacher, ;  agent,    4. 

No.  certificates  reaulred,    none. 

No.  employed  under  14. boys; girls. 

(Names  on  reverse  side.) 

[Form  24.    See  p.  35.] 
[The  spaces  left  blank  here  are  not  usually  filled  out.] 

Connecticut  State  Board  of  Educ 

Agent,    Stephen  Wise. 

Town,    Ansonia. 

Date  of  vLMit,    Febntary  10,  1914. 

1.  Name  of  firm.   J.  W.  C.  Co. 

2.  Busine-Hs,    manufactuur a  of  eyelets. 

3.  Namoof  suucrinlendent,   James  Leonard;    P.  O.  address,    Ansonia,  Conn. 

4.  Number  of  iiands  employed,    176;    numberl)etweenl4  and  16,    8    boys;    4    girls. 

5.  Is  record  book  uiied? 

0.  Certificates  of  ace  by  town  clerk ;  teacher, ;  agents,    4. 

Certificates oiage investieatea. ;  requlre<l, 

7.  Number  under  14  employeu;  0;  ooys,  0:  girls,  0. 

Action  taken  by  agent 

Result 

8.  Numl)er  between  14  and  16  unable  to  read ;  any  language ;  English 

9.  Does  cown  maintain  evening  si'hool? 

10.  Hours  per  week, Is  evening  wot  a  requirci? 

11.  Average  wages  per  week, 


[Form  25.    See  p.  35.) 


ESTABU.<)imENTH  EMPLOYING  CHILDREN  14  TO  16. 


Town,    Ansonia, 
Date,   June  IS,  191S. 
Name  of  firm,  J.  W.  C.  Co. 
Address,    Ansonia,  Conn. 
Business,    m'nf'g  eyelets. 

Children  14-16  at  last  inspection boys;    6   girls. 

Children  14-16  without  Ic^  certUicates,  0  boys;  0  girls. 
Inspected  (dates),    February  10, 1914. 

(OYER.) 

February  10, 1914»  4  Oirh. 


LETTER  OF  TRANSMITTAL 


U.  S.  Department  of  Labor, 

Children's  Bureau, 
Washington,  March  18, 1915. 
Sm:  I  transmit  herewith  a  report  on  the  needs  of  feeble-minded 
persons  in  the  District  of  Columbia. 

The  fact  that  there  is  at  present  no  special  provision  for  this  unfor- 
tunate class  is  a  matter  of  concern  to  many  pubUc-spirited  citizens  of 
the  District.  At  the  request  of  the  Citizens'  Committee  on  the  Care 
of  the  Feeble-minded,  the  Children's  Bureau  undertook  to  secure  a 
list  of  known  cases  of  mentally  defective  persons  resident  in  the  Dis- 
trict who  for  their  own  protection  and  that  of  the  community  were  in 
need  of  custodial  care.  The  following  report  is  based  upon  the 
information  thus  gathered.  Also  at  the  request  of  the  committee, 
brief  statements  as  to  the  problem  of  the  feeble-minded  in  general 
and  public  provision  therefor  have  been  added. 

The  report  has  been  prepared  by  Miss  Emma  O.  Lundberg,  socitil 
service  expert  of  the  bureau,  with  the  assistance  of  Miss  Katharine 
F.  Lenroot  and  Miss  Nettie  B.  Browne. 
Very  respectfully, 

Julia  C.  Lathrop,  Chief. 
Hon.  Wm.  B.  Wilson, 

Secretary  of  Labor, 

5 


8  MENTAL  DEFECTIVES  IN  THE  DISTRICT  OF  COLUMBIA. 

The  trustees  of  the  National  Traming  School  for  (Colored)  Giils 
reported  to  the  Board  of  Charities: 

Tho  attention  of  Congreas  should  be  invited  to  the  neceoBity  of  caring  lor  feeble- 
minded colored  girls.  In  tbe  past  many  such  have  been  sent  to  this  school  because 
of  the  lack  of  an  appropriate  institution  to  care  for  them.  Manifestly  this  is  not  the 
place;  no  progress  is  made  with  them,  and  their  i»esence  is  a  decided  drawback. 

Tho  superintendent  of  the  same  institution  states  in  her  report: 

I  would  advise  legislation  providing  for  the  care  of  feeble-minded  colored  girls, 
whom  we  are  reasonably  sure,  from  direct  knowledge  of  such  cases,  will  become  the 
helpless  mothers  of  successive  illegitimate  children. 

The  data  gathered  in  r^ard  to  conditions  in  the  District  of  Colum- 
bia furnish  evidence  bearing  on  the  many  phases  of  this  problem — 
tho  individual  suffering  and  degeneration,  the  burden  to  families,  the 
handicap  to  the  school  system,  and  the  danger  to  tho  whole  com- 
munity resulting  from  the  lack  of  proper  provision  for  those  suffering 
from  mental  defect. 

In  view  of  the  close  relationship  between  mental  defect  and  problems 
of  child  welfare,  the  library  of  the  Children's  Bureau  is  collecting 
material  pertaining  to  all  phases  of  the  subject  of  mental  defect, 
including  reports  of  institutions.  This  material  is  at  the  service  of 
those  interested  in  the  care  of  mental  defectives. 

DEFINITION  OF  "MENTAL  DEFECTIVES." 

Tho  torm  *^ mental  defect"  implies  congenital  defect  or  defect 
occurring  in  early  life  as  contrasted  with  ** insanity,"  implying  a 
diseased  condition  developed  in  later  life.  The  term  *'feeble-minded- 
ness"  is  now  largely  used  in  the  United  States  as  a  generic  term 
applied  to  all  persons  who  because  of  mental  defect  are  incapable  of 
norm  id  development. 

The  generally  accepted  classification  divides  feeble-mindedness  into 
three  grades:  Idiots,  the  lowest  type;  imbeciles,  the  middle  type; 
morons,  the  highest  grade.  The  American  Association  for  the  Study 
of  the  Feeble-minded  in  1910  adopted  the  following  classification^  of 
mental  defectives: 

"  Idiots  Those  so  deeply  defective  that  their  mental  develop- 
ment does  not  exceed  that  of  a  normal  child  of  about  2  years. 

''  Imbeciles — Those  whose  development  is  higher  than  that  of  an 
idiot,  but  does  not  exceed  that  of  a  normal  cliild  of  about  7  years. 

**  Morons — Those  whose  mental  development  is  above  that  of  an 
inil)ecile,  but  does  not  exceed  that  of  a  normal  child  of  about  12 
years." 

1  Journal  of  Psycho- Asthcfnics,  March  and  June,  1911,  p.  134. 
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The  sex  and  race  distribution,  by  age,  is  summarized  in  the  foUow- 
ing  table: 

Sex  and  race  dUiribution^  by  age. 


Age. 

Total. 

Sex. 

Race. 

White. 

Colored. 

Male. 

Female. 

White. 

Colored. 

Male. 

Female. 

Male. 

Female. 

An  ages.... 

798 

438 

300 

534 

S64 

305 

229 

133 

131 

Uiider6 

20 
47 
77 
128 
109 
98 
80 
46 
50 
44 
33 
66 

10 
24 
50 
79 
66 
53 
39 
27 
21 
26 
21 
22 

10 
23 
27 
49 
43 
45 
41 
19 
29 
18 
12 
44 

15. 

36 

61 

96 

63 

60 

44 

32 

29 

25 

23 

50 

6 
11 
16 
32 
46 
38 
36 
14 
21 
19 
10 
16 

9 
19 
41 
62 
39 
33 
24 
19 
13 
15 
15 
16 

6 
17 
20 
34 
24 
27 
20 
13 
16 
10 

8 
84 

1 

6 

9 

17 

27 

20 

15 

8 

8 

11 

6 

6 

4 

6to8 

6 

Oto  11 

7 

13  to  14 

16 

15  to  17 

10 

18  to  20 

18 

21  to  25 

21 

26  to  30 

6 

31to&'> 

13 

36  to  40 

8 

41  to  45 

4 

46  and  over 
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mental  defectives  is  incomplete  because  there  are  no  institutions  for 
them  at  present,  therefore  no  waiting  lists,  and  apparently  there  is 
less  f  amiUarity  with  their  condition.  Attendance  officers  report  dif- 
ficulty in  enforcing  the  compulsory-education  law  because  the  colored 
families  move  frequenUy  and  are  often  impossible  to  locate.  The 
table  (pp.  9, 10)  covering  the  enumeration  of  mental  defectives  in  tiie 
District  brings  out  strikingly  the  lack  of  provision  for  any  degree  of 
proper  care  for  colored  mental  defectives. 

Information  was  obtained  concerning  306  white  males  and  229 
white  females.  The  smaller  number  of  females  reported  is  probably 
accounted  for  by  the  fact  that  mothers  often  keep  their  defective 
daughters  in  the  nome,  both  because  of  the  danger  they  may  en- 
counter outside  and  because  the  girls  can  assist  in  the  household 
tasks.  The  boys  can  not  be  kept  in  so  easily,  thus  coming  to  the 
attention  of  neighbors  and  others. 

It  is  comparatively  easy  to  get  information  concerning  the  lower 
grades  of  the  mental  defectives — the  idiots  and  imbeciles.  They  are 
in  general  placed  in  institutions  so  far  as  accommodation  is  provided. 
The  situation  is  different  with  regard  to  the  high-grade  mental  defec- 
tives, the  so-called  morons.  Their  defectiveness  does  not  generally 
become  known  until  they  have  committed  some  depredation  or  have 
given  evidence  of  moral  delinquency. 
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A  colored  girl,  2  colored  boys,  and  2  white  girls,  all  classed  as  imbe- 
ciles and  admitted  when  they  were  20,  have  been  in  the  institution 
14,  16,  20,  22,  and  26  years,  respectively. 

MENTAL  DEFECTIVES  ATTENDING  PUBUC  SCHOOLS  AND  AT  HOME. 

There  arc  in  the  District  several  atypical  schools.  These  schools 
are  designed  to  give  special  attention  to  children  who  are  subnormal 
or  are  backward  for  one  reason  or  another.  Many  children  are  so 
defective  that  they  can  not  be  cared  for  at  all  in  this  way,  and  many 
now  in  the  schools  constitute  a  menace  to  the  other  pupils.  One 
hundred  and  thirty-nine  children  in  the  regular  and  atypical  schools 
were  reported  as  being  so  defective  mentally  as  to  need  institutional 
care.  Thirty-three  others  were  foimd  to  be  too  defective  to  attend 
school,  and  this  niunber  is  undoubtedly  too  low,  as  these  cases  are 
difficult  to  trace;  20  feeble-minded  children  under  6  were  discovered, 
many  of  them  physically  deformed;  181  persons  over  15  were  stay- 
ing at  home,  neither  attending  school  nor,  except  in  a  few  cases, 
engaging  in  any  form  of  remunerative  labor  or  other  occupation. 
The  condition  of  those  not  cared  for  in  institutions  is  illustrated  by 
the  cases  cited  at  the  end  of  this  report. 

NEED  FOR  UNIFORM  STANDARD  OF  EXAMINATION. 

In  making  tliis  study  no  attempt  has  been  made  to  discriminate 
between  various  methods  of  dotomiining  mental  status,  but  state- 
ments of  physicians,  toachci-s,  and  others  having  considerable  contact 
witli  tlic  problem  have  been  accepted.  In  determining  who  shall  be 
admitted  to  an  institution  for  the  feeble-minded,  it  is  necessary  that 
there  should  be  some  standard  method  of  ascertaining  mental  status. 
The  method  of  such  determination  is  a  matter  that  requires  carefid 
consideration.  It  is  necessary  to  decide  whether  there  should  be  an 
oflicial  examining  board,  as  for  the  insane,  or  a  commission  on  which 
psychologists  and  physicians  are  represented,  or  some  other  method 
of  examination.  There  is  now  no  recognized  standard  of  determina- 
tion. 

MENTAL  DEFECTIVES  NEEDING  INSTITUTIONAL  CARE. 

This  enumeration  is  not  based  upon  a  scientific  study  of  the  mental 
and  social  conditions  of  the  individuals  reported  as  possible  subjects 
for  an  institution.  In  view  of  this  fact,  and  because  of  ever-changing 
family  circumstanceis,  it  is  impossible  to  specify  the  exact  number  to 
l)e  provided  for.  The  following  figures,  however,  for  the  purpose  of 
rough  approximation,  may  be  taken  as  indicative  of  the  situation. 
Of  the  798  enumerated,  it  is  plain  that  the  308  persons  in  the  three 
training  schools,  the  Government  Hospital  for  the  Insane,  the  Home 
for  the  Aged  and  Infirm,  and  boarded  out  bv  the  Board  of  Children's 
Guardians  are  of  a  class  which  authoritii»s  recognize  as  needing  the 
care  of  special  institutions.    The  training  schools  are  overcrowded. 


REASONS  FOI(  SEGREGATION  AND  ASSUMPTION  BY  THE 
STATE  OF  CARE  OF  MENTAL  DEFECTIVES. 

The  past  few  decades  have  witnessed  a  remarkable  change  in 
public  attitude  toward  mental  defectives  and  progress  in  methods  of 
treatment.  Instead  of  being  regarded  as  an  individual  misfortune, 
mental  defect  has  come  to  be  recognized  as  a  destructive  social  force. 
The  idea  is  now^  generally  accepted  that  custodial  care  should  be 
provided  for  mental  defectives  for  their  own  safeguarding  and  for 
the  protection  of  society,  and  that  they  should  be  given  whatever 
training  their  mental  condition  makes  possible. 

The  reasons  for  segregation  of  mental  defectives  and  assimiption 
of  their  care  by  the  public  may  be  summarized  as  follows: 

BURDEN  ON  THE  FAMILT. 

A  very  large  number  of  mentally  defective  cliildren  and  adults  who 
are  so  deficient  that  they  are  unable  to  earn  their  own  living  belong 
in  families  on  the  border  line  of  poverty,  barely  able  to  be  self-sup- 
porting under  normal  conditions.  Many  of  the  mentally  defective 
arc  also  seriously  handicapped  physically.  A  member  of  the  family 
unal)lo  to  care  for  himself  may  consume  the  time  of  one  who  might 
othei-wise  be  a  wage  earner,  and  pauperization  results  from  this 
unnatural  burden.  A  mentally  defective  child  iu  a  family  demands 
a  large  share  of  the  energy  of  tlie  mother  and  not  only  interferes  with 
the  training  of  the  other  children  but  exercises  a  demoralizing  influ- 
ence on  the  family  life. 

HANDICAP  TO  SCHOOL  SYSTEM. 

The  presence  of  mentally  defective  children  in  regular  and  special 

grades  is  a  serious  handicap  to  the  training  of  the  other  children, 

taking  an  undue  proportion  of  the  attention  of  the  teacher  and 

resulting   often  in  moral  contamination.     In    the   course   of   this 

investigation  numerous  mstances  were  encountered  illustrating  the 

seriousness  of  this  situation.     Children  who  should  be  in  atjrpical 

schools  and  would  profit  by  their  trainnig  there  are  kept  out  by  their 

parents  because  of  the  presence  in  the  schools  of  very  defective 

children. 

DANGER  TO  SOCIETY. 

The  danger  to  society  of  the  mentally  defective  woman  of  child- 
bearing  age  is  easily  demonstrated  and  generally  recognized.     A  more 
intensive  study  than  has  yet  been  made  would  be  necessary  in  order 
20 
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possDULiTT  or  TRininrG. 

While  it  is  impossible  to  supply  misBing  mentality  through  any 
course  of  training,  many  individuals  who  are  deficient  mentally  may 
be  made  useful  to  themselves  and  society  if  they  can  be  trained  undei 
proper  conditions  difficult  to  secure  in  the  home  or  ordinary  school 
They  may  be  taught  to  care  for  themselves  properly  and  to  feel  an 
interest  in  sharing  the  work  of  the  community.  The  training  must 
be  largely  manual,  fitting  them  for  work  around  the  household, 
farm,  and  shop.  Farm  colonies  and  industrial  iostitutions  have 
proved  that  mental  defectives  in  some  cases  may  be  made  sdf- 
supporting,  a  condition  which  not  only  relieves  society  of  the  burden 
of  their  care  but  turns  their  energies  from  injurious  and  morbid 
channels  into  useful  and  happy  ones. 


KIND  OF  INSTITUTION  ADAPTED  TO  THE  CARE  AND 
TREATMENT  OF  MENTAL  DEFECTIVES. 

The  newer  State  institutions  for  mental  defectives  have  followed 
the  colony  plan  of  organization,  combining  a  custodial  department, 
training  school,  industrial  department,  and  farm.  The  institutions 
built  during  the  past  20  years  have  adopted  the  cottage  or  detached 
type  of  construction,  allowing  for  classification  according  to  age,  sex, 
mental  and  physical  condition,  and  grade  of  inmates.  It  is  to  be  noted 
that  the  larger  States  are  now  providing  separate  institutions  for 
epileptics,  for  children,  and  for  adult  women. 

Owing  to  the  relatively  small  population  of  the  District  of  Colxun- 
bia,  it  is  out  of  the  question  to  provide  separate  institutions  for  the 
different  types  of  mental  defectives.  Provision  is  needed  for  children 
and  adults,  for  those  whom  it  is  possible  to  train  for  some  form  of 
useful  work,  and  for  those  physically  handicapped  or  so  defective 
mentally  that  they  must  have  purely  custodial  care.  Not  only  the 
various  grades  of  mental  defc<;tives,  but  certain  epileptics  need  care 
and  protection.  The  institution  should  be  large  enough  to  provide 
the  necessary  room  for  all  these  classes,  allowing  for  proper  separation 
of  white  and  colored,  male  and  female.  A  large  tract  of  land  must 
be  provided  in  order  to  allow  for  necessary  classification.  Again,  the 
acreage  should  be  large  enough  so  that  when  future  development  is 
necessary  the  District  will  have  the  land  needed  for  expansion. 

The  buildings  should  be  planned  in  such  a  way  as  to  admit  of 
economical  adaptation  to  future  development  and  changing  needs. 
Costly  construction  is  both  unnecessary  and  imdesirable.  The  great 
diversity  of  needs  of  the  various  inmates — custodial  care,  mental  and 
moral  training,  farm  work,  and  industrial  occupations — calls  for  an 
institution  composed  of  many  units,  forming  one  central  organization. 

In  an  institution  of  this  kind  it  is  particularly  essential  to  provide 
work  suitable  for  the  able-l)odied  boys  and  men.  This  class  is  provided 
for  by  the  establishment  of  farm  colonies  us  adjuncts  to  the  training 
schools  and  custodial  departments.  In  establishing  a  farm  colony 
ample  acreage,  rather  than  land  already  prepared  for  cultivation,  is 
now  held  to  be  th(»  most  important  consideration  for  its  success. 
Certain  of  the  most  progressive  American  mstitutions  for  feeble- 
minded are  now  successfully  developing  fann  colonies  on  rough, 
uncleared  land.  The  work  of  clearing  land,  hewing  timber,  con- 
struction of  necessary  farm  buildings,  and  all  the  labor  involved  in 
preparing  land  for  agricultural  pmposes,  provides  useful  and  remunera- 
tive occupation. 
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ECONOMIC  ASPECT  OF  THE  PROBLEM. 
mVESTMENT  IN  LAND,  BUILDINGS^  AHD  EQUIPMBHT. 

The  investment  in  lands  and  buildings  for  State  institutions  for  the 
mentally  defective  varies  greatly.  Much  of  this  variation,  of  course, 
is  due  to  the  difference  in  the  number  of  inmates  provided  for  and 
also  to  the  difference  in  the  price  of  land  in  the  various  localities. 
A  considerable  part  of  this  capital  outlay  represents  investment  in 
farm  lands  and  equipment,  the  returns  from  which  help  maintain 
the  institution,  representing,  therefore,  an  appropriation  for  part  of 
the  maintenance  covering  a  large  number  of  years. 

The  State  institutions  of  Kansas,  Missouri,  Nebraska,  one  of  the 
Massachusetts  institutions  (Wrentham  State  School),  and  one  of  the 
New  York  institutions  (Syracuse  State  Institution  for  Feeble- 
minded Children),  have  from  400  to  600  inmates.*  The  investment 
for  buildings,  grounds,  and  equipment  in  these  institutions  varies 
from  $351,000  in  Kansas  to  $550,000  in  Missouri.  The  investment 
at  Syracuse,  however,  ($462,784)  does  not  include  equipment. 

In  the  State  Custodial  Asvlum  for  Feeble-minded  Women,  at 
Newark,  N.  Y.,  there  are  852  inmates,  and  the  investment  for  build- 
ings, grounds,  and  equipment  amounts  to  about  $438,117. 

The  State  institutions  of  California,  Michigan,  and  Wisconsin  and 
the  somiprivate  institution  at  Elwyn,  Pa.,  have  each  about  1,000 
inmates.  The  value  of  buildings  and  grounds,  including  equipment 
in  all  except  the  training  school  at  Elwyn,  ranges  from  $708,197  in 
Michigan  to  $838,737  in  Wisconsin. 

Dr.  Feniald,  in  his  History  of  the  Treatment  of  Feeble-minded, 
says : 

The  experience  of  these  inHtitutions  *  *  *  has  been  that  plain,  substantial, 
(letarhod  building's  can  l)e  provided  for  the  custodial  cafles  at  an  expense  of  not 
over  $400  per  caj>ita.  These  detached  departments  are  jrenerally  supplied  vdih 
Hewera;;e.  water  supply,  laundry,  storonHmi,  and  often  heating]:  facilities  from  a  cen- 
tral i)lant,  at  r(?lativ<«ly  small  expense*  compare<l  with  the  cost  of  installation  and 
operation  of  a  separate  plant  for  each  division. 

COST  OF  MAINTENANCE. 

The  average  annuid  i)er  capita  cost  in  30  State  institutions  for 
wliich  figures  were  obtainable  was  $102.  The  cost  in  the  various 
institutions  ranged  from  $07  to  $300  a  year  for  each  inmate.  How- 
v(»r,  it  must  be  recognized  that,  owing  to  the  different  methods  of 
bookkeeping,  great  idlowanco  must  be  made  in  comparing  cost3. 

I  Ueport  of  Bureau  of  Education  on  Statistics  of  Schools  for  tho  Feeble-minded.  191 L*- 13. 
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timcfl  they  rentod  a  room;  but  the  woman  Bcreamed  and  cuned  and  used  vulgar  lan- 
guage to  flurh  a  degree  that  no  one  cotdd  keep  them  verv  long.  Their  rent  was  paid 
by  a  chun-h  for  a  considerable  time.  In  May,  1908,  toe  woman  left  her  husband, 
and  soon  after  Hhe  and  her  stepmother  had  him  arrested  for  improper  conduct. 

In  July  she  went  bark  to  her  husband.  Shortly  afterwards  she  was  sent  to  the 
Washington  AHylum  Hospital,  where  a  child  was  hota.  She  was  sent  to  this  hospital 
for  the  purpose  of  observation  to  determine  whether  she  could  be  committed  to  the 
Government  IIo(«pital  for  the  Insane.  The  doctor  pronounced  her  an  imbecile  or 
high-gmd  e  id  iot .  Various  [xthous  have  made  affidavits  to  the  effect  that  she  is  insane, 
but  Hhe  hsM  nut  been  committed  to  the  hospital,  and  her  husband  does  not  wish  her 
to  go  there. 

Tho  hiLHband  has  occasionally  obtained  a  job.  but  never  keeps  it  long.  He  has 
obtained  a  gvxxi  deal  of  money  through  a  story  of  a  sick  wife  and  baby.  Almost  all 
the  chariuiblo  organizations  of  tho  city  seem  to  have  had  dealings  with  the  family 
at  one  time  or  another.  The  family  are  constantly  moving  on  account  of  nonpayment 
of  n*nt,  have  alm(j(«t  no  furniture,  and  live  in  a  very  shiftless  manner. 

Of  the  iive  living  children,  a  boy  6^  yeare  old  is  with  the  man's  mother  and  sister, 
but  not  yet  in  Hchoril;  a  girl  5^  years  old,  mentally  defective,  is  in  Washington  City 
Orphan  Anylum;  a  boy,  34  vears  old,  and  two  girls,  2}  and  1}  years  old,  are  with  the 
parentri.  5Cone  of  the  chimriMi  appear  bright,  and  the  girl  2)  yean  of  tige  is  far  from 
normal. 

The  man  is  now  working  in  the  railroad  yards,  but  it  is  said  he  loses  about  one-third 
of  his  time  on  account  of  hernia.  Neighbors  state  that  the  woman  beats  the  children. 
8he  iH  aA^'ay  from  homo  most  of  the  day,  and  for  several  i^ceks  past  tho  man  has  hired 
a  colonel  woman  to  stay  with  tho  children. 

During  the  eight  years  this  couple  have  been  married  six  children  have  been  bom 
to  them  and  the  woman  is  again  pregnant. 

No.  501.  Male,  18,  colored. 

Father  deserted  family,  and  the  five  children  were  taken  in  charge  by  the  Board 
of  <*hil(lren*H  Guardians!  I  years  ago.  This  boy  was  placed  in  a  boiuxiing  home  and 
later  placwl  on  trial  for  indenture,  but  his  mind  was  so  defective  that  ho  could  not 
do  muih.  1I«»  ^^'as  sent  to  s^htK)!,  but  at  10  years  of  age  had  not  learned  his  let- 
ters. il(;  was  finally  placml  in  tlie  children's  temj)orar>'  home  as  feeble-minded,  but 
cwiip<'d  in  July,  1911,  and  is  now  at  large.     lie  has  secondar>'  syphilis. 

The  mother  i.s  said  to  be  DKMitally  dt^fwtive.  The  oldest  pisl(»r  was  sent  to  the 
reform  siIumiI,  where  she  stay(Ml  until  she  riniche<l  her  majority  and  was  discharged. 
Th«;  siHoiid  si.'^tiT  had  an  illegitimate  child,  and  was  dishonest  and  untruthful.  An 
ohliT  brother  was  sent  to  tlie  Industrial  Hume  School,  and  ran  away  eight  times. 
A  younger  brother  was  also  placed  in  the  Industrial  Home  School. 

No.  'Mil.  Male,  39,  white.      In     »  ,„  i    „  i  ,  -r 
V     'irv    I'        1      >•>  ,.,1  ;♦,    >Hn'*band  and  wife. 
No.  M}H.   i'eniale,  .U.  wliite.  / 

No.  3»»y.  Male.  8,  white,  th<*ir  son. 

n(»th  mentally  <liff<'<-tiv<*.  as  is  al.-^n  their  son.  S  years  of  aije.  A  girl  6  years  old  is 
thought  to  he  deft^etive,  althouufh  she  attends  the  regular  school.  The  boy  is  in  an 
at  vpieal  school.  Their  se<>i)iid  child  was  stillborn,  and  they  lost  a  baby  in  tho  summer 
of' 1911. 

The  As.'itKJated  ('hariti<>s  has  a  long  record  of  the  familv;  the  man  is  continually 
losing?  his  job  and  always  trying  to  borrow;  the  family  is  dirty  and  shiftless.  They 
live  in  the  hasem<*nt.  of  an  old  house  and  have  scan*ely  any  furniture.  The  man  has 
been  in  the  hospital  a  number  of  times.  The  wife  has  been  in  tho  Florence  Crit- 
tenton  Mi.*»sion  for  tem|M)rary  shelter.  The  husband  was  sent  to  the  Washington 
Asylum  Ilosnital  al>out  a  year  ago;  his  trouble  proviKi  to  be  syphilis;  he  is  now 
Ix'ing  treated  at  an  eve,  ear.  and  throat  hospital.  The  man's  parents  are  respectable 
fM»ople,  and  live  fairly  comfortably.  They  have  heli>ed  the  man  somewhat,  but  are 
unable  to  continue  <loing  so. 

No.  055.  Female.  25,  colored. 

Orphaned  at  an  early  age.  Was  found  living  with  a  woman  who  had  a  workhouse 
record  and  was  unlit  to  have  the  care  of  a  child,  and  was  placed  in  tho  Washington 
Asv'lum  Hospital  for  mental  observation  in  1902.  it  was  de<'ided  she  M'as  not  a  suit- 
able ca.se  for  the  epileptic  ward  of  the  Government  Hospital  for  the  Insane.  Was 
placfMl  in  tem{K)rary  home  for  children;  when  she  became  of  age  in  1907  she  was  trans- 
ierred  to  tho  feeble-minded  list  of  tho  Board  of  Children's  Guardians. 
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Xo.  75.  Fennle,  26,  vliHe. 

So  home.  Has  iUegitiiiuite  child  14  mnnthit  Mj  bom  at  Floranoe  Gdttentoii  Mu- 
flbo;  another  illegitiiiuite  child,  a  boy  of  5  yean,  u  at  St.  Joseph's  Orphan  Aayium. 
He  ifl  not  normal. 

Xo.  106.  Female,  30,  white. 

Epileptic.  Was  in  Florence  Crittenton  Mianon  three  yean.  Has  one  child  2} 
yean  old;  Ixjarded  out. 

No.  643.  Female,  18,  cokaed. 


Ila0  "falling  spellF,''  probably  epilepsy.  Had  an  illegitiniate  diild  which  died 
about  a  year  ago.    Was  married  the  past  summer. 

Xo.  249.  Female,  19,  white. 

Has  no  parents.  Has  illegitimate  child  8  months  old;  is  in  service  and  is  keeping 
child. 

No.  64.  Female,  35,  white. 

Now  at  Florence  CVittonton  Minion  with  4-montfas-old  baby,  but  they  can  not 
keep  her  long.  Habits  unclean.  Has  a  child  2  years  old  li\'ing  with  her  sister  in 
Virginia.    Comes  from  a  good  family.    Her  sister  nas  a  mentally  defective  boy. 

No.  582.  Female,  33,  colored. 

Has  had  two  illegitimate  children,  last  one  bom  June  2,  1913.  An  older  child  is 
in  an  inHtitution  in  New  York  City.  Younger  child  is  in  charge  of  the  Board  of 
Children's  Guardians. 

No.  586.  Female,  28,  colored. 

Ih  ba^lly  crippled.  Has  had  three  illegitimate  children;  the  first  one  is  dead;  the 
ST'Cond  oiic'h  whereabouts  unknown.  Her  brother-in-law  is  reported  to  be  the  father 
of  the  third  child,  born  in  1911;  nhf*  ih  now  at  the  Home  for  the  Aped  and  Infirm. 

No.  189.  Female,  22,  white. 

Badly  in  need  of  institutional  care.  A  child,  colored,  was  born  in  1909  in  Flor- 
ence Crittenton  Mission  and  is  now  boarded  out  by  Board  of  Children's  Guardians 
with  colored  family.    Woman  now  working  in  Bnieii  Home. 

No.  140.  Female,  27,  white. 

Mother  died  when  girl  was  a  baby.  Has  kei)t  house  for  men  since  she  was  a  small 
girl.  Lived  with  her  brother  in  Langdon  and  there  had  a  child  by  him  in  1911. 
They  were  thn?atened  with  arrest  and  came  to  Washington,  where  her  brother  com- 
mitted suicide  t^xm  after. 

No.  676.  Female,  35,  white. 

(yri]>i)led.    Two  illegitimate  children  are  being  cared  for  by  her  brother  and  sister. 

No.  787.  Female,  30,  white. 

Paralytic  and  crippled.  Was  pronounced  feeble-minded  bv  a  physician,  taken 
charg(5  of  by  Board  ot  Children's  Guardians  in  1896,  and  boartled  out.  In  1905  had 
an  illegitimate  child  whost*  father  she  claimed  was  the  man  in  the  family  keeping 
her.  This  man  agreed  to  support  both,  but  has  since  died.  Woman  now  again 
being  boarded  out  by  Board  ot  Children's  Guardians. 

No.  649.  Female,  21,  colored. 

Epileptic.  Girl's  mother  had  15  or  18  children.  This  girl  and  a  younger  sister 
have  had  illegitimate  children. 
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IV.  CHILDREN  IN  SPECIAL  SCHOOLS  TOO  DEfBCTIVB  TO  BENEFIT  BY 

SUCH  TRAINING. 

No.  539.  Female,  14,  colored. 

In  an  atypical  school;  has  no  idea  of  what  has  been  taught  when  the  leeson  ia  over. 
A  sister  also  defective. 

No.  375.  Female,  16,  white. 
Has  attended  an  atypical  school,  but  can  not  learn. 

No.  572.  Female,  7,  colored. 
Mental  condition  so  bad  she  could  not  profit  by  attendance  at  an  atypical  school. 

No.  565.  Female,  12,  colored. 

Goes  to  atypical  school  when  older  sister  can  take  her,  but  mentally  incapable  of 
benefiting  by  school  attendance;  physically  defective  also. 

No.  222.  Male,  8,  white. 
An  atypical-school  teacher  says  she  is  unable  to  teach  the  boy  anything. 

No.  219.  Female,  14,  white. 

Imbecile.  Can  not  talk;  grins  when  asked  questions.  Was  kept  in  first  nradeof 
regular  school  six  years  and  then  sent  to  an  atypical  school  at  the  ase  of  13.  Did  not 
know  how  to  go  up  or  down  stairs  when  she  came  to  the  atypical  sdaool,  but  has  now 
been  taught  to  put  up  one  foot  after  the  other. 

No.  9.  Female,  14,  white. 

Epileptic  and  feeble-minded.  Has  been  in  an  atypical  school  only  a  couple  of 
weeks.    Uses  bad  language  and  is  likely  to  demoralize  the  other  children. 

No.  228.  Male,  14,  white. 

Teacher  in  atypical  school  reported  that  slie  felt  she  had  been  unable  to  instruct 
him  during  the  tnree  years  he  had  been  in  the  school. 

No.  338.  Female,  13,  white. 

Plainly  an  institutional  case.    At  the  age  of  7,  when  slie  entered  the  atypical 
school,  she  could  not  get  up  or  down  without  aflsistanoe.     It  took  three  montns  to. 
get  her  fingers  exercised  so  sue  could  hold  a  pencil.    Can  now  understand  and  answer 
questions  fairly  well.    Has  a  brother  who  is  very  defective. 

No.  153.  Male,  18,  wliite. 
Is  about  five  years  old  mentally,  although  as  large  as  a  man;  attends  atypical  school. 

V.  MENTAL  DEFECTIVES  WHOSE  FABCILIES  ARE  UNABLE  TO  PROVIDE 

PROPER  CARE. 

No.  23.  Male,  18,  white. 

This  boy  and  his  brother,  16  years  of  age,  also  very  defective,  belong  to  a  family  of 
seven  children,  four  of  whom  are  living.  Two  older  brothers  are  workmg.  This  boy 
attended  an  at\i)ical  school  for  three  years  but  could  not  learn  and  had  a  bad  infiuence 
over  the  other  boys.  Can  do  errands,  but  can  do  no  work  for  which  he  could  be  paid. 
His  mother  thinks  she  can  see  some  improvement  in  his  condition.  The  IG-year  old 
boy  has  never  been  to  school.  The  two  boys  are  a  great  care  to  their  mother,  who 
woiild  be  glad  of  a  place  to  put  them  where  tney  could  be  cared  for  and  tauglit.  The 
family  is  unable  to  ])ay  full  tuition,  but  could  pay  something.  They  are  in  moderate 
circumstances  and  have  a  neat  home.  The  boys  hang  around  the  |niblic  school.  They 
are  often  annoyed  by  ^e  other  children  and  arc  a  menace  to  the  neighborhood,  but 
the  mother  says  she  can  not  keep  them  in  the  house  all  the  time. 
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VL  DEFECTIVE   DEUNQUEIITS  DBTRmEHTAL  TO  THE  WELFARE  0? 

THE  COMMUHITY. 

No.  348.  Male,  10,  white. 

Hafl  been  examined  and  declared  to  be  in  need  of  institutional  care.  Haa  been 
before  the  juveniJe  court  for  stealing. 

Xo.  30.  Female,.  18,  white. 

Mother  is  dead;  there  are  nine  children:  older  sister  is  in  chai)^  of  home.  This 
girl  is  a  ^xkI  housekeeper  and  has  a  sweet  aisposition,  but  has  bad  influence  o\-er  the 
other  children  of  the  family.    A  great  problem  to  the  father. 

Xo.  303.  Male,  14,  white. 

Orphan.  Tnablo  to  .study,  but  works  well  under  direction;  was  boarded  out  with  a 
family  for  two  or  three  months,  but  was  returned  to  an  asylum  in  bad  condition;  a 
great  detrimfnt  to  other  rhildrt^n,  who  also  worry  him  into  a  >'er>'  nen'oiis  condition. 

Xo.  88.  Female,  8,  white. 

AttenfLs  an  atypical  scrhool.  Wsm  assaulted  when  7  years  of  age  and  is  in  constant 
danger  owing  to  her  mental  condition. 

Xo.  505.  Male,  14,  white. 

Ha.s  attonde<l  an  atypical  pchool.  This  boy  and  a  brother  three  years  younger  ha^-e 
been  in  the  IiKJUHtrial  ITome  School;  have  also  been  before  the  juvenile  court  for 
stealing.  I  Joy  has  biH-n  in  Children's  Uo.spital  three  times.  The  family  has  been 
helfj<5d  for  years  by  public  relief  acenries.  There  ap]>arently  is  insanity  in  the  family. 
The  fatherhas  been  in  hosi>ital  for  ol)«*r\'ation,  but  a  physician  declared  he  \i'a.««  not 
insane;  he  i.s  an  habitual  (Ininkiinl;  has  Ix^m  in  the  worthouse;  his  tather  is  said  to 
have  been  iiisruie  at  the  time  of  his  death,  ami  a  brother  is  insane  at  times.  There  are 
five  ehJldren  in  the  family;  the  baby  is  said  to  be  abnormal. 

No.  3(K).  Male,  25,  white. 

Never  h»arne(l  to  read  or  write.  JJas  wr\-ed  .*»entence  for  larceny  and  has  viciously 
assail Itc^d  his  mother. 

No.  !)7.  Male,  20,  white. 

r<M;ble-min(le<l  and  very  imm»)ral  and  has  evil  tendencies.  Was  doing  fourth-gnide 
work  at  the  age  of  Ui.     Now  working. 


No.  358.  Male,  19,  white. 


Vn.  MENTAL   DEFECTIVES   WHO   ARE   ALSO   PHYSICALLY  DEFECTIVE. 

No.  547.  Male,  23,  colored. 

Epileptic.  Unable  to  learn;  some  of  the  best  physicians  in  Washington  and  Balti- 
mor(i  have  failed  to  improve  his  physical  cxindition;  has  to  bo  attended  like  a  baby 
at  times. 

No.  312.  Male,  10,  white. 

Epileptic.    Declared  to  be  in  a  state  of  mental  deterioration  and  in  need  of  special 
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No.  238.  Femftle,  17,  idute. 

Has  attendee!  an  atypical  school » but  was  removed  by  paiente  becanse  there  vas  but 
one  other  ^rl  in  the  school  and  because  she  learned  Ma  language  frooi  the  hays'  die 
haa  a  violent  temper;  her  mother  would  be  (^ad  to  put  her  in  an  inatitutum,  aa  she  ii 
fearful  of  what  may  happen  to  her;  tibe  hunily  could  pay  something  for  her  care. 

No.  65.  Female,  21,  white. 

Has  l>een  too  defective  to  attend  school;  unable  to  go  about  alone;  parents  are  able 
to  care  for  her  at  present,  but  are  constantly  worried  for  fear  of  what  may  happen  to  her. 

No.  70.  Female,  16,  white. 

The  mother  thinks  it  unwise  for  her  to  attend  the  atypical  school,  as  she  believes  it 
unsafe  for  h or  to  go  to  and  from  school  alone.  Girl  has  been  in  Pennsylvania  Train- 
ing School ,  but  parents  insisted  on  having  her  brought  home.  They  would  be  willing 
to  put  her  in  an  institution  if  there  were  one  near  enough  for  them  to  visit  her. 

EL  ADULTS  WHO  MIGHT  HAVE  PROFITED  BT  ntSnTUTIONAL 

TRAINING. 

No.  685.  Male,  20,  colored. 

lias  never  been  in  school;  should  be  in  an  institution:  works  about  the  house;  can 
sweep  and  dust;  can  not  go  about  alone;  can  do  errands,  if  not  sent  for  more  than  one 
thing  at  a  time;  family  in  moderate  circumstances. 

No.  687.  Male,  16,  colored. 

Epileptic  and  mentally  defective;  never  advanced  beyond  the  first  gr&do  in  public 
school;  was  a  normal  child  until  7  years  of  age,  when  he  had  scarlet  ftver:  is  now  in 
(lovornmcnt  IIoHpital  for  the  Insane  in  ward  i^ith  25  or  30  others;  helps  clean  the 
ward  flometimcB,  nut  would  l)o  able  to  do  other  work  if  it  could  be  provided;  is  very 
much  diHsalisfied  with  his  eurroundingfl  and  begs  to  be  brought  home. 

No.  269.  Male,  21,  white. 

Epileptic.  His  condition  was  causcMl  by  an  attack  of  spinal  meningitis  at  the  ago 
o(  9  niontliH.  Ho  is  melancholy,  as  he  realizes  that  he  is  not  normal.  An  institution 
wlH'ro  he  could  be  tiiught  an  occupation  and  be  employed  would  be  a  great  benefit, 
p'amily  would  be  glad  to  put  the  boy  in  an  institution  if  there  were  one  nearby.  He 
is  a  constant  worry  to  his  mother. 

X.   CASES  INDICATING  DEFECTIVE  STOCK. 

No.  715.  Female,  5,  colored. 

In  rrovomment  Hospital  for  the  Insane.  Father  has  been  under  observation  at 
Washington  Asylum  Hospital,  (irandfather  in  Government  Hospital  for  the  Insane 
since  1S91.  (Jreat-aunt  (on  father's  side)  died  in  the  Government  Hospital  fpr  the 
Insane  in  1898. 

No.  373.  Male,  40,  white. 

Painter.  Has  epilepsy.  Reported  to  be  of  low  moral  character.  Wife  tubercular. 
A  son  of  10  has  snown  signs  of  feeblc-mindedness.  A  daughter  of  8  has  very  bad 
habitii. 

No.  789.  Male,  11,  white. 

Father  died  in  insane  asylum.  The  boy  has  been  recommended  for  the  Vineland 
Training  School  by  his  physician. 

No.  389.  Female,  16,  white. 

In  an  atypical  school.  Her  motlier  said  to  bo  defective,  as  is  also  the  mother's 
sister. 
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No.  361.  Female,  18,  white. 

In  Yiii^iiiia  Training  School.  Mother  is  in  Grovemment  Hospital  for  the  Insane 
(feeble-minded);  brother  and  sister  in  Industrial  Home  Training  School. 

No.  310.  Male,  10,  white. 

In  Pennsylvania  Training  School,  sent  by  Board  of  Children's  Guardians.  Mother 
(case  311)  now  in  Grovemment  Hospital  for  the  Insane  (feeble-minded). 

No.  90.  Male,  28,  white. 

Unable  to  work  on  account  of  mental  condition;  has  a  sister  in  the  Government 
Hospital  for  the  Insane. 

No.  426.  Male,  14,  white. 

Attends  atypical  school;  knows  almost  nothing.  Has  a  defective  brother.  Mother 
is  also  considered  defective. 

No.  123.  Male,  8,  white       lo^^fi^^,  „^a  a.-o*^* 
No.  124.  FemiLle.  10,  whiter^^^^^'^  *^^  ^^^• 

Parents  both  defective;  5  children,  all  considered  defective.  Parents  will  not 
allow  them  to  attend  atypical  school,  and  teachers  in  the  regular  schools  will  not  keep 
them. 
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LETTER  OF  TRANSMITTAL. 


U.  S.  Department  of  Labor, 

Chilj>ren's  Bureau, 
Washington^  D,  T.,  September  20 ^  1915. 
Sir:  I  transmit  herewith  a  bulletin  on  Child-welfare  Exhibits: 
Types  and  preparation,  by  Dr.  Anna  Louise  Strong,  exhibit  expert 
of  the  Children's  Bureau. 

The  exhibit  has  proved,  in  recent  years,  an  important  means  for 
the  widespread  publication  of  facts.  Especially  effective  have  been 
the  uses  of  this  form  of  publication  in  relaticm  to  child  and  infant 
welfare.  The  Children's  Bureau  receives  many  lettei-s  of  in(|uiry 
from  organizations  and  individuals  desiring  to  hold  such  exhibits; 
and  it  is  in  answer  to  inquiries  of  this  kind  that  this  bulletin  has  been 
prepared. 

Respectfully  submitted. 

Julia  C.  Lathrop,  Chief. 
Hon.  William  B.  Wilson, 

^Secretary  of  LaJjcr. 
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8  OHILD-WBLf  ABB  BXHIBITB. 

that  the  time  has  come  for  a  graphic  presentation  of  all  the 
tions  that  affect  the  well-being  of  the  community's  children,  so  that 
the  whole  commmiity  may  know  those  conditions  and  take  action  con- 
cerning them. 

For  all  these  purposes  the  exhibit  has  proved  a  useful  method 
of  popular  education.  Comments  of  parents,  teachers,  and  visiting 
nurses  after  the  exhibit  show  conclusively  that  many  homes  are 
reached  and  influenced  by  the  sections  intended  especially  for  par- 
ents. In  secuiing  community  aims  through  publicity  the  exhibit  has 
bhown  itself  equally  effective.  New  laws  or  new  machinery  for  law 
enforcement  or  community  administration  have  been  secured  by 
practically  every  large  child-welfare  exhibit.  A  comprehensive 
exhibit  of  this  kind  should  combine  both  the  appeal  to  the  parent 
and  that  to  the  citizen,  using  each  to  reenforce  the  other.  In  this 
respect  it  offers  a  peculiarly  democratic  approach  to  the  problems 
involved  in  the  welfare  of  the  child,  since  it  takes  as  point  of  depar- 
ture not  the  "  poor  child  "  nor  the  ^^  bad  boy,''  but  all  children,  leading 
the  parent  to  that  interest  in  community  action  through  which  alone 
his  own  child  may  be  safeguarded  and  the  citizen  to  a  knowledge  of 
the  individual  problems  of  heredity,  ignorance,  and  poverty  on  the 
adequate  solution  of  which  depends  the  community's  future. 

At  first  only  the  larger  cities  felt  able  to  undertake  the  expense  of 
a  child-welfare  exhibit,  which  varied  from  $80,000  in  New  York  to 
$8,000  or  $4,000  in  Toledo,  Seattle,  and  Rochester,  and  even  in  a 
small  coninumity  like  Northampton,  Mass.,  was  as  high  as  $847. 
But  with  the  improvement  of  exhibit  technique  and  with  the  con- 
struction of  many  traveling  exhibits  owned  by  Federal  and  State 
authorities  or  by  national  organizations  practically  any  community 
can  now  hold  some  type  of  child-welfare  exhibit  for  very  little  cost. 

SCOPE  OF  THE  EXHIBIT. 

The  first  thing  to  be  decided  when  a  demand  arises  for  an  exhibit 
dealing  with  questions  of  child  welfare  is  the  scope  and  exact  pur- 
pose of  the  exhibit. 

Is  the  exhibit  to  be  part  of  a  larger  exposition?  If  so,  it  will  be 
conditioned  in  the  choice  of  its  field  by  the  classification  already 
made  by  the  exposition  authorities.  Even  if  no  external  situation 
compels  the  limiting  of  the  field,  reasons  of  economy,  whether  of 
time,  money,  or  effort,  may  make  it  wiser  to  undertake  only  one  part 
of  the  vast  subject  of  child  welfare  and  cover  that  part  with  greater 
detail. 

Care  in  naming  is  desirable  if  the  exhibit  is  to  reach  its  proper 
audience.  The  tendency  to  use  the  title  "child- welfare  exhibit  "  for 
small  exhibits  which  deal  with  the  care  of  babies,  home  play,  child* 
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as  one  feature  among  many  others.  Or  it  may  be  a  child-welfare 
exhibit,  modeled  on  the  lines  of  the  large  general  exhibits  held  under 
that  name  and  containing  divisions  on  health,  schools,  recreation, 
moral  and  religious  training,  philanthropy,  law,  industrial  condi- 
tions, etc.,  and  showing  the  work  of  many  organizations  as  well  as 
many  needs,  such  as  a  new  child-labor  law,  more  playgrounds,  chil- 
dren's work  in  the  library,  or  medical  inspection  in  the  schools. 

An  exhibit  on  a  specific  subject,  intended  to  be  of  use  to  parents, 
can  well  be  held  by  any  woman's  club,  settlement,  church,  play- 
ground, school,  or  similar  organization.  On  the  other  hand,  a  com- 
mimity  child-welfare  exliibit,  designed  to  move  the  community  to 
action,  should  include  on  its  governing  committee  representatives  of 
all  agencies  dealing  with  children — ^the  schools,  the  playgrounds,  the 
board  of  health,  the  various  philanthropies,  as  well  as  members 
representing,  perhaps  unofficially,  any  large  religious  or  industrial 
groupings  whose  cooperation  is  needed  for  permanent  I'esults. 

USE  OF  TRAVELING  EXHIBITS. 

One  of  the  first  suggestions  made  when  a  child-welfare  exhibit  is 
planned  is  to  save  expense  by  collecting  as  many  exhibits  as  possible 
from  National  and  State  sources.  To  meet  this  demand  many  State 
universities  and  State  health  departments  have  prepared  traveling 
exhil)its,  usually  available  for  the  cost  of  transportation.  Many 
national  educational  and  philanthropic  organizations  have  traveling 
exhil)its,  which  they  loan  for  a  nominal  rental. 

The  list  of  State  departments — State  health  departments,  exten- 
sion dei)artments  of  State  univei*sities  and  of  State  agricultural  col- 
leges— owning  exhibits  on  January  1,  1915,  will  be  found  in  Appen- 
dix 1.  Progress  in  this  field  is  so  rapid  that  no  local  committee  need 
hesitate  to  inquire  of  State  departments  which  do  not  appear  in  this 
list. 

The  extent  to  which  it  is  wise  to  make  use  of  borrowed  exhibits 
is  a  question  to  be  considered  seriously  by  the  local  executive  com- 
mittee. The  advantages  are  plain.  They  save  a  heavy  expense  of 
photographs,  cartoons,  and  lettering,  and  they  are  probably  designed 
with  more  care  and  with  access  to  a  wider  range  of  facts  than  can  be 
secured  l)y  a  local  conmiittee  in  the  rush  preceding  an  exhibit.  But 
the  disadvantages  are  equally  plain.  They  rarely  apply  with  great 
force  to  peculiarly  local  needs;  they  fail  to  arouse  local  effort  and 
enthusiasm. 

An  exhibit  designed  primarily  for  parents  may  venture  to  bor- 
row all  its  wall  charts  on  infant  care  from  some  authoritative  source. 
Local  interests  ill  l)e  suflicientlv  excited  bv  the  examination  of  local 

a  • 

children  and  the  collection  locally  of  the  baby's  clothing,  bathing 
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rowed  exhibits  may  or  may  not  need  attention  by  special  oommlttees 
or  designated  individuals;  frequently  in  small  exhibits  such  ques- 
tions already  have  been  determined  by  the  drcumstanoes  which  called 
the  exhibit  into  being. 

WALL  PANELS. 

The  question  must  be  decided  whether  the  panels  shall  be  borrowed 
or  shall  be  prepared  under  medical  direction.  Living  demonstra- 
tions and  actual  objects  form  by  far  the  most  effective  part  of  any 
exhibit.  These  can  be  prepared  locally,  however,  with  better  results 
than  attend  any  traveling  exhibit.  Wall  panels,  on  the  other  hand, 
while  in  many  ways  the  least  effective  part  of  an  exhibit,  are  ex- 
pensive and  difficult  to  prepare,  but  they  form  a  desirable  addition 
and  one  which  with  advantage  can  be  loaned  again  and  again. 

If  it  is  decided  to  borrow  exhibit  material  in  the  form  of  wall  ex- 
hibits, application  may  be  made  to  the  local  State  board  of  health, 
or  the  State  university,  many  of  which  possess  lending  exhibits  on 
infant  welfare.  (See  Appendix  1.)  The  Children's  Bureau  also  sends 
out  small  collections  of  wall  panels  and  lantern  slides  on  this  sub- 
ject, though  they  in  no  sense  form  a  complete  exhibit  or  a  substitute 
for  local  effort.  The  following  organizations  have  traveling  exhibits 
on  infant  welfare:  The  Association  for  the  Study  and  Prevention 
of  Infant  Mortality,  1211  Cathedral  Street,  Baltimore,  Md. ;  the 
Russell  Sage  Foundation,  130  East  Twenty-second  Street,  New  York 
Citv ;  and  the  National  Child- Welfare  Exhibit  Association,  30  East 
P^orty-second  Street,  New  York  City. 

In  case  it  is  decided  to  prepare  the  panels  locally  with  the  advice 
of  the  local  society  doing  infant-welfare  work  or  of  a  committee  of 
physicians,  various  methods  of  preparation,  dependent  upon  the 
amount  of  money  to  be  expended,  may  be  used.  (See  section  on  Wall 
Exhibits,  p.  33.) 

Among  the  many  forms  of  locally  prepared  exhibits  which  are 
effective  without  being  costly  may  be  mentioned  the  following : 

BABY  IN  THE  HOME. 

[Prepared  by  local  society  doing  infant-welfare  work  or  by  womon'H  orKanizatlona  under 

medical  direction.] 

Clothing  for  baby. 

Sleeping  arrangements. 

Bathing  arrangements. 

Toys — plain,  unpainted. 

Baby  Idllers — long-tubed  bottles,  flies,  etc. 

Scales  for  weighing  baby. 

(too(1  and  bad  carriages. 

Any  good  ideas  for  the  care  of  babies. 
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This  conference  is  not  a  clinic,  in  that  no  sack  children  are  ad- 
mitted and  no  treatment  or  prescriptions  given.  Where  there  is  need 
for  ti-eatment  the  case  is  referred  to  the  family  physician  or  to  a 
clinic,  or  the  type  of  specialist  to  be  consulted  is  indicated  on  the 
record.  The  weight  and  height  of  each  child  is  compared  with  the 
average  for  its  age.  (See  Appendix  8.)  Nor  is  it  a  "contest,"  since 
children  are  not  graded  or  scored  on  a  percentage  basis — a  method 
which  would  require  the  presence  of  several  specialists — and  conse- 
quently no  comparing  of  children  is  possible.  The  kind  of  children 
that  come,  the  needs  which  are  found,  and  the  type  of  advice  given 
are  indicated  in  the  set  of  typical  records  found  in  Appendix  2. 

The  particular  method  of  this  conference  was  foreshadowed  in  the 
many  local  child-welfare  exhibits  in  which  local  infant-welfare  or- 
ganizations offered  a  free  physical  examination  for  all  babies  as  a 
part  of  their  exhibit.  It  was  not,  however,  a  consciously  distinct 
plan  of  baby-saving  work  until  the  National  Conservation  Exposi- 
tion in  Knoxville,  Tenn.,  September-October,  1913,  where  a  chil- 
dren's building  was  managed  by  a  committee  composed  of  representa- 
tives of  the  Children's  Bureau,  the  Russell  Sage  Foundation,  the 
National  Child- Welfare  Exhibit  Association,  the  National  Child- 
Labor  Committee,  and  other  National,  State,  and  local  organiza- 
tions. As  a  contribution  to  the  joint  exhibit  the  Russell  Sage 
Foundation  gave  the  services  of  Miss  Ellen  C.  Babbitt,  who  planned 
and  organized  the  Children's  Health  Conference,  which  was  later 
conducted  by  Dr.  Franceis  Sage  Bradley.  It  was  in  continuous  oper- 
ation for  two  months,  and  drew  children  not  only  from  Knoxville 
hut  from  remote  eonntrv  and  mountain  districts.  It  was  immediately 
followed  by  similar  conferences  in  Peoria,  Atlanta,  Toledo,  and 
Dublin  (Ireland),  all  held  in  connection  with  local  child-welfare- 
exhibits.  The  Dublin  conference  attracted  wide  attention  and  gave 
promise  of  spread in«r  the  moyement  to  other  countries  in  Europe 
had  it  not  been  for  the  outbreak  of  the  war. 

METHOD  OF  ORGANIZATION. 

In  some  of  the  cities  children  were  examined  by  a  single  out-of- 
to\\n  physician,  paid  for  the  entire  time;  in  others  by  members  of  a 
committee  of  the  local  medical  society.  Both  of  these  methods 
have  their  strong  and  weak  points.  The  examination  by  local 
physicians  can  be  conducted  for  less  expense  and  helps  to  arouse 
the  inteiest  of  the  local  medical  society  in  infant  welfare.  It  is  not. 
however,  adapted  to  conferences  lasting  more  than  a  short  time,  and 
it  raises  several  problems.  Many  good  children's  specialists  have 
had  little  ex])erience  in  giving  simple  advice  helpful  to  mothers. 
The  local  medical  society  is  without  doubt  the  organization  which 
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in  the  value  of  a  periodic  eTamiimtian  made  by  a  physician,  not  onl 
after  the  child  has  entered  school,  bat  also  before  school  age.  I 
many  communities  the  importance  of  medical  inspection  for  schoc 
children  has  long  been  recognized;  but  while  a  few  infant-wel&i 
stations  now  include  tiie  oversight  of  children  between  2  and  6  yean 
this  period  is  neglected  in  most  communitie&  The  duldren'i(  heilt 
conference  shows  the  importance  of  an  ezaminati(m  for  diildraa  ( 
all  ages,  in  order  that  bad  tendencies  may  be  discovered  and  on 
rected  before  they  become  serious  defects.  In  the  Jacksonville  ooi 
ference  the  salary  of  the  organizer  and  the  printing  of  the  reoovd 
formed  almost  the  only  expense. 

BQUIPMBNT  NBBDBD. 

The  equipment  needed  for  the  examination  of  the  children  is  i 
follows : 
Desk  for  examining  physician. 
Table  for  examinations. 
Table  for  scales. 
Scale  for  infants. 

Scale  and  measuring  rod  for  older  children. 
Tape  measures. 
Pad  for  examining  table. 
Stork  sheeting  for  examining  table. 
Supply  of  sheets  for  both  tables. 
Lavatory  or  substitute. 
Paper  towels,  soap,  bichloride  tablets,  etc. 
Electric  flasher. 
Tongue  depressors. 
Stethoscope. 
Calipers. 

Toys  (to  amuse  frightened  children). 
Records. 

Summary  sheet  for  physician's  own  record. 
Helpful  literature  for  distribution. 

BABY   WEEK. 

Following  the  lead  of  New  York  City  and  Chicago,  various  citi 
during  the  last  year  have  been  setting  aside  one  week,  usually  in  tl 
hite  spring  or  early  summer,  for  a  special  celebration  in  honor 
the  baby,  during  which  every  phase  of  infant-welfare  work  is  the 
oughly  advertised.  There  is  no  reason  why  smaller  towns  and  count 
districts  should  not  also  have  a  "  baby  week,"  using  any  of  the  mai 
features  adopted  in  the  larger  cities.  Among  the  s]>ecial  featui 
which  have  been  used  on  these  occasions  are  the  following: 
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Domestic  science. 
Domestic  art. 
Millinery. 
Pets. 

The  departments  were  further  divided  into  age  groups — those 
under  13  in  one  group  and  those  between  13  and  16  in  another.  In 
an  exhibit  for  parents  of  young  children  a  special  division  might 
be  made  for  children  under  school  age. 

Twenty-five  thousand  printed  announcements  of  the  exhibition 
were  sent  through  the  schools,  reaching  every  home.  The  back  of 
this  annoimcement  contained  an  entry  form,  which  was  to  be  re- 
turned by  a  given  date.  These  forms  were  assigned  as  received  to 
the  committees  responsible  for  the  different  departments,  which  then 
made  requests  for  space  on  the  basis  of  the  applications  received. 
The  hall  was  then  diagrammed  and  tables  were  secured  and  assigned 
to  various  committees.  Since  the  space  even  of  an  armory  proved 
insufficient  to  accommodate  all  demands,  large  numbers  of  duplicate 
exhibits  were  rejected,  the  choice  being  determined  partly  by  order 
of  application  and  partly  by  the  desire  to  represent  all  sections  of 
the  city. 

At  the  opening  of  the  exhibition  the  children  came  to  the  hall 
with  their  exhibits  and  were  sent  to  the  proper  department,  where 
they  met  the  committee  in  charge.  The  committee  received  each  ex- 
hibit and  attached  to  it  an  identifying  tag,  made  by  taking  an  ordi- 
nary manila  tag.  writing  the  child's  name  on  it,  and  then  tearing  it 
in  half.  The  child  kept  half  as  his  check  on  the  exhibit,  and  when  he 
returned  to  chiim  his  article  he  proved  his  ownership  by  fitting  the 
two  pieces  together.  (For  a  slightly  additional  cost  a  somewhat 
more  convenient  set  of  numbered  tags  could  be  secured.)  Big  l)oys 
from  the  schools  acted  as  guards,  but  many  of  the  children  wished 
to  stay  through  most  of  the  day  with  their  exhibits  in  order  to 
explain  them. 

Tables,  ropes,  ribbons,  manila  tags,  and  the  preliminary  printed 
announcement  containing  the  entry  form  were  the  only  items  of  ex- 
pense. Prizes  have  been  found  to  be  not  only  unnecessary  in  stimu- 
lating the  willingness  of  the  children  to  participate,  but  productive 
of  embarrassment  and  disturbance.  The  Seattle  committee  even  de- 
cided at  the  close  of  their  exhibit  that  a  merit  badge  for  all  partici- 
pants would  have  been  better  than  the  blue  and  red  ribbons  with 
their  suggestion  of  competition.  The  children  should  feel  not  that 
they  are  competing  with  each  other,  but  that  they  are  all  uniting 
in  a  common  display  of  the  "work  of  the  boys  and  girls  of  the 
community,  showing  something  of  their  skill,  perseverance,  and  inge- 
nuity, and  how  they  use  their  leisure  time." 
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HOMB-PLAY   EXHIBIT. 

An  exhibit  on  home  play,  showing  equipment  for  a  back  yard  and 
for  indoor  play,  is  a  valuable  addition  to  a  display  of  children's  in- 
terests. A  possible  list  of  such  equipment  is  given  below ;  some  of  it 
can  be  made  by  parents,  some  by  a  manual  training  class  in  the  high 
school  (see  illustration  No.  2),  and  some  can  be  borrowed  from  local 

Play  room. 

PLAY  IN  THE  HOUSE— GOOD  EQUIPMENT 

Play  room. 

Cupboard  for  playthings. 

Pencils. 

Colored  crayons. 

Water-color  paints. 

Cardboard. 

Colored  paints. 

Scissors. 

String. 

Bags. 

Paste. 

Molding  wax  or  clay. 

Dolls. 

Shelves. 

Pebbles. 

Blackboard. 

Pennants,  flags. 

A  few  well-chosen  mechanical  toys. 

PLAY  IN  THE  YARD GOOD  EQUIPMENT. 

Sand  box  (preferably  raised  on  legs,  with  benches  around,  to  avoid 
dampness  and  dirt). 

Low  swing. 

Playhouse. 

Indian  costume. 

Express  wagon. 

Wheelbarrow. 

Ladders  to  climb  (2  ladders,  8  feet  high,  connected  at  top  with 
10- foot  horizontal  ladder). 

Slide,  6  feet  high,  8  feet  long. 

Balance  beam,  10  feet  long,  6  or  8  inches  above  ground.  (See 
illustration  No.  3.) 

Garden  patch. 

Set  of  garden  tools. 


22  CHIIJ)-WELFAHE  EZHIBITB. 

SUPPLBMBNTARY  EXHIBITS. 

An  exhibit  of  children's  interests  is  capable  of  indefinite  expan- 
sion, limited  only  by  time  and  space,  and  to  a  less  degree,  by  money. 
An  organization  of  Boy  Scouts  or  Camp  Fire  Girls  would  have  a 
wealth  of  material  to  show  on  the  interests  and  ideals  of  older  boys 
and  girls.  Kindergarten  material  might  be  displayed  from  the 
standpoint  of  its  use,  not  in  school  rooms  but  in  the  home.  "VMiere 
the  material  is  expensive,  ways  should  be  shown  in  which  the  mother 
can  follow  the  same  idea  in  homemade  materials.  Mothers  who 
have  previously  been  teachers  or  kindergartners  should  be  able  to 
prepare  exhibits  of  this  type. 

The  local  public  library  would  probably  be  glad  to  prepare  an  ex- 
hibit of  a  child's  library,  showing  books  for  different  ages.  A  sepa- 
rate exhibit  might  also  be  made  of  educational  pursuits  which  can 
be  introduced  to  the  child  as  hobbies.  Books  on  insect  life,  simple 
electrical  equipment,  a  good  microscope,  indicate  the  kind  of  articles 
to  be  included  here.  The  dramatic  instinct  in  -children  could  be 
shown  b}^  a  program  of  chosen  performances  made  up  by  children. 
This  should,  however,  be  omitted  imless  groups  of  children  are 
already  giving  such  performances  to  their  friends. 

STATE-WIDE  EXHIBIT. 

It  is  quite  possible  to  make  an  exhibit  of  children's  interests  on  a 
State-wide  scale  through  any  State  organization  which  has  county 
or  district  branches.  This  would  involve  county  displays  at  coimty 
fairs,  culminating  in  a  State  exhibit,  in  which  each  county  is  as- 
signed definite  table  space  and  wall  space  which  it  is  asked  to  fill 
with  an  exhibit  selected  for  its  suggestive  value  to  parents.  Ele- 
ments in  determining  this  value  would  be  the  variety  of  interests 
shown,  their  use  in  the  child's  development,  their  applicability  to 
children  of  varying  ages  and  tastes,  and  the  ease  and  economy  with 
which  the  materials  can  he  secured.  Local  exhibits  which  can  not 
be  shipped,  such  as  playhouses,  can  be  illustrated  by  photogi'aphs; 
but  these  should  never  form  a  large  part  of  any  exhibit.  The  first 
exhibit  of  this  kind  is  planned  for  Portland,  Oreg.,  in  October,  1915, 
under  the  State  Congress  of  Mothers. 

RECREATION  SURVEY. 

In  commimities  where  the  time,  money,  and  workers  for  a  recrea- 
ti(m  survey  are  obtainable  the  results  can  be  displayed  to  great  ad- 
vantage as  the  central  feature  of  an  exhibit  of  children's  interests. 

In  case  a  complete  survey  seems  impossible  or  inadvisable,  some 
of  the  investigations  commonly  used  in  such  surveys  can  be  carried 
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willing  to  give  time  and  work  can  be  asseinbled.  The  preceding 
discussion  has  shown,  however,  that  the  tendency  in  all  such  exhibits 
is  to  expand  to  include  community  problems  in  health,  recreaticn, 
and  other  aspects  of  child  welfare.  Unless  the  problems  involved 
in  such  expansion  and  the  committee  organization  necessary  to  meet 
them  are  delil^erately  faced,  the  exhibit  is  in  danger  of  becoming  a 
miscellaneous  combination  without  proportion,  touching  upon  some 
problems  extensively  and  perhaps  one-sidedly  and  ignoring  others 
that  are  equally  important  for  the  welfare  of  the  chUd. 

AMiile  any  organization  with  sufficient  medical  knowledge  may 
hold  an  exhibit  on  the  care  of  babies,  and  any  organization  with 
access  to  enough  children  may  hold  an  exhibit  on  children's  interests, 
a  community  child-welfare  exhibit  can  not  be  effectively  held  with- 
out the  cooperation  of  all  forces  in  the  community  which  deal  with 
the  welfare  of  the  child.  No  community  is  ready  for  such  an  ex- 
hibit until  there  is  a  united  conviction  among  the  leading  social 
workers,  including  those  interested  in  health,  education,  and  recrea- 
tion as  well  as  in  philanthropy,  that  they  have  certain  definite  facts 
in  their  possession  with  which  the  public  should  be  made  acquainted. 
This  does  not  necessarily  imply  a  complete  community  survey,  but 
does  imply  a  knowledge  of  definite  conditions,  of  laws  affecting 
them,  and  of  desired  improvements.  Without  the  consciousness  of 
a  message  based  on  such  loiowledge  and  the  cooperation  of  an  effec- 
tive proup  in  the  expression  of  it  an  exhibit  dealing  with  community 
needs  is  a  waste  of  time. 

COMMITTEE  ORGANIZATION. 

The  general  coniinittee  responsible  for  such  an  exhibit  should  con- 
tain representatives  of  all  prominent  movements  on  behalf  of  the 
welfare  of  chihlren  and  of  all  large  religious  and  industrial  group- 
ings of  the  coniniunity  which  need  to  be  considered  in  securing  thf 
results  advocated  bv  the  exhibit.  This  committee  will  probably  be 
too  large  for  active  work  and  should  choose  from  its  number  a 
smaller  subcouunittee  to  handle  administrative  details. 

If  the  exhibit  is  a  large  one,  this  smaller  executive  committee  will 
wish  to  place  many  details,  such  as  finance,  publicity,  program,  in 
the  hands  of  special  committees.  The  following  is  a  possible  list 
of  such  committees,  although  in  a  very  large  city  exhibit  even  these 
connnittees  may  Kiid  it  necessary  to  divide  their  work  among  sub- 
coumiittees,  as  the  detail  may  prove  too  great  to  be  covered  by  the 
groups  outlined. 

Finance,  or  ways  and  means. — ^This  committee  is  charged  with 
securing  gifts  of  materials  as  well  as  of  money. 

Publicity  (see  types  of  publicity  mentioned  above  under  the  head  of 
"  Baby  week"). — This  committee  also  may  have  charge  of  all  publi- 
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ering,  held  for  three-quarters  of  an  hour  on  closing  night,  at  10 
o'clock,  in  the  main  court  of  the  exhibit^  with  light  refreshments 
and  impromptu  anecdotes  about  the  week's  happenings,  proves  a 
pleasant  way  of  relieving  the  strain  of  the  week's  work  and  welding 
together  the  working  groups  which  have  been  formed  by  the  exhibit 
Program. — The  work  of  this  conmiittee  will  be  treated  later  in 
more  detail.  It  includes  the  direct  control  of  all  lectures,  motion 
pictures,  and  general  entertainments,  with  sufficient  oversight  of  all 
living  demonstrations  to  prevent  interfering  programs.  Its  member- 
ship should  usually  include  all  persons  who  are  directly  responsible 
for  any  large  special  performance,  such  as  the  supervisors  of  music 

and  gymnastics  in  the  schools,  the  playground  director,  the  head  oi 
the  Boy  Scouts,  etc. 

Exhibiting  committees. — In  addition  to  the  committees  above  men- 
tioned, charged  with  the  control  of  certain  aspects  of  the  exhibit,  it 
will  be  found  advisable,  in  order  to  avoid  duplication,  contradictory 
statements,  and  lack  of  proportion,  to  group  the  exhibiting  organiza- 
tions and  individuals  into  committees  on  a  few  main  subjects,  each 
allotted  a  share  of  floor  space  and  charged  with  working  out  a  com- 
prehensive, well-balanced  exhibit  in  its  particular  field.  An  exhibit 
of  subjects  is  much  more  effective  in  securing  popular  support  for 
community  measures  than  an  exhibit  of  organizations;  yet  when  vari- 
ous organizations  pay  for  exhibits  their  wishes  must  be  considered. 
A  grouping  of  the  type  suggested  should  be  the  first  step  in  an  effort 
to  persuade  contributing  organizations  to  subordinate  self -advertising 
to  the  display  of  community  problems  and  resources.  A  simple 
grouping  might  comprise  committees  on  these  subjects: 

Health. 

Koci'cation. 

Education. 

Social  service. 

Approximately  one-quarter  of  the  floor  space  should  be  given  to 
each  subject  and  on  each  committee  should  be  placed  representatives 
of  all  the  organizations  entitled  to  be  considered  in  planning  a  com- 
munity program  on  tliat  subject. 

For  a  large  city  a  more  detailed  grouping  would  be  necessary,  ar- 
ranged in  accordance  with  the  needs  of  the  community  and  the  plans 
for  the  exhibit.  The  following  lists  of  committees,  from  the  Toledo 
and  Rochester  exhibits,  need  not  be  followed  in  detail,  but  will  sug- 
gest subjects  which  should  be  included : 

ROCHESTER  EXIimiTINO  COMMITTEES. 

Health. 

Homes,  including  food,  clothing,  standard  of  living. 

Schools,  public  and  parochial. 
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This  is  usually  accomplished  by  devoting  the  center  of  the  hall  eitlwr 
to  a  central  court  (see  Frontispiece)  surrounded  by  columns  and  rail- 
ings and  reserved  for  large  living  demonstrations  or  to  low  ezhilntB, 
which  will  not  obstruct  the  view  of  the  entire  hall  from  the  f^ntnuifle- 
Around  this  court  runs  a  wide  aisle  (12  to  20  feet),  and  beyond, 
next  to  the  walls,  come  the  various  exhibit  sections,  with  a  large  sign 
above  each,  visible  from  the  entrance  and  as  far  as  possible  fnnn  all 
points  in  the  hall. 

2.  A  '^one-way  exhibit,"  in  which  the  spectator  travels  a  path 
which  passes  all  exhibits  in  a  fixed  order,  is  undoubtedly  desirable 
when  it  can  be  attained.  An  exhibit  filled  with  crossing  aisles  with 
booths  on  each  side  is  confusing,  but  it  is  not  necessary  to  go  to  the 
other  extreme  and  compel  observers  to  travel  a  definite  and  intricate 
path  guarded  by  ropes.  A  clear  exhibit  arrangement,  such  as  that 
described  above,  with  a  rope  at  the  entrance  to  start  the  crowd  in  the 
right  direction,  will  answer  the  purpose.  If  an  exhibit  is  held  in 
several  connecting  rooms,  instead  of  in  one  main  hall,  every  effort 
should  Ixj  made,  by  signs  and  arrows,  to  make  the  subject  matter  and 
the  distribution  of  the  entire  exhibition  clear  to  the  entering  visitor. 

3.  Long  walls  covered  with  wall  exhibits  and  facing  each  other  at 
a  distance  of  less  than  16  feet  are  very  ineffective.  Consequently  it 
is  unwise  to  divide  tlie  exhibit  into  a  large  number  of  narrow  booths. 
each  occupied  by  an  orgunization.  It  is  better  to  diWde  it  into  large 
sections,  under  the  committee  groupings  suggested  above,  and  to  plan 
eacli  section  with  reference  to  variety  of  exhibits,  including  some  wall 
exliihits,  some  models,  and  perhaps  some  living  demonstrations. 
Shallow  booths  within  the  section  may  be  needed  for  living  demon- 
strations or  collections  of  models  and  materials. 

UNIT  CONSTRUCTION. 

For  rapid  and  efficient  work  and  harmonious  appearance  a  fixed 
unit  of  wall  space  is  essential,  and  variations  from  it  should  only  be 
allowed  for  good  cause  by  the  installation  committee.  The  exact  size 
of  this  unit  will  depend  upon  local  materials  available  for  wall  con- 
struction ;  3  by  G  feet  or  3  by  5  feet  is  a  good  size  and  makes  a  sub- 
stantial looking  wall,  on  which  all  the  available  space  within  the 
range  of  easy  vision  is  utilized.  Many  traveling  exhibits  use  much 
smaller  units,  such  as  22  by  28  inch  cardboard.  These  are  convenient 
for  transportation,  but  are  ineffective  for  large  exhibits,  as  they 
break  the  wall  surface  into  too  many  divisions  and  interfere  with 
continuity  of  idea. 

Construction  of  traveling  exhibits. — In  many  large  exhibits  wall 
charts  are  planned  with  the  expectation  that  they  may  l>e  used  after- 
wards for  traveling  purposes.  It  is  therefore  worth  while  to  con- 
sider in  this  connection  the  forms  of  exhibit  construction  that  lend 
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units  are  required,  as  the  thickness  of  the  stnwbcard  materially 
increases  the  bulk  of  the  package.  The  North  GaraUna  State  Board 
of  Health  uses  a  wall  panel  composed  of  three  12  by  18  inch  boards 
of  this  type.  Its  total  height,  about  38  inches,  is  well  adapted  for 
use  against  school  blackboards.  This  board  also  plans  supplemental; 
work  in  connection  with  the  use  of  these  exhibits,  such  as  essays 
from  the  children  on  what  they  have  learned,  or  on  conditions  in 
the  school  grounds  which  conform  or  do  not  conform  to  the  sanitary 
conditions  outlined  in  the  exhibit. 

Another  cheap  and  durable  form  of  traveling  exhibit,  used  by  the 
Iowa  State  University,  can  be  made  on  hoUand  cloth  (window 
shades),  held  taut  by  light  rollers  at  top  and  bottom.  Each  roller 
is  split  lengthwise  into  halves  (the  method  used  in  mounting  maps), 
and  the  cloth  is  fastened  between  them.  The  panel  is  hung  from  the 
wall  by  small  rings,  through  which  pass  loops  of  tape  the  ends  of 
which  are  secured  between  the  split  halves  of  the  top  roller. 

The  cloth  furnishes  a  large  surface  for  lettering,  drawing,  or 
painting,  but  can  not  be  used  satisfactorily  for  photographs,  which 
are  damaged  by  rolling.  The  photographs  can  be  mounted  separately 
on  cardboard  and  numbered  to  correspond  to  spaces  on  the  shade,  to 
which  they  can  be  attached  later  by  paper  fasteners. 

More  permanent  construction. — Undoubtedly  the  larger  framed 
panels  (size  about  3  by  5  feet),  made  of  Upson  board,  beaver 
board,  or  some  of  the  many  varieties  of  building  board,  surrounded 
by  a  wooden  frame,  are  both  more  imposing  and  more  durable.  The 
exact  type  of  wall  board  to  be  secured  will  depend  upon  local  siii)ply 
houses.  In  general,  boards  with  a  i)orous  surface  should  be  avoided, 
as  they  increase  the  cost  of  painting  and  pasting.  When  panels 
are  to  be  shown  for  a  long  time  in  one  place,  and  when  they  contain 
expensive  photographs,  cartoons,  and  lettering,  the  extra  cost  of  the 
heavier  background  (about  $1  to  $1.50  per  panel,  including  frame) 
is  well  worth  incur r in <j:. 

Many  States  and  national  organizations  have  found  this  tyi>e  of 
exhibit  background  worth  while,  even  for  traveling  exhibits*  in 
spite  of  the  much  heavier  cost  of  transportation.  The  State  depart- 
ments of  health  of  New  York  and  of  Indiana  have  different  styles 
in  exhibits  of  this  heavier  variety,  especially  designed  for  compact 
packing,  durability,  and  speed  in  installation  and  planned  for  set- 
ting uj)  without  attachments  either  to  floor  or  wall. 

The  method  used  by  the  New  York  State  traveling  exhibit,  in  which 
the  walls  are  formed  by  the  panels  set  up  on  detachable  legs,  is  well 
worth  considering,  even  for  large  permanent  exhibits  occurring  only 
once.  It  may  be  supplemented,  i>erhaps,  by  a  cheaper  type  of  con- 
struction along  the  main  walls  of  the  building  or  in  burlap  booths 
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CONTROL  BY  EXECUTIVE  OFFICE. 

The  extent  to  which  details  can  be  controlled  by  the  executive  office 
will  depend  upon  the  paid  force  available.  The  central  committee 
should  at  least  prescribe  the  division  of  space,  size  of  wall  unit,  gen- 
eral color  scheme,  and  should  arrange  for  the  joint  purchase  of  all 
construction  materials.  Large  signs  and  signs  above  a  certain  height 
must  be  limited  by  the  central  committee,  which  should  also  send  out 
advice  regarding  styles  of  lettering,  photographs,  etc.  The  effecti\'e- 
ness  of  the  exhibit  will  be  increased  materially  if  all  the  lettering 
and  mounting  can  be  handled  through  the  central  office.  This,  how- 
ever, necessitates  the  employment  of  an  exhibit  expert^  to  consult 
with  the  committees,  make  suggestions  on  arrangement  and  wording, 
cut  down  long,  verbose  statements,  which  are  both  ineffective  and 
expensive,  and  handle  all  arrangements  for  lettering,  enlarging  of 
photographs,  etc.  In  many  large  exhibits  the  expert  has  collected  the 
material  and  planned  the  panels  with  little  consultation  of  local  com- 
mittees. This  plan  usually  means  a  clear-cut,  attractive  presentation 
of  the  subject  matter,  but  sacrifices  the  local  discussion  and  the  work- 
ing out  of  a  statement  satisfactory  to  all  concerned,  upon  which  the 
final  results  of  an  exhibit  largely  depend.  A  compromise  between 
these  two  extremes  demands  tact  and  effort,  but  for  the  best  results  in 
any  community  both  elements  are  needed — a  careful  working  out,  by 
the  best  forces  in  the  community,  of  the  exact  program  for  which 
they  wish  public  cooperation;  and  a  clear,  concise,  attractive,  and 
K^'triking  statement  of  that  program  in  exhibit  form  under  expert 
guidance. 

SUGGESTIONS  FOR  EXHIBITORS. 

The  chief  essential  of  a  successful  exhibit  is  varictv.  No  matter 
how  small  the  exhibit,  the  various  ways  in  which  facts  may  be  pre- 
sented are  worth  careful  consideraticm.  An  exhil)itor  or  exhibiting 
committee  should  first  ask,  "  lAliat,  expressed  in  the  simplest,  clearest, 
briefest  manner,  is  the  exact  message  I  wish  to  give  the  public?'' 
When  the  answer  to  this  question  is  clearly  formulated  the  best 
method  of  presentation  should  l)e  considered.  How  much  can  l)e 
shown  by  a  living  demonstration,  such  as  a  dental  clinic  or  food 
preparation?  What  can  be  shown  by  electrical  devices  or  models, 
either  illustrative  models,  which  are  copies  of  existing  objects,  such 
as  a  baby's  stomach,  a  good  dairy,  a  school  garden,  or  a  children's 

^  On  the  banls  of  past  ezhibitioDR,  at  least  one  person  should  be  employed  in  the  execu- 
tive office  for  eight  weeks  for  every  $1,000  to  $1,500  to  bo  expended  from  the  central 
fund.  Even  smaller  exhibits  will  benefit  by  a  week's  consultation  with  an  expert.  Child- 
welfare  exhibits  of  sufficient  size  and  Importance  to  stir  cities  from  100,000  to  400»000 
have  been  held  at  a  cost  of  $3,000  to  $8,0(X),  Including  at  least  one  paid  expert  and  local 
office  assistance.  The  contribution  of  much  time  and  muterial  and  many  exhibits  is 
usually  necessary  in  addition  to  this  central  fund. 
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different  kinds  of  things,  as  different  trades,  different  causes  of 
death,  or  different  city  departments. 

Lettering^.— ^Plain,  upright  letters,  varying  from  three-fourths 
inch  in  height — or  even  smaller  for  footnotes,  etc. — to  2  or  8  inches 
for  special  display,  are  the  best.  The  sloping  italics,  favored  hj 
sign  writers  for  reasons  of  speed,  are  especially  hard  to  read;  and, 
contrary  to  the  general  opinion,  red  letters,  especially  the  cheap 
orange  red  used  by  many  sign  painters,  which  produces  a  glare  of 
red  and  green  shadows  and  obscures  the  lettering,  are  not  effective. 
A  color  variation  for  important  words  or  to  lend  variety,  however,  is 
desirable  when  used  in  moderation.  Some  gray  backgrounds  will 
take  both  white  and  black  letters.  Light  backgroimds  will  take 
black  and  some  other  good  color. 

Pasted  or  stamped  letters  will  prove  less  expensive  than  sign  let- 
tering if  careful  volunteers  can  be  found  to  use  them.  Paper  letters 
in  different  coloi^s  and  sizes  with  gummed  backs  are  obtainable.  In 
using  these  the  signs  should  be  designed  by  a  person  with  a  sense 
of  artistic  balance  and  then  pasted  or  stamped  with  great  care. 
One  designer  can  keep  several  pasters  busy.  If  any  of  the  workers 
are  paid,  the  final  cost  will  be  little,  if  any,  cheaper  than  sign  let- 
tering; but  the  method  is  useful  for  committees  of  volunteers  or  in 
towns  where  good  sign  lettering  is  hard  to  secure.  Pasted  letters 
are  clearer  and  more  effective  than  stamped  letters,  but  they  are 
more  expensive  and  tend  to  peel  off  if  used  in  traveling  exhibits. 
Stamped  letters  will  rub  unless  the  very  best  grade  of  ink,  made 
especially  for  stamping,  is  used.  With  both  these  forms  of  letter- 
ing variety  in  size  and  style  of  type  should  be  introduced. 

Photographs  and  illustrations. — One  large  photograph  showing 
significant  detail  is  worth  several  small  ones  chosen  in  an  attempt  to 
give  an  exhaustive  presentation.  Photographs  11  by  14  inches  in  size, 
or  even  larger,  are  desirable;  smaller  photographs  are  allowable 
where  there  is  little  detail.  A  flat  finish  is  best,  as  it  does  not  reflect 
light  and  will  take  paint  if  it  is  desired  to  color  any  of  the  photo- 
graphs. Abstract  ideas  can  frequently  be  presented  by  cartoons 
(see  illustration  No.  4),  which  are  expensive  to  buy  but  may  often  be 
contributed. 

Many  attractive  variations  can  be  intrcxluced  in  the  use  of  illustra- 
tive material.  The  activities  of  a  vacation  school  in  Toledo,  of  which 
no  photographs  had  been  taken,  were  shown  by  children's  paper  cut- 
tings made  from  memory  and  showing  what  they  had  done  the 
previous  summer.  These  were  attractively  mounted  and  used  exactly 
as  photographs  would  have  been.  In  pedigree  charts,  used  to  show 
the  results  of  a  bad  inheritance,  figures  cut  from  magazines  and 
fashion  books  can  be  used  in  place  of  the  uninteresting  dots,  each 
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tained  the  transparencies  should  be  placed  on  a  dimly  lighted  wall, 
as  the  strongest  electric  light  will  not  compete  with  direct  dayli^t 
If  this  rule  is  followed  excessively  strong  lights,  which  tend  to  make 
a  glare  in  spots,  will  not  be  needed ;  a  box  with  a  white  painted  inner 
surface  on  which  a  light  is  indirectly  thrown  will  be  sufficieni 
Transparencies  can  be  effectively  used  in  unexpected  places,  set  into  a 
large  tree  stump  or  an  imitation  bale  of  cotton.  A  peculiarly  beauti- 
ful effect  can  be  obtained  with  landscapes  by  placing  lights  of  differ- 
ent colors  behind  them,  one  flashing  on  as  the  other  fades.  The 
spectator  spends  some  time  deciding  whether  there  is  a  real  changB 
of  scene. 

THREE-DIMENSION  EXHIBITS. 

Under  this  head  come  all  exhibits  which  occupy  floor  space  or 
table  space,  including  collections  of  materials  and  objects,  models 
of  various  kinds,  and  electrical  devices.  Most  of  the  exhibits  men- 
tioned under  the  head  of  infant- welfare  exhibits  and  exhibits  on 
children's  interests  are  co11e<;tions  of  materials,  such  as  baby  clothes, 
foodstuffs,  and  tovs  made  bv  childi-en.  These  are  effective  exhibits, 
usually  calling  forth  much  local  interest  and  cooperation,  and  most 
of  the  materials  can  be  borrowed  for  short-time  local  exhibits.  Other 
exhibits  of  this  type  are : 

The  homes  of  Mrs.  Do  Care  and  Mrs.  Don't  Care.  This  shows  both 
a  good  and  bad  kit<?hen  and  bedroom.  The  material  for  the  good 
rooms  is  borrowed  from  the  stores  or  the  homes  of  the  committee; 
that  for  the  bad  rooms  from  the  local  relief  societies  or  the  attics 
of  committee  memlxM-s. 

A  hospital  room  for  a  child  showing  all  equipment.  Used  to 
present  the  need  for  more  hospital  accommodations. 

Equipment  for  a  dental  clinic.  This  may  or  may  not  be  used  as 
the  backgi'ound  for  a  li\dng  exhibit  consisting  of  a  free  dental  ex- 
amination for  children. 

A  child's  library,  perhaps  shown  as  ])art  of  a  small  childi'en's  room 
in  the  public  library,  with  an  attendant  who  allows  children  to  reiid 
the  books. 

Models. — Scale  models,  or  models  which  are  reproducti(ms  made  to 
scale  of  existing  or  proposed  structures,  are  very  expensive  and 
usually  unnecessary  in  a  child-welfare  exhibit.  Illustrative  models 
in  which  exact  dimensions  are  not  followed,  but  an  effoil  is  made 
to  make  a  graphic  presentation  of  an  idea,  may  often  be  constructed 
by  manual  training  classes  or  kindergartens.  The  old  Moravian 
"putz,"  which  still  survives  in  the  Christmas  celebrations  of  some 
families,  is  a  model  of  this  type  and  can  be  made  by  any  clever  boy. 
It  will  be  useful  for  Sunday-school  exhibits,  and  a  detailed  descrip- 
tion of  its  primitive  but  effective  construction  may  furnish  sugges- 
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were  the  houses  that  drew  water  fnmi  the  stream.  The  remainiiig 
houses,  situated  between  house  A  and  the  rest  of  the  village,  did 
not  contain  any  cases  of  typhoid,  although  they  were  nearer  the 
source  of  infection.  They  drew  their  water  from  an  imiTi'faH^ii 
well  (shown  in  the  foreground)  by  a  test-tube  which  pierced  the 
floor  of  the  model  and  was  seen  against  painted  strata  of  sand  below. 

Model  showing  school  playgrounds.  This  was  a  contrast  model 
showing  how  the  grounds  around  one  school  allowed  plenty  of  space 
per  child,  while  the  grounds  around  another  school  were  so  small 
that  all  the  children  could  not  find  standing  room.  The  grounds 
were  made  of  cement,  sand,  and  sawdust,  as  described  above,  the 
buildings  and  railings  of  wood,  while  the  children  were  represented 
by  penny  dolls.  These  dolls  fixed  the  scale  on  which  the  entire 
model  was  constructed,  so  that  their  positions  in  the  school  yard 
gave  an  accurate  picture  of  the  open  or  crowded  condition  of  the 
grounds. 

Beans  of  different  colors  ai*e  often  used  to  represent  percentages. 
For  instance,  the  number  of  deaths  among  every  100  babies  during 
the  first  year  has  been  shown  by  black  beans  mixed  in  a  jar  of  white 
ones.  This  is  in  some  ways  a  dangerous  device,  as  an  incomplete 
mixing  may  give  a  wrong  impression  which  should  always  be 
guarded  against  by  an  explanatory  sign  giving  the  exact  fiigures. 
In  addition  to  this  safe^iard,  it  may  prove  better  to  arrange  the 
beans  in  a  very  thin  bottle,  or  in  a  shallow  dish,  where  they  can  all 
be  seen  at  once.  In  the  Seattle  child-welfare  exhibit,  beans  of  dif- 
ferent colors  in  a  large  shallow  box  were  effectively  used  to  show 
the  numbers  of  people  of  different  nationalities  in  the  city.  A 
placard  above  the  box  gave  the  exact  numbers,  but  could  not  have 
given  as  graphic  a  presentation  of  the  mixed  character  of  the  city  s 
population  as  was  given  by  the  be^n  table.  A  similar  use  may  be 
made  of  other  objects  than  beans  to  illustrate  figures  which  would 
otherwise  have  to  be  shown  by  a  wall  chart.  Thus,  the  amounts  per 
capita  spent  by  different  cities  for  health,  or  recreation,  or  educa- 
tion, can  be  shown  by  little  heaps  of  coin,  inside  a  glass  case;  this 
seldom  fails  to  arouse  interest. 

A  clever  combination  of  photograph  and  model,  which  attracted 
attention  because  of  its  nnusualness,  was  shown  in  the  New  York 
City  building  at  the  Panama-Pacific  Fixposition.  An  upright  boar<l 
about  2  feet  high  ran  along  the  rear  of  the  table,  and  on  it  was 
mounte<l  a  large  photograph  showing  the  sky  line  of  New  York, 
beginning  at  the  water's  edge.  On  the  surface  of  the  table  was 
pasted  a  photograph  giving  a  much  foreshoilened  view  of  a  sur- 
face of  water;  this  appeared  to  be  continuous  with  the  rear  picture, 
and  represented  the  Hudson  River.  A  model  of  a  municipal  recrea- 
tion pier,  made  of  painted  wood,  was  placed  directly  on  the  table. 
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fades,  somewhere  in  Europe  or  the  United  States  a  baby  under  1* 
year  dies ;  1  every  10  seconds,  6  every  minute,  860  every  hour.  Halt 
of  these  deaths  are  preventable.''  The  figures  in  the  inscriptioii  an 
quite  necessary  to  correct  the  occasicmal  moments  when  the  star  wiD 
be  out  of  order.  A  skedoodle  plug  may  also  be  used  iTia^^d  of  a 
stationary  light  behind  a  transpar^icy.  It  may  be  used  bdiind  a 
combination  of  ground  glass  and  paper  arranged  in  such  a  way  that 
part  of  an  inscription  will  be  visible  at  all  times  and  part  only  whea 
the  light  comes  on.  Questions  and  answers,  maps  across  the  face  d 
which  some  comment  is  written  concerning  laws  or  conditions,  an 
types  of  this  use.  Careful  testing  is  necessary  to  secure  materiak 
which  will  be  opaque  to  light  and  yet  will  not  show  through  d» 
ground  glass  when  the  light  is  off.  White  letters  of  heavy  opaqoe 
paper  pasted  upon  a  background  of  translucent  white  paper  may  be 
used.  A  skeedoodle  plug  may  also  be  used  inside  an  opaque  ^^  sooth- 
ing-sirup" bottle,  bearing  on  a  thin,  translucent  label  the  inscrip- 
tion :  "  Dr.  Killem's  Soothing  Sirup  Quiets  Babies."  When  the  light 
inside  the  bottle  comes  on  it  makes  visible  the  word  "  Poison ! "  cut 
from  black  opaque  paper.  To  get  the  best  results  the  first  inscrip- 
tion should  be  painted  in  light  transparent  colors,  so  that  it  fades 
out  completely. 

Flashers  are  devices  by  which  one  circuit  of  electric  lights  can  be 
exc^hanged  for  another.  The  larger  type  with  a  se<}uence  of  several 
circuits  is  operated  by  motor  and  is  rather  expensive,  but  a  single 
alternation  of  lights  can  be  made  by  simple  flashers  (about  $1  at  an 
electrical  supply  house)  operated  by  heat  contact.  Many  uses  can 
be  made  of  a  flasher  of  this  kind  in  illuminating  first  one  inscription, 
then  another.  The  most  effective  use  is  perhaps  the  well-lpiown 
'"illusion-'  in  which  one  picture  or  model  is  mysteriously  replaced 
by  another.  This  can  be  used  to  change  a  bad  room  into  a  good  one, 
or  to  show  a  dirty  beggar  at  a  drinking  fountain '  followed  by  a 
mother  and  child.  In  a  library  exhibit  an  illusion  was  used  to  illus- 
trate the  statement,  "  The  child  sees — right  through  the  pages  of  the 
book — the  world  of  which  he  reads."  In  tliis  case  the  book  page 
faded  out  and  disclosed  a  scene  or  a  globe.  Illustration  Xo.  15  shows 
the  construction  of  an  "  illusion." 

Simple  motors  with  appropriate  gears  attached  can  l>e  used  to  run 
revolving  or  oscillating  signs  and  turntables  bearing  models.  A 
moving  panorama  made  for  the  exhibit  of  the  Children's  Bureau  at 
the  Panama-Pacific  Exposition  was  entitled  "Our  Thirty  Million 
Children,"  and  consisted  of  a  chart  showing  for  successive  ages  the 
proportion  of  children  dying,  going  to  school,  or  at  work.  A  narrow. 
ccmtinuous  ribbon  bearing  a  motto  sometimes  is  made  to  run  nmund 
the  top  of  a  booth.    A  motor  may  be  made  to  operate  a  turntable,  not 
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around  a  small  playground,  which  cares  for  the  children  who  widi  m 
come.  The  library  may  offer  a  similar  attraction  to  children  If  j 
maintaining  a  small  children's  room  in  actual  operation.  (See  iJli 
tration  No.  13.)  The  philanthropy  committee  (or  the  health  ooai-; 
mittee)  may  manage  a  small  day  nursery  for  the  benefit  of  mothmj 
who  wish  to  see  the  exhibit.  In  all  these  cases  the  children  them-: 
selves,  merely  by  availing  themselves  of  opportunities  offered,  mak] 
a  living  demonstration  to  the  public  of  the  worth  of  these  oppor 
tunities. 

In  some  parts  of  the  exhibition,  notably  those  devoted  to  settle-- 
ments,  clubs,  and  associations,  it  may  seem  wise  to  erect  a  spedd 
stage  or  set  aside  a  special  floor  space  for  the  joint  use  of  sevenl' 
organizations,  no  one  of  which  can  furnish  enough  material  to  fiO 
it.  Boy  Scouts  showing  their  "  first  aid  to  the  injured,"  Camp  Fin 
Girls'  activities,  classes  in  weaving  or  pottery  from  a  settlement, 
demonstrations  of  folk  dancing  not  suited  to  a  larger  space,  a  clias 
in  butter  making  from  an  industrial  school,  or  a  class  in  speaking 
from  an  institution  for  the  deaf  are  all  among  the  possibilities  in  t 
space  of  this  kind. 

Under  this  head  of  living  demonstrations  would  come  also  special 
conferences  for  mothers,  held  imder  the  health  committee  and  con- 
ducted by  local  doctors,  and  specially  conducted  tours  through 
various  sections,  for  which  some  well  known  local  person  is  an- 
nounced as  guide.  These  demonstrations  can  well  be  carried  on 
under  the  exhibiting  committees,  but  if  they  promise  to  attain  mach 
size  and  importance  the  progi'am  committee  should  be  consultoil 
about  them. 

Program  committtee. — Before  selecting  a  program  committee  the 
executive  committee  should  first  of  all  decide  on  the  general  type  of 
program  desired.  Large  conferences  with  out-of-town  speakers  have 
alni<)st  invariably  proved  disappointing  when  held  in  connection 
with  an  exhibit,  unless  the  exhibit  is  a  very  snuill  one,  chosen  simply 
to  illustrate  the  conference.  Custom  probably  demands  an  exception 
to  this  rule  in  the  case  of  a  formal  oi)ening,  where  the  speeches 
should  be  short,  pointed,  and  interspersed  with  music  or  other  forms 
of  entertainment.  One  or  two  small  conferences  or  round  tables  of 
workers  may  be  valuable  if  the  atulience  is  chosen  as  cai^efully  as  the 
speaker  and  the  subjects  restricted  to  mattei*s  of  immediate  impor- 
tance on  which  action  is  pressing.  But  most  of  the  social  workers 
of  the  community  should  be  engaged  at  this  time  in  explaining  the 
exhibit  or  ])lanning  the  follow-up  work  to  come  after  the  exhibit. 
Any  ccmference  which  diverts  them  from  these  duties  is  likely  to  do 
harm.  If  sufficient  money  is  available  for  good  speakers,  it  is  a  much 
better  i)lan  to  bring  them  at  intervals  after  the  exhibit  is  over,  when 
each  address  can  be  separately  advertised  and  when  the  exhibit 
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must  be  consulted  on  many  of  these  matters,  and  careful  confl&dmft- 
tion  must  be  given  to  questions  of  special  equipment,  such  as  chairs 
needed  for  some  performances  but  not  for  others.  The  frequent 
movement  of  large  numbers  of  chairs,  for  instance,  may  prove  i 
serious  item  of  expense  and  should  be  carefully  guarded  against 

Special  pageants  and  dramas  written  for  performance  by  children 
at  child-welfare  exhibits  are  frequently  well  worth  giving.  A 
pageant  on  a  large  scale,  lasting  for  an  entire  evening,  is  perhaps 
on  the  whole  inadvisable,  as  it  interferes  seriously  with  the  conduct 
of  the  rest  of  the  exhibit  and  can  not  be  given  with  the  best  effect 
under  exhibition  conditions.  Two  short  plays,  prepared  on  subjects 
c(mcerned  with  the  welfare  of  children,  were  used  to  great  advantage 
in  the  Pittsburgh  Baby  Week.  One  of  these,  entitled  "  The  Theft  of 
Thistledown,"  will  serve  as  an  example.  It  depicts  a  fairy  court,  to 
which,  amid  dances  and  fairy  revels.  Thistledown  brings  an  earth 
baby  stolen  from  conditions  which  she  graphically  describes.  In 
punishment  for  her  theft  she  is  condemned,  greatly  to  her  dismay, 
to  become  herself  that  much  loved  and  much  abused  thing,  an  earth 
baby,  imtil  such  time  as  mothers  learn  to  treat  their  babies  properly. 
The  play  closes  with  a  picturescjue  appeal  to  the  audience  to  help 
free  poor  Thistledown. 

AFTER  THE  EXHIBIT. 

Some  possible  results  to  which  exhibits  may  lead  have  been  men- 
tioned in  connection  with  the  infant-welfare  exhibits  and  health  con- 
ferences designed  to  encourage  the  establishment  of  infant- welfare 
stations  or  child-welfare  centers.  The  results  of  a  community  child- 
welfare  exhibit  are  more  varied,  depending  upon  the  particular  needs 
emphasized  by  the  exhibit  and  the  particular  organizations  that  were 
especially  active  in  working  for  results.  An  exhibit  is  a  form  of 
education  through  publicity.  If  considered  an  end  in  itself,  the 
closing  night  will  indeed  be  "'the  end";  if  ust»d  as  a  tool,  it  may  be 
made  the  means  of  real  accomplishment.  A  new^  factory  insjwctor 
in  Kansas  City,  a  housing  inspector  in  Louisville,  a  $'25,000  school 
building  in  a  congested  district  of  Northampton,  increased  sewer  con- 
nections in  Kasthampton  where  the  ice  su])i)ly  of  the  town  was 
menaced  are  types  of  results  which  have  lieen  secured  in  practically 
every  commimity  that  has  devoted  sufficient  time  and  thought  to  the 
l)lanning  of  a  child- welfare  exhihit.  In  cities  where  no  organ izeil 
combination  of  social  agencies  exists  to  interpret  and  carry  out  the 
legislative  progi-ani  suggested  by  an  exhibit,  the  exhibit  organiza- 
tion itself  is  often  a  first  step  to  such  a  combination  and  leaves 
behind  it  connnittees  which  are  natural  working  divisions  of  the 
social  forces  of  the  community,  together  with  lists  of  many  new^  work- 
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Kuusiis,   State  Unlyersity,  Law- 
reuce. 


Kentucky.  State  Board  of  Health, 

Frankfort. 
Louisiana,  State  Board  of  Health, 

New  Orleans. 


Maine,   State  Board  of  Health, 
Augusta. 


Michigan.  State  Board  of  Health, 
Lansing. 

New     Jersey,     State     Board    of 
Health,   Trenton. 

New  York,  State  I^epartment  of 
Health,  Albany. 


North  Carolina,   State  Board  of 
lloallh,    Kaleigh. 


Ohio,  State  Board  of  Health,  Co- 
luuibus. 


Pennsylvania,   Stato  Department 
of  Ilea  lib,  llarrlsburg. 


South  Carolina.  Winthro])  Normal 
anil  Industrial  Colh^jre,  Rock- 
hill. 


Tennessee,       State      Board      of 

Health.  Lebanon. 
Texas.    State   Bojird   of   Health, 

Austin. 


Exhibits  showing  sazreys  of  LAwrenoe  and 

Bellville»  200  square  feet  of  wall  spaea 
Seven  motion-picture  films,  2*000  BU<le& 
Literature  and  lecturers. 
General  health  traveling  exhibit. 

Education  hygiene  ezMbit  cars  and  smill 
parish-fair  exhibit  One-third  to  one-foiutb 
on  childr^L 

Eleven  electrical  devlQes,  20  models. 

Fourteen  motion-picture  films.  500  slides. 

Literature  and  four  lecturers  contlnuonslj 
(one  for  negroes). 

Exhibits  on  child  welfare,  school  hygiene, 
rural  hygiene,  tuberculosis  (about  000 
square  feet  wall  space). 

Framed  cards  and  cards  on  burlap  strip& 

Table  exhibits,  slidea 

Large  variety  of  literature,  lecturers. 

General  health  exhibit,  including  charts  and 
nioilels  on  child  hygiene  and  sanitation. 

Slides  and  lecturers. 

General  health  exhibit  and  motion-picture 
machine. 

Lecturer. 

Three  exhibits  on  rural  sanitation  and  three 
on  child  welfare.  I^^ch  child-welfare  ex- 
hibit requires  70  linear  feet  of  wall  space 
and  15  by  21  foot  booth  for  Infant-welfart^ 
stiitlon. 

M(Mlel8,  motion  pletures,  slides. 

Pamphlets  and  lecturers. 

Exliil)it  nianaj^er,  nurse,  and  mechanic  with 
each  exhibit. 

Exhil)it  on  general  health,  including  child 
li.viriene. 

Models. 

Slides  and  lecturers. 

Parcel-post  exhibits  for  small  communltle!:. 

Public-health  exhibit  on  infant  mortality, 
blindness,  s<*hool  hygiene,  dental  hyjdeiio. 
communicable  diseases,  occupational  dis- 
ea««'s.  tuberculosis.  Itequires  room  30  by 
SO  by  14  feet. 

Models  and  el<»ctrical  devices 

Ten  111ms.  1,5(K)  slides. 

I-caflots  and  lecturer. 

Exhibit  on  infant  welfare,  1,200  square  feet 
of  wall  space. 

Sp(M'ial  help  for  communities  preparing; 
their  own  exhibit.s,  blue  prints,  etc.* 

Ex  tension  work  includes  formation  of  homo- 
keepers'  clubs  for  girls  and  of  mothers* 
<-irclcs  for  the  study  of  the  child. 

Baby  contests  and  conferences  arranged. 

Demonstrations  of  sleeping  quarters  for  the 
child. 

Equipment  for  milk  modification. 

Fee*ling  charts. 

Literature  distributed. 

Cliarts,  motion  pictures,  literature,  and  lec- 
tures on  ty])hoid,  tuberculosis,  hookworm. 

C^ar  on  general  health  and  infant  hygiene. 


»  ThlK  dopnrtmont  has  n  Inrpe  exhibit  In  tho  Pannma-Paclflc  Kxpo«ltlon,  which  should 
be  nvnilnblc  after  .Tnn.  1,  1010. 
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Texas,  State  University,  Austin.    Forty  panels  on  better  babies,  10  on  child 

labor. 
Models  nnd  electrical  devices. 
Motion-picture  machine.  500  slides. 
Thirty  bulletins. 
Utah,    State    Board    of    Health,    Slides,  literature,  and  lectures. 

Salt  Lake  City. . 
Vermont,  Stiite  Board  of  Health,    Motion  jilctures  on  milk,   water,   vital   sta- 
Burlington.  tlstics,  tuberculosis.     Slides  and  lectures. 

A    motion-picture    machine    with    electrical 
motor  generator  for  use  in  rural  districts 
whore  electricity  is  not  available, 
^^irginia.  State  Board  of  Healtli,    Charts  on  tuberculosis,  hookworm,  typhoid, 
Kichmond.  300  square  feet   wall  space.     About  one- 

half  refers  to  children. 
Kinetoscope,    with    films    on    fly,    mosquito, 

care  of  baby,  etc.    250  slides. 
Literature  and  lecturers. 
Wasliington,     State     Board     of    A  few  wall   charts  and  pamphlets  on  the 

Health,  Seattle.  care  of  the  baby. 

Wisconsin,       State      University,    One    hundred    and    twenty-five    charts    on 
Madison.  health.     Section   devoted  to  children   re- 

quires 75  square  feet  wall  space. 
Models  and  electrical  devices. 
Five  films  and  1,000  sUdes. 
Literature  and  lecturera 
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RECORDS  OP  CHILDREN'S  HEALTH  CONPBRBNCB. 

The  r(K^ord  blank  lined  by  the  Children's  Health  GonHerence  oondncted  bj  the 
Ghildren*8  Bureau  In  the  Pannma-Paclflc  Exposition  Is  not  a  aoore  card,  with 
{nrades  on  a  percentage  basis,  but  a  much  simpler  statemoit,  being  intended 
not  to  grade  children  for  purposes  of  comparison  but  to  be  of  senrlce  to  the 
individual  child.  Measurements  are  placed  where  indicated;  a  cheek  is  placed 
to  indicate  a  defect,  opposite  skin,  bones,  nutrition,  or  any  of  tlie  items  in  tills 
column.  The  summary  is  used  for  snggtestions  to  the  parent  for  the  imiirofe- 
ment  of  the  child. 

The  record  below  is  checked  to  indicate  a  typical  case  of  adenoids : 


X 
X 


1.  Male; 

2.  Age:  6  yean, 

3.  Weight  at  birth:  8i  poundi. 

4.  How  long  breast-fed  exclu- 

sively: 6  weeks. 

5.  Age  when  weaned:  S  nunUhi. 

6.  Why  weaned:  No  mUk, 

7.  What  foods: 

Mod.  cows*  mUk. 

8.  Previous  illnesses  (with  age): 

Whooping  cough 

Measles 


Respiratory  diseases. 


Digestive  diseases. 


Other  diseases. 


9.  Weight:  39  pounds  10  ounces 

10.  Height:  46.5. 

11.  Dimensions  of  head:  20.6, 

Chest:  2J.1.  Abdomen: f 7 


X 
X 
X 


X 


X 


12.  (General  nutrition:  Poor, 


13.  Fat:  Deficient. 

14.  Bones:  Not  well  formed, 

15.  Muscles:  Soft, 

16.  Skin 

17.  Hair 

18.  Eyes 

19.  Ears 


20.  Nose:  Poorly  developed, 

21.  Mouth 


22.  Teeth. 


23.  Tonsils. 


24.  Adenoids:  Present. 


25.  Glands. 


26.  Heart. 


27.  Lungs. 

28.  Liver. 


29.  Spleen 

30.  Ext.  genitals 


The  second  sheet  of  the  re<'(>nl  is  left  blank  for  n  summary  which  forms  a 
written  r^sum^  of  the  more  detailed  advice  given  by  word  of  mouth.  The  fdl- 
lowing  selected  summaries  will  give  a  suggestion  of  the  type  of  cfaHdren  com- 
ing to  the  conference,  and  the  simple  language  in  which  advice  is  given. 
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TABLE  OF  WEIGHTS  AND  MEASURES. 

Used  as  a  standard  of  comparison  for  the  Children's  Health  Conference  in 
the  exhibit  of  the  Children's  Bureau  in  the  Panama-Pacific  Exposition.  Fi^nires 
for  children  of  3  years  and  under  are  obtained  from  the  more-detailed  anthro- 
pometric table  published  by  the  Council  on  Health  and  Public  Instruction  of  the 
American  Medical  Association  and  are  based  on  measurements  of  4,480  babies 
in  23  States.  As  this  table  does  not  go  above  42  months,  the  figures  for  the 
older  children  are  taken  from  Holt's  measurements. 


Age. 

Weight. 

Height. 

Head. 

Chest. 

Abdomfln. 

Male. 

Female. 

Male. 

Female. 

Male. 

FemAle. 

Male. 

Female. 

Male. 

FemalflL 

Birth 

7.55 

17.875 

21.25 

27.5 

32.125 

36.0 

41.2 

45.1 

49.5 

54.5 

60.0 

<56.6 

72.4 

79.  S 

88.3 

99.3 
110.8 
12;J.7 

7.16 

16.0 

20.875 

26.625 

30.75 

35.0 

39.8 

43.8 

48.0 

52.9 

57.5 

64.1 

70.3 

81.4 

91.2 
100.3 
108.4 
113.0 

20.6 

26.50 

29.375 

33.5 

37.125 

38.0 

41.7 

44.1 

46.2 

48.2 

50.1 

52.2 

54.0 

5.5.8 

58.2 

61.0 

6.*i.  0 

65.6 

20.5 

25.875 

28.75 

33.5 

36.375 

38.0 

41.4 

43.6 

45.9 

48.0 

49.6 

51.8 

53.8 

57.1 

58.7 

60.3 

61.4 

61.7 

13.9 

17.5 

18.5 

19.375 

20.0 

19.7 

20.5 

13.5 

17.0 

18.25 

19.0 

19.5 

19.5 

20.2 

13.4 

17.375 

18.375 

19.624 

20.5 

20.7 

21.5 

23.2 

23.7 

24.4 

2.).1 

2,').  8 

2ii.4 

27.0 

27.7 

28.8 

30.0 

31.2 

13.0 

16.76 

18.125 

19.5 

20.0 

20.7 

21.0 

22.8 

23.3 

23.8 

24.5 

24.7 

25.8 

26.8 

28.0 

29.2 

30.3 

30.8 

16.875 

17.125 

17.876 

18.75 

19.875 

16.3?5 

6  months 

1  vear 

16.625 
17.875 

2  years 

19.0 

3  years 

19.75 

4  years 

5  years 

6  years 

7  years 

8  years 

9  years 

10  years 

21.0 

20.7 

11  years 

12  ye-ars 

13  years 

14  years 

15  years 

21.8 

21.5 

16  years 

54 


APPENDIX  4. 


ANNOUNCEMENT  AND   ENTRY   FORM   OP  THE   SEATTLE  JUNIOR 

EXPOSITION. 

"  Character  is  deteriplncd  by  the  use  of  leisure  time." 

CHILD-WELFARE  EXHIBIT, 

May  22  to  30,  1914. 

JtmiOB  Exposition, 

Saturday,  May  23,  10  a.  m.  to  10  p.  m. 

CENTRAL  COURT  OF  THE  ARMORY. 

An  exposition  of  the  work  of  the  boys  und  pirls  of  Seattle,  to  show  something 
of  their  skill,  perseverance,  and  Ingenuity,  and  how  they  use  their  leisure  time. 

PLAN. 

Open  to  all  boys  and  girls  of  Seattle  under  16  years  of  age,  residents  of  the 
city.  Exhibitors  will  be  classified  according  to  age:  Entry  A,  imder  13  years 
of  age ;  EIntry  B,  under  16  years  of  age. 

This  exposition,  for  one  day,  will  include  anything  made  by  a  boy  or  girl  out- 
side of  school  hours. 

EXHIBITS. 

All  entries  must  have  been  made  by  the  exhibitor  outside  of  school  hours.  In 
the  department  of  pets  the  entries  must  be  the  property  of  the  exhibitor. 

AWARDS. 

All  entries  will  be  Judged  by  competent  Judges,  who  will  award — first  prize, 
blue  ribbon ;  second  prize,  red  ribbon — to  all  tliose  deemed  worthy. 
No  entries  received  after  May  18. 

Bring  or  send  your  article  to  the  armory  at  9  a.  in.  Saturday.  May  23.  1914. 
Labels  or  cards  of  identification  will  be  supplied  to  secure  uniformity. 

DEPARTMENTS. 

(All  work  made  l)y  the  exhibitors.) 

Oardening, — Blxhibits  of  fruit,  flowers,  and  vepetables  raised  by  the  exhibitor. 

Woodt€ork, — Furniture,  tables,  chairs,  boxes,  cabinets,  shelves,  etc.  ^Vood 
turning,  bowls,  vases,  cup  frames,  etc.    Patterns  for  castings. 

Toy8, — Toys  of  all  kinds,  of  any  material;  boats,  windmills,  automobiU's.  en- 
gines, aeroplanes,  games,  etc. 

Electrical  and  mechanical. — All  kinds  of  electrical  or  mechanical  apparatus. 
Current  can  be  supplied  if  necessary. 

Printing, — Samiilos  of  amateur  work.     Billheads,  cards,  etc. 

Arts  and  cro//A.- -Entries  must  show  design  and  hand  skill.  Baskets,  books, 
booklets,  block  printing,  stenciling,  leather  work,  weaving,  etc. 
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Domestic  science. — Bread,  canned  and  preserved  fruit  and  vegetables ;  meniia, 
etc.;  household  appliances. 

Domestic  art. — Coats;  woolen,  silk,  and  cotton  waists  or  sldrts;  one-piece 
dresses,  gowns,  aprons,  bags,  collars,  cushions,  scarfs,  slippers,  caps,  etc. ;  hand- 
woven  mats  and  rugs;  9  to  12  inch  doll,  dressed  in  hand-made  garmmta; 
patching,  darning,  etc. 

Millinery, — Handmade  buckram  or  wire  frames,  infants'  and  chUdren's  bon- 
nets, girls'  hats,  12  to  16  years ;  bows,  flowers,  etc. 

Pets. — ^All  kinds  of  pets  owned  by  the  exhibitor.  Dogs,  cats,  poultry,  labbltii 
squirrels,  birds,  fish,  turtles,  etc. 

Each  exhibitor  must  provide  for  the  care  of  his  exhibit. 

Junior  Exposition  Committee  of  the  Child- Welfare  Exhibit :  Bea  W.  Johnson 
(chairman),  Harry  L.  Deits  (director),  Anna  E.  Grady,  Low  S.  McKean^  Susan 
E.  Campbell,  Lila  M.  Delano,  William  P.  Casey,  Harry  B.  Gunningliam,  Laurance 
H.  Lemmel,  Samuel  C.  Olson,  Ed  J.  Turner. 

RNTBT  FORMS. 

The  attached  form  blank  should  be  filled  out  as  directed  by  every  boy  or  girl 
who  exi)ects  to  participate  in  this  exhibit 

(Cut  here.) 


ENTRY    FOBM. 

Name Age 


Address:  No. Street  _. 

School,  club,  or  where  employed 


Article Department 


N.  H. — Make  but  one  entrv  on  this  form.  Ab  soon  as  filled  out  return  it  to  the  prin- 
cipal  of  your  school  or  send  it  to  Mr.  Johnson,  Uoom  338,  Central  Building.  Phone  Main 
2644 
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ViUnge  of  100  homes.  :i  iiHKlel  lonned  by  the  North  Cnrolina  Board  of  Health, 
lllustnitiug  by  ilashiug  and  fading  lights  the  number  of  babies  dying  before  the 
end  of  the  first  da 3,  the  first  week,  the  first  month,  the  first  year,  and  the 
second  year. 

Fifty-two  slides  (shown  by  an  automatic  stereoptlcon)  on  infant  cave^  In- 
cluding prenatal  care,  l)reast  feeding,  artificial  feeding,  the  baby  In  tfae  home, 
sunimor  and  winter  care. 

Ited  star,  fading  every  10  seconds,  and  bearing  the  inscription,  '^  Bvery  tbne 
tliis  star  fades,  somewhere  in  Kuroi>e  or  the  United  States  a  baby  dlea;  ooe 
every  10  seconds,  0  every  miunte,  3(X)  every  hour;  half  these  ^gii»t»^  ara  pn- 
ventable." 

(vlass  case,  containing  S4X)thing  sirups  and  patent  medicines  obtained ■  ftom 
the  Department  of  Agriculture,  Bureau  of  Chemistry,  warning  parenta  acaloit 
the  use  of  such  remetlies  and  showing  the  contents  of  each  specimen. 

Small  booth  on  th(>  baby  in  the  home,  showing  clothing  for  the  bab>y,  a  baby*i 
bed  proi>erly  made  and  protected  from  drafts,  a  basket  substitute  fat  a  crlbi 
proi)er  utensils  for  a  baby's  bath,  and  a  play  pen  with  sanitary  toy&  Occa- 
sional demonstrations  are  given  in  this  space  by  the  nurse. 

A  glass  case  containing  a  food  exhibit  prepared  by  the  department  of  nntri- 
tion.  University  of  California,  showing  the  right  kinds  of  food  for  a  yoong 
child,  the  method  of  preparing  those  fcHxls  for  different  ages,  and  the  zelatiTe 
value  of  various  foods  for  building  Ixme.  muscle,  and  fiesh,  for  supplying  best 
and  energy,  or  for  enriching  the  blood  with  iron. 

A  metal  sphere  showing  the  proportion  of  baby  deaths  in  the  United  Slates 
due  to  various  causes. 

A  metal  cone  showing  how  cities  in  the  United  States  8i>end  their  money. 

Model  of  a  baby's  stomach  at  birth. 

Moilels  of  a  typical  case*  of  adenoi<ls. 

Models  of  normal  stools  of  small  baby  and  stools  showing  diarrhea.  (Used 
only  in  the  conference  r<M)m  with  mothers. ) 

Models  made  l>y  tlu^  i'asadena  High-School  girls*  class  in  sanitation,  lllw- 
trating  an  etTci'tive  way  of  giving  a  class  a  knowledge  of  hygiene.  One  of  these 
models  traces  the  course  of  a  tyi)hoid  epidemic,  showing  that  it  is  carried  by 
wator  pollution  ;  the  other  shows  a  good  and  a  bad  dairy. 

Ilitnie  iiltni. — '1  liroe  wall  frames  dealing  with  the  requirements  of  a  com- 
prehensive plan  of  public  rcH'reation.  tlio  neeil  of  home  play  for  small  children, 
ami  the  proper  equipment  in  house  and  yard. 

Home  ])lay  yard,  loan  exhibit  from  the  San  t^rancisco  public  schools,  sbowlng 
laddtM's,  slide,  sand  box,  and  balance  beam.     (See  Illustration  No.  2.) 

Home  playroom.  <'<»ntaiiiiiL.i;  toys  made  by  ehihlren  from  simple  materials 
UsckI  as  demonstration  room. 

Children's  int-^rests.  A  e(»lle(?tion  of  articles  niade  by  children  and  aecuttid 
throuLTh  tlie  San  Franclsc-o  schools,  the  recn?ation  authorities  of  San  Frandseo 
and  Oakland,  and  the  Ct»lumbia  l*ark  Hoys'  i'lub. 

A  revolving  wing  frame,  showing  the  playgromids  of  Oakland. 

A  wrapbook  showing  s<.)me  rcH'ent  ideas  in  re<Teation.  including  the  mwriilpil 
camp  in  Los  Angeles,  the  Amenia  ticki  day.  the  play  school  of  the  Unlvanlly 
of  Califi»rnia,  the  Public  Schools^  Athletic  League  of  New  York  City,  andtte 
playground  (Kpiiianent  and  facilities  of  (.'hicag«>. 

Chihi  hihttr. — Five  wall  frames  cont.-iining  statistics  from  the  United  iBlattf 
census  C'h  the  number  of  children  trainfully  employed  and  their  dlatlflvitklB 
by  age,  sex.  and  geograplii<-al  divisi<»n.  industry.  an<l  occupation. 

A  map  model  showing  by  age  and  sex  grouits  the  proixtrtlon  of  — IhTJlt'^ 
children  in  difTerent  s(H;ti<»Ms  <if  the  country. 

Twelve  transparencies  i-oiitaininir  photographs  of  the  typical  occnpatlOBB  oC 
children  in  tho  I'nired  States. 

hifarwdtifni  fninou. — A  set  of  the  publications  of  the  Chlldrens*  BiireaiL 

A  small  collection  of  recent  pami>hlets  ])ubllshc<l  by  national  societies  dolac 
work  for  children. 

ScrapbtMiks  <ni  State  child -welfare  exhibits,  local  child-welfare  ^^Mfritg^ 
traveling  child-welfare  exldbits. 

Infornaitioii  concerning  exhibits  in  the  exiiosition  dealing  with  children. 
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iiities  only  when  a  preliminaiy  eonfawttes  lttifcjilijii|ii.w  alifwl  the  wMr 
ingneas  of  many  different  organintiqiui  ud  iiidiTiduiib  to  fl^ve  mb 
siderable  time  and  money  to  the  *^"*r^^g*    "{Stf^jf.  IS.) 

2.  A  baby- week  campaign  whidi  will  xnTolve  ]itQ6,.«ztMn8a  4U^ 
labor  and  which  can  be  easily  carried  jrat  m  any  conmnnnity,  whatever 
the  size.  (See  p.  48.)  A  simple  campaiga  sodi  as  this  may  faichidei 
besides  the  activities  suggested,  any  of  the  featores  deJMribed  for  the 
more  complete  campaign.  '        *     . 

In  planning  a  Baby  Week  of  either  type  two  principal  points  ahoqld 
l)e  remembered : 

First*  Baby  Week  should  be  a  commHiiity  campaign  in  whidi  one 
organization — such  as  a  wcnnan's  elnb,  the  bwlth  department}  tfaelonl 
infant- welfare  or  visiting-nurse  society,  or  any  other  orgai^zation^ 
may  take  the  initiative,  but  in  which  all  other  organizations  shoold 
be  asked  to  cooperate.  One  of  the  greatest  benefits  to  be  derived  from 
Baby  Week  is  the  fact  that  it  brings  together  many  organizataoios 
in  a  community  for  a  common  aim.  Added  to  this  is  the  fact  tfaft 
everyone  has  a  far  greater  interest  in  work  in  which  he  has  had  t 
definite  part. 

Second.  Baby  Week  should  not  be  a  t^nporary  flony  and  excite- 
ment, the  effect  of  which  is  allowed  soon  to  subside,  but  very  definite 
efforts  should  be  made  by  follow-up  work  to  have  it  lea^  to  perma- 
nent good  for  the  babies  of  the  community. 

BABY  WEEK  IN  NEW  YORK  AND  PITTSBURGH. 

Descriptions  of  two  campaigns — New  York  Baby  Week,  held  in 
June,  1914,  and  Pittsburgh  Baby  Week,  held  in  June,  1916— are 
given  below  as  illustrations  of  methods  and  program  features  of  Baby 
Weeks,  having  an  educational  purpose.  While  the  methods  and  many 
of  the  features  of  these  two  campaigns  are  useful  only  in  a  very  large 
city,  they  serve  to  give  a  pictui*e  of  a  Baby  Week. 

NEW  YORK  BABY  WEEK. 

The  purpose  of  the  campaign  in  New  York  City  was,  first,  to  drive 
home  to  the  public  the  fact  that,  while  great  advances  had  been  made 
in  New  York  in  lowering  infant  mortality,  much  remained  to  be  d<me; 
and,  second,  to  create  a  widespread  interest  in  the  baby-welfare  work 
under  way  and  in  the  plans  for  increasing  its  scope.  Such  develop- 
ments included  additional  milk  stations;  the  development  of  prenatal 
care  and  of  the  supen^ision  of  expectant  mothers;  cooperatioii  be- 
tween infant- welfare  agencies,  public  and  private,  and  between  these 
and  hospitals;  extension  of  the  work  of  day  nurseries,  etc. 

The  decisive  first  steps  for  Baby  Week  were  taken  when  the 
mayor  appointed  the  Greater  New  York  Better  Baby  Wedc  com- 
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better  known  the  influence  of  these  important  factors  in  baby-saving 
work.  The  work  of  the  health  center  of  the  New  York  Milk  Com- 
mittee was  dwelt  upon,  as  well  as  the  need  for  further  prenatal  care. 

On  nui'sery  and  demonstration  day  there  were  baby  parades  in 
Manhattan,  Brooklyn,  and  Richmond.  The  prize  was  awarded  to 
the  winner  among  the  37  babies  who  had  received  prizes  in  pre- 
vious contests.  The  babies  were  rated  60  per  cent  on  their  health  and 
40  per  cent  on  home  surroundings  and  mother's  care. 

Twenty  thousand  babies  and  their  mothers  were  taken  out  on  the 
river  and  bay  on  outing  day.  On  the  boats  there  were  a  physician 
and  a  nurse  from  the  depaitment  of  health  for  every  group  of  60 
babies  and  mothei^s.  Talks  were  given  during  the  day  on  the  proper 
care  of  babies. 

PUBLICTTT. 

The  publicity  work  was  very  ably  carried  on  by  a  publicity  com- 
mittee in  whose  membership  were  members  of  the  Advertising  Men^s 
League  and  of  the  press. 

A  letter  was  sent  a  week  before  Baby  Week  to  the  editor  of  each 
paper  in  New  York  describing  the  campaign  and  promising  advance 
information  with  regard  to  the  progi'ams.  For  special  stories  dif- 
ferent material  was  given  out  for  each  paper;  for  the  small  neigh- 
borhood papers  an  attempt  was  made  to  give  the  articles  local  in- 
terest. Carto<ms,  editorials,  and  special  articles  were  secured  through 
an  invitation  sent  to  special  writers,  cartoonists,  and  editorial  writers. 

The  response  was  very  satisfactory.  All  the  leading  dailies  and 
the  200  smaller  local  and  foreign  papers  published  special  stories 
(luring  the  week  before  and  daily  stories  during  the  campaign.  It 
was  estimated  that  the  230  papers  devoted  nearly  1,500  columns  of 
space  to  Ba])y  Week. 

Posters,  large  and  small,  with  a  picture  of  mother  and  baby  and 
the  slogan  "  Better  babies,  better  mothers,  better  city,"  were  dis- 
])layed  everywhere  on  billboards,  cars,  and  in  subway  and  elevated 
stations.  Many  illuminated  signs  were  shoAvn,  and  window  cards 
Avere  displayed  in  many  windows. 

Twenty-five  thousand  educational  slips  regarding  the  proper  cloth- 
ing of  babies  in  siunnier  were  inserted  in  packages  containing  infant 
wear.  (See  Appendix,  p.  53.)  Slips  on  the  care  of  the  baby's  bottle 
and  nipples  were  inserted  in  drug-store  packages.  (See  Appendix, 
p.  53.)  Tags  on  the  care  of  the  baby's  milk  were  distributed  by  milk 
dealers  with  every  bottle  of  milk. 

Slides  were  exhibited  between  Hlms  in  800  motion-picture  houses 
of  the  citv. 
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The  girls  who  belonged  to  the  little  mothers'  clubs  wei-e  given  an 
outing  on  hrothei-s'  anil  sisters'  day,  and  the  newspapers  earned 
stories  of  sonic  of  tlio  acliievements  of  these  little  workers  for  belter 
babies. 

Every  day  was-,  of  coiirjie,  mothers'  day,  although  one  special  day 
was  set  aside  for  an  outing  for  the  mothers  who  brought  their  babies 
regidarly  to  the  milk  stations  of  the  health  department.  There  were 
meetings  for  the  mothers  in  the  eight  district  campaign  centers  scat- 
tered over  the  city,  and  thousands  of  pamphlets  on  the  care  of  the 
baby  were  distributed. 

To  mothers  whose  babies  liad  been  registered  with  the  health 
department,  boys  delivered  gay  little  banners  on  flag  day  bearing: 
the  baby-week  emblem,  together  with  envelopes  containing  babv- 
wcek  programs  an<l  this  message: 

The  cUy  of  rittsburj^h  presents  you  with  this  Hag  and  asks  you  to  display 
it  in  your  window  in  honor  of  your  baby.  All  homes  where  tliere  are  babii*s 
will  ro<*oivo  llnjrs,  to  show  that  all  Plttsburj^h  Is  thinking  and  working  for  tin* 
best  chance  for  the  babies. 

One  means  of  making  sure  that  homes  of  babies  were  reached  was 
the  use  of  district  centers  in  the  most  congested  parts  of  the  city,  with 
local  committees  in  charge  of  meetings  and  distidbution  of  literature 
in  each  district.  Band  concerts  and  motion-picture  programs  were 
given  in  parks  in  the  various  sections,  supi>lementing  the  meetings 
held  at  the  district  lieadfjuarters.  Couimittees  from  these  centers 
also  organized  parties  to  attend  the  infant- welfare  exhibition. 

The  central  feature  of  the  week  was  this  exhibition,  prepainnl 
under  the  direction  of  an  exhibit  expert  and  held  on  three  <l<M»rs 
of  a  railway  station.  The  contrasting  kitchens  and  beilrooms  of  thv 
Do  Care  fauiilv  and  the  Don't  Caie  fauiilv  aroused  much  interest. 
A  special  exhibit  of  i^anels  and  moving  devices  on  the  care  of  the 
baby  was  prepared  for  the  occasion  and  for  further  use  throughout 
Pittsburgh  (hiring  the  year. 

A  feature  of  the  exhibition  was  the  <hiily  presentation  of  two 
little  plays. 

The  publicity  ulctho(l^  in  PittslMirgh  were  largely  those  describeil 
elsewhere  in  the  pampldet. 

SUGGESTIONS  FOR  BABY-WEEK  CAMPAIGN  NO.  1. 

In  this  bulletin  suggestions  will  not  be  given  for  campaigns  in  the 
largest  cities,  i.  e.,  those  having  over  500,000  inhabitants.  Such 
communities,  if  they  undertake  elaborate  ])rograms,  without  doubt 
will  wish  to  work  out  original  methods.  The  descriptions  of  the 
r;i/n])/iigns  in  New  York  City  and  in  Pittsburgh,  before  given,  may 
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or  both.  The  panels  made  up  cheaply  for  tavpemy  Hse  «w  net 
likely  to  cost  more  than  $2.60  to  $8  apiece,  it»wlmlii>y  the  iMteriagi 
There  will  be  some  expense  f or  fraine  work  and  4op  incidental  ex- 
penses, such  as  cartage.  A  saving  can  probably  be  made  vtk  the  ex- 
hibit construction  through  obtaining  the  asmatance  of  mairaal-train- 
ing  classes  in  the  schools. 

6.  Such  items  as  hall  rent,  office  rent,  teleplume,  office  sappUfiB,  lig)it- 
ing,  etc.,  may  also  be  contributed,  though  some  of  them  may  prove  to 
be  items  of  expense. 

COMMITTXB  OBCANUATION. 

While  it  may  be  contended  with  some  truth  that  multiplying' 
committees  often  increases  the  work  of  the  leaders  and  that  in  the 
end  a  few  people  may  bear  most  of  the  burden,  yet  one  of  the  chief 
purposes  of  the  campaign  is  served  by  giving  large  numbers  of 
people  an  opportunity  to  take  part.  The  extent  to  which  it  is  pos- 
sible to  make  use  of  large  niunbers  of  vohmteer  w<Mrkers  depends 
largely  on  three  things : 

First.  That  there  shall  be  time  enough  allowed  for  making  up 
committees  and  assigning  their  duties  before  the  actual  work  of 
preparation  begins. 

Second.  That  some  one  person  or  small  group  of  persons  shall 
direct  the  activities  of  the  committees  and  from  time  to  time  check 
up  what  has  been  done. 

Third,  and  most  important.  That  each  committee  shall  receive  a 
very  definite  and  clear-cut  assignment  of  work.  This  assignment 
should  be  given  in  the  form  of  a  written  statement,  if  possible,  and 
should  be  so  planned  as  not  to  overlap  in  any  way  the  assignment  of 
any  other  committee. 

If  there  is  time  and  supervision  is  available,  it  is  often  desirable  to 
divide  up  the  work  into  rather  small  units  in  order  to  increase  the 
opportunities  for  participation  in  the  campaign,  and  also  because 
many  people  will  respond  to  a  request  to  do  a  little  work  who  would 
not  undertake  any  large  responsibility. 

A  list  of  working  committees  that  would  seem  desirable  for  carrying 
out  the  plan  of  campaign  described  later  is  as  follows: 

Executive  committee  with  administrative  subcommittees  on  finance. 
volunteer  helpers,  directory  of  organizations,  automobiles,  etc. 

Committee  on  baby-welfare  information. 

Program  committees,  including  a  committee  for  each  daily  event 
and  special  feature. 

Publicity  committee,  with  subcommittees  on  press,  printing,  adver- 
tising, talks. 

The  desirability  of  employing  a  director  or  executive  e^ciretaty  de- 
pends  largely  on  the  extonsiveivQSR  oi  ttv^  ^t^tn^algi  land  tHef  avail- 


18  BABT-WBBK  OAMPAIOffik  . 

f ering  as  the  methods  differ.  The  lists  should  indode  churdi  socie- 
ties, civic  and  social  welfare  organixations  and  institutianBy  athletic, 
social,  and  literary  dubs,  lodges,  buamesB  men's  organiiatioiWi  trsde 
unions;  in  fact,  any  organized  group  formed  for  any  useful  purpoas. 

Automobiles. — ^Both  during  the  preparatioin  and  during  the  week 
itself  automobiles  will  be  needed  for  various  purposes,  particular^ 
for  the  parades  and  the  outing.  It  will  probably  hi  found  more  satis- 
factory to  have  one  committee  in  charge  of  making  up  lists  and  of 
obtaining  the  use  of  automobUes  for  all  purposes  than  to  have  each 
committee  that  has  some  need  for  autcmobiles  make  its  own  reqnesta 
The  committee  should  begin  early  in  the  preparation  to  make  up  a  list 
of  owners  of  automobiles  or  other  vehicles  who  would  be  willing  to 
loan  them,  either  occasionaUy  or  once  for  a  special  occasion. 

Baby-welfare  informatioru — A  committee  should  be  in  charge  of 
gathering  the  facts  as  suggested  in  the  section  of  the  pamphlet  en- 
titled ^^  Baby- welfare  information.'' 

Program  committees. — Each  of  the  program  features  that  are 
planned  for  the  week  should  be  in  charge  of  a  separate  conmiittee, 
who  should  receive  an  outline  describing  the  plan  for  the  event  or 
special  feature  agreed  upon  by  the  executive  committee. 

Publicity, — ^In  a  small  campaign  probably  <me  publicity  committee 
can  readily  take  charge  of  all  the  work.  If  the  campaign  is  ex- 
tensive, however,  it  would  be  advisable  to  have  at  least  the  divisions 
suggested  in  the  outline  of  separate  committees  on  press,  printing, 
advertising,  and  talks.  An  advantage  in  the  division  is  partly  that 
the  people  most  needed  would  not  have  time  to  attend  to  all  the 
features,  and  partly  because  different  kinds  of  publicity  require  dif- 
ferent types  of  workers.  For  example,  for  the  press  committee  it 
would  be  well  to  have  the  editors  or  owners  and  other  representatives 
of  all  the  local  papers.  This  committee  should  be  called  upon  to 
advise  on  questions  of  policy.  Much  of  the  actual  newspaper  work 
would  probably  be  done  by  the  secretary,  by  a  specially  employed 
press  representative,  or  by  volunteers  with  newspaper  experience  who 
would  agree  either  to  prepare  copy  or  to  meet  the  reporters  from 
day  to  day  and  give  them  material. 

GENERAL  PROGRAM. 

The  scope  of  the  program  to  be  decided  upon  in  each  community 
will  depend  upon  the  available  resources.  From  the  following  sug- 
gested features,  or  others  which  may  be  proposed,  those  which  appear 
practicable  for  the  particular  community  may  be  selected. 

The  general  baby- week  program  to  be  decided  upon  by  the  execu- 
tive committee  may  follow  one  of  three  general  plans: 

1.  All  the  interest  may  be  centered  in  some  one  place  where  ex- 
hibitSy  motion  pictures,  plays,  and  meetings  serving  to  dtmw  large 
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4.  If  the  size  and  shape  of  the  headquarters  permit,  a  separate 
room  or  a  space  cui'taincd  off  may  well  be  used  for  brief  meetings  held 
at  intervals  througliout  the  day.  At  these  meetings  talks  may  be 
given  about  the  objects  of  Baby  Week,  illustrated  by  stereoptioon 
sli<les,  and  if  the  conditions  of  the  hall  permit,  these  may  be  supple- 
mented by  motion  pictures  on  subjects  relating  to  public  welfare.  In 
sucli  meetings  no  one  gronp  of  people  should  be  held  for  more  than 
20  or  30  minutes,  as  tlie  greatest  advantage  will  come  from  reaching 
hirge  numl.)ers  of  people  with  a  brief  message. 

5.  A  rest  room  with  toilet  facilities  for  women  will  be  a  useful 
addition,  especially  in  communities  which  are  the  centers  of  rural 
«listricts.  AVomen  coming  in  town  to  see  the  exhibit  will  be  very  glad 
to  have  the  use  of  such  a  room. 

The  office  for  the  director  or  secretary  or  persons  in  charge  of  the 
(ampaign  should  be  in  the  campaign  headquarters,  if  possible,  but 
should  be  in  a  separate  room,  or  at  least  partitioned  off  in  a  space 
where  the  work  may  be  carried  on  without  interruption  from  the 
visitors  to  the  headquarters. 

Foi*  the  second  type  of  campaign  center,  in  which  the  chief  feature 
is  a  baby  health  conference,  the  following  features  may  be  included: 

1.  An  infant-welfare  exhibit,  dealing  either  with  the  care  of  babies 
()!•  with  the  need  for  infant-welfare  work,  or  both. 

2.  K(iui]>ment  for  demonstrations  in  the  care  of  babies  and  in  cook- 
ing for  babies  and  young  <liildren. 

o.  A  lecture  room. 
4.  A  rest  room. 

PUBLICITY. 

As  the  whole  campaign  I'onsists  of  educational  publicity,  the  tenn 
as  used  liejc  may  be  misleading.  The  program  features  and  the  work 
of  committees,  in  fact  everything  that  is  done  in  connection  with  the 
campaign,  has  a  value  in  s])reading  the  interest  and  the  news  equal  to 
thnt  of  the  features  that  are  classed  for  convenience  under  "Pub- 
jicitv.'' 

« 

The  chief  avenue  of  pul»licity  is  of  course  the  daily  papers.  In 
alnifjst  any  community  the  coidial  cooperation  of  the  newspapers 
may  be  counted  u\Hm,  It  is  due  the  newspaper,  however,  that  the 
connnilte<'s  planning  the  cam|)aign  furnish  material  that  is  really 
*'  news."  and  that  they  make  their  campaign  so  interesting  that  people 
are  glad  to  read  al>out  it.  Probably  the  first  step  to  take  is  for  the 
committee  to  confer  with  the  editors  of  the  daily  papers  and  receive 
their  sugge>tions  as  to  the  methods  to  be  ])ursued  in  supplying  mate- 
rial. The  employment  of  a  press  agent  depends  largely  on  the  ques- 
tion of  funds  and  the  availability  of  some  one  who  can  write  up  the 
material  both  sympathetically  and  in  a  readable  manner. 
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fihould  not  be  wasted.  If  the  special  mesaagea  to  fathers  and  to 
brothers  and  sisters  of  babies  suggested  by  the  Pittsburgh  Baby  Week 
are  to  be  used,  they  will  have  to  be  prepared  by  the  local  committees. 
A  copy  of  such  a  message  is  given  in  the  Appendix,  page  60. 

The  advertising  printed  matter  may  include  some  of  the  following. 
It  is  hardly  likely  that  any  campaign  would  care  to  use  them  all. 

First.  An  advance  bulletin  of  from  4  to  6  pages  giving  the  plani^ 
and  purpose  of  the  campaign.  This  is  for  distribution  among  possible 
workers  and  contributors.  This  should  be  of  a  size  to  inclose  in  a 
letter-size  envelope  without  folding. 

Second.  A  program  of  events,  on  a  single  sheet,  for  wide  distri- 
bution. 

Third.  Large  cloth  pennants  with  the  baby- week  dates  and  slogan, 
to  be  hung  from  wires  across  the  principal  streets. 

Fourth.  Inclosure  slips,  stickers,  window  cards,  street-car  cards, 
and  billboard  posters,  circulars,  tags,  mimeographed  letters,  cam 
paign  buttons,  or  pennants  should  be  provided  by  the  printing  com- 
mittee in  accordance  with  the  plans  of  the  advertising  committee. 

Such  printed  forms  as  are  needed  in  connection  with  a  baby  health 
conference,  a  school  day,  or  other  special  features,  should  be  secured 
through  the  printing  committee. 

ADVERTISING. 

The  advertising  is  largely  a  matter  of  the  good  distribution  of  the 
printed  matter  and  of  the  carrying  out  of  a  series  of  special  features 
of  which  the  local  committee  will  undoubtedly  devise  more  than  are 
given  here.  Practically  all  of  the  advertising  should  be  without  co?t 
to  the  baby-week  budget  except  for  printing.  Some  of  the  following 
features  are  suggested : 

Mention  of  Baby  Week  in  the  advertising  space  of  theater  pro- 
grams. 

Two  or  three  slides  shown  in  every  motion-picture  theater;  one  to 
announce  Baby  Week,  one  to  tell  of  the  special  central  feature  such 
as  the  exhibit  or  health  conference,  and  possibly  a  third  pving  a 
list  of  the  events  of  the  week. 

The  following  uses  may  be  made  of  the  printed  matter  listed  above: 

(a)  Department  stores,  drug  stores,  and  other  large  stores  may  be 
asked  to  include  slips  in  all  bundles  sent  out  during  Baby  Week  and 
several  days  preceding  its  opening. 

(&)  Automobilists  and  firms  having  delivery  wagons  may  be 
asked  to  display  pennants. 

(c)  School  children  may  be  given  some  of  the  literature,  such  as 
the  programs  and  the  folders,  to  take  home  to  their  parents. 

(d)  The  company  controlling  the  inside  space  for  street-car  ad- 
vertismg  may  give  space  for  cards  announcing  Baby  Week;  if  not^  it 
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oration  with  the  Children's  Bureau  has  demonstrated  the  great  need 
for  better  laws  and  for  the  better  enforcement  of  the  existing  law& 
In  most  communities,  therefore,  accurate  statistical  data  with  regard 
to  the  baby  death  rate  can  not  be  obtained.  Where  this  is  the  case, 
the  need  for  better  vital  statistics  should  be  emphasized  throughout 
the  campaign.^ 

The  facts,  as  far  as  disclosed  by  the  records,  should  be  studied. 
The  following  figures  should  be  compiled : 

(a)  The  number  of  live  births  during  the  last  calendar  year  of 
which  records  are  obtainable  at  the  time  of  the  campaign. 

(h)  The  number  of  deaths  of  babies  under  1  year  of  age  during 
that  year. 

(c)  The  baby  death  rate,  or  uifant  mortality  rate,  which  is  the 
relation  between  the  two.  The  rate  is  expressed  as  the  number  of 
deaths  of  babies  under  1  year  of  a<re  per  1,000  live  births  during  the 
same  vear.  In  the  smaller  communities  the  number  of  babies  bom 
alive  during  a  year  may  not  reach  1,000;  the  rate  is  then  obtained  by 
reducing  the  ratio  to  terms  of  the  number  of  deaths  per  1,000  live 
births.  For  instance,  if  the  number  of  babies  born  alive  during  the 
year  is  200,  while  the  number  of  babies  under  1  year  of  age  dying 
during  the  year  is  '25,  the  baby  death  rate  will  be  125  per  1,000. 

(d)  Compilation  of  the  figures  lelating  to  the  number  of  deaths  of 
babies  durin":  the  vear  from  \arious  causes:  as  from  diarrhea  and 
enteritis,  bronchitis  and  i)neumonia5  and  from  diseases  due  to  causes 
acting  before  or  at  Ijirth. 

A  useful  method  of  studying  and  portraying  conditions  in  the 
community  is  through  the  ])reparation  of  two  spot  maps,  one  showing 
the  location  of  the  births  and  the  other  that  of  the  deaths  of  the 
babies  during  the  year  i-tudied.  Maps  for  this  purpose  should  be 
large  and  should  contain  very  little  detail.  The  spots  should  \ye  made 
at  the  location  of  the  address  where  the  birth  or  death  occurred.  The 
spots  may  l)e  drawn  by  hand  or  put  on  with  a  ruliber  stamp,  or  they 
may  be  represented  by  shoi-t  pins  with  colored  glass  heads. 

2.  Data  re<rarding  all  infant-welfare  work  being  done  in  the  com- 
munity by  the  department  of  health  or  by  private  organizations, 
including: 

(a)  Infant-welfare  or  milk  stations  or  other  types  of  permanent 
stations. 

(h)  Work  by  visiting  or  public-health  nurses. 

(r)  Educational  woi'k  by  pam])hlets.  lectures,  etc. 

(rl)  Provision  for  sick  babies  wt  hospitals. 

(()  Prenatal  cai*e,  supervisicm  of  expectant  mothers,  proper  ob- 
stetrical and  nursing  care  of  mothers. 

^  Sw  Birth  l^•gi^>tl•ati<»n,  Unit<'«l  Stat« .s  Chililnn'js  Bureau  publli-ation  No.  2. 
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A  mass  meeting  may  well  form  a  vety  useM  teatibe  of  Baby  WMe. 
It  may  be  held  at  the  beguming  or  end  of  the  eamiMagiL  Ilia  com- 
'mittee  in  charge  of  this  meeting  undoubtedly  will  be  able  to  aaeaie 
free  some  public  hall,  theater,  or  schodL  In  planning  mpliuae  it  is  well 
!to  choose  one  barely  large  enough  to  accommodate  the  aiae  of  aodience 
,  which  may  reasonably  be  expected  to  attend.  A  meeting  which  filb  a 
small  hall,  even  to  overcrowding,  is  man  inspiring  than  one  in  % 
large  hall  which  is  half  empty. 

A  suitable  presiding  officer  should  be  ohoeea.  An  interesting 
speaker  from  another  city  may  be  secured  hx  this  meeting;  many 
State  departments  of  health  are  able,  on  implication,  to  send  out 
speakers  for  meetings  if  the  expenses  of  sach  a  i^eaker  are  paid. 
Short  talks  by  representative  people  of  the  community  should  be  in- 
cluded. The  talks  at  this  meeting  should  be  on  subjects  of  general 
interest.  Such  subjects  as  ^^  The  purpose  of  Baby  Week;  ^  ^  What  a 
city  owes  its  babies ; "  ^^ After  Baby  Week,  what!  "  ^  This  community^ 
baby  death  rate ; "  '^  What  other  cities  have  done  for  their  babies," 
might  be  included. 

Talks  on  technical  and  medical  subjects  are  not  appr<9riate  for  this 
meeting.  Lantern  slides  and  motion  pictures  might  form  part  of  the 
program.  Some  entertainment  feature,  such  as  band  or  orchestra 
music,  a  children's  chorus,  or  a  short  play,  may  be  used. 

Ample  publicity  and  advertising  should  be  given  the  meeting;  in 
case  the  community  draws  from  a  surroimding  rural  populati<m, 
special  effort  should  be  made  to  secure  the  presence  of  people  from 
the  country.  Speakers  from  the  men's  and  women's  rural  organiza- 
tions should  be  asked  to  present  the  subject  of  the  community's  re- 
sponsibility for  its  babies  from  the  point  of  view  of  those  living  in  the 
country. 

FLAG  DAT. 

On  this  day,  which  may  come  either  on  the  Saturday  before  Baby 
Week  opens  or  on  Monday,  banners  with  the  baby-week  emblem 
are  distributed  to  the  homes  of  all  the  babies  under  1  year  of  age  that 
have  been  registered  with  the  health  department.  These  banners  may 
be  made  up  very  cheaply  of  muslin  with  the  emblem  printed  in  ap- 
propriate colors.  A  good  size  for  the  banner  is  18  inches  long  by  12 
inches  wide,  with  a  stick  long  enough  to  be  tacked  to  a  window  frame. 
In  planning  for  the  delivery  of  the  flags  it  is  a  good  thing  to  have  the 
boys  carry  small  hammers  and  tacks,  so  that  they  may  put  the  pen- 
nants in  place  when  the  householders  are  willing.  Printers  and  nov- 
elty makers  can  make  these  banners.  The  advantages  of  flag  day  are 
that  with  the  banners  flying  from  the  windows  the  sections  where 
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5.  The  performance  of  a  ^pUy.-^ 

If  it  is  desirable  to  have  da^^projg^^usf)  at  ilia  headquarterB,  some 
of  the  best  programs  presented  in  the  Bdbdols  may  be  rqpeated  at  the 
central  hieadquarters  later  in  the.  week  --rr. 

One  day  in  the  week  may  be  devoted  espeddlly  to  ibe  fathers,  of 
babies.  On  this  day  such  statements  as  the  ^MeaBasa.'ta  fathera,'' 
printed  in  the  Appendix  (p.  60),  or,  stUl  better j  a  message^  prq[Wnd 
locally  should  be  widely  distributed  in  whatever. wajat^uer  prac- 
ticable.   Newspaper  articles  will  be  eqpecially  yalqabla. :  •'^■ 

The  responsibility  of  the  city's  fathers  and  of  all- individual  fatben 
for  the  welfare  of  the  city's  babies  should  be  pointed  out  and  em- 
phasized by  reference  to  the  facts  regarding  the  particular  crai- 
munity  which  have  been  brought  out  in  the  studies  described  on 
page  23.  > 

OUTING  DAT. 

If  the^  weather  permits,  an  outing  day  for  mothers  and  babies 
forms  an  attractive  feature.  This  may  take  the  form  of  an  automo- 
bile ride,  a  morning  or  an  afternoon  spent  in  the  park,  or  an  ex- 
cursion on  the  water.  If  it  is  possible,  an  alternative  in-door  pro- 
gram for  bad  weather  should  be  planned. 

VISITING  DAT. 

On  this  day  a  tour  of  inspection  of  all  of  the  places  where  any 
work  is  done  for  babies  may  take  place.  Such  a  day  is  very  im- 
portant in  communities  where  infant-welfare  work  has  been  begun 
either  by  the  health  department  or  by  private  organizations  and 
where  it  is  desirable  that  the  public  shall  Imow  of  the  work  being 
done  and  the  need  for  further  work.  This  will  include  infant- 
welfare  stations,  day  nurseries,  baby  hospitals,  and  any  other  place 
where  something  is  done  for  babies.  City  officials  and  representatives 
of  men's  organizations  and  of  societies  for  civic  and  mutual  benefit 
should  be  invited  to  take  part  in  the  tour. 

BIRTH-REGISTRATION  DAT. 

In  communities  where  there  is  a  special  need  for  better  birth  regis- 
tration it  may  be  well  worth  while  to  concentrate  the  attention  for 
one  day  on  the  importance  of  registering  babies'  births.  On  this 
day  all  the  physicians  might  be  sent  a  letter  asking  their  aid  in 
securing  prompt  and  complete  birth  i*egistration  for  their  dty. 

The  newspapers  should  be  furnished  with  incidents  showing  the 
practical  value  of  birth  registration.  The  general  suggestion  inay  bo 
made  that  parents  will  do  well  to  ascertain  whether  the  births  of  tiieir 
cAiJdren  have  been  duly  recorded. 
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Slides  illustrating  the  care  of  babies,  and  also  -diftoent  tjrpefs  xif 
welfare  work,  may  be  prepalfed  locally  or  may  be  borrowed  from 
various  sources.  Many  State  boards  of  health  have  sebi  of  lantern 
slides  on  appropriate  subjects  which  they  send  outirith  of  without 
outlines  for  an  accompanying  lecture  if  the  cost  of .  trahfl|Kntation  is 
paid  and  broken  slides  are  replaced.  (See  Ghild-Welfan  Eihibits,* 
p.  49.)  On  page  61  of  this  pamphlet  will  be  found  a  list  of  other 
sources  from  which  slides  may  be  obtained. 

MonoN  picnmb 

While  motion  pictures  are  among  the  most  popular  forms  of  edu- 
cation and  many  communities  desire  to  use  them,  unfortunately  there 
do  not  seem  at  present  to  be  enough  films  available  on  baby  welfare^ 
either  from  commercial  exchanges  or  private  organizations,  to  make 
up  a  list  that  would  be  useful.  There  are  comparatively  few  films  on 
subjects  pertaining  to  baby  welfare,  and  some  of  these  are  not  easily 
obtainable.  The  Children's  Bureau,  on  request,  will  give  as  much  in- 
formation as  possible  in  relation  to  available  motion  pictures  and 
films. 

PLATS. 

Some  entertainment  feature,  such  as  a  short  play,  in  which  children 
can  take  part  will  add  greatly  to  the  interest  of  Baby  Week.  Short 
plays,  written  by  the  people  in  the  community  and  acted  by  school 
children,  have  proved  very  successful.  The  play  should  have  as  its 
theme  the  health  and  happiness  of  babies.  The  play  should  probably 
not  last  more  than  half  an  hour  and  should  be  used  as  a  feature  of 
some  other  program  either  at  the  campaign  center,  at  the  exhibit,  at 
neighborhood  centers,  or  at  the  schools  on  school  day. 

In  the  Appendix  (p.  61)  are  given  details  with  regard  to  two  plays 
written  for  the  Pittsburgh  Baby  Week;  also  the  names  of  several 
other  short  plays  on  other  subjects  which  may  give  suggestions  to 
those  wishing  to  write  original  plays  for  Baby  Week. 

In  producing  the  plays  it  is  a  good  plan  to  have  a  number  of  differ- 
ent casts  trained  to  act  the  same  play.  The  larger  number  of  children 
taking  part  will  interest  more  of  the  parents  in  seeing  the  produc- 
tion; moreover,  the  larger  niunber  of  casts  will  make  it  possible  to 
give  many  more  performances,  as  it  is  impracticable  to  have  the 
same  group  of  children  take  part  every  day  during  Baby  Week. 

^  Child- Welfare  Exhibits :  United  States  Children*s  Bureau  publication  No.  14. 
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2.  An  exhibit  of  the  equipinii. 
milk  station.  .  :■: .     -...(-  ,:■  vl-rr^^; 

8,  Demonstration  of  the  wdrir  of  «Bcii 

4.  Lectures  (illustrated  by Jutem  didea)  mn^ta^dutf^mMmn  woA. 

An  infant- welfare  exhibit  maj  .ooad>]ii^4lM*tino  fonoB-rOf  »mdubit$ 
in  this  case  the  two  sections  should  be diStinGb .  "!-  ...:>   vv! 

•  •  • . 

TFa22  panels. — ^The  many  ezoeUeott  traveling  afant-iralfare.fcs?7 
hibits  deal  chiefly  with  the  care  of  babies.  'Many  State:  board!  .of 
health  and  extension  departments  of  State  nnirarsitiQB  and  agrHTfl]- 
tural  colleges  have  exhibit  material  whicttihey^wiUaQiid^oiit^iaDg^' 
where  in  the  State  to  an  organisation  paying  traiwiMHrtatioiw ;  .On 
pages  49  to  51  of  Child- Wolf  are  Exhibits  ia  a  list  of  these  deipartmnla 
and  a  general  outline  of  the  matmal  availablOb  .These  d^Mutmenta- 
are  adding  rapidly  to  their  supply  of  exhibit  material;  several  also 
intend  preparing  special  material  for  infant-welfare  exhibits  for 
Baby  Week.  Therefore  it  would  be  wise  in  all  cases  to  make  appli- 
cation to  these  State  departments  for  exhibit  materiaL 

Several  national  organizations  and  Federal  departments  have 
traveling  exhibits  on  the  subject  of.  infant  care  and  welfare.  For  a 
list  of  these  organizations  and  departments,iuid  for  details  regarding 
their  exhibit  material,  see  Appendix,  page  61,  .^     . 

If  no  exhibit  material  on  the  care  of  infants  in  the  form  of  wall 
panels  is  found  to  be  available,  the  exhibit  committee  may  wish  to 
prepare  their  own  panels.  The  subject  matter  for  these  panels  may 
be  obtained  from  one  of  the  pamphlets  published  by  State  boards  of 
health  on  the  care  of  the  baby.  Beproductions  of  a  few  typical 
panels  on  the  care  of  babies  are  given  in  the  Appendix  of  Child-. 
Welfare  Exhibits.  In  the  Appendix  of  this  bulletin,  page  62,  are 
given  lists  of  the  subjects  of  the  panels  in  several  infantrwelfare 
exhibits.  In  preparing  panels  it  is  well  to  remember  that  it  is  best 
not  to  attempt  to  include  too  much  on  one  panel  and  that  each  panel 
should  be  on  one  subject  or  idea  and  should  not  be  a  miscellaneous 
collection  of  statements  and  pictures. 

Preparation  of  panels. — A  small  temporary  exhibit  may  be  made 
at  rather  small  expense,  if  cheap  materials  are  used.  In  a  temporary 
exhibit  there  is  no  need  of  providing  frames  for  the  panels.  Un- 
framed  panels,  however,  should  have  a  border  painted  in  a  color  con- 
trasting with  that  of  the  panel.  A  good  size  for  a  large  panel  is  3 
by  5  feet,  the  panel  being  hung  20  to  30  inches  off  the  floon 

The  material  of  which  panels  may  be  made  will  vary  somewhat 
with  the  size.  In  addition,  panels  which  are  to  have  photographs 
pasted  upon  them  need  a  stiffer  ground  than  when  these  are  not  used. 
For  larger  panels  the  matei-ials  most  generally  available  are  beaver 
board,  Upson  board,  and  compo  board.    For  smaller  panels  corru- 
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panixnent  to  an  exhibit    Dfim<w<tfMaw>f»jflwicipgii 
consist  of : 

PreparaticHi  of  modified  pulki    .. 

Preparation  of  food  for  older  Wbum  X^A 

Bathing  the  baby.  ■^,yy^^     ::.         . 

Dressing  the  baby,  showing  proper  coefcnine  in  aofninitr.md  irintaTf 

Protection  from  flies,  etc. 

Demonstrations  of  iafant-welfaie  work  may  diow  the  woric  of  aa 
infant- welfare  or  milk  station  and  of  publio-beiUih  nunM.  ' 

Explainers. — ^Ebcplainers,  whoee  .task  is  to  draw  .in  .Tisitan  to  dM 
exhibit  as  well  as  to  explain  its  details,  are  extrainely.  impcotamb  lor ; 
any  exhibit  (See  Child- Welfare  Ezhibita,  p.  4SL)  Tlieiy  are  eipe^ 
cially  important  for  a  small  infant-welfare  exhibit  .  Arrangemento 
should  be  made  to  have  at  least  one  explainer  continually  at  each  sec- 
tion of  the  exhibit  All  explainers  should  receive  instruction  in  the 
subject  matter  of  the  exhibit  from  a  representative  of  the  committee 
which  has  arranged  it;  meetings  of  the  explainers  once  or  twice  dar- 
ing the  week,  at  which  they  may  ask  advice  with  regard  to  questioiis 
which  have  puzzled  them,  may  be  of  advantage. 

Nurses  as  explainers  are  especially  desirable,  particularly  if  the 
exhibit  is  one  largely  on  the  care  of  babies.  Besides  explaining  jtfae 
panels  they  may  give  demonstrations  in  the  preparation  of  milk,  in 
bathing  the  baby,  etc.  It  is  well  to  have  one  or  more  nurses  present 
as  explainers  at  each  session  of  the  exhibit.  Their  help  may  be  ob- 
tained through  the  local  infant-welfare  society,  the  local  visiting- 
nurse  association,  or  the  local  hospitals.  At  the  Pittsburgh  B|iby 
Week  the  cooperation  of  the  hospitals  did  much  to  make  the  exhibit 
a  success.  The  chairman  of  the  explainers'  committee  invited  the 
superintendents  of  the  leading  hospitals  to  serve  on  her  committee. 
Each  of  the  superintendents  took  the  responsibility  of  providing 
nurses  as  explainers  for  one  or  more  sessions.  The  nurses  came  in 
uniform,  and  10  to  12  of  them  were  present  continuously.  The  nurses 
themselves  felt  that  the  experience  was  a  valuable  one  in  many  wajrs. 

Publicity. — It  is  extremely  important  that  the  exhibit  should  be 
given  proper  publicity.  The  publicity  committee  of  the  Baby  Week 
will. have  this  in  charge  (see  p.  20),  but  the  exhibit  coumiittee  will 
have  to  see  that  correct  information  with  regard  to  the  exhibit  is 
furnished  to  the  committee  on  publicity. 

Extremely  important  is  the  effort  to  secure  the  attendance  of  the 
particular  people  to  interest  whom  the  exhibit  has  been  designed; 
for  instance,  if  an  exhibit  on  the  care  of  infants  has  been  prepared, 
an  especial  effort  must  be  made  to  bring  to  the  exhibit  the  mothers 
of  the  community;  if  one  on  the  need  for  infant- welfare  work  has 
been  arranged,  those  organizations  and  individuals  who  will  be  use- 
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babies  by  competent  physicians  according  to  some  definitely  outlined 
plan,  a  record  of  the  examination  being  given  to  the  parents;  personal 
interviews  between  physicians  and  parents,  in  which  the  needs  of  the 
baby  ai*e  pointed  out  and  the  general  hygiene  best  suited  to  the  baby 
under  consideration  is  dwelt  upon.  No  treatment  or  prescriptions  are 
given ;  where  there  is  need  for  either,  reference  is  made  to  the  family 
physician  or  dentist,  to  specialists,  or,  where  the  parents  can  not 
afford  private  care,  to  clinics  and  hospitals.  The  information  with 
regard  to  the  proper  care  of  the  baby  given  to  the  mother  is  much 
&tren||:thened  by  reference  to  the  exhibit  material  of  the  infant- welfare 
exhibit,  by  demonstrations  and  lectures  (with  lantern  slides)  on  the 
subject,  and  by  the  giving  out  of  bulletins  and  leaflets.  The  help  of 
nurses  is  an  important  feature.  Conditions  for  the  conference  which 
are  safe  and  comfortable  for  the  baby  must  be  provided. 

The  following  suggestions  for  the  organization,  equipment,  and 
arrangement  of  a  baby  health  conference  of  any  type  held  during 
Baby  Week  are  adapted  from  methods  used  in  many  successful  con- 
ferences.  The  pamphlet '  of  the  American  Medical  Association  on 
Baby  Health  Conferences  has  been  of  great  assistance  in  drawing  np 
this  outline.  Different  conimimities  may  develop  modifications  of 
detail  in  accordance  with  local  conditions.  The  Children's  Bureau 
will  bo  glad  to  receive  rei)ort.s  of  any  important  modifications  which 
prove  successful. 

Or(/ani2(ttion  of  co/ifi  nnce, — The  ccmference  sliould  be  in  charge 
of  u  s])orial  ((mimittee — the  baby  health  conference  committee. 

The  duties  of  this  committee  will  be  to  secure  a  suitable  place  for 
holding  the  conference,  provide  equipment  and  I'ecord  sheets,  make 
a pp< ointments,  cooperate  with  the  medical  staff,  secure  the  help  of 
nurses,  j)r()('ure  educational  literature  for  distribution,  and  superin- 
tend the  carrving  on  of  the  conference.  These  duties  may  be  a])por- 
ti(jned  among  members  of  the  committee  or  may  be  delegated  to  sub- 
committees, such  as  snbconnnittees  on  arrangements  and  equipment, 
on  ai>pointments  or  regi^tiation,  on  educational  literature,  etc.  Or- 
tain  work,  such  as  ])ul)licity.  pi-inting,  etc.,  naturally  will  be  delegateil. 
after  consnltation.  1)V  the  committee  to  those  committees  of  the  babv- 
week  camj)aign  in  <']iarge  of  ])ulilicity.  printing,  etc. 

In  some  comnuinities  the  babv  health  confe?*ence  committee  mav 
desire  the  help  of  some  (»iie  who  has  hail  experience  in  organizing 
these  events.  Application  may  be  made  to  the  State  board  of  health 
anil  to  the  extension  departments  of  the  State  university  and  of  the 
agricultural  college.  In  many  States  one  or  more  of  these  depart- 
jnents  are  ahle  to  recommend  j)eoi)le  for  this  st»rvice. 

MdU-al  staff, — The  coo[)eration  and  interest  of  the  local  me<lical 
society,  city  or  county,  should  be  sought.    The  president  of  this  su- 
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A  lavatory  or 
the  physicians  i 
each  b^y.  ...       ,,.>■.-...■  .    .  ■ 

A  waiting  room  for  mothfln  whAn.  ttl*  baUii  •■•  nndre—rt  ii 
desirable.    If  possible,  this  dumld  be  ftfopptA  with  s  fcosM  too*. 

Adequate  arrftngements  miut  be  mede  for  i»eper  fitil  ■tiea  iiii' 
lighting,  and  for  keeping  all  rooms  inrm.  cooo^  ti»  Allow  for  Ike 
fact  that  the  babies  are  kept  undreand  for  KHoe  tbne. 

Equipment. — ^Most  of  the  eqnipmeiit  ean  be  bomnred  orlnadB  hj 
the  members  of  the  committee.    Hw  fidlowiiig  are  nqtdred  for  ttHF 

ftTamining  rooms:  ''' 

1.  Two  or  more  tables  for  iha  i"^  ■*■'*■  **'*p  of  balnes,  the  muabv 
depending  uptai  the  ntuuber  of  phyricians' carrying  on  the  ezamina' 
tions.  A  kitchrai  table  covered  with  a  folded  blanket,  then  with 
rubber  sheeting,  and  over  this  a  clean  sheet  is  suitable.  A  dean 
towel  or  napkin  is  spread  over  the  sheet  and  changed  aftv  each 
examination  is  made. 

2.  Table  for  scales. 

3.  Accurate  scales  which  have  been  tested;  preferably  a  scale  with 
a  platform  and  a  beam  balance.  A  suitable  pan  or  baaket,  which  can 
stand  on  tiie  platform,  should  be  provided  for  holding  Ae  baby.  A  - 
clenn  towel  or  napkin  should  be  placed  in  the  scales  before  each  b!^ 
is  weighed. 

4.  Four  or  five  linen  tape  measures;  a  measuring  board,  which  is 
very  convenient  for  measuring  babies,  is  described  in  Pamphlet  No. 
5  of  the  American  Medical  Association. 

5.  Calipers  or  pelvimeter. 

6.  Supply  of  sheets,  baby  blankets,  towels,  etc 

7.  Paper  towels,  soap,  bichloride  tablets,  provision  for  boiling  in* 
struments,  etc 

8.  Electric  flash  light. 

9.  Box  of  wooden  tongue  depressors. 

10.  Stethoscopes. 

11.  Toys  to  amuse  frightened  children.  On  account  of  the  posra- 
ble  &|)i'ead  of  contagion  from  one  child  to  another  through  toys,  it  ia 
advisable,  if  possible,  to  provide  a  new,  inexpensive,  nnpaii^ed  iaj 
for  each  child  examined.  These  may  be  donated;  otherwise  they 
would  add  somewhat  to  the  expense  of  the  conference.  If  the  sama 
toys  are  used  they  should  be  washed  after  each  use. 

12.  Flesh  pencil  for  measurements. 

13.  One  or  more  screens. 

14.  Objects  needed  for  mental  tests. 

For  the  waiting  or  dressing  room,  plenty  of  chairs  and  tables  and 
a  supply  of  paper  hat  bags. 
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-will  Tary  with  the 
.the  hours  io  vhidi  i 

Age  Umita  of  tha 
mittee  uid  will  dep 
mce  is  held.  In  a 
tected  in  every  waj 
young  babies  of  anj 
to  reach  the  mothei 
are  not  fulfilled,  it  i 
even  1  year.  The  v 
the  conditions. 

Procedure. — The 
type  of  the  confere 
given: 

Several  members  of  the  committee  shonid  he  in  constant  attendaoee 
at  the  conference.  They  or  a  subcommittee  on  examiners  and  is- 
sistants  should  be  responsible  for  the  presence  of  the  phyaciana  to 
make  the  examinations,  of  the  nurses,  end  other  asnistanta. 

The  nurse  in  the  dressing  room  receives  the  mothers  bringing  thor 
babies  for  examination  and  should  be  careful  to  exclnde  any  baby 
with  a  cold,  rash,  red  or  sore  eyes,  cod^,  or  any  other  evidence  of  a 
communicable  disease.  The  mother  is  given  a  hnmhered  tag:  the 
baby's  clothes  Tvhen  removed  are  placed  in  a  milliner's  paper  bag 
numbered  with  the  same  number. 

VARIOU.S  TVPEB  OK  CONFERENCES. 

The  above  suggestion.?  may  be  found  useful  in  carrying  on  any  baby 
health  conference.  The  following  deals  with  tliree  different  ^p« 
of  conference  which  have  been  developed. 

Bab;/  health  conference  ■without  score  card. — This  type  of  confer- 
ence has  been  held  as  pai't  of  n  children's  health  conference  at  Enoz- 
ville,  Atlanta,  Jacksonville,  Toledo,  Peoria,  and  during  the  past  year 
at  the  exhibit  of  the  Children's  Bureau  at  the  Panama-Pacific  Expo- 
sition.    (See  Child -Welfare  Exhibits,  p.  14.) 

In  these  conferences  a  full  physical  examination,  including  one  of 
the  teeth,  nose,  and  throat,  is  made  of  each  baby ;  a  printed  blank  is 
filled  out,  giving  a  record  of  the  results  of  the  examination  and  notes 
with  regard  to  the  individual  needs  of  each  biiby.  This  record  sheet 
is  given  to  the  mothers.  If  treatment  or  medicine  is  needed  the 
mother  is  i-eferred,  as  above  stated,  to  her  private  physician,  to  a  spe- 
cialist, or  to  other  sources  of  help,  as  the  case  requires.  Xo  score  card 
is  used. 

The  record  sheet  used  in  these  conferences  gives  space  for  notes  on 
the  age,  height,  weight,  previous  history,  and  any  physical  defects 
found  in  a  thorough  physical  examinotion.    It  has  a  page  on  whidi 
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Bcihy  health  conferen<ie  with  score  card. — ^In  Bach  a  confenenoe  the 
physical  condition  of  the  baby  examined  is  recorded  on  a  score  card. 
For  each  di^iect  found  a  certain  amount  is  deducted  from  the  perfect 
score  of  100.  When  the  examination  is  finished  and  the  score  com- 
puted, the  hitter  expresses  the  general  physical  condition  and  develop- 
ment of  the  child.  Many  successful  conferences  have  been  held 
throughout  the  country  during  the  past  few  years  according  to  this 
metliod.  The  American  Medical  Association  has  prepared  a  stand- 
ard score  card  Tvhich  may  be  obtained  for  use  at  baby  health  con- 
ferences. This  orpmization  has  also  prepared  a  pamphlet  giving 
instructions  for  organizations  wishing  to  conduct  a  baby  health  con- 
ference according  to  this  score  card,  suggestions  on  the  use  of  the 
scoi-e  card  to  physicians  making  the  examinations,  and  suggestions 
upon  the  computation  of  the  score.  (Sec  Appendix,  p.  56.)  Sample 
copies  and  a  price  list  of  score  card,  pamphlet,  and  anthropometric 
table  may  he  obtained  on  application  to  the  secretary,  council  on 
health  and  public  instruction,  American  Medical  Association,  535 
X(»rth  Dearborn  Street,  Chicago,  111. 

Bdby-iviprovevient  contests, — Another  form  of  baby  health  con- 
ference is  that  in  which  the  babies  are  first  examined  and  scored  as 
in  the  above  conference,  and  after  an  interval  (1  to  12  months)  are 
a^ain  examined  and  scored  and  a  diploma,  medal,  or  prize  is  given 
to  the  babies  showin*^  the  greatest  improvement  in  score.  The  fol- 
lowing resolutions  were  adopted  by  the  council  on  health  and  i)ublic 
instruction  of  the  American  Medical  Association  February  24,  1014: 

Tlint  if  tlu*  awarding  of  any  Tno<lal.s  or  prizes  seisms  judicious  In  tlio  baby 
healtli  ('onf(»n'rK'os.  they  sliall  be  ^ivon  to  tlu;  l)al)i<»s  showln;?  the  prentost  im- 
ln'ovcMiiciit  in  lioaltli  l)ot\vinMi  tlio  various  examinutions  rather  than  to  tlie 
naturally  licalthy  child  who  scores  liijjh  at  tlic  first  examination. 

A  baby-iniprovement  contest  was  held  by  the  Child  Federation  of 
Philadel])hia  in  1014.  In  this  contest  the  babies  examined  and  scored 
at  the  first  examinations  were  kept  under  observation  for  four  weeks 
and  their  homes  wei'e  visited  at  frequent  int4?rvals  by  trained  nurses. 
At  the  end  of  this  time  the  i)al)y  was  again  examined  and  scored.  The 
final  score,  ui)on  which  j)rizes  were  awarded,  was  based  50  per  cent 
on  the  ini|)rovenient  shown  in  the  physical  condition  of  the  baby 
between  the  two  examinations  and  50  per  cent  on  the  improvement 
sliown  in  the  cleanliness  and  fjeneral  sanitation  of  the  home,  the 
cai'e  of  the  baby  in  the  home,  and  the  degree  of  cooperation  shown 
by  the  mother.  All  babies  were  examined  by  appointment.  At  the 
ch)se  of  the  first  exaniinaticm  the  physician  prepared  a  slip  contain- 
ing the  special  form  of  instruction  he  desired  the  mother  to  have,  and 
this  w  as  given  to  the  visiting  nurse  having  the  case  in  charge.  Many 
organizati(ms  have  held  a  baby  health  conference  according  to  a 
score  card  and  a  year  later  have  held  an  improvement  contest,  the 


44  BABY-WEEK  GAliPAIGNS. 

in  *21  by  the  department  in  cooperation  with  private  organizations, 
and  in  the  i*emainder  by  private  organizations.  There  is  an  increas- 
ing tendency  for  health  departments  to  take  over  the  work. 

To  infant-welfare  stations  the  mothers  bring  their  babies  at  least 
once  a  week.  A  physician  sees  the  baby,  advises  the  mother  about 
the  feeding,  and  urges  her  to  nurse  the  baby  if  possible.  Throu^ 
such  advice  many  mothers  are  able  to  nurse  their  babies  who  other- 
wise would  wean  them.  If  nursing  is  impossible,  the  doctor  advises 
the  mother  how  the  bottle  feeding  shall  be  prepared.  The  doctor 
and  the  nui-sc  tell  her  of  the  methods  by  which  she  can  keep  her 
baby  well  throughout  the  hot  summer  weather.  The  nurse  then 
visits  her  in  her  home  and  }?hows  her  how  to  carrv  out  the  doctor^s 
instnic-tions. 

Very  often  pure  uiillv  is  sold  at  these  stations.  Experience  has 
proved.  Iiowcvcm*.  that  this  is  not  necessary  for  the  success  of  the 
work. 

Prenatal  care,  or  the  care  and  instruction  of  women  before  con- 
iinenient,  in  many  cases  is  carried  on  through  the  stations.  This 
work  has  lately  increased  rapidly.  We  have  records  at  present  of 
]>renatal  woik  being  carried  on  in  183  different  l(K*alities. 

The  Public  Healtli  Commission  of  New  York  State  in  1913  recom- 
mended that  "'  each  city  with  a  population  in  excess  of  10,000  and 
having  an  industrial  population  should  have  one  infant-welfai*e  sta- 
tion, and  larger  cities  with  an  industrial  population  should  have  one 
huch  >tation  for  api)roxiniately  each  iJO.OOO  inhabitants." 

The  work  of  a  committee  or  organization  planning  to  begin  infant- 
welfare  work,  after  the  task  of  gathering  funds  to  carry  on  the  work 
has  ])een  accomplished,  is  thus  outlined  by  the  director  of  the 
division  of  child  hygiene.  New  York  State  Department  of  Health:' 

A  f-rnnmittoo  on  welfare  stnlions  should  .select  the  loeatum  of  the  station  after 
<:ireful  study  <»f  loeal  ionditions.  It  should  api)ohit  a  medical  director  and 
fi<»cure  the  v<'rvh-es  of  :in  e\j)erhMUMMl  iiifjmt-welfaro  nurse.  The  res|>onslhiUty 
for  the  «Miui|niient  and  niaint«'nanee  <»f  this  staffon  lies  with  this  coinndttCM'.  and 
the  station  sliould  h«'  nndnr  its  r  nreful  personal  oversight  while  in  operatlor 

j-T.M  r. 

A  medical  director  is  appointed  to  have  direct  charpe  of  the  work.  Tlie  stnfF 
sljoMld  enn^ist  of  at  least  one  nur^*  for  ra<-h  station,  and  if  necessary  several 
\«ihnjt<'<  r  physicians,  who  have  <harir«'  of  the  wei'kly  clinics. 

rXKATlON. 

TIm'  station  should  h"  ojumumI  !irar  the  « nnter  of  the  district  which  It  Is  to 
serve.  A  study  of  the  loention  of  infant  tleaths  in  a  city  will  show  when*  n 
station  should  he  p!a<<'<I.     Rrnt  may  he  savttl  if  the  cooperation  of  a  settlement 


>  Infant    Welfnn«  t'ainpnljrns  nn<!    Infant    Wrlfar*'  Sfaihms.   N>w   York   Dopartmont   of 

llralTlr,   Sii|»|'l«Mni'nt  t«i   II«'alth   N«'ws   fov  April.    1!M-I. 
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▼IBITUNO    TnjEBEB* 

The  visiting  nurse  is  perhaps  the  most  important  factor  in  the  work  of  the 
infant-welfare  station.  The  first  step  In  establishing  a  station  should  be  to  pro- 
cure the  services  of  an  experienced  norsa  Under  the  present  public-health  law 
of  New  York  State  the  health  offlcer  has  power  to  employ  public-health  nurses 
for  the  roductlon  of  infant  mortality: 

"  Sf:c.  32-c.  Public-health  nnrsen, — ^Rach  health  offlcer  or  other  official  ex^- 
cislnp:  similar  duties,  by  whatever  official  designation  he  may  be  known,  shall 
have  power  to  employ  such  number  of  public-health  nurses  as  in  his  judgment 
may  l>e  necessary  within  the  limits  of  the  appropriation  made  therefor  by  tlie 
city,  town,  or  vi11ap:o.  They  shall  work  under  the  direction  of  the  health 
officer  and  may  be  assi^ed  by  him  to  the  reduction  of  infant  mortality,  the 
examination  or  visitation  of  school  children  or  children  exduded  from  school, 
the  discovery  or  visitation  of  c*ases  of  tuberculosis,  the  visitation  of  the  sick  who 
may  bo  unable  otherwise  to  secure  adequate  care,  the  instruction  of  members 
of  households  in  which  there  is  a  sick  person,  or  to  such  other  duties  as  may 
st»oni  to  him  appropriate." 

The  nurso  sliould  be  supplied  with  daily  or  weekly  reports  of  births  in  the 
community  by  the  local  registrar  or  health  offlcer.  She  should  at  once  com- 
municate with  the  attondinjr  physician  and  olTer  her  services,  or  if  no  physlciaa 
is  in  attendance  should  visit  the  home  and  instruct  the  mother  In  the  care  of 
the  baby.  She  should  also  ascertain  whether  a  nitrate  of  silver  solution  has 
been  dropped  in  the  infant's  eyes  after  birth  to  prevent  any  infection. 

MEDICAL    ADVICE. 

The  i)liysirinn  in  clmr^o  of  the  station  holds  at  least  one  clinic  a  week,  when 
bnhios  aro  welched  and  new  babies  are  examined.  Sick  babies  are  roferreti 
by  him  to  Xhi^^  family  i)liysioiaii  or  to  a  hospital  or  dIsT)ensary,  and  the  mothers 
of  sick  bai»i(»s  are  instnictcil  in  tlirir  proj>er  <»are.  When  the  baby  is  tt>o  ill  to 
be  brought  1o  tlio  station  the  doctor  visits  witli  the  nurse  and  takes  charpe  of 
tin*  case  if  tli(»  family  ran  not  afford  t(»  pay  for  the  services  of  a  private  physi- 
cian. Mothers  should  always  bo  roferreil  first  to  their  own  physicians  and 
onct>urapod  to  po  to  tluMii.  The  sorvicos  of  tlio  nurse  should  be  free  to  all  the 
physicians  of  the  comnuniity  when  they  have  sick  babies  which  need  such  care. 

LITEHATrUE    FOIl    DISTRIBT'TION. 

lA'aflots  on  the  care  of  milk  and  on  the  care  of  the  baby  are  given  to  the 
mothers  nt  many  stations. 

COST    OF    OPflRATION. 

Tlie  monthly  cost  of  oporatinp:  the  welfare  stations  depends  on  many  condi- 
ti<ms.    The  princii)al  exf)enses  are: 

1.  Salary  of  nurses  and  matrons. 

2.  Rent  of  stathm. 

3.  Equipmc^nt. 

4.  Supplies   (bottles,  ice,  printing,  etc.). 

5.  Loss  on  sale  of  milk  (if  sold  at  U^s  than  cost). 

In  many  cities  the  use  of  public  schtnils  durlnp  the  summer  solves  the  rent 
l»roblem.  In  others.  r<»oms  In  settlements  and  church  houses  may  be  sccuretl 
fre**  of  charge.  The  equipment  of  a  new  station  is  often  donated  or  iwid  for  by 
siMM'ial  subscription. 
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sions  of  child  hygiene  of  the  New  YcJtk  and  Kansas  State  Deptrt- 
inents  of  Health,  and  from  the  Child  Federation,  Weightman  Build* 
ing,  Philadelphia. 

Several  organizations  of  women  living  in*the  country  have  been 
formed  with  the  object  of  studying  the  problems  of  the  care  and  pro- 
tection of  babies  and  children.  Much  may  be  hoped  from  such  clubs. 
In  time  many  of  these  may  be  able  to  employ  nurses.  New  Zealand^ 
has  de\'eIoped  a  successful  type  of  rural  health  work  for  mothers  and 
infants  whicli  affords  suggestions  for  American  communities. 

SUGGESTIONS  FOR  BABY-WEEK  CAMPAIGN  NO.  2. 

The  fact  that  a  community  does  not  feel  ready  at  a  certain  time  to 
carry  out  a  somewhat  elaborate  baby- week  campaign  such  as  that  sug- 
gested in  the  foregoing  pages  need  not  prevent  its  taking  part  in  a 
general  or  nation-wide  Baby  AVeek.  Every  community,  induding 
those  in  the  country,  may  carry  out  at  verj^  little  cost  a  simple  Baby 
Week  which  will  j^et  accomplish  great  good  for  its  babies.  This  may 
be  done  by  choosing  from  the  various  activities  before  descril>ed  those 
which  may  be  easily  and  cheaply  carried  out,  and  by  devising  others 
of  this  sort.  Many  communities  may  find  it  unwise  i)erhaps  to.  devote 
an  entire  week  to  the  campaign;  every  community  could  give  one  or 
two  days.  Such  a  short  cam])aign  may  include  baby  Sunday,  with 
one  Jay  devoted  to  exercises  in  the  public  schools,  informal  meetings, 
and  a  rally.  For  a  community  wishing  to  give  a  week  to  the  cam- 
paign but  to  carry  it  on  vei'v  sim])ly  the  following  progi*am  might 
be  outlined : 

1.  A  campaign  of  newspaper  publicity. 

l\  Collection  of  babv-welfare  information. 

l^,  Baby  Sunday. 

4.  A  mass  meeting. 

T).  Celebration  in  the  schools. 

0.  Message  to  women*s  societies. 

7.  Message  to  fathers. 

8.  Follow-up  work  of  the  campaign. 

The  activities  may  be  divided,  if  it  seems  best,  into  separate  days, 
such  as  school  day,  fathers'  day,  women's-society  day;  other  days 
may  be  added  or  the  above  activities  may  be  spread  over  the  entire 
week. 

Some  communities  mav  wish  to  include,  in  addition  to  the  above 
pr<»gram.  (me  or  more  other  features,  such  as  an  infant- welfare  cx- 
hil)it,  a  baby  health  conference,  etc.  Any  single  feature  may  be 
chosen  fnmi  the  more  comprehensive  baby- week  campaigns  pre- 
viouslv  outlined. 


>  S<>«?  New  Zonland  Sorirty  for  the  IlcaUh  of  Woiimd  nml  rhlldrcD,  TulttHl  Statm  Chil- 
drt'D'ft  j;?in'au  puWirntlon  No.  7. 
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On  application  the  Children's  Bureau  will  fumidi  press  bulletins  <»i 
Baby  Week  and  on  the  care  of  the  baby  in  summer.  The  press  servioe 
of  many  State  boards  of  health  will  furnish  material  to  local  news- 
papers. Newspaper  syndicates,  syndicates  sending  out  material  in 
matrix  form,  and  ^^  ready-print "  companies  may  have  material  with 
definite  I'elease  dates  on  these  subjects  which  they  are  ready  to  furnish 
to  editoi*s.  WTicre  only  weekly  or  semiweekly  papers  are  issued,  the 
newspaper  publicity  may  begin  in  advance  of  Baby  Week,  as  may  be 
determined  after  conference  with  the  editor.  Newspapers  published 
at  the  county  seat  or  at  the  largest  near-by  city  are  likely  to  be  in- 
terested in  giving  the  news  regarding  baby-week  plans  in  all  near-by 
country  neighborhoods  sind  rural  schools. 

BABr-WEI^FARK  INFORMATION. 

A  special  effort  should  be  made  that  the  figures  given  on  page  2H 
should  be  compiled  for  the  community. 

BABY  SITXDAY. 

In  addition  to  sermons  on  infant  welfare  in  the  churches,  meetings 
in  Simday  schools  and  of  men's  and  women's  church  societies  may  be 
held. 

MASS   MEETINGS  OR  ILVT.LIES. 

If  the  campaign  is  ii  county  affair,  it  may  l)e  wise  to  hold  several 
meetings  in  different  parts  of  the  county. 

S(  1 1 iM  >l.  (  ELEintATlO  N . 

This  may  be  the  most  imi)ortnnt  part  of  such  a  campaign.  At  this 
meeting  parents,  principjils,  teachers,  nurses,  or  physicians  may  give 
shoit  tiilks  on  the  subject  of  the  baby;  children  may  read  rompoi^i- 
tions;  Little  Mothers'  Leagues  may  give  demonstrations.  An  effort 
inav  be  made  in  rural  communities  to  have  such  celebrations  in  the 
schools  combined  with  meetings  of  the  mothers  of  the  children  who 
are  invited  to  the  meetings.  The  school  celebration  may  l)e  held  in 
the  early  evening  and  mothers  and  fathers  invited.  The  message  to 
fathers  and  that  to  mothers,  which  have  been  prepared  by  the  coni- 
mittoe,  may  be  read  here.  Such  meetings  may  take  the  place  of 
rallies. 

M  ESS A(;  E  TO  \V( )  .M  E  N  's  S0( '  I ETI ES. 

All  women's  societies  which  hold  meetings  during  the  week  should 
be  asked  to  give  time  to  the  consideration  of  Baby  Week.  A  messagi* 
to  women's  societies,  which  has  been  prepared  by  the  committei*, 
dwelling  on  the  important  place  that  women's  organizations  have  in 
nil  work  for  the  protection  of  babies,  should  be  sent  with  the  request 
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that  it  should  be  read  at  the  meeting.     Informal  discu!:>sions  may  be 
held. 

MESSAGE  TO  FATHERS. 

An  especial  effort  may  be  made  to  bring  home  to  the  fathers  of  the 
oonmiunity  their  place  in  protecting  its  babies.  This  may  take  the 
form  of  a  request — similar  to  that  sent  to  the  women's  societies — ^sent 
to  all  organizations  of  men  meeting  during  the  week,  accompanied  by 
a  "Message  to  fathers."  Informal  discussions  and  talks  may  be 
planned. 

I-X)LIX)W-UP    WORK. 

The  follow-up  work  of  baby- week  campaigns  is  treated  on  page  43. 
Especial  consideration  is  given  on  page  47  to  such  follow-up  cam- 
paigns in  the  smaller  commimities. 


^     I 


REPORTS  ON  BABT-WBBK  CAMPAIGNS. 

The  Children's  Bureau  is  very  anxious  to  obtain  information  widi 
regard  to  the  baby-vceek  campaigns  earned,  on  througljipiit  the  eoioi- 
try.  It  thei*ef  ore  requests  each  baby-week  committee  at  the  dose  id 
a  campaign  to  send  to  the  bureau  as  cmnpl^  an  acoonnt  as  poaaiblB 
of  the  campaign.  In  drawing  up  the  account  the  following  outfias 
may  be  useful : 


I 


1.  Name  of  cit>'. 

2.  Organizations  cooperatiniir  in  tbe  campaign.^ 

3.  Number  of  people  on  aU  the  committees. 

4.  OutUne  of  week's  pi-ograni. 

5.  Total  expense. 

6.  Newi^iper  publicity. 

7.  AVas  a  baby  health  conference  held?    Number  of  babies  csxamiucd? 

8.  Was  an  Infant- welfare  exhibit  held?    Rented?    Borrowcfl?    Con- 

structed? 
0.  Number  of  meetings  and  talkn. 

10.  Were  plays  used?    Titles?    Number  of  times  given?    Plays  wrltt«Mi 

locally? 

11.  Special  features. 

12.  Follow-up  work  planned. 

In  addition  the  bureau  will  be  glad  to  receive  copies  of  printed 
matter  used  during  the  campaign.  On  request  the  bureau  will  send 
a  franked  envelope,  which  may  be  used  in  forwarding  the  material. 
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CARD  INCLOSED  WITH  PACKAGES  OF  CLOTHING  IN  NEW  YORK 

BABY   WEEK. 


Bettor  ]>al»ies. 

Bettor  M<>tlier«. 

Better  City. 

LiKlit,  loose  elothin;:.  niul  r«K>l  sponge  baths  mjikt*  tln»  baby  comfortable 
on  liot  days. 

Mayor's  B a  h y   W*  k k  k  <  \  >  m  m  i  s kiox  . 


SLIPS  ON  CARE  OF  BABY'S  BOTTLE. 

[From  New  York  City  Iktttr  llaby  W.-rkl 


Care  of  Bottles. 

After  usiii^  b<»ttU»s.  wash  \\'\\\\  <-(»l<l  \vat«*r.  then  «lean  with  borax 
and  hot  water,  usin^  brush.  (One  teasp<M>iifiil  <»f  lM.»rax  to  one 
pint  of  water. ) 

KtH.»|)  (Oean  botth's  upshle  down  upon  chMin  slit-lf. 
Boll  bottles  l)efore  iisin^  ajraln. 

Carv  of  XitipltH. 

After  usin^  rinse  with  cold  wat»"r.  tln*n  turn  insij)r  mit  j»nd  scrub 
well  with  brush  and  hot  water. 

Kt't'p  them  in  a  cup  of  borax  watrr  IwIw^mmi  tN-^Hlinp*. 
Before  usin^r.  always  rin*»e  iIkmii  in  !»oiliF»L''  water. 

KiniKFt    HAltlKS.  HKITKU    MoiMKKs.  liKITKR    CITY. 

M\YoR*S    P»SliY     \\  Kl-.K    Tom  MISSION. 


NEWSPAPER  ARTICLES  ON  BABY  WEEK  ISED  IN  VARIOUS  CITIES. 

NKW   YOftK   CITY   BFTTER   BABY   WEEK. 

THI8  is  Ol'TlNCi  DAY  KOU  MOTIIEKS  AND  HABIKS  OV  THK  CITY — HABY  WEEK  KND8 
OFFICIALLY  TO-DAY,  BUT  THE  GOOD  THAT  HAS  IlEEN  IM)NE  18  EXPECTED  TO  LA8T 
FOR  MA.NY  WPaCKS — A  SI»ONTANEOVS  INTEREST  AND  DESIRE  TO  HELP  THINGS 
AJX>NO    HAS    IIEi:N    SHOWN    HY     Hl'NDRKDS    OF    PERSONS. 

This  is  the  last  day  of  Baby  \ViK»k.  but  It  isn't  the  last  day  of  the  lmpf>rtanee 
of  the  baby.  Baby  Week  has  done  to  New  York's  attitude  toward  babies  what 
a  lar^e,  aetive  tirtHTacker  i»lae<»<l  under  the  chair  of  a  dozin;;  in'andfather  inipht 
be  exiKH'twl  to  <lo.  Not  that  New  York  hasn't  lMH»n  alive  rlKht  aUmg  to  the 
rlffhts  of  the  f>aby,  but  the  iM)i^nan('y  of  the  realization  has  heretofore  been 
eentere<I  anions  <vrtiiin  orKanizations  and  individuals.  Baby  Week  has  f^iven 
every  individual  in  New  York  a  baby  conadousness  that  l8n*t  likely  to  slumber 
again  in  a  hurry. 
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This  last  (lay  Is  outinj?  day  for  mothers  and  chUdr^i,  and  pretty  nearly  etciy 
steamship  coiiipuny  in  the  city  volunteered  craft  which  will  steam  oyer  rlfcr, 
bay,  and  ocean  all  day  long  with  burdens  of  babie& 

Tills  ufterno<iu  at  3  o'clock  Mayor  Mltchel  is  to  receive  the  better  babiM 
commlttoe  at  the  city  hall  and  will  tender  them  the  thanks  of  the  city  for  tiw 
work  accomplished  during  Baby  Wedc 

No  rcqu(^st  for  money  has  been  made  during  the  entire  week  of  the  balif 
campaign,  but  members  of  the  committee  say  that  a  little  money  has  come  iiii 
nevertheless,  and,  better  than  money,  a  spontaneous  Interest  and  desire  to  bdp 
things  along  has  been  shuwn  by  hundreds  of  people.  The  telephone  in  tbe 
iHitter  bailies'  ofllce  in  the  Municipal  Building  has  been  busied  all  week  by  men 
and  women  who  wanted  to  know,  **  How  can  I  help?  " 

Now  that  Now  York  has  awakened  to  a  realization  of  Its  babies,  there  nw 
many  plans  on  foot  for  additional  baby  work.  It  Is  hoped  that  the  city  win 
appropriate  needed  money  for  activities  which  have  heretofore  been  held  up 
for  lack  of  funds.  Only  56  milk  stations  are  maintained  by  tlie  health  boonL 
and  a  survey  of  the  birtli  and  death  rate,  block  by  block,  shows  that  at  least  75 
are  needed.  Workers  among  the  mothers  of  children  have  found  that  many 
babies  die  because  of  ignorance  of  the  mother  in  regard  to  proper  care  of  hn- 
self,  and  nurses  regard  the  prenatal  work  as  one  of  the  strongest  and  most 
necessary  factors  in  a  better  baby  campaign.  There  are  at  present,  howe^-er, 
only  G  nurses  doing  the  prenatal  work ;  40,  according  to  health  board  workers. 
would  be  none  too  many. 

AVe  want  every  mcnher  in  New  York  City  to  feel  that  she  can  come  to  the 
healtli  t>oard  for  help  Just  as  freely  as  her  children  go  to  the  New  York  City 
Better  Baby  Week. 

To-day  is  Little  Mothers'  day,  ami  in  every  scliool  in  the  city  the  mayors 
proclamation  to  the  school  children  will  be  read  and  the  kindergarten  and  first- 
grade  classes  will  take  the  pleilge  to  the  baby : 

I  plwlpe  to  ho  a  baby's  friend 

And  everybody  tell ; 

Clean  air,  clean  clothing,  and  clean  food 

He  needs  to  iveep  him  well. 

It  is  a  particularly  proud  day  too  for  the  Little  Mothers  for  they  are  to  have 
spec-ial  exercises  In  a  score  or  more  of  public  schools.  Of  course  you  know 
who  the  little  mothers  are.  At  least  you  would  if  you  had  ever  tried  walkiikg 
down  the  strtM^t  with  your  baby  dresse<l  all  wrong  or  if  you  had  carelessly  let 
him  have  a  lollipop  to  suck,  or  perhai)s  a  baby  pacifier.  I  guarantee  that  yoo 
wouldn't  go  live  stei>s  before  a  little  fury  would  stand  in  your  path  and  with 
blazing  eyes  and  imperious  niein  demand  that  you  take  off  those  tight  wrap- 
pings or  throw  away  that  pacifier. 

Si»e(ial  lerturos  are  given  each  year  near  the  close  of  the  school  to  these  Liiile 
^[others  by  board  of  health  physicians  who  tell  them  just  how  to  drt»ss  the  baby, 
how  to  bathe  baby,  how  to  feed  him.  and  all  the  many  other  **  hows  "  which 
mean  a  better  baby. 

PITTSBURGH  BABY  WEEK. 

PENNANTS     FI. VINCI     FUO^f     MANV     H0ME»     FEAn'UE     HABY     WEEK THOUSANDS     OF 

STKEAMKKS   DISTRlBl'TKn  AMONG   HOMES    WHERE   ARE   LFTTLE  ONES BOY    SCOUTS 

ARE   ASSISTING — MILK  COMPANIES  SEND  OVT   BOOKlJirrS  GIVING  ADVICE  ON   >TJ'n>- 
ING  llABIES. 

The  siH'ond  ilay  of  Baby  Week.  13.i.)9r»  attractive  and  appropriate  pennants 
were  distrii)uted  this  morning  throughout  the  city  and  are  now  Hying  from 
homes  where  there  are  little  ones  under  1  year  of  age. 

To  almost  every  stn»et  and  alley  in  the  city  squads  of  Boy  Scouts,  Camp  Fire 
Girls,  members  of  boys'  brij^ades,  and  <-lul)  women  went  this  morning  with  the 
I>ennants  and  messages  of  cheer  and  Instruction. 

The  pi»imants  are  to  be  flown  from  the  homes  each  da^*  of  Baby  Week,  which 
ends  Saturday  with  the  registration  of  babies  f«>r  the  improvement  contest. 

V/ith  each  pennant  went  a  leaflet  giving  simple  instructions  and  hints  on  the 
proi>er  care  of  babies,  particularly  during  the  summer  months,  and  this  mes- 
sage : 

"  The  city  of  Pittsburgh  gives  you  this  flag  to  hang  from  your  window  for  a 
W(»ek  in  honor  of  your  baby.  The  flags  mean  that  all  Pittsburgh  is  thinking  and 
planning  for  the  welfare  of  the  tUo\ia«LTvOLa  ol  bixblfta," 


Bamples:  If  the  munes  and  ■JdiMW  of  IndMiOiilii  vlAtaf'tlMMr 
sent  to  the  Chief  of  the  ChUdren'i  Bnrean,  MwinMihi  wOFic  SMt  fin 
the  address  given.  These  holtetliis  ets  fm  ommbt  In  fnaattl^  mm 
tendent  of  Documents.    A  prlco  tbrt  win  iMt  Mss  on  ■gpHotlOBi 

American  Medical  Aissociatioii,  Ooimcll  cm  HMltb  and  PobUe  lualrueUoB,  flK 
North  Dearborn  Street,  Chicago*  BL : 
Save  the  Babies.    Pamphlet  No.  7.   Pampblet  on  the  cave  of  t»lile&   Ifl  ppi 
Score  cards  for  use  in  baby  health  conteenoea. 

Baby  Health  Conferences.  Pamphlet  Na  S.    Deacriptloii  of  the  metlioda  of 

holding  baby  health  conferences  according  to  the  acora  card  of  the 

can  Medical  Association. 

Anthropometric  table. 

Sample  copies  and  price  list  are  furniahed  on  application  to  the  aecrrtafy; 

also  price  list  of  packages  made  up  with  the  nomher  of  ea<di  of  the  inibllcih 

tions  named  above,  necessary  for  baby  health  conflM^enoes  of  varlonn  atm 

Reguests  for  material  should  be  made  as  long  in  advanea  as  pooaHdei 

American  Association  for  Study  and  Prevention  of  Infimt  MdrtnUty.  1211 

Cathedral  Street,  Baltimore,  Md.: 
Motherhood.    C-page  leaflet  on  prenatal  care. 

Russell  Sage  Foundation,  Department  of  Child  Helping,  190  East  Twentf- 
second  Street,  New  York  Cit^: 
The  Care  of  the  Baby.    6-page  leaflet 

National  Committee  for  the  Prevention  of  Blindness,  130  East  Twenty-aecond 
Street,  New  York  City : 
Needlessly  Blind  for  Life.    4-page  leaflet  on  the  prevention  of  blindnns 

from  babies*  sore  eyes. 
What  Women's  Clubs  and  Nursing  Organizationa  Can  Do  to  Prevent  Blind- 
ness.   4-page  leaflet 
Summary  of  State  Laws  and  Rulings  Relating  to  the  Prevention  of  Blind- 
ness from  Babies'  Sore  Eyes. 

LETTER   FROM  THE   MAYOR  OF   INDIANAPOLIS  INDORSING  THE 

BABY-WEEK  CAMPAIGN. 

To  the  citizetis  of  Indianapolis: 

A  large  number  of  publlc-splrlte<l  men  and  women  of  the  city  have  arranged 
to  cooperate  with  the  department  of  public  health  and  other  organizations  es- 
pecially interested  in  the  welfare  of  little  children  and  have  designate<l  the 
week  beginning  October  3  as  a  time  in  which  to  make  a  special  effort  to  interest 
all  citizens  in  doing  tliosc  tilings  which  tend  to  the  improvement  of  conditions 
and  influences  surrounding  the  little  children  of  the  city. 

I  therefore  ask  all  citizens  of  Indianapolis  to  cooperate  with  the  committee  in 
charge  of  the  work  of  arranging  for  this  Baby  Week,  and  I  direct  that  the  de- 
partment of  public  health  and  charities  of  the  city  shall  make  a  special  effort  to 
render  a  helpful  service  in  this  behalf. 

In  witness  whereof  I  have  hereunto  sot  my  hand  and  the  seal  of  the  city  of 
Indianapolis  this  24th  dny  of  September,  1915. 

(Signed)  J.  E.  Beli., 

3/ajfor. 

LETTER  FROM  THE  MAYOR  OF  NEW  YORK  CITY  TO  THE  CLERGY 

OF  THE  CITY. 

Cmr  OP  New  York, 

Office  of  Mayor. 

To  the  clergy  of  New  York  City: 

The  week  of  June  20  to  20  has  been  set  apart  by  a  committee  of  citicens  co- 
operating with  the  health  department  as  a  week  for  considering  the  needs  of 
the  infants  of  this  city.  It  has  been  suggested  that  the  clergy  of  the  city  call  to 
the  attention  of  their  congregations  the  plans  of  the  committee  in  durge  of  this 
excellent  undertaking.  Their  purpose  is  to  fix  the  attention,  eqieclal^  during 
this  week,  of  the  whole  city  on  the  proper  care  of  babies,  particularly  during  hot 
weather,  in  order  to  further  reduce  infant  mortally. 

It  is  hardly  necessary  for  me  to  say  that  this  program  aooma  |>artlcularly 
fitting  for  the  churches*  support.  Much  has  been  accomplished  wlttiln  the  last 
ff>w  years  in  the  saving  and  protecting  of  child  lifte  in  New  York.  -  In'  orter  tiiat 
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**  It  was  formerly  helievecl  that  the  rate  of  mortality  amoni;  children  who  hod 
not  reached  the  tirst  anniversary  of  their  birth  was  a  wise  dlsp^uation  of 
nature,  intended  to  prevent  children  with  weak  constitutions  becoming  too 
plentiful.  Tiwlny  we  know  that  a  great  infant  mortality  is  a  national  disaster— 
ou  the  one  Imnd  iK'cause  nuuion>us  economic  values  are  created  without  purpose 
and  prematurely  <lestroye<l,  and  ou  the  other  because  the  causes  of  the  high 
nito  of  infant  mortality  adect  the  powers  of  resistance  of  the  other  infants  and 
wo«kt»n  the  .slriMi^h  of  the  nation  In  its  next  generation." — Prof.  Dietrich. 

CAUSES  OF  A  HIGH  INFANT  MORTALITT  RATE. 

"  Tlie  fundamcntiil  rnusos  of  infantile  mortality  are  mainly  the  result  of 
thr(»o  condItir»ns — poverty,  ignorance,  and  nejjlect" — ^Dr.  L.  Rmmett  Holt 

A  study  of  tlie  rehition  of  social  and  economic  conditions  to  infant  mortality 
iH  now  bVinc:  made  by  tlie  United  States  Children's  Bureau.  lieports  of  the 
finding  of  this  inquiry  in  a  stin^l-manufacturing  town  and  in  a  residential  suburt) 
have  alr(*a<ly  been  publisluHl  and  show  a  coincidence  of  underpaid  fathers,  over- 
worked and  i};norant  mothers,  and  those  hazards  to  the  life  of  the  offspring  which 
individual  parents  can  not  avoi<l  or  control  because  they  must  be  remedied  by 
connnunity  acrtion.  Tlie  introdnotlon  to  one  of  these  reports  says:  **Ali  this 
I>oint.s  t(»ward  tlie  imperative  nee<l  of  asc<Ttaining  a  standard  of  life  for  the 
American  family,  a  standard  which  must  rest  npt>n  such  Iwtternient  of  ctmdltioos 
of  work  and  pay  as  will  permit  parents  to  safeguard  infants  within  the  house- 
hold." 

'I'here  are  three  grour)a  of  diseases  which  together  (*auKe  at>out  three-fourthfl 
of  nil  the  deaths  among  babii»s.    These  three  groufis  are: 

1.  Digestive  diseases,  which  cause  most  of  the  deaths  of  buhies  in  aummer. 
Bottlt^ftMl  bal)ii»s  are  most  often  affected. 

2.  Dis<»asos  of  the  lungs. 

H.  I)Lst«:is<»s  <luo  to  conditions  affecting  the  child  l>efore  or  at  birth. 
Some  of  the  causes  which  lead  to  tht»se  are: 

1.  Of  the  digestive  diseases:  Lairk  of  breast  feeding;  improper  feofling:  im- 
pure milk;  carelessness  nf  mothers;  hot  weather;  overcrowding,  Imd  housing, 
and  bad  sanitary  con«liti<)ns. 

2.  ( M*  the  diseases  of  the  luiiLrs:  Tiifectiniis.  bad  air. 

3.  Of  the  diseases  due  to  conditions  alfectinjLr  the  child  before  birth:  Sickm^ss 
in  till?  parents.  overw«»rk  of  the  mother,  impn)per  care  before  or  at  birth. 

*•  Tiecaiise  the  Tnited  Stales  <lilTers  from  other  civilized  countries  in  having  no 
general  system  of  birtii  registration  it  is  imi)ossible  to  state  with  accuracy  our 
proportionate  loss,  but  we  have  the  estinmte  of  the  Census  Bureau  that  our 
actual  loss  last  vear  was  al)<»ut  'Ummmm)  babies  nn<ler  1  year  of  age,  of  whom  at 
least  half  would  now  be  living  had  we,  as  in<livlduals  and  c(»nuiuinities,  a]>pliHl 
those  moasun»s  of  hygiene  and  sanitation  which  are  known  ami  available. 
Here  is  a  vast  and  unmeasured  loss  of  infant  lift'  <lue  soh'ly  to  individual  and 
civi<*  neglect.  The  econoini<'  anil  indtistrial  signiticaiH-e  of  such  a  loss  In  the 
general  scheme  of  social  well-being  is  beginning  to  be  realized.  It  was  once 
thought  that  a  lii^h  infant  dt^ath  rate  indi<-at(Hl  a  greater  degree  of  vigor  in 
the  survivors.  Now  it  is  agi*<H*d  that  the  conditi<ms  which  destroy  so  many  of 
the  youngest  lives  of  the  community  nnist  also  result  in  cripi^Ung  ami  maiming 
many  others  and  nnist  rea«t  unfavorably  ui>«»n  the  health  ot  the  entire  com- 
munity."    First  Annual   Uep'^J'l   I'nittMl  Stales  (Children's  Bureau. 

"  Infant  mortality  is  the  most  sensitive  index  we  im»s.hi\ss  of  social  welfare 
and  of  sanitary  a' Iminist ration." — Sir  Arthur  X(>w.sholme. 

HOW  TO  PREVENT  A  HIGH  INFANT  MORTALITT  RATB. 

^\■e  are  told  tliat  about  one-half  of  tlie  deaths  of  babies  under  1  year  may  be 
prev<*nte<l.     How  can  this  be  accomplisluMl? 

PAKT    VLAVKD    BY    TIIK    VARKNTS    IN    PRKVKNTION. 

1.  !nirHi<jrnt  cure  by  Ihe  mother. — Every  mother  has  a  right  to  know  the 
fa«'ts  which  s(  ienc4»  has  made  certain  as  to  ways  in  which  it  Is  possible  to  pnv 
t<H*t  babies  from  sickness  and  death. 

"(;ive  me  intelliirtTit  motln  rhood  find  g<»(Ml  prenatal  conditions,  and  I  have 
nn  doubt  of  the  future  of  this  or  any  other  natiou.** — John  Burns, 
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BABY  WEEK. 

A  Baby  Wet»k  is  a  campaign  with  ii  twofold  purpose:  (1)  To  give  the  mothers 
&D(]  fathers  of  a  c*oiiimunity  the  opportunity  of  learning  the  most  important 
facts  with  regard  to  the  care  of  the  baby.  (2)  To  bring  home  to  the  community 
u  knowlcilge  of  the  facts  reprarding  the  neetlless  deaths  of  its  babies  and  t 
realization  of  tlie  ways  in  which  It  must  protect  thenL 

A  liaby  WiM'k  should  be  a  community  campaign;  €»ach  person  In  the  com- 
munity shouhl  ft>el  that  he  or  slie  has  a  part  in  it. 

A  I»aby  W'tn-k  should  not  be  a  temiKirary  Hurry  and  excitement,  but  shoidd 
lea<l  to  permanent  work  fc»*  the  babies. 

Chicago  held  the  tirst  liaby  Week,  Ai)ril  10  to  25,  1914;  New  Yurk  City  th€ 
second,  June  20  to  20.  1914.  This  year  tliey  have  been  followed  by  Pitts- 
burgli,  Grand  Rapids,  Detroit.  Staten  Island,  Yonkers,  Indianapolis,  Topeka, 
and  nutny  other  cities. 

LETTER  TO  FATHERS. 

[Adupted  frum  inossagt?  sent  out  during  the  IMttHburgh  Haby  Wet*k.] 

Tradition  has,  in  the  jnist.  left  all  the  <are  of  tlie  baby  to  the  mother.  The 
i-^jnditions  of  our  prc»sent-<lay  society  nniuire  that,  in  addition  to  providing 
fcKxl,  shelter,  and  otiier  mnterijd  things,  the  father  must  share  with  the 
mother  the  rc»siK»nslbility  for  tlie  health  of  his  baby. 

The  following  are  some  of  the  things  that  he  shouhl  understand  or  do: 

He  should  understand  the  imiM)rtan(e  of  prospective  mothers  having  gooil 
care  and  advi<:e  at  as  early  a  period  as  iK>sslble  so  as  to  in.sure  the  health  of 
the  mother  and  protiH-t  the  coming  baby. 

He  should  stKi  that  the  niotluT  has  adeipiate  care  during  and  after  the 
birth  of  the  baby,  so  that  the  mother's  health  may  be  continued  or  restorwl 
as  quickly  as  possible,  bi»th  fur  Imt  own  sake  and  that  she  may  bo  able  to 
j;ive  proper  care  to  the  baby. 

lie  should  know  the  impcn'tance  of  the  mother  nursing  lier  baby.  BrcMist- 
fed  babies  have  a  much  greater  cliaiue  of  living  and  l>ecoming  strong,  liealtliy 
<hildri';i  than  have  bottle-l'iMl  babli's.  This  Is  so  imi>ortant  that  anything  that 
would  alter  or  lessen  the  mother's  milk  sui)ply,  such  as  overwork,  excitement, 
shiM'k,  or  worry,  should  be  5iV(»i(UHl. 

if.  after  every  effort  is  made,  the  mother's  milk  supply  Is  nut  ath^iuate,  tlu' 
father  should  know  that  clean,  fresh  eow.s*  milk  is  the  b*?st  sultstitute.  ttinl 
should  see  that  the  baby  gets  such  milk  and  that  the  mother  has  the  adviw  of 
the  doctor  on  its  preparation. 

He  should  know  that  nearly  one-third  of  all  infant  deaths  occur  as  the  re- 
sult of  digestive  dlsturban<e  broujiht  on  cliietly  by  faulty  fet'dlng. 

He  should  know  that  soothing  siruj^s  are  dangerous,  that  pacifiers  are  iMith 
ne<NlIess  and  injurious,  that  the  baby  needs  rest  and  regular  liours  of  skvpiu^, 
and  should  not  be  kept  up  late  nor  hamlled  tfW)  nuieh. 

He  should  know  the  importance  of  go<Ml  surroun<lings  to  the  baby.  Tho 
liaby  n»?e<ls  fresh  air  and  sunlight  as  much  as  any  plant.  Like  a  plant,  the  baby 
will  <lroop  and  die  if  k(M»t  in  a  dark,  cU»se  r<M>m.  deprived  of  nature's  ]»est 
health  tonics — fresh  air  antl  sunlight. 

Cleanliness  in  and  about  the  home  is  even  ni<»re  important  to  the  baby  than 
to  the  adiilt.  l^aby  <-an  n(»t  protect  itself  aj^ainst  dust,  dirt,  and  flies.  Fli<^ 
bred  in  the  ojjen  garbage  can  or  in  The  rubbish  heap  in  the  yard  may  carry 
germs  t(»  the  baby's  mouth  or  milk  and  <*ause  diarrhea  or  other  dlsi^uses. 

'1'Ih'  father  should  not  fail  to  have  his  baby's  birth  reglstenxl  at  the  health 
fle]»artment.  A  (ertiticate  of  birth  \\ill  be  necessary  for  school  attendance. 
g«»ing  to  wt)rk.  inheritance,  and  citizenslii]>. 

Lastly,  every  faila'r  should  know  of  and  take  an  active  part  In  promoting  con- 
ditions in  our  city  which  will  giv**  every  baby  a  better  chance.  Some  of  these 
thinjrs  are  better  imhisirial  <-on«litions.  better  housing,  improvoil  municipal  sani- 
tation, iutproved  milk  supply,  milk  stations,  ami  visiting  nurses,  settlements, 
nurseries,  junl  other  agencies  f(»r  the  prote<tiiai  and  conservation  of  infant 
life.     lie  should  know  what  his  own  health  department  is  doing. 
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NATIONAL    COMBOTTEE    FOR   THE    PREVENTION   OF   BLINDNESS,    ROOM    ill,   IM 

EAST  TWENTY-SECOND  STBEET.  NEW  YORK  OTY. 

Exhibit  material. — ^Two  sizes  of  exhibits  on  babies'  sore  eyes:  Large  exhibit, 
5  pauels,  34  by  68  inclies,  standard  raising  the  exlilblt  2  feet  from  the  floor; 
wall  space  required,  14  feet  2  inches  long,  7  feet  2  Inches  high;  weight,  ready 
for  shipment,  230  pounds.  Small  exhibit,  5  panels,  each  18  by  40  inches; 
wall  si)iic'e  required,  7  feet  6  inches  by  3  feet  4  inches;  weight,  ready  fbr  sldp- 
ment.  20  pounds. 

Lantern  slidefi. — Seventy-seven  on  babies*  sore  eyes;  outline  for  a  lecture  or 
a  complete  le<.'ture  supplied,  according  to  request 

RUSSELL   SAGE   FOUNDATION,   DEPARTMENT   OF  CHILD   HELPING.    ISt    BAST 

TWENTY-SECOND  STREET,  NEW  YOBK  CITY. 

Exhibit  material. — ^Ton  panels  3  by  6  feet  on  infSant  care;  weight  ready  for 

transpoi'tation,  two  cases,  each  225  i)ounds. 
Lantern  slides. — Sixteen  lantern  slides  on  visiting  nursing. 

PUBUC  HEALTH  NURSE  QUARTERLY.  612  ST.  CLAIB  AVENUB  NOBTHKA8T, 

CLEVELAND.  OHia 

Lantern  slides. — Fifty  lantern  slides  on  public  health  nursing;  descriptive 
lecture  accompanies  the  slides. 

RED  CROSS  TOWN  AND  COUNTRY  NURSING  SERTICB.  1<I4  H  STREET.  WASH- 
INGTON, D.  C 

Exhibit  materkiL — Thirteen  panels,  2  by  2^  feet,  descriptive  of  the  activities 
of  the  vlRiting  nurse  in  rural  communities  and  small  towns ;  2  panels  on  infant- 
welfare  work;  to  be  hung  in  tiers  of  three;  requires  13  by  6  feet  wall  space; 
exhibit  of  G  cabinets,  each  8  feet  6  inches  by  34  inches  by  10  inches;  one  cabinet 
on  infant- welfare  work ;  weight  ready  for  shipment,  1,200  pounds. 

Ixintcm  slides. — Fifteen  to  20  on  the  same  subject 

Motion-pieture  film  on  the  subject  of  the  work  of  the  visiting  nurse  In  rural 
communities  and  small  towns. 

AMERICAN  MEDICAL  ASSOCIATION,  COUNCIL  ON  HEALTH  AND  PUBUC  INSTRUC- 
TION. 535  NORTH  DEARBORN  STREET,  CHICAGO.  ILU 

(Uirtooris  on  infant  welfare  and  iniblic  health  available  for  exhibits;  cuts  of 
the  same. 

TITLES  OF  PANELS  IN  SEVERAL  INF  A  NT- WELFARE  EXHIBITS. 

CHILDREN*S  BUREAU. 

r»aby*s  Rights. 

Care  liefore  liirth. 

Nursing  the  Baby. 

Mother's  Milk. 

Wiial;  Mother's  Milk  Did  for  This  Baby. 

Artiiicial  Fixxl. 

Baby  Needs  Air. 

Coliis  and  Pneumonia. 

liaby's  Koes. 

When  M(»thpr  Works. 

Low  W a  ires. 

Mothers'  Pensions. 

In  the  Same  Town. 

NEW  YORK  STATE  DEPARTMENT  OF  HEALTH. 

Tlie  Nwessity  of  Healthy  Parents. 

I»ir(h  Re;;lst ration — Imi)ortance  of  birth  rertifinitos. 

Birth  R(^jristralion — Proof  of  age  required  by  civil  service  and  some  employers. 

Tnfjint  Mortality — EUn'tric  flash  lifcht  Rolnff  out  every  time  a  baby  dies  In  the 

civil iz«Ml  world. 
Ne«*<'ssitY  of  Breast  Feeding, 
Health  (^reed  for  a  Well  Baby. 
Pasteurized  Milk. 
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Oare  of  Idlk  in  the  Home. 

Dangerous  Soothing  Simps. 

Dangerous  Foods. 

Fresh  Air  for  the  Baby. 

Where  Babies  Die  (housing  conditions). 

The  Fly  Pest 

Vaccination — E*pevention  of  blindness  in  babies. 

Common  Ck>lds — ^What  they  may  lead  to. 

How  Colds  are  "  Caught" 

How  to  Handle  the  Baby. 

Bathing  the  Baby. 

fiducation  of  the  Mother  Will  Reduce  the  Infant  Death  Hate  in  Your  City. 

Infant  Welfare  Stations — Their  raiue. 

PITTSBURGH  BABT  WEEK  EXHIBIT. 

Prenatal  care: 

How  to  Save  the  Babies. 

Care  Before  Birth. 

The  Working  Mother. 

Why  the  Baby  Diofl. 

Father  Pitt  Offers  the  Mothers  AdTloe  and  Help  in  Caring  f6r  the  Babies. 
Birth: 

Babies*  Sore  Eyes. 

Prevent  Sore  Eyes. 

Begulation  of  Midwives. 

Baby's  Ri^ts. 
Feeding: 

Why  Baby  Should  Be  Nursed. 

Mother*s  Milk. 

Nursing  the  Baby. 

What  a  Patent  Food  Did  for  This  Baby. 

Artificial  Food. 
Milk: 

Dangerous  Milk. 

Dairy  and  Milk  Inspection. 

Certified  Milk— What  it  is. 

Certlfle<l  Milk — Method  of  supervision. 
Care  of  mother  and  baby: 

Causes  of  Baby  Deaths. 

Catching  Diseases. 

Measles  and  Whooping  Cough. 

Light  and  Air. 

Files. 
Saving  babies: 

Baby  Welfare  Week. 

Little  Mothers. 

Work  of  Nurse. 

The  Nursing  Bottle. 

Happy  Babies. 

RUSSELL  SAGE  FOUNDATION.  DEPARTMENT  OP  CHILD  HELPING. 

All  Births  Should  be  Rrjxlstored. 

Our  Country's  Faulty  Records. 

A  Baby  Dies  in  the  United  States  Every  Time  This  Star  Fades. 

Baby's  Pllgriurs  Progress  Through  the  Valley  of  the  Sluidow  of  Death. 

Bow  to  Save  Babies. 

The  Beginning  of  I^ife. 

Mother's  Milk. 

What  Mother's  Milk  Did  for  These  Babies. 

What  a  Patent  Food  Did  for  These  lUibies. 

Artificial  Feeding. 

Feeding  the  Baby. 

Flies  are  Carriers  of  Disease. 

CSoldB. 

Whooping  Ooui^. 

MeafllBS* 
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LIST  OF  ARTICLES  IN  EXHIBIT  ON  INFANT  CARE  AT  THE 
OF  THE  CHILDREN'S  BUREAU,  PANAMA-PAaFIC  EXPOSmOa 

CLrOTHING  FOR  THE  BABT. 

Hot- weather  cofitume. — C«)tton  bainl  niul  diaper. 

M'inter  anitumc. — Shirt,  diaper,  bund,  stockings,  Rhoos,  skirt,  sUpi  IV 
fcown  und  \vra]»iier. 

Two  dolls  dr(?ssiMl  in  thoso  coslumes. 

SLEEPING  ARRANGEMENTS. 

Iffttnvmadc  erib  for  pounf/  baby. — <.-lotlu*8  basket,  mattress  of  silenee  ll 
mattross  cover,  rubber  shtfetinji,  sheets.  l)1ankcts.     Such  a  crib  is  descrlbel. 
illuslratiHl  in  Infant  Care,  Unitt^l  States  Children's  Bureau  pnbllcatkMI 
K  pa^'(»  12. 

(*rib  for  older  baby. — Ir(»n  crib  with  hiji^h  sides,  mattress,  bedding  as  A 
mosquito  netting  to  cover  l>ed. 

BATHING  ARRANGEMENTS. 

A  washable  "  lios))ital  "  doll,  which  may  \)0  used  by  the  nurse  in  deoMMMl 
ing  the  baby's  bath,  low  table  and  <*hair.  bath  tub,  pitcher  for  warm  water,  I 
thernioineter,  towels  and  wash  <-loths,  bath  apn)n,  bath  uccessorlefl— -good  ■ 
vaseline,  talcum  powdiT,  boric  acid,  ai)sorbent  cotton. 

OBJECTS  NEEDED  FOR  PREPARATION  OF  MODIFIED  MILK. 

TortMblo  ^as  stove,  two  burners  (electric  plate  may  be  used),  nnraliig  iMt 
(8  ounct^s — cylindrl<-al).  nipples,  covertnl  glass  for  nipples,  clean  oorka.  bo 
brush,  graduat(*d  uieasuring  glass,  two  (piart  pitchers,  one  funnel,  long-luui^ 
si)oon  for  stirring,  ])ail  or  kettle  f(»r  ]>asteurizlng  milk  and  sterilising  ntm 
(for  home  ])asteurlzers  and  use,  s<>o  Infant  Care,  pp.  40  to  46),  tabtapi 
double  boiler  for  cooking  cereals. 

SCALES  FOR  WEIGHING  BABT. 

Scale  having  balance  beam  and  plat  Torm :  suitable  basket  or  pan  on  platfi 
for  holding  baby. 

PLAYPEN   FOR  OLDER  BABIES. 

For  d»»s<rlptioii.  sii?  Infant  Caro.  pnuc  '24. 

OTHER  ARTICLES  WHICH  MAY  BE  SUGGESTED. 

Iloineinade  i<ebo\.     ( Se«'  Inf:im  ('an\  j».  -11.) 

Jlonieniade    tireless    cooker.     (See    (.'ircular    770.    States    Relations    Sem 
i'nile<l  St:ites  Department  of  Agriculture.) 
llonieni.ide  iceless  refrigtmitor.     (Se4>  Circular  77S.  States  Relations  Sen 

rnile<l  States  l.>epartnient  of  Agririiiture. ) 

HOMES  OF  DO  CARE  AND  DON'T  CARE  FAMIUES. 

An  inieny^ting  feature  of  an  exhibit  {-<  the  dis]i1ay  of  giKNl  and  bad  kltdl 
or  good  and  b;id  nurseries,  whieh  rei»rodui-e  typical  rooms  to  be  found  In 
town  where  tlie  exhibit  is  held. 

Two  rooms,' ai»pn>xiniately  s  to  10  fe»'t  square,  are  c<mstructetl  and  fnmli 
to  represeni  two  c*ontr:is(ing  kitclu'us  or  nurst^ries.  The  furniahinga  nmal 
sinfihir,  l»ut  while  th.n  belonixing  \n  .Mrs.  J)o  Care  is  shown  In  model  order 
ether  ]>elongin;:  to  Mrs.  iM.n't  (.':ire.  is  c;in'li»ssly  <ir  ignorantly  cared  for.  1 
i)nt  ;'»i\  isjible.  however,  (o  nmUe  the  contr.-ists  so  extreme  thjit  both  seem  OBf 


(  oM  KA-^rs. 


I'll  «  :ir" 

Neal  and  ejean  wail  |>:i]>iM-. 

\Vin<lows  srnH*n«H|. 

No  llii»s. 

ISIilk  i.Mivcred. 

riean  stove. 

Dust  eloths.  etc. 


Dftn'i  Care. 

r;:ly  :ind  untidy  wall  paper. 
Ni>  screens. 

Milk  un4-overed. 
Dirty  stove. 
Feather  duster,  etc. 
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Frontispiece:  Baby-week  campaigns.    (Map.) 

1.  Baby  week  was  celebrated  od  Indian  iwumlluimb    BiBpiiodiioed  fram  Indian 

Babies,  How  to  Keep  Them  Wdl,  pabHahed  by  the  Office  of  Indian  Affain, 
Departmoit  of  the  Interior. 

2.  "The  Baby  Special"  run  by  the  OaptoriHe  OoopentiTe  OInb  to  the  exhibit  at 

Memphis.    A  practical  example  of  ooopeiatioii  between  city  and  ooontry. 
8.  A  baby-week  parade  in  North  Dakota. 

4.  Examples  of  baby-week  printed  matter  used  in  different  towna. 

5.  A  baby-week  newspaper  cartoon.    Reprodaoed  by  comtesy  of  Baltimore  Even- 

ing Sun. 

6.  This  prize-winning  poster  in  a  newspaper  contest  was  nouide  by  a  echoolboy. 

The  picture  was  clipped  from  a  magarine;  the  glaM,  bottle,  and  lettering 
were  done  by  hand.    Reproduced  by  courtesy  of  Baltimore  Evening  Sun. 

7.  One  method  of  advertising  baby  week  used  in  Helena,  Aik. 

8.  Attractive  lessons  on  an  unpleasant  subject.    Designs  used  for  posters  and  pasters 

issued  by  the  New  York  Association  for  Improving  the  Condition  of  the  Poor. 
Design  shown  at  the  right  won  first  prize  among  public-school  children  of  New 
York  City  (two  small  cuts). 

9.  Suggestion  for  a  fathers'  day  leaflet  (from  The  Ghatauquan,  Valley  City,  N.  Dak.). 

10.  This  certificate,  presented  to  parents  of  every  newly  registered  baby  in  Cleve- 

land, stimulates  interest  in  birth  registration  and  ^e  reporting  by  the  parents 
of  unregistered  babies. 

11.  A  panel  from  the  blue-print  exhibit  propared  by  the  Pennsylvania  Department  of 

Health. 

12.  Everything  propared  for  a  demonstration  of  baby  care  (Stamford,  Conn.). 

13.  Well-arranged  exhibit  of  food  for  young  children,  at  Erie,  Pa. 

14.  A  public-health  exhibit  from  Lawrence,  Mass. 

15.  Clothing  for  a  little  girl  at  minimum  cost,  exhibited  at  Boonton,  N.  J. 

16.  Homemade  articles  for  the  care  and  amusement  of  young  children,  exhibited  in 

Boonton,  N.  J. 
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large  banner  which  was 
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even  the  Isnudrr  work  w: 
Oar  slogan,  "  Cooperatio 

The  main  exhibit  hall  was  open  for  one  week  and  tbe  attendance  was  ow 
15,000;  50,000  bulletins  were  distributed  and  400  babies  were  ezunined  at 
clinics.  The  exhibit  was  solely  an  educational  one,  and  three  lecturea  each  day 
were  given.  All  stores  throughout  city,  and  county  displayed  baby  wlodowa  and 
used  their  dally  newspaper  apace  to  advertise  tbe  baby  wedt. 

Baby  day  was  very  successful  In  all  the  rural  cooperative  dnbs  of  SbdA^ 
County,  with  lectures  and  baby  parades.  Tbe  Indoaed  pictures  may  give  yoa 
an  Idea  of  how  they  cooperated  with  the  d^  exUMts  by  running  baby  ipecUls 
for  the  baby  clinics.     (See  lllua.  No.  2.) 

From  the  Shelby  County  Cooperative  Club  come  suggestions  for 
a  program  which  any  grange  would  find  suitable: 

1.  Each  member  to  answer  roll  call  with  a  good  idea  for  the 

care  of  babies.     • 

2.  How  can  this  community  better  its  conditions  for  babies? 

3.  Report  on  sunitary  conditions  of  the  community  which 

affect  babies. 

4.  Baby  foes. 

5.  What  do  the  school  and  the  community  offer  in  the  way  of 


playgrounds? 
6.  "What  doe     ' 


s  the  community  offer  in  the  way,  of  libraries! 
Tlie  next  report  shows  what  was  done  in  an  enterprising  Alabama 
county : 

ONE-DAT  CBIJatBATtON  AT  THE  ConsTHODSX. 

Our  first  bnby  day  wns  hold  In  CentervlUe,  Bibb  County,  Ala.  It  was  an 
cnthuslQstlc  (Iny  for  the  better-baby  cause.  We  posted  our  town  with  hand- 
made posters  made  of  baby  plctul^s  and  printed  with  crayons.  We  decorated 
the  courtliouse,  where  the  speaking  was  held,  darkened  It  as  best  we  could 
and  hnd  magic  lantern  scenes  and  fine  lectures  on  birth  registration  and  talks 
by  the  president  of  the  county  medical  association,  before  noon.  Thra  t 
delightful  dinner  was  served  on  the  courthouse  lawn  by  the  ladles  of  the  town 
to  everyone  present. 

AUTOUoBiLE  au>E.  ixtTTuvEa,  and  exakuatiok  or  baxob. 

As  sonn  as  dinner  was  over  all  of  the  motbera  and  babies  w«re  takai  to 

rlda  In  automobiles  decorated  with  big  pompons  of  baby  colors  In  crfipe  paper 
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What  state  federations  of  women's  clubs  did. 

To  the  women's  organizations  of  the  country  belongs  the  chief 
credit  for  the  widespread  popularity  of  baby  week.  In  some  States  a 
special  baby-week  chairman  was  appointed  by  the  State  Federation 
of  Women's  Clubs.  Elsewhere  the  president  of  the  federation  under- 
trK)k  the  work,  or  the  State  chairman  of  civics,  home  economics,  or 
public  health  was  assigned  to  the  baby-week  campaign.  A  valuable 
service  was  performed  by  these  State  chairmen  in  gathering  infor- 
mation from  the  Federal  Children's  Bureau,  the  State  boards  of 
health,  and  the  extension  divisions  of  State  universities  and  agricul- 
tural colleges;  in  giving  publicity  to  the  kinds  of  assistance  that 
were  available  from  the  various  State  agencies;  and  in  writing  to 
mdividnal  clubs  in  different  parts  of  the  State  and  offering  sugges- 
tions and  model  programs  suited  to  local  conditions. 

STATE- WIDE  PUBLICITY. 

The  following  letter,  circulated  in  Missouri,  illustrates  the  type 
of  letter  sent  out  bv  State  chairmen  to  each  fedei'ated  club  in  a  State: 

Januaby  18.  191G. 

I)KAK  Madam:  P%>r  tlio  first  time  In  the  history  of  our  country  the  women  of 
the  Unlt(Kl  States  aro  iiskefl  hy  the  Government  to  do  a  definite  thing.  The 
Chllclron'H  Kurenu,  Wnshintrton,  D.  C  asks  every  community  in  our  land  to 
s<»t  aside  some  week  tliis  spring?  for  baby  week.  Tlie  week  chosen  is  March 
4  to  11.  If  that  week  does  not  suit  your  local  conditions,  any  other  we<*k  may 
hv  rlioseii. 

Fn  coopenition  with  the  (icncral  Federation  of  Women's  Clubs  and  'tlie 
Aincricnn  M(»<licnl  Assoriation  tliif?  week  is  to  be  made  national.  One  hundred 
mil! inn  pc(>j»le  are  to  be  nuule  lo  jrive  some  thouixht  to  the  importance  of  Imbies. 
We  lioiKj  that  every  house  in  all  our  country  that  can  boast  a  baby  under  3 
yrars  of  a^c  will  signify  this  fact  by  i)larlnjr  on  "  the  lintel  and  tlie  two  side 
posts"  an  AnuM-ican  tla;:.  This  will  say  to  the  world,  We  have  a  baby,  and  we 
are  tryinj,^  to  jrive  it  tin*  best  we  can. 

W<'  must  not  stop  with  that.  It  must  be  made  a  week  of  community  efluca- 
tion  on  baby  welfare.  Kvery  jihase  of  baby  care  and  culture  must  be  illiis- 
irate<l  and  discussed. 

Ka<h  chib  willing:  to  devote  this  wc»ek  or  part  of  a  week  to  work  for  the 
babies  of  its  ccainniinlty  should  send  a  letter  or  postal  addressed  to  the  Chil- 
dn-n's  Knreau,  Washinjj^ton,  1>.  C,  asking  for  directions  and  assistance.  whi<h 
will  be  sent  you  fnv  of  char^xe.  While  you  are  waiting:  for  this  bulletin  tn 
<'oine,  a|>i)olnt  the  following:  conunittees:  1,  (Jeneral  management:  2,  I*roj;rani: 
rj.  Advert  isin;;  and  publicity;  4.  Exhibits :  5,  Medical  examinations;  6,  Window 
<IIsplays  of  all  firms — drugs,  gi'oceries,  clothing,  books,  amusements,  furnitur<\ 
etc. 

This  should  be  made  a  community  affair,  with  the  club  women  as  leaders. 
Knlist  the  cooperation  of  every  club  woman  in  your  town.  Assl^^n  definite 
things  to  each  organization,  and  the  result  will  be  an  educational  movement 
that  shall  bring  nuich  go<Hl  to  the  whole  community  and  in  particular  to  the 


so  BABT« 


TO  TBV  BDKTOit 
We  need  your  cooperatloa  fat  lids  N^aaoir-WiBB  Bast-Wi 


ICttCH  4-11. 

YoQ  are  the  Tobch  that  moat  fo  Into  metf  borne  and  lead 
the  way.  Please  ask  the  mayor  of  yovr  town  to  laaoe  a 
proclamation  asking  the  oooperatloQ  of  eifetj  cttlaea  In 
the  movement.  Better  Babtes  meam  a  Better  Nattoo.  It 
is  easier,  better,  and  cheaper  to  prafent  than  to  core 
disease.  I  tliank  you  tor  your  past  cooperation  in  oor  dTte 
and  health  work. 

(Signed)  _ 


In  Mississippi  the  State  federation  called  on  the  governor  for  a 
proclamation,  arranged  that  news  of  the  campaign  be  published  in 
every  daily  paper  in  the  State,  and  offered  a  prize  for  the  best 
slogan. 

COOPEBATIOK   WITH   OTHEB   STATE   O&OAVIZATIOVS. 

The  Wisconsin  State  campaign  illustrates  how  the  State  federa- 
tions and  other  State  agencies  cooperated.  In  November  a  circular 
letter  was  sent  by  the  president  of  the  State  federation  not  only 
to  federated  clubs  but  also  to  interested  women  in  towns  where  there 
were  no  federated  clubs  urging  prompt  action  and  giving  the 
addresses  of  State  organizations  which  would  supply  baby-week 
material  and  suggesting  where  speakers  might  be  secured.  Later 
a  message  on  baby  week  was  sent  around  again  through  the  federa- 
tion bulletin.    Shortly  afterwards  the  president  reported: 

I  have  written  to  various  organizations  and  have  received  favorable  replies 
promising  active  cooperation  from  the  State  health  departments,  the  university- 
extension  department,  the  library  commission,  and  the  Wisconsin  Antl-Tubercn- 
losis  Association.  They  will  furnish  material  and  speakers.  Probably  I  shall 
Inter  receive  replies  from  appeals  for  cooperation  to  other  organizations. 

In  many  States  the  chairman  of  the  committee  on  home  economics 
of  the  State  federation  was  on  the  staff  of  the  State  agricultural 
college.  This  meant  especially  close  cooperation  between  these  two 
bodies,  as  in  Nebraska,  where  the  chairman,  through  her  double 
affiliation,  reached  200  unfederated  women's  clubs,  of  which  80  were 
rural  and  one  30  miles  from  the  railroad. 

PUBLISHINa  INFANT  MOBTALITY  FIQUBBS. 

The  State  chairman  in  Ehode  Island  sent  out  a  printed  notice 
devoted  to  the  subject  of  baby  death  rates  everywhere.  With  it 
she  inclosed  the  table  of  infant  mortality  in  Rhode  Island  towns. 
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in  many  States. 

I  am  moat  happy  to  Indorse  tbe  campaign  lot  baby  week.  We  shall  be  aUe 
to  boost  for  It,  since  there  are  eight  women  on  the  road  all  fbe  time.  I  aliall 
be  glad  to  have  posters  made  and  aball  place  these  In  ererr  daasrootn,  from 
novr  until  March  4.  This  will  call  the  matter  to  the  attoitloD  of  at  leut 
13,000  women.  Each  woman  In  our  extension  departm«it  will  be  glad  to  spend 
some  time  each  week  explaining  the  plan  and  Its  purpose. 

We  shall  be  able  to  supply  outllnee  tor  atody  and  coplea  of  Uteratnre  <■ 
the  care  of  children.  You  may  count  upon  the  moat  hearty  cooperatlmi  turn  ■ 
each  member  of  our  home  economics  a:tenslon  staff. 

I  ara  glad  to  have  your  commnnlcatlon  of  October  28,  relative  to  the  nation- 
wide bnby  week,  March  4  to  II,  1916.  This  diTlalon  will  be  glad  to  cooperate 
^vltli  tlie  women's  cluba  of  Iowa  fur  this  weeb.  We  are  duplicating  our  churta 
fio  that  we  now  have  available  several  sets  of  charts  dealing  with  child  welfare 
which  can  be  used  that  week.  Additional  charts  wttl  be  made  as  rapidly  as 
possible.  I  hope  to  double  the  number  of  charts  that  we  qow  have  before  that 
time. 

The  division  stands  ready  to  furnish  the  services  of  two  trained  phyddant 
to  be  of  service  in  this  buby  week  also.  Beyond  this  we  have  nothing  available, 
owing  to  our  limited  amount  of  money. 

The  exhibit  material,  etc.,  which  State  universities  and-  agricul- 
tural colleges  report  that  they  have  for  lending  or  for  distribution, 
and  the  other  kinds  of  assistance  which  they  are  pr^ared  to  render, 
are  listed  in  the  appendix,  page  121. 

What  State  health  officers  did. 

Most  of  the  State  health  officers  saw  in  the  proposed  baby  week  an 
opportunity  for  carrying  out  educational  work  for  infant  welfare 
and  promised  the  help  of  their  departments.  Many,  however,  co- 
account  of  lack  of  appropriation,  were  unable  to  do  very  mnch.  One 
New  England  health  officer,  who  could  not  supply  material  in  1916, 
writes  that  he  has  now  acquired  exhibits,  slides,  and  printed  matter 
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Tbe  committ«e 
BskB  you  to  displt 

Each  borne  wh 
that  all  BK  tfalnb 

Bring  7onr  bab: 
to  tbe  park  on  S 
city  bas  ever  bai 
traffic  over  the  1: 
of  our  city's  chlk 

Tou  arf  also  li 
the  rlty  Imll,  an 
torluni.  On  Wedi 
taiD  itie  babies  up  to  tlie  at;e  of  3  years,  and  their  mothera,  In  the  park. 

Watcb  the  newspaper  for  announcements  of  baby  week. 

BABT   SUNDAT. 

Baby  Sunday  was  generally  observed  by  an  announcement  of  baby 
week  and  its  purposes  from  the  pulpits  of  various  religious  bodies; 
frequently  by  the  rending  of  tlie  governor's  or  mayor's  proclamation. 
In  some  cases  sermons  on  baby  welfare  were  preached.  Physicians 
were  incited  to  occupy  pulpits  on  Sunday  evening  in  several  Illinois 
communities. 

Sunday-school  celebrations  proved  very  popular. 

FATHEBS'  SAY. 

In  manufacturing  towns  fathers'  day  was  celebrated  by  holding 
shop  meetings  with  good  speakers  to  address  fathers  on  tibe  whole 
question  of  what  the  community  owes  to  its  babiee,  with  special 
reference  to  local  conditions,  good  and  bad.  In  New  York  City 
and  in  another  city  in  New  York  State  the  w<Bnan-8U&age  organi- 


toUon-ing  leaflet  issued  in  Ijittle  Kocic,  Ark.: 


Good  laws,  good  homes,  good  streets,  good  institutlona,  Indeed,  many  tblngB 
tliiit  are  creditable  to  tlie  city.  Still  all  has  out  been  done  for  the  welfare  of 
children,  and  here  nre  a  few  of 


Full-time  health  officer  (see  recnmmen- 
dntlona  of  present  health  nfflcer  In 
his  last  report). 

Sufficient  sanitary  Inspecturs. 

Stricter  interpretation  (it  qunraiitliie 
low. 

riiiillc-health  nurses. 

Wore  hospital  facilities. 

A  convalescent  hospital. 

A  tuberculosis  hospital  (count)'). 

A  housing  code. 


An  open-air  school. 


Regulation  of  school  luncnes. 
Compulsory  school  law. 


A  coniprehennive  plan  for  the  r^ula- 
tion  of  the  social  lifto  of  the  younger 
generation. 
This  WDuld  Include — 

More  parks. 

Supervised  playgronDds. 

Social  centers. 

Public  baths. 

Music  In  parks. 

Recreation  commiasloD. 


An    Industrial    school    for  delinquent 

Charities  Indorsement  committee  and 
federation  plan  for  financing  chari- 
ties similar  to  Cleveland  plan. 

Board  of  public  welfare. 
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artlcleB  included  a  padfler,  a.aoothliigilnip  bottl%  a*  dfltaMIl  daTWx  for  Che 
baby*8  thambs,  a  pickle,  sanMffe^  ealse;  kottiM  labeled  aai  eenlalnlii^  tee, 
ooflSee,  beer,  and  water;  a  banana*  a  togf  bed /wtth  babf  BJenpIng  alone  and 
another  with  baby  sleeping  witb  moUiert  *  nbber  dlqier,  a  sood  nnrelaK 
bottle,  the  wrong  kind  of  nnrsing  bottieb  eCe  The  qiplatner  gatlMwed  a  groop 
of  iq)ectator8  and  then  called  on  tlieoi  to  tril  bar  tai  wbidi  ef  tiie  two  epeoee 
(for  good  or  bad)  each  article  belonfBd.  After  all  tte  arttdea  had  been  eorted 
into  the  right  spaces,  with  proper  egpianatJone,  fhej  wera  JunMed  tovBthar 
again  into  the  central  space,  ready  for  the  next  cnmd. 
Panel,  Things  to  Avoid. 

6.  Clothing  for  the  baby. — (Space  7  by  2D  feet)  The  dotMng  diq>layed  was 
supplied  by  a  department  store,  which  sent  allow  eaeee,  atandarde.  and  taUea 
Patterns  for  simple  garments  were  made  by  womoi  and  mM  for  1  cent  eadL 
A  long  table  was  kept  cleared  tor  cutting,  and  women  were  InTlted  to  bring 
material  and  have  it  cut  for  them  at  the  booth.  The  doOdng  waa  for  children 
up  to  6  years.    Ckxxl  and  poor  wash  materiala  were 'displayed  on  cards. 

Panel,  CSlothing  for  the  Baby. 

7.  BabiJ'heaUh  conference. — ^The  conference  was  carried  out  along  the  lines 
suggested  by  the  Children's  Bureau,  with  the  added  feature  of  a  baby-improve- 
ment contest  for  babies  under  1  year,  to  continue  until  September.  Children 
up  to  6  years  were  examined. 

In  Stamford  the  committee  was  especially  fortunate  in  having  a  q;)ace  excel- 
lently adapted  to  a  baby-health  conference,  directly  across  the  hall  from  the 
baby  exhibit.  This  included  a  waiting  room,  dressing  room,  and  large  room 
(about  60  by  30  feet)  for  examinations.  The  large  room  was  divided  by  wire 
screen  into  examination  and  audience  rooms. 

8.  Children'8  exhibit, — As  it  was  decided  to  Include  welfare  of  children  up  to 
school  age  in  the  educational  work  of  the  week,  space  on  a  separate  floor  was 
devoted  to  the  following  subjects:  Children's  games,  especially  home  occupa- 
tions; children's  books  and  story  telling;  food  for  children  from  2  to  6  years; 
the  Don't  Care  home :  the  Do  Care  home ;  the  milk  supply ;  the  Children's  Home 
Society ;  a  dental  clinic. 

SECUBING  EXHIBIT  MATEBIAL. 

Exhilnts  were  borrowed  from  various  sources,  and  probably  the 
most  useful  were  those  partly  supplied  by  the  State  health  depart- 
ments, agricultural  colleges,  or  national  organizations  and  partly 
prepared  locally.  A  number  of  towns,  however,  were  disappointed 
because  the  material  was  delayed  in  reaching  them  or  had  to  be 
sent  on  too  soon  to  the  next  town.  A  town  in  Oregon  which  was 
disappointed  by  not  receiving  the  material  sent  for  had  a  local  sign 
painter  make  six  panels  from  the  illustrations  in  the  bulletin  on 
Child- Welfare  Exhibits.^ 

In  a  city  of  New  York  State  the  chamber  of  commerce  gave  a 
valuable  exhibit  which  was  turned  over,  after  baby  week,  to  the 
Women's  clubs  to  be  used  at  a  permanent  welfare  station.  Inciden- 
tally at  this  exhibit  during  baby  week  two  retired  trained  nurses 
explained  the  chails  and  distributed  literature  in  Italian,  Polish, 
and  Yiddish. 

^  T*.  S.  Childrcii*fl  Bureau.  Child* Welfare  Exhibits :  Types  and  preparation.  Biire«u 
publication  ^o,  14. 
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From  the  dawn  of  the  ^vorid  to  tbm  dsini  4f  :t»4flr 
Man*B  hope  in  a  btbgr  tas  Uiin. 

For  the  smile  CD  hit  faee 

Is  the  goal  of  the  raco      - 
Through  darkness  and  Inllidte  pain. 

We  hail  yon— the  habes  of  onr  dty*  t»4aj« 
And  pledge  you  our  fstth  to  the  end.l 

Whatever  your  need 

With  thought  and  with  deed, 
Your  uttermost  realm  to  defted. 

From  the  Kansas  City  Health  Department  oomes  this: 

CHITJ>*S  VKCLAMATmS  OT  BUHTS. 

Every  child  has  the  right  to  belong  to  the  aristocracy  of  health  and  intel- 
ligence; to  be  bom  with  a  good  mind  and  a  sound  bodj. 

Every  child  has  the  right  to  be  loved;  to  have  his  Individuality  respected; 
to  be  trained  wisely  in  body,  mind,  and  soul;  to  be  protected  from  disease, 
from  evil  influences,  and  evil  persons  ;•  and  to  have  a  t&lr  chance  in  life. 

Every  child  has  the  right  to  be  surrounded  by  that  environment  in  which 
he  may  develop  to  the  fullest  his  abilities  and  his  talents. 

The  child  is  the  asset  of  the  State;  he  owes  the  Stato  nothing. 

For  use  in  the  kindergartens  and  among  small  school  children  is 
the  following  pledge,  which  was  printed  in  color  on  a  white  card 
decorated  with  a  quaint  picture  of  a  little  girl  and  made  an  at- 
tractive souvenir  : 

BABIES*   FBIBND8. 

I  pledge  to  be  n  baby's  friend 

And  everybody  tell : 
Clean  air,  clean  clothing,  and  clean  food 

He  needs  to  keep  him  well. 

Unusually  charming  is  the  following  apostrophe,  widely  quoted. 
but  with  authorship  unrevealed : 

I  AM   THE  BABT. 

I  am  the  Baby. 

I  am  the  youngest  Institution  in  the  World — and  the  oldest 

The  Earth  is  my  Heritage  when  I  come  into  being,  and  when  I  go  I  leave  If 
to  the  next  Generation  of  Babies. 

My  mission  is  to  leave  the  Earth  a  better  place  than  I  found  it. 

With  my  million  little  Brothers  and  Sisters  I  can  do  this,  if  the  World  do(*^ 
not  impose  too  many  handicaps. 

Now  I  need  Pure  Mill(  and  Fresh  Air  and  Play. 

When  I  am  a  little  older  I  shall  need  good  Schools  in  which  to  learn  the 
[.essons  of  Life. 

I  want  to  live,  laugh,  love,  work,  play. 

I  want  to  hear  good  music,  read  good  books,  see  beautiful  pictures. 

I  want  to  build  Houses  and  Roads  and  Railroads  and  Cities. 

I  want  to  walk  in  the  woods,  batlie  in  the  waters,  and  play  in  the  snow. 

I  am  Yesterday,  To-day,  and  To-morrow. 

If  you  will  make  my  way  easy  now,  I  will  help  you  when  I  gn>w  up. 

I  am  your  hope— I  AM  THE  BABY. 
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plans  to  knit  the  town  and  the  surrounding  country  into  a  closer 
union  and  to  raise  the  standard  of  efficiency  among  town  officials. 
An  Alabama  town  is  concentrating  on  its  dairy  situation;  it  is 
making  a  campaign  for  pure  milk  and  the  eradication  of  the  cattle 
tick.  A  North  Dakota  town  is  iSghting  tuberculosis  and  working 
for  birth  registration  and  stricter  quarantine  rules.  A  Pennsylvania 
town  is  exterminating  its  mosquitoes.  A  town  which  celebrated 
only  one  day  in  North  Dakota  decided  on  that  day  to  give  hot 
lunches  to  the  school  children  and  to  begin  buying  playground 
apparatus.  A  Nebraska  city  which  had  a  good  permanent  exhibit 
has  been  taking  it  from  school  to  school  for  the  instruction  of 
mothers. 
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0,  Plavs- 

7.  C^ompetitions  in  poster  making  and  essay  writing,  mothers' 
contest2^,  etc. 

8.  Publicity  ami  education  through  newspapers,  advertising,  and 
the  distribution  of  leaflets  and  pamphlets  on  the  care  of  the  baby. 

iK  Follow-up  work. 

Program  for  a  baby  day. 

Tn  communities  wishing  to  devote  only  a  single  day  to  the  cele- 
bnition  the  program  may  include  any  of  the  above  features  which 
can  be  easily  carried  out.  The  following  program  is  suggested  for  a 
babv  dav: 

1.  Baby-health  conference  held  during  the  morning  and  early 
afternoon. 

*2.  A  small  exhibit,  prepared  locall3%  shown  in  connectioi}  with 
the  confei*ence. 

3.  An  afternoon  meeting  for  mothers. 

4.  Distribution  of  pamphlets  on  the  care  of  the  baby. 

5.  An  evening  meeting  for  everyone,  with  motion  pictures  or 
lantern  slides,  short  talks,  a  play  performed  by  children. 

6.  Articles  in  the  newspapers. 

7.  A  study,  made  before  baby  day,  of  birth  registration  in  the 
communitv. 

8.  Follow-up  work. 

Or  this  i?impler  pro«rrnm : 

1.  A  small  exhibit  slunvn  in  some  central  place:  for  instance,  at 
the  school  or  in  the  window  of  a  general  store. 

2.  A  school  celebration  with  essays  or  a  play  by  the  children. 

?K  An  evening  meeting  at  the  school  with  lantern  slides,  a  popular 
program,  and  a  short  address  on  the  subject  of  baby  day. 
4.  Articles  in  the  daily  or  weekly  newspaper. 
T).  Follow-up  work. 

Program  of  days. 

The  feature  of  hnby  week  that  affords  the  best  opportunity  for 
securing  good  news])aper  publicity  and  for  enlisting  large  numbers 
of  \  olunteer  workers  is  a  series  of  special  events  for  each  day  in  the 
week.  Committees  may  find  helpful  the  descriptions  of  various 
"days"  celebrated  last  year.  (See  pp.  35  to  43.)  With  regard 
to  plans  for  a  few  of  the  days  the  following  suggestions  may  he 
useful. 

FLAG  DAY. 

On  this  dav,  which  mav  come  on  the  Saturdav  before  baby  week 
opens,  or  on  Monday,  banners  are  distributed  to  the  homes  of  all 
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1.  Care  of  child  and  mother — Continued* 

Care  of  the  mother. 

Prenatal  care. 

Care  at  confinement 
Care  of  children  with  paralyzed  muscles. 

Muscle  training,  etc 

2.  Community  conditions. 

Birth  registration. 

Baby  death  rate. 

Contagious  disease"-  including  infantile  paralysis. 

Milk  supply. 

Water  supply. 

3.  Community  needs. 

Infant-welfare  stations. 

Public-health  nurses  for  infant- welfare  and  prenatal  work. 
Larger  appropriatiwi  for  public-healtli  work. 
Public  outdoor  reci*eation. 

Improvement  in  birth  registration  and  in  sanitary  condi- 
tions— ^milk  supply,  housing,  etc. 

Securing  exhibit  materiaL 

Exliibit  material  may  be  bought,  rented,  borrowed,  or  prepared 
locally.  In  general  the  most  successful  exhibits  combine  material 
which  is  prepared  locally  with  that  which  is  obtained  in  other  ways. 

Many  State  boards  of  liealth  and  extension  depailments  of  State 
universities  and  agricultural  colleges  have  exhibit  material  which 
they  will  send  out  througii  the  State  to  any  organization  paying  trans- 
portation. On  pages  121  to  131  of  the  appendix  will  be  found  a  list 
of  material  available  from  these  sources  in  various  States.  These  de- 
partments arc  adding  rapidly  to  their  suppl}'  of  exhibit  material ; 
therefore  it  would  be  worth  while  to  make  application  to  such  State 
agencies  for  exhibit  material  even  in  cases  where  the  agencies  do 
not  appear  in  this  list. 

Several  national  organizations  and  Federal  departments  have 
traveling  exhibits  on  infant-welfare  subjects.  For  a  list  of  these 
organizations  and  departments  and  for  details  regarding  their  ex- 
hibit material,  see  appendix,  pages  117  to  1*21. 

It  is  well  to  make  application  for  this  material  as  long  in  advance 
as  possible,  as  last  year  proved  that  there  was  an  overwhelming 
demand  at  the  last  moment  for  all  available  material. 

MAKING  WALL  PANELS. 

If  no  exhibit  material  on  the  care  of  infants  in  the  form  of  wall 
l^anels  is  found  to  be  available,  the  exhibit  committee  may  wisli  to 
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This  may  be  established  at  a  eounty  seat,  ponibly  in  the  coarthooBB; 
here  the  local  or  county  nurse  may  have  her  headquftrten;  there  maj 
be  a  rest  room  for  mothers  and  babieSi  scales  for  weighing  the  babji 
objects  for  use  in  demonstrations  by  the  nnrae,  a  small  exhibit  (A 
baby  and  maternal  welfare,  and  fiteratnie  for  dirtribution  <m  the  care 
of  mother  and  baby.  Here  the  nurae  can  be  oonsulted  by  mothers 
from  the  surrounding  country;  the  baby  can  be  w^g^ied,  and  advios 
on  the  care  of  mother  and  baby  given.  Here  baby-health  oonferenoeg 
can  be  held  by  physicians  at  regular  intervals. 

Information  with  regard  to  the  equipment  and  establishment  of 
infant-welfare  stations  will  be  given  by  the  Children's  Bureau  en 
request. 

Instruction  of  young  girls  in  infant  hygiene. 

In  some  cities  instruction  in  infant  hygiene  is  given  as  a  regular 
part  of  the  school  work,  in  others  it  frequently  takes  the  form  of 
Little  Mothers'  Leagues,  which  are  self-governing  organizations  of 
the  girls  of  the  higher  grades  in  the  schools.  The  girls  are  given 
lectures  and  demonstrations  by  physicians,  nurses,  or  teachers.  On 
joining  they  receive  a  certificate  and  often  a  badge  or  button.  In  at 
least  97  cities  some  instruction  of  this  kind  is  reported.  Further 
information  with  regard  to  this  work  among  schoolgirls  may  be 
obtained  from  the  Children's  Bureau,  from  the  divisions  of  child 
hygiene  of  the  New  York  City  and  the  New  York  and  Kansas  State 
Departments  of  Health,  and  from  the  Child  Federation,  Witherspoon 
Building,  Philadelphia. 

Birth  registration. 

If  the  question  of  birth  registration  has  not  been  given  any  special 
emphasis  in  the  pi*eliminary  work  or  in  the  actual  campaign,  the  sug- 
gestions made  on  page  77  may  be  of  assistance  in  forming  plans  for 
follow-up  work.  To  secure  permanent  results  the  conmiittee  should 
consult  with  State  and  local  registration  authorities;  should  ascer- 
tain by  inquiry  of  these  officers  or  by  correspondence  with  the  United 
States  Census  Bureau,  Washington,  D.  C,  or  with  the  Children's 
Bureau  whether  the  State  registration  law  needs  amending  or 
whether  a  new  law  is  needed ;  and  should  make  some  investigation  to 
ascertain  whether  the  law  is  adequately  administered.  Suggestions 
concerning  types  of  investigation  may  be  obtained  by  addressing  the 
Children's  Bureau. 

If  the  question  of  birth  registration  has  been  emphasized  in  the 
campaign,  the  follow-up  work  may  consist  chiefly  in  devising  methods 
to  keep  the  subject  fresh  in  the  minds  of  the  parents  in  the  com- 
munity. The  State  and  local  registration  authorities  may  be  con- 
sulted as  to  the  best  method  of  doing  this. 


matter  and  press  material  used  during  the  campaign.  On  request 
the  bureau  will  send  a  franked  envelope,  which  may  be  used  in  for- 
warding the  material. 
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Macon, 

Madison. 

Manchenter. 

Marietta. 

MilledgeWlle. 

Monroe. 

Monteziuna. 

Mount  Berry. 

Newnan. 

Perry. 

porterdale. 

Quitman. 

ReldsTllle. 

Rock  Mart. 

Borne. 

Savannah. 

Social  Gircio, 

Ttiomnsvtlle. 

Thomson. 

TIfton. 

Valdosta. 

Vldalla. 

Way  cross. 

Waynesboro. 

West  Point. 
Hawaii : 

Palama    Settle- 
ment,    Hono- 
lulu. 
Idaho  r 

American  Palls. 

Coeur  d'Alene. 

Pller. 


Cnrbondale. 

Carterylll& 

Champftlgn. 

Charleston. 

Chicago. 

Chlc^ro  HU. 

Ehinville. 

Decntor. 

De  Kalb. 

Dwight 

Elgin. 

Elm  wood. 

Eviinsnon. 

Falrbury. 

Farmer  City. 

Forest  Park, 

Galena. 

Galoslmrir, 

Glhson  Gity. 

Harvey. 

Hielilnnd  Park. 

Hin.'^dale. 

Jncksonvllle. 

JolieL 

Joiiesboro, 

Kankakee     and 

county  oi^an- 

iKHtlims. 
Kewanee. 
La  Ralle. 
lake  Forest 

Lockport. 
Marlon. 
Mattoon. 
Melvln. 
Mehdota. 
Morrle. 
Mound  City. 
Mount  Cai-meL 
Mount  OarrolL 
Mount  Vernon. 
Miirphysboro. 
OIney. 


WInnetks. 

Zton. 
Indtana: 

Anderson. 

Aurora. 

Brookvllle 

Bolter. 

Golumbta  City. 

Cohimlnu. 

Elkhart. 

ETamnrllle. 

Frankfort. 

Greenfield. 

Holland  and 
Itubois  Coun- 
ty ormniMi- 
tlonsj. 

Indianapolis. 

Kentlanrt. 

Kokorao. 

I,a  Fayette. 

Laerance. 

Laporte. 

Marion  (N.). 

MIchliranClty. 

MIshnwaka. 

Moreanfown. 

Mount  Vernon, 

Plymouth. 

Ronchrtale. 

nochester, 

RollinK  Pralrte. 

SulUvnn. 

Terre  Haute. 

Tipton. 

Valparaiso. 

Vlncennea. 

Wabash. 

Whiting. 

Wlnnmac 

Winona  Lake. 

Akron.    . 

AlllSOD. 


Klkader. 


Gpwortli. 

Fort  Dodge. 
Oamer. 

Gteowood. 

OliildeiL 

Goldfitid. 

Grand  JiractlMt. 

GreenSeM. 

Grlnnell. 

Grundy  Center. 

Giitlirle  Center. 

Harlan. 

IdnKrore, 

Iowa  City. 

Iowa  Falls. 

Jefferson. 

Keokuk. 

Laporte  City, 

Laurens; 

Le  Mars. 

Mamtialltown. 

Medlapolls. 

Muu[it  I'leasant 
and  Henry 
Cuuuiy  organ- 
Izatlons. 

Mount  Vernon, 

Muscatine. 

Mystic. 

New  Sharon. 

OdeboJt. 

OelwHn. 

Osage. 

OskaloonK. 

Oto. 

Ottumwa. 

Peila. 

Perry. 

RnlBton. 

IledfleM. 

Red  Oak. 
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North  Carolina — 
Continued. 

Goldsboro. 

Greenville. 

Oxford. 

Randleman. 

Salisbury. 

Spray. 

Vineiand. 

Waynesville. 
North  Dalcota : 

Alexander. 

Ambrose. 

Aneta. 

Ashley. 

Bathgate. 

Beach. 

Bismarck. 

Bottineau. 

Bowman. 

Cando. 

Currington. 

Carson. 

Casselton. 

Cavalier. 

Cogswell. 

Columbus. 

Crosby  and  Fill- 
more Township. 

Crystal. 

Devils  Lake. 

Ellendale. 

Fargo. 

Fessenden. 

Flax  ton. 

Getchell  Prai- 
rie (p.  o.  Val- 
ley City). 

Grand  Forks. 

Hankinson  and 
Ore  e  n  d  a  I  e 
Township. 

Jamestown. 

•Tuanlta. 

Jud. 

Ken  mare. 

Lakota. 

I^a  Moure. 

Langdon. 

Larimore. 

Jjoal. 

I^H3dS. 

Ix^ith. 

Ijidgerwood. 

Lignite. 

Lisbon. 

Marion. 

Mayville. 

Minot 

New  Rockfdrd. 

Niagara. 

Cakes. 

Oriska. 

Pembina. 

Petti  bone. 

Rugby. 

St.  Thomas. 


North  DiOnMa^ 
ContlnneiL 

Temvik. 

Turtle  lAbeL 

Valley  dtj. 

Velva. 

WahpetoB. 

Walhalla. 

Westhope. 

WUliston. 

WimbledooL 

County  sdiools 
throughout 
State  gen- 
erally  parttd- 
pated. 
Ohio: 

Akron. 

Alliance. 

Amherst 

Ashland. 

Ashtabula. 

Athens. 

Baltimore. 

Batavia. 

Berlin  Heights. 

Bethel. 

Bowling  Green. 

Burton. 

Cadiz. 

Cincinnati. 

Cleveland. 

Columbus. 

Coniieaut. 

run  ti  lien  tal. 

Cosliocton. 

Crestline. 

Dayton. 

Delta. 

East  Liverpool. 

FoHtoria. 

Fremont. 

Gallon. 

Garrottsville. 

Groonheld. 

Greenville. 

Harrison. 

•Tackson. 

Jefferson. 

Kenton. 

Lima. 

I^rain. 

Marietta. 

Marion. 

Mechanlcsburg. 

New  Straitsville. 

Newark. 

North  Kings- 
ville. 

Norwood. 

Oxford. 

Ravenna. 

Ripley. 

St.  Paria 

Sal(*m. 

Sandusky. 


OhkH-GontlMMd. 

Sh^br- 
SpeucurfUis. 

SprlDglleld. 

Tiffln. 

Toieda 

Upper   Ban- 
duakj. 

Waldo. 

vvaiTCD* 

Washington 
ConrtlKHioa 

Wanseon. 

WestMUton. 

Worthington. 

Xenia. 

Yellow  Springs. 

Youngatown. 

Zanesvllle. 
Oklahoma : 

Bartlesville. 

Collinsville. 

Drumright 

Eklmond. 

Elk  City. 

Fairfax. 

HaileyviUe. 

Marlow. 

Muskogee. 

Nowata. 

Pawhuska. 

Stigler. 

Waffoner. 

Wewoka. 

Woodward. 
Oregon : 

Ashland. 

Cor  vail  is. 

Joseph. 

Klamath  Falls. 

La  Grande. 

Med  ford. 

Oregon  City. 

IVndleton. 
Pennsylvania: 

Allentown 

Ardmore. 

Bethel. 

Bryn  Mawr. 

Biitlor. 

CarlisUi. 

Car  rick     <p.    o. 
Pittsburgh). 

Chester. 

Clarion. 

Clifton  Heights 
and  Aldan. 

Coatesvllle. 

Collingdale    <p. 
o.  Darby). 

Columbia. 

Concord. 

Connellsvllle. 

Coudersport, 

Cyn%vyd  and 
Poncoyd. 

Darby. 


PttHwrlvnmia-^ 


DrexolHIlL 

Dnbolfl. 

East   Oowniiii- 

town. 
Bftst     Lani- 

downe  (pi  ^ 

Lanadowne). 


Krie. 
Bverett. 
Fredonia. 
CtaUeton. 
GarrettflMrd  (pi 

o.     Droxal 

Hin). 


Harrfsburg. 

Huntingdon. 

Jenkintown. 

Johnstown. 

Kane. 

Langfaome. 

Lebanoo. 

Lincoln  Uni- 
veraity. 

Linwood  S  t  a* 
tion  (p.  0. 
Marcus 
Hook). 

Mahanoy  City. 

Meadville. 

Media. 

Mercer. 

Morton. 

Narberth. 

New  Brighton. 

New  Castle. 

New  Kensing- 
ton. 

Norristown. 

Norwood  S  t  a- 
tion. 

Oakmont. 

Pahnerton. 

Philadelphia, 

PittsburglL 

Plymouth. 

Pottsvllle. 

Quarryvllle. 

Reading:. 

Ridley  Park. 

Rutlodge. 

Saiidy  Lake. 

Sharon  Hill. 

Somerset. 

South  Bethle- 
hem. 

Stroudsburg. 

Sunburj*. 

Swarthmore. 

Tidioute. 

TItusvllle. 

Towanda. 
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of  infant  deaths.  Its  scope  is  w<nld-iridi^  aiid-  «n  iti  MtCiiil  sah- 
tion^  at  least,  depends  the  welfaie  of  pcisiptfity.?  Tbi  csM  fiv  actiai 
on  such  a  problem  may  fairly  be  tenttsd  aqM^"— ^S.  BL  Flifllp& 

^^  It  was  formerly  believed  that  the  rate  m  mortality  among  dnl- 
dren  who  had  not  reached  the  first  annivetsaiy  of  their  hirth  was  s 
wise  dispensation  of  nature,  intended  to  prevent  children  with  a 
weak  constitution  becoming  too  plentifoL  To-day  we  know  that  a 
great  infant  mortality  is  a  national  disaster— on  tiie  qne  hand,  k- 
cause  num^ous  economic  valoes  are  created  withoat  pntposB  aad 

Erematurely  destroyed,  and,  on  the  otiber,  because  the  canaeB  of  tlM 
igh  rate  of  infant  mortality  affect  the  powers  of  reaatance  of  the 
other  infants  and  weaken  the  strength  of  the  Nation  in  its  neifc 
generation." — ^Prof.  Dietrich. 

CanaeB  of  a  high  infant  mortalltj  xate. 

'^The  fundamental  causes  of  infantile  mortality  are  mainly  the 
result  of  thi-ee  conditions — poverty,  ignorance,  and  neglect.^- — ^Dr. 
li.  Emmett  Holt 

A  study  of  the  relation  of  social  and  economic  ccmditicMis  to  in- 
fant mortality  is  now  being  made  by  the  United  States  Children's 
Bureau.  Reports  of  the  findififfs  of  this  inquiry  in  a  steel-manufac- 
turinff  town  and  in  a  residential  suburb  have  already  been  published 
and  show  a  coincidence  of  underpaid  fathers,  overworked  and  igno- 
rant mothers,  and  those  hazards  to  the  life  of  the  offspring  which 
individual  parents  can  not  avoid  or  control  because  tney  must  be 
remedied  by  community  action.  The  introduction  to  one  of  these 
i-eports  says:  "All  this  points  toward  the  imperative  need  of  ascer- 
taining a  standai-d  of  life  for  the  American  family,  a  standard  which 
must  rest  upon  such  betterment  of  conditions  of  work  and  pay  as 
will  permit  parents  to  safeguard  infants  within  the  househohl."" 

There  are  three  groups  of  diseases  which  together  cause  about 
three-fourths  of  all  the  deaths  among  babies.  These  three  gi'oups 
are: 

1.  Digestive  diseases,  which  cause  #most  of  the  deaths  of  babies 
in  summer.     Bottle-fed  babies  -are  most  often  affected. 

2.  Diseases  of  the  lungs. 

3.  Diseases  due  to  conditions  affecting.the  child  Iwfore  or  at  birth. 
Some  of  the  causes  of  these  diseases  are: 

1.  Of  the  digestive  diseases:  Lack  of  breast  feeding,  improper 
feeding,  impure  milk,  carelessness  of  mothers,  hot  weather,  over- 
crowding, bad  housing,  and  bad  sanitary  conditions. 

2.  Of  the  diseases  of  the  lungs :  Infections,  bad  air. 

3.  Of  the  diseases  due  to  conditions  affecting  the  child  before 
birth:  Sickness  in  the  parents,  overwork  of  the  mother,  improper 
care  before  or  at  birth. 

"  Because  the  United  States  differs  from  other  civilized  coiintries  in 
having  no  general  system  of  birth  registration  it  is  impossible  to 
state  with  accuracy  our  proportionate  loss,  but  we  have  the  estimate 
of  the  Census  Bin^au  that  our  actual  loss  last  year  was  about  300,000 
babies  under  1  year  of  age,  of  whom  at  least  half  would  now  l)e 
living  had  we,  as  individuals  and  communities,  applied  those  meas- 
ures of  hygiene  and  sanitation  which  are  known  and  available.    Here 


Artificial  Food. 
Bab7  Needs  Air. 
Colds  and  I'neumoDln. 
Baby's  Foes. 
When  Mother  Works. 
Low  Wages. 
Mothers'  PeuHlouH. 
In  rlie  Same  Town. 

New  Tork  State  Department  of  Health. 

The  Necessity  of  Health;  Parents. 

Birth  Itegistratloit—Imimrttince  uf  birth  certificates. 

Birth  Heglstratloii — Proof  of  age  required  by  civil  servk-e  an<I  some  em- 
liloyers. 

Infant  Mortality — Electric  tlitsh  light  going  out  every  time  u  buby  dies  in 
tlie  civilized  world. 

Necessity  of  Breast  FeedlnR. 

Health  Creed  for  a  Well  Baby. 

I'asteurlzed  Milk. 

Care  of  Mllli  In  the  Home. 

Daiitierous  Soothing  Sirups. 

DangeroiiB  Foods. 

Fresh  Air  for  the  Baby. 

Where  Babies  Die  (hutising  conditions). 

The  Fly  Pest. 

Vaccination, 

Prevention  of  Blindness  In  Bnbiee. 

Common  Colds — What  they  may  lead  to. 

How  Colds  are  "  Caught." 

How  to  Handle  the  Baby. 

Bathing  the  Baby. 

Edncntlon  of  the  Mother  Will  Reduce  the  Infant  Death  Rate  in  Tour  Citr. 

I ufuut- Welfare  Stations — Their  valne. 
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For  leaflets  and  pamphlete  write  to  thir  imMWiing  aceocj  as  Im 
indicated. 

The  Children's  Bureau  can  supply  only  its  own  poblicatioiis  and 
material. 

Childrens'  Bureau,  XTnited'  States  Bepftrlment  of  Kabor, 

Waahlngrton,  D.  G. 

Exhibit  material — ^^elve  waU  charts  on  Infant  weUkre  mounted  od  Unen,  H 

by  40  inches. 
Lantern  slides, — Set  of  50  Inntem  sUdes  on  Intent  care,  eadi  slide  havlns  u 

appropriate  label  of  explanation;  no  ontline  tor  lecture. 
Motion-picture  film.— A  Day  In  Baby's  Life.  A  film  giving  detaUa  of  the 
care  of  the  bnby;  suitable  to  serve  as  acoompanlnieiit  to  a  IsctBit 
to  women  or  young  girls  on  the  care  of  tlie  baby.  FUm  can  not 
be  lent,  ns  it  is  worn  ont,  bat  upon  reQuest  permission  wOl  be  glna 
to  departments  of  health  and  private  organisations  to  have  co^ 
of  the  film  made  from  the  negative.  Length  of  fllm,  alMNit  IJBOO  fleet 
Bulletins,  etc.: 

Prenatal  Care. — A  35-page  bulletin  dealing  with  the  care  of  the  motber 
during  pregnancy. 

Infant  Care. — ^An  81-page  bulletin  dealing  with  the  care  of  babies  up  to 
2  years  of  age. 

Child  Care. — (In  preparation.) 

Maternal  Mortality  from  all  Conditions  Connected  with  Clilldbiitli. 

Baby-Week  Campaigns. 

Child- Welfare  Exhibits:  Types  and  preparation. 

Birth  Registration. 

A  Tabular  Statement  of  Infant- Welfare  Work  in  the  United  States. 

How  to  Organize  a  Children's  Health  Conference.     (In  press.) 

For  a  complete  list  of  all  Children's  Bureau  publications,  see  pages  2  ami  S 
of  cover. 
Other  forms  of  assistance  in  a  hahy-week  campaign: 

Press  material  on  baby  week. 

Press  material  on  birth   registration. 

Leaflet  of  directions  for  carrying  out  a  birth-reglstratlo -».  test. 

Outllno  of  suggestions  for  programs  on  The  Community  and  the  Child. 

Circular  of  Information  about  motion-picture  films  on  child-welfare  sub- 
jects. 

Information  about  organizing  Little  Mothers'  Leagues. 

Information  about  equipment,  etc.,  of  Infant-welfare  stations. 

TTnited  States  Public  Health  Service,  Washing^n,  D.  C. 

Lantern  slides. — Two  thousand  views  dealing  with  various  public-health  prob- 
lems :  80  slides  on  the  subject  of  milk. 
Bulletins,  etc.: 

Care  of  the  Baby. — Public  Health  Reports,  Supplement  No.  10.    14  pp. 
Same,  printed  In  Slovak. 

Summer   Care   of  Infants. — Public   Health   Reports,    Supplement   No.    IS. 
15  pp. 

A  number  of  publications  on  such  subjects  as  children's  diseases,  infantile 
paralysis,  malaria,  tuberculosis,  typhoid  fever,  open-air  schools,  milk,  water, 
etc.,  closely  related  to  baby  welfare,  are  also  available  for  distribution.  A  com- 
plete list  \vill  be  furnished  on  request. 

Office  of  Home  Economics.  States  Belatioiis  Service,  XTnited 
States  Department  of  Ag^culture,  Washington,  D.  C. 

Exhibit  material. — Food  and  diet  charts  in  colors;  useful  In  exhit>lts  on  the 
subject  of  food  for  young  children.    To  be  obtalne<i  from  the  Superin- 
tendent of  Documents,  Washington,  D.  C.    The  set  of  15  charts.  $1 ; 
single  charts  not  sold  separately. 
Bulletins,  etc.: 

Food  for  Young  Children.— Farmers'  Bulletin  717. 
School  Lunches. — Farmers'  Bulletin  712. 
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Leaflets.— Car«  of  Baby,  etc. 

Two  exhibits,  posters,  wall  charts. 

Eighty  taatem  slides  on  Infaut  care,  the  fly,  housing,  milk. 

Lecturers,  press  articles. 

Connecticut  Agricultural  College,  Extension  Service,  Storrs. 
Press  articles. 

DELAWARE. 

State  Board  of  Health,  WllmlDgCon. 
Press  articles. 


State  Board  of  Health,  Jacksonville. 

Pamphlets. — Prevention  of  Ophthalmia  Neunntorun),  Vital  Statistics,  Baby  Wel- 
fare, Save  the  Babies. 

Exhibit  train,  3  cars:  much  material  upon  liifnnt  nml  chllil  welfare.  Itlnerar? 
must  be  arranged  In  advance  and  must  Include  towns  In  same  Keneral 
locality  or  upon  same  railroad. 

Small  exhibit,  wall  panels  on  infant  welfare,  tuberculosis,  and  Ales. 

Parcel-post  exhibits,  8  on  tuberculosis.  7  on  typhoid. 

About  400  lantern  slides  on  general  health.  Including  many  on  Infant  welfare. 

Twelve  moilon-plcture  fllmN.— The  Ixmg  Versus  the  Short  Haul,  Tommy^s  Birth 
Certificate,  Cattle-Tick  Eradication,  Hope,  The  Temple  of  Moloch.  The  Price 
of  Human  Life,  Toothache,  The  Typhoid  Story,  The  Fly  Pest,  The  Fly 
Danger,  War  on  the  Mosquito,  The  Rat  Menace.    Films  In  use  with  exhibit 

Twelve  district  public-health  nurses  and  eight  assistants  to  State  health  oRlcer 
detailed  upon  request  to  assist  in  planning  and  carrying  out  propi 
through  lectures,  personal  talks,  assistance  at  baby-health  conferences. 

Programs,  press  articles. 
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State  UDlverslty 


One  hundred  wi 

charges. 
A  tew  lantern  si 
Lecturers.    Trai 
Prognuns,  press 

Iowa  State  Colli 

Pa  mphlets. — Th« 

Feeding  the 

trova  Two  t< 
Lecturers.- 
Very  complete  m 
Press  articles. 

State 

BuUeUn    on    cliL_    _„ , .    _— __. 

Fe«llnjf  After  the  First  Yenr;  ClothlnK.  Bnthlng,  and  Gate;  Fresh  Air 
iimi  llMt;  and  Habits,  Training,  and  Discipline. 

I^rge  panel  exhibit,  6  screens,  4  panels  each,  suitable  for  elat)orate  campalgnit 
Transportation  expenses,  both  ways,  and  any  loss  dne  to  carelessness  In 
pocking  and  tiandllng  to  he  paid  locally.  Portion  of  large  exhibit  material 
reproduced  In  12  lliustmtcil  colored  posters.  Sot  sent  free  to  any  resident 
of  State.  Llmitetl  nunil>er  available  for  sendln;:  outside  State  on  receipt 
of  postage  (3  cents  a  set).  Infant's  la.vette  exhibit,  life-size  dolt,  entire 
set  correct  baby  clothes,  packeil  In  suit  cnse.  Sent  for  transportallun 
cliarees. 

Lantern  slides. — A  Square  Deal  for  the  Baby;  Tuberculosis;  Clean  Milk  an! 
Safe  Milk;  The  Filthy  Fly;  Fakes  anil  Fakers;  Community  Soaltiitlon; 
Conservation  of  Vision ;  Man  and  the  Alicrobe.  Memoranda  for  Itx-tures 
accompany  slides.  Recipient  to  pay  transportation  charges  both  ways  ami 
25  cents  for  each  broken  slide. 

Five  motion-picture  films. — The  l^ng  Versus  the  Short  Haul ;  The  Slan  Who 
I.«arDe<I;  Tuberculosis;  Typhoid  Fever;  The  Fly.  Recipient  to  pay  trans- 
portation charges  nnd  guarantee  reimbursement  for  loss  or  damnj^e  to 
films. 

I.ecturers,  secretary  and  mem1)crH  of  State  board  of  health,  and  tlie  directors 
of  six  divisions  of  the  State  board. 

Programs,  press  articles. 


Cooperates  with  State  board  of  health  In  supplying  leaflets,  etc. 
lantern  slides  on  tuberculosis  and  milk  pro<luctlon. 

Three  motion-picture  films.—John  Brand;  An  Interrupted  Romance;  Develop- 
ment of  the  Fly, 
lecturers,  programs,  press  articles. 

University  of  Kansas,  Child-Welfure  Department,  Lawrence. 


Btzhlbit  consisting  of  baby  basket,  model  oatflt  baby  clothing;  flT«  seta  «tbU- 

able.    Sent  for  tranaportatlon  chargea. 
Lecturers.     If  several  talks  arranged  for  same  trip  university  meets  trarellnjc 

but  not  local  expenses. 
Programs,  press  articles. 

University  of  Missouri,  Department  of  Preventive  Medicine,  Columbia. 


MONTANA. 
State  Department  of  Health,  Hdena. 
Special  bulletin  on  baby  welfare. 
Charts. 

One  hundred  lantern  slides  on  child  welfare. 
Lecturers,  programs,  press  articles. 


Printed  material  for  distribution. 

Charts  and  panels. 

Lecturers.    College  pays  traveling  but  not  local  expenses. 

Press  articles. 

NEBRASKA. 

Stale  Board  of  Health,  Lincoln. 
Press  articles. 


Extension  service  circulars.— Mother  and  Baby,  Care  and  Feeding  of  Otaildren, 
Feeding  of  ChUdren,  Children's  Clothing.  College  of  Medicine  pamphlets.— 
Hygiene  of  the  Child.  Home  Nursing  for  Babies,  Colds,  Wbooplng  Cougb, 
Measles,  Scarlet  Fever,  Diphtheria. 


One  motlon-plctiire  film. — Error  of  Omission. 


BulleHn.— The  Boby. 

One  trnlne<l  nurse,  to  lecture.     Staff  also  available  to  a  certain  extent. 

Programs,  press  articles. 

OHIO. 
State  Board  of  Health.  Division  of  Chlkl  Hjitiene.  Colnmbns. 

Pamphlets  on  care  of  babies,  communicable  diseases,  tuberculosis,  etc. 

Twelve  wall  cards  30  by  40  Inches;  12  <:ards  20  by  30  Inches.     Kxhlblt  of  proper 

cIothlnK  for  babies. 
Five  mot  I  on -picture  films. — The  I»ng  Versus  the  Short  Haul,  Error  of  Onalsslon, 

Summer  Babies,  The  Man  Who  Learned.  The  VIsltlDg  Nurse. 
Lecturers,  programs. 


Exhibit  material,  lecturers,  profn-nms,  press  ortlcles. 
OKLAHOfilA. 
State  Department  of  Public  Health,  Gnthrle. 

OREGON. 
State  Board  of  Health,  PorUand. 


StalP  Board  of  Healtii,  Salt  Lake  City. 

Circular. — Save  the  Baby. 

Fortj'  loDteru  slides  nn  cure  nf  iQfant,  milk  supply,  mid  genenil  Finbjects. 

I.«cturei-s.  programs,  press  articles. 

Ulah   .Agricultural   College. 

I*allet— The  House  Fly. 
Charts  on  Files. 
Lantern  slides. — FItew. 
Lecturers,  programs,  press  articles. 


State  Boaril  of  He.iltli,  Burllncton. 

Llteratnre  suitable  for  parents,  teachers,  nnd  others, 
lantern  slides  on  clean  milk,  oral  hygiene,  commuutcable  (llseaees, 
HoUon-picture  ttlms  on  tuberculosis,  dean  milk.  Hies,  tootbache. 
Four  lecturers,  prese  articles. 


State  Board  of  Health,  RIctimonii. 

Pamphlet.— The  Mother  and  Child.  Reprints  of  health  bulletins.— The  Slftngb- 
ter  of  the  Innocents.  Why  a  Physician  Should  Be  Employed  In  Childbirth; 
several  bulletin  reprints  on  birth  r^stratlon. 

Exhibit  on  Infant  welfare,  numerous  charts. 

Five  hundred  liintem  slides. 

One  moUou-plcture  flim.— The  Fly. 

Lecturers,  programs,  press  articles. 


The  so<v>ni1  sheet  of  the  record  Is  left  blank  for  a  sammary  which  forms  ■ 
written  r6snm6  of  tlie  more  detailed  ndvlee  given  liy  word  of  UHiutli.  Tiie  M- 
lowlne  selet'tef]  sunimnrleR  will  five  n  mgReMiaa  of  tbe  type  of  t.-Iilidren  com- 
ing to  the  coniference  and  the  simple  language  In  which  advice  Is  given.  All 
technical  terum  are  avol(le<1  in  order  to  bring  tbe  suKgestliins  wltbln  roiiKe  of 
the  imtlerstnndlng  of  a  mother  of  averat^  IntelllRenee. 

1.  (Snmmnrj-  of  above  record.)  This  child  ban  tbln,  pinched  noatrila  Bml 
contracted  chest,  due,  probably,  to  presence  of  adenoids,  which  make  It  Im- 
possible for  hlni  to  breathe  properly.  He  is  over  height  but  under  wd^t,  and 
Is  not  as  well  developed  as  a  child  of  his  age  ought  to  be,  because  he  can  not 
get  into  his  lungs  enough  oxygen  to  make  good  blMd. 


